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Quote of the issue:

"When I was young I thought that money was the most important thing in life; now that I am old I know that it is." -
Oscar Wilde  

UASA: Surprise interest rate hike perhaps not the right medicine. The solutions
lie elsewhere

Yesterday's surprise increase of 50 basis points in the repo rate as announced by the governor of the South African Reserve
Bank, Gil Marcus, has probably started a cycle of increasing interest rates albeit much sooner than expected. Unfortunately,
the impact will be much harsher than only 50 basis points for many consumers with credit card and unsecured debt. Due to
the fact that the National Credit Act makes provision for these rates to increase by 2.2 times the repo rate, consumers with
such debt may experience an increase of 1.1 percentage points in their interest rates. 

This is bad news for over-burdened consumers who believed they had a few extra months to put their house in order before
being struck with another expense in addition to the financial burden of the ever-increasing petrol price and etoll fees. As
matters stand at the moment, more than 47% of consumers are behind with debt repayments on one or more accounts. The
interest rate hike might contribute to this percentage soon increasing to more than 50% as it will cause more consumers to
default on payments. In addition, it will in conjunction with other expense increases such as on e-tolling and expected
increases in indirect taxes (in the forthcoming budget) reduce consumers' discretionary spending, which will lead to less retail
sales, job losses, higher unemployment and more poverty. 

However, the main problem in our economy will not be cured by current interest rate increases. For the sake of consumers
and the country, UASA hopes that the authorities act on the real culprit of our precarious situation, especially as South
Africans are in for a tough period ahead.

The main challenge lies with our unacceptably high current account deficit. The main cause of our trade deficit is our
infrastructure development programme which includes inter alia the construction of Kusile and Medupi power stations.

Instead of manufacturing the required components locally, we import most of it. We are, in other words, creating jobs
abroad. We are killing our local manufacturing sector by importing too much and rendering this sector uncompetitive. The
answer would be to import skills to do the job locally thereby also creating jobs locally. This should bring much needed relief
to our current account deficit and should also limit the extensive depreciation of the rand exchange rate during times of
volatile international capital flows - a main cause of increasing inflation expectations. By rather assisting our manufacturing
sector to produce our needed infrastructure requirements locally, the government will solve a lot of our economic problems.
It will reduce imports, reduce inflation, limit rand depreciation, create jobs, reduce unemployment and poverty, create a
much larger domestic demand and competitive economy. Such action will also reduce the possibility of credit rating
downgrades and therefore less interest on government debt, which should then create fiscal space for other priorities.
However, should we see another ratings downgrade, we could face catastrophic challenges, not the least of which investors
avoiding or disinvesting from our economy. The forthcoming elections does not exactly fill investors with confidence either. 

http://cp.mailblaze.com/wb.php?p=7hy/rs/rs/rt/3ko/rt
http://cp.mailblaze.com/u.php?p=7hy/rs/rt/3ko/rs/rt
http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.brainyquote.com%2Fquotes%2Ftopics%2Ftopic_money.html%2391bWP0rjVJGDeCSl.99


In the meantime business profits remain under threat and small businesses in particular are struggling to survive. 

 UASA believes that there are steps that can and should be taken to improve the situation:

The level of mistrust among stakeholders is causing serious harm to the economy. Stakeholders should make an effort
to find common ground and conclude an accord which addresses a number of issues such as an appreciation for the
contributions made by the business community; a degree of social correction by the business community, such as a
reversal of the tendency to replace labour with machinery, a more understanding and developmental approach to be
adopted by organised labour, the establishment of a more conducive environment that would invite investment into
jobs and the economy etc.
A dedicated skills development programme focussed on the needs of industry.
Finding ways and means to address South Africa's account deficit. We need to import less and have greater protection
for our local manufacturing sector.
The promotion of entrepreneurship to create jobs and income.

IMPORTANT NOTICE - Increase in membership fee

The National Executive Committee (NEC) of UASA, at its recently held meeting on 8 November 2014, approved the budget for
2014.

We are pleased to report the union's financial position is still sound and that we are able to continue to offer our members
the high levels of service they deserve. With good governance, efficient and sustainable financial management and stringent
cost control measures, we manage to curtail expenditure without having to compromise on service levels.

Similar to any household, business or organisation, the union has to cope with normal increases due to inflation, while at the
same time having to deal with extraordinary hikes in administration costs, water and electricity, municipal rates and taxes etc.
It is difficult for UASA on its own to absorb all these increases, with the result that we unfortunately have to review the
membership fees when drawing up the annual budget.

While we once again tried to keep increases to an absolute minimum, we unfortunately have to announce a membership fee
increase of 7, 59%, with effect from 1 March 2014. This means that the monthly membership fees will increase by R6.00,
from R79.00 to R85.00 per month from the February 2014 pay month. At the same time, the subscription fees payable by
pensioner members will increase from R 67.00 to R72.00 per month from the same date.

Members may, as always, rely on UASA for continued service excellence.

The latest on UASA Facebook: (UASA.ZA)
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UASA on Twitter



WWW.UASA.ORG.ZA
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UASA dot mobi comes in very handy to UASA members.

The new dot mobi website developed for UASA members appear to come in very handy. Members can now use their cellular
phones to interact with UASA through the UASA website. 

You can view your personal profile by logging in on the website and make changes where necessary. Similarly, you can
communicate with us, asking for advice and direct general queries while also having access to view and read all your services
and benefits. 

Simply log onto www.uasa.co.za and you will automatically be redirected to the UASA dot mob website. Click here and this is
what you will see: http://m.uasa.co.za/ 

http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.uasa.org.za
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MEDIA RELEASE

24 January 2014 

UASA warns Amcu, platinum miners not to discriminate against it's members



UASA members in the platinum belt are being intimidated by Amcu to such an extent that a mere 11% succeeded in reaching
their workplaces at Anglo American Platinum, Implats and Lonmin Platinum. The remaining UASA members employed by
these mines were too afraid to go to work for a variety of reasons. 

UASA wishes to remind Amcu that in terms of the Mines Health and Safety Act 29 of 1996 (as amended) an employee's has
the right to leave a dangerous working place and we wish to quote section 23 (read with section 30 (I) c for your ease of
reference):  

    23. (1) The employee has the right to leave any working place whenever -

    30(1)(c)-Sectlon 23, empowers an employee to leave any dangerous working place and requires every
manager to follow certain procedures in this regard.  

UASA wants to place on record that should any of our members not be provided with a safe working environment, the union
will have no option but to withdraw our members from the working place posing a safety risk. Should the mining houses in
question fail to pay our members who stay away due to an unsafe working environment, UASA reminds them that it is an
offence to discriminate against employees asserting their rights as granted by the Mines Health and Safety act 29 of 1996 as
amended read with section 83): 

    83. (1) No person may discriminate against any employee for - 

    exercising a right in terms of this Act or in terms of a collective agreement contemplated in this Act: 

    doing anything that the employee is entitled to do in terms of this Act or In terms of a collective agreement
contemplated in this Act; 

    refusing to do anything that the employee is entitled to refuse to do in terms of this Act or in terms of a
collective agreement contemplated in this Act; 

    (d) refusing to do anything that the employee is prohibited from doing In terms of this 

    Act or in terms of a collective agreement contemplated in this Act; 

    For the purposes of this section - 

    "discriminate" means to dismiss an employee or to engage in any other conduct which has the effect of
prejudicing or disadvantaging the employee, or which prejudices or disadvantages the employee relative to
other employees: and 

    "employee" includes any applicant for employment who has previously been employed at a mine."  

UASA has long-standing amicable relationships with the above-mentioned mining houses and therefore requested the miners
set up a high level meeting with the union to discuss the matters at hand within the next two working days in order to find a

solution to ensure the safety of the UASA members in their employ. 

Failure to do so will leave UASA with no other option than to embark on section 23 of the Mines Health and Safety act 29 of
1996.

MEDIA RELEASE

EMBARGO: 24 JANUARY 2014 

JOINT MEDIA STATEMENT
ON THE

2014 NEDLAC ORGANISED LABOUR CONFERENCE

The three trade union federations constituting Organised Labour at the National Economic Development and Labour Council
(NEDLAC), namely the Congress of South African Trade Unions (COSATU), Federation of Unions of South Africa (FEDUSA)
and National Council of Trade Unions (NACTU) convened its Annual Organised Labour Conference this week.  The Federations
reflected on the participation of Organised Labour at NEDLAC, focusing on good outcomes and challenges in the development
and review of policy and legislation.



and review of policy and legislation.

The conference took place from Monday to Thursday at the Roodevallei Conference Centre outside Pretoria, and it was
attended by senior national leaders of the three Federations including the Organised Labour representatives at NEDLAC. 

The conference was addressed by the Deputy President Kgalema Motlanthe, Minister of Labour Mildred Oliphant, Economic
Development Minister Ebrahim Patel, Rural Development and Land Reform Minister Gugile Nkwinti, Deputy Minister of Higher
Education and Training Mduduzi Manana, Deputy Minister of Finance Nhlanhla Nene, NEDLAC Executive Director Mr Alistair
Smith, ILO Regional Director Vic van Vuuren, former Minister of Labour Tito Mboweni, and Director of the Chris Hani Institute
Professor Eddie Webster.

Matters discussed included the finalisation of the long-anticipated labour market policy review process as well as other key
legislation tabled in the respective chambers.   The Federations reaffirmed their commitment to unity in action, and agreed
on ways to maintain the good relationship that exists.

There was general agreement to campaign for the introduction of a legislated national minimum wage and against the
recently-enacted Employment Tax Incentive Act.  The Federations agreed that National Treasury erred by not following the
NEDLAC Protocol in first tabling the legislation at NEDLAC.  The chief concern regarding the Act is that it will negatively impact
on the previous gains of the labour movement, such as creating a two-tier labour market with a section of super-exploited
workers. 

It was agreed that NEDLAC needs to be strengthened to hold Government departments accountable and to oppose the
Employment Tax Incentive Act.  However, Organised Labour agreed to remain open to any engagement on the Act,
undertaking to monitor its effect, especially regarding the possible displacement of older workers, “recycling” practices as
well as other negative labour market implications.

Substantial discussion time was devoted to collective bargaining and industrial action, and there was a general undertaking to
discuss proposed policy instruments to manage industrial disputes.  

Pertinent socio-economic issues prioritised included reforming the Extended Public and Community Work Programmes, the
effective and efficient implementation of the National Health Insurance (NHI) policy, land and agrarian reform policy matters,
the establishment of a safe, affordable and efficient integrated public transport system that provides mobility to people, as
well as issues relating to water provision and sanitation.

Organised Labour welcomed the recent investigation of the pharmaceutical sector by the Competition Commission, and
agreed that the work of the Competition Commission must be strengthened and scaled to other industries.  

Other discussions centred on reforms of the financial sector and general issues of organisational development.  

The conference took place in a spirit of cooperation and collaboration and there was a renewed energy amongst labour
leaders to face the challenges of the working class of South Africa. 

MEDIA RELEASE

27 January 2014 

FEDUSA DISAPPOINTED ABOUT SUPERMARKET FINDING

The Federation of Unions of South Africa (FEDUSA) is disappointed about the Competion Commission finding that
supermarket chains did not engage in non-competitive behaviour.  The Federation questions the lack of competition and
barriers to new entrants in this sector.

In a media statement released on Friday, the Commission reports that it had concluded its investigation into exclusive lease
agreements entered into between supermarkets and property developers, owners and managers of shopping malls, finding
“that this practise raises barriers to entry into grocery retailing”, but without “sufficient evidence to meet the tests set out in
the Competition Act for demonstrating anti-competitive effects”.



“We are disappointed about this finding,” said FEDUSA Deputy General Secretary Krister Janse van Rensburg.  “We all know
that these shopping giants have a general tendency to ensure the inside lane for themselves, at the expense of new entrants
to the game as well as consumers in general,” he said.

According to the Commission’s press statement the investigation started in June of 2009.  It was against “the major
supermarket chains and wholesale-retailers (namely Pick n Pay, Shoprite, Woolworths, Spar, Massmart and Masscash) for
various alleged contraventions of sections of the Competition Act, including substantially preventing or lessening competition,
and engaging in exclusionary conduct”. 

The Commission reports that it had “examined various competition concerns in grocery retail, including buyer power,
category management, information exchange and long term exclusive lease agreements, focusing mainly on staple foods”. 
The report sets out how exclusive leases tend to grant supermarkets “the sole right to trade as food retailers in the shopping
centre”, thus “preventing competing bakeries, butcheries and other part-line stores from entering the centre”.

“We view this uncompetitive behaviour as detrimental to matters like job creation, entrepreneurship and the economy in
general,” said Janse van Rensburg.  “Even worse affected are consumers who are subjected to limited choices and possible
cost savings,” he added.

The Commission’s report states that “on the basis of the evidence before the Commission, the anti-competitive effects of the
conduct could not be demonstrated conclusively” as the “evidence did not meet the tests required in order to prosecute the

firms involved”, resulting in the matter not being referred to the Competition Tribunal. 

The report does, however, concede that the Commission “remains concerned about the barriers to entry into the grocery
retailing industry and the potential dampening effects of exclusive leases on competition, particularly as they affect small
competitors and potential competitors”, as well as the terms of such agreements (cited to sometimes be over 40 years).  The
Commission then undertakes to “address the residual competition concerns arising out of the conduct of the respondents
through advocacy engagements … against  the parties entering into long term exclusive agreements” as well as “that the
length of exclusivity granted should be related to the length of financing agreements or the period required to recoup the
initial investment”.

“As FEDUSA our interest will always be to foster healthy competition in the various sectors of our economy.  Competition is a
necessary element of a democratic and fair society, and lack of competition has proven to have negative consequences for
both workers and consumers.  This form of corporate greed should certainly have no place in our society,” concluded Janse
van Rensburg.

MEDIA RELEASE

29 January 2014 

FEDUSA BEMOANS INTEREST RATE HIKE

The Federation of Unions of South Africa (FEDUSA) is concerned over the raising of interest rates and the effects this will
have on the economy.  The Federation explains how this will hit consumers hard and leave them with even less expendable
cash to invest in the economy.

The South African Reserve Bank (SARB) Monetary Policy Committee (MPC) announced this afternoon that it had decided to
“raise the repurchase rate by 50 basis points to 5,5 per cent per annum as of 30 January 2014”. 

“We are both surprised and disappointed about this decision,” said FEDUSA Deputy General Secretary Krister Janse van
Rensburg.  “Although we know of the inflationary and exchange rate challenges faced by our economy, we must also
understand that consumers are really battling out there.  Most working people have several loans, at least for essential items
like a house or a motor vehicle.  This further increase in cost of living, on top of recent mammoth increases in fuel, energy
and food prices will certainly hit them hard,” he added.

“Although FEDUSA agrees that inflation is enemy number one, and that we need to protect savings of retired persons and
private individuals, as FEDUSA our interest will always be with the working women and men in our country.  On
macroeconomic level we have consistently campaigned for the MPC to have due consideration for matters like economic
growth and unemployment, and we fear that this decision will negatively impact on these issues as well,” concluded Janse
van Rensburg.



Unfair dismissal of a labour broker - when is the client of a labour broker liable?

Andrea Taylor, Associate, Employment, Cliffe Dekker Hofmeyr



In the recent case of NUMSA v Abancedisi Labour Services [2013] ZASCA 143 (30 September 2013), the Supreme Court of
Appeal took to task a Temporary Employment Service (TES), - labour broker, - that had left its employees' employment in
abeyance (similar to a lay-off or time-off until production increases) for over ten years.

During 2001, Kitsanker (Pty) Ltd (Kitsanker) concluded an agreement with a TES by the name of Abancedisi Labour Services
(Abancedisi) to provide it with employees. The employees who were employed directly by Kitsanker entered into voluntary
retrenchments and were immediately re-employed by Abancedisi on a limited duration contract for which their services would
be at Kitsanker's disposals but the location and terms and conditions of employment remained precisely as before.

After a work stoppage during July 2001, Kitsanker required employees to sign a code of conduct to regulate industrial action.
Kitsanker refused to allow any employee onto its premises who did not sign the code of conduct. Upon enquiry from the Union
of Metalworkers of SA (NUMSA), Abancedisi confirmed Kitsanker's position and stated that the employees would not be paid
any wages since they were only paid for work performed.

An unfair dismissal dispute was referred to the Bargaining Council in which Abancedisi claimed that the employees had not
been dismissed but in fact remained on their payroll. Thereafter, the dispute was referred to the Labour Court where the
same point in limine was raised and upheld.

On appeal to the Labour Appeal Court (LAC), although the cost order was found to be unfair and reversed, the LAC
maintained the view that the employment relationship had continued and that the employees' situation had merely amounted
to an indefinite suspension.

The employees thereafter appealed to the Supreme Court of Appeal (SCA). In reference to the employment contract, the
SCA found that it was specifically linked to the Kitsanker project. As Abancedisi had made no effort to secure alternative work
for the employees after the expulsion of employees by Kitsanker, and Kitsanker filled the employees' posts, the contract of
employment had been terminated.

Click here to read more

TWEE NUWE PUBLIKASIES IN AFRIKAANS OM MENSE TE HELP OM HULLE CHRISTELIKE GELOOF BY DIE WERK UIT TE
LEEF

Prof Luther Backer, emeritus Professor in Arbeidsverhoudinge van die Universiteit van Johannesburg en voorheen die bekende
arbeidsrubriekskrywer by Rapport en ook later by Ekerk, is n jarelange vriend van die vakbond UASA. Hy het onlangs twee
publikasies met dagstukkies vir die markplein die lig laat sien. 

WEES ‘N VUURTORING IN JOU WERK. DAGSTUKKIES VIR DIE MARKPLEIN. Vol.II, Nrs 46 – 111, 134 Bladsye.2011.

Inhoud:
Riglyne word verskaf hoe elkeen vir die Here met sy/haar werk kan getuig; wat God se bedoeling met werk is, wat dit
beteken om eerlik op te tree, praktiese wenke rakende hantering van dissipline in die werkplek, dienste wat vakbonde kan
lewer, motivering van mense, hoe om met personeelaflegging saam te leef en Bybelse riglyne oor gedrag in die werk.

BYBELSE RIGLYNE VIR DIE BESTUUR VAN MENSE.DAGSTUKKIES VIR DIE MARKPLEIN. Vol. I, Nrs 1-45. 101 Bladsye.2011.

Inhoud:
Die inhoud bestaan uit drie reekse:
Die Bergrede. Wat dit in my werk beteken.
Vrug van die Gees in my werk.
Die leierskapwysheid van Jesus.

en

CD vir eposbediening.
Die inhoud van elke boekie is ook op data-CD aangebring (nie klank nie) en kan gebruik word om die dagstukkies te epos of
om dit op rekenaar te lees.

UASA het n beperkte aantal van hierdie boekies aangekoop en stel dit gratis beskikbaar aan belangstellende
lede, maar slegs terwyl voorrade hou.

Indien u belangstel in die boekie moet u asseblief vir Marie Wood by 011 472 3600 bylyn 273 skakel.

If you are interested in getting a copy of the publication, please contact Marie Wood at 011 472 3600,
extension 273

http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.labourguide.co.za%2F


MARLICHT: Summer is in the air – Go soak up the sun! The ideal break-away.

It's the ideal time of the year to go and soak up the sun on the South Coast of KZN. Join in the excitement of the looming
summer and exploit the opportunity to do some shad fishing. 

Marlicht is a prime holiday spot popular with families and young people. Direct access to the beach and only 100 meters away
from the main beach of Margate. 

Marlicht Holiday Resort boasts spacious, comfortable and stylish self-catering 2, 3 and four bedroomed apartments with
spectacular ocean views. 



spectacular ocean views. 

It is close to the Wild Coast Sun and other amenities and is surrounded by a number of well-known golf courses golf. 

Visit us on www.Marlicht.co.za or call us now to make a booking. 

The AA recently renewed its grading of MARLICHT holiday flats as “Highly recommended” self-

catering and accommodation apartments. This is the second year running that we received this

acknowledgement. 

http://www.marlicht.co.za

The first edition of Labour Dynamix of 2014 is in the process of being compiled. As usual at this time of the year, it has a
strong leadership message for the year ahead of us while touching on a couple of serious issues that could be coming our
way in the year ahead.

Our usual lifestyle articles, readers’ letters, members’ news, sports events, a recipe, DIY hints, crossword puzzle and Sudoko
has again been included in the new issue.

Copies of the latest issue will soon be available from all our service centers, but it has already been uploaded onto the
website for those who would like to download it. UASA website.

FREE MEMBERSHIP: SAARP

http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.marlicht.co.za%2F
http://cp.mailblaze.com/tl.php?p=51z/rs/rs/rt/30w/rt//http%3A%2F%2Fwww.marlicht.co.za
http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.uasa.co.za%2F


SAARP Mission 



SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral principles
of mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these ideals.

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They have a
wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their benefits by
joining.

SAARP membership is entirely free! Why don’t you join them now?

Click here to read more

JOBS!     JOBS!     JOBS!     JOBS!
Vacancies and CV’s advertised free of charge on the UASA Website

We are glad to report that members who are unemployed or who have difficulty in finding employment, are making good
use of the "jobs" facility on the UASA website. You can view vacancies that are being advertised from time to time and if you
are a job seeker, you can upload your CV for interested employers to see. Simply click here to view and participate. 

New!!! Job seeking receives a big boost. UASA has linked up with U'r Staffing Solutions to give job seekers a much

better chance. 

U'r Staffing Solutions will be at the background of the "Jobs" module on the UASA
website. This means that available vacancies as well as CV's of job seekers will
be placed on the website. In addition, they will actively interact with the relevant
role-players with a view to matching job seekers to advertised vacancies. 

Interested UASA members are free to contact or forward their CV's directly to elmarie@urstaffing.co.za.

UASA publications 

Are you finding yourself “Between Jobs” or do you have a need to be “Workwize”

The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment Survey)
showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job will always
be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. . This is why
we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality. 

UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book “Between
Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new opportunities. It is
intended to give hope and inspiration and that each and every individual should take control of his/her own situation in a
structured way when confronted by losing your job.

A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the
necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career possible.

Click on any of the links below to get your free copy of any of the UASA publications now!

School Leaver's Guide Between Jobs Workwize

http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fsaarp.net%2F
http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D188%26Itemid%3D49
mailto:elmarie@urstaffing.co.za
http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D110
http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D68
http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D111
http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D110
http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D68
http://cp.mailblaze.com/tl.php?p=7hy/rs/rs/rt/3ko/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D111


EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7) 

 

0861008272 

Anyone can at any time of day experience an emergency – e.g. a medical emergency, a car that ran out of fuel, a flat battery,
a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need legal advice there and
then. 

Now each and every UASA member can have peace of mind that, no matter what the emergency is, you have an emergency
number to call 24/7. 

Many UASA members have already experienced the excellent services of Europ Assistance when they needed it most; free of
charge (T's and C's apply). The service is primarily the availability of someone to talk to and who can provide assistance in an
emergency. Any services rendered thereafter, however, is for the member's own account, except for the first 30 minutes
consultation with a lawyer which is free of charge, should that service be utilized. 

Remember the number: You may just need it when you least expect it! 

0861008272 

UASA Financial Services (Pty) Ltd., trading as: 

Sourcing trusted financial services and benefits for UASA members. The aim is
to give members peace of mind while empowering them through preferential
deals as far as possible. 



The services offered by a PSG Financial Advisor include:

Investment advice
Pension transfers at retirement or retrenchment
Advice on and management of living annuities and other retirement products
Employee benefits for companies
Insurance advice (life and short-term)
Estate planning and advice

Looking after your money in the difficult times we live in is critical, hence it is important to have a trusted advisor with the
necessary knowledge and experience by your side. PSG will fulfill that role for you. 
“PSG is a partner of the highest caliber. They understand the needs of our members and their families because they have
advisors situated in the respective communities. They can be trusted to provide the right solution at a very competitive cost
which is a significant added value” 
To get in touch with PSG:

Contact Marie Wood at 011 472 3600 (ext.273)
Mail your query UASA@psg.co.za or

Sms UASA psg to 32545 and we will call you back.

NEW!! Extended family and Funeral cover (Affordable OWN CHOICE)

This product is unique in the sense that you can now e.g. buy extended family funeral cover without having to
buy funeral cover for yourself first. 

The premiums are very affordable and we are receiving a favorable response from the members.

Click here to view all the available options

Click here for the electronic form.  
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Click here for the electronic form.  

For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice to
32545 and we will call you back. 
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CancerSure Policy to Meet Financial Needs of Cancer Survivors

When diagnosed with cancer, it’s difficult enough for people to try and come to grips with the news – let alone having to
make decisions about treatment and worrying about the financial implications. Because of the high cost of cancer treatment
the Cancer Association of South Africa (CANSA) recently introduced CancerSureTM (a first of its kind in South Africa),

comprehensive insurance policy aimed at meeting the financial needs of those diagnosed with cancer.

Even the best medical aid funds don’t always cover all costs related to cancer treatment. Out-of-pocket expenses can add up
quickly and soon turn into a heavy burden for many people, affecting their ability to pay for other basic things such as rent
and fuel. In some cases the cost can get so high that a person may decide to stop cancer treatment early, or even worse –
not get it at all.

People who have had cancer in the past are usually excluded from this type of cover, however with CancerSureTM, people
who have been free of cancer for at least 10 years can also be covered. Premiums start at only R55 per month with cash
payouts of up to R100 000.

CancerSureTM was specifically developed to meet the financial needs that may arise when someone is diagnosed with cancer
as well as any additional challenge that may arise, like having to change employment or even having to stop working
altogether. The benefit amount is not linked to any medical cost that may be incurred and any person aged 18 to 60 years of
age is eligible to apply for the CancerSureTM policy. It also includes an additional death benefit.

Click here to read more: http://www.cansa.org.za/media-release-make-sure-to-make-the-smart-choice/

For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice to
32545 and we will call you back.

 
 

UASA branded clothing 

We are continuously renewing the extensive range of beautiful, high-quality ladies' and gents' wear at very affordable prices.
Have a look at the website and browse through the items on offer. 

Click here to view the full range 

Disclaimer 

Snippets publish contributions from various sources and as a consequence, the view s expressed herein are not necessarily those of the

Snippets editorial team and/or the trade union UASA.
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Snippets editorial team and/or the trade union UASA.

Email: umail@uasa.org.za | Website: www.uasa.co.za

Tel: 011 472 3600 | Fax: 011 674 4057

You are subscribed using the following email address: TRINITYSKY@HOTMAIL.COM

If you do not wish to receive our News Snippets anymore, please click here to unsubscribe instantly. We apologize for any inconvenience.
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