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News Snippets 1/2014 Friday, 17 January 2014

Quote of the issue:

"Let our New Year's resolution be this: we will be there for one another as fellow members of humanity, in the finest
sense of the word." - Goran Persson  

Make a difference in 2014: You and I can do it!

With a turbulence which prevailed in many aspects of life for the most of 2013, it will be understandable if we enter 2014
feeling fatigued, uncertain and negative about what the future hold for us. 

The ineffectiveness of Government at different levels, the reported cases of squandering of our hard earned tax money,
corruption, fraud etc. makes one think of the story Nero and Ceaser, that both were playing music in their own separate ways

and reasons, while Rome was burning. After the fire, 70 percent of the city had been destroyed and half of the population of
one million was made homeless.  

If we try and draw a parallel, we see that the year has just started and already we are hearing about people getting killed
during protest action for not having something as basic as running water. So poor service delivery has picked up just where it
left off in 2013.  We hear rumblings of strike action yet again, while the crippling effect of strike action on our economy is still
fresh in our minds. The controversial e-tolling system which has been implemented on Gauteng roads, despite huge
resistance from the public, is already starting to take its toll on individuals. And the list goes on.

But why am I repeating all this negativity at the beginning of a new year? Why so negative? Am I as one of your leaders not
supposed to motivate, encourage and inspire you that there is hope, you may ask?

http://cp.mailblaze.com/wb.php?p=7dx/rs/rs/rt/3k5/rt
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The answer is yes, I am supposed to do all of that, but we do have some serious challenges, however, and you and I will
have to roll up our sleeves and do something about it.

First of all, each one of us must accept accountability in our work situation, for our families, our children and our country. If
we do this, it will be our right to also demand accountability from those who call themselves our leaders. 

Secondly, we have to regain a sense of feeling good about ourselves. The environment we are living in makes us feel
worthless and this is taking away all our energy. We must regain our self-pride and motivate those around us to do the same.

Thirdly, and lastly, restore integrity. A definition of integrity is to always do the right thing, even when nobody is looking. So,
start with yourself right now, do the right things, motivate others to do the same and then ultimately, demand leaders that
have integrity.

2014 is election year and as tax paying citizens, we have the right to vote for what is right for the future that we want. Which
leaders can we trust to take us into the future, out of the quagmire of fraud, corruption, ineffectiveness and the squandering
of our hard earned tax money?

We deserve better. Let’s start now, take small steps, let’s all accept accountability, let’s start feeling good about ourselves
and have self-confidence and let us be known as people with integrity. If we do this, we can demand that or leaders are the
same.

Let us shape 2014 as part of the future that we want, for us, for our children and for our country.

Sincerely, Koos Bezuidenhout, CEO

IMPORTANT NOTICE - Increase in membership fee

The National Executive Committee (NEC) of UASA, at its recently held meeting on 8 November 2014, approved the budget for
2014.

We are pleased to report the union's financial position is still sound and that we are able to continue to offer our members
the high levels of service they deserve. With good governance, efficient and sustainable financial management and stringent
cost control measures, we manage to curtail expenditure without having to compromise on service levels.

Similar to any household, business or organisation, the union has to cope with normal increases due to inflation, while at the
same time having to deal with extraordinary hikes in administration costs, water and electricity, municipal rates and taxes etc.
It is difficult for UASA on its own to absorb all these increases, with the result that we unfortunately have to review the
membership fees when drawing up the annual budget.

While we once again tried to keep increases to an absolute minimum, we unfortunately have to announce a membership fee
increase of 7, 59%, with effect from 1 March 2014. This means that the monthly membership fees will increase by R6.00,
from R79.00 to R85.00 per month from the February 2014 pay month. At the same time, the subscription fees payable by
pensioner members will increase from R 67.00 to R72.00 per month from the same date.

Members may, as always, rely on UASA for continued service excellence.

The latest on UASA Facebook: (UASA.ZA)
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UASA on Twitter
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WWW.UASA.ORG.ZA

UASA dot mobi comes in very handy to UASA members.

The new dot mobi website developed for UASA members appear to come in very handy. Members can now use their cellular
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The new dot mobi website developed for UASA members appear to come in very handy. Members can now use their cellular
phones to interact with UASA through the UASA website. 

You can view your personal profile by logging in on the website and make changes where necessary. Similarly, you can
communicate with us, asking for advice and direct general queries while also having access to view and read all your services

and benefits. 

Simply log onto www.uasa.co.za and you will automatically be redirected to the UASA dot mob website. Click here and this is
what you will see: http://m.uasa.co.za/ 

http://cp.mailblaze.com/tl.php?p=7dx/rs/rs/rt/3k5/rt//http%3A%2F%2Fwww.uasa.co.za
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MEDIA RELEASE

26 December 2013 

UASA expects limited positive results from Youth Wage Subsidy Bill

While any strategy aimed at reducing unemployment, especially among the youth, is to be welcomed, it would appear as if
the signing into law of the Youth Wage Subsidy will yield very limited positive results.
Some of the salient shortcomings are that:

It is not part of a comprehensive/integrated plan linked to e.g. a structured training intervention and an intervention in
respect of creating an environment which will attract investment and thereby economic growth.
Learning from history, some employers could exploit the scheme to the detriment of existing workers, causing their
displacement. Implementation of the YWS could also add to downward pressure on all wages, while it seem to
exclude the informal businesses and small low-wage businesses, the latter having huge potential to create jobs.

MEDIA RELEASE

7 January 2014 

Ill-prepared strike action leads to economic self-destruction

UASA finds it pitiful that we need to kick off 2014 with continuing strike action and threats of strike action yet again.

After a disastrous 2013 where we again saw huge damage to the economy due to strike action, following a tendency of
progressively more strike action over the past couple of years, we simply cannot accept that this situation should be allowed
to continue unchallenged.

“If stakeholders continue to build on the devastation of previous years while nothing is done to curb these actions, where will
it end?” asks Koos Bezuidenhout, president of FEDUSA and CEO of the trade union UASA.

Wage negotiation by its very nature should be a focused process whereby all alternatives are explored. This would intimate
that negotiators enter into serious and meaningful engagement and exhaust all alternatives before ultimately reaching a
deadlock situation. Resorting to strike action should in all instances be a last resort.

“Instead, wage negotiations seem to have evolved into a situation whereby the processes are often characterised by an
apparent lack of preparation and meaningful interaction. Negotiators have become more inclined to declare disputes early
during negotiations and then call on the CCMA to facilitate the process. This would intimate a degree of laziness among
negotiators without accepting the negative economic consequences of strike action.

“Labour leaders and the captains of industry must get together as a matter of urgency to stop this tendency of economic self-



“Labour leaders and the captains of industry must get together as a matter of urgency to stop this tendency of economic self-
destruction and to find alternative ways and means of engagement aimed at building the economy, instead of destroying it,”
says Bezuidenhout.

MEDIA RELEASE

6 January 2014 

Newly matriculated job seekers must stay practical in their approach

With the matric results published, UASA has some good advice for the new wave of job seekers aiming to enter the job
market.

1. Don't allow perceptions and attitudes about the job market to blind you to existing job opportunities. Take
responsibility for your own future and develop a willingness to do your part in the world. Your first responsibility is to
take pride in yourself and to believe that you have something to offer to society and yourself, even while you are
looking for a job.

2. Remember that employers are looking for skilled people, and a straight matric qualification provides school leavers
with limited skills, if any. Matric is simply not enough to qualify our young people for the labour market; employers
view them as unskilled. Unfortunately, matric only gives you a broad theoretical background, and does not prepare our
children to perform specific tasks in a workplace. Someone who left school with a grade 10 qualification and, for
instance, adds three years of practical training as a plumber, a mechanic or a hairdresser seems to have a far better
chance of finding a job today. Although they may not have a matric certificate, their acquired skills are often much
sought after by employers.

3. School leavers that focus only on going to university might miss the mark. Compared to international benchmarks, the
ratio of people who go to university and those who opt for Further Education and Training (FET) or artisanship in
South Africa is completely distorted. Consider alternatives which could potentially yield better results in terms of jobs
and income. Pupils are often unaware of these options because of inadequate career guidance.

4. Don’t consider artisanship or FET training as below the mark. Plumbers, electricians, hairdressers, motor mechanics,
cabinet makers and the like who start their own businesses after training and acquiring some experience often do
better in terms of income and job satisfaction than graduates.

5. When you land a job, remember that you enter into a contract with your employer. You are not doing anyone a favour
by working there and are entitled only to what is written in your contract. You are paid a certain amount per month,
week or day to complete specific tasks. Your employer will judge your performance according to your skills, knowledge
and your attitude. Especially the latter will determine your success in the world of work, not only now, but throughout
your whole working life.

6. Stay practical and don’t lose hope. Even if you have to work for a pittance and live with your parents, get that initial
work experience. It will open doors for you in the long run.

7. Lastly, but most importantly, prepare yourself mentally for your interview. Remember that the employer will ask you
questions for a reason. He will only hire you if he or she can ascertain that you will have the required attributes and
potential to be developed into a productive unit. Go into an interview with a positive frame of mind and focused on
impressing the employer that you are prepared to learn and can add value to his business.

Met die matriekeksamen se uitslae bekend, is daar in die volgende aantal weke ’n nuwe groep jong mense wat aan
werkgewers se deur gaan klop, hetsy vir ’n werkgeleentheid, of vir ’n kans om hul voet in die deur van die arbeidsmark te kry
deur ’n internskap te doen.
Maar ongelukkig tel die statistiek teen hulle. 



Sensus 2011 het getoon dat die werkloosheidskoers onder jong mense veel hoër is as onder ander ouderdomsgroepe: 48,6%
van mense van tussen 20 en 24 is werkloos en 33,7% van dié van tussen 25 en 29. 

As ’n mens in gedagte hou dat sowat 1,1 miljoen skoolverlaters elke jaar die arbeidsmark betree en net sowat 200 000 werk
kry, besef jy die omvang van die krisis.

“Die rede waarom soveel jong mense werkloos is, is dat die soort werkgeleenthede wat beskikbaar is, meestal spesifieke
vaardighede vereis wat hulle dikwels nie het nie,” sê Lyndy van den Barselaar, besturende direkteur van die werwingsgroep
Manpower in Suid-Afrika.

Van den Barselaar sê die enigste manier waarop jong werkloses dié vaardighede sal kry, is as maatskappye bereid is om
hulle op te lei – en as jong mense gewillig en vasbeslote is om nuwe vaardighede aan te leer.

Haar siening word beaam deur Paul Joubert, senior ekonomiese navorser by die Solidariteit Navorsingsinstituut (SNI). Hy sê
jong mense moet nie onder die wanindruk verkeer dat hulle direk na skool ’n werk wat goeie vergoeding bied, gaan kry nie. 

“Natuurlik word niemand hiermee afgeraai om wel vir werk, énige werk, te soek nie aangesien enige werkondervinding ’n
persoon se kanse om in die toekoms ’n beter werk te kry, verhoog. Die beste opsie bly egter om verdere opleiding te kry.”

Joubert sê die rede waarom soveel mense met matrieksertifikate sukkel om werk te kry, of min verdien indien hulle wel werk
kry, is deels dat hulle eenvoudig nie die regte vakke het of die vereiste prestasie in die regte vakke behaal het nie. 

“ ’n Baie klein aantal matrikulante behaal jaarliks goeie uitslae in sleutelvakke. In 2012 het slegs 21 149 matrieks 60% of hoër
in rekeningkunde behaal, slegs 30 355 het 60% of hoër in wiskunde behaal, en slegs 25 640 het 60% of hoër in fisiese
wetenskap behaal.”

Wenke vir werksoekers

André Venter, woordvoerder van die vakbond Uasa, het die volgende wenke vir werksoekers wat graag die arbeidsmark wil
betree:

* Moenie toelaat dat bestaande persepsies en houdings teenoor die arbeidsmark jou blind maak vir bestaande
werkgeleenthede nie. Neem verantwoordelikheid vir jou eie toekoms en wees gewillig om jou deel te doen. 

* Onthou dat werkgewers op soek is na vaardige mense, en dat ’n gewone matriekkwalifikasie skoolverlaters met beperkte
vaardighede, indien enige, toerus. Matriek alleen is ongelukkig nie genoeg om jou te laat kwalifiseer vir die arbeidsmark nie.
Dit gee jou bloot ’n breë teoretiese agtergrond maar berei jou nie voor om spesifieke take in die werkplek te verrig nie.

* Skoolverlaters moet nie net daarop fokus om universiteit toe te gaan nie. Dit kan hulle sekere geleenthede laat misloop.
Vergeleke met die res van die wêreld is die verhouding in Suid-Afrika erg skeefgetrek tussen bywoning van ’n universiteit
teenoor opleiding aan kolleges vir verdere onderwys en opleiding (VOO). 

* Moenie jou neus optrek vir vakleerlingskap nie. Loodgieters, elektrisiëns, motorwerktuigkundiges en skrynwerkers wat ná
hul opleiding en ’n paar jaar ondervinding hul eie ondernemings begin, verdien dikwels baie beter en het groter
werktevredenheid as sommige graduandi.

* As jy ’n werk losslaan, onthou dat jy ’n kontrak met jou werkgewer aangaan. Jy doen niemand ’n guns deur te werk nie, en
is slegs geregtig op dít wat in jou werkkontrak staan. Jou werkgewer sal jou prestasie beoordeel volgens jou vaardighede,
kennis en jou houding teenoor die werk. En dit is veral laasgenoemde wat jou sukses in die werkplek sal bepaal.

Bly prakties ingestel, en moenie moed verloor nie, selfs al moet jy aanvanklik vir ’n klein salaris werk.

SABC interview: Channel 24

Click here to view

RSG onderhoud:Rand en Sent Hoe raak afleggings jou sak?
Klik hier om to luister

http://cp.mailblaze.com/tl.php?p=7dx/rs/rs/rt/3k5/rt//http%3A%2F%2Fwww.youtube.com%2Fwatch%3Fv%3DIJkeuML6x88
http://cp.mailblaze.com/tl.php?p=7dx/rs/rs/rt/3k5/rt//http%3A%2F%2Fwww.rsg.co.za%2Fimages%2Fupload%2Fsound%2Fklanke%2F20140112_RAND_EN_SENT.mp3




Top 10 New Year's Resolutions for Employers

Johan Botes, Director, Employment, Cliffe Dekker Hofmeyr

1.     Recruit the right talent for your business
Arguably the most successful tool in managing the legal risk associated with unfair labour practice and unfair dismissal claims
is to ensure that you hire staff aligned to the culture of your business who are able to meet the demands of the job. Hiring
the right talent for your business is taken for granted in many organisations. A poor fit between the candidate and the
organisation inevitably ends up in conflict. This risk can be avoided or minimised where there recruitment is seen as a key
value-adding business process that warrants the time and attention of senior management. The time spent in making the
right recruitment decisions pales in significance to that of managing labour conflict. 

2.     Dust off those old contracts
If your employment contracts are older than five years, there is a strong likelihood that it does not maximise the operational
flexibility that can be extracted from such an agreement. Law and interpretation thereof change constantly, as do the needs
of business and employees. Make sure that you take advantage of such changes and that you are not caught with outdated
provisions upon which you cannot rely when faced with a dispute. With the amendments to the labour legislation looming
large, relying on outdated employment contracts not only presents a lost management opportunity, but indeed a significant
legal risk.

3.     Manage workplace diversity
There are regular reports of claims of unfair discrimination. Discrimination not only presents a legal risk, but also affects
workplace productivity and corporate cultures. Employers should ensure that they, at the very least, adopt policies to
communicate the organisation’s stance on such practices; establish reporting channels where staff can report discrimination
or harassment; and conduct workshops or training sessions aimed at promoting understanding and tolerance in the
workplace. Strong disciplinary action should be taken against wrongdoers.

Click here to read more

TWEE NUWE PUBLIKASIES IN AFRIKAANS OM MENSE TE HELP OM HULLE CHRISTELIKE GELOOF BY DIE WERK UIT TE
LEEF

Prof Luther Backer, emeritus Professor in Arbeidsverhoudinge van die Universiteit van Johannesburg en voorheen die bekende
arbeidsrubriekskrywer by Rapport en ook later by Ekerk, is n jarelange vriend van die vakbond UASA. Hy het onlangs twee
publikasies met dagstukkies vir die markplein die lig laat sien. 

WEES ‘N VUURTORING IN JOU WERK. DAGSTUKKIES VIR DIE MARKPLEIN. Vol.II, Nrs 46 – 111, 134 Bladsye.2011.

Inhoud:
Riglyne word verskaf hoe elkeen vir die Here met sy/haar werk kan getuig; wat God se bedoeling met werk is, wat dit
beteken om eerlik op te tree, praktiese wenke rakende hantering van dissipline in die werkplek, dienste wat vakbonde kan
lewer, motivering van mense, hoe om met personeelaflegging saam te leef en Bybelse riglyne oor gedrag in die werk.

BYBELSE RIGLYNE VIR DIE BESTUUR VAN MENSE.DAGSTUKKIES VIR DIE MARKPLEIN. Vol. I, Nrs 1-45. 101 Bladsye.2011.

Inhoud:
Die inhoud bestaan uit drie reekse:
Die Bergrede. Wat dit in my werk beteken.
Vrug van die Gees in my werk.
Die leierskapwysheid van Jesus.

en

CD vir eposbediening.
Die inhoud van elke boekie is ook op data-CD aangebring (nie klank nie) en kan gebruik word om die dagstukkies te epos of
om dit op rekenaar te lees.

UASA het n beperkte aantal van hierdie boekies aangekoop en stel dit gratis beskikbaar aan belangstellende

lede, maar slegs terwyl voorrade hou.

http://cp.mailblaze.com/tl.php?p=7dx/rs/rs/rt/3k5/rt//http%3A%2F%2Fwww.labourguide.co.za%2F


Indien u belangstel in die boekie moet u asseblief vir Marie Wood by 011 472 3600 bylyn 273 skakel.

If you are interested in getting a copy of the publication, please contact Marie Wood at 011 472 3600,
extension 273

MARLICHT: Summer is in the air – Go soak up the sun! The ideal break-away.

It's the ideal time of the year to go and soak up the sun on the South Coast of KZN. Join in the excitement of the looming
summer and exploit the opportunity to do some shad fishing. 

Marlicht is a prime holiday spot popular with families and young people. Direct access to the beach and only 100 meters away
from the main beach of Margate. 

Marlicht Holiday Resort boasts spacious, comfortable and stylish self-catering 2, 3 and four bedroomed apartments with
spectacular ocean views. 

It is close to the Wild Coast Sun and other amenities and is surrounded by a number of well-known golf courses golf. 

Visit us on www.Marlicht.co.za or call us now to make a booking. 

http://cp.mailblaze.com/tl.php?p=7dx/rs/rs/rt/3k5/rt//http%3A%2F%2Fwww.marlicht.co.za%2F


The AA recently renewed its grading of MARLICHT holiday flats as “Highly recommended” self-

catering and accommodation apartments. This is the second year running that we received this

acknowledgement. 

http://www.marlicht.co.za

The first edition of Labour Dynamix of 2014 is in the process of being compiled. As usual at this time of the year, it has a
strong leadership message for the year ahead of us while touching on a couple of serious issues that could be coming our
way in the year ahead.

Our usual lifestyle articles, readers’ letters, members’ news, sports events, a recipe, DIY hints, crossword puzzle and Sudoko
has again been included in the new issue.

Copies of the latest issue will soon be available from all our service centers, but it has already been uploaded onto the
website for those who would like to download it. UASA website.

FREE MEMBERSHIP: SAARP
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SAARP Mission 

SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral principles
of mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these ideals.

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They have a
wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their benefits by
joining.

SAARP membership is entirely free! Why don’t you join them now?

Click here to read more

JOBS!     JOBS!     JOBS!     JOBS!
Vacancies and CV’s advertised free of charge on the UASA Website

We are glad to report that members who are unemployed or who have difficulty in finding employment, are making good
use of the "jobs" facility on the UASA website. You can view vacancies that are being advertised from time to time and if you
are a job seeker, you can upload your CV for interested employers to see. Simply click here to view and participate. 

New!!! Job seeking receives a big boost. UASA has linked up with U'r Staffing Solutions to give job seekers a much

better chance. 

U'r Staffing Solutions will be at the background of the "Jobs" module on the UASA
website. This means that available vacancies as well as CV's of job seekers will
be placed on the website. In addition, they will actively interact with the relevant
role-players with a view to matching job seekers to advertised vacancies. 

Interested UASA members are free to contact or forward their CV's directly to elmarie@urstaffing.co.za.

UASA publications 

Are you finding yourself “Between Jobs” or do you have a need to be “Workwize”

The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment Survey)
showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job will always
be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. . This is why
we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality. 

UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book “Between
Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new opportunities. It is
intended to give hope and inspiration and that each and every individual should take control of his/her own situation in a
structured way when confronted by losing your job.

A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the
necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career possible.

Click on any of the links below to get your free copy of any of the UASA publications now!

http://cp.mailblaze.com/tl.php?p=7dx/rs/rs/rt/3k5/rt//http%3A%2F%2Fsaarp.net%2F
http://cp.mailblaze.com/tl.php?p=7dx/rs/rs/rt/3k5/rt//http%3A%2F%2Fwww.uasa.org.za%2Findex.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D188%26Itemid%3D49
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School Leaver's Guide Between Jobs Workwize

EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7) 

 

0861008272 

Anyone can at any time of day experience an emergency – e.g. a medical emergency, a car that ran out of fuel, a flat battery,
a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need legal advice there and
then. 

Now each and every UASA member can have peace of mind that, no matter what the emergency is, you have an emergency
number to call 24/7. 

Many UASA members have already experienced the excellent services of Europ Assistance when they needed it most; free of
charge (T's and C's apply). The service is primarily the availability of someone to talk to and who can provide assistance in an
emergency. Any services rendered thereafter, however, is for the member's own account, except for the first 30 minutes
consultation with a lawyer which is free of charge, should that service be utilized. 

Remember the number: You may just need it when you least expect it! 

0861008272 

UASA Financial Services (Pty) Ltd., trading as: 

Sourcing trusted financial services and benefits for UASA members. The aim is
to give members peace of mind while empowering them through preferential
deals as far as possible. 
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The services offered by a PSG Financial Advisor include:

Investment advice
Pension transfers at retirement or retrenchment
Advice on and management of living annuities and other retirement products
Employee benefits for companies
Insurance advice (life and short-term)
Estate planning and advice

Looking after your money in the difficult times we live in is critical, hence it is important to have a trusted advisor with the
necessary knowledge and experience by your side. PSG will fulfill that role for you. 
“PSG is a partner of the highest caliber. They understand the needs of our members and their families because they have
advisors situated in the respective communities. They can be trusted to provide the right solution at a very competitive cost
which is a significant added value” 
To get in touch with PSG:

Contact Marie Wood at 011 472 3600 (ext.273)
Mail your query UASA@psg.co.za or

Sms UASA psg to 32545 and we will call you back.

NEW!! Extended family and Funeral cover (Affordable OWN CHOICE)

This product is unique in the sense that you can now e.g. buy extended family funeral cover without having to
buy funeral cover for yourself first. 

The premiums are very affordable and we are receiving a favorable response from the members.
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Click here to view all the available options

Click here for the electronic form.  

For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice to
32545 and we will call you back. 
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CancerSure Policy to Meet Financial Needs of Cancer Survivors

When diagnosed with cancer, it’s difficult enough for people to try and come to grips with the news – let alone having to
make decisions about treatment and worrying about the financial implications. Because of the high cost of cancer treatment
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make decisions about treatment and worrying about the financial implications. Because of the high cost of cancer treatment
the Cancer Association of South Africa (CANSA) recently introduced CancerSureTM (a first of its kind in South Africa),
comprehensive insurance policy aimed at meeting the financial needs of those diagnosed with cancer.

Even the best medical aid funds don’t always cover all costs related to cancer treatment. Out-of-pocket expenses can add up
quickly and soon turn into a heavy burden for many people, affecting their ability to pay for other basic things such as rent
and fuel. In some cases the cost can get so high that a person may decide to stop cancer treatment early, or even worse –
not get it at all.

People who have had cancer in the past are usually excluded from this type of cover, however with CancerSureTM, people
who have been free of cancer for at least 10 years can also be covered. Premiums start at only R55 per month with cash
payouts of up to R100 000.

CancerSureTM was specifically developed to meet the financial needs that may arise when someone is diagnosed with cancer
as well as any additional challenge that may arise, like having to change employment or even having to stop working
altogether. The benefit amount is not linked to any medical cost that may be incurred and any person aged 18 to 60 years of
age is eligible to apply for the CancerSureTM policy. It also includes an additional death benefit.

Click here to read more: http://www.cansa.org.za/media-release-make-sure-to-make-the-smart-choice/

For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice to
32545 and we will call you back.

 
 

UASA branded clothing 

We are continuously renewing the extensive range of beautiful, high-quality ladies' and gents' wear at very affordable prices.
Have a look at the website and browse through the items on offer. 

Click here to view the full range 

Disclaimer 

Snippets publish contributions from various sources and as a consequence, the view s expressed herein are not necessarily those of the

Snippets editorial team and/or the trade union UASA.

Email: umail@uasa.org.za | Website: www.uasa.co.za

Tel: 011 472 3600 | Fax: 011 674 4057
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