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The longest strike in South 
African history finally came 
to an end after five long 
and destructive months. 
What AMCU members 
regard as a victory though, 
came at a considerable cost 
to all – the workers most 
of all, but also to employ-
ers, local businesses and 
the country as a whole. 
The country’s image as an 
investment destination 
definitely suffered in the 
wake of this often violent 
strike. Bottom line – there 
were no real winners at the 
end of it all.

At the conclusion of the 
strike, UASA posted in-
formation on its Facebook 
page that explains this and 
says:

 • Five months’ salaries 
are down the drain and will 
not be recouped, which 
roughly equals 37% of 
strikers’ annual income. 
Add to this the 8% they 
would have gained had 
they not resorted to this 
strike and in total about 
45% of their annual salaries 
have been forfeited. This 
amounts to a loss of  
R29 700 for each worker. 

Workers will have to earn 
the equivalent of 45% of 
their annual earnings on 
top of their wages before 
they counter the losses suf-
fered.  Simply put, they will 
need to work two and a 
half years before they reach 
brake-even point.

• Workers who have 
been relying on overtime 
are in for a huge shock, as 
overtime will be pegged 
to the 2013 salary scales, 
which means that overtime 
will not keep up with the 
salary increases. 

• Apart from the fig-

ures and percentages, the 
strike has already had an 
incalculable effect on the 
physical condition of work-
ers suffering from chronic 
medical conditions, such 
as TB and HIV, as they 
have been prevented from 
receiving medication and/
or visiting clinics during 
the strike.
Supervisors are even worse 
off, as the initial offer was 
a 7,5% and an 8% increase, 
and remains so, meaning 
they have gained nothing 
and lost out on all of their 
benefits. A Supervisor that 

went on strike must receive 
a 115% increase to make up 
for losses suffered because 
of the strike.
Of course we agree that 
miners deserve to be paid 
R12 500. However, mature 
and seasoned negotiators 
would have realised that 
there was no more to be 
squeezed out of the indus-
try in this financial year.
But why did this happen, 
one may ask? What is the 
motive behind it all? One 
needs not look very far. 
AMCU leaders have been 
gullible and listening to 

advice from leftist so-called 
economist advisors and in-
stigators, who had AMCU 
leaders believe that their 
demands were affordable 
and realistic. 

In the aftermath of the 
AMCU wage agreement, 
Anglo American Platinum 
management had urgent 
discussions with UASA to 
align the AMCU agree-
ment with the existing 
agreement signed between 
UASA and Anglo Ameri-
can Platinum.

UASA is in a position 
to report that our agree-
ment has been supple-
mented with an additional 
0, 5% for the first year of 
the duration of the agree-
ment and the original 8% 
for the second year applies. 
The agreement has been 
extended for a third year 
with a 7,5% increase! 
Members’ pension fund 
contribution will increase 
annually and medical 
contributions will exceed 
the original agreement. 
Other service benefits    
remain capped for now, 
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pending the outcome of various Task 
Teams in which UASA will actively partici-
pate.

terms of the finAL Agreement Are 
Basic salaries and total package salaries will 
be increased from 1 July 2013 to 30 June 
2016.

for the Period 1 JuLy 2013 to 30 June 
2014 
• All current A and 8 bands (A1 to 85) 
employees will receive an across-the -board 
increase of R1 000 per month, with effect 
from 1 July 2013 to 30 June 2014; 
• All current 86 and 87 band employees 

will receive an across-the-board increase 
of R1 000 per month, or 8% per annum, 
whichever is the greater, with effect from 
1 July 2013 to 30 June 2014; all current C 
and D1 bands (C1 to D1) employees will 
receive an across-the-board increase of 8% 
per annum, with effect from 1 July 2013 to 
30 June 2014. 

for the Period 1 JuLy 2014 to 30 June 
2015 
• All current A and 8 bands (A1 to 85) 
employees will receive an across-the -board 
increase of R1 000 per month with effect 
from 1 July 2014 to 30 June 2015; 
• All current 86 and 87 band employees 

will receive an across-the-board increase 
of R1 000 per month or 8% per annum, 
whichever is the greater, with effect from 1 
July 2014 to 30 June 2015; and all current 
C and D1 bands (C1 to D1) employees will 
receive an across-the-board increase of 8% 
per annum, with effect from 1 July 2014 to 
30 June 2015. 

third yeAr BAsic wAge/sALAry increAse

All current A and 8 bands (A1 to 85) 
employees will receive an across-the- board 
increase of R950 per month with effect 
from 1 July 2015 to 30 June 2016.All cur-
rent 86 and 87 band employees will receive 

an across-the-board increase of R950 per 
month or 7,5% per annum, whichever is 
the greater, with effect from 1 July 2015 
to 30 June 2016; and all current C and D1 
bands (C1 to D1) employees will receive 
an across-the-board increase of 7,5% per 
annum with effect from 1 July 2015 to 30 
June 2016.
 
• Please note that because the settlement 
agreement is comprehensive and bulky, the 
information listed above is abridged. Members 
who wish to peruse the entire agreement may 
contact their nearest UASA Full-time Union 
Representative (FTUR).   

… from page 1  (Longest strike)

Ever since Government an-
nounced their intervention 
to reform the retirement 
landscape in South Africa, 
rumour-mongering result-
ed in public concerns that 
Government intends taking 
away people’s hard-earned 
pensions and prevent them 
from accessing their funds, 
irrespective of the real and 
noble intentions of the 
intervention. This points 
to the importance of and 
the emotions attached to 
the retirement savings of 
ordinary workers and the 
need for open, honest and 
transparent consultations. 

History informs us that 
retirement fund chairper-
sons would each convene 
their own meetings to 
debate issues that affect the  
well-being of their mem-
bers. But the retirement 
fund industry as a whole 

did not speak with a single, 
clear voice. There were 
so many different people 
saying so many different 
things that the needs of 
the real stakeholders – the 
members – were never 
really heard or distorted at 
best. It, therefore, became 
clear that a unified voice 
was needed to intelligently 
participate in the retire-
ment reform process.

In the Limpopo valley, 
a Bapedi chief consults 
with his “Batseta ”. The 
chief and his advisory 
council are hard at work 
debating community 
issues, trying to reach a 
breakthrough. Thanks to 
their combined wisdom, 
they always succeed in 
resolving countless issues. 
Despite their individual 
opinions, they always man-
age to speak with a single 

voice. It became clear that 
what was needed for the 
retirement industry, was a 
“Batseta”.

Leading the process 
to facilitate the establish-
ment of this much-needed 
Batseta, was a collection of 
union federations - Cosatu, 

Fedusa, Nactu, as well as 
the Principal Officers As-
sociation (POA). We have 
later been joined by Busi-
ness Unity South Africa 
and various other inde-
pendent industry experts. 
While the backgrounds of 
representatives from these 
organisations are diverse, 
it soon became clear that 
they all held certain values 
in high regard; and as a re-

sult, they wanted to uphold 
a culture of: 
• independence and profes-
sionalism; 
• diversity and inclusivity; 
• honesty and integrity; 
• putting members first.

Early in 2014, an excit-
ing, brand-new chapter of 

retirement-fund history 
began. A new organisation 
was established – “Batseta, 
Council of Retirement 
Funds for South Africa”. 
Batseta became a profes-
sional industry body that 
helps retirement funds, 
trustees and principal of-
ficers to do their work in a 
professional manner. With 
this, the respective parties 
put forward nominations 

for the Board of Directors 
of Batseta. 

The Batseta aims to 
promote the interests of 
pension funds and their 
fiduciaries while the or-
ganisation sees as its roles 
an influential and effective 
lobbying body with the 
legislators and regulators, 
a facilitator of stakeholder 
engagement as well as a 
leading standard setter. 

The key goals of Batseta 
are to: 
• be the single and relevant 
voice for pension funds 
and their fiduciaries; 
• support responsible 
investment (active owner-
ship); 
• build and maintain 
strategic relationships with 
stakeholders such as policy 
makers, the regulator and 
other industry bodies; 
• influence policy direc-

tion, legislation and indus-
try practices; 
• be the primary organi-
sation that government 
consults with; 
• promote good fund 
governance through best in 
class in education, training, 
continuous professional 
development;  
• encourage a savings cul-
ture for retirement.

I feel privileged to 
serve the interests of our 
members on the Batseta 
Board of Directors, hav-
ing been nominated by 
FEDUSA. In a very short 
space of time, we have 
managed to harness the in-
telligence and energy of all 
concerned into one strong 
voice, causing us to deliver 
on being an influential lob-
byist, a catalytic facilitator 
and setting new trends for 
the retirement industry.

BAtsetA - A voice Protecting  
you throughout the retire-
ment reform Process

kooS bezUidenhoUt

From the
ceo's desk

it became clear that a unified 
voice was needed.
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introduction
Seven years after the 

start of the financial crisis, 
recession and subse-
quent slow recovery, the 
world continues to face a 
severe jobs crisis.  Around 
200-million people are 
unemployed at the global 
level with nearly 40 percent 
of them young women 
and men.  Transition from 
school to work is taking 
longer and has become 
more insecure and many 
young people are discon-
nected from the labour 
market.  Long-term un-
employment, involuntary 
part-time and temporary 
employment and job 
insecurity have increased.  
Wage growth has been 
sluggish and labour shares 
of national income have 
declined in many countries.  
There continues to be an 
uncertain environment for 
investment and enterprises.  
Although much progress 
has been made in reducing 
extreme working poverty, a 

third of the world’s workers 
remain poor.

To fill the global jobs 
gap, around 600-million 
new jobs need to be created 
over the next ten years to 
absorb those currently un-
employed and the expected 
400-million additional 
entrants to labour markets.

Full productive, freely 
chosen and decent employ-
ment is the preferred goal.  
In pursuing this goal, the 
following should be taken 
into account: 
• The principles con-
tained in the body of ILO 
standards, in particular the 
Employment Policy Con-
vention, 1964 (No. 122) 
and the other governance 
standards, as well as the 
fundamental principles and 
rights at work; 
• Promoting both the 
quality and quantity of 
employment through the 
combination of coherent 
macroeconomic, labour 
market and social policies; 
• The key role of social 

dialogue and tripartism 
in implementation and 
monitoring of employment 
policies; 
• Complementary roles 
between public policies to 
promote full, productive 
and decent employment 
and the key role of the 
private sector to actually 
create jobs; 
• The need to take full ad-
vantage of the inseparable, 
interrelated and mutually 
supportive nature of the 
four strategic objectives 
of Decent Work:  employ-
ment, fundamental prin-
ciples and rights at work, 
social protection and social 
dialogue

tripartism and 
social dialogue 

Social dialogue and 
tripartism play a key role 
in facilitating consensus 
on employment policies 
and response to structural 
changes impacting on the 

labour market.  Strong 
engagement with and 
between social partners is 
key in the design, imple-
mentation and monitoring 
of effective employment 
policies.

Inclusive social 
dialogue on employment 
policy should include 
ministries and institutions 
in charge of employment 
promotion, economic, 
financial, investment and 
sectoral strategies.

youth employment
Expand initiatives to 

better understand what 
works for youth em-
ployment.  Develop the 
knowledge base and drivers 
of policy to concentrate on 
initiatives that will deliver 
youth employment.

skills mismatch

Despite considerable 
progress in educational 
development, skills mis-
match remains a concern.  
Over-supply or shortage 
of certain skills result in 
higher unemployment and 
this in turn contributes 
to deskilling and further 
mismatches.

Skills shortages can 
also delay the struc-
tural transformation of an 
economy into higher pro-
ductivity sectors, reduce 
enterprises productivity 
by forcing them to employ 
workers with suboptimal 
skills or resort to subopti-
mal technologies. This in 
turn, leads to higher wages 
because of rising premiums 
on skills.

The problem of mis-
match is generally one of 
“over-education” or “over-
qualification”, where the 
years spent in education 

or the level of qualifica-
tion attained exceed what 
is required in the labour 
market. The trend towards 
over-qualification is likely 
to be exacerbated by the 
economic crisis, because 
with jobs scarcity, many 
young people have opted to 
stay longer in education.

Increasing levels of 
educational attainment 
overall have many impacts. 
Young people with low 
or no qualifications find 
it increasingly difficult to 
compete in the job market, 
while the well-educated 
have to compete harder for 
the available jobs.  Con-
sequently, people may be 
more willing to accept jobs 
for which they are over-
qualified.

Being over-qualified 
may have benefits, such 
as shaping and upgrading 
jobs, as well as increasing 
the productivity of enter-
prises.  Such mismatch, 
however, brings lower 
returns on investments in 
education and training at 
both the individual and the 
economy level.  Evidence 
shows that over-quali-
fication tends to persist 
beyond crisis times, often 
resulting in lower pro-
ductivity because people 
become discouraged and 
frustrated in their jobs and 
their underutilised skills 
become absolute. 

Over-qualification can 
also lead to skill shortages 
in certain sectors where 
low-skills and intermedi-
ary vocational skills are 
needed.

In addition, even 
though the supply of highly 
educated people may be 
excessive, the need for the 
particular skills required in 
the knowledge and inno-
vation-intensive economic 
segments remains unmet:  

shortages of engineers, 
scientists and doctors are 
common, globally.

Reactive measures to 
counter skills mismatch 
include, improving provi-
sion of labour market 
information on supply and 
demand, making training 
systems more flexible and 
more responsive to labour 
market needs, efficient 
matching and placement 
by public employment 
services and appropriate 
retraining provision.

Preventive measures 
include, anticipating future 
skill needs in order to in-
form both policy decisions 
on training and indi-
vidual decisions through 
vocational counselling and 
career guidance.  Current 
decisions on education 
choices need to be based 
on future demand for skills.  
One concern here is the 
lead time of education, 
designing curricula takes 
time, and supply may be 
slow to build up, especially 
in the case of emerging 
and changing skill needs.  
Therefore, timely informa-
tion on current and future 
skills demand and coordi-
nated policy and planning 
measures to meet it, are 
crucial.  

In this regard, the 
Service Seta’s can play a 
catilistic role as part of 
their Sector Skills Plan 
(SPP).

conclusion
South Africa is not dif-

ferent to other developing 
countries and we should be 
pro-active and implement 
polices and other measures 
to prevent a repeat of what 
has happened in the rest of 
the developing countries.

emPLoyment recovery And 
deveLoPment

leon grobler

From the
coo's desk
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It is a fact of life that many of us are 
easily influenced by social chit-chat and 
rumours without checking the facts of 
something we hear. A case in point is the 
disturbing perception among some of us 
that pension funds are going to be national-
ised. This could either have been started by 
unscrupulous advisors that want to make 
a quick buck or it could simply be some 
ill-advised and irresponsible sea lawyers 
wanting to sound intelligent. Unfortunately, 
many of us do not check the facts and can-
not wait to “inform” or “educate” others, 
often with our own spiced-up version of 
what we have heard. The unfortunate con-
sequence is that many individuals believe 
what they hear and are looking for ways and 
means to cash in their retirement savings. 
Some even go as far as resigning from their 
employment, just so that they can lay their 
hands on the cash “before Government 
takes it”. 

This is possibly the worst decision one 
could take, for a variety of reasons. This is 
why you should know the facts about the 
intensions behind the Retirement Reform 
intervention.

UASA, together with FEDUSA, has 
been involved on a very high level both 
at NEDLAC and other institutions and 
forums to understand the true intentions 
behind the Retirement Reforms process 
in order for us to try and influence the 
process. 

The Minister of Finance initially an-
nounced the savings and retirement reform 
process in the 2012 Budget. One of the 
objectives of the intervention has been 
to ensure that the savings and retirement 
regime better serves the needs of all South 
Africans, both in terms of efficiency and 
fairness, inter alia by e.g. providing more 
appropriate products. The main aim, how-
ever, has been to create an overall awareness 
of the importance of saving for retirement 
and to engender a culture of saving among 
all South Africans in order to reduce their 
financial vulnerability, both before and after 
retirement.

The announcement was followed by 
the release of a series of technical discus-
sion papers dealing with various aspects of 
the current retirement system, to facilitate 
public consultation before finalising the 
policy framework. Each paper analysed a 
particular segment of the retirement sys-
tem. It identified shortcomings, suggested 
goals and proposed various options for im-

proved outcomes. Interested stakeholders 
and members of the public were invited to 
provide written comment. Four of the five 
technical discussion papers were released 
during 2012, and the fifth in 2013.

The broad policy goals of the intended 
reforms are:

• Implementing mandation or 
auto-enrolment. The voluntary nature of 
our retirement system is a significant factor 
underlying some micro structural ineffi-
ciencies in our retirement system. Mandat-
ing retirement provision, provided that the 
process is well managed and regulated, may 
resolve some of these issues, provided that 
adequate provision is made for low-income 
and vulnerable workers.

• Improving preservation. The lack 
of pre-retirement preservation significantly 
increases workers’ financial vulnerability 
when they retire, and increases costs in the 
retirement system.

• Improving fund disclosure. With-

out a comprehensive and simple measure 
of charges in retirement funds, the market 
for retirement fund provision cannot be 
expected to function adequately. There is 
currently no prescribed charge disclosure 
methodology for retirement funds, and it 
is imperative that disclosure of charges be 
improved in the South African retirement 
industry as a whole.

• Getting defaults right. Interna-
tional experience suggests that one of the 
most powerful tools for improving retire-
ment fund outcomes is to ensure that what 
happens when individuals fail to exercise 
choice – the default option – triggers the 
“right” response in a cost-effective way.

• Consolidating funds. Consoli-
dating funds and increasing the degree of 
standardisation in the structure, investment 
and benefit offerings of funds is, therefore, 
an important driver of increased efficiency 
to ensure that funds achieve economies of 
scale and that these are passed on to mem-
bers.

• Simplifying retirement sav-
ings products and making them portable 
between providers. Too many providers 
may be competing on the basis of complex 
product designs rather than on value-for-
money for members. A retirement industry 

based on simpler, more portable products 
will increase market competition between 
providers and increase the rewards for 
market innovations which reduce costs.

• Ensuring effective intermediation. 
An important factor influencing product 
design in the retirement savings market is 
the way in which intermediaries who sell 
insurance policies, such as most retirement 
annuity policies, are remunerated. Inter-
mediaries should be paid in a way which 
does not create conflicts between their own 
interests and their duties to their custom-
ers.

• Providing tougher market con-
duct regulation and more effective supervi-
sion. The government recognises that one 
of the key lessons from the 2008 Global 
Financial Crisis is the need for tougher and 
more intrusive and effective regulation. As 
is the case with recent global reforms to 
regulate the banking and insurance sectors 
more rigorously, the savings and retirement 

sector will need to be regulated more ef-
fectively, especially to protect members and 
improve market conduct practices.

Some of these proposals were already 
implemented during 2013 after consulta-
tion with industry stakeholders such as 
FEDUSA, UASA, employers and product-
and-service providers. These proposals 
included amendments to the Pension 
Funds Act to strengthen the governance of 
retirement funds by allowing the Registrar 
to impose fit and proper requirements on 
fund trustees, to require trustee training, 
and by clarifying the fiduciary duty owed 
by trustees of a fund to its members and 
to the fund itself, as well as other technical 
changes. The non-payment of contribu-
tions to pension funds by employers has 
been criminalised, delinquent employers 
have been made personally liable for their 
non-payment of contributions and whistle-
blowers are better protected. The Registrar 
of Pension Funds has been empowered to 
impose new standards for the governance 
of retirement funds and is expected to do so 
by notice in the near future.

Progress has also been made with the 
implementation of relevant tax reforms. 
From 1 March 2015 e.g., new contribu-
tions to any retirement fund will be subject 

to the same tax dispensation, and these 
contributions, and growth on them, will be 
subject to the same annuitisation require-
ments when members retire (that is, that no 
more than one-third may be taken in cash 
and the rest must be taken in the form of a 
pension). Vested rights have been pro-
tected, so members who have contributed 
to provident funds before 1 March 2015 
will still be able to receive their benefits in 
respect of those contributions in the form 
of lump sums at retirement. Provident fund 
members over 55 on that date will be able 
to receive lump sum benefits in respect of 
contributions made to those funds after 
1 March 2015. Further work, referred to 
in the Budget Review 2014, is required to 
clarify the tax treatment of contributions to 
DB funds. The de minimis threshold below 
which the capital value of a retirement fund 
benefit may be paid in full as a lump sum 
has been raised to R150 000.

These measures have been designed to 
protect vested rights to lump sum retire-
ment fund benefits and ensure a gradual 
transition to the new annuitisation require-
ments. The first low-income retirees from 
provident funds will begin to be affected 
by the new rules in 2020 to 2025. The 
transition to the new system will only be 
complete in around 2055, though it is 
hoped that members will voluntarily elect 
to purchase annuities with their retirement 
lump sums before then. 

Furthermore, the Minister announced 
in his 2104 Budget Speech an increase in 
the tax-free lump-sum amount paid out of 
retirement funds at retirement from R315 
000 to R500 000, benefiting especially 
lower income members who did not benefit 
from deductible contributions. This pro-
posal has already taken effect from 1 March 
2014 and adopted from the 2014 Budget 
speech.

The above are but a few of the elements 
which have already been and will still be 
addressed in the process of reforming the 
retirement landscape in the country.

Being closely involved in the process, 
we can allay all fears that there are any 
ulterior motives behind the whole process. 
The intervention only has one main aim 
at heart, namely to make sure that South 
Africans start saving and to safeguard such 
savings against unnecessary fees, commis-
sions, poor investment decisions on the one 
hand and proper governance of retirement 
funds on the other hand.

Check your facts about Retirement Reforms

interested stakeholders and members of the public 
were invited to provide written comment.

JAcqUeS hUgo

From the
cco's desk

do not make silly decisions you will regret one day
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history in the mAking

we’re 120 yeArs oLd And wor-
king for your future 

This year, we are celebrating 
UASA’s 120th birthday. Quite a 
landmark in terms of longevity, 
seeing as its history dates all the 
way back to 1894. In 1998, after 
the amalgamation of three mining 
officials’ unions, UOA, MSOA 
and SATOA, going through con-
solidation and merger phases, the 
newly named and created UASA 
came about.

UASA would like to take this 
opportunity to thank its members 
for their unfailing support and as-
sure them that UASA looks to the 
future with a vision of continued 
success and measured optimism. 
In the past, we have amalgamated 
and evolved to keep up with 
change and support progress. To 
prepare for the future properly, 
we need to plan for it and meet its 
challenges.

Less and less employees are 
currently in permanent employ, 
but fortunately they are better 

paid. There is an ever increas-
ing tendency by employers to 
mechanise and replace manpower 
with machinery. It makes sense, 
therefore, to be prepared for this 
to happen. It is the duty of UASA 
to insist that employers provide 
our members with training op-
portunities so that they can be 
qualified to take up positions 
where technology/mechanisa-
tion requires certain skills and 
know-how.

UASA believes in the 
transformation of society and 
the workplace and proactively 
participates in measures that 
promote change for the better 
good of all. Inequality in South 
Africa has a long history and the 
gap here remains among the big-
gest in the world. UASA boasts 
a membership which reflects the 
demographics of South Africa 
and for this reason it feels that any 
existing inequalities, irrespective 

of where and how it takes form, 
should be rooted out once and 
for all.

The financial exploitation of 
ordinary working men and wom-
en has reached alarming propor-
tions. Irresponsible and reckless 
micro lenders stoop to unscrupu-
lous tactics to make money out of 
hard-working people. This causes 
financial misery, poor productiv-
ity levels, deterioration of the 
quality of family values and the 
fibre of society in general. UASA 
believes in the education of its 
members so that they can all lead 
lives of economic prosperity and 
are equipped to make sound and 
intelligent decisions based on 
solid information and advice. 

Achievements And 
deveLoPments in the history 
of uAsA

In the old days, a mining of-
ficial was seen as part of manage-
ment, and was expected to make 
management’s expectations real-
ity, meaning they had to do their 
bit to make mining gold profit-
able. What guided these individu-
als’ working lives was loyalty and 
productivity – cornerstones that 
remain valid to this day.

At UASA’s 2000 Congress 
and for the first time in the his-
tory of the SA mining industry, 
workers of all job categories 
(officials, union men, Category 
2 – 8 employees, the skilled and 
the unskilled) came together and 
pooled their resources for the 
benefit of one single organisation.

After amalgamation in 1998, 
a number of trade unions showed 

interest in becoming part of 
UASA and the first to actually 
do it was the Hairdressers’ and 
Cosmetologists Trade Union 
(HACTU). The second to join 
was the South African Diamond 
Workers’ Union (SADWU). 
These were followed by SAMRI 
(Staff Association for the Motor 
and Related Industries) and 
SALSTAFF – the Salaried Staff 
Association merging with UASA.

SALSTAFF brought with 
it Marlicht, its block of holiday 
apartments in Margate on the 
KZN South Coast, which is a 
welcome holiday facility for 
UASA members. Further mergers 
would follow - including NETU 
(International Employers Trade 
Union), Denel Staff Association 
and Rand Water Association - 
and these unions joining UASA 
was a major contributor to the 
UASA’s development.

In the space of just ten years 
from that 2000 Congress, UASA 
would change from a predomi-
nantly mining officials’ asso-
ciation to a diversified member-
driven organisation representing 
more than 103 000 employees.

UASA created a profile for 
itself in the early years by being 
pro-active and harnessing all 
media communications to spread 
its message – from radio and print 
to television. In the era of virtual 
communication, UASA is once 
again on the front line, using Fa-
cebook, Twitter, sms texting and 
its website to reach members and 
prospective recruits. 

UASA prides itself on having 
not only national, but interna-
tional, links and attends gather-

ings in Europe, Australia, the 
Americas and Asia where union 
representatives come together 
to discuss matters of mutual 
concern. As such, UASA keeps 
its finger on both the local and 
the global pulse of labour-related 
issues. To this end, UASA’s af-
filiation with FEDUSA (a SA 
federation of local unions) is 
of key importance and through 
FEDUSA it has ties with the In-
ternational Confederation of Free 
Trade Unions (ITUC).

UASA has been effective in 
highly volatile labour situations – 
case in point, among others being 
the 2005 SAA strike involving 
UASA members. UASA engaged 
the media to help sway SAA 
Management to see reason. What 
reinforced the process was the 
Union’s effective communication 
with its members via sms texting, 
throughout the strike. In the 
aftermath of the strike, Labour 
Dynamix was used to reflect the 
strike in detail. It also proved an 
effective medium with which to 
educate members on topical is-
sues, other than providing topical 
news feedback. As a matter of 
interest, Labour Dynamix evolved 
from the UASA Bulletin.

What UASA provides for its 
members, above all, is a voice 
and bargaining power. Through 
membership, even illiterate work-
ers have access to legal advice and 
representation. It’s tough going 
for a single individual to take on 
a corporation, but a union can 
and does take up the individual’s 
cause and issues. UASA further 
cares for the individual’s needs 
by providing information and 
guidance when it comes to issues 
such as healthcare, education and 
family insurance.

As an extension of this 
philosophy of caring for those in 
need, UASA is proud of its contri-
butions to charitable events and 
investment in social upliftment 
efforts nation-wide with CANSA, 
that cares for cancer patients and 
the Abraham Kriel Childcare 
facility being two among many 
others.   

M.S.O.A. Building, Biccard Street, Braamfontein, Johannesburg.

Originally, the offices of  UOA (Underground Officials’ Association) 
and, today, UASA’s head office in Florida, Roodepoort.

2014

120 Years of caring 
for our members
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Denel’s achievements 
over the past three years 
have brought about a 
real turnaround in the 
company’s affairs – from 
good to great. Turning a 
company losing money 
into one making a profit is 
real achievement. A recent 
survey done by Stellen-
bosch University recog-
nized Denel as being the 
best-governed state-owned 
company – and ear-
lier this year Fitch Ratings 
upgraded the company’s 
ratings, all of which are 
developments in the right 
direction.

The fact that Denel 
delivered the Rooivalk heli-
copter to the SANDF and 
was awarded the tender for 
the Army’s new infantry 
combat vehicle, the Badger, 
while being the leading 
player in the world of 
advanced, unmanned aerial 
vehicle systems (UAVs), 
all played a part in the 
company’s current success 
story. To capitalise on these 
promising developments, 
Denel has pinpointed its 
priorities for the next finan-
cial year as follows: 
• Oversee the development 
of a long-term growth 

strategy to achieve financial 
stability and increase the 
manufacture of export 
products; 
• Leverage the company’s 
advanced manufacturing 
capabilities by securing 
work packages in support 
of the country’s industri-
alization drive, which is 
aligned with the Industrial 
Policy Action Plan (IPAP); 
• Monitor continued 
implementation of the 
turnaround plan over the 
medium term to ensure 
Denel’s sustainability; 
• Conclude a study to 
review equity partner-
ships with multinational 
companies to address 
matters such as intellec-
tual property ownership, 
market access and expected 
consolidation of original 
equipment manufacturers 
in the defense market; 
• Conclude a study by 
2014/15 to review the eco-
nomic impact derived from 
the Rooivalk helicopter 
manufacturing programme 
and apply benefits and 
lessons to other Denel 
programmes.

Denel’s CEO, Riaz Sa-
loojee, said the company is 
made up of people who are 

passionate and committed 
to the company and always 
eager to deliver new ideas. 
The CEO emphasized that 
Denel’s values define the 
character of the company. 

deneL grouP vALues

• Performance – We 
embrace operational excel-
lence.
• Integrity – We are honest, 
truthful and ethical.
• Innovation – We create 
sustainable innovative 
solutions.
• Caring – We care for our 
people, customers, com-
munities, nation and the 
environment.
• Accountability – We take 
responsibility for all our 
actions.

Progressing from a loss-
making company a couple 
of years ago, to showing 
a profit of more than 
R70-million by the end of 
March 2014, is quite an 
achievement. Well done to 
Denel and all its employees 
– continue in this man-
ner on your way forward 
by remaining profitable 
on a sustainable level and 
your achievements will be 
a feather not only in your 

cap, but the country’s as 
well.

key deveLoPments in 
deneL

 
• Received Hoefyster pro-
duction order (R8,4b over 
a period of 10 years). 
• Successful Umkhonto 
20 km area Air Defense 
System capability demon-
stration at Overberg Test 
Range (OTR). 
• Memorandum of coop-
eration signed with CSIR 
to deepen collaboration in 
Research & Development. 
• Hosted Secretary of 
Defense at PMP and dis-
cussed the strategic nature 
of PMP, as well as the need 
for base load of R200-
million per annum. 
• Progress towards memo-
randum of cooperation 
to regulate relationship at 
a strategic level between 
DoD/DPE/Denel and 
Armscor going forward.

 
Willie van Eeden 

Sector Manager: UASA 
Aviation Sector

deneL Aero structures

The CEO of Denel Aero 
Structures (DAe) – Ismail Dock-
rat – stated that DAe and Strand 
Aerospace Malaysia will, with 
the signing of a Memorandum of 
Understanding, not only explore 
opportunities for technology 
transfer and human capital devel-
opment but, jointly pursue new 
market opportunities in Asia and 
Africa. 

Specific fields of collaboration 
will include tooling design and 
aircraft structural engineering.  
Collaboration between the two 
companies flows from Denel’s 
export contract to supply turret 
systems and anti-tank missiles 
to the Malaysian army. Coopera-
tion with Strand Aerospace will 
leverage DAe’s strong experience 
in manufacturing and its design 
engineering capabilities. This 
working together will further-
more contribute to the develop-
ment of an indigenous South Afri-
can aerospace programme and 
also to the expansion of Strand’s 
engineering capabilities. This col-

laboration has clearly been pur-
sued to ensure DAe maintains its 
reputation as a leader in advanced 
aerospace manufacturing. 

deneL AviAtion

Two significant contracts 
awarded to Denel Aviation in 
recent times have confirmed the 
company’s standing as a leading 
player in MRO (Maintenance, 
Repair and Overhaul) work, and 
upgrades and systems integration 
on the African continent. 

For the next five years, Denel 
Aviation will operate and man-
age aviation activities on behalf 
of the Transnet National Ports 
Authority at the Ports of Durban 
and Richards Bay. This contract 
strengthens DAe’s intention to 
be the principal aviation partner 
for government departments and 
state-owned companies. This 
will contribute to the diversifica-
tion of revenue for the company 
and also enhance its support 
role for Augusta Westland A 109 
helicopters. 

The Cameroon Defence 

Force has placed a contract with 
Denel Aviation for a P2 scheduled 
inspection of its Puma Aircraft. 
This service will be delivered in-
country and a team of technicians 
will be based in Cameroon to per-
form the task.  Also, the Malawi 
Super Puma aircraft that was at 
Denel Aviation for a P2 scheduled 
inspection since March 2013 was 
delivered to the customer success-
fully and on time. 

deneL dynAmics

The Brazilian Minister for 
Science and Technology is quite 
pleased with the progress made 
on the A-Darter programme and 
will continue to support this and 
future partnerships with Denel. 
The A-Darter is collaboration 
between Denel and Brazil. 

As Denel Dynamics is already 
a global leader in medium-alti-
tude and high-altitude UAVs (Un-
manned Aircraft ), Denel Dynam-
ics invited a group of interns to 
participate in a ground-breaking 
project to design a Micro-UAV 
system and take it through build, 

test and demonstration phases. 
Modern trends in asymmetrical 
warfare show that future conflicts 
may take place in urban terrain, 
involving small teams of soldiers.

The recent interest the 
SANDF showed in the develop-
ment of the Seeker 400, acknowl-
edges the importance of UAVs. 

As far back as 2009 much un-
certainty surrounded the future of 
SANSA (South African National 
Space Agency) and its location. 
Denel is proud to announce that 
this modern technology business 
is now part of Denel Dynamics. 
SpaceTeq, as it is now called, 
is situated in Stellenbosch and 
thrives on developing technology 
via Denel Dynamics and Stel-
lenbosch University intellectu-
als. More information regarding 
this exciting new venture will be 
forthcoming in the near future. 

deneL LAnd systems (dLs) 

During a recent visit to South 
Africa two high level delegations 
from Malaysia expressed their sat-
isfaction with the progress made 

on joint projects with Denel Land 
Systems. The Deftech team con-
ducted an inspection of the knock 
down kit (KDK) hardware and 
customisation documentation. 
The inspections were conducted 
at Reunert Solutions (RS) for the 
remote control weapon station 
(RCWS), related hardware and 
documentation and at DLS for 
the LCT30 and ATGW turret 
related project. The value of the 
sales resulting from this inspec-
tion visit is a major contributor to 
the DLS year-end sales. 

overBerg test rAnge (otr) 
deneL 

OTR received high praise 
from senior executives of a Denel 
group visit earlier this year. Group 
CEO, Riaz Saloojee, said that the 
test range performed exception-
ally well and its financial results 
forecast for the financial year look 
very good. OTB is, as an interna-
tional test range, responsible for 
different types of testing (telem-
etry) on aircraft, missiles and the 
like. 

from good to greAt Ceres-kantoor trek 
’n nuwe baadjie aan
Besoekers aan Ceres in die Wes-Kaap sal nie UASA se 
streekskantoor op die dorp kan miskyk sedert die gebou 
onlangs in spoggerige nuwe klere getooi en met die Unie 
se onmiskenbare logo versier is nie.

Beman deur Operasionele Verteenwoordiger Carol 
Jones, bied hierdie kantoor in die skilderagtige dorp met die 
Matroosberg in die agtergrond ’n verskeidenheid profes-
sionele dienste aan alle UASA-lede in die streek.

Besoek UASA se kantoor te:

Welsynsentum
Lyellstraat 261
Ceres

Of skakel Carol by tel 023 312 1884; 
faksonmmer 023 312 1863;  
of stuur e-pos: ceres@uasa.org.za

Denel entities in brief
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UASA Full-Time Union 
Representatives attended 
the Union’s Branch 
Empowerment training 
at UASA Office Park in 
Florida on 26 and 27 July.  
Those attending were:
Kevin Moorcroft (SAA 
Cargo);
Elsabé van der Westhui-
zen (SAA);
Alicia Robbins (SAA);
Johannes Kohn;
Innes Joubert;

Sidwell Sekereni;
Jannem Goussard (UASA 
Operational Representa-
tive in the Aviation Sec-
tor);
Patrick Nyelisani;
Lorraine King (Aviation 
Sector NEC Member);
Happy Maseko;
C. Jacques van Sittert;
John Jacobs;
Wandile Dlamini;
Sandy van der Walt;
Christo Niemand;

Vusi Mashini (UASA 
Legal Department and 
training instructor);
Praiewell Luthuli;
Joseph Maboitshega;
Brendan Petersen; and
Siyabonga Nyusumane

• The training was pre-
sented by UASA Op-
erational Managers Vusi 
Mashinini and Jannem 
Goussard. 

news

empowering fturs in the Aviation sector

By Willie van Eeden

Unmanned missions to 
Mars are steadily increas-
ing our knowledge and 
understanding of the “Red 
Planet”. The question, 
however, remains:  will 
life on the Red Planet be 
possible? The Mars Science 
Laboratory (MLS) is the 
most important aspect of 
NASA’s long-term Mars 
Exploration Programme. 
The programme has four 
specific scientific goals:
1. To determine whether 

life on Mars ever existed.
2. Determine the climate 

of Mars.
3. Characterise the geology 

of Mars.
4. Prepare for human 

exploration.
Although we are still a 

long way from setting foot  
 

on Mars, it may be interest-
ing to get to know/under-
stand some of the scientific 
instruments abroad the 
space craft. 

 
Mastcam Camera

Camera systems fitted 
with moderate resolution 
and high resolution lenses 
to record images of the 
Martian terrain by means 
of colour photographs  and 
high definition videos 
 
Mars Hand Lens Imager 
(MAHLD) 

 
The equivalent of a 
geologist’s hand lens, the 
MAHLD will provide 
earthbound scientists 
with close-up views of 
the minerals, textures and 
structures in Martian rock  
 

and the surface layer of  
rocky debris and dust. 
 
Mars Descent Imager   
 
The Imager will send back 
colour video footage dur-
ing the rover’s decentand of 
the terrain surrounding the 
landing site. 
 
Sample Analysis 
 
A suit of three instru-
ments that will search for 
carbon-based compounds 
associated with life.

 
Radiation Assessment 
Detector (RAD) 

 
RADs will measure and 
identify both radiation 
coming from space and 
secondary radiation from 
the Martian atmosphere 
and surface. 

Dynamic Albedo of Neu-
trons (DAN) 

 
A DAN will focus a beam 
of neutrons between one 
and two meters beneath 
the Martian surface to de-
tect traces of water and ice.

Two questions many 
people are asking, is 
whether there will be a 
manned mission to Mars 
and when might it happen? 
At present, such missions 
are still a long way off but 
progress is being made 
towards that goal. Never-
theless, the earliest date 
that NASA is considering 
for a manned Mars mission 
will be towards the 2030s 
and that might just be an 
orbiting flight. Until then, 
we will just have to wait 
and see.

Future visits to Mars
sPeAciAL feAture

Bringing 
out the 
bling
On 5 September, UASA staff members from the Union’s 
head office teamed up and jumped on the Casual Day 
bandwagon, bringing out the bling and looking abso-
lutely great.

Casual Day is a fundraising project where people are 
encouraged to go to work dressed differently for a day. 
To earn this right, they make a donation of R10 for the 
official Casual Day sticker. Proceeds benefit persons with 
disabilities. 

Casual Day is South Africa’s foremost event of this 
nature and raises more than just money - it raises aware-
ness about persons with disabilities, opportunities for 
corporate comradeship, community support and welfare 
organisation participation. 

UASA’s Casual Day ambassadors at head office, from left 
to right: Standford Mazhindu, Florence Chabalala, An-
nelie van Biljon, Annatjie van der Beer, Engela Musgrove, 
Marie Wood, Florence Mokeena, Sadika Singh, Elma 
Geldenhuys, Bernadette Bernstein and Grace Maluleka.
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AnnuAL LeAve

Every employee, 
except a casual employee, 
is entitled to three weeks 
leave ON FULL PAY after 
twelve consecutive months’ 
service with the same 
employer. The three weeks 
leave should include 18 
working days.

After five years of inter-
rupted service with an em-
ployer (not necessarily the 
same one), an employee is 
entitled to 24 working days 
leave ON FULL PAY.

An employee who is 
dismissed by an employer 
three months prior to the 
completion of 5 year’s con-
tinuous service, and who 
is, within 30 days after the 
completion of the 5 year 
period, re-engaged by the 
same employer, is still enti-
tled to the 24 days leave.

• Annual leave falls 
due on the first working 
day after the completion 
of each year of service. A 
year of service in respect 
of which an employee is 
entitled to annual leave is 

calculated from the date of 
engagement.

An Employer will grant 
leave until no later than six 
months after the end of the 
annual leave cycle, after 
which it will be forfeited.

Annual leave will be 
taken in accordance with an 
agreement between the em-
ployer and the employee; 
or if there is no agreement 
in terms of clause 16.6.1 at 
a time determined by the 
employer in accordance 
with this clause.

An Employer may not 

pay an employee instead 
of granting paid leave in 
terms of this clause, except 
on termination of employ-
ment and in accordance 
with section 40(b) and (c) 
of the Basic Conditions of 
Employment Act of 1997.

In the event of an em-
ployee’s death, all leave pay 
accrued to the employee at 
that time shall be paid into 
the employee’s estate.

When an employee’s 
employment is terminated 
before the completion of 
12 consecutive month’s 

service, the employee is 
entitled to one seventeenth 
of the weekly wages which 
he was receiving when his 
employment was termi-
nated. An employee is not 
entitled to any leave pay if 
he worked for an employer 
for less than 4 weeks.

Any period during 
which an employee is on 
annual leave, or is absent 
from work owing to illness, 
or is absent from work on 
the instructions or at the 
request of the employer, 
will be deemed to be em-

ployment.
An employer may 

not require or permit an 
employee to work during 
annual leave.

Annual leave may not 
run concurrently with 
notice of termination of 
employment or sick leave.

Subject to the provi-
sions, when calculating an-
nual leave pay for employ-
ees who earn commission, 
the following formula must 
be used:

i) Leave pay of 20% of 
their last 12 months Aver-

wAge negotiAtions

A group of UASA shop 
stewards representing 
members at Eskom’s Kusile 
Power Plant in Ogies 
attended an advanced 
training session in Witbank 
over three days from 19 to 

21 February 2014. 
The training, which ad-

dressed matters related to 
the role of the shop stew-
ard, was facilitated by Vusi 
Mashinini from UASA’s 
Legal Department.

Some of the topics 
covered during the training 
included: 
• Duties of a shop steward. 
• Unfair dismissal. 
• Retrenchment. 
• Vicarious liabilities. 

• Role of the shop steward 
in employment equity 
committees. 
• Role of the shop steward 
in health & safety commit-
tees.

wAge increAses 
in the goLd mines

Employees of AngloGold Ashanti, Goldfields, 
Harmony Gold, Pan African Recourses, Rand 
Uranium, Sibanye Gold and Village Main Reef Ltd 
received an increase in salaries, with effect from 1 July 
2014.  Basic wages were adjusted as follows:

•Category 4 and 5 employees and rock drill 
operators (RDOs)²: CPI plus 1% with a guaranteed 
minimum increase of 7%.

•Category 6 to 8 employees, miners & artisans 
and officials: CPI plus 0,5% with a guaranteed mini-
mum increase of 6,5%.

Shop stewards receive advanced training

workers in sPeciAList sectors rAise their stAkes

Personal Care annual leave and leave pay
it has come to our attention that the hairdressing, cosmetology, Beauty and skincare industries are still uncertain when it comes to the issue of 
annual leave and how it works. to clarify the matter, here are the guidelines, as per the collective Agreement for the hairdressing industry

to page 9…

PAPer of PuLP

Wage negotiations in 
the Paper and Pulp Indus-
try have been concluded 
successfully and resulted 
in an 8% increase on the 
basic wage from 1 July 
2014. The minimum wage 
has been set at R6 049 and 
the minimum shift allow-
ance payable at 9,5%. It 
was agreed that employers 
will provide shop stew-
ards with training on the 
LRA amendment. Other 
relevant issues follow the 
previous year’s agreement. 

For any further queries 
approach your Full-Time 
Union Representative 
(FTUR).

wAge negotiAtions in 
the wood And PAPer 
industry 

An increase of 8% 
across the board came 
into effect as of 1 July 
2014. The minimum wage 
was also raised across the 
board from R4 934,60 to 
R5329,37 and the mini-
mum shift allowance now 
payable is 9,5%. A meeting 

was set by the relevant 
parties to discuss working 
hours within the industry.

wAge negotiAtions in 
the sugAr industry

The final signed agree-
ment with regard to wage 
negotiations in the Sugar 
Industry covers the period 
from 1 April 2014 to 31 
March 2015 and all em-
ployees in the bargaining 
unit, including those from 
Malelane and Komati.  

The following increases 
now apply:

A Band: an increase of 
10% across the board 

B Band: an increase of 
9% across the board. 

C Band: an increase of 
8,75% across the board. 

Back pay will have 
been effected by 30 
June and managed in 
the relevant centres. As 
concerns issues such as 
the reduction of working 
hours, transport allowance, 
housing allowance and 
fixed-term employment – 

these have been referred 
to a forum whose proceed-
ings and findings will be 
finalised by 31 December 
2014.

wAge negotiAtions with 
seBideng wAter 

Wage negotiations with 
Sebideng Water were also 
concluded successfully 
with the following results 
applicable to grades 8-17 
for the period 1 July 2014 
to 30 June 2015. 
• Category 1 (grades 14-
17) receive an 8% increase. 

• Category 2 (grades 8-13) 
receive an increase of 7,5%. 
• Those employees who 
have not yet reached the 
pay ceiling applicable to 
their grade, shall receive a 
further 2% for pay progres-
sion. 

Housing assistance has 
been increased from  
R1 320 to R1 500 and will 
be reflected in the employ-
ees’ monthly remunera-
tion. Salary increases and 
back pay will come into 
effect during the August 
2014 payroll run.
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EXAMPLE ON LEAVE PAY CALCULATION
May 05 - R3 015,00
June 05 - R4 500,00
July 05 - R3 000,00
August 05 - R2 500,00
September 05 - R2 700,00
October 05 - R4 250,00
November 05 - R2 000,00
December 05 - R 350,00
January 05 - R1 500,00
February 05 - R1 600,00
March 05 - R1 750,00
April 05 - R5 000,00
TOTAL R32 165,00

STEP 1
Add up last twelve (12) months commission earned (before normal deductions)

ProfiLe

ProfiLe

 Agnes Keke-Lize is a 
well-qualified and most 
adept lady who works as 
an underground electri-
cian at Evander Gold 
Mine where she’s been 
employed for ten years 
now. 

Agnes started at the 
bottom and worked her 
way up from helper to 
stove repairer, becoming 
eligible for an electri-
cian’s Learnership in the 
process. She qualified as 
an electrician in March 
2008 and followed 
this up with a National 
Electrical Diploma, 
which she obtained in 
May 2014 – thanks to the 
support and mentoring 
of her supervisor. 

Of her job she says: 
“I do maintenance and 
repair work on conveyer 
belts, pump stations and 
chair lifts. I also install 
high-tension cables and 
do construction work. I 
like my job and I’m still 
an electrician and will al-

ways be one. I could have 
progressed to something 
else, but prefer to work as 
an electrician.”

Agnes has been a 
member of UASA since 
2009 and is currently 
a shop steward for the 
Union, representing 
women. She says: “I ap-
preciate UASA for being 
there for me, particularly 
when I needed them. 
They assisted me with a 
labour dispute which was 
resolved amicably and 
successfully. UASA has 
played a big part in my 
life and I’m grateful for 

that.”
She feels that as 

a woman she is more 
approachable, should 
female colleagues need 
to talk about issues 
particular to their gender, 
such as discrimination in 
the workplace. “UASA 
has given me confidence 
in myself – I feel more 
equipped to deal with 
problems now.”   

Agnes was born 
in Zastron in the Free 
State and attended Cosa 
Technical College in 
Welkom. She is married 
to Msawenkosi Lize who 
is a rigger at the mine 
where she works, but he’s 
employed at the plant 
(not underground). They 
have two boys aged five 
and four months. What-
ever free time Agnes 
finds, she dedicates to 
her boys and she 

Boyd Smit is a 
second-generation miner, 
his father having worked 
on the mines before him. 
He currently works at 
TauTona mine where his 
position is that of Full-
time Union Representa-
tive (FTUR) for UASA.  
He was elected a UASA 
Representative in 1999 
to serve the members at 
TauTona in a full-time ca-
pacity, a position which 
over time increased in 
scope and now sees him 
looking after the whole 
West Wits area of Anglo-
Gold Ashanti. 

Born in Welkom in 
1963, he attended prima-
ry school in Klerksdorp 
and high school in Carle-
tonville before starting to 
work as a Learner Official 
at the then LOTC (Gold 
Fields Training Center). 
His compulsory military 
training in Intelligence 
and Military Police took 
him away from this to 
Kimberley, Voortrek-
kerhoogte and Bloem-
fontein before he could 

return to complete his 
training. In 1986, he was 
appointed Shift Overseer 
at Doornfontein Gold 
Mine and moved from 
there to AngloGold 
Ashanti and its Savuka 
Mine in 1989, before 
settling in at TauTona in 
1995.

An active student, 
Boyd completed a 
number of university cer-
tificates through Potch-
efstroom University, i.e. 
in Labour Law, Labour 
Relations, Advanced La-
bour Relations, Human 
Resource Management 
and Negotiation Skills.

Of his mining career 
Boyd says:  “I was an 
active Proto Member 
for 17-plus years – the 
highlight of my mining 
career – and qualified as 
a Mines Rope Rescue 
Technician and Mines 
Rescue Medic with an 
Advanced Mines Rescue 
Certificate.”

An avid sportsman, 
Boyd played first-team 
school rugby and then 
in the army and for 
Doornfontein Gold 
Mine before moving on 
to cycling. He’s done 
a number of fundrais-
ers for CANSA and 
completed no less than 
13 Cape Argus Cycle 
Tours.  His current pas-
sion is motorcycles – he 
owns a Yamaha R1 and 
two Harleys (V rod and 
a Buell). 

Boyd was married 
for 22 years and has one 
daughter Senay (turning 
21 this year), who he 
proclaims “the apple of 
his eye.”

Meet Boyd Smit

Meet Agnes Keke-Lize
age PSC (Personal Services 
Commission) plus

ii) Leave pay calculated 
on the basic salary as con-
tained in the Remunera-
tion/basic Salary/Wage 
Schedules for that category 
of employee.

BAsic conditions of 
emPLoyment Act section 
40(B) And (c)

PAyments on termi-
nAtion
 
• Remuneration calculated 
in accordance with section 
21(1) for any period of 
annual leave due in terms 
of section 20(2) that the 
employee has not taken 
and; 
• If the employee has been 
in employment longer than 
four months, in respect 

of the employee’s annual 
leave entitlement during 
an incomplete annual leave 
cycle as defined in section 
20(1); 
• one day’s remuneration 
in respect of every 17 days 
on which the employee 
worked or was entitled to 
be paid or 
• Remuneration calculated 
on any basis that is at 
least as favourable to the 
employee as that calculated 
in terms of the above 
paragraph

cALcuLAting LeAve PAy 
for commission eArners

In terms of legislative 
changes, employees leave 
pay must be calculated on 
their TOTAL remunera-
tion which, in the case of 
commission-earners, 

INCLUDES commission 
earnings.

We should, therefore, 
like to inform you that the 
National Offices of UASA 
and EOHCB (the Employ-
ers Organisation) recently 
negotiated and AGREED 
that the Average Personal 
Services Commission of 
20% (based on commis-
sion earned during the pre-
ceding 12 months) ALSO 
be used when calculating 
LEAVE PAY for Commis-
sion Earners in addition 
to the current normal NA-
TIONAL basis with effect 
from 1 March 2006.

• PSC (Personal Services 
Commission) means com-
mission paid to employees 
for service rendered and 
does NOT include Retail 
Commission.

STEP 2:
 Total R32 165,00 ÷ 12 = R2 680,42 (Average)
STEP 3:
 Average R2 680,42 X 20% = R536,09
STEP 4:
 R536,09 ÷ 26 = R20,62 (Daily rate)
STEP 5:
 R20,62 (Daily rate) x 18 (amount of days leave) =        R371,16
 R371,16 Amount of leave pay payable on commission
STEP 6:
 Calculation on basic salary
 Basic R4 439,00 ÷ 26 = R170,73 (Daily rate)
 R170,73 X 18 (amount of days leave) =             R3 073,14
 R3 073,14 Amount of leave payable on basic
STEP 7:
 Add the commission calculated                R371,16 and
 The basic salary calculated                R3 073,14
 Total leave amount to be paid:                R3 444,30

If they take 7 days or less it will not effect their commission for the month and 
the employer only pays on the basic salary. Even if an employee doesn’t earn a 
basic income, it must still be calculated on the prescribed basic salary as per the 
collective agreement.

Daleen van Jaarsveld
Operational Representative: 

Personal Care
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On 21 July at around 
four pm, UASA member 
Mr Graham Hickson 
drove to Mvelaphanda 
Engineering in Klarinet, 
near Witbank, to collect an 
item. Initially, no one ap-
peared to be on the prem-
ises, but after he exited his 
vehicle, a crowd of about 
sixty people approached 
him and demanded that he 
leaves.  

Mr Hickson returned 
to his vehicle but, as he 
was driving away, stones 
were thrown at him, de-
stroying the side window 
and stricking him on the 
head. He managed to get 
away and was assisted 
by two colleagues who 
escorted him to hospital 
for emergency treatment 
where it was determined 
that he had suffered a 
fractured skull. 

A NUMSA representa-
tive said that they were 
not aware of the incident 
and that their strikers 
had left at about noon on 
the day in question – and 
added: “There have been 
cases where criminals have 
masqueraded as Numsa 
members.” 

After three weeks of 
striking by the National 
Union of Metal Workers 

of South Africa (Numsa), 
businesses like Mve-
laphanda Engineering in 
Klarinet had ground to a 
halt. According to a com-
pany director Mr Victor 
Defrigneiredo and CEO 
Robert Cowley, company 
vehicles had been attacked 
on two separate occasions. 
The first incident occurred 
on Monday 14 July when 
a company vehicle was 
stoned by alleged strikers 
– they cracked a window 
and dented the roof. The 
incident that occurred on 
21 July involving Mr Hick-
son was far more alarming 
and severe.  

NUMSA has prom-
ised to investigate the 
matter and Mvelaphanda 
Engineering warned its 
employees to stay away 
until further notice.

 

regionAL news

By Adrian Galley

The South African Guild of 
Actors (SAGA) is negotiating with 
various stakeholders on contractual 
matters, particularly the further 
commercial exploitation of the 
work of performers in the broadcast 
media. 

 
In live theatre, the actors 

continue to receive their fees for 
as long as the show draws audi-
ences. But what happens when a 
performance is filmed or recorded 
for broadcast in perpetuity? The 
out-of-work actor looks on while 
their creative contribution and their 
“likeness” continues to generate 
income for producers, broadcasters 
and distributors. An actor who finds 
success in a particular role may even 
battle to find subsequent work, being 
indelibly associated with a character 
that lives on to haunt them. It is, 
therefore, vital that any actor in a 
principal role secures a stake in the 
future exploitation of their work.  

 
Internationally, actors have 

enjoyed the protection of the Rome 

Convention since 1961, but in South 
Africa there has been little attention 
given to residual rights. With the 
advent of the internet and sophisti-
cated digital technologies, the scope 
for copying and digital manipulation 
of performances has increased and 
the industry has become global. 
The World Intellectual Property 
Organisation’s “Beijing Treaty” of 
2012 addressed this reality, but 
South Africa’s signature is notably 
absent from that document. The 
truth is that our local IP legislation is 
outdated and, in the current environ-
ment, it is vital that actors secure the 
necessary rights through the particu-
lars of the contracts they accept.

 
The standard SABC contract is 

currently being updated, with the 
broadcaster agreeing to a transpar-
ent process for calculating actors’ 
compensation where programs are 
sold to other countries. Also on the 
table is a schedule of minimum rates 
to be re-negotiated every three years. 
External producers commissioned 
by the broadcaster have on occasion 
unilaterally amended provisions in 
the existing performer’s contract. 
However, SAGA insists that the 

SABC enforce the contractual terms 
throughout the commissioning 
chain, and the Independent Produc-
ers Organisation (IPO) is currently 
reviewing these proposals.

 
ETV’s free satellite offering has 

seen a slow uptake of decoders, 
with the “Openview” platform not 
yet sustainable through advertising 
revenue. Nevertheless, the broad-
caster is obliged to continue to 
create content, although it is anxious 
to limit its financial exposure. A 
recent production attempted to omit 
entirely the contractual provision for 
commercial exploitation and repeats 
but, with the support of the PMA, 
SAGA stood firm. In the interests 
of stimulating local production, 
however, the Guild has agreed to 
consider a “window period” which 
closes when a certain number of 
decoders have been sold. 

 
The South African Guild of 

Actors is pleased with the commit-
ment of both broadcasters to open 
channels of communication. SAGA 
continues these discussions secure 
in the knowledge that we enjoy the 
support of our growing membership. 

Actors PLAy it forwArd: fruit of our 
LABour stAys riPe for generAtions to come

kLArinet strikers 
AttAck memBer

We all know that 
energy saving and 
Eskom’s load shedding 
have become a major 
challenge facing this 
country and we will 
have to think somewhat 
outside of the box to 
find solutions. Other 
than Eskom producing 
more electricity, there is 
another way of dealing 
with this thorny issue. 
Koos Bezuidenhout, 
UASA CEO and 
FEDUSA President, 
recently tabled paper, 
compiled by UASA’s 
Research & Development 
Department, to the 

Millennium Labour 
Council (MLC) on 
daylight savings.

1. Daylight saving 
could spread our electric-
ity usage over a wider 
range of time, thus easing 
the burden on our electric-
ity supply at peak times. 
FEDUSA is throwing its 
weight behind the powers 
that be (excuse the pun) 
to find answers and is pro-
posing that daylight saving 
should be introduced to 
SA as an interim measure 
– to better manage the 
balance between electric-
ity supply and demand in 
the country. 

2. Daylight saving re-
quires adjusting the clock 
in winter/summer accord-
ing to the rising/setting of 
the sun. For example, in 
the Northern and Western 
Cape the sun sets later 
in the afternoon than in 
Gauteng. Adjusting the 
clock in the Northern and 
Western Cape would mean 
that peak power usage in 
that part of the country 
would occur later than 
in Gauteng. In layman’s 
terms… we won’t all be 
cooking dinner at the 
same time. 

Daylight saving is 
not new to SA – it was 
introduced between 1942 
and 1944 to help with coal 
saving during the Second 
World War.

 FEDUSA is currently 
conducting research in 
this regard in an attempt 
to focus the government’s 
attention on this issue. 
What do you think? Go 
to UASA’s Facebook page 
to access this topic and to 
post your ideas.

soLving LoAd shedding
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Politicians, trade-
union and labour aficio-
nados, thought leaders, 
academics, the media 
and individuals from the 
private sector converged 
on Midrand, north of Jo-
hannesburg, to attend this 
year’s Mining Lekgotla, 
held at Gallagher Conven-
tion Centre from 13 to 14 
August 2014. 

Launched three years 
ago, in 2012, and this 
being the third Lekgotla 
since inception, the event 
is a cornerstone that 
provides a platform for 
strategic conversation 
between key stakeholders 
in the mining industry and 
other role players.

Coupled to its 
founding principles, the 
annual Lekgotla provides a 
unique proposition in the 
current industry land-
scape, in that it is a pur-
poseful mining compass 
anchored in a strategic 
tripartite partnership be-
tween the Chamber of  
 

Mines, the Department 
of Mineral Resources 
and Organised Labour 
(chaired by the National 
Union of Mineworkers). 
Not surprising, therefore, 
that it is considered to be 
the premier “think tank” 
in the sector and 
serves to explore 
key trends and 
policy shifts in the 
mining environ-
ment.

While there 
are other events of 
similar nature, a 
number of key dif-
ferentiators do exist 
between them. This 
year’s Lekgotla, 
themed “Building 
on the contribu-
tion of mining 
since the advent 
of democracy”, 
comprised a two-
day programme 
where important 
issues pertaining to 
the industry were 
discussed. 

UASA participated 
actively in the programme 
and its Divisional Manager 
Mineral Resources, Franz 
Stehring, addressed the 
delegates during a robust 
conversation around the 
conference theme during 

the first session. Through-
out the Lekgotla, role 
players interacted with 
key leaders in confronting 
critical issues, risks, social 
pressures and opportuni-
ties faced by the sector. 
Items on the agenda 

included:  
 
•Strategies to accelerate 
the integration of women 
in the industry; 
• Mining community 
development; 
• Robust conversation 
around the changing 
dynamics of industrial 
relations environment; 
• Integration of youth 
mining entrepreneurs and 
professionals in the main-
stream mining economy 
for sustainable develop-
ment, seamless succession 
and valued creation.

UASA identified the 
following key labour-
related challenges that 
came to the fore during 
the Lekgotla: 
 
• Limiting the right to 
strike; 
• More recognition for the 
so-called minority unions 
giving substance to the 
concept of freedom of as-
sociation; 
• Mechanization vs job 
creation; 

• Downstream beneficia-
tion; 
•Upliftment of communi-
ties surrounding mining 
areas.

In response to these 
and other issues raised 
at the Lekgotla, the 
Department of Mineral 
Resources was resolved 
to reactivate the defunct 
Mining Industry Growth 
Development Economic 
Task Team (MIGDETT) 
to deliberate on the issues 
and to devise an action 
plan to address them on 
the short, medium and 
long term and to report 
such action plans to the 
next Lekgotla for adop-
tion. It was further agreed 
that glitches in the Labour 
Relations Act (LRA) be 
elevated to NEDLAC for 
robust discussion under 
the auspices of Labour 
Minister Mildred Oliphant 
and Minieral Resources 
Minister Ngoako Ramatl-
hodi.

UASA’s Exhibition stand at the Lekgotla, with Annatjie van der Veer 
(left) and Adri Swart in attendance.

mining’s think-tAnk tAkes shAPe

The Plenary Session at the 2014 Mining Lekgotla at Gallagher Convetion Centre.
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This cutting-edge rewards solution offeded by Randgo through Europe Assistance is coupled with market-leading service levels, excellent partner relationships and a centralised 
point of contact for the rewards-based needs of members.

rAndgo rewArds PArtners

Randgo (EASA) has rewards, benefits and discounts available from over 300 leading brands across South Africa, rewarding your members with 100% of the discount that they 
have negotiated, giving members the ability to save money on products and services they want and nees. This list of products and services is constantly updated.

   uAsA is excited ABout the Pending LAunch of A BrAnd-new rewArds-And-Benefits ProgrAmme to ALL its memBers.

/2
99

16

Auto & General car and home insurance brought to you by

VOTE FOR AUTO & GENERAL CAR AND HOME 
INSURANCE UNDER THE WATCHFUL EYE OF UASA

and get comprehensive, affordable cover for you car and home!

CAST YOUR VOTE TODAY BY CALLING US ON 

0860 10 45 95

Auto & General Insurance Company Limited is an authorised financial services provider (FSP licence number: 16354).

Brought to you by

We promise to cover your home against: 
• damage caused by fire, lightning, explosions and earthquakes
• bursting or overflowing geysers, equipment and pipes
• malicious or intentional damage
• subsidence of land.

We promise to cover your car* against:
• accidental damage 
• theft and hijacking 
• accidental death or injury of a third party
• damage to third-party property.

If you think about it, combining all your insurance cover by taking out Car and Home Insurance 
under the watchful eye of UASA makes perfect sense – and it could even help you save on 
your insurance premiums!

*Certain benefits are only available on our comprehensive insurance policies.

 
 

PRODUCT OFFERING 

EASA is excited about the opportunity to potentially partner with UASA in your rewards and benefits 

programme to your union members. 

EASA has a cutting-edge rewards solution with an exciting and high-value benefit partner network that is 

coupled with market-leading service levels, excellent partner relationships and a centralised point of contact 

for all your rewards-based needs.  

  

1. EASA Rewards Partners 

 

EASA has rewards, benefits and discounts available from over 300 leading brands across South Africa, 

rewarding your members with 100% of the discount that we have negotiated (we make no commissions and 

take no fees from our discount partners ensuring that all the value is passed on to our clients), giving them 

the ability to save money on products and services that they want and need.  

We are constantly updating and adding new offers to our network, based on our clients’ (and their member’s) 

suggestions and feedback, as well as market needs and wants, all of which are procured and managed by 

our dedicated partner acquisition team. 

Some of the brands that EASA would look to include in your programme are: 
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news

sA’s Production figures sketch A gLoomy Picture
The minuscule rise 

reflected in South Africa’s 
manufacturing produc-
tion figures for July 2014, 
as recently released by 
Stats SA, has come as a 
surprise and, according to 
economists in the know, is 
nothing but a short-term 
boomlet, attributable to a 
number of factors.

According to Riaan 
Le Roux, Old Mutual’s 
Group Financial Econo-
mist, production in the 
preceding month, namely 
May 2014, was lower than 
expected, possibly due to 
the additional public holi-
day during the elections, 

thereby setting the scene 
for a slightly stronger pro-
duction base in June. 

The second contribut-
ing factor is the increase in 
production in June, when 
producers attempted to 
compensate for the effect 
of the anticipated strike 
in the Metal & Engineer-
ing sector, the following 
month (July).

Le Roux believes that 
the 2014 quarterly figures 
provide a more realistic 
overview of the total 
production in the manu-
facturing sector than the 
month-on-month figures. 
Comparing the first and 

second quarters of this 
year, he says that produc-
tion has dropped by 1,5% 
in the first quarter, fol-
lowed by a further 0,5% in 

the second quarter, which 
means that the manufac-
turing sector, technically, 
finds itself in a recession.

According to Le Roux, 
the outlook for the im-
mediate future is by no 
means rosy. “I believe that 
the July growth figure will 

revert to a significant low, 
in step with the already 
negative growth encoun-
tered in the manufactur-
ing sector during the first 

quarter of the year, which 
is alarming, considering 
the fact that this sector 
yields approximately 17% 
of total production in our 
economy. Add to that the 
gradual recovery after the 
strike, plus current busi-
ness confidence which is 

at an all-time low, and the 
outlook for the future look 
gloomy,” he says. 

On a more positive 
note, Le Roux reflects on 
South Africa’s impressive 
historical performance on 
the manufacturing front 
in 2009 when it quickly 
recovered after the 2008 
world recession. However, 
while total production was 
recouped by an increase 
of 13%, it did not exceed 
or reach the same level as 
before the crisis. Sadly, the 
total production figures 
are currently significantly 
lower than the 2008 levels. 
In fact, according to Le 

Roux, it dropped 9% 
below the 2008 peak.

Taking into account 
the serious problems 
caused by high opera-
tional costs such as wages, 
electricity etc – and the 
regular disruptions caused 
by strike actions, plus the 
fact that South Africa’s is 
struggling to be competi-
tive - puts the country in a 
hugely negative situation, 
as it has branded itself as 
an unreliable producer. 
“There is a long road ahead 
to get the economy back 
on a highway of growth 
and it is not going to be 
easy,” Le Roux concluded.

rise in production statistics 
nothing but a storm in a teacup.

In UASA’s quest to 
continuously and ef-
fectively interact with 
its members, the Union 
ensures that it stays 
abreast of new trends and 
technology in the world of 
communications.

Internet and elec-
tronic communication 
doesn’t just mean new 
tools for communica-
tion, it means new ways 
to communicate, which 
is why we communicate 
with our constituent audi-
ences differently – our 
members and stakehold-
ers, our staff, our industry 
partners, the media and 
others – depending upon 
the nature of the message, 
the goals we are aiming to 
achieve and the strengths 
(and weaknesses) of the 
available media – tele-
phones, voice mail, e-mail, 
fax machines, print, etc.

Electronic commu-
nications add a powerful 
new channel that not 
only changes how we use 
this mix of options, but 
creates entirely new ways 
to interact, hence, we have 
discovered the immeasur-
able value of the social 
media.

UASA currently em-
ploys the following mix of 
electronic communication 
platforms for disseminat-

ing news and information:

• The UASA website
• Labour Dynamix Snip-
pets
• Facebook
• Twitter
• Mini Bulletins
• Sms messaging
• UASA dot mobi site.

THE UASA WEBSITE
www.uasa.org.za

Designed to give 
online visitors easy access 
to a host of information, 
services, benefits and 
products, the website 
integrates visually pleasing 
information pages with 
functionality.

FACEBOOK AND 
TWITTER – TWO 
LOYAL COMPANIONS, 
ANYWHERE IN THE 
WORLD

Since the launch of 
UASA’s Facebook and 
Twitter pages, members 
in the Personal Care, Min-
ing and Aviation sectors 
appear to be keen users of 

the medium. We believe 
that members in other 
sectors and industries will 
be equally keen on using 
these communications 
platforms to interact with 
us – and with other UASA 
members. While UASA’s 
Facebook Page has grown 
at a steady but satisfac-
tory pace, it goes without 
saying that capturing 
those important Face-
book LIKES is vital to the 
Union’s communications 
aims and campaigns.

LABOUR DYNAMIX 
SNIPPETS

Snippets is UASA’s 
electronic news bulletin, 
sent to all members who 
have e-mail addresses. If 
you do not receive Snip-
pets, it probably means 
that UASA does not have 
your e-mail address in its 
database.

Send your e-mail ad-
dress to umail@uasa.org.
za in order for your name 
to be placed on the mail-
ing list.

SMS MESSAGING 

UASA sends sms mes-
sages to all its members 
whose cellphone num-
bers are recorded in the 
Union’s database.

If you as a member do 
not receive sms messages 
from UASA, it probably 
means that UASA does 
not have your cell number 
in its database. Send your 
cell number together with 
your name and member-
ship number to admin@
uasa.org.za in order for 
your correct cell number 
to be recorded in the 
database.

Electronically speaking

VECTORBUTTONS.COM

VECTORBUTTONS.COM

The official electronic mailer 
             of the trade union, UASA

News 
Snippets

facebook.com/uasa.za

twitter.com/uasa_the_union
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Transnet pensioners’ battle not over yet

Justice for workers 

At the end of July, the North Gauteng 
High Court of Justice ruled that Transnet 
pensioners did have the right to go ahead 
and make a claim against Transnet and 
the Government to resolve their issues 
regarding pension money owed to them. 
The presiding judge was not impressed 
that Government and Transnet ob-
jected to their case because of the costs 
involved. 

To quote Advocate Anton Alberts, 
a parliamentary representative who has 
come a long way with the pensioners’ 
case: “As Transnet and the Government 
are now responsible for the costs in this 
particular case, the fallout from their ac-
tions is this – Transnet and the Govern-
ment now face a credit re-assessment 
and downgrading, which would ruin 
Transnet’s plans for expansion as its 
chances of obtaining credit and loans are 
now compromised. The fastest way for 
Transnet to get rid of this sword hanging 
over its head, is to resolve its case with 
the pensioners.”

The process from here on out is as 
follows – advertisements will be placed 
in a number of mainstream newspapers 
to create an awareness of the pensioners’ 
intended action to make a case against 
Transnet and the Government, so that 
those who wish to withdraw from this 
action are given the chance to do so. 

Advocate Alberts commended all 
the pensioners who acted as leaders and 
coordinators and thanked them for  
 

their tireless efforts and labour. “Special 
thanks were offered to Bettie van der 
Merwe, Theuns Berry, Ronald Mitchell 
and the late Piet van Rensburg, plus the 
countless other regional organisers.”

trAnsnet on the BAck foot

At the time of going to press, 
Transnet decided to appeal against the 
High Court ruling. However, Advocate 
Alberts remained adamant that the legal 
team representing the pensioners would 
continue taking actions that would nega-
tively affect the Transnet’s credit rating.

Transnet’s decision to appeal the de-
cision of the Gauteng North High Court 
could cost it dearly and the leagl team 
will now be taking steps that could nega-
tively affect this institutions credit rating. 
“Transnet has to realise that it could face 
credit downgrading due to the stripping 
of the assets of the pension funds and the 
theft of the money of innocent pension-
ers. Transnet will be paying a price for 
this. Given this stubbornness of Transnet 
and its wish to start a revolution against 
innocent pensioners, of whom nearly half 
are black, brown and Indian people, we 
have no other choice but to take such a 
drastic step,” Adv Alberts said.

Since 2008, the International Trade 
Union Confederation (ITUC) has been 
organising the World Day for Decent 
Work (WDDW) on 7 October. It is a 
day for mobilisation for all trade unions 
across the globe, from Fiji in the east to 
Hawaii in the west. Every year we have 
hundreds of activities in a hundred coun-
tries, carried out by millions of people.

The world is on an unsustainable 
path. Vast numbers of working people 
face insecurity in their jobs and the 
highest levels of inequality in living 
memory. One half of working families 
have experienced unemployment or 
reduced working hours in the past two 
years, while 1,2-billion people still live in 
extreme poverty.

Basic rights to union representation 
and collective bargaining are under threat 
in many countries and under direct attack 
in others. Employers are even trying to 
undermine the right to strike, by chal-
lenging decades of legal recognition for 
this most fundamental right at the ILO. 

Too many governments are failing 

to protect working people today, and 
failing to build a sustainable future for 
the generations to come. Catastrophic 
weather events caused by climate change 
are already ruining lives and livelihoods, 
yet political leaders have still to find the 
courage to make a global climate agree-
ment. There are no jobs on a dead planet, 
but when governments do act to reduce 
carbon pollution and equip the com-
munities and industries for the climate 
challenges to come, many more jobs will 
be created.

The dominant global economic 
model is destroying jobs and the planet. 
This weakens democracy and under-
mines justice for all. The world’s trade 
unions are the most potent force to 
defend democracy and fight for justice 
and a sustainable future. On October 7 - 
the World Day for Decent Work, unions 
across the planet will be holding rallies, 
workplace activities, public actions and a 
multitude of other events, in support of 
justice for workers and climate justice.

Together we can build workers’ 
power, organising and mobilising to hold 
politicians and business to account, and 
to transform the failing economic system 
of today to one that delivers prosperity 
for all on a sustainable planet. 
 
Sharan Burrow
General Secretary
ITUC Brussels, Belgium

Letters

emiLy hoBhouse vs fLorence nightingALe

Very nice story on “Dame met die Lamp”! [ June edition of Labour Dynamix].

However, you might be confusing Florence Nightingale, who worked with wound-
ed soldiers in the Crimean War, with Emily Hobhouse, who did amazing work amongst 
the Boer Women and children in the Concentration Camps.

Same good work but different continents.
Len Myburgh 

editor’s response:

You are quite correct, Florence Nightingale served as a nurse in the Crimean war. 
Emily Hobhouse was the British welfare campaigner who did amazing work amongst 
the Boer women and children. Sadly, the error of confusion slipped the watchful eyes 
of our editorial team. While we are extremely embarrassed about this slip-up, it is a 
stark reminder that the readers of Labour Dynamix are well-informed on current affairs 
and matters concerning history. We are also proud to note that our members carefully 
read the contents of the newspaper. We appreciate the time that you have taken to 
inform us of this inexcusable error. – Ed.

Brief vAn wAArdering
Ek wil net vir die hele UASA groep baie dankie sê 

vir die reël van die begrafnis vir my vrou Amanda. Die 
datum van afsterwe is 5 Junie 2014. Ek is ’n lidmaat van 
UASA en wil net baie dankie sê vir wat hulle vir ons 
gedoen het. As ′n lid bedank ek die hele UASA-groep. 

                                                                Frans Ehlert

thAnk you, uAsA, for heLPing with the miBfA surPLus PAyment
Firstly, I would like to thank you for taking the time to read my mail and respond. 
After waiting for so many months, and being under pressure with my financials, I 
would like to say thank you so much to you and your team.

This puts the trust back into support organisations like yours. I have been paid last 
week and I believe that, had there been no intervention from your team, I would still 
be waiting. I know many people like me but would not forward your details without 
your permission. I don’t believe the payout was correct, as the statement did say it 
is not the final calculation, but for now it has helped so much. To put a smile on my 
kids’ faces and to sort out medical bills for a life-saving operation and to pay up my 
rates on my house which threatened my electricity, I must say that you don’t know 
how much you helped me and my family appreciates your intervention. 

I’m not sure how to apply for the recalculation, but that is not the purpose of this 
mail.

This is a mail saying Thank you very much and may God Richly Bless you and 
your Team.

David Swartz
uAsA’s response:

We’re glad that we could help. Henry van Rooyen is our man on the board of trustees 
at MIBFA and he is kind enough to help people who have become frustrated because 
of the processes involved. He does that, irrespective of whether they are members of 
UASA or not. Thank you for the good wishes.

Actor’s BAttLe with 7de LAAn soAPie ends on court’s stePs

Amor Tredoux writes: 

Hello SAGA members, it’s been a tough three years for me. It is with enormous 
gratitude that I thank SAGA and UASA in general, and Hans Strydom and advocate 
Nick van Rooyen in particular, for the stalwart way they have supported me in this 
battle with Danie Odendaal Productions, to have my constitutional right to earn a 
living recognised and respected. Hans and Nick have been absolutely amazing. The 
case would have been in court today but, happily, a settlement was reached. Yester-
day, we signed a settlement agreement. Without the financial backing of UASA, this 
story would not have had such a happy ending. Please, go out and convince your 
colleagues to join SAGA, before the pawpaw hits the fan. It’s the sensible thing to do. 

Regards           

Amor Tredoux
Freelance Writer | Actor

*Hans Strydom is SAGA’s Head Legal Chair and Adv Nick van Rooyen is the Head of UASA’s 
Legal Services.

worLd dAy for decent work

stoP Press
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By Paul Rosenbrock

The era of retire-
ment is a thing of the 
past according to many 
observers in Europe and 
America, mainly because:

• It is no longer affordable.
• Pensioners cannot carry 
on retiring so early and ex-
pect money to last.
• The retirement era of the 
Baby Boomers just isn’t af-
fordable – too many people 
going on pension and many 
fewer employees entering 
the workplace.
• The technological revolu-
tion has meant that more is 
being done technologically 
by less people.
• People are living so much 

longer today – pension 
funds aren’t structured to 
carry them.
• Medical advances keep 
people alive (existing?) but 
at a tremendous unforeseen 
cost.
• Although each country has 
its own statistics, in the RSA 
the average inflation rate of 
8,7% over the past 50 years 
means that money halves 
approximately every eight 
years.

your dreAm retirement 
cAn Be comPrised By the 
unforeseen

Here are just some 
of the issues that people 
seemingly “forget” to 
provide for in their retire-
ment plans:

• Other people get ill – it 
won’t happen to me or 
my wife / husband. Very 
often we assume the 
medical scheme will be 
adequate, but forget to 
take into account extras 
like a home or frail-care 
unit for an incapacitated 
partner due to Alzhei-
mer’s, Parkinson’s, badly 
broken hips and femurs, 
strokes etc.

• My children are out of 
the home, so I needn’t 
worry about them. What 
about your children los-
ing their jobs, becoming 
disabled and requiring 
help, getting divorced or 
losing their partner as a 
result of an accident or 
other circumstances that 

require a serious financial 
commitment from you?

• Your retirement car is 
written off in an accident 
by an uninsured man of 
straw. You may be the 
cause of an accident and 
that can bring with it 
financial implications.

• My pension will keep up 
with inflation, especially 
with my other investment 
income. Medical inflation 
runs at ± 18% per annum 
and the purchasing power 
of your pension halves 
every ± 8,5 years, based 
on the average of 50 years 
of Reserve Bank inflation 
statistics.

• What if your family 
emigrates and you want to 
visit overseas?  The 
current rates of exchange 
make travelling overseas 
devilishly expensive if 
you haven’t planned for 
this happening. There 
are even people who have 
children overseas that 
need help because things 
have gone pear shaped 
there.

I am most certainly 
not attempting to con-
vince you to never ever 
retire, but I am most 
decidedly suggesting 
that unless a very good 
financial analysis is part 
of your retirement plans, 
you don’t deserve to feel 
at peace about your situ-
ation. There are just too 
many unexpected curve 

balls that can’t be ignored 
when it comes to retiring 
with peace of mind.

whAt cAn Be done ABout 
the situAtion?

There are a few things 
to consider:

Few people are in 
the Bill Gates league, 
but making a bequest in 
favour of a non-profit 
organisation structured 
to address the alleviation 
of these types of circum-
stances is a very good 
start. SAARP has a regis-
tered Trust doing exactly 
that. Visit their website 
www.saarp.co.za

Have your situation 
analysed by a professional 
and proceed according to 
a specific plan of action.

the finAnciAL 
reALity fAced By Pensioners

Join sA 
AssociAtion 
of retired 
Persons, it’s 
free
The South African Asso-
ciation of Retired Persons 
(SAARP) has a great 
website www.saarp.co.za 
that offers senior citizens 
anything from com-
petitive insurance rates 
to fantastic cruises and 
holiday deals. It’s a fun 
site to visit, as it keeps 
the retired community in 

touch with what’s avail-
able out there. It provides 
details on-line of all the 
services available to its 
members, among which 
a 48-page magazine (in 
electronic or hard-copy 
format), discounts and a 
loyalty card that allows 
for up to 5% discount on 
purchases at major super-

markets and stores. 
SAARP is a service 

organisation for Senior  
Citizens over the age of 50 
years and has more than  
100 000 members coun-
trywide. Membership is 
free, as all income is gen-
erated from commissions 
from the various services 
that the members use.
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UASA is pleased to announce 
that the Quality Assured  

Assessment Report carried out 
by the AA on 25 January 2012 

confirmed the status  
of Marlicht as AA Quality  

Assured Highly Recommended 
Accommodation.

exPLore mArLicht viA new weBsite

UASA’s Marlicht holiday resort is an apartment 
complex with spectacular ocean views, located in 
the seaside town of Margate, on KwaZulu Natal’s 
South Coast. It’s a prime holiday spot, particularly 
popular with families and young people. It boasts 
a great beach and access to all the amenities of the 
South Coast, such as the Wild Coast casino com-
plex. Sports fans visiting the area can look forward 
to playing golf and tennis, fishing and swimming.

The resort is rated three stars and is AA approved, 
which means its Amenities are inspected regularly 
and rated accordingly. Apartments are available in 
various sizes to suit everyone’s needs. 

Marlicht is open to the public and UASA mem-
bers, alike, but only members qualify for an automatic 
20% discount.  

The South Coast is a great place to holiday when 
facilities inland are dealing with winter conditions. 

Marlicht Holiday Resort now has its own website. 
For further information and visuals go to:  
http://www.marlicht.co.za

UASA’s Marlicht holiday 
resort in Margate passed 
the AA’s quality assess-
ment with flying colours. 
The self-catering suites 
and apartments received 
a three-star grading for 
its accommodation and 
facilities.

The AA Quality As-
sured (AAQA) Accommo-
dation Programme is an 
internationally recognised 
grading system, which sets 
the standards for quality 
in the hospitality industry.  
Receiving the AAQA’s seal 
of approval means that 
the property and facilities 
satisfied the AA’s stringent 
requirements and, there-
fore, present a product 
which offers high levels 
of professionalism and at-
tention to detail in décor, 
quality of furnishings and 
service.  

Apart from commend-
ing the management, 
location and functionality 
of Marlict, the assessment 
report highlights outstand-
ing qualities in the follow-
ing areas:
• Check-in
• Cleanliness
• General efficiency
• Maintenance
• Friendliness
• Local knowledge
• Service & efficiency
•  Spacious, comfortable 

and stylish bedrooms 
and bathrooms

•  Safe and convenient 
public areas

•  Aesthetically pleasing 
buildings and improve-
ments

•  Safe, dedicated under-
cover parking and visi-
tor’s parking

•  Overall safety of the 
complex.

Marlicht receives three stars
Quality accommodation on the south coast

Looking for A JoB?

visit uAsA’s weBsite
www.uAsA.org.zA 
And Post your cv 
on the JoBs PAge

resuLts of Previous 

LABour dynAmix 

reAders comPetition

our congrAtuLAtions go to

Ms M.A. Lavis from Parys in the Free State and Ms J.M. 
Labuschagne  from Welkom, also in the Free State.

Each of these two readers won R2 500 for giving the 
correct answer to our competition question, which is: 
three airline permits

Labour Dynamix congratulates our lucky winners.
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cyber easy

Good Morning, Mr Mandela
the memoirs of neLson mAndeLA’s most trusted AssistAnt, zeLdA LA grAnge 

Good Morning , Mr Mandela, the extraordinary story of how a young woman had 
her life and everything she once believed in transformed by the greatest man of her 
time. 

Zelda la Grange grew up in South Africa as a white Afrikaner who supported the 
rules of segregation. Yet, a few years after the end of Apartheid, she would become 
the trusted assistant to Nelson Mandela. Now she shares his lasting and inspiring 
gifts with the world.

Good Morning , Mr Mandela tells the extraordinary story 
of how young typist in her twenties came to spend most 
of her adult working life travelling with, supporting and 
caring for the man she called “Khulu”, or “grandfather”. 
This is a book about love and second chances. It will 
touch your life and make you believe that every one of 
us, no matter who we are or what we have done, has the 
power to change.

A percentage of royalties from the book is donated by 
the author to the Nelson Mandela Foundation.

Published by Penguin Books UK
Price: R295

Gesprekke met myself
neLson mAndeLA 

Respek is vir my die opvallendste tema van die boek. Selfs in 
sy donkerste ure het hy nooit respek vir sy medemens verloor nie, 
selfs nie vir die vyand nie  – Zelda la Grange.

Anne-Marie Mischke, voorheen van Rapport, was die 
dryfveer agter hierdie projek. Sy wou Madiba se eie woorde 
in Afrikaans lees. Toe laat sy dit gebeur.

In Gesprekke met myself word die private argief van Nel-
son Mandela vir lesers toeganklik gemaak. Hierdie argief 
verteenwoordig die persoonlike geskrifte en gesprekke van 
Mandela, gerig aan óf homself, óf sy naaste vertrouelinge.

Hier is Mandela tydens vergaderings aan die notas maak, of sommer net aan die 
krabbel. Hier hou hy dagboek, teken hy sy herinneringe op, hou hy boek van sy gewig 
en bloeddruk, maak hy om-te-doen-lysies. Hier dink hy na oor sy ervarings, delf hy 
in sy geheue, gesels hy met ’n vriend. Hier is hy nie die ikoon of heilige, ver buite die 
bereik van gewone sterflinge, nie.

Hier is hy soos ek en jy. Soos Madiba self sê: “In die werklike lewe het ons nie 
met gode te doen nie, maar met gewone mense soos ons: mans en vroue vol teenstry-
dighede, stabiel en wispelturig, sterk en swak, beroemd en berug, mense in wie se 
bloedstroom die miswurm daagliks terugveg teen kragtige plaagdoders.”

Die boek bevat twee voorwoorde: Een deur Zelda la Grange en die ander deur 
Barack Obama.

Uitgegee deur Lapa Uitgewers
Prys: R299,95

Books/
Boeke

* Pryse is onderhewig aan verandering / Prices are subject to change 

The coming of the new internet

By Francois van Oudtshoorn

There’s much talk 
about “a new internet”. 
With cyber traffic in-
creasing and online crime 
rising rapidly, academics 
are already engaged in 
serious discussions about 
the successor of today’s 
internet. But is this pos-
sible… or feasible?

Remember, the 
internet is not owned by 
a government, company, 
individual, or entity. It is 
a super information high-
way that can be accessed 
and improved, or abused, 
by anyone. That’s what 
makes it so complex. So, 
with so many rumours 
about a new internet, 
a lot of companies and 
individuals are competing 
to be the first inventor 
or developer of the “new 
internet”. Small wonder,  
therefore, that there are 

companies that claim to 
have already “switched on 
the new internet”, having 
developed new internet 
protocols.

With the rat race in 
full swing, millions of 
dollars and pounds are 
being pumped into aca-
demic research, as there 
are huge challenges and 
limitations. Some experts 
have warned that starting 
from scratch is a gamble, 
or unnecessary. With 
that in mind, there aren’t 
many who can do a clean-
slate design.

Be that as it may, 
while it is still early 
days – perhaps five years 
according to prediction – 
we should all be prepared 
for the new internet. 
Once it’s here, the busi-
ness and IT world –  and 
consumers too –  will 
have to brace themselves 
and their infrastructures  
to meet the challenges 

head-on in order to 
survive the connectivity 
and migration (conver-
sion), on the one hand, 
and the security concerns 
and cost implications that 
may come with it, on the 
other.

Here’s the cool 
part: the so-called “new 
internet” will mean that 
there will be virtually 
no limit to the kinds of 
things that we will be 
able to achieve. The new 
internet is predicted to be 
“trillions upon trillions 
of times bigger” than the 
internet as we know it 
today. Experts like Vint 
Cerf, one of the “fathers 
of the internet”, predict 
that everything we own 
will have its own internet 
address and will be con-
trolled remotely with an 
app, including our home 
appliances, keys, wine 
cellar, the dog’s collar and 
– in short – everything.

devotions

techno talk

This is the mes-
sage of the book Be a 
lighthouse in your work 
– Devotions for the mar-
ketplace, written by Prof 
Luther Backer, emeritus 
professor in Labour Re-
lations at the University 
of Johannesburg.

The aim of this 
book is to help people 
with practicing their 

Christian faith in their 
workplace.

The selected pieces, 
originally written for 
the Echurch, a ministry 
on the Internet, are 
arranged in six chapters 
wherein guidelines are 
given for every person 
on how one can witness 
for the Lord in the way 
that you do your work, 
what it means to always 
behave with honesty, as 
well as practical hints 
concerning the appli-
cation of discipline in 
the workplace and the 
services that labour 
unions can render to 

their members, motivat-
ing workers and, lastly, 
Biblical guidelines for 
behaviour in one’s work.

The devotions can 
be used for discus-
sion by small groups 
in churches or by care 
groups in workplaces, or 
for meditation in your 
personal quiet time.

 This book is also 
available in Afrikaans in 
two volumes and can be 
ordered, free of charge, 
from Marie Wood, 
UASA, Tel 011 4723600 
ext. 273 or email ufs@
uasa.org.za.

the mAin PurPose of 
your work is to gLorify 
god
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Difficulty: Easy
Complete the grid so that every row across, every column down and every 3x3 box is filled with the 

numbers 1 to 9. That’s all there is to it! No mathematics are involved. The grid has numbers, but nothing 
has to add up to anything else. You solve the puzzle with reasoning and logic.

For an introduction to Sudoku see http://en.wikipedia.org/wiki/Sudoku

SOLUTIONS ON PAGE 24

c r o s s w o r d  P u z z L e  n o . 2 3

Across
 1 Bonelike structure to bite with (5)
 4 Courier or postman (9)
 9 Makes larger (7)
 10 Occurring in small stages (7)
 11 Be overcome by weariness (5)
 13 Period from sunset to sunrise (5)
 15 Parched (3)
 16 Fluid for writing (3)
 17 Discourage (5)
 19 Exposure to risk (5)
 21 Telephone call made to a nearby place (5)
 23 Grain used in making flour and pasta (5)
 24 Immoral act (3)
 25 1016.05 kg (3)
 26 Bend in the road (5)
 28 Back parts of human feet (5)
 29 Advance showing before public presentation of a film (7)
 31 Exact copy (7)
 33 Large metal box of a standard design and size used for the 
  transport of goods (9)
 34 Find the answer to complete a crossword puzzle (5)

Down
 1 Exercise machine that makes running indoors a breeze (9)
 2 Mental attitude on life (7)
 3 Female lobster (3)
 4 Person skilled in building with stone (5)
 5 Hang unevenly (3)
 6 Precise (5)
 7 Become bankrupt  (said of a business) (2,5)
 8 Receive and pass on information (5)
 12 Foot-operated lever (5)
 14 Deep ravine through which a river runs (5)
 18 Steeple (5)
 19 Sewn-on pocket (5)
 20 Painting depicting natural scenery (9)
 22 Restaurant attached to a factory (7)
 24 Meal given at a low price in a café (7)
 25 Subject matter (5)
 26 Most populous country in the world (5)
 27 Mistake (5)
 30 Be victorious (3)
 32 Dance step in ballet (3)

s u d o k u  P u z z L e  n o. 2 6  –  e A s y  L e v e L

reseP

stuur jou resepte en foto’s na pr@uasa.org.za of pos dit aan Labour dynamix, 
Posbus 565, floria 1710.

BestAnddeLe
• 1 ryp avokadopeer
•  2 eiers
•  spek in stukkies gesny 

(opsioneel)
•   Gerasperde kaas  

(opsioneel)
•  Braaisout en peper na 

smaak

metode
Voorverhit die oond op 

180°C.
Sny die avo in die helfte 
en hou die skil aan.
Skep genoeg van die avo 
uit sodat ’n rou eier in 
elke holte pas.
Plaas die eier in die hol-
tes en strooi gerasperde 
kaas bo-op.
Plaas die avo’s in ’n kol-
wyntjiepan sodat dit in 
’n stewige posisie lê.
 

Bak vir 25 minute of na 
eie voorkeur.
Braai die spek intus-
sen tot bros en plaas op 
papierhanddoekie om te 
dreineer.
Plaas spek bo-op en 
strooi kaas, braaisout en 
peper oor.
*Bedien saam met rog-
brood of roosterbrood.

Fo
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: C
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t C
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geBAkte Avo-eier-Brekkie
warm, romerige avokadopeer en eier in die oond gebak sorg vir ’n 
onweerstaanbare ontbyt

did you know??
you cAn downLoAd Previous editions of 

LABour dynAmix from uAsA’s internet 

weBsite.

go to www.uAsA.org.zA

And cLick on our PuBLicAtions

*resep verskaf deur stephen elmy, Ajax, kanada.
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economicAL househoLd-cLeAning tiPs
Lemon dishwashing liquid, newspaper and washing powder are 
three useful items in any household cleaning kit.

From the
handyman

muLti-PurPose cLeAning Agents
Lemon dishwashing liquid can be used for a variety of 
cleaning chores. Add a tablespoon dishwashing liquid to 
5 ml hot water, pour it in the toilet bowl and scrub with 
an ordinary toilet brush. The same solution can be used to 
clean the toilet floor. After cleaning the floor, wipe it with 
newspaper until dry.

cAr windows
First wash with clean 
water (or lemon dishwash-
ing liquid) and, while still 
wet, wipe with a newspa-
per page until the glass is 
streak-free and squeaky 
clean. 

stAined toiLet BowL
Washing powder removes heavily stained toilet bowls 
and leaves the toilet with a fresh smell. Just pour one 
scoop (about two tablespoons) washing powder in 
the toilet bowl and leave overnight. Also sprinkle the 
same quantity of washing powder in the cistern to 
dissolve and keep the toilet bowl clean and fresh.

Burnt cooking Pots 
Cover the burnt surface of a pot with fresh 
lemon juice or vinegar and leave overnight. 
Then wash the pot with dishwashing 
liquid.

uit die oudedoos

Marno du Plessis onthou dat hierdie 
antieke horlosie sy oupa- en oumagrootjie 
se huweliksgeskenk was. “Toe oupa en 
ouma getroud is, was hierdie bielie van 
’n horlosie die eerste geskenk wat hulle 
oopgemaak het,” sê hy. Marno onthou die 
donker, swaar en waardige slae van die ou 
praghorlosie wat altyd deur die reuse ou 
huis langs die Vaal-
rivier in die Chris-
siesmeer-omgewing 
weergalm het, en 
dit praat steeds met 
hom. 

“Die basklanke bied 
vir my vertroosting 
as ek nie snags kan 
slaap nie en ek hoor 
hoe die oupa my van 
iewers in die huis 
aanspreek.” Min is 
bekend oor die oor-
sprong van die horlosie, maar dit het altyd 
’n sentrale plek in die plaashuis beklee en 
is altyd Sondae-aande opgewen voordat 
die nuwe week begin. 

Die erfstuk het al baie dinge sien gebeur, 
maar deurgaans presies tydgehou, en hy 
loop nog steeds. Hy beklee ’n ereplek in 
Marno se huis in Randburg. 

Nog ’n kosbare erfstuk, wat uit die 
laat-1940’s dateer, is hierdie art deco-
kaggelrakhorlosie wat Waldo Laubser se 
oupa- en oumagrootjie in Mei 1950 ook 
as trougeskenk van húl ouers/skoonouers 
ontvang het.

Waldo vertel dat hierdie horlosie deur die 
jare altyd goed tyd 
gehou het sonder dat 
dit enige aandag  
geverg het nie. 
“Behalwe vir n bietjie 
masjien-olie wat 
Oupagrootjie Hans 
so elke nou-en-dan 
toegedien het, en 
die gereelde opwen 
van die horlosie met 
die blink steutel, 
kon die kinders en 
kleinkinders altyd op 
die soet klanke van 

die gereelde klokslag elke uur en halfuur 
deur die nag reken en gerusstellend slaap. 
Waldo se oumagrootjie Neta vertel dat, 
met die gesin se tuiskoms ná ’n vakansie 
of langnaweek, die ou horlosie eerste 
opgewen en reggestel is om getrou voort 
te tik-tak tot die volgende klokslag om sy 
huismense se tuiskoms te verwelkom.

Tydgenote uit toeka se dae

twee Labour dynamix-lesers het vir ons foto’s van hul kosbare 
erfstukke gestuur en ons het dit gepas gevind om albei met ons 
lesers te deel.
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yeLLow-stAined shirts or Linen
Wash the fabric with warm water and laundry soap [Sun-
light], working up a considerable amount of lather. Leave 
the lather-soaked shirt on a flat surface in bright sunlight for 
an hour or more. Keep the excess soapy water on the side 
and sprinkle on the shirt periodically to prevent it from dry-
ing too soon. Rinse thoroughly when done.

ink stAins on fABric
Fresh milk removes ballpoint 
pen ink stains. Douse stain with 
fresh milk and rub until it is 
gone. Methylated spirits will 
also do the trick.
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APrIL 2014

MAy 2014

surname Initials Branch Desc
BENTLEY AD LIFE MEMBER - EX WESTERN DEEP LEVELS
BRIEL CJH FREEGOLD (PTY) LTD
BOUSEMA O    INDEPENDENT
BRITS JJ    INDEPENDENT
BUYS JC PENSIONER MEMBER - EX INDEPENDENT
CHAUKE ET IMPALA PLATINUM LTD
CORNELIUS PJ PENSIONER MEMBER - EX INDEPENDENT
DE BRUYN    GC    ERGO MINING (PTY) LTD
DE LANGE PP  ANGLO GOLD ASHANTI LTD
DEMPERS L WIDOW MEMBER
DU TOIT JM WIDOW MEMBER
ESPACH CA INDEPENDENT - EX JIC MINING SERVICES
GREYLING HJ  VENTERSPOST GM
HALL J PENSIONER MEMBER - EX INDEPENDENT
HARRINGTON PJ LIFE MEMBER - EX WEST DRIEFONTEIN GM
HENNINGS JW INDEPENDENT
JOUBERT MJ PENSIONER MEMBER - EX INDEPENDENT
KRIGE JH LIFE MEMBER - EX VENTERSPOS GM
LENYATSA MD  CHEMWES MINING
KRUGER RJ WIDOW MEMBER
MASHAI T WATSON - MARLOW BREDEL SA (PTY) LTD
MAGOAI MJ ZAMBESII HAIR STUDIO
MERCER AC  NETU – RETIRED IRON MOULDERS
MILLER RA LIFE MEMBER - EX WESTERN HOLDINGS

surname Initials Branch Desc
ALANT FG NETU - RETIRED IRON MOULDERS 
BESTER NF LIFE MEMBER - EX INDEPENDENT
BEYTELL AP LIFE MEMBER - EX WESTERN HOLDINGS GM
BOERSMA PT ABLON CONSTRUCTION
BOTHA GJ PENSIONER MEMBER - EX RUSTENBURG PLATINUM 

MINES
BOTHA M WIDOW MEMBER
BOTHA JHJ HARMONY GOLD MINING COMPANY LTD
BREYTENBACH FJ LIFE MEMBER - EX SIMMER & JACK
DE BRUYN JH HARMONY GOLD MINING COMPANY LTD
ERASMUS LPM LIFE MEMBER - EX INDEPENDENT
FOUCHE RJ PENSIONER MEMBERS - EX INDEPENDENT
FOURIE LP PENSIONER MEMBERS - EX ERPM
GILBERTSON RA BOART LONGYEAR
GREY RR PEFCO
HARMSE CJ INDEPENDENT
HOPGOOD CA PENSIONER MEMBER - EX INDEPENDENT
HUNT CDS EKURHULENI METRO COUNCIL
JACOBS MJZ WIDOW MEMBER
JANSEN VAN 
RENSBURG

RN PENSIONER MEMBER - EX INDEPENDENT

KAALSEN PJ PENSIONER MEMBER - EX ELANDSRAND GM
KAMNTEYINI N BAOBAB HOLDINGS PTY LTD
KGOROSI PF ANGLO PLATINUM - AMANDELBULT
KHUMALO ZB NOVA PLANT SERVICES - KUSILE

surname Initials Branch Desc
LEHASA PM HARMONY GOLD MINING CO LTD
MAC DONALD JP PENSIONER MEMBER - EX JOERG FOUNDRY
MASSEY AC GOLD ONE INTERNATIONAL LTD [RAND URANIUM 

[PTY] LTD
MOKAILA SR ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
MORODI PM ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
MPOZA DM MASTER DRILLING (PTY) LTD
NARE LC IMPALA PLATINUM LTD
NELL NC PENSIONER MEMBER - EX INDEPENDENT
NIENABER JH ANGLOGOLD ASHANTI LTD - WEST WITS - TAUTONA
NKOLOKO TA ELANDSRAND GOLD MINE
NORTIER T ALEXANDER FORBES
PRETORIUS AM WIDOW MEMBER
PRINSLOO PJ LIFE MEMBER - EX WESTERN HOLDINGS GM
RAATHS GJ IMPALA PLATINUM LTD
RAMLAGAN PM TOYOTA SOUTH AFRICA DURBAN
ROSSOUW GS LIFE MEMBER - EX LESLIE GM
SACOLO SN SIBANYE GOLD LTD - DRIEFONTEIN DIVISION
SERAPELO RK MURRAY & ROBERTS  KUSILE PROJECTS [PTY] LTD
SINGH HR DCD-DORBYL - HEAVY ENGINEERING VENCO
SISING TW IMPALA PLATINUM LTD
STEYN HJ PENSIONER MEMBERS - EX BAFOKENG
SWART PG LIFE MEMBER - EX WINKELHAAK GM
VAN BRAKEL JJ MJS PERSONEEL KONSULTANTE

surname Initials Branch Desc
VAN BRUGGEN JC PENSIONER MEMBER - EX IMPALA PLATINUM

VAN DER 
MERWE

F CONSOLIDATED AUTO 

VAN GREUNEN HM WIDOW MEMBER
VAN JAARS-
VELD

KJ INDEPENDENT

VAN NIEKERK FD PENSIONER MEMBER - EX INDEPENDENT
VAN STADEN BL PENSIONER MEMBER - EX INDEPENDENT
VAN TAAK GJ PENSIONER MEMBER - EX INDEPENDENT
VAN VUUREN S EASTERN CHROME MINES
VISSER FJ PENSIONER MEMBER - EX INDEPENDENT
VOS E PENSIONER MEMBER - EX KLOOF GM

surname Initials Branch Desc
TSOEU TJ FREEGOLD (PTY) LTD
VAN DER 
MERWE

RPJ PENSIONER MEMBER - EX INDEPENDENT

VAN DER 
SCHYFF

WP LIFE MEMBER - EX BUFFELSFONTEIN GM

VAN DER WATT JPG PENSIONER MEMBER - EX INDEPENDENT
VAN DER 
WESTHUIZEN

NJ LIFE MEMBER - EX INDEPENDENT

VAN 
DEVENTER

CI WIDOW MEMBER

VAN EEDEN HM WIDOW MEMBER
VAN ZYL S PENSIONER MEMBER - EX INDEPENDENT
VEERASAMY M SA CONTAINER DEPOT FREIGHT DURBAN (PTY) LTD 
VILJOEN R LIFE MEMBER - EX RUSTENBURG PLATS
VISSER JEAW PENSIONER MEMBER - WIDOW
VLETTER CF INDEPENDENT - EX HARMONY GM
VORSTER TJ ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
VORSTER ASSC PENSIONER MEMBER - WIDOW
ZIEGLER FXJ LIFE MEMBER - EX FREE STATE GEDULD GM

surname Initials Branch Desc
MITTON AL ANGLO COAL NEW DENMARK COLLIERY

MOKOENA PM KOORNFONTEIN MINES - SIYANDA COAL TA
MOLEFE LK PENSIONER MEMBER - EX RUSTENBURG PLATINUM GM
MOODLEY    PR SAPPI PAPER & PACKAGING – STANGER MILL
MULDER JC GOLD FIELDS - SOUTH DEEP GOLD MINE 
NGAKANE TP ANGLO PLATINUM -  RUSTENBURG PLATINUM MINES
NHAMO M BRUSH & COMB
NTSWE KR ANGLO PLATINUM - AMANDELBULT
NZIMANDE JN PENSIONER MEMBER - EX WESTERN DEEP LEVELS GM
PAWSON HL INDEPENDENT
PIETERSE PEF WIDOW MEMBER
PRETORIUS JM WIDOW MEMBER
ROSSOUW V PENSIONER MEMBER - EX INDEPENDENT
SCHMELZER CR PENSIONER MEMBER - EX SIBANYE GOLD SHARED 

SERVICES 
SITHOLE DG FREEGOLD (PTY) LTD
SITULUMANE VP CHAMBEAU ENGINEERING cc
SMIT WJ ANGLO PLATINUM - WATERVAL SMELTERS
SPIES AJ PENSIONER MEMBER - EX FREEGOLD (PTY) LTD
SURAJLALL A RUDNEV - RJ SOUTHEY
SZABO L PENSIONER MEMBER - EX INDEPENDENT
TALJAARD PA PENSIONER MEMBER - EX INDEPENDENT
TERBLANCHE NJ PENSIONER MEMBER - EX INDEPENDENT
TSHEGARE KG WIDOW MEMBER
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LifestyLe

oBituAries
JUnE 2014

JULy 2014

AUGUsT 2014

surname Initials Branch Desc
AGNELLI FL TLE (PTY) LTD
ARTRUC GFR PENSIONER MEMBER - EX INDEPENDENT
BALOYI LM HARMONY GOLD MINING CO LTD 
BOOI NE EAST LONDON SHIPYARD
CILLIERS HP PENSIONER MEMBER - EX INDEPENDENT
CLARK HP PENSIONER MEMBER - EX INDEPENDENT
COETZEE JJC GOLD FIELDS - SOUTH DEEP GOLD MINE [WAGM]
COETZER RB IMPALA PLATINUM 
CRONJE JG PENSIONER MEMBER - EX FREE STATE GEDULD
DE JAGER HA PENSIONER MEMBER - EX FREE STATE GEDULD
DREYER PDG ANGLO PLATINUM - MODIKWA MINE
DREYER HP PENSIONER MEMBER - EX INDEPENDENT
DUPPER HA PENSIONER MEMBER - EX INDEPENDENT
ELLERBECK DM PENSIONER MEMBER - EX INDEPENDENT
FERREIRA DJ PENSIONER MEMBER - EX INDEPENDENT
FOUCHE DJ PENSIONER MEMBER - EX STILLFONTEIN
FOURIE SCM WIDOW MEMBER
FOURIE FZE WIDOW MEMBER
GOVENDER G PENSIONER MEMBER - EX INDEPENDENT
GOVENDER L TONGAAT HULETT LIMITED
GUDER AHF PENSIONER MEMBER EX INDEPENDENT

surname Initials Branch Desc
ALFIRS HJ LIFE MEMBER - EX ST HELENA GM
BEUKES BP PENSIONER MEMBER - EX INDEPENDENT
BULL EG PENSIONER MEMBER - EX INDEPENDENT
BUTLER  NG ANGLO PLATINUM – AMANDELBULT
CATO TP NETU - RETIRED SUPERANN PENSIONER 
DREYER JA WIDOW MEMBER
DU PLESSIS FJL PENSIONER MEMBER - EX RUSTENBURG BASE METALS 

REFINERY
DU PLESSIS JG PENSIONER MEMBER - EX INDEPENDENT
DU PREEZ EJH WIDOW MEMBER
DU TOIT MM WIDOW MEMBER
DUNHIN CJ PENSIONER MEMBER - EX NEW DENMARK
EDDIE HLC LIFE MEMBER - EX INDEPENDENT
ERASMUS GJ PENSIONER MEMBER - EX HARMONY GM 
FOUCHE AD WIDOW MEMBER
GEYSER GJ CM MEMBER 
HEYNS MJP LIFE MEMBER - EX RANDFONTEIN ESTATES GM
LABUSCHAGNE JJ PENSIONER MEMBER - EX INDEPENDENT
LE GRANGE WJ PENSIONER MEMBER - WIDOW

surname Initials Branch Desc
ABDINOR ED PENSIONER MEMBER - EX INDEPENDENT
BERGH JE PENSIONER MEMBER  - EX INDEPENDENT
BOTHMA M WIDOW MEMBER
DIEDERICKS D BARBERTON MINES [PTY] LTD
DODDS Y PENSIONER MEMBER - WIDOW
DU BRUYN HT IMPALA PLATINUM LTD
DU TOIT AS PENSIONER MEMBER -EX TRANTER ROCK DRILLS 

BOART LONGYEAR
GROENEWALD PJU PENSIONER MEMBER - EX INDEPENDENT
LOMBAARD MPG WIDOW MEMBER
MAHLATSI PM ANGLO PLATINUM LTD - MOGALAKWENA PLATINUM 

MINE
MAKUKULE AD ANGLO PLATINUM - AMANDELBULT
MDLETSHE BZ TANSNAT AFRICA
MEINTJES AG DEON'S TUINDIENSTE 
MEYERS MP PENSIONER MEMBER - WIDOW
MKHIZE RH ILLOVO SUGAR - NOODSBERG MILL
MOHANOE T ANGLOGOLD ASHANTI LTD - VAAL RIVER - GREAT 

NOLIGWA
MORGAN AS LIFE MEMBER - EX INDEPENDENT
MOTLHAMME AM ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
PEROLD ME PENSIONER MEMBER- EX GOLDFIELDS SOUTH DEEP 

MINE
PRETORIUS HJH WIDOW MEMBER
PRETORIUS JOHN NETU - RETIRED SUPERANN PENSIONER 
RAMOSHAI PS RAND WATER BOARD
ROBERTSON EL PENSIONER MEMBER - WIDOW
STEENKAMP DRE LIFE MEMBER - EX INDEPENDENT
STRYDOM PJ ANGLO PLATINUM - RUSTENBURG PLATINUM MINES

surname Initials Branch Desc
THOMAS EH LIFE MEMBER - EX WINKELHAAK GM
VAN WYK JJP INDEPENDENT
VAN DER 
MESCHT

A ANGLO PLATINUM - RA GILBERT

VINK OD PENSIONER MEMBER - EX INDEPENDENT
VISSER JM WIDOW MEMBER
WALTON A PENSIONER MEMBER - EX INDEPENDENT
WISSIGKEIT ER PENSIONER MEMBER - WIDOW
WOLMARANS CM PENSIONER MEMBER - WIDOW
XABA FM ANGLOGOLD ASHANTI LTD - WEST WITS - TAUTONA

surname Initials Branch Desc
HENRIQUES JDR  LIFE MEMBER – EX INDEPENDENT
HEFER HC ANGLO PLATINUM - AMANDELBULT
HOLTON A PENSIONER MEMBER - KLOOF
JERLING PJ JIC MINING SERVICES (PTY) LTD
KLEINHANS GJ LIFE MEMBER - EX INDEPENDENT
KNOETZE ID WIDOW MEMBER
KUMALO OP MOOINOOI GOLF CLUB 
LE MAITRE SJ NETU - RETIRED IRON MOULDERS 
LE ROUX MH WIDOW MEMBER
LEPHOTO M ESKORT BACON FACTORY 
LITHEBE N ANGLOGOLD ASHANTI LTD - WEST WITS - TAUTONA
LUDADA MJ FREEGOLD (PTY) LTD
MARITZ PR PENSIONER MEMBER - EX RAND WATER
MATHENJWA MK SIBANYE GOLD LIMITED - DRIEFONTEIN DIVISION
MC COY AC NETU - RETIRED IRON MOULDER 
MOGALE PM ANGLO PLATINUM  - SWARTKLIP
MOYANA NC SA AIRWAYS CARGO SERVICES
MOSTERT LJ PENSIONER MEMBER - EX INDEPENDENT
NEL AJ PENSIONER MEMBERS - EX VAAL REEFS
NKOSI TM KANGRA COAL - SAVMORE COLLIERY - KC
ODENDAAL V PENSIONER MEMBER - EX INDEPENDENT

surname Initials Branch Desc
LOK LD NETU - RETIRED MEMBER
MALGAS NN POOL TRANSPORT
MAPHANGA T BARBERTON MINES [PTY] LTD
MARE JH WIDOW MEMBER

MASISI JK ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
MINNAR   RF   PENSIONER MEMBER – EX INDEPENDENT
MITCHELL AJ PENSIONER MEMBER - EX INDEPENDENT
MOSTERT SAIS PENSIONER MEMBER - WIDOW
MPUNGOSE MD MONDI MEREBANK - MONDI PAPER
NAIDOO T HULETT ALUMINIUM 
NEL    JG LIFE MEMBER – EX IMPALA PLATINUM
NKABI S AUTO INDUSTRIAL FOUNDRY 
POORUN H SOMTA TOOLS
PRETORIUS MJ WIDOW MEMBER
PRETORIUS B PENSIONER MEMBER - EX SIBANYA GOLD - RAND 

URANIUM
PRINSLOO AHB LIFE MEMBER - EX DOUGLAS COLLIERY
PULLEN L WIDOW MEMBER
PUTTERS MC PENSIONER MEMBER - WIDOW
SERFONTEIN AA WIDOW MEMBER

surname Initials Branch Desc
PHUNGWAYO RT BUROTAB BUSINESS FURNITURE CC
PIETERSE WM PENSIONER MEMBER - COBAR MANUFACTURING
PRETORIUS JL LIFE MEMBER - EX VAAL REEFS
ROSS JC PENSIONER MEMBER - EX WESTERN HOLDINGS
ROSSITER FC LIFE MEMBER - EX WESTERN HOLDINGS
SLINGERLAND JH PRETORIA CONSTRUCTION 
SLOANE JH SIBANYE GOLD LIMITED - KLOOF DIVISION
SOVARA DF LONMIN - WESTERN PLATINUM
STANDER RL IMPALA PLATINUM 
STOLS PJ PENSIONER MEMBER - EX INDEPENDENT
STOLTZ HJ ANGLO COAL  - GOEDEHOOP COLLIERY
SWARTZ A LIFE MEMBER
TLHAKO  MS THE WORKFORCE GROUP (PTY) LTD
VAN DEN BERG PJ INDEPENDENT - EX AFRICAN RAINBOW MINERALS
VAN DER BERG GJ INDEPENDENT
VAN NIEKERK PC LIFE MEMBER - EX KLOOF
VAN NIEKERK HG LIFE MEMBER - EX INDEPENDENT
VENTER PJL INDEPENDENT
WOOTON A PENSIONER MEMBER - EX SAPPI STANGER
ZULU  FT TANSNAT AFRICA

surname Initials Branch Desc
ROOS JC PENSIONER MEMBER - EX RUC MINING
SCHERMAN JJ CM MEMBER 
SENATLA C HARMONY GOLD MINING CO LTD
SIHLANGU DS SOUTHEY GROUP INVESTMENTS [PTY] LTD 
SIMMONDS JS PENSIONER MEMBER - BAFOKENG RASIMONE MINE
TREWICK PM CM MEMBER 
VAN DEN 
HEEVER

HJG INDEPENDENT - EX ST HELENA GM

SIHLANGU DS SOUTHEY GROUP INVESTMENTS [PTY] LTD 
SIMMONDS JS PENSIONER MEMBER - BAFOKENG RASIMONE MINE
TREWICK PM CM MEMBER 
VAN DEN 
HEEVER

HJG INDEPENDENT - EX ST HELENA GM

VAN DER 
MERWE

JF PENSIONER MEMBER - EX INDEPENDENT

VAN NIEKERK CLJ NETU - RETIRED SUPERANN PENSIONER 
VENTER HJ LIFE MEMBER - EX INDEPENDENT
VILJOEN PF LIFE MEMBER - EX INDEPENDENT
WILLEMSE MJ PENSIONER MEMBER - WIDOW

It was with shock and dismay that 
UASA learned of the sudden passing 
of Sipho Sibiya’s 11-year-old daughter 
Lerato Thando Mbuyazi on 2 August 
2014 after a short illness. We would 
like to assure Sipho that his UASA 
colleagues and friends support him 
and his family with thoughts and 
prayers during this terrible time of 
sorrow. 

Sipho Sibiya is UASA’s Operational 
Manager in Richards Bay.

siPho’s dAughter

dAvid mPungose: 29 Aug 1963 - 09 JuL 
2014

It is with sadness that we learned of 
the tragic passing of UASA’s shop steward 
David Mpungosi, who worked at Mondi in 
Richards Bay. David joined Mondi in 1989 
as a Fire Security Guard for the administra-
tion department. At the time of his death 
he held the position of Dryerman on PM 
42. 

David will be remembered as some-
one who stood up for what he believed in 
without offending others. His demeanour 
towards others was always respectful and 
he expected the same in return and showed 
humility when it mattered most. His calm 
and considerate nature when dealing with 
any situation is testament to the fact that 
he was a man of character and dignity. He 
will be sadly missed by his colleagues and 
friends.

UASA offers it’s condolences to 
David’s family and wishes them strength 
during this difficult time.

euLogy
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UASA’s Operational Manager in Cape Town – André van Zyl –  
sent us this photograph of beautiful sea anemones to share with 
our readers. The anemones were photographed in a rock pool at 
his favourite fishing spot, which is Yzerfontein (near Malmes-
bury) on the West Coast.

Sea anemones are a group of water-dwelling predatory animals of 
the order Actiniaria. They are named for the anemone, which is a 
terrestrial flower. Sea anemones are classified among the phylum 
Cnidaria, class Anthozoa, subclass Hexacorallia.

We thank André for his contribution and invite our readers to 
send us their best photographs for possible publication in Labour 
Dynamix. Please address these to the editor at pr@uasa.org.za 

Calling all photographic enthusiasts

By Helen Ueckermann

You would not steal 
money from your bank, 
would you?

Taking up a credit 
obligation, i.e. borrowing 
money, and not paying for 
it is tantamount to stealing. 
It is no secret that there are 
banks under huge financial 

stress due to consumers 
taking loans and default-
ing on the repayments 
shortly afterwards.

When this occurs, 
banks and other lend-
ers have to incur further 
expense in collection costs 
and legal fees to recoup the 
loans. This has a knock-on 
effect on other consumers 
that now have to pay higher 
interest rates to access 
credit facilities.

If consumers continue 
to default on loans, credit 
providers have to review 
their credit criteria to 
contain the risk of non-
payment. This results in a 
higher cost for others want-
ing to access credit, which 
in turn restricts  economic 
growth because people 
cannot spend.

here’s whAt to do when 
A deBt coLLector cALLs:

Take the call. “Avoiding 
a call, or any other form 
of correspondence, from 
debt collectors does not 
make the debt go away,” 
says Thamsanqa Malinga, 
external marketing and 
communications manager 
at MBD, an independent 
provider of credit manage-
ment solutions. “Start the 
process of engaging with 
your creditors and those 
who collect on behalf 
of your creditors,” says 
Thamsanqa.

Take stock of what you 
owe. Once a creditor 
or debt collector has  
contacted you, request 
information about your 

debt, in writing, detailing 
the amount of money that 
you owe. This will help 
you getting a payment 
plan together.

Make an arrangement 
to pay and stick to it. 
Debt collectors will often 
tell you what they expect 
you to pay monthly to 
settle your debt. If you 
can’t afford the suggested 
amount, discuss and nego-
tiate what you can afford 
and then commit to pay-
ing regularly. Thamsanqa 
says the best way to do 
this is by way of a debit or-
der on the day your salary 
gets paid into your bank 
account. “That way, it is 
out of your day-to-day life, 
while you and your credi-
tor know the payment will 

be made.
Kamlan Moodley, 

MDB operations manager 
says: “Credit health adds 
that debt collectors are 
not allowed to disrespect 
consumers or to put under 
pressure.

“They are not allowed 
to use obscene language, 
to threaten a debtor or 
tell them that legal action 
will be taken against them. 
Everything is laid out in the 
Debt Collectors’ Act and 
in a code of conduct. All 
of our collectors have been 
through that training. It’s 
part of their initiation, their 
orientation and part of 
their training. We take very 
harsh action against any 
debtor, sorry, any collec-
tor that contravenes that 
code,” says Moodley.

heLen’s hot money tiP:
Run your personal 
finances like you would 
run a business. You have 
a fixed amount of income 
and you have expenses. 
Those expenses should 
never exceed the income, 
ever, because if that hap-
pens, you’ll have to rely on 
credit to cover your short-
age.  – Kamlan Moodley, 
MDB operations man-
ager: credit health.

Helen Ueckermann 
presents Rand en Sent on 
RSG, Sunday afternoons at 
13h30, and serves on the 
executive committee of the 
Southern African Freelanc-
ers’ Association.

finAnciAL

chAnging mindsets ABout deBt

wArren Buffett’s 
fAmous Quotes
this is the most imPortAnt thing
“Rule No 1: never lose money; rule No 2: don’t forget rule No 1.”

Be greedy when others Are feArfuL
“Investors should remember that excitement and expenses are their en-
emies. And if they insist on trying to time their participation in equities, 
they should try to be fearful when others are greedy and greedy only 
when others are fearful.”

the comPAny is more imPortAnt thAn Price
“It’s far better to buy a wonderful company at a fair price than a fair 
company at a wonderful price.”

Price And vALue Are not the sAme
“Long ago, Ben Graham taught me that ‘Price is what you pay; value is 
what you get.’ Whether we’re talking about socks or stocks, I like buying 
quality merchandise when it is marked down.”

BAd things Aren’t oBvious when times Are good
“After all, you only find out who is swimming naked when the tide goes 
out.”

every comPAny wiLL eventuALLy Be run By An idiot
“I try to buy stock in businesses that are so wonderful that an idiot can 
run them. Because sooner or later, one will.”

Reality Check:
• The World Health Organization 
(WHO) states that most people 
start smoking before the age 
of 18 & almost a ¼ start using 
tobacco before age 10!
• The tobacco industry is actively 
preying on & using clever mar-
keting tactics to target young 
people in order to get them to 
start smoking.
Smokeless tobacco products & 
waterpipe smoking are being 

promoted among our youth as healthy alternatives to smoking cigarettes 
- this is NOT true.

did you know?    
Long-term effects of tobacco use prior to age 18 include increased risk of 
the following:
• Lung cancer
• Stomach cancer
• Stroke
• Heart disease

• Reduced lung function / lung growth
• Asthma
Clever marketing tactics by the tobacco industry to entice young s 
mokers include:
• Price-reduction promotions at festivals / music concerts / gatherings.
• Providing flavoured cigarettes & smokeless tobacco products / snuff 
sachets / dissolvable strips & lozenges.
• Attractive packaging of tobacco products.
• Marketing products as “light”, “filtered”, “mild”, “low-tar”, “menthol” or  
“fruit flavoured”.    

heLP uPhoLd LAws Protecting our youth:
  
• Adults may NOT smoke in a motor vehicle when children under the 
age of 12 are in the vehicle.
• Smoking is NOT allowed on premises (including private homes)  
used for commercial childcare activities, such as creches, or for school-
ing or tutoring.
• The sale of tobacco products to and by persons under the age of 18 
years is prohibited.
• No person under the age of 18 may enter a designated smoking area,  
or may smoke in a designated smoking area.    
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LegAL

introduction

With the spotlight on a recent 
decision in the Zimbabwean 
Constitutional Court regarding 
dual citizenship and the looming 
decision by the Department 
of Home Affairs regarding the 
presence of a myriad of Zimba-
bwean citizens in South Africa 
and their future, the rights of 
illegal migrants and their plight 
in employment law is certainly 
topical.

the LrA

According to section 213 of the 
Labour Relations Act (LRA) 
number 66 of 1995, an employ-
ee is defined as a person “(a) 
who works for another person 
who in any manner, … or is en-
titled to receive any remunera-
tion” and “(b) any other person 
who in any manner assists in 
carrying on or conducting the 
business of an employer.”

In the matter of Discovery 
Health Limited v CCMA and 
Others (2008) 29 ILJ1480 (LC), 
the dismissed employee was a Mr 
Lanzetta, an Argentinian national 
who was employed by Discovery 
Health. Mr Lanzetta had been 
granted a work permit to work 
for another company named 
MultiPath Customer Solutions 
(Pty) Ltd. Upon discovering that 
Lanzetta’s work-permit expired in 
approximately December 2005, 
the Management of Discovery 
Health called him to a meeting 
and terminated his services on 
the basis that the employment 
contract was not legal. 

The latter meeting took place in 
January 2006. The CCMA Com-
missioner found in the arbitra-
tion award that whilst Lanzetta 
lacked a work-permit to work in 
South Africa, an “employment 
relationship” transcends a con-
tract and that the employment 
relationship is indeed valid. So, 
whilst the Immigration Act no. 
13 of 2002 (as amended), for

bade employment of a foreign 
national once it was discovered 
by the employer, it could not 
continue by employing him. 

Lanzetta had the right to 
fair labour practices in terms of 
section 23(1) of the Constitu-
tion of the Republic of South 
Africa Act no. 106 of 1996 (as 
amended). The then acting Judge 
van Niekerk held that section 213 
(the “Definition” section) of the 
LRA did not place any condition 
on an em-
ployee who 
is legally 
employed 
or not. The 
Honourable 
acting Judge 
held that, 
as a matter 
of “public 
policy”, an 
unscru-
pulous 
employer 
could 
employ a 
foreign na-
tional near 
the end of 
the expiry 
of his work-
permit 
and simply 
refuse to 
pay the 
employee. 
Judge 
van Niekerk also held that the 
contract of employment ex-
isted outside the golden circle 
reserved for employees, the 
fact that Discovery Health had 
employed Lanzetta in breach of 
the Immigration Act, he was not 
automatically disqualified from 
his status as an employee. Judge 
van Niekerk, therefore, ruled that 
the case be referred back to the 
CCMA for arbitration.

vumA cAse

In the matter of Vuma and TGP 
Mining (Pty) Limited [2014] 6 
BALR 622 (CCMA), a Mozam-
bican national was concluded a 

contract with TGP Mining. TGP 
was to supply a certain mine 
with mechanised equipment. 
Vuma was expected to undergo a 
polygraph test and a medical ex-
amination. Thereafter, Vuma was 
placed on a training programme 
for a period of two months and 
then accepted a written offer of 
employment. At this stage, he 
was earning a salary. A month 
later, TGP told him to “pack 
his bags and go”. The company 

raised a preliminary point (or a 
point “in limine”) after referring 
an unfair dismissal dispute to 
the CCMA alleging that he was 
dismissed for reasons unknown. 
Mr Vuma had been advised after 
the stipulated three months 
training course to leave the site 
(by the client of TGP, Petra Dia-
monds, Cullinan), “to pack his 
bags”. In essence, the mine had 
advised him to leave, not TGP. 

TGP raised its first prelimi-
nary point: the non-existence of 
an employment relationship and 
secondly it argued that the Mr 
Vuma was not legally entitled to 
work in South Africa, due to him  
 
 

not having the necessary work-
permit. 

The arbitrator was seized with 
making a ruling as to whether 
the CCMA had jurisdiction to 
hear the matter, bearing in mind 
the submissions made by TGP. 
At no stage had Mr Vuma been 
advised that passing the training 
programme was a prerequisit for 
his employment. Furthermore, 
Mr Vuma was paid for two of 
the four months that he was in 

training. He was 
also provided 
with a payslip 
confirming this. 
Commissioner 
Yolanda Le 
Roux held in 
her ruling on 
the points in 
limine that: 

1. There was 
indeed a formal 
document con-
taining terms 
and conditions 
of employ-
ment;
2. The Appli-
cant had ac-
cepted the offer 
of employment 
for an amount 
of ± R 8 500/
month;
3. The method 
of payment was 

agreed upon;
4. A clause that placed various 
pre-conditions, such as the 
issuance of a medical certifi-
cate, a security screening and a 
polygraph test - all of which Mr 
Vuma had succeeded in obtain-
ing;
5. Fifteen days’ leave per annum;
6. A probation period of three 
months;
7. The offer was finally condi-
tional, upon Mr Vuma’s signa-
ture, which was duly affixed.

Based on these essentials, she 
concluded the existence of an em-
ployment relationship between 
the Applicant and the Respond-
ent.

work Permit

Commissioner Le Roux relied 
heavily on Judge van Niekerk’s 
judgement in the Discovery 
Health case in this regard and 
ruled that the CCMA had 
indeed jurisdiction to hear the 
matter. I have read Professor 
Darcy du Toit’s difference of 
opinion regarding whether the 
issue of jurisdiction needed to 
be dealt with on a preliminary 
basis, or not, since section 
191(5)(a)(iii) of the LRA is ap-
plicable. However the important 
component of Commissioner 
Le Roux’s ruling is the issue of 
whether an employment rela-
tionship existed or not, because 
of the absence of a work permit 
and her reliance on the Dis-
covery Health matter as a legal 
precedent and she confirmed 
that she was bound by it.

reLief 

What is in essence crystal clear 
from the Discovery Health mat-
ter is that when applicant seeks 
relief which includes reinstate-
ment, the Labour Court would 
be wont to order reinstatement 
for an illegal migrant such as Mr 
Lavetta or Mr Vuma. However, 
the court will clearly reward 
such a former employee with 
compensatory relief in order to 
discourage the arbitrary abuse 
of migrant labourers who do not 
possess the necessary documen-
tation in terms of the Immigra-
tion Act and its regulations. The 
Labour Court is ready to protect 
a vulnerable employee without 
the necessary paperwork, but 
not by means of reinstatement. 
None of this addresses the wider 
picture in South Africa, the 
porous nature of our borders 
which as a member of regional-
ly-grouped organisations may 
lead to free flow of labour across 
borders… or not! That is not 
necessarily a question for the 
legal fraternity. 

Janek Wilimiec
Senior Legal Officer

Are iLLegAL migrAnts entitLed 
to LegAL recourse in terms of 
the LABour reLAtions Act?

LegAL
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S E C T O R  C O N T A C T  D E T A I L S

Aerospace sectors, IT industry and Nuclear Regulator Willie van Eeden 011 616 0884 011 616 0879 willie.vaneeden@uasa.org.za
Agricultural and general sectors Beyers Claassen 021 946 1664 021 949 0908 b.claassen@uasa.org.za
Aviation Jannem Goussard 011 978 3341 011 978 6858 j.goussard@uasa.org.za
Diamond and jewellery industry Moses Moloi 011 616 0884/7 011 616 0879 m.moloi@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 gmanganyi@uasa.org.za
Professionals and Specialist Services Adv Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Metal & Engineering industries (inland areas) Pierre Bezuidenhout 011 472 8644  011 674 4057 pierre.bez@uasa.org.za
Metal & Engineering industries (coastal areas) and Chemical Brian Muir 013 656 3847 013 656 3847 c.decarvalho@uasa.org.za
Mineral resources (gold and platinum) - south of Pilansberg Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Mineral resources (coal) - north of Pilansberg Alwyn van Heerden 014 533 4740 086 565 7721  a.vanheerden@uasa.org.za
Motor manufacturing, retail and other industries Ravi Naidoo 031 201 7299 031 201 9799 r.naidoo@uasa.org.za
Personal Care (beauticians, cosmetologists and hairdressers) Stephen Delport 012 362 1196 012 362 6186 stephen@uasa.org.za
Security, cleaning and retail William Seya 011 616 0884/7 011 616 0879 william.seya@uasa.org.za
Southern Cape (all sectors) Beyers Claassen 021 946 1664/5 021 949 0908 b.claassen@uasa.org.za
Sugar, wood and paper industries Avril Kotze 031 201 7299 031 201 9799 a.kotze@uasa.org.za
Transport, funeral & related services sector and general sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, communications, health, sport & recreation, media & entertainment Chris Smith 011 472 3600 011 674 4057 chris@uasa.org.za 
and catering industries  

SECTOR MANAGER TEL NO FAX NO E-MAIL
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On 12 June this year, Fedusa, Cosatu 
and Nactu members gathered at a com-
munity house in Salt River to address the 
issue of maternity leave and women in 
the workplace. Members were put into 
different groups and had to decide which 
issues they considered most pressing – 
among which was the way women are 
seen and treated in the workplace. Also 
considered relevant, were matters such 
as divorce, UIF, same-sex marriages and 
maternity leave.

The issue of gender equality topped 
the list, though, and had to be addressed 
so key points could be identified and 
prepared for eventual consideration in 
parliament. To this effect, a Women’s Fo-
rum was established whose aim it would 
be to highlight pertinent issues and draw 
attention to them.

Topics under consideration included 
•The impact of being a single parent in  
the workplace  
• Divorced women and their issues, such 

as securing pension money and equitable 
maintenance payments 
• The length of maternity leave (too 
short) 
• Lack of time with new-borns impacting 
on mothers’ ability to breast feed.

Present at these proceedings was 
a UIF representative, who explained 
that the new amendments put in place 
would facilitate matters for all concerned 
henceforth. U-filing will help speed up 
the admin process and spare pregnant 
women the discomfort of queuing in long 
lines.

Employers are encouraged to use this 
U-filing facility, as it would make things 
easier when it comes to:  
• A miscarriage or still birth, in which 
case the contributor has the right to 121 
days leave. 
• Maternity benefits to be paid at a flat  
 
rate of 66% of the last earnings of a 
contributor. Previously, if you earned 
more than R14 872, you would only get 

38%, or up to 60% if you were below this 
threshold. The new amendments take 
care of discrimination in this regard.

It was also established that women’s 
rights in the workplace should be em-
phasized and that they need somewhere 
to go to raise their concerns and address 
issues effectively.

It became obvious that men should 
be educated as far as women’s rights go, 
as they are the ones in power who can 
drive matters forward and get issues at-
tended to and ultimately resolved.

In conclusion, it was ascertained that 
more amendments to the current UIF 
policy are required and that a representa-
tive qualified to deal with such matters 
should be present at future meetings. A 
follow-up meeting was scheduled to take 
place in future.

Yumna Abrahams
Operational Representive

Western Cape

Cape meeting addresses women’s issues and 
maternity rights

Crossword puzzle solution No. 26
Across: 1 Tooth, 4 Messenger, 9 Extends, 10 
Gradual, 11 Droop, 13 Night, 15 Dry, 16 Ink, 17 
Deter, 19 Peril, 21 Local, 23 Wheat, 24 Sin, 25 
Ton, 26 Curve, 28 Heels, 29 Preview, 31 Replica, 
33 Container, 34 Solve. 

Down: 1 Treadmill, 2 Outlook, 3 Hen, 4 Mason, 
5 Sag, 6 Exact, 7 Go under, 8 Relay, 12 Pedal, 14 
Gorge, 18 Tower, 19 Patch, 20 Landscape, 22 
Canteen, 24 Special, 25 Topic, 26 China, 27 Er-
ror, 30 Win, 32 Pas.

U A S A  S E R V I C E  C E N T R E S
REGION ADDRESS TEL NO FAX NO E-MAIL

Eastern Cape – Port Elizabeth 2nd Floor, First Bowring House, Fairview Office Park, 66 Ring Rd, 
Greenacres 

041 363-4925/7 041 363 4932 ecape@uasa.org.za

Freestate – Welkom 411A Stateway, Doorn 057 352 4066 057 353 4385 freestate@uasa.org.za

Gauteng – Johannesburg
 – Florida (Head Office)
 – Carletonville
 – OR Tambo Intl Airport
 – Pretoria

 – Randfontein

Office No 3, 1st Floor, 3 River Road, Morninghill, Bedfordview
UASA Office Park, 42 Goldman St
70 Annan Rd
Airways Park, Room 1, Block E, 1 Jones Rd
Suite 7, 3rd Floor, Burnetta Building, Cnr Burnette and 
Grosvenor Streets, Hatfield
36 Homestead Avenue

011 616 0884
011 472 3600
018 787 3224
011 978 3341

012 362 1196/4811
011 412 2417

011 616 0879
011 674 4057
018 787 3225
011 978 6858

012 362 6186
011 412 2443

eastrand@uasa.org.za
admin@uasa.org.za
farwestrand@uasa.org.z
aiwu@uasa.org.za

pretoria@uasa.org.za
westrand@uasa.org.za

Kwazulu-Natal – Durban
 – Richards Bay

70 Cato Rd, Glenwood
118 Dollar Drive

031 201 7299
035 789 7882

031 201 9799
035 789 7883

kzn@uasa.org.za
northcoast@uasa.org.za

Limpopo – Lepelale
 – Mokopane (formerly Potgietersrus)
 – Thabazimbi

Madupi Site
45 Geyser Street
Catharina Building, Property 2 on erf 375, Cnr Judith and 
Van der Bijl Street, Thabazimbi Ext 3

015 303 2074
076 195 4163

014 772 3412/3457

086 592 1336 
015 491 8555

014 772 2070

pmanyama@uasa.org.za 
limpopo@uasa.org.za

thabazimbi@uasa.org.za
Mpumalanga – Delmas / Kusile Power Station
 – Witbank

397A, St Davids Avenue, Eloff
11 Beatty Ave

013 667 9068
013 656 4751

013 667 9078
013 665 3070

wlewis@uasa.org.za
mpumalanga@uasa.org.za

North West – Klerksdorp
 – Rustenburg

Ou Dorp Apteek Complex, Joe Slovo Rd
Kloofzicht Centre, Koorsboom St, Protea Park

018 462 9611
014 533 4740

018 462 8732
014 533 4742

nwest@uasa.org.za
nprovince@uasa.org.za

Western Cape – Cape Town
 – Ceres

5 Middel Street, Bellville
Ceres Welsynsentrum, Lyell St

021 946 1664/5/7
023 312 1884

021 949 0908
023 312 1863

wcape@uasa.org.za
ceres@uasa.org.za
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