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Andre Venter

From: UASA News Snippets <umail@uasa.org.za>

Sent: 17 April 2015 10:25 AM

To: Andre Venter

Subject: UASA News Snippets

 
To ensure that you continue receiving our News Snippets, please add us to your address book or safe list. 

Is this email not displaying correctly? View it in your browser. Not interested anymore? Unsubscribe instantly. 

 

News Snippets 8/2015 Thursday, 17 April 2015
  

Quote of the issue: 

 
"Everyone has inside of him a piece of good news. The good news is that you don't know how great you can be! 
How much you can love! What you can accomplish! And what your potential is!" 
 
Anne Frank   
 
Read More at http://www.brainyquote.com/quotes/authors/a/anne_frank.html#4wty8qQqAKimvlwU.99 

 

Sector briefs 

SA Airways restructuring 

The following notice has been received from SAA HR department: 

 “Potential Headcount Rationalisation 

Following our communication of the 6th March 2015 we wish to apologise for the delay of the head count 

rationalisation process. 
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We had initially anticipated that we would conclude our analysis to optimise the business structures to achieve 

efficiencies and advise you of our proposals early in March. However, due to the in-depth analyses required we 

were not able to do so. We are now close to finalising this analysis. Based on this analysis it is contemplated that 

we will embark on a large scale restructuring process. This restructuring process will be undertaken within the 

ambit of the Labour Relations Act. We envisage issuing our section 189(3) notice within the next 14 days. 

Your patience and understanding is appreciated. We look forward to your full co-operation in the process to ensure 

a sustainable future for the airline as our end goal.” 

Our response 

Obviously this is not good news but UASA will handle the matter as it develops. UASA’s viewpoint will remain that 

employees are not at fault and cannot be held accountable for the financial turmoil within the company – these are 

the responsibilities of senior/executive managers etc., thus we shall demand this group to be negatively affected 

first. 

The process will only really start when we receive a section 189 notice from SAA. 

Aerospace Sector 

Pretoria Metal Pressings (PMP) 

UASA has declared a dispute regarding interpretation of non-scheduled employees. We are awaiting date for 

conciliation from the MEIBC. UASA will keep you updated. 

LMT Products 

Wage negotiations will commence early May 2015 to ensure wage increase implementation as of 1 July 2015. 

Rheinmetall Denel Munitions 

First round of wage negotiations commenced on 8 April 2015. Further three meetings were scheduled to try and 

reach agreement before 24 June 2015. Wage increase Implementation date scheduled for 1 July 2015. 

It's time to make UASA even stronger! 

Workers have a natural built-in sense of solidarity, realising that there is strength in unity and numbers. The fruits 

of the unity of workers get optimised when a union such as UASA can harness the collective power of its members 

through proper administration, intelligent leadership and effective organisation. And then there is power in 

numbers. The more members we have the stronger we are. 

There are many ordinary members who are helping the union grow even stronger by the day by recruiting 

members. You can do it too! Simply apply now to become an official recruiter. By recruiting members, you do not 

only help to make UASA stronger, but recruiters get a recruitment fee of R60.00 per member as soon as the first 

membership fee of a new member has been deducted. 

Click here to register as a recruiter. NB! Only existing UASA members may register as recruiters.  

http://uasa.co.za/images/pdf/RecruiterForm.pdf 
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Last chance to Win cash 

 

R10 000 plus more up for grabs 
 

Exciting new "Search for a Discount" competition.  

 

It’s easy! 

Competition question: 

What discount does UASA members get when they buy KEEDO KIDS garments 
through the UASA Discount Mall? 

Where to find the answer: 

Log on to the UASA website; click on the UASA Discount Mall; Once in the Mall site, click on Go Kids 

and then click on Keedo Kids. There you will see the discount. 
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It is easy to enter" 

Sms UASA, followed by your answer to 32545 

How many prises are there: 

There are fifteen prises to be won.  

Who will win? 

The names of all entries will go into a lucky draw and the first lucky winner will win a cash prize of 

R5000.00, the second R3000.00 and the third winner will win R2000.00 cash. The remaining 12 lucky 

winners will each win a UASA cooler bag. 

Closing date for this competition will be 29 April 2015. 

Enter now! Do not delay! 
  

UASA Maternity benefit increased 
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Media Release  

10 April 2015 

Gold Fields and UASA reach three-year wage agreement at South Deep 
mine  

Company level wage negotiations at the South Deep operations of Gold Fields Limited have just been concluded 

with the signing of a three year wage agreement, says Franz Stehring, divisional manager responsible for mining 

sector employees of the trade union UASA. 

The wage agreement gives due consideration to the scarcity of mechanised mining skills as the mining operation 

employs a small, skilled complement of approximately 3500 employees. The agreement provides for an annual 

average wage increase of 10% over the next three year period. 

The parties to the agreement are pleased to have concluded the agreement which provides not only for wage 

increases, but also for other conditions of employment such as housing accommodation, concludes Stehring. 
  

The latest on UASA Facebook: (UASA.ZA)  
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UASA on Twitter 
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WWW.UASA.ORG.ZA 

 
NEW! Click here and view our Gallery 

  

 

 

Rethinking retirement – when must employees retire? 

 

By Mohsina Chenia, Director, Employment, Cliffe Dekker Hofmeyr 

The question often arises as to when employees should retire and when employers can compel such employees to 

retire. There is no statutory retirement age applicable to all employees. The retirement age should be agreed 

between the parties. Where there is no agreed retirement age, an employer may retire an employee who has 
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reached the retirement age that is the norm. Parties normally agree in the employment contract on a retirement 

ages or often agree that the retirement age will be as per a company policy or the rules or a retirement fund. 

This was the subject of the dispute in the recent case of Hilary Truter v Carecross (Pty) Ltd C956/2013 (2015, 

unreportable judgement) where the Applicant (employee) referred a claim to the Labour Court where she sought to 

declare her dismissal from the Respondent (employer) automatically unfair as she alleged that she was 

discriminated against based on her age. The facts of the case, briefly, were as follows: the employee was informed 

by the employer that she had reached the employer's retirement age of 65 and that she would therefore be placed 

on compulsory retirement. The employee stated in defence that she was the first person from the employer to be 

formally retired at the age of 65 and that the only other person who had been formally retired by the employer was 

an employee of 70 years. The employer alleged that it had adopted a resolution declaring its retirement age to be 

65 and its normal retirement age is therefore 65. The court set out the appropriate law and analysed the facts 

accordingly. 

The court followed the authority set out in Rubin Sportswear v SA Clothing & Textile Workers Union & Others 

(2004) 25 ILJ 1671 (LAC) where the court stated that the retirement age of a company is determined firstly where 

there is an agreed retirement age between the employer and employee or, failing such, where the employee 

reaches the 'normal' retirement age applicable to employees of that employer. The latter normal retirement age is 

generally established through a recognised practice of employees of that employer retiring at that age over a long 

period of time. 

Section 187(1)(f) of the Labour Relations Act, No 66 of 1995 (LRA), states that if an employee is dismissed based 

on prohibited grounds, including age, such dismissal will be automatically unfair. However, the employer is 

protected by s187(2)(b) in that a dismissal based on age is not automatically unfair if the employer bases such 

dismissal on the agreed or normal retirement age. 

In Carecross, there was no reference to retirement age in the employee's employment contract and the resolution 

of the board declaring the retirement age to be 65 was never formally discussed or communicated to the employee. 

The court therefore ruled that there could be no agreed retirement age. Secondly, no other employee had in the 

past retired at the age of 65 and further, the only other employee who had retired, retired at 70 years old. The 

employed could, therefore, also not establish that there was a normal retirement age. The court thus held that the 

dismissal was automatically unfair and ordered the reinstatement of the employee with costs. 

Based on the above, it is advisable for employers to ensure that they include an agreed retirement age when 

concluding contracts of employment. Employers should also bear in mind that if they are relying on the concept of 

normal retirement age, they must ensure that such a norm has been ongoing and that it applies the norm 

consistently. Should an employer be unable to show that it retired an employee based on the agreed or normal 

retirement age, the dismissal does not enjoy the statutory protection of s187(2)(b). This means that the dismissal 

(for reaching a certain age) will be unfair as it is on a prohibited ground and falls outside the s187(2)(b) defence. 

Such a finding could be accompanied by an order for reinstatement or compensation of up to 24 months' 

remuneration. 

Read more http://www.labourguide.co.za 
 

Uasa study grants for 2015: Applications closed  
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Applications for UASA study grants closed on 1 April 2015. The adjudicators are in the process of assessing all the 
applications and we should be in a position to announce all the winners in the next issue of Snippets. 

UASA awards a total of 20 (twenty) study grants annually. It represents a once-off grant to qualifying members to enable 

them, or their dependents, to further their studies. In view of the focus on the skills shortage and economic growth, 

preference is given to those who are busy with grade studies in B.Com, B.Sc and Medical disciplines, or those studying at 
a technical college in the field of e.g. engineering, manufacturing and mining. 

This year’s grants will be awarded where students have successfully completed at least their first year's study at an 

accredited learning institution and who can provide satisfactory proof of enrolment after the first semester of the 

following year. 

Watch this space in the next issue of Snippets! 
 

 

THE MAIN PURPOSE OF YOUR WORK IS TO GLORIFY GOD 

This is the message of the book BE A LIGHTHOUSE IN YOUR WORK,DEVOTIONS FOR THE MARKETPLACE, written by 
Prof Luther Backer, emeritus professor in Labour Relations at the University of Johannesburg.  

The aim of this book is to help people with practicing their Christian faith in their workplace. 

The selected pieces, originally written for the E church, a ministry on the Internet, are arranged in 6 chapters wherein 

guidelines are given for every person on how one can witness for the Lord in the way that you do your work, what it 
means to always behave with honesty, as well as practical hints concerning the application of discipline in the workplace 

and the services that labour unions can render to their members, motivating workers and, lastly, Biblical guidelines for 
behaviour in one’s work. 

The devotions can be used for discussion by small groups in churches or by care groups in workplaces, or for meditation 
in your personal quiet time. 

This book is also available in Afrikaans in two volumes and can be ordered, free of charge, from Marie Wood, UASA, Tel 

011 4723600 ext. 273 or email ufs@uasa.org.za. 
 

 

MARLICHT: WHERE UASA MEMBERS QUALIFY FOR 20% DISCOUNT 

Make use of the South Coast prime time 

This time of the year is high season on the south Coast of KZN. Marlicht is a prime holiday spot popular 

with families and young people. Direct access to the beach and only 100 meters away from the main beach 

of Margate. Uasa members automatically qualify for a whopping 20% discount. 

Marlicht Holiday Resort boasts spacious, comfortable and stylish self-catering 2, 3 and four bedroomed apartments with 
spectacular ocean views. 

It is close to the Wild Coast Sun and other amenities and is surrounded by a number of well-known golf courses. Marlicht 
recently received confirmation from the Tourism Grading Council that Marlicht once again that it has been awarded a 

Three star grading in the Self catering - Exclusive category. 
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Marlicht is the place to go for your next unforgettable family holiday. 

 

 
Visit us on www.Marlicht.co.za or call us now to make a booking. 

 

 
 

 

http://www.marlicht.co.za 
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The second edition of Labour Dynamix for 2015 has entered its production phase in all earnest. It is due for publication 

on 1 June 2015. We will be covering the latest UASA Employment Report which will be presented by Mike Schussler on 30 
April 2015 and we will also have an interesting article on the debate around a National Minimum Wage and also take a 

look at other topical industry related stories. The lead story will deal with the fast approaching “Fiscal Cliff” which our 
economy will hit if something drastic is not going to be done by Government. 

We will be announcing the names of the 15 lucky winners of the UASA Discounted Mall competition. Closing date is on 29 
April 2015, so there is still time to enter. 

Our usual lifestyle articles, readers' letters, members' news, sports events, a recipe, DIY hints, crossword puzzle and 
Sudoko has again been included in the new issue. 

If you wish to contribute to Labour Dynamix or Snippets by way of interesting stories, please feel free to get in touch with 

us. 

Copies of the latest issue are available from at all our service centers. It can also be downloaded from : UASA website 
 

 

FREE MEMBERSHIP: SAARP 
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SAARP Mission  

SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral 

principles of mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these 
ideals. 

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They 

have a wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their 

benefits by joining. 

SAARP membership is entirely free! Why don’t you join them now? 

Click here to read more 

 

UASA publications  
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Are you finding yourself “Between Jobs” or do you have a need to be “Workwize” 

The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment 

Survey) showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job 
will always be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. 

. This is why we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality.  
 

UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book 
“Between Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new 

opportunities. It is intended to give hope and inspiration and that each and every individual should take control of his/her 

own situation in a structured way when confronted by losing your job. 
 

A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the 
necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career 

possible. 

Click on any of the links below to get your free copy of any of the UASA publications now! 

 
  

School Leaver's Guide  Between Jobs  Workwize  

  

 

 

EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7)  
 

 
 
 

0861008272: Your personal EMERGENCY number! 

Life is unpredictable. Anyone can at any time experience an emergency – e.g. a medical emergency, a car that ran out of 

fuel, a flat battery, a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need 
legal advice there and then. In any of these instances one would need the assistance of someone you can call. 
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Each and every UASA member has their own emergency number, available 24/7, 365 days a year 

Remember your emergency number – Keep it handy at all times - You may just need it when you least 

expect it! 

0861008272 

 
 
UASA Financial Services (Pty) Ltd., trading as:  
 
 

Sourcing trusted financial services and benefits for UASA members. The aim is 
to give members peace of mind while empowering them through preferential 

deals as far as possible.  

 

  

 

 

INNOVATIVE NEW INVESTMENT/SAVINGS PLAN 

YOU CAN START WITH AS LITTLE AS R500.00 PER MONTH 

UASA members can now make use of the wonderful investment/savings opportunity brought to us by PSG. 

Guaranteed 100% of your monthly contribution will be invested, in other words there will be no capital costs levied. There 

will be no compulsory term required and changes to your investment can be done without any costs. 

Only quality funds will be utilized as the investment platform and the and the administration fees of 0.2% plus VAT is 

guaranteed to be the lowest in the market. All new investors will be able to register on “myPSG” immediately from where 
you will be able to monitor your investment. 



18

  

 

 

THIS IS HOW FINCENTS IS WORKING FOR YOU 
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Life is full of surprises, some of which are very challenging. Your death could leave your family financially 
vulnerable. Nothing can replace you, but money provided at the right time will ensure that your loved 

ones are protected should the worst happen. This means security for them and added peace of mind for 
you. By paying an affordable monthly premium, you can make sure that on death or disability, or in the 

case of a critical illness, a lump sum is paid out tax-free, which can be used to: 

• pay off your home loan and other debts 

• provide for living expenses for you and your family, for example if you become disabled or suffer a critical illness 

like cancer or a heart attack 

• provide for other financial needs 

The Progress 4Sure Plan The Progress Legacy Plan The Progress Accident Plan 

Policy highlights  

• premiums start from R90 per month 

• pay-out up to R300 000 on your death 

• funeral cover up to R10 000 for you and 

your spouse – claims paid within 48 
hours or sooner 

• use this policy as security for debt, like 

your home loan 

Policy highlights  

• premiums start from R150 

per month 
• pay-out of up to R10 million 

on your death 

• you can use this policy as 

security for debt, like your 
home loan 

Policy highlights  

• premiums start from R73 

per month 
• cover up to R1 million 

for claims due to an 

accident 
• cover for you or your 

whole family 

NO BLOOD TESTS REQUIRED 
 

Interested? 

For more information, contact Marie Wood at 011 4723600 during office hours or email her at m.wood@uasa.org.za. 

You can also sms uasa 4sure to 32545 and someone will get in touch with you. 
 

Optivest 
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UASA HAS NEGOTIATED EXTENDED 

COVER, ESPECIALLY FOR YOU  

As a union member, you are aware that sometimes even the most well-intended 
protest activities can get out of hand. When they do, the property that gets 

damaged could easily be yours. 

 

 

 

 

 

 

If you take out Car and Home Insurance through UASA you don't have to worry, because you have 

the option to take out SASRIA (South African Risk Insurance Association) cover, which will cover 

you in the event of loss due to protests, strikes and civil unrest. But that's not all - with Car and 

Home Insurance through UASA you also have access to other optional cover such as:  

• ExpoSure - cover in the event of exposure to HIV/AIDS 

• Cash Back Option - got one year's premiums or 25% of four years' premiums back if there 

are no claims or break-in cover during four consecutive years. 

• Designated Driver Assist - two designated driver trips per month where a team of two 

drivers will be dispatched to ensure that you and your car get home safely after an evening 

out. 

• Better Car Option - if your car is written off in an accident, it will be replaced with a newer 

model with lower mileage than your old car. 

• Excess Buster - with this option you will not pay an excess if your claim is more that your 

basic excess. 

 

 

 

 

 

  
Click here to leave your contact 
details and we'll call you back! 
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Auto & General Insurance Company Limited is an authorised financial services provider (FSP licence number: 16354).  
*Terms and Conditions apply. 

 

 

• Funeral Cover 

• Extended family funeral cover 

• Beef (cash) benefit 

• Casket (cash) benefit 

• Catering (cash) benefit 

• Income protector 

 

• Funeral Cover 

• Extended family funeral cover 

• Beef policy 

• Society benefit 

Old Mutual 

 

• 2-IN-ONE SAVINGS PLANS 
• Provides a short term and long term savings pocket 

• Long Term Pocket for your future financial goals 
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• Short Term Pocket to access cash today 

• You can start now with as little as R150 a month 

McCarthy callacar 

UASA’s own direct link to McCarty callacar. Click here to access 

http://uasa.callacar.co.za 

 
Any queries in respect of any of the issues listed below should be addressed to Marie Wood, 011 472 3600, 

ext 273 or sms UASA Fin to 32545. Alternatively, e-mail her at ufs@uasa.org.za 
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Email: umail@uasa.org.za | Website: www.uasa.co.za 

Tel: 011 472 3600 | Fax: 011 674 4057 
 

You are subscribed using the following email address: ANDRE.VENTER@UASA.ORG.ZA

If you do not wish to receive our News Snippets anymore, please click hereto unsubscribe instantly. We apologize for any inconvenience. 

[1] Assuming returns of 10% per annum after advice – and fund manager fees and a 6% increase per annum in annuity income.
  

 


