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Quote of the issue:

"For to be free is not merely to cast off one's chains, but to live in a way that respects and enhances the freedom of
others." - Nelson Mandela  

UASA quietly getting on with the job – Secures the jobs of at least 2000
employees

While the devastation of strike action in the mining industry is continuing,
UASA is quietly getting on with the job as we succeeded in securing the
employment of at least 2000 employees affected by the merger between
SIBANYE GOLD and Newshelf 1114 (Pty) Ltd [COOKE Operations]

Irrespective of whether you are a UASA member or not, we have secured
job for a period of two years to come!!

While we were involved in a Section 189 process at Sibanye and
successfully halted a similar process at the Cooke operations, we received
a notice for a merger between Sibanye and Newshelf on 12 September

2013. UASA has been the only union who immediately lodged an objection to the merger at the Competition Commission.

On 5 February 2014 we were successful in securing the following safety net for all employees affected by the Sibanye and
Cook Operations merger. 

“ The merging parties shall not retrench any employee, as a result of the merger for a period of two years
following the merger implementation date. For the sake of clarity, the retrenchments do not include (i)
voluntary separation packages; or (ii) voluntary early retirement packages.”

Working behind the scenes has once more benefitted the total workforce and we urge you, if you are not yet a member of
UASA, to join a union that cares! Your job security is our concern.

For any assistance, or further information, do not hesitate to contact Richard Samuels, Operational Manager,
at 0833082005.

http://cp.mailblaze.com/wb.php?p=7mx/rs/rs/rt/3m4/rt
http://cp.mailblaze.com/u.php?p=7mx/rs/rt/3m4/rs/rt
http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fwww.brainyquote.com%2Fquotes%2Ftopics%2Ftopic_freedom.html%234xzVyzzt9yGqVuCD.99


 

10 things worth knowing from Zuma's 'we have a
good story to tell' speech

Sabelo Ndlangisa
13 February 2014

President Jacob Zuma, wife MaNthuli (front), Deputy President Kgalema Motlanthe and partner Gugu Mtshali arrive at this
year's state of the nation address. Picture: Denvor de Wee/City Press

President Jacob Zuma’s state of the nation address was clearly pitched as an election campaign speech aimed at selling the
achievements of the ANC to the electorate, and to keep critics of his record at bay.

It drew heavily from the 20-year report the government is expected to launch next month, and the ANC’s “we have a good
story to tell” narrative.

It is a speech that steered clear of controversies such as Zuma’s Nkandla homestead.It sets the tone for his campaign ahead
of the May 7 elections.

Here are 10 things worth knowing from Zuma’s speech tonight:

1. Zuma says service-delivery protests are not a function of disgruntlement with the government’s service delivery record but
a result of the impatience of the few (5%) with the success of the government.
2. The war against corruption continues, and 1 542 public officials have been sacked following tipoffs to the National Anti-
Corruption Hotline.
3. At 15 million, more people are employed now than there have been in any time in our history. A total 650 000 of those

http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fwww.citypress.co.za%2Fauthor%2Fsabelo-ndlangisa


3. At 15 million, more people are employed now than there have been in any time in our history. A total 650 000 of those
jobs were created last year.
4. A total of 3.7 million work opportunities were delivered over the past five years, creating skills and income for the
unemployed.
5. Regulations will be crafted to ensure that the youth wage subsidy does not displace old workers.
6. Land reform, which has seen 5 000 farms being transferred back to black people, has benefited 200 000 families.
7. Mother-to-child HIV transmission went down sharply, and people receiving ARV drugs has shot up from one million to 2.4
million
8. The judiciary has been transforming, and now has 61% black judges. However, more needs to be done to get the gender
balance right.
9. Ten new hospitals have been built or refurbished throughout the country.
10. Government will hold mining houses accountable for their social plan targets, which include improving living condition for
workers by 2014.

With the number of service delivery protests around the country, the state of our economy, strike action and
more, how much more hope do you have after the state of the nation address by President Zuma. Tell us what
you think; share your thoughts with us. E-mail andre.venter@uasa.org.za

AMCU strike could force closure of platinum companies, warns Uasa

By: Natalie Greve

12th February 2014

JOHANNESBURG (miningweekly.com) – Alarming statistics reflecting the retrenchment of 35 000 workers in January might
only be the "tip of the iceberg", says labour union Uasa divisional manager Franz Stehring, who warns that protracted strikes
by labour in the mining sector may affect the viability of mining companies as long-term going concerns.
According to a report released by workforce management firm Adcorp on Monday, the economy shed 36 290 jobs during the
first month of the year, with the mining sector's January employment numbers coming in 10% lower than that of the prior
month.

Stehring, who was responsible for wage bargaining on behalf of Uasa members active in the mining sector, said South
Africa's minerals sector was facing a "no-win situation" as a result of "crippling" wage demands from rival union the
Association of Mineworkers and Construction Union (AMCU).
AMCU continued to demand a monthly remuneration of R12 500 a month for members employed in the embattled local
platinum sector, which Stehring said made Uasa "fear for the worst".
"Last year we were involved in prolonged consultations with certain mines to cut costs, improve productivity and implement
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"Last year we were involved in prolonged consultations with certain mines to cut costs, improve productivity and implement
numerous strategies to prevent these mines from going under. In so doing, we have been able to save the jobs of thousands
of workers.

"The current situation, with the continuing strike action by AMCU causing major economic destruction, may well lead to all our
efforts being thwarted, with an added possibility that some mines could be forced to finally close down," he asserted.
Adding that the union did not want to be perceived as a "prophet of doom", Stehring said labour unions needed to be
realistic.
"We are, in the foreseeable future, expecting an announcement by platinum major Anglo American Platinum (Amplats) in
respect of downsizing measures in the industry," he said.

Stehring added that, irrespective of whether or not a settlement between AMCU and the platinum producers could be
reached, the "waves" of strike action had caused irreparable harm which might prove "too much" for certain mining
operations to [overcome].
"As a consequence, thousands more workers in an already crippled mining sector could become part of our unemployment
statistics.

"Uasa believes it is unfair that we are being held to ransom in a system where majority organisations can take away the
livelihood of our members," he noted.

Top platinum producers Amplats, Impala Platinum and Lonmin this week continued to meet with independent mediators to
discuss a two-week wage strike by AMCU, whose 80 000 workers in the sector had downed tools on January 23.
Earlier talks led by the Commission for Conciliation, Mediation and Arbitration adjourned last week after the firms said they
had reached "no settlement" with negotiators of the radical union.

Exciting more benefits for UASA members

At the time of considering the membership
increase, the NEC also approved some exciting
changes to the UASA member benefit structure
(Effective 1 March 2014)

R75 000 per annum for study grants.

The UASA Study Grant Scheme has been
implemented a couple of years ago with the intention of being a once off grant to qualifying members to enable them or their
children to further their studies.

In view of the focus on skills shortage and economic growth, preference is given to those who are busy with grade studies in
B Com, B sc and Medical disciplines or those studying at a technical college in the field of e.g. engineering, manufacturing and
mining.

We have hitherto awarded 8 grants worth R5000.00 each and two worth R2500.00 each (totaling and amount of R 45 000.00
per annum) per annum.

We are proud to announce that the NEC has now approved the amount to be increased to a whopping R75 000.00 per
annum. We sincerely hope that the scheme will come in useful to those who apply and are finally recipients of the grants.

Subject to the availability of funds, a total of twenty (20) grants will be paid out per annum going forward. Effective 1 March
2014, ten grants each worth R5000, 00 will be awarded to graduate students and ten grants worth R2500, 00 each (a total of
R75 000.00) will be awarded to qualifying students at a technical college. The National Executive Committee of UASA retains
the right to change the scheme in part or in total as and when it deems fit to do so without any prior notification.

Maternity leave benefit increases to R1300.00

Through the UASA Maternity Leave benefit, UASA wishes to acknowledges the wonderful contribution of women to society by
giving birth to the most precious gift of all, our children. The value of the benefit has hitherto been R1200.00, but the NEC has
now approved an increase to R1300.00 for babies born after 1 March 2014. 



Reflections on 2014 elections

 Aubrey Matshiqi, Independent Political Analyst

In the 2009 general election, the African National Congress (ANC) won 11 650 748 votes (65.9% of the vote) and the
Democratic Alliance (DA) won 2 945 829 votes, which amounted to 16.66% of the vote. The DA went up by 4.29%, while the
ANC went down 3.79% from the previous election. What this means is that the ANC and the DA, combined, won 82.56% of
the vote, but the gap between the ANC and the DA was 49.2%, and that between the ANC and the opposition as a whole was
31.8%.

What this means is that the South African electoral space can be characterised in terms of the single-party dominance of the
ANC as a ruling party and that of the DA in the opposition space.

This also means that it would take a gargantuan swing and shift in our political and electoral landscape for the ANC to lose
power to either the DA or a coalition of opposition parties in 2014. With respect to the ANC, therefore, the only question
worth debating is whether the ruling party will succeed in reversing the decline of 2009. And, if it fails, will the trend continue
until it loses power at some point? After how many elections would such a point be reached, and what factors would
precipitate it?

For the DA, the question is whether it has reached the ceiling within its support base? If it has, is it a glass or concrete
ceiling? The difference is between success and failure to increase support among black voters beyond the marginal.
Whatever the answers are to these questions, I am convinced that the 2014 elections are not going to deliver a decisive shift
in support for the ANC and the DA.

But I am interested in what may happen to the coincidence between race and voting patterns over the next two decades of
our democracy. While the variables that will inform the specific content of the coincidence between race and election
outcomes will certainly not be static, we must not assume that the only political parties that will be affected negatively or
positively by changes in these variables are the DA and the ANC, to the exclusion of others. Such an assumption would be
wrong, given the possibility that change may be brought about by changes and events outside the party political space. But
shifts in the electoral and party political spaces may be brought about by a combination of internal dynamics in the dominant
political forma- tions, such as the tripartite alliance, the ANC and the Congress of South African Trade Unions, as well as
events such as Marikana and service delivery protests outside the party political space.

The performance of the State and the economy may also be critical in this regard. In short, we should not rule out a future in
which shifts in the South African political landscape are informed by a search for alternatives to the political forces that
dominate both the party-political and non-party- political spaces at the moment.

Does this mean that there is hope for new entrants, such as Agang and the Economic Freedom Fighters (EFF)? Are there



Does this mean that there is hope for new entrants, such as Agang and the Economic Freedom Fighters (EFF)? Are there
gaps to be exploited in our electoral market?

With respect to Agang and the EFF, the common challenge is that of positioning. Dislodging the ANC at the centre is not going
to be easy. Because Agang seems to be going for the space occupied by the ANC and the DA, there are two spaces where it
might pick up votes, namely the space vacated (involuntarily) by the Congress of the People and parts of the ANC support
base. It is going to be extremely difficult for Agang to dislodge significant support from the DA.

For its part, the EFF is going for those who have nothing to lose because they have nothing. Whether this means that the EFF
should be regarded as a formation on the left of our political landscape is another question altogether. That said, the main
challenge facing the EFF is to turn the huge interest young South Africans have in politics into higher registration figures and
votes, since we cannot rule out the possibility that it is the voter turnout, not the election result, that may be the most talked
about statistic of the 2014 elections.

For the ANC, the challenge is to make sure that the turnout does not slide significantly (5% or more) because such a
decrease in voter turnout would bring down the participation rate even further and raise questions about the confidence of
citizens in the democratic project and the ANC. But I would be surprised if the turnout contracted, given the possibility that the
2014 election will be the most fiercely contested since 1994, and the fact that we will be marking 20 years since the end of
white minority rule.

Acknowledgement: Polity.org.za

With the elections on 7 May 2013 fast approaching us, the election campaigns of the respective political parties is set to
intensify. Our duty is to make sure we are registered and when the day comes, exercise our right, each one in accordance
with his/her own convictions.

Let’s all hope that the kind of leadership which will give all of us hope in this country again, will emerge from the forthcoming
elections - Ed

IMPORTANT NOTICE – Increase in membership fee

The National Executive Committee (NEC) of UASA, at its recently held meeting on 8 November 2014, approved the budget for
2014.

We are pleased to report the union's financial position is still sound and that we are able to continue to offer our members
the high levels of service they deserve. With good governance, efficient and sustainable financial management and stringent
cost control measures, we manage to curtail expenditure without having to compromise on service levels.

Similar to any household, business or organisation, the union has to cope with normal increases due to inflation, while at the
same time having to deal with extraordinary hikes in administration costs, water and electricity, municipal rates and taxes etc.
It is difficult for UASA on its own to absorb all these increases, with the result that we unfortunately have to review the
membership fees when drawing up the annual budget.

While we once again tried to keep increases to an absolute minimum, we unfortunately have to announce a membership fee
increase of 7, 59%, with effect from 1 March 2014. This means that the monthly membership fees will increase by R6.00,
from R79.00 to R85.00 per month from the February 2014 pay month. At the same time, the subscription fees payable by
pensioner members will increase from R 67.00 to R72.00 per month from the same date.

Members may, as always, rely on UASA for continued service excellence.

The latest on UASA Facebook: (UASA.ZA)

http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//https%3A%2F%2Fwww.facebook.com%2FUASA.ZA


UASA on Twitter

http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//https%3A%2F%2Fwww.facebook.com%2FUASA.ZA
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WWW.UASA.ORG.ZA

UASA dot mobi comes in very handy to UASA members.

The new dot mobi website developed for UASA members appear to come in very handy. Members can now use their cellular
phones to interact with UASA through the UASA website. 

You can view your personal profile by logging in on the website and make changes where necessary. Similarly, you can
communicate with us, asking for advice and direct general queries while also having access to view and read all your services
and benefits. 

http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//https%3A%2F%2Ftwitter.com%2FUASA_the_Union
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Simply log onto www.uasa.co.za and you will automatically be redirected to the UASA dot mob website. Click here and this is
what you will see: http://m.uasa.co.za/ 
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MEDIA RELEASE

3 February 2014 

Fuel price increase devastating blow to consumers



UASA is appalled by the news of yet another hike in the fuel price becoming operative this Wednesday.

The increase of 39 cents a litre for petrol and all grades of diesel 24,20 cents per litre will prove a devastating blow to our
members and consumers in general. Combined with the unexpected interest rate increase announced last week, e-tolls,
inflation and the depreciation of the rand, hard times lie ahead for the so-called man in the street.

The knock-on inflationary effect of the fuel price hike will immediately ripple out to affect the prices of consumer goods, to the
further detriment of particularly the poorest of our citizens.

South Africans are increasingly struggling to balance their budgets with impaired credit records now sky-high and salary
increases too low to make a difference.

The AA’s warning earlier today that the fuel price could shoot up to R16 if the depreciation of the rand is allowed to continue
unchecked paints a dangerous picture for consumers and the economy.

MEDIA RELEASE

11 February 2014

Rising unemployment as we face a no win
situation in the mining sector

The three trade union federations constituting Organised Labour at the National Economic Development and Labour Council
(NEDLAC), namely the Congress of South African Trade Unions (COSATU), Federation of Unions of South Africa (FEDUSA)
and National Council of Trade Unions (NACTU) convened its Annual Organised Labour Conference this week.  The Federations
reflected on the participation of Organised Labour at NEDLAC, focusing on good outcomes and challenges in the development
and review of policy and legislation.

The conference took place from Monday to Thursday at the Roodevallei Conference Centre outside Pretoria, and it was
attended by senior national leaders of the three Federations including the Organised Labour representatives at NEDLAC. 

The conference was addressed by the Deputy President Kgalema Motlanthe, Minister of Labour Mildred Oliphant, Economic
Development Minister Ebrahim Patel, Rural Development and Land Reform Minister Gugile Nkwinti, Deputy Minister of Higher
Education and Training Mduduzi Manana, Deputy Minister of Finance Nhlanhla Nene, NEDLAC Executive Director Mr Alistair
Smith, ILO Regional Director Vic van Vuuren, former Minister of Labour Tito Mboweni, and Director of the Chris Hani Institute
Professor Eddie Webster.

Matters discussed included the finalisation of the long-anticipated labour market policy review process as well as other key
legislation tabled in the respective chambers.   The Federations reaffirmed their commitment to unity in action, and agreed
on ways to maintain the good relationship that exists.

There was general agreement to campaign for the introduction of a legislated national minimum wage and against the
recently-enacted Employment Tax Incentive Act.  The Federations agreed that National Treasury erred by not following the
NEDLAC Protocol in first tabling the legislation at NEDLAC.  The chief concern regarding the Act is that it will negatively impact
on the previous gains of the labour movement, such as creating a two-tier labour market with a section of super-exploited
workers. 

It was agreed that NEDLAC needs to be strengthened to hold Government departments accountable and to oppose the
Employment Tax Incentive Act.  However, Organised Labour agreed to remain open to any engagement on the Act,
undertaking to monitor its effect, especially regarding the possible displacement of older workers, “recycling” practices as
well as other negative labour market implications.

Substantial discussion time was devoted to collective bargaining and industrial action, and there was a general undertaking to
discuss proposed policy instruments to manage industrial disputes.  

Pertinent socio-economic issues prioritised included reforming the Extended Public and Community Work Programmes, the
effective and efficient implementation of the National Health Insurance (NHI) policy, land and agrarian reform policy matters,
the establishment of a safe, affordable and efficient integrated public transport system that provides mobility to people, as
well as issues relating to water provision and sanitation.

Organised Labour welcomed the recent investigation of the pharmaceutical sector by the Competition Commission, and



Organised Labour welcomed the recent investigation of the pharmaceutical sector by the Competition Commission, and
agreed that the work of the Competition Commission must be strengthened and scaled to other industries.  

Other discussions centred on reforms of the financial sector and general issues of organisational development.  

The conference took place in a spirit of cooperation and collaboration and there was a renewed energy amongst labour
leaders to face the challenges of the working class of South Africa. 

MEDIA RELEASE

6 February 2014

FEDUSA WELCOMES WORLD BANK REPORT

The Federation of Unions of South Africa (FEDUSA) welcomes the World Bank report on the export competitiveness of South
Africa.  The Federation emphasises the need to improve export performance to promote the inclusive economic growth
necessary to address the challenges of unemployment, poverty and inequality.

“We welcome the recommendation that our country needs to greatly improve its export performance to meet the targets of
the New Growth Path and the National Development Plan by 2030, said FEDUSA General Secretary Dennis George.  “It is
important for the country to increase export volume growth by 6% per annum in order to achieve an annual increase in real
GDP of about 5,5% to assist generating 11 million new jobs by 2013,” said George. 

The report entitled “South Africa Economic Update – Focus on Export Competitiveness” was released on Tuesday.  It
addresses various issues, including the country’s export competitiveness by analysing the performance of 20 000 companies
involved in exports from 2001 to 2012.  Findings include that, while minerals benefitted from the boom in commodity prices,
export volumes stayed flat over the period and non-mineral exports showed less growth than other BRICS countries.

“It is critical for Government to prioritise the export competitiveness of the country and establish a high-level engagement
forum under the chairpersonship of the Deputy President [Kgalema Motlanthe] to focus on boosting domestic competition that
would increase efficiency and productivity, said George.  “This approach will compel the various ministers and government
departments to work together with the leadership of Business and Labour to address the respective constraints in the
manufacturing and service sectors of the economy,” he said.

“Government must also look at ways to alleviate infrastructure bottlenecks in power provision and removing distortions in
access to and pricing of trade logistics in rail, port and ICT [Information and Communication Technology]. This will assist us
in reducing overall domestic prices by promoting deeper regional integration in goods and services within Africa and SADC
[the Southern African Development Community],” George added. 

The Federation again emphasised the need for constructive and collaborative engagement between the social partners,
comprising Government, Organised Business and Organised Labour.

“It is also imperative for the leadership in Government, Business and Labour to collaborate constructively to ignite export
growth to assist the country to realise its goals of creating employment and to reduce poverty and inequality”, concluded
George.

FEDUSA ISSUES STATEMENT ON WHAT
PRESIDENT ZUMA NEEDS TO TACKLE IN THE

STATE OF THE NATION ADDRESS - 2014

11 February 2014



The Federation of Unions of South Africa (FEDUSA) is calling on President Jacob Zuma to focus on the real critical challenges
facing South Africa during the State of the Nation Address (SONA) later this week. The Federation wants effective solutions to

the real problems faced by South Africa through social dialogue with the social partners.

“Twenty years, since the advent of democracy in 1994, South Africa as a Rainbow Nation has made steady progress in the
areas of education, health, HIV and Aids, economic growth, employment creation, income distribution, rural development,
housing, access to water, sanitation and electricity. However, not much has changed in the townships where the majority of
our citizen reside, said Dennis George, FEDUSA General Secretary.” The World Bank argues that during the Apartheid period,
slum clearance, harsh licensing, and strict zoning regulations rid cities of black-dominated informal sector niches.

Two decades after the end of apartheid, spatial segregation remains problematic and investment in black-dominated areas is
low. The legacy of separation also results in high transportation costs for the unemployed, who tend to live far from where
the jobs are. South Africa’s job creation problems may stem primarily from urban issues according to the World Bank report.

On the Education front, Grade R enrolments has increased to 705 000 in 2011 and facilities for early childhood development
has increase by 18.4 per cent in 2011. The total of graduates increased to numbers of 160 300 in 2011, up from 95 940 in
2001, and science, engineering and technology graduates increased to 45 841. The country can only improve the educational
system if all stakeholders work together and provide support for teachers and principals. It is imperative to restore discipline
amongst learners and encourage commitment from all, including parents. “Government should strengthen and expand the
number of Further Education and Training (FET) Colleges to provide new opportunities to young people to enroll in
learnerships as well as apprenticeships to reduce the high levels of youth unemployment, iterated Mr Koos Bezuidenhout,
FEDUSA President.”

FEDUSA is extremely concerned about the crisis in the public health sector as well as the mass exodus of professional health
workers to the private sector. This phenomenon could lead to a staffing crisis in public hospitals. Just like in many other
sectors, healthcare in South Africa reflects a two-tiered system of first-world and third-world standards, respectively.
Generally, public facilities tend to be underfunded, bureaucratic, inefficient and hopelessly over-subscribed, whereas many
private facilities are excellent.

It is critical to support the initiatives of the National Health Insurance, intended to improve general standards of health care in
the public healthcare system. This is the only way to ensure that South Africa has a world-class public healthcare system that
can cater for all its citizens. It is imperative to recognize that the country has also made progress with regard to improve
public health, as the Tuberculosis (TB) cure rate has increase from 54 per cent in 2000 to 73. 1 per cent in 2010. The
estimated overall HIV prevalence rate is approximately 10%. The total number of people living with HIV is estimated at
approximately 5, 26 million in 2013. For adults aged 15–49 years, an estimated 15, 9% of the population is HIV positive.
Fewer children suffer from severe malnutrition, the number of children under five years has decreased from 88 971 in 2001
to 23 521 in 2011. FEDUSA also supports the up-skilling and continuous professional development of health care workers to
keep abreast of new technology aimed at improved service delivery within the health sector.

More children are immunized against diseases and the malaria cases were reduced by 85 per cent from 64 622 in 2000 to 9
866 in 2011. It was estimated that 2.4 million children and adults take antiretroviral medication and more than 1 million men
and boys were medically circumcised as part of the HIV prevent campaign. About 20 million people were tested for HIV on 20
months HCT campaign. FEDUSA calls for more reforms to the health system focused on improving the management at
institutional level, for more and better trained health professionals, better patient information system and home-based care
models to reduce cost and patient care.

The economy has grown by over 80 per cent since 1993, the national income per capita has increased by 40% in real terms
and the value of the country’s gross domestic product (GDP) is over 83% more than it was in 1993 at R3, 2 trillion. Fixed
investment increased from 15% of GDP in 1993 to an average of 20% over the past five years and total employment has
increased by more than 3.5 million. The Expanded Public Works Programme created 941 593 work opportunities for the
2012/13 financial year (273 938 Full Time Equivalents), up from 550 000 work opportunities in 2009. FEDUSA is also pleased
that the number of employed people has increased from 14.524 million in the 4th quarter of 2012 to 15.177 million in the 4th
quarter in 2013, while the number of unemployed people stand at 4.830 million.

It is critical for the country to create for opportunities by increasing exports, to develop a more competitive infrastructure,
reducing the cost of living for low-income and working people, support for small businesses and the creation of a labour
market that is more responsive to new economic opportunities. The commercial diplomatic services should be enhanced to
foster greater exports and to expand the country’s global market share.

According to Statistic South Africa, the country has recorded a 50 per cent growth in formal housing since 1994, this has
resulted in a shift in the number of people living in formal housing from 64% in 1996 to 77.7% in 2011. However, access to
drinking water remains to be a major problem to households in some areas because of lack of managerial skills, corruption
and procurement problems specifically with local governments. Year after year, the Auditor-General issue reports that only 50
per cent of municipalities received clean audits, but nothing happen to the political deployments. The lack of proper
maintenance and sound engineering skills as resulted in many communities not having access to drinking water. The same
could be said about sanitation and electricity.

Violent protest action over poor service delivery is at the order to the day, as more people feel dissatisfied about the provision
of drinking water, sanitation and housing. FEDUSA is concerned about the violent nature of the protest actions and have

witnessed more people being killed and injured in these events. Clear direction is required from Government in SONA 2014 to



witnessed more people being killed and injured in these events. Clear direction is required from Government in SONA 2014 to
deal with the ongoing damage of the nation’s social and economic infrastructure that suffer as a result of mismanagement
and assault of public resources. It is sad that human lives are lost in the process of protest action.



PRESIDENT ASSENTS TO THE AMENDMENTS TO THE EMPLOYMENT EQUITY
ACT, 1998

Lauren Salt, Associate, Employment, Cliffe Dekker Hofmeyr

On 14 January 2014, the President assented to the Employment Equity Amendment Act, No 47 of 2013, which was
subsequently published in Notice R16 in Government Gazette No. 37238 on 16 January 2014.  While the Act has been
assented to and published, it has not yet come into operation as the President is still required to determine a date on which
this will occur.

The Employment Equity Amendment Act marks the first amendments to the Employment Equity Act, 55 of 1998 since it
became effective in 1998.  The Amendment Act amends various sections of the principal act.  However, the following
amendments are most noteworthy –

1  Amendment of the definition of "designated groups"

A revision of the definition of ‘‘designated groups’’ is proposed in order to ensure that beneficiaries of affirmative action in
terms of Chapter III of the EEA are limited to persons who were citizens of South Africa before the democratic era, or would
have been entitled to citizenship, but for the policies of apartheid, and their descendants.

This amendment will have the result that the employment of persons who are foreign nationals or who have become citizens
after April 1994 will not assist employers to meet their affirmative action targets. This change is consistent with changes that
are to be made to the Broad-based Black Economic Empowerment Act, 2003 (Act No. 53 of 2003).

2  Amendment of section 6 – Expansion of Discriminatory Grounds

The amendment to section 6(1) seeks to clarify that discrimination is not only permitted on a ground listed in that section, but
also on any other arbitrary ground. This change, however, creates consistency with the terminology used in section 187(1)(f)
of the Labour Relations Act, 1995 (Act No. 66 of 1995), that prohibits discriminatory dismissals.

3  Insertion of new sections 6(4) and 6(5) – Work of Equal Value

A new section 6(4) has been introduced in order to deal explicitly with unfair discrimination by an employer in respect of the
terms and conditions of employment of employees doing the same or similar work or work of equal value.  A differentiation
based on a proscribed ground listed in section 6(1) or any other arbitrary ground will amount to unfair discrimination unless
the employer can show that differences in wages or other conditions of employment are in fact based on fair criteria such as
experience, skill, responsibility and the like.

In terms of section 6(5), the Minister of Labour will be empowered to publish a code of good practice dealing with criteria and
methodologies for assessing work of equal value.

Read more http://www.labourguide.co.za/

TWEE NUWE PUBLIKASIES IN AFRIKAANS OM MENSE TE HELP OM HULLE
CHRISTELIKE GELOOF BY DIE WERK UIT TE LEEF

(NOW ALSO AVAILABLE IN ENGLISH)

Prof Luther Backer, emeritus Professor in Arbeidsverhoudinge van die Universiteit van Johannesburg en voorheen die bekende
arbeidsrubriekskrywer by Rapport en ook later by Ekerk, is n jarelange vriend van die vakbond UASA. Hy het onlangs twee

http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fwww.labourguide.co.za%2F


arbeidsrubriekskrywer by Rapport en ook later by Ekerk, is n jarelange vriend van die vakbond UASA. Hy het onlangs twee
publikasies met dagstukkies vir die markplein die lig laat sien.

WEES ‘N VUURTORING IN JOU WERK. DAGSTUKKIES VIR DIE MARKPLEIN. Vol.II, Nrs 46 – 111, 134 Bladsye.2011.

Inhoud:
Riglyne word verskaf hoe elkeen vir die Here met sy/haar werk kan getuig; wat God se bedoeling met werk is, wat dit
beteken om eerlik op te tree, praktiese wenke rakende hantering van dissipline in die werkplek, dienste wat vakbonde kan
lewer, motivering van mense, hoe om met personeelaflegging saam te leef en Bybelse riglyne oor gedrag in die werk.

BYBELSE RIGLYNE VIR DIE BESTUUR VAN MENSE.DAGSTUKKIES VIR DIE MARKPLEIN. Vol. I, Nrs 1-45. 101 Bladsye.2011.

Inhoud:
Die inhoud bestaan uit drie reekse:
Die Bergrede. Wat dit in my werk beteken.
Vrug van die Gees in my werk.
Die leierskapwysheid van Jesus.

en

CD vir eposbediening
Die inhoud van elke boekie is ook op data-CD aangebring (nie klank nie) en kan gebruik word om die dagstukkies te epos of
om dit op rekenaar te lees.

UASA het n beperkte aantal van hierdie boekies aangekoop en stel dit gratis beskikbaar aan belangstellende
lede, maar slegs terwyl voorrade hou.

Indien u belangstel in die boekie moet u asseblief vir Marie Wood by 011 472 3600 bylyn 273 skakel.

If you are interested in getting a copy of the publication, please contact Marie Wood at 011 472 3600,
extension 273

MARLICHT: Summer is in the air – Go soak up the sun! The ideal break-away.



It's the ideal time of the year to go and soak up the sun on the South Coast of KZN. Join in the excitement of the looming
summer and exploit the opportunity to do some shad fishing. 

Marlicht is a prime holiday spot popular with families and young people. Direct access to the beach and only 100 meters away
from the main beach of Margate. 

Marlicht Holiday Resort boasts spacious, comfortable and stylish self-catering 2, 3 and four bedroomed apartments with
spectacular ocean views. 

It is close to the Wild Coast Sun and other amenities and is surrounded by a number of well-known golf courses golf. 

Visit us on www.Marlicht.co.za or call us now to make a booking. 

The AA recently renewed its grading of MARLICHT holiday flats as “Highly recommended” self-

catering and accommodation apartments. This is the second year running that we received this

acknowledgement. 

http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fwww.marlicht.co.za%2F


http://www.marlicht.co.za

The first edition of Labour Dynamix of 2014 is in the process of being compiled. As usual at this time of the year, it has a
strong leadership message for the year ahead of us while touching on a couple of serious issues that could be coming our
way in the year ahead.

Our usual lifestyle articles, readers’ letters, members’ news, sports events, a recipe, DIY hints, crossword puzzle and Sudoko
has again been included in the new issue.

Copies of the latest issue will soon be available from all our service centers, but it has already been uploaded onto the
website for those who would like to download it. UASA website.

FREE MEMBERSHIP: SAARP

http://cp.mailblaze.com/tl.php?p=51z/rs/rs/rt/30w/rt//http%3A%2F%2Fwww.marlicht.co.za
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SAARP Mission 

SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral principles
of mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these ideals.

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They have a
wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their benefits by
joining.

SAARP membership is entirely free! Why don’t you join them now?

Click here to read more

JOBS!     JOBS!     JOBS!     JOBS!
Vacancies and CV’s advertised free of charge on the UASA Website

UASA has linked up with U'r Staffing Solutions to give job seekers a much better chance. 

U'r Staffing Solutions will be at the background of the "Jobs" module on the UASA
website. This means that available vacancies as well as CV's of job seekers will
be placed on the website. In addition, they will actively interact with the relevant
role-players with a view to matching job seekers to advertised vacancies. 

Interested UASA members are free to contact or forward their CV's directly to elmarie@urstaffing.co.za.

UASA publications 

Are you finding yourself “Between Jobs” or do you have a need to be “Workwize”

The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment Survey)
showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job will always
be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. . This is why
we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality. 

UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book “Between
Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new opportunities. It is
intended to give hope and inspiration and that each and every individual should take control of his/her own situation in a
structured way when confronted by losing your job.

A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the
necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career possible.

http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fsaarp.net%2F
mailto:elmarie@urstaffing.co.za


Click on any of the links below to get your free copy of any of the UASA publications now!

School Leaver's Guide Between Jobs Workwize

EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7) 

 

0861008272: 
Your personal EMERGENCY number!

Life is unpredictable. Anyone can at any time experience an emergency – e.g. a medical emergency, a car that ran out of
fuel, a flat battery, a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need legal
advice there and then. In any of these instances one would need the assistance of someone you can call.

Each and every UASA member has their own emergency number, available 24/7, 365 days a year

0861008272
This number gives access to a call center of UASA, manned on our behalf by Europ Assistance. Assistance is therefore only a
phone call away!

You get connected to an operator who will assist immediately in case of an emergency. The assistance comes in the form of
free telephonic advice (T’s and C’s apply).

Any services agreed to between you and a service provider during a telephone call mentioned above, however, will be for
your own account. The only exception is the first 30 minutes consultation with a lawyer which is free of charge, should you
request that service.

Remember your emergency number – Keep it handy at all times - You may just need it when you least expect
it!

0861008272

UASA Financial Services (Pty) Ltd., trading as: 

Sourcing trusted financial services and benefits for UASA members. The aim is
to give members peace of mind while empowering them through preferential

http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D110
http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D68
http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D111
http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D110
http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D68
http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D111


to give members peace of mind while empowering them through preferential
deals as far as possible. 

The services offered by a PSG Financial Advisor include:

Investment advice
Pension transfers at retirement or retrenchment
Advice on and management of living annuities and other retirement products
Employee benefits for companies
Insurance advice (life and short-term)
Estate planning and advice

Looking after your money in the difficult times we live in is critical, hence it is important to have a trusted advisor with the
necessary knowledge and experience by your side. PSG will fulfill that role for you. 
“PSG is a partner of the highest caliber. They understand the needs of our members and their families because they have
advisors situated in the respective communities. They can be trusted to provide the right solution at a very competitive cost
which is a significant added value” 
To get in touch with PSG:

Contact Marie Wood at 011 472 3600 (ext.273)
Mail your query UASA@psg.co.za or

Sms UASA psg to 32545 and we will call you back.

NEW!! Extended family and Funeral cover (Affordable OWN CHOICE)

This product is unique in the sense that you can now e.g. buy extended family funeral cover without having to
buy funeral cover for yourself first. 

The premiums are very affordable and we are receiving a favorable response from the members.

mailto:UASA@psg.co.za
http://cp.mailblaze.com/tl.php?p=7mx/rs/rs/rt/3m4/rt//http%3A%2F%2Finfussionfinancial.com%2Fuasa.html


Click here to view all the available options

Click here for the electronic form.  

For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice to
32545 and we will call you back. 
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Support the fight against cancer for only R2.00 a day, while getting

insurance cover at the same time.

CancerSureTM was specifically developed to meet the financial needs that may arise when someone is diagnosed with cancer
as well as any additional challenge that may arise, like having to change employment or even having to stop working
altogether. The benefit amount is not linked to any medical cost that may be incurred and any person aged 18 to 60 years of
age is eligible to apply for the CancerSureTM policy. It also includes an additional death benefit.

Click here to read more: http://www.cansa.org.za/media-release-make-sure-to-make-the-smart-choice/

For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice to
32545 and we will call you back.
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UASA branded clothing 

We are continuously renewing the extensive range of beautiful, high-quality ladies' and gents' wear at very affordable prices.
Have a look at the website and browse through the items on offer. 

Click here to view the full range 

Disclaimer 

Snippets publish contributions from various sources and as a consequence, the view s expressed herein are not necessarily those of the

Snippets editorial team and/or the trade union UASA.

Email: umail@uasa.org.za | Website: www.uasa.co.za

Tel: 011 472 3600 | Fax: 011 674 4057

You are subscribed using the following email address: TRINITYSKY@HOTMAIL.COM

If you do not wish to receive our News Snippets anymore, please click here to unsubscribe instantly. We apologize for any inconvenience.
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