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Quote of the issue:

"No man has a good enough memory to be a successful liar".

Abraham Lincoln  

Read More at http://www.brainyquote.com/quotes/topics/topic_funny.html#bsDkLB4OB7rxk0LM.99
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National Minimum Wage – where are we currently?
When making comparisons with the rest of the world we don’t fare badly at all
Minimum wages is definitely the hot topic of the moment but is often misunderstood.

South Africa does not have one minimum wage but actually has many, as most formal sector workers are covered
by either bargaining council minimum wages or by sectorial determinations set by the Minister of Labour.
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155 Countries around the world have minimum wages on a national or sectorial basis, although at least 52% of
these countries have not adjusted their minimum wages for at least two years. 41 Other countries do not have a
national minimum wage but many, like South Africa and Italy, have sectorial minimum wages.

Minimum wages range from $108 a year in Cuba to over $32 000 in Australia. Generally Western countries have
higher minimum wages than non-market economies.

To qualify for a minimum wage a worker would normally have to be employed formally and receive a regular wage.
The fact is that a simple average of all countries with minimum wages shows that only about 63% of all workers
receive a regular wage. For 103 Emerging Markets the simple average of workers receiving a regular income is
only 46%.

Too often it is forgotten that 84.5% of South African workers receive a regular wage or salary. This is high in world
terms and is even better than is the case in some developed countries.

Most formal sectors are covered by a minimum wage in South Africa and this includes domestic workers and even
some informal sector workers such as taxi drivers.

Most South Africans at work are therefore covered by a minimum wage that is typically structured by sector as well
as occupation, which allows for better insight into a particular sector’s conditions.

South African minimum wages when compared to emerging market countries are mainly in the upper ranges. On a
Purchase Power Parity basis even domestic workers get a minimum wage that is similar to that of China while gold
miners get a minimum wage that compares favourably with Poland, Turkey, Japan, Spain and even Israel.

However when minimum wages are compared to richer countries like Australia and Germany, South African
minimum wages lag somewhat, but we are not too far behind the United States in the government and mining
sectors.
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When comparing minimum wages one must look at how these wages stack up when it comes to the ratio of Gross
Domestic Product per capita. When comparing South African minimum wages across a range of sectors we
generally fare better than any other BRICS (Brazil, Russia, India and China) partner!

A South African miner gets more than twice the per capita GDP income share than his peers in India or Brazil and
the minimum wage in Government is six time the ratio of the minimum of Russia when compared on a GDP per
capita basis.

It seems that South African minimum wages are not the highest in the world but are more likely to be in the top
third of minimum wages in PPP terms and in the top half in US dollar terms.

The fact that more workers are covered by minimum wages in South Africa than most other countries shows that
our existing system has brought about more worker and employee benefits.

Receiving a generic national minimum wage will not make sense for many of our sectors and certainly poses extra
risks and challenges to many as well.

Click here if you would like to download the presentation 
http://uasa.co.za/component/phocadownload/category/2?Itemid=126

It's time to make UASA even stronger!
Workers have a natural built-in sense of solidarity, realising that there is strength in unity and numbers. The fruits
of the unity of workers get optimised when a union such as UASA can harness the collective power of its members
through proper administration, intelligent leadership and effective organisation. And then there is power in
numbers. The more members we have the stronger we are.

There are many ordinary members who are helping the union grow even stronger by the day by recruiting
members. You can do it too! Simply apply now to become an official recruiter. By recruiting members, you do not
only help to make UASA stronger, but recruiters get a recruitment fee of R60.00 per member as soon as the first
membership fee of a new member has been deducted.
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Click here to register as a recruiter. NB! Only existing UASA members may register as recruiters. 
http://uasa.co.za/images/pdf/RecruiterForm.pdf
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R10 000 plus more has been up for grabs in our

exciting "Search for a Discount" competition.

The competition question was:

What discount does UASA members get when they buy KEEDO KIDS garments through the UASA
Discount Mall?

The answer: 20%

...and the WINNERS are
1st prize of R5000.00 goes to OA Olivier from Helderblom
2nd prize of R3000.00 goes to EM Daly from Still Bay and the 
3rd prize of R2000.00 goes to HL Abrahams from Craighall 

And the following 12 winners each get a UASA cooler bag:

IT Gaotingwe from Northam; JIJ Wheal from Goodwood; D Stander from Bedworth Park; JJ Donaldson
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from Greenhills; A Smith from Fochville; A Durgapershad from Stanger; NE du Plessis from East
London; TJ Winterbach from Morelletapark; MCJ Lotter from Welkom; C Joseph from Empangeni; C van
der Merwe from Orkney and ML Mansfield from Kuils River.

Thank you to everybody that entered our competition and a hearty congratulations to all the winners.

UASA Maternity benefit increased
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Media Release 
30 April 2015

South Africa’s minimum wages outperform those of BRICS partners
2015 UASA South African Employment Report - presented by Mike Schussler

84.5% of South African workers earn a regular wage or salary.
Simple average of all countries with minimum wages shows only about 63% of all workers earn a regular
wage.

http://pdfcrowd.com/html-to-pdf-api/?ref=pdf
http://pdfcrowd.com/customize/
http://pdfcrowd.com


pdfcrowd.comPRO version Are you a developer? Try out the HTML to PDF API

South African minimum wages to fall in the top third of minimum wages in purchase power parity terms.
South African minimum wages fall in the top half in nominal US dollar terms worldwide.

Despite 84.5% of South African workers receiving a regular wage or salary – which is high in world terms and even
better than some developed countries – the subject of minimum wages remains one of the most heatedly
discussed economic topics and is often misunderstood by both workers and businessmen, said economist Mike
Schussler, presenting the 14th UASA South African Employment Report at the Johannesburg Country Club, this
morning.

"While South African minimum wages are not the highest in the world, they are likely to fall in the top third of
minimum wages in purchase power parity terms and in the top half in nominal US dollar terms worldwide.

"When comparing South African minimum wages across a range of sectors we generally fare better than any of
our BRICS partners," Schussler said.

More workers are covered by minimum wages in South Africa than in most countries, and our sophisticated system
has brought more worker and employee benefits than elsewhere.

In the popular tongue minimum wages normally refer to national or regional geographic areas, but in South Africa
minimum wages are also often determined by sector or occupation.

"South Africa therefore does not have a single minimum wage, but quite a number as most formal sector workers
are covered by either bargaining council minimum wages or by sectorial determinations as set by the minister of
labour.

Worldwide 155 countries have determined minimum wages on a national or sector basis. At least 52% of these
countries have not adjusted their minimum wages for at least two years. Another 41 countries do not have a
determined national minimum wage, but like South Africa and Italy, have sectorial minimum wages," Schussler said.

Minimum wages range from $108 a year in Cuba to over $32 000 in Australia. Generally so-called Western
countries have higher minimum wages than non-market economies.

To earn a minimum wage a worker usually would have to be employed in the formal economy and earn a regular
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wage. The fact is that a simple average of all countries with minimum wages shows that only about 63% of all
workers earn a regular wage. For 103 emerging markets the simple average of workers earning a regular income
is a mere 46%.

Too often it is forgotten that 84.5% of South African workers earn a regular wage or salary. This is high in world
terms and is even better than in some developed countries.

In South Africa almost the entire formal sector is covered by minimum wages, as are domestic workers and some
parts of the so-called informal sector such as taxi drivers.

Most employed South Africans are therefore covered by a minimum wage typically structured by sectors as well as
occupation.

Schussler said when compared to emerging market countries, South African minimum wages fall mainly in the
upper ranges.

"On a purchase power parity basis even domestic workers get a minimum wage similar to that of China while gold
miners earn a minimum wage that compares favourably with Poland, Turkey, Japan, Spain and even Israel.

"Compared to richer countries like Australia and Germany South African minimum wages lag behind somewhat, but
in the government and mining sectors we are not too far behind compared to, for instance, the United States.

A South African miner earns more than twice the per capita GDP income share compared to miners in India or
Brazil, while the minimum wage for government employees is six times the ratio of Russia’s minimum wage.

In South Africa a single national minimum wage will not make sense for many of our sectors and certainly poses
extra risks and challenges.

The latest on UASA Facebook: (UASA.ZA)
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UASA on Twitter

http://twitter.com/#!/uasa_the_union
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Temporary Employees - The 2015 Landscape
By Judith Griessel, Griessel Consulting

The Labour Relations Amendment Act came into operation on 1 January 2015 and places significant restrictions
on the use of ‘non-standard’ employees, including fixed term and part time contracts. Employers would be amiss if
they do not take note and adapt their employment policies and practices accordingly.

A limited duration (fixed-term) contract is one entered into for a temporary period. It terminates due to effluxion of
time on:
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the occurrence of a specified event;
the completion of a specified task or project;
a fixed date (other than normal/agreed retirement age).

There are a number of risks for employers associated with making use of temporary employment. Some of these
risks always existed, however specific statutory protection has now been added in respect of certain categories of
employees.

Dismissal (Applies generally to all employees and employers)

On termination of a temporary contract, the employee does not have a right to further employment (either renewal
of the contract or permanent employment). However, if the employee can prove that he/she had a reasonable
expectation for further employment after expiry and the employer did not offer further employment, this could
constitute unfair dismissal in terms of the definition of dismissal in the Labour Relations Act. Employers should
therefore take care to ensure that they did and said nothing, directly or indirectly, which might lead the employee
to expect renewal of the contract or permanent employment.

Note that the test for the existence of a “reasonable expectation” includes many factors, and the number of times
the contract might have been renewed in the past, is only one factor. Explicit wording in a contract that there ‘will
be no expectation of further employment’ would not be enough if the employer’s actual conduct led to such a
reasonable expectation on the part of the employee, notwithstanding the express words.An employer appointing
an employee to ‘try him out’ with the implication that there would be permanent employment if they make the grade
– but then not offering further employment upon expiry of the contract, without having followed any performance or
misconduct processes - will be hard pressed to defend a challenge of a ‘reasonable expectation’ on the part of the
employee if he/she had not been made aware of any problems prior to expiry.

Protection of ‘vulnerable’ employees
In addition to the above, the LRA Amendment Act (Section 198B) now adds further protection to lower earning
employees against possible abuse of temporary appointments by employers. (See par. 1-3 below.)

The purpose of these additional provisions is to counter practices by employers such as using a fixed term
contract when a position is not really temporary; or to “try out” an employee and, if it does not work out, appoint
someone else on the same basis upon expiry of the contract. Or the employer prefers temporary employees
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simply because the cost of employment is less – mostly because of the lack of benefits such as medical aid,
pension, bonuses, etc. The new provisions makes it much less attractive and more difficult for employers to get
away with using temporary employees where the position is not truly a temporary one.

Read more http://www.labourguide.co.za

Study grants for 2015

UASA awards study grants to 20 students
We are pleased to announce the names of the recipients of UASA's study grants for 2015. Ten students were each awarded
a grant valued R 5 000; and ten were awarded grants of R2 500 each.

GRANTS VALUED R5 000
A RAMATHULA; M I PHAKATHI; J J PRETORIUS; M M TSHABALALA; S C DU PREEZ; N MOKHOSI; B H SETHAISO; S
MOONEE; J H MYNHARDT and A C HEYL

GRANTS VALUED R2 500
J SCHOLTS; I N EESON; L C KAP; M L VAN STADE; C MUGUTI; D KHUMALO; M M MOTUWADI; S N BAWUTI; D
BEKIZULU and M N MOKONOTO

We wish you all the very best of success with your studies. The adjudicating panel applied their minds to all the applications
received and awarded the grants to the successful applicants in accordance with the following criteria:

Number of years' uninterrupted membership of UASA
Number of previous unsuccessful applications
Number of dependants
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Previously Disadvantaged Groups
Number of enrolled children
Member's annual income
Spouse's income
Field of study

*We wish to remind our readers that the decision of the adjudicating panel is final and no correspondence shall be entered
into regarding the merits of any application and/or the final outcome as decided by UASA’s NEC.

TWEE NUWE PUBLIKASIES IN AFRIKAANS OM MENSE TE HELP OM HULLE
CHRISTELIKE GELOOF BY DIE WERK UIT TE LEEF

(NOW ALSO AVAILABLE IN ENGLISH)
Prof Luther Backer, emeritus Professor in Arbeidsverhoudinge van die Universiteit van Johannesburg en voorheen die bekende
arbeidsrubriekskrywer by Rapport en ook later by Ekerk, is n jarelange vriend van die vakbond UASA. Hy het onlangs twee
publikasies met dagstukkies vir die markplein die lig laat sien.

WEES 'N VUURTORING IN JOU WERK. DAGSTUKKIES VIR DIE MARKPLEIN. Vol.II, Nrs 46 - 111, 134 Bladsye.2011.

Inhoud: Riglyne word verskaf hoe elkeen vir die Here met sy/haar werk kan getuig; wat God se bedoeling met werk is, wat dit
beteken om eerlik op te tree, praktiese wenke rakende hantering van dissipline in die werkplek, dienste wat vakbonde kan
lewer, motivering van mense, hoe om met personeelaflegging saam te leef en Bybelse riglyne oor gedrag in die werk.

BYBELSE RIGLYNE VIR DIE BESTUUR VAN MENSE.DAGSTUKKIES VIR DIE MARKPLEIN. Vol. I, Nrs 1-45. 101
Bladsye.2011.

Inhoud:
Die inhoud bestaan uit drie reekse:
Die Bergrede. Wat dit in my werk beteken.
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Vrug van die Gees in my werk.
Die leierskapwysheid van Jesus.

en

CD vir eposbediening
Die inhoud van elke boekie is ook op data-CD aangebring (nie klank nie) en kan gebruik word om die dagstukkies te epos of
om dit op rekenaar te lees.

UASA het n beperkte aantal van hierdie boekies aangekoop en stel dit gratis beskikbaar aan belangstellende
lede, maar slegs terwyl voorrade hou.

This book is also available in English in two volumes and can be ordered, free of charge, from Marie Wood, UASA, Tel 011
4723600 ext. 273 or email ufs@uasa.org.za.

MARLICHT: WHERE UASA MEMBERS QUALIFY FOR 20% DISCOUNT

Make use of the South Coast prime time

Marlicht is a prime holiday spot popular with families and young people. Direct access to the beach and only 100
meters away from the main beach of Margate. Uasa members automatically qualify for a whopping 20% discount

Marlicht Holiday Resort boasts spacious, comfortable and stylish self-catering 2, 3 and four bedroomed apartments with
spectacular ocean views.

It is close to the Wild Coast Sun and other amenities and is surrounded by a number of well-known golf courses. Marlicht
recently received confirmation from the Tourism Grading Council that Marlicht once again that it has been awarded a Three
star grading in the Self catering - Exclusive category.

Marlicht is the place to go for your next unforgettable family holiday.
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Visit us on www.Marlicht.co.za or call us now to make a booking.
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The second edition of Labour Dynamix for 2015 has entered its production phase in all earnest. It is due for publication on 1
June 2015. We will be covering the latest UASA Employment Report which will be presented by Mike Schussler on 30 April
2015 and we will also have an interesting article on the debate around a National Minimum Wage and also take a look at
other topical industry related stories. The lead story will deal with the fast approaching “Fiscal Cliff” which our economy will
hit if something drastic is not going to be done by Government.
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We will be announcing the names of the 15 lucky winners of the UASA Discounted Mall competition. Closing date is on 29
April 2015, so there is still time to enter.

Our usual lifestyle articles, readers' letters, members' news, sports events, a recipe, DIY hints, crossword puzzle and
Sudoko has again been included in the new issue.

If you wish to contribute to Labour Dynamix or Snippets by way of interesting stories, please feel free to get in touch with us.

Copies of the latest issue are available from at all our service centers. It can also be downloaded from : UASA website

FREE MEMBERSHIP: SAARP
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SAARP Mission 

SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral
principles of mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these ideals.

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They have
a wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their benefits
by joining.

SAARP membership is entirely free! Why don’t you join them now?

Click here to read more
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UASA publications 

Are you finding yourself “Between Jobs” or do you have a need to be “Workwize”
The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment Survey)
showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job will always
be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. . This is why
we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality. 

UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book “Between
Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new opportunities. It is
intended to give hope and inspiration and that each and every individual should take control of his/her own situation in a
structured way when confronted by losing your job.

A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the
necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career
possible.

Click on any of the links below to get your free copy of any of the UASA publications now!

http://www.uasa.org.za/index.php?option=com_content&view=article&id=111
http://www.uasa.org.za/index.php?option=com_content&view=article&id=68
http://www.uasa.org.za/index.php?option=com_content&view=article&id=110
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School Leaver's Guide Between Jobs Workwize

Useful (tongue in cheek)tips
Problems with a rattling exhaust – here’s a solution
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EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7) 

 

0861008272: Your personal EMERGENCY number!

Life is unpredictable. Anyone can at any time experience an emergency – e.g. a medical emergency, a car that ran out of
fuel, a flat battery, a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need legal
advice there and then. In any of these instances one would need the assistance of someone you can call.

Each and every UASA member has their own emergency number, available 24/7, 365 days a year

Remember your emergency number – Keep it handy at all times - You may just need it when you least expect it!

0861008272

UASA Financial Services (Pty) Ltd., trading as: 

Sourcing trusted financial services and benefits for UASA members. The aim is
to give members peace of mind while empowering them through preferential
deals as far as possible. 
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INNOVATIVE NEW INVESTMENT/SAVINGS PLAN

YOU CAN START WITH AS LITTLE AS R500.00 PER MONTH

UASA members can now make use of the wonderful investment/savings opportunity brought to us by PSG.

Guaranteed 100% of your monthly contribution will be invested, in other words there will be no capital costs levied. There will
be no compulsory term required and changes to your investment can be done without any costs.

Only quality funds will be utilized as the investment platform and the and the administration fees of 0.2% plus VAT is
guaranteed to be the lowest in the market. All new investors will be able to register on “myPSG” immediately from where you
will be able to monitor your investment.
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THIS IS HOW FINCENTS IS WORKING FOR YOU
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Life is full of surprises, some of which are very challenging. Your death could leave your family financially
vulnerable. Nothing can replace you, but money provided at the right time will ensure that your loved ones are
protected should the worst happen. This means security for them and added peace of mind for you. By paying
an affordable monthly premium, you can make sure that on death or disability, or in the case of a critical illness,
a lump sum is paid out tax-free, which can be used to:

pay off your home loan and other debts
provide for living expenses for you and your family, for example if you become disabled or suffer a critical illness like
cancer or a heart attack
provide for other financial needs

The Progress 4Sure Plan The Progress Legacy Plan The Progress Accident Plan
Policy highlights

premiums start from R90 per month

Policy highlights

premiums start from R150 per

Policy highlights

premiums start from
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pay-out up to R300 000 on your death
funeral cover up to R10 000 for you and your
spouse – claims paid within 48 hours or
sooner
use this policy as security for debt, like your
home loan

month
pay-out of up to R10 million on
your death
you can use this policy as
security for debt, like your
home loan

R73 per month
cover up to R1 million
for claims due to an
accident
cover for you or your
whole family

NO BLOOD TESTS REQUIRED

Interested?

For more information, contact Marie Wood at 011 4723600 during office hours or email her at m.wood@uasa.org.za. You
can also sms uasa 4sure to 32545 and someone will get in touch with you.

Investment Fees: How small fees can have a big impact on your investment

Have you ever stopped to think about the effect of fees on your retirement savings? Most clients don’t even know what their
investment fees amount to in rands and cents, let alone understand the impact thereof on their investment returns. The
principle is simple really: “The less you pay in fees, the higher the net return on your investment.” I am not suggesting that
you only go for the cheapest option but I do believe that you should get value for your money. Whether your adviser or
product provider offers you such value can only be determined by you if you have a clear understanding of the long-term
impact of such costs.

Example:

Mr. Retired has a living annuity with investment platform A. The fund value is R 3,600,000 from which Mr. Retired is drawing
an annuity income of R 18,000 per month. The platform administration fee is 0.444% per annum of the fund value.
Assuming the same advice - and fund manager fees on both platforms, Mr. Retired will save R 7,767 in the first year if he
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transfers his living annuity to investment platform B, where the administration fee is only 0.228% per annum.

However, Mr. Retired is not convinced. After all, transferring his investment is a lot of trouble for such a small amount. So
Mr. Retired’s adviser shows him the significant impact of this small amount on his investment when compounded over a
long period of time.

Over a 20-year period the platform administration fees of the two platforms and the cumulative effect thereof on his fund
value will be as follows[1]:

 Platform A Platform B
Total administration fees R 393,754 R 209,687
Fund value after 20 years R 4,128,901 R 4,641,456

Apart from paying R 184,066 more in administration fees on platform A, his fund value on platform A is R 512,555 less; a
financial impact on Mr. Retirement of R 696,622! Viewed from this perspective, going through the trouble of transferring
one’s investment doesn’t seem like much trouble at all.

If you have never looked at the fees you pay in more detail, maybe now is the time to determine the financial impact of the
various fees on your investment and to ask yourself whether the quality of service you are getting, justifies the fees you are
paying.

For assistance in analysing the fees you are paying contact your PSG financial advisor at UASA@psg.co.za or by phone at
083-703-7586

Optivest
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UASA HAS NEGOTIATED EXTENDED
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COVER, ESPECIALLY FOR YOU 
As a union member, you are aware that sometimes even the most well-intended

protest activities can get out of hand. When they do, the property that gets damaged
could easily be yours.

If you take out Car and Home Insurance through UASA you don't have to worry, because you have the
option to take out SASRIA (South African Risk Insurance Association) cover, which will cover you in
the event of loss due to protests, strikes and civil unrest. But that's not all - with Car and Home
Insurance through UASA you also have access to other optional cover such as:

ExpoSure - cover in the event of exposure to HIV/AIDS
Cash Back Option - got one year's premiums or 25% of four years' premiums back if there are
no claims or break-in cover during four consecutive years.
Designated Driver Assist - two designated driver trips per month where a team of two drivers
will be dispatched to ensure that you and your car get home safely after an evening out.
Better Car Option - if your car is written off in an accident, it will be replaced with a newer
model with lower mileage than your old car.
Excess Buster - with this option you will not pay an excess if your claim is more that your
basic excess.
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Click here to leave your contact
details and we'll call you back!

Auto & General Insurance Company  Limited is an authorised f inancial serv ices prov ider (FSP licence number: 16354). 

*Terms and Conditions apply .

Funeral Cover
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Extended family funeral cover
Beef (cash) benefit
Casket (cash) benefit
Catering (cash) benefit
Income protector

Funeral Cover
Extended family funeral cover
Beef policy
Society benefit

Old Mutual

2-IN-ONE SAVINGS PLANS
Provides a short term and long term savings pocket
Long Term Pocket for your future financial goals
Short Term Pocket to access cash today
You can start now with as little as R150 a month

McCarthy callacar

UASA’s own direct link to McCarty callacar. Click here to access
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Any queries in respect of any of the issues listed below should be addressed to Marie Wood, 011 472 3600, ext 273
or sms UASA Fin to 32545. Alternatively, e-mail her at ufs@uasa.org.za

Email: umail@uasa.org.za | Website: www.uasa.co.za
Tel: 011 472 3600 | Fax: 011 674 4057

You are subscribed using the follow ing email address: %Subscriber:EmailAddress%
If  you do not w ish to receive our New s Snippets anymore, please click here to unsubscribe instantly. We apologize for any inconvenience.

[1] Assuming returns of 10% per annum after advice – and fund manager fees and a 6% increase per annum in annuity income.
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