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Quote of the issue:

"Associate yourself with people of good quality, for it is better to be alone than in bad company".

Minister Trevor Manuel leaves politics

On Tuesday, 11 March 2014, Minister Trevor Manuel gave his farewell speech in parliament after a long and distinguished
career. No doubt, he has been the most successful Minister of Finance that South Africa has ever had.

Whenever he spoke, he gave an inspirational message to bring South Africans together and in the best interest of South
Africa. Some of his characteristics have been that he has always been open, honest and frank about what needs to be fixed
in the country.

When he spoke at the last UASA Congress, he stated that no South African should live in poverty, but the truth was that 39%
of South Africans live on less than R430 per month.

"We need to find a balance and fairness between employers and workers. SA should be a fair place for all," he said, adding
that this was the task of the National Planning Commission – "to energise South Africa's democracy by focusing on solutions
and debate new policies. The NPC's plans are not the plans of Government, but of all South Africans."

He agreed that unions have an important role to play. "Currently, workers are not being led properly, with trade unions
merely running to catch up, instead of leading. Dialogue is needed before crisis strikes, so that there is trust when it is
needed."

He also touched on the issue of holding leaders accountable, saying when a councillor is accountable to its community, there
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is less room for corruption. "It is the community's responsibility to hold leaders to account. The trust needs to be rebuilt. If
South Africans do not hold leaders to account, they are bad citizens. There is no holiday in a democracy," he concluded.

Minister Manuel will leave a huge void in our democracy, especially since he was heading up the national Planning
commission. On behalf of all UASA members, we wish him everything of the best for his future endeavours and we wish to
thank him for his positive contributions towards shaping the future that we all hope to have.

Well done Trevor! We salute you.

National Water Week, 17 - 23 March 2014

The National Water Week is an awareness week campaign by the Department of Water Affairs which serves as a powerful
campaign mechanism re-iterating the value of water, the need for sustainable management of this scarce resource and the
role water plays in eradicating poverty and under-development in South Africa.

The campaign seeks to continue building on the ongoing awareness creation within the broader South African community.
This awareness creation is coupled with the responsibility that every citizen must take in ensuring the integrity of our water
resources and its efficient use. Particularly, the linkages between water services, supply, resource management, poverty
eradication, social and economic development are emphasised in a number of innovative ways. The campaign has been
influenced by local needs and international sectoral trends.

The awareness week campaign will take place from 17 - 23 March 2014 under the theme "Water is Life - 20 Years of Water
Delivery for Social and Economic Development". The theme coincides with South Africa's celebrations of 20 years of freedom
and democracy. This momentous occasion presents an opportunity for South Africa's to reflect on how freedom and
democracy was achieved; the progress made in the past 20 years and how South Africans will work together to implement
Vision 2030.

This year, the Department will celebrate the success of Government's water delivery programmes and management during
the two decades of democracy. This is an important achievement given the backlog inherited in 1994. Two decades ago,
around 14 million people did not have access to safe drinking water and some 21 million people did not have access to a
basic level of sanitation. In the 20 years since democracy, the Department has provided water to millions of South Africans
with clean access to water. In South Africa, March is also regarded as Human Rights Month and as such, the 21st of March
will see the country celebrating human rights day and on 22 March 2014 World Water Day.

As custodians of this awareness week, the Department of Water Affairs is encouraging all South Africans to focus on the
need to restore and preserve the integrity of this most precious resource, water. South Africans must take responsibility to
make sure this scarce resource is managed in an effective and sustainable manner. Remember to report the misuse of water
and other faults to the nearest municipal offices or call the Department's toll free number at 0800 200 200.

Your financial options during retrenchments

If you are in the process of being retrenched, it is crucial that you understand what options are available to you as well as
what the long-term consequences of those options are. The options you exercise should result in the smallest amount of tax,
the greatest flexibility and access to your funds as well as a transfer of as many other benefits available to you as possible.
First, however, it is important to understand what amounts or benefits may become available at retrenchment and what
options are available in respect of each of those amounts or benefits.

The amounts you can expect to receive at retrenchment can be divided into 3 categories:

1. Normal income;
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2. Severance benefits; and

3. Retirement fund benefits.

1. Normal Income

Amounts received as "normal income" typically include your last salary or notice pay in respect of the period of notice
that your employer is contractually obliged to give you.

If you are a member of a deferred compensation scheme and you choose to have your deferred compensation policy
paid out or ceded to you at retrenchment, the amount paid or the value of the policy will also constitute normal income
in your hands.

Normal income is taxed at your marginal rate, between 18% and 40%, and the net after-tax amount is paid over to
you. You have no option to transfer your normal income tax free to an approved retirement fund.

2. Severance Benefits

Severance benefits include any lump sum amount received by an employee from his/her employer in respect of the
relinquishment, termination, loss, repudiation, cancellation or variation of his/her employment if:

He/she has attained the age of 55; or

The relinquishment, termination, loss, repudiation, cancellation or variation is due to him/her becoming
permanently disabled; or

The termination or loss is due to his/her employer having ceased or intending to cease the trading activities in
respect of which he/she was employed or he/she having become redundant due to a general reduction in staff
or a reduction in staff of a particular class by his/her employer.

Severance benefits are taxed according to the retirement lump sum tables and are taxed cumulatively together with all
retirement fund lump sum benefits received and previously received (see tables and example below).

Even though severance benefits are taxed according to the retirement lump sum tables, they are not retirement funds
and cannot be transferred tax free to an approved retirement fund, like a preservation fund.

There is also no option to take only a portion in cash. The full severance benefit is taxed and the net after-tax benefit
is paid out to you.

To take the full benefit as a lump sum cash amount;

To transfer the full benefit to a "qualifying" retirement fund; or

To take a portion of the benefit as a lump sum and to transfer the balance to a "qualifying" retirement fund.

Any amount taken as a lump sum is taxed according to the retirement lump sum tables and is taxed cumulatively
together with any severance benefits or retirement lump sums taken before.

Any amount transferred to an approved retirement fund, is transferred tax free.

If you are a member of a pension fund you can transfer all or a portion of your retirement fund benefits tax free to:

Your new employer's pension fund;

A pension preservation fund (like the PSG Pension Preservation Fund); or

A retirement annuity fund (RA) (like the PSG Retirement Annuity Fund).

If you are a member of a provident fund you can transfer all or a portion of your retirement fund benefits tax free to:

Your new employer's provident fund or pension fund;

2014/03/19

http://cp.mailblaze.com/wb.php?p=7wt/rs/rs/rt/3oh/rt 3 / 21



A provident preservation - or pension preservation fund;

An RA.

Benefits transferred to your new employer's pension- or provident fund can only be accessed again when you leave
that employer's employ or retire. Benefits transferred to an RA can only be accessed on emigration or at age 55 but
benefits transferred to a pension preservation – or provident preservation fund can be accessed once, prior to
retirement (your once-off withdrawal), and again at retirement. In the event of you requiring access to funds in future,
the once-off withdrawal from preservation funds offers you flexibility which the other funds do not offer. However, to
deter members from making the once-off withdrawal, any amount withdrawn is taxed at less favourable lump sum
withdrawal rates.

Also establish whether you have a conversion option available on your group life cover and the timeframe within which you
have to exercise the conversion option.  Once exercised, the group life cover will become a normal life insurance policy on
which you pay the premiums.  The benefit of a conversion option is, however, that you can usually acquire the cover without
having to undergo any medical tests.

As mentioned above, any deferred compensation policy paid out to you or ceded to you at retrenchment will be taxed as
normal income.  If, however, you cede the deferred compensation policy to an approved retirement fund, the transfer will be
tax free.

Retirement Lump Sum Table:

Taxable income from lump sum benefits Rate of tax

Not exceeding R 315 000 0%

Exceeding R 315 001 but not exceeding R 630 000 18% of taxable income exceeding R 315 000

Exceeding R 630 001 but not exceeding R 945 000 R 56 700 plus 27% of taxable income exceeding R 630 000

Exceeding R945 001 R 141 750 plus 36% of taxable income exceeding R 945 000

For more information kindly contact PSG at UASA@psg.co.za or 083-703-7586

UASA STUDY GRANTS for 2014
UASA awards a total of 20 (twenty) study grants annually. It represents a once-off

grant to qualifying members to enable them, or their dependents, to further their studies. In view of the

focus on the skills shortage and economic growth, preference is given to those who are busy

with grade studies in B.Com, B.Sc and Medical disciplines, or those studying at a technical

college in the field of e.g. engineering, manufacturing and mining.

Grants are awarded where students have successfully completed at least their first year's study

at an accredited learning institution and who can provide satisfactory proof of enrolment after

the first semester of the following year.

Subject to the availability of funds, a total of twenty (20) grants are paid out per annum. Ten grants each worth R5000,00

are awarded to graduate students and ten grants worth R2500,00 each to qualifying students at a technical college. The NEC

of UASA retains the right to change the scheme in part or in total as and when it deems fit to do so without any prior

notification.

Points are awarded for the following criteria to determine successful applicants:

Number of years' uninterrupted membership of UASA

Number of previous unsuccessful applications

Number of dependants

Previously Disadvantaged Groups

Number of enrolled children

Member's annual income
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Spouse's income

Field of study

Applications:

Closing date for applications is 1 April 2014 and successful applicants will be announced on 1 May 2014.

The decision of the adjudicating panel shall be final and no correspondence shall be entered into regarding the merits of

applications and/or the final outcome as decided by them.

Please contact the UASA claims department during office hours at (011) 472 3600 or email

claims@uasa.org.za for application forms/more information.

IMPORTANT NOTICE – Increase in membership fee
The National Executive Committee (NEC) of UASA, at its recently held meeting on 8 November 2014, approved the budget for
2014.

We are pleased to report the union's financial position is still sound and that we are able to continue to offer our members
the high levels of service they deserve. With good governance, efficient and sustainable financial management and stringent
cost control measures, we manage to curtail expenditure without having to compromise on service levels.

Similar to any household, business or organisation, the union has to cope with normal increases due to inflation, while at the
same time having to deal with extraordinary hikes in administration costs, water and electricity, municipal rates and taxes etc.
It is difficult for UASA on its own to absorb all these increases, with the result that we unfortunately have to review the
membership fees when drawing up the annual budget.

While we once again tried to keep increases to an absolute minimum, we unfortunately have to announce a membership fee
increase of 7, 59%, with effect from 1 March 2014. This means that the monthly membership fees will increase by R6.00,
from R79.00 to R85.00 per month from the February 2014 pay month. At the same time, the subscription fees payable by
pensioner members will increase from R 67.00 to R72.00 per month from the same date.

Members may, as always, rely on UASA for continued service excellence.

The latest on UASA Facebook: (UASA.ZA)
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UASA on Twitter
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WWW.UASA.ORG.ZA
NEW! Click here and view our Gallery
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UASA dot mobi comes in very handy to UASA members.

The new dot mobi website developed for UASA members appear to come in very handy. Members can now use their cellular
phones to interact with UASA through the UASA website. 

You can view your personal profile by logging in on the website and make changes where necessary. Similarly, you can
communicate with us, asking for advice and direct general queries while also having access to view and read all your services
and benefits. 

Simply log onto www.uasa.co.za and you will automatically be redirected to the UASA dot mob website. Click here and this is
what you will see: http://m.uasa.co.za/ 
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MEDIA RELEASE

2 March 2014 

Fuel price: How much more can we take?
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The South African consumer is punch-drunk and the latest announcement of a hike in fuel prices may be the last straw for
consumers.

All grades of petrol will rise with 36c/litre and diesel with 27c or 28c depending on the sulphur content. Gas prices will
increase with 58c per kg.

Coupled with inflation, higher interest rates, increasing food prices, e-tolls and indebtedness there seems to be no escape for
already financially hard-pressed workers.

This brings the scant tax relief announced by finance minister Pravin Gordhan to nought.

MEDIA RELEASE

4 March 2014

Infrastructure development not only key to economic growth,
but also to job creation

UASA is in full agreement with Economic Development Minister Ebrahim Patel that infrastructure development is key to
economic growth. Patel briefed journalists at Parliament today with fellow ministers in the economic sectors and employment
and infrastructure development clusters of ministries.

However, UASA believes we need to optimize economic growth and job creation in the process.

Currently, as per the example of Kusile and Medupi power stations, the components are exported in the main. By placing
orders abroad, we are creating jobs in the respective countries.

We should change the approach where we import skills and undertake the manufacturing ourselves while skills transfers are
taking place. In this way, it will give a new meaning to being "Proudly South African", because we will be proud of our own
infrastructure which we manufactured and built ourselves.

MEDIA RELEASE

26 February 2014

NDP, measures against acid mine drainage positives in Budget

A budget speech in an election year is traditionally very conservative. In accordance, finance minister Pravin Gordhan
presented a balanced and constructive National Budget, aimed at taking South Africa forward. UASA commends him on this.

UASA is satisfied with and views as positive the emerging detail on the implementation of the NDP and the funding thereof.
This creates positive energy and should serve as a stimulus to mobilise South Africans on the way forward.

We are particularly pleased with the regulatory and other measures to address the environmental consequences of acid mine
drainage, a programme to rehabilitate 35 dams and the R105 billion allocated to provide water sanitation and other services
by municipalities. These will go a long way towards water security, an urgent matter UASA has emphasised repeatedly over
the past four years.

The R9.25 billion tax relief for those earning below R250 000 will prove a positive for many of our members and the public in
general, as will the announcement that the number of days for which employees can claim UIF will increase from 238 to 365
days on condition they can prove that they are actively seeking work.

The increase in the tax free lump sum from retirement funds from R315 000 to R500 000 and support for households to
reduce over-indebtedness bodes well for the average South African.

We are encouraged by the renewed focus on limiting excessive and unnecessary expenditure by state departments.

UASA feels that under the prevailing circumstances, Gordhan did not disappoint.
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MEDIA RELEASE

08 March 2014

On International Women's Day, 8 March 2014, The Federation of Unions of South Africa (FEDUSA) calls on the President and
the leaders of the country to put concrete plans in place for the advancement of women, and the advancement of a gender-
equal society within South Africa. This requires a strong national focus on gender equality advancement, gender
mainstreaming, and the combatting of unacceptable levels of violence against women which display the level of inequality
around gender, experienced in South Africa.

In his State of the Nation Address this year, the President did not specify any particular future approaches, rather recapping
steps that have been taken by government in the fight against violence against women. These were the reopening of the
Family Violence, Child Protection and Sexual Offences Units as well as the Sexual Offences Courts. FEDUSA welcomes this
progress, and recognises that in light of recent events regarding violence against women, especially young girls, this was a
vital step in tackling the huge problem that South Africa faces in this regard.

However, FEDUSA stands by the fact that our country needs much more than the presence of these institutions alone, to try
to make a lasting and noticeable impact on violence against women – which has become normalised in South African society.
Raised awareness, education for men on the issue, stronger punishment for offenders, a higher conviction rate of offenders,
increased support for those affected by it, and at the pinnacle of it all, the encouragement and development of a society
which is gender-equal and gender sensitive are all important elements which much be addressed in order to reduce violence
against women in South Africa.

Martle Keyter, FEDUSA VP for Social Justice said "it is fitting that the theme for this year's international women's day is
Inspiring Change, as South Africa is in need of a dramatic change with regards to how women are treated in this country
every day. It is not only vital to put efforts in place to curb instances of violence and sexual violence against women, but also
to put in place concrete plans which will lead to the empowerment of South African women both in and out of the workplace."

FEDUSA is focussing on these challenges in 2014, with a strong emphasis on gender sensitisation and gender mainstreaming,
along with the running of campaigns to protect women's rights in terms of maternity protection and sexual harassment.

Members of FEDUSA's Affiliated Unions will meet in Cape Town, on Monday 10 March to celebrate International Women's Day
where they will engage with speakers from the Women's Legal Centre and the Labour Research Service among others, on
matters affecting women in South Africa.

Disclosure of information at interviews

Nicolene Erasmus and André Claassen

The need for employers to be able to trust their employees is crucial. For example, employers need to know that their
employees and prospective employees are honest as regards the job qualifications they put forward, the work that they do
and the clients that they serve. The employer needs to be sure that its employees do not misuse the knowledge they have of
the workings of their organisation for their own personal gain.

In South Africa, where there is heavy competition for jobs it is not unusual for job applicants to deceive prospective
employers in order to improve their chances of being offered a job. This type of deception includes:

Claiming qualifications that do not exist

Falsification of CVs and academic certificates

Provision of false reference letters

Exaggeration of skills and experience

Lying about reasons for termination of previous jobs

Denying that the employee is pregnant

Lying about the employee's age

Provision of incorrect referees. That is, replacing the names of previous superiors with names of friends or colleagues
who then give glowing references

Withholding of information such as criminal convictions and disciplinary action

The key questions are:

"What information does the law require the job applicant to provide?" and

"What legal recourse is there for the employer who subsequently finds that it has employed someone who deceived it prior to
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employment?"

It is generally accepted that the employer has a right to full and accurate information that is genuinely pertinent to the
decision to employ a job applicant.

While this is the general rule, many exceptions exist, particularly where the information in question relates to the employee's
personal circumstances. For example, section 6 of the Employment Equity Act (EEA) prohibits discrimination against job
applicants on a number of arbitrary grounds including race, gender, pregnancy, age and numerous others. Logically
therefore, it would normally be unacceptable to fire an employee who had withheld information related to these prohibited
arbitrary criteria. For example, it would, in most cases, be wrong to fire an employee for having failed to inform the
employer, during the job application stage, that she was pregnant. Although the employee may have proved to have been
dishonest about this at her interview, job applicants are not required to divulge such information.

However, where the deception of the employee relates to the employee's ability to do the job and thereby satisfy the
employer's operational requirements the employer is on firmer ground should it wish to bring disciplinary action against the
employee. For example, in the case of Evans vs. Protech (2002 7 BALR 704) the employee had, prior to employment,
informed the employer that she had previously worked as a qualified hairdresser and that a certain person was to be
contacted for a reference. The employee was then employed. Thereafter the employer discovered that the employee had
never worked with the alleged referee and that the employee had not been a qualified hairdresser. The employer therefore
dismissed the employee. The CCMA found that the dismissal was procedurally unfair because no disciplinary hearing was
held, but substantively fair because the employee had not been justified in lying about her qualifications during the job
application stage.

However, in the case of NUMSA obo Engelbrecht vs. Delta Motor Corporation (1998 5 BALR 573) the CCMA found the
dismissal of Engelbrecht to be unfair despite the fact that he had failed to inform the employer, at the job application stage,
of a previous act of dishonesty. The arbitrator reinstated the employee.

It is not only job applications that can result in misrepresentation. In the case of PSA obo Mojake vs. SARS (2005, 12 BALR
1308) the employee worked as an auditor for SARS. She was dismissed for having written to SARS a letter purporting to
come from a consumer organisation. The letter requested SARS to cancel garnishee orders issued against Mojake. The
CCMA agreed that such misrepresentation was deserving of dismissal but nevertheless ordered the employer to pay the
employee compensation because it had breached its own disciplinary procedure in the process if dismissing Mojake.

In Grobler ./ Anglo Platinum Frank Shaft [2008] 2 BALR 147 (CCMA), the applicant applied for employment, his application
was successful and he was appointed. The applicant was previously employed by Impala Platinum Rustenburg. Whilst in that
employment, the applicant was charged with gross negligence in the performance of his duties, resulting in his dismissal from
Impala Platinum. The applicant, after his dismissal, started and managed his own business for approximately 12 months. The
applicant later approached an employee of Anglo Platinum regarding the possibilities of any employment opportunities there.
The employee who was approached asked the applicant for a copy of his curriculum vitae in order to give it to the mine
overseer. The applicant did mention to this employee that he spoke to, that he was previously dismissed from Impala
Platinum.

The employee apparently passed this information to the mine overseer. Following an interview, the applicant was informed
that his interview and subsequent application for employment was successful. After signing an offer of employment for the
position of shift supervisor, the applicant continued to attend the induction course, and after successfully completing that
course he returned to his specific shaft. During this time and whilst attending to administration requirements specifically in
relation to the applicant's employment, it was discovered that the applicant was previously dismissed from Impala Platinum.
The applicant was informed that his employment would not be processed and that he must report to the human resources
Department. The applicant was informed that his appointment was withdrawn due to the fact that he failed to disclose
important information in respect of his disciplinary record with the Impala mine.

The applicant then referred a dispute of unfair dismissal to the CCMA. A witness for the respondent testified that at the
interview, he did ask the applicant the reason why he had left his previous employment, and the applicant had answered that
he was looking for better opportunities. Under cross-examination, witnesses for the respondent confirmed that the applicant
had the opportunity to disclose the fact that he was dismissed from Impala, but failed to do so. For various reasons, it was
held that there were procedural defects regarding the procedure followed by the employer prior to dismissing the applicant.
In other words, the arbitrator ruled that the dismissal was procedurally unfair but substantively fair. The substantive reason
for the dismissal was a fair reason - namely the reason for the dismissal was because the applicant had failed to disclose
vitally important information regarding the termination of his employment with his previous employer.

Read more http://www.labourguide.co.za/
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TWEE NUWE PUBLIKASIES IN AFRIKAANS OM MENSE TE HELP OM HULLE
CHRISTELIKE GELOOF BY DIE WERK UIT TE LEEF

(NOW ALSO AVAILABLE IN ENGLISH)
Prof Luther Backer, emeritus Professor in Arbeidsverhoudinge van die Universiteit van Johannesburg en voorheen die bekende
arbeidsrubriekskrywer by Rapport en ook later by Ekerk, is n jarelange vriend van die vakbond UASA. Hy het onlangs twee
publikasies met dagstukkies vir die markplein die lig laat sien.

WEES ‘N VUURTORING IN JOU WERK. DAGSTUKKIES VIR DIE MARKPLEIN. Vol.II, Nrs 46 – 111, 134 Bladsye.2011.

Inhoud:
Riglyne word verskaf hoe elkeen vir die Here met sy/haar werk kan getuig; wat God se bedoeling met werk is, wat dit
beteken om eerlik op te tree, praktiese wenke rakende hantering van dissipline in die werkplek, dienste wat vakbonde kan
lewer, motivering van mense, hoe om met personeelaflegging saam te leef en Bybelse riglyne oor gedrag in die werk.

BYBELSE RIGLYNE VIR DIE BESTUUR VAN MENSE.DAGSTUKKIES VIR DIE MARKPLEIN. Vol. I, Nrs 1-45. 101 Bladsye.2011.

Inhoud:
Die inhoud bestaan uit drie reekse:
Die Bergrede. Wat dit in my werk beteken.
Vrug van die Gees in my werk.
Die leierskapwysheid van Jesus.

en

CD vir eposbediening
Die inhoud van elke boekie is ook op data-CD aangebring (nie klank nie) en kan gebruik word om die dagstukkies te epos of
om dit op rekenaar te lees.
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UASA het n beperkte aantal van hierdie boekies aangekoop en stel dit gratis beskikbaar aan belangstellende
lede, maar slegs terwyl voorrade hou.

Indien u belangstel in die boekie moet u asseblief vir Marie Wood by 011 472 3600 bylyn 273 skakel.

If you are interested in getting a copy of the publication, please contact Marie Wood at 011 472 3600,
extension 273

MARLICHT: Summer is in the air – Go soak up the sun! The ideal break-away.

It's the ideal time of the year to go and soak up the sun on the South Coast of KZN. Join in the excitement of the looming
summer and exploit the opportunity to do some shad fishing. 

Marlicht is a prime holiday spot popular with families and young people. Direct access to the beach and only 100 meters away
from the main beach of Margate. 

Marlicht Holiday Resort boasts spacious, comfortable and stylish self-catering 2, 3 and four bedroomed apartments with
spectacular ocean views. 

It is close to the Wild Coast Sun and other amenities and is surrounded by a number of well-known golf courses golf. 

Visit us on www.Marlicht.co.za or call us now to make a booking. 

… and by the way, Marlicht is getting a face lift

As part of our on-going maintenance programme, we are in the process of sealing all the exterior walls of Marlicht. This is to
prevent the harsh weather conditions along the coast line from taking its toll on the structure of the building.

Snippets herewith include a couple of pictures of the refurbishment which, as a matter of interest is at an advanced stage
already. The work is being executed with minimal disturbance to guests currently staying at the flats and the project should
be finalised in a matter of days, weather permitting of course.
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The AA recently renewed its grading of MARLICHT holiday flats as “Highly recommended” self-
catering and accommodation apartments. This is the second year running that we received this
acknowledgement. 

http://www.marlicht.co.za
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The compilation of the first edition of Labour Dynamix of 2014 has just been finished and will be printed soon. As usual at this
time of the year, it has a strong leadership message for the year ahead of us while touching on a couple of serious issues
that could be coming our way in the year ahead.

Our usual lifestyle articles, readers’ letters, members’ news, sports events, a recipe, DIY hints, crossword puzzle and Sudoko
has again been included in the new issue.

Copies of the latest issue are available from at all our service centers. It can also be downloaded from : UASA website.

FREE MEMBERSHIP: SAARP

SAARP Mission 

SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral principles
of mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these ideals.

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They have a
wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their benefits by
joining.

SAARP membership is entirely free! Why don’t you join them now?

Click here to read more

JOBS!     JOBS!     JOBS!     JOBS!
Vacancies and CV’s advertised free of charge on the UASA Website

UASA has linked up with U'r Staffing Solutions to give job seekers a much better chance. 
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U'r Staffing Solutions will be at the background of the "Jobs" module on the UASA
website. This means that available vacancies as well as CV's of job seekers will
be placed on the website. In addition, they will actively interact with the relevant
role-players with a view to matching job seekers to advertised vacancies. 

Interested UASA members are free to contact or forward their CV's directly to elmarie@urstaffing.co.za.

UASA publications 

Are you finding yourself “Between Jobs” or do you have a need to be “Workwize”
The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment Survey)
showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job will always
be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. . This is why
we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality. 

UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book “Between
Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new opportunities. It is
intended to give hope and inspiration and that each and every individual should take control of his/her own situation in a
structured way when confronted by losing your job.

A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the
necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career possible.

Click on any of the links below to get your free copy of any of the UASA publications now!

School Leaver's Guide Between Jobs Workwize

EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7) 

 

0861008272: Your personal EMERGENCY number!

Life is unpredictable. Anyone can at any time experience an emergency – e.g. a medical emergency, a car that ran out of
fuel, a flat battery, a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need legal
advice there and then. In any of these instances one would need the assistance of someone you can call.

Each and every UASA member has their own emergency number, available 24/7, 365 days a year

0861008272
This number gives access to a call center of UASA, manned on our behalf by Europ Assistance. Assistance is therefore only a
phone call away!

You get connected to an operator who will assist immediately in case of an emergency. The assistance comes in the form of
free telephonic advice (T’s and C’s apply).

Any services agreed to between you and a service provider during a telephone call mentioned above, however, will be for
your own account. The only exception is the first 30 minutes consultation with a lawyer which is free of charge, should you
request that service.

Remember your emergency number – Keep it handy at all times - You may just need it when you least expect

2014/03/19

http://cp.mailblaze.com/wb.php?p=7wt/rs/rs/rt/3oh/rt 18 / 21

mailto:elmarie@urstaffing.co.za
http://www.uasa.org.za/index.php?option=com_content&view=article&id=110
http://www.uasa.org.za/index.php?option=com_content&view=article&id=68
http://www.uasa.org.za/index.php?option=com_content&view=article&id=111
http://www.uasa.org.za/index.php?option=com_content&view=article&id=110
http://www.uasa.org.za/index.php?option=com_content&view=article&id=68
http://www.uasa.org.za/index.php?option=com_content&view=article&id=111


it!

0861008272

UASA Financial Services (Pty) Ltd., trading as: 

Sourcing trusted financial services and benefits for UASA members. The aim is
to give members peace of mind while empowering them through preferential
deals as far as possible. 

 

Special deals for UASA members by McCarthy:

FOTON TUNLAND 2.8isf D/C 4X4 COMF

NORMAL PRICE: R369 950

CASH BACK R50 000

2.8 CUMMINS ENGINE
120 kW
4 Electric Windows
Power Steering
A/C
Alloys
Parking distance control
3YRS/100 000KM WARRANTY
5YS/70 000KM SERVICE PLAN
3YRS ROAD ASSISTANCE

 

CHERY J2 1.5TX

NORMAL PRICE: R139 900

CASH BACK: R5000

A/C
4 Electric Windows
Power steering
Alloys
Fog Lamp-(Rear & Front)
3YRS/ 150 000KM WARRANTY
2YRS/30 000KM SERVICE PLAN
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5YRS ROAD ASSISTANCE

Call Marie Wood 011 4723600, ext 273 or e-mail ufs@uasa.org.za if you are interested

NEW!! Extended family and Funeral cover (Affordable OWN CHOICE)
This product is unique in the sense that you can now e.g. buy extended family funeral cover without having to
buy funeral cover for yourself first. 

The premiums are very affordable and we are receiving a favorable response from the members.

Click here to view all the available options

Click here for the electronic form.  

For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice to
32545 and we will call you back. 

Support the fight against cancer for only R2.00 a day, while getting
insurance cover at the same time.

CancerSureTM was specifically developed to meet the financial needs that may arise when someone is diagnosed with cancer
as well as any additional challenge that may arise, like having to change employment or even having to stop working
altogether. The benefit amount is not linked to any medical cost that may be incurred and any person aged 18 to 60 years of
age is eligible to apply for the CancerSureTM policy. It also includes an additional death benefit.

Click here to read more: http://www.cansa.org.za/media-release-make-sure-to-make-the-smart-choice/

For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice to
32545 and we will call you back.

 
 

UASA branded clothing 

We are continuously renewing the extensive range of beautiful, high-quality ladies' and gents' wear at very affordable prices.
Have a look at the website and browse through the items on offer. 
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Click here to view the full range 

Email: umail@uasa.org.za | Website: www.uasa.co.za
Tel: 011 472 3600 | Fax: 011 674 4057

You are subscribed using the following email address: %Subscriber:EmailAddress%
If you do not wish to receive our News Snippets anymore, please click here to unsubscribe instantly. We apologize for any inconvenience.
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