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In 2009, there were 179 
countries (for the sake 
of this article now called 
“the world”), out of 195 
countries which the world 
has, that reported labour 
statistics to the Interna-
tional Labour Organisation 
(ILO).

The Ratio of Adults 
employed has fallen from 
62,1% in 1991 to 60,6% 
in 2009. This fall in the 
number of employed adults 
indicates a slight increase in 
the number of unemployed 
people in the world. One 
must also remember that 
this is a recessionary time 

period and, therefore, the 
1,5% fall is not really a 
major problem. Around 7% 
of the world’s adults remain 

unemployed
In contrast, South 

Africa has seen the ratio 
of adults employed fall 
from about 53% in 1991 to 
40,8%, on average for 2010. 
While this is a substantial 
fall in the ratio of South 
Africans employed, the 
actual number of employed 
adults has risen – it is just 
that the SA population has 
risen much faster.

However, employed 
adult numbers have risen 
substantially all over the 
world and this, perhaps, 
best shows how the world 
has succeeded in creating 

jobs, mostly in the services 
arena.

ILO labour market 
indicators show that the 
number of employed adults 
in the world has increased 
from 2,25 billion in 1991 
to 3,03 billion in 2009. This 
34% increase over the last 
eighteen years came as a 
result of economic growth 
which was close to 4% per 
year for the world since 
1990. The actual number 
of employed adults grew 
at around 2%, or half the 
world’s growth rate.

Internationally, eco-
nomic growth has, there-

fore, resulted in jobs. The 
number of employees that 
work in countries that have 
signed the WTO agree-
ment has grown from 1,5  
billion to 3 billion over the 
same period. (When China 
joined the WTO it alone 
added about 600-million 
adult employees, according 
to Prof Michael Freeman of 
Harvard.)

This means that since 
1991 the world workforce 
numbers competing with 
one another has doubled. 
The old classic Marxists say-
ing would have us believe 
that earnings or income per 

worker would have fallen 
because of “rush to the bot-
tom”, as workers see wages 
drop in order to survive.

How tHe world real 
wages cHanged
However, what we do know 
of the world’s adult employ-
ees is that not only are there 
more of them but almost all 
have become better off. The 
average worker in the world 
earned 42% more in 2008 
than what he earned in 
1990 – based on GDP per 
engaged worker.

UASA member killed in mine violence
UASA is demanding that an 
independent investigation 
be conducted to determine 
what is behind a recent 
spate of violence that has 
been plaguing the platinum 
mining sector in South 
Africa. The latest event saw 
the barbaric murder of mine 
captain Kobus Jansen van 
Rensburg near Smokey 
Hills platinum mine, out-
side Lydenburg.

Van Rensburg, an 
UASA member, was stoned 
to death by angry rioters af-
ter Smokey Hills dismissed 
500 workers. The vehicle in 
which he and a number of 
colleagues were travelling 

was also set on fire. What 
makes this tragic event even 
more senseless is the fact 
that Van Rensburg wasn’t 
involved in any way in the 
decisions that had led to the 
retrenchments.

We, at UASA, have 
questions and insist on an 
independent investigation 
into the apparent turbulent 
labour relations on plati-
num mines, which stand in 
stark contrast to the gold 
and coal mining sectors 
where harmonious labour 
relations appear to prevail. 

The underlying causes 
of conflict that lead to 
instability and sometimes 

violent labour relations have 
been allowed to escalate to a 
level where UASA members 
and workers in general no 
longer feel safe at work. 

These causes need to be 
identified and addressed.

The following seem 
to be characteristic of the 
platinum sector as things 

stand right now:
•  In the latest incident, 

UASA’s Kobus Jansen 
van Rensburg, a contract 
worker at the junior 

platinum group, Platinum 
Australia’s Smokey Hills 
mine in Limpopo, was 
killed at the end of May. 
A group of dismissed 
workers attacked the mini 
bus in which he and a few 
of his fellow workers were 
travelling. Some of his col-
leagues were also injured 
in the attack.

•  Last year, Smokey Hills’s 
contractor, JIC Mining 
Services, dismissed 85% 
(680 workers) of its work-
force, as they had ignored 
an interdict against an 
illegal strike.

Uasa demands independent investigation

The UASA SA Employment 
Report was compiled by 
leading economist Mike 
Schüssler. 
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On this basis, the aver-
aged South African worker 
earned 16% more in real 
terms, compared to the Chi-
nese who now earn 305% 
more, and Indians who earn 
110%  more on the same 
basis. Countries on our 
level of development, such 
as Chile, earn 60% more. 
Germany and Saudi Arabia 
earn about the same as they 
did in 1990, while Zimba-
bweans earn less than half of 
what they did in 1990. 

Only in 20 countries 
did workers become poorer, 
while workers in 103 
countries became richer. 

In three countries, workers 
saw no change in earnings. 
But in some countries, such 
as Zimbabwe, dictator-
ships and bad human rights 
records played a role while 
war, as is the case in Iraq, 
also played a role. Leaving 
out countries with war or 
internal strife, the actual 
increase in real wages has 
been around 53% in 18 
years, or about 3% per year 
over the last eighteen years. 

In short, the number of 
employed people grew 2% 
per year over the last two 
decades while, on average, 
they earned 3% more in 
real terms every year if they 
stayed in a country free of 

war and dictatorship.
Innovation and learning 

is something that certainly 
happened and helped work-
ers increase their wellbeing. 
Workers around the world 
increased their qualifica-
tions quite substantially. 
While the data is a bit thin-
ner than one would like; the 
essence is that the percent-
age of workers who have 
either completed school or 
obtained tertiary qualifica-
tion has increased by 5%, 
over the last decade, to 2007 
or about 0,5% per year. 

South Africa has 
outperformed the world 
in educational increases, as 
less than 23% of our work- 

force had a Matric or more 
in 1991. In 2010, just over 
37% of our adult popula-
tion had finished school, or 
more. In the same time, the 
world moved from about 
46% of all adults who had 
completed school  in 1990, 
to about 56% in 2007 (or 
2004 or later in some cases.)

Over the last decade, 
South Africa saw adults 
with a Matric or more move 
from 28% of all adults in 
2000, to 37% of all adults 
in 2010 - a truly massive 
achievement.

Despite this impressive 
educational attainment, the 
number of South African 
adults employed has fallen 
from about 46% to about 
41% of all adults. Could it 
be that South Africans are 
obtaining the wrong skills, 
or is there a drop in quality, 
as normally such a massive 
skills improvement would 
have led to a rise in the 
number of jobs?

While South Africa has 
achieved greater education, 
it has more labour laws than 
most countries around the 
world and we have more 
people employed by the 
state than ever. The private 
sector is taking its time in 
employing people and, for 
that, there must be a reason. 

South Africa has only 
created about 350 000 new 
jobs in the last eleven years 
to March 2011. But perhaps 
this figure is not quite true, 
as employers and the self-
employed saw a massive 
drop. The self-employed  

•  Such illegal strike action 
and mass lay-offs seem to 
be commonplace in the 
platinum sector. By com-
parison, labour relations in 
the gold and coal mining 
sectors are generally good.

•  While platinum groups ne-
gotiate directly with trade 
unions, other groups ne-
gotiate centrally under the 
umbrella of the Chamber 
of Mines. Platinum mines, 
especially the smaller ones, 
also make extensive use of 
contract workers.

•  The traditional major-
ity union active in the 
platinum sector appears 
not to command the same 
respect from its members 
as the majority unions in 
the other sectors do.

•  Earlier this year, Eastern 
Platinum mine suffered 
huge losses as a result 

of an illegal sit-in at the 
Crocodile River mine. The 
company then accused 
some 150 strikers of sabo-
taging the underground 
infrastructure. 

•  Just recently, Lonmin 
dismissed all 9 000 of 
its workers at the Karee 
shaft of its Marikana mine 
– again for ignoring an 
interdict against an illegal 
strike. The company has in 
the meantime re-employed 
6 000 of the original 9 000 
workers. 

•  In both the above in-
stances, the majority union 
had very little influence 
over its members to bring 
the strike to an end. The 
majority union’s limited 
influence on the platinum 
mines was also made clear 
in 2009 when one of its 
executive office bearers 

As part of a tripartite 
campaign consisting of 
the trade unions, employ-
ers and the department 
of minerals to promote 
zero harm to employees in 
mines, a follow-up meeting 
recently took place at  
Dishaba Mine, in  
Thabazimbi, on 7 June.

The social partners 
discussed ways and means 
on how to build a bigger 
awareness to engender 
safety in mines. They also 
visited the underground 
operations to view new 
inventions that will be 
used on locos, winches and 
other equipment to further 
enhance safety.

The initiative has 
started off with Anglo 

American as the employer 
grouping and the intention 
is to roll out the pro-
gramme to all other mines 
in South Africa in pursuit 
of the ideal of zero harm to 
employees on the mines.

Speaking at the event, 
UASA’s CEO, Koos 
Bezuidenhout, quoted 
Archbishop Desmond 
Tutu as saying that life is 
the most important thing 
that anybody would like 
to protect at all costs”.  He 
concluded by embracing 
the safety campaign, say-
ing: “Let’s prevent Anglo 
American employees’ lives 
from being destroyed. Let’s 
keep life precious and ever 
endearing to those who 
love their lives.”

placing a HigH 
premiUm on 
mine safety

In the front: UASA CEO Koos Bezuidenhout,  
Cynthia Carroll (CEO, Anglo American) and Alwyn van 
Heerden (UASA’s Sector Manager Platinum).  
In the back: UASA FTURs Martin Gough and Louis 
Botha and Franz Stehring (UASA’s Divisional Manager: 
Mineral Worker’s Sector).

…from page 1
(Mine murder)

…from page 1
(Employment Report)

to page 5…

to page 6…
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Mr Koos Bezuidenhout, 
UASA CEO and FEDUSA 
Deputy President, recent-
ly represented the federa-
tion and affiliated unions 
during proceedings at the 
All-China Federation of 
Trade Unions (ACFTU) 
International Forum on 
Economic Globalisation 
and Trade Unions in Bei-
jing, China. 

Returning from 
his trip to China, Mr 
Bezuidenhout quoted 
President Hu Jintao’s, in 
his speech at the open-
ing ceremony of the Fifth 
Asia-Pacific Economic 
Cooperation (APEC) Hu-
man Resources Develop-
ment Ministerial Meeting, 
held during September 
2010 in Beijing where he 
remarked:  “In the wake of 
the international financial 
crisis and based on our 
experience in dealing 
with the crisis, we have 
become more acutely 
aware of one thing. In an 
era of deepening eco-
nomic globalization, if we 
want to ensure sustained 
global economic growth 
and effectively tackle the 
risks and challenges faced 
by the world economy, all 
economies and regions 
must strengthen exchang-
es and cooperation and 
work together to address 
the underlying, structural 
issues in economic devel-
opment.”

Mr Bezuidenhout 
said that, in line with 
this, South African trade 
unions are constantly 
exploring ways and means 
to enhance the promotion 
of transformation of the 
economic growth mode, 
improving the skills of 
workers, building a sound 
social security system and 
achieving decent work for 
all workers. 

Overcoming the struc-
tural problems that led to 
the crisis and those that 
were created, however, 

is proving much more 
challenging and will be a 
lengthy process. Next to 
the continued financial 
fragility in developed 
countries, the lack of 
remunerative employ-
ment growth is probably 
the weakest link in the 
recovery.

Between 2007 and 
the end of 2009, at least 
30-million jobs were lost, 
worldwide, as a result of 
the global financial crisis. 
Even this number most 
likely underestimates 
the true depth of the 
jobs crisis. It is based on 
official labour statistics, 
which in many developing 
countries only account for 
formal sector employment 
in urban areas. 

A “jobless” recovery, 
such as the one being 
faced at present by the de-
veloped countries, is not 
uncommon in the recent 
history of the business 
cycle and the time needed 
for employment levels to 
recover to pre-recession 
levels has become succes-
sively longer. He added 
that there would be no 
quick fix for the problems 
that the world’s economies 
are still facing in the after-
math of the financial crisis 
and that job losses during 
the downturn tended to 
become permanent. 

He said the road to 
recovery from the Great 
Recession proved to be 
long, winding and rocky 
and that moving towards 
a more balanced and sus-
tainable global recovery 
would require addressing 
at least five related major 
policy challenges. These 
included:
•  Providing additional 

fiscal stimulus, by using 
the existing fiscal space 
available in many coun-
tries, and to coordinate 
it to the degree needed 
to ensure a reinvigora-
tion of global growth 

that will also provide 
external demand for 
those economies which 
have exhausted their fis-
cal space.

•   Redesigning fiscal stim-
ulus and other economic 
policies to lend a stron-
ger orientation towards 
measures that directly 
support job growth, re-
duce income inequality 
and strengthen sustain-
able production capacity 
on the supply side.

•  Finding greater synergy 
between fiscal and mon-
etary stimulus, while 
counteracting damaging 
international spill-over 
effects in the form of 
increased currency ten-
sions and volatile short-
term capital flows. 

•  Ensuring that sufficient 
and stable development 
finance is made available 
for developing countries 
with limited fiscal space 
and large developmental 
deficits.

•  Making the G20 frame-
work for sustainable 
global rebalancing more 
specific and concrete, 
which would include 
having verifiable and, 
ideally, enforceable 
targets for more balance 
and sustainable global 
growth.

Mr Bezuidenhout 
concluded by saying that, 
in all of this, trade unions 
had an important role to 
play: “The seriousness of 
the situation, both inter-
nationally and nationally, 
should prompt all social 
partners, including trade 
union leaders, to act 
responsibly, intelligently 
and realistically in the pro-
cess of Social dialogue. 

“All social partners 
must engage in a true 
spirit of trust and coopera-
tion. If these two elements 
are absent, no implemen-
tation will take place, 
hence no improvement,” 
he said.

koos bezUidenhoUt

From the
CEO's desk

FEDUSA participates in international  
talks about the world economic crisis

précis

afrikaans
Suid-Afrika beywer hom om ’n vername vesting te word vir internasionale  
oproepsentrums wat hulle hiér vestig met die doel om internasionale telefoonoproepe 
via SA te roeteer. Alhoewel Kaapstad tot dusver leiding op dié gebied geneem het, 
hoofsaaklilk vanweë die ondersteuning (geld en opleiding) wat die stad vanaf plaaslike 
en provinsiale regering geniet, behoort die res van die land net so goed te vaar op dié 
gebied,  sou daar daadwerklike pogings aangewend word om die besigheid te lok.

sesotHo
Ke tjhebelopele ya Afrika Borwa ho ba sebaka se seholo ho Contact Centre BPO 
(Business Processing Offshoring). Ho fihlela hona jwale, Motsekapa ke wona o pele ka 
ha o thabela thuso e nepahetseng (tjhelete le kwetliso) ho tswa mmusong wa provense 
le wa selehae ho etsa diqeto tse kgahlisang bakeng sa  dikgwebo tseo. Afrika Borwa ka-
ofela e tla tswa ho ipeha sekaleng mme e ipehe moo jwaloka sebaka sa kgetho bakeng 
sa dibaka tsa ho letsa. Re fana ka tshebetso ya pele kgwebong, empa ditheko di tlase 
mme ho ikamahanya le mafatshe a tswellang ke ntlha e ntle.

ZUlU
uyinhloso yeNingizimu Afrika ukuthi ibe yindawo okukhethwa ukuthi kuyiwe khona 
ye- Contact Centre  BPO (Business Processing Offshoring). Kuze kube manje, i-Cape 
Town yiyona ehamba phambili njengoba ixhaswa ngendlela efanele (imali nokuqeqe-
sha) kuhulumeni wendawo nowesifunda ukuze ihehe ibhizinisini elifana naleli. 
INingizimu Afrika yonkana ingenza kangcono uma yenza njengoba kwenziwa, izibeke 
endaweni yokuba yindawo okukhethwa ukuyiwa kuyona emabhizinisini okuxhumana 
ngezizinda ngaphesheya kwezilwandle.  Sihlinzeka ngesimo esisezingeni lamazwe 
athuthukile kwezamabhizinisi, kodwa amanani ethu aphansi ahambisana namazwe 
asathuthuka – okuyinto esihambisa phambili.

XHosa
UMzantsi Afrika unenjongo yokuba ngumakhwekhwetha kuqhagamshelwano – 
Contact Centre (Business Processing Offshoring). Ukuzakuthi ga ngoku iKapa 
yiyo ekhokelayo ngoba inayo inkxaso (kwimali noqeqesho) ephuma kurhulumente 
wasemakhaya nakulowo wephondo ukuze ikwazi ukurhwebesha ushishino. Oko 
kwakubangcono xa uMzantsi Afrika ngokubanzi unganako ukuzeka mzekweni kwaye 
uzimisele ukuba ungaba ngungqa phambili kuseko lwee—contact centres. Asohlu-
kanga kumazwe asele ephuhlile xa kusiyiwa kwezoshishino, kodwa amaxabiso ethu 
aphantsi afana nalawo wamazwe asantshulayo, nto leyo esenza sibengcono.

South Africa a good call
South Africa is competing 
with destinations like Asia 
(India) and the East for 
the lucrative business of 
contact centres, which falls 
under the heading of Busi-
ness Process Offshoring, 
or BPO. Basically, it means 
that a global business like 
IBM, for example, chooses 
a country from anywhere 
on the planet as a suitable 
venue for a call or sup-
port centre, depending 
on what that country can 
offer and how suited it is 
to do the job. The South 
African BPO industry has 
witnessed dramatic growth 
in recent times, from 2 800 
jobs in 2008, to 10 000 jobs 
in 2010. 

 It is South Africa’s aim 
to become a major destina-
tion for Contact Centre 
BPO and thus far Cape 
Town is leading the way. 
Bulelwa Koyana stands at 
the helm of Business Pro-
cess Enabling SA and deals 
with matters BPO. She 
explains that Cape Town 
enjoys all the right support 
(money and training) from 

local and national govern-
ment to make it attractive 
for such investors and busi-
ness and that the rest of 
South Africa would do well 
to get on the bandwagon 
and put itself out there as 
a destination of choice for 
offshore contact centres. 
We offer a first-world 
business environment, but 
our prices are lower and 
in keeping with the third 
world – a major plus. One 
major global bank was 
able to reduce costs by 
50% thanks to offshoring 
to South Africa. As things 
stand right now, South 

Africa’s off-shore contact 
centre industry is expected 
to grow 30% annually from 
here on out.

Fortunately, for us 
there is a market that is 
particularly interested in 
South Africa as a venue for 
such centres – the United 
Kingdom. The Managing 
Director of a UK company 
named Teleperformance, 
commented that South  
Africa is our primary 
offshore delivery centre 
to serve the UK market. 
While not the cheapest, a 
neutral accent and ability 
to connect with custom-
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The Department of Min-
eral Resources (DMR) 
has agreed to suspend the 
Withdrawal of Certificates 
of Competence in terms 
of Section 54 of the Mines 
Heath and Safety Act at 
South Africa’s mines until 
the DMR has finalised a 
guideline in this regard due 
to the pressure from UASA 
and the Chamber of Mines.

UASA has emphasised 
several times in the recent 
past that although Section 
54 of the Mine Health and 
Safety Act has no doubt 
saved many lives, the fact 
that often all the activities 
at mines are halted while 
an incident only affects 
one specific plant or a 
workplace, is costing the 
industry up to R4,6 billion 
per annum. 

Franz Stehring, UASA’s 
Divisional Manager respon-
sible for the mining work-
ers’ sector, says the DMR’s 
intervention in this matter 
is long overdue. He says the 
problem that has been ex-
perienced at mines, is that 
mine inspectors suspend 
the certificates of compe-
tence of supervisors and 
managers without following 
due procedure as pre-
scribed by the Promotion of 
Administrative Justice Act 3 
of 2000 (PAJA).

The DMR’s acting chief 
inspector, David Msiza, has 
indicated to UASA that a 
final enforcement guideline, 
including a detailed guide 
on Section 54 notifications, 
would be made available, 
and implemented this year.

 Msiza told UASA that 
the DMR was preparing a 

guideline on the withdrawal 
of certificates of compe-
tence and that all withdraw-
als have been suspended 
until this guideline is 
complete. The DMR is also 
preparing a guideline on 
administrative fines.

Msiza indicated that 
he was willing to continue 
engagement about health 
and safety issues, including 
help that the industry could 
provide to the inspectorate 
on capacity, their new infor-
mation management system 
etc. In such an engagement 
he would also want to speak 
about the slow adoption of 
best practices.

UASA has warned in 
the past that inadequate 
training and education 
of underground workers 
and the manner in which 
Section 54 notifications 
are issued are two of the 
main reasons why billions 
of rands go to waste every 
year. 

Stehring says there will 
always be costs associated 
with health and safety in 
the workplace. The problem 
is that, in terms of Section 
54, an inspector can halt all 
activities at a mine or part 
of a mine if he suspects that 
conditions endanger health 
and safety. 

 If inspectors were to 
be  more circumspect with 
the issuing of Section 54 
notices, the losses suffered 
in the industry could be 
curbed extensively, thereby 
saving jobs and making 
funds available to remuner-
ate miners appropriately. 
He, however, believes that 
significant savings could be 

generated if mining inspec-
tors would issue Section 54 
notifications with greater 
circumspection.

It is for this reason that 
UASA put pressure on the 
DMR to review the manner 
in which certificates of 
competence are withdrawn 
or issued with a view to 
provide strict guidelines for 
inspectors to adhere to.

Stehring says that, since 
2009, South Africa’s three 
main mining houses, Gold 
Fields, Harmony and Anglo, 
on average, have 60 compli-
ance orders under Section 
54 with cost implications 
served against each of them 
every year for a variety of 
reasons, such as sub-stan-
dard safety measures.  

History shows that each 
of these notifications, on 
average, takes three days to 
be resolved, which means 
three days of zero produc-
tion at affected sections, 
shafts or mines. He points 
out that zero-production 
days mean losses of approx-
imately R6 million per day 
which directly affect profits. 
Quantifying the potentaial 
loss to only the three mina-
ing houses mentioned over 
a period of one year, means 
that the mining industry 
loses approximately R3, 24 
billion per annum.

Stehring concludes: 
“One death in the industry 
is one too many – hence 
the development of best 
practice principles and pro-
cedures as a means to avoid 
or minimise fatalities in the 
industry carries UASA’s full 
support and constructive 
participation.”

ers justifies the cost. South 
Africans have a compelling 
friendliness and a natural 
tendency to be helpful. It’s 
charming and it sells. 

Apart from the fact 
that our way of speaking is 
easy to understand for the 
UK market, it also works 
in our favour that the time 
difference between South 
Africa and most of Europe, 
including the UK, is less 
than two hours.

Similarly, Canada and 
the US are interested in 
South Africa as a BPO 
destination – so there 
is business to be had. 
Particularly as South Africa 
is significantly more cost-
competitive than most lo-
cations in the UK, Central 
and Eastern Europe, Latin 
America and many Asian 

locations that offer com-
parable quality of life and 
underlying infrastructure.

What this means for 
South Africans in general 
and UASA members in 
particular, is the pos-
sibility of jobs. We have 
a large pool of English 
speakers to draw from in 
this country and we have 
a young, computer-savvy 
population from which to 
recruit staff. Furthermore, 
our telecom infrastructure 
has improved considerably 
with an increase in band-
width and, most impor-
tantly, costs going down. 
Crucially, being politically 
and economically stable 
helps South Africa to be 
an attractive investment 
destination.

“For UASA, the plus 
point of all this is that 
temporary, as well as 
permanent, staff members 
are required for these 
centres and with UASA’s 
recent unveiling of a call 
centre focusing on the 
needs of temporary staff, 
it is well placed to recruit 
members from this sector 
and offer them support and 
suitable advice. We have, 
so to speak, a sturdy foot in 
the door of the call centre  
market,” says Leon Grobler, 
COO of UASA.

Bulelwa Koyana

DMR reviews guidelines  
for issuing Section 54s due 
to pressure from UASA

klerksdorp 
medical fUnd 
in liqUidation
members must provide the  
liquidator with their correct  
contact details

The Klerksdorp Medical 
Benefit Society Provi-
dent Fund (KDM) is in 
liquidation. The liquida-
tor sent the first account 
or state of affairs to the 
Financial Services Board 
(FSB) at the end of April 
and, upon approval of this 
account, will advertise for 
a month in two national 
newspapers (English and 
Afrikaans). The liquida-
tor will also provide the 
Magistrate’s Court and 
UASA with a copy of the 
account (schedule K). This 
will allow all concerned to 
see what their benefits are 
likely to be.

Members need to 
ensure that their contact 
details are up to date and 

listed with the liquida-
tor. Contact detail forms 
can be obtained from the 
UASA Klerksdorp Service 
Centre at the Ou Dorp Ap-
teek Complex, Joe Slovo 
Rd, Klerksdorp. 

Liquidation benefits 
will be taxed according to 
instructions from SARS.

The assets of the Fund 
are invested mainly in the 
Old Mutual Cashgrow 
Fund and Standard Bank 
Money Market, where 
they are earning monthly 
interest.

The expected payout 
date is six months from 
the time of submission, 
which should see members 
receiving their payouts by 
the end of October 2011.

were counted as 2,2 million 
in 2001 and, in 2010, only 
counted for half that, or 1,1 
million. Employers employ-
ing more than four people 
other than themselves also 
dropped from about 350 000 
to 300 000 over the same 
period. 

This indicates that 
employee numbers actually 
increased substantially, but 
employer numbers dropped 

dramatically. The problem, 
however, remains that for 
South Africa to obtain the 
international average adult 
employed ratio or the new 
Growth Plan, we need to 
increase the number of jobs 
at least ten-fold.

SA needs to make some 
hard choices and some of 
those choices may need great 
political leadership rather 
than a muddle. One hopes 
that South Africa once again 
chooses leadership over fear 
of the difficult choices.

…from page 2
(Employment Report)
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The waste and emissions 
modern living produces re-
sults in a carbon footprint, 
which refers to the gasses 
leached into the atmo-
sphere when this waste is 
disposed of – and each one 
of us leaves such a foot-
print.  It has become such a 
pressing issue, globally, that 
a former US Vice-President 
(Al Gore) and Hollywood 
glitterati like Leonardo di 
Caprio are making movies 
about it.

Muna Lakhani of the 
National IZWA (Institute 
for Zero Waste in Africa) 
and Earthlife Africa is 
part of a Climate Change 
Green Paper Workshop 
with Labour at NEDLAC 
looking to address the issue 
of our national carbon 
footprint and advising the 
powers that be as to what 
we as a nation can do to 
protect ourselves from 
environmental problems 
further down the line.  And 
the time to do this is now 
– while we can still make a 
difference in our favour.

One solution that has 

been put forward is to cap-
ture carbon emissions and 
waste and store it – known 
as Carbon Capture and 
Storage or CCS. Frighten-
ingly, the idea is to bury 
these gases waste in mines 
and – of all places – the 
ocean.

Lakhani, though, 
doesn’t believe “burying” 
is a viable solution. It’s a 
bit like moving your clutter 
from your house into the 
garage. It’s still there, can 
still attract bugs and pests 
and still has to be dealt with 
at some time.  Imagine we 
bury our waste in the ocean 
and 50 years from now it 
starts releasing its noxious 
poisons into the sea. All 

you’ve done is taken one 
problem and used it to cre-
ate a far bigger one.

He also points out that 
no large-scale CCS solution 
has even been done yet 
– they are all plans rather 
than proven technologies 
and the notion of “bury-
ing” carbon in mines or 
oceans is simply a deferred 
emission, as it will release 
some time in the future and 
no one can predict when 
this will happen. 

What’s more, CCS is 
expensive.  Imagine pump-
ing all the carbon from 
Mpumalanga province to 
Durban and then offshore 
– or to abandoned mines 
in Gauteng (although 
these are not suitable). It is 
cheaper to reduce emis-
sions at source and also to 
implement correct energy 
pricing and efficiency, he 
feels.

Lakhani proposes 
that emissions and waste 
product be dealt with 
at source – where they 
originate. Also, any organic 
material should be turned 

into compost, which can 
help the poorer sectors of 
our population become 
more self-sustainable in lo-
cal food production, while 
reducing our landfills by up 
to 50% in the process.

He points out that, 
traditionally, the organic 
component of soil was as 
high as 25%. Nowadays, it 
is only about 1%. Yet, if we 
increased this to just 5%, it 
would sequester as much as 
one-and-a-half-years’ worth 
of global emissions. Anoth-
er option is to “bubble” the 
waste, diverting it through 
algae ponds to clean it up, 
and produce bio-diesel and 
animal feed in the process.

The bottom line is that, 
by diverting all organics 
away from landfills and 
composting such material, 
we will be able to keep the 
resource local and use it 
to grow safe, organic and 
nutritious food while, at 
the same time, sequestering 
carbon. We can only pray 
the authorities in charge 
make the right decisions for 
our health and well-being.

Preventing a carbon headache
south africa has to plan ahead when it comes to tackling polluting and 

waste cleanly – or we’ll suffer the consequences

précis
sesotHo
Mokgwa wa matlakala wa sejwalejwale o na le diphetho ho carbon footprint, e qetellang e etsa kgase e qhalaneng 
sepakapakeng nakong ena tshila e lahlwang ka yona – mme e mong le emong wa rona o siya bohato boo. Ho e na le 
hore meya ena e bolokwe, le matlakala a siilweng dimaeneng kapa lewatle, tjhelete e lefshwang ho baboloki e ne e 
ka sebediswa hantle ho feta ebang matlakala a ne a laolwa hantle, a fokotswa mme a sebediswa hape sebakeng seo a 
etseditsweng ho sona ka mekgwa ya kompose le lehola la metsing hobane kompose e ka sebedisetswa ho etsa dijo tse 
nang le phepo e nepahetseng bakeng sa batho ba dikojwana di mahetleng.

ZUlU
Incithakalo eqhiqizwa yindlela yokuphila yesimanje iholela kukhabhoni, yona eholela kumagesi angena emkhathini 
ngesikhathi lencithakalo isilahlwa – loyo naloyo wethu ushiya incithakalo enje. Esikhundleni sokuthi kugcinwe amagesi 
nencithakalo ezimayini esezishiyiwe noma olwandle, abongi bemvelo babona ukuthi kungaba ngcono kakhulu uma 
incithakalo inganganyelwa, incishiswe futhi isetshenziswe kabusha kuyona leyo ndawo lapho ikhiqizwa khona ngokuse-
benzisa izindlela zokwenza imvundela (umquba) kanye neziziba zezitshalo ezingenazo izimpande, iziqu namacembe 
asobala ngoba imvundela ingasetshenziswa ukukhiqiza ukudla okunomsoco kwalabo abangenamathuba.

XHosa
Inkcitho edalwa zimeko ezintsha zokuphila idala ungcoliseko oluthi lukhokelele kumoya othi ubelapha kwindawo 
esingqongileyo – sonke sinendima esiyidlalayo kule nto. Endaweni yokuba silugcine olungcoliseko kwimigodi engas-
etyenziswayo okanye elwandle, ingcaphephe zendalo zithi bekuzabangcono ukuba le nkcitho inokuthityazwa, icuthwe 
kwaye isetyenziswa kwakulendawo iphuma kuyo yenziwe umgquba onokuthi usetyenziswe ekuphuhliseni imifuno 
enokutyiwa ngabahlelelekileyo.

Once again, it is the start 
of the wage negotiations 
season, which is when the 
unions step forward and 
take up the cause of their 
members – one of the 
most important benefits 
that any union can pro-
vide its members. 

Feedback in this re-
gard will be provided on a 
constant basis via UASA’s 
sms service and printed 
news publications. Any-
one seeking further facts 
that are not provided in 
this article may contact 
their respective branches 
for more relevant infor-
mation.

UASA is one of the 
three unions bargaining 
within the Chamber of 
Mines affiliates on behalf 
of the Gold and Coal 
Mining Sectors, respec-
tively. The negotiations 
take place in a central 
forum where all three 
the negotiation units 

stand up for Category 
3 – 8 union members 
and officials. This year’s 
negotiations will com-
mence in July and, if no 
agreement is reached, the 
normal dispute route will 
be followed – in coopera-
tion with our members, 
with the aim to obtain a 

mandate for the necessary 
adjustments.

Impala Platinum 
already furnished UASA 
with a mandate on 13 
May and, at the time of 
writing this article, the 

union was awaiting the 
date for the first wage 
negotiation  
sitting with Management.

A Bosberaad was held 
at Amandelbult, Thaba-
zimbi on 11 and 12 May, 
where the anticipated 

Bosberaad
wage negotiation time is when 

unions earn their stripes 

At the Bosberaad.

was seriously injured after 
being stoned by striking 
members. 

•  Going further back in 
history, Anglo Platinum 
laid off 28 000 workers 
in 1996 during the trade 
union war between two 

trade unions, which is a 
disastrous loss any way 
you look at it.   

The Mine Health and 
Safety Act states that em-
ployers must provide a safe 
working environment. In 
view of this latest tragedy, 
UASA feels it can no longer 
allow its members to be 

subjected to a working 
environment characterised 
by unstable labour relations 
and violence. It is time that 
we get a proper understand-
ing of what causes it all, 
hence our demand for an 
independent investigation.

We have addressed a 
letter to platinum mine 

houses, demanding such 
an investigation – and 
proper security measures to 
safeguard innocent workers 
employed by them in the 
sector.  The mines should, 
in fact, provide vulnerable 
staff members travelling 
to and from work with an 
armed escort.

… from page 2
(Mine Murder)

to page 13…

 this year’s negotiations will  
commence in July and, if no 

agreement is reached, the normal 
dispute route will be followed – in 

cooperation with our members, 
with the aim to obtain a mandate 

for the necessary adjustments

Franz Stehring (UASA’s 
Divisional Manager,  
Minerals Workers’  
Sector).
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There’s an old saying of 
Biblical origin: Watch 
out for the wolf in sheep’s 
clothing. Who would have 
imagined that, in the long 
run, the Internet would put 
a new spin on the tale and 
old wolf would resurface as 
a cunning fisherman, hop-
ing to get plenty to eat. 

“Phishing” on the In-
ternet is a favourite pastime 
of hackers who break into 
computer systems to gain 
access to sensitive informa-
tion by way of fake e-mails 
and clever tricks, much like 
baiting a hook, throwing 
it out to catch unsuspect-
ing victims and con them 
out of their money, or steal 
their identity.

Crime in cyber space 
has become big business, 
and it is no longer only 
happening in Hollywood 
blockbusters, or in other 
countries.  Last year, the 
2010 Soccer World Cup 
focused the world’s atten-
tion on South Africa, and 
so has it grabbed the at-
tention of cyber criminals, 
too, awakening them to 
the fact that this country is 

prosperous and that many 
of its people are afflu-
ent.  Moreover, the recent 
broadening of the Internet 
bandwidth opened the 
door for cyber criminals to 
operate at ease. Previously, 
South Africa’s slow Internet 
access discouraged inter-
national hackers, irritating 
them and making their task 
somewhat daunting. Now 
that South Africa enjoys 
high-speed Internet access, 
hackers can “hack” to their 
heart’s content. This crime 
does seem to pay, as it is 
believed to be a short-head 
behind the drug industry as 
the biggest illegal activity 
in the world - and everyone 
who uses the Internet and 
e-mail is at risk.

The cyber criminal 
is an intelligent and sly 
rogue who aims at hitting 
soft targets – rich or poor 
– as long as the victim has 
resources worth tapping. 
Who has not yet received 
a suspect e-mail from an 
unknown source notifying 
them of their “winnings in 
a national lottery” which 
they had never even heard 

of?  Or an e-mail from a 
fake address containing 
the name of a reputable 
cell phone manufacturer 
bearing the “good news” 
that they have “won a cell 
phone”? Or an authorita-
tive e-mail from a “bank” 
or the “Revenue Services” 
luring the recipient to 
open an e-mail attach-
ment”? And then there are 
the “good cop, bad cop” 
e-mails: spy spoofs warning 
the recipient to be mindful 
of scams and serving them 
with “advice on how to 
avoid phishers?” Blatant 
traps to lull us into a false 
sense of security. Don’t fall 
for it.

Labour Dynamix 
spoke to one of Vodacom’s 
Data Architects, Johann 
Pretorius, about this 
iniquitous digital activity. 
Johan explains: “Phishing 
is all about guesswork and 
taking chances; throwing 
out bait to catch you. For 
instance, a cyber criminal 
will send you an e-mail, 
guessing which bank you 
do business with. If he ob-
tained information about 
you on social networks 
such as Facebook, for 
instance, he knows a little 
more about you and once 
he gets hold of your e-mail 
address, he will send you 
an innocent-looking e-mail 
impersonating the bank or 
financial institution with 
which you do business. 
The e-mail will include 
all the frills, such as the 
bank’s logo and even web 
links to its official website 
which the phisher copied 
and pasted in the body of 
his e-mail. A professional 
phisher is meticulous and 
pays attention to detail, for 
instance, making sure that 
the spelling in his e-mail is 

oUt to catcH yoU
pHisHing

Under a sheep’s skin often hides a wolfish mind

correct and looks  
authentic.

wHat can be done to 
stop pHisHers?
Johan reckons a good anti-
virus program does provide 
a measure of protection 
against phishing, but is not 
fool-proof. He compares 
phishers with fly-by-night 
rogues who pretend to be 
stuck on the highway with 
a broken-down vehicle, 
playing to your sympathy, 
only to rob good Samari-
tans who offer their help.

The converse is even 
more affective, where the 
hacker might use an au-
thoritative and reprimand-
ing approach, instructing 
you to obey your “bank” 
and immediately comply 
with something - this time 
playing to most people’s 
behavioural pattern of 
obeying our authoritative 
figures.

The good news, 
though, according to Johan, 
is that there are persons 
determined to put an end 
to phishing. Known as 
phishing fighters, they 
operate globally and do it 
as a hobby. Their favourite 
pastime is to outsmart 
phishers and strike them. 
International firms like 
Kaspersky Labs have de-
clared war on organised cy-
ber criminals by developing 

technology and software 
to protect on-line users 
of the Internet, as well as 
Smart phones and Tablets. 
In South Africa, banks are 
going to great lengths to 
protect their clients against 
phishers by investing signif-
icant time and huge sums 
of money in keeping their 
clients informed of threats 
and developments. Some 
banks offer their clients 
downloadable software that 
is quite effective.

However, Johan says 
the best defence is to be 
vigilant and always on 
the guard. “Follow your 
gut feel. Don’t fall for 
something that sounds 
just too good to be true. 
For instance, it is naive to 
think that your bank will 
send an e-mail, or phone 
you, warning to suspend 
your account unless you 
verify your account details 
and PIN numbers. If you 
receive an e-mail, phone 
call, or sms that smells 
‘fishy’, then it’s probably 
from a phisher. Don’t open 
it. Delete it immediately, or 
rather phone the bank or 
institution from whom the 
e-mail appears to originate. 
And remember, phishers 
don’t stick to a particular 
modus operandi, as they 
know it hallmarks their 
particular chain of activi-
ties,” he says.

prevention is better 
tHan tHe cUre
There are means to determine whether a suspect 
e-mail is a hoax. Internet search engines, like Google 
for instance, can be searched for information. For 
example, if you’ve received an e-mail stating that 
you’ve won the UK Lottery, enter the string “UK Lot-
tery + scam” in the search engine’s search facility and 
chances are you will see an exact copy of the e-mail 
you’ve received.  The same applies to messages re-
ceived from a “bank verifying your personal details”.

Most often you can simply copy a portion of text 
from the suspicious e-mail and paste it into a search 
engine. The search engine will then most likely find 
an answer for you stating it is a hoax or not.

Another precaution is to phone the applicable 
institution that the sender claims to be and verify the 
authenticity of the e-mail. 

An advanced check, which requires some click-
ing around in the e-mail, can also yield good results.  
Most e-mail viewers allow you to view the e-mail’s 
details, or properties, or, more specificly, something 
called the e-mail header.  In here, you can often see 
that the hacker is sending you his e-mail from a 
weird-looking address like GOOD87345ME@HOT-
MAIL.COM.  This is, of course, where you need to 
realise that your bank, or Receiver of Revenue, or any 
such institution, will not e-mail you from such public 
domain addresses. 

Johan Pretorius
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Instead of just blaming the 
2008 financial crisis for the 
non-performance of their 
E-shares/loan shares, the 
stakeholders have come 
together to honour the 
original intent of their 
transactions – to include 
workers when it came to 
sharing the wealth.

After meeting and con-

sulting in 2010, AngloGold 
Ashanti Ltd, Organised 
Labour (UASA, NUM, 
Solidarity), Izingwe Hold-
ings and the Bokamoso 
ESOP Board of Trustees 
have agreed on plans to 
restructure the empower-
ment transactions con-
cluded in 2006 between the 
company, the unions and 

Izingwe. 
When the effects of 

the 2008 global financial 
crisis on price performance 
became evident, it revealed 
that the first two tranches of 
E-shares (loan shares) had 
lapsed, while yielding no 
additional value to either 
Bokamosa ESOP beneficia-
ries or Izingwe.

Ordinarily, this would 
be accepted as a normal risk 
of share ownership. How-
ever, AngloGold Ashanti 
and Organised Labour took 
the view that the empow-
erment transactions were 
designed to help Anglo-
Gold Ashanti play its part 
in “righting” the wrongs of 
the past – in other words, 
sharing the wealth.

In addition, the Boka-
moso ESOP was estab-
lished in consultation with 
the trade unions to ensure 
the workers’ interests 
received as much attention 
as those of the company. 
The empowerment transac-
tion with Izingwe was also 
designed to promote en-
trepreneurship, to comple-
ment the transactions that 
AngloGold Ashanti entered 
into with African Rainbow 
Minerals in 1998 and 2001.

AngloGold Ashanti 
ESOP to be revitalised

précis
afrikaans
AngloGold Ashanti, UASA, NUM, Solidariteit, Izingwe Holdings en Bokamosa ESOP het tot ’n vergelyk gekom 
m.b.t. die herstrukturerings-ooreenkoms wat in 2006 tussen die maatskappy, die vakbonde en Izingwe beklink is.  Die 
wêreledwye finansiële krisis wat in 2008 kop uitgesteek het, het die prestasie van leningseffekte lamgelê.  Daar is besluit 
dat voordele voortspruitend uit aandele nogtans ten gunse van werknemers aangewend sal word en Bokamosa ESOP 
is, gevolglik, in die lewe geroep, in oorlegpleging met die vakbonde, ten einde te verseker dat die werkers sowel as die 
maatskappy se belange beskerm word.

sesotHo
Anglo Gold Ashanti, UASA, NUM, Solidarity, Izingwe Holdings le Bokamoso ESOP di dumellane ka ketsobotjha 
ya matlafatso ya kgwebo e qetelletsweng ka selemo sa 2006 pakeng tsa dikhampani, diyuniono le Izingwe. Tlokotsi 
ya ditjhelete lefatshe ka bophara ka selemo sa 2008 e ile ya hlapolla tshebetso ya dishere tsa dikadimo, tse neng di tlo 
tswela basebetsi molemo.  Ho nkuwe qeto ya hore dipoelwa tsa dishere di tla phalla basebetsing, le ha ho le jwalo, mme 
Bokamoso ESOP e theilwe therisanong le di-trade union ho etsa bonnete ba hore dikgahleho/ditabatabelo tsa base-
betsi di fumana tshehetso jwalo feela ka tsa khampani. Matlafatso ya kgwebo le Izingwe e ne e le ho ntlafatsa maano a 
kgwebo ya motho a le mong e neng e qadilwe pele.

ZUlU
I-Anglo Gold Ashanti, UASA, NUM, Solidarity, Izingwe Holdings ne-Bokamoso ESOP sebevumuile ukuthi bahlele 
kabusha isivumelwano sokugunyaza labo ababengenamathuba phambilini, esenziwa ngo 2006 phakathi kwenkampani, 
izinyunyana ne-Izingwe. Ukufadabala komnotho okwenzeka emhlabeni wonke ngo 2008 kwathena amandla  uku-
sebenza kwamasheya emali ebolekiwe, okwakuhloswe ngayo ukuthi kuhlonyuliswe izisebenzi. Kwanqunywa ukuthi, 
imihlomulo evela kumasheya yayizoya ezisebenzini, yize kunjalo, i-Bokamoso ESOP yasungulwa ngemuva kokubon-
isana nezinyunyana zezisebenzi ukuqinisekisa ukuthi, lokho okungamagugu kwezisebenzi kunakwa ngendlela efanayo 
njengalokho  kwenkampani. Isivumelwano sokugunyaza ababengenamathuba phambilini ne-Izingwe sasungulelwa 
futhi  ukugqugquzela izinhlelo zokuhweba ezaqalwa phambilini.

XHosa
I-Anglo Gold Ashanti, UASA, NUM, Solidarity, Izingwe Holdings kunye neBokamoso ESOP zivumelene ukuhlen-
ga-hlengisa isigqibo abebenaso sokuphuhlisa uluntu esaqulunqwa ngo-2006 phakathi kwale nkampani, imibutho 
yabasebenzi kwakunye neIzingwe. Ukuqhwalela koqoqosho ngo-2008 kwachaphazela indlela ezisebenza ngayo izabelo 
ekubolekiswe ngaso ezazenzelwe abasebenzi.  Kwagqitywa ukuba amaqithi-qithi aphuma kwezi zabelo azakunikwa 
abasebenzi. Kodwa ke, nakubeni kunjalo, iBokamoso ESOP yasekwa ngelungelo yemibutho yabasebenzi ukuqinise-
kisa ukuba iminqweno yabasebenzi iyamanyelwa njengaleyo yenkampani. Esi sigqibo sophuhliso senziwa neIzingwe  
sasekwa ukuze sibenako nokukhuthaza iinzame zokuba abantu baziqalele amashishini abo, nto leyo yayisele ikho 
kwizicwangciso ngaphambili. 

kZn news

Wage negotiations are in full swing in the Pulp & 
Paper, Tissue & Allied, Saw Milling and Fibre Particle 
Board industries. As concerns the Pulp & Paper side 
of things – as yet no counter offer has been forthcom-
ing from the employer to meet the demands that were 
set down.  On the saw milling side, the offer already 
stands at 5%. 

In addition to the above negotiations, the follow-
ing are also taking place:

In the Sugar Industry, negotiations are standing 
still, because of the parity agreement. Both UASA 
and its alliance partner NASSEIRU are not in favour 
of the parity agreement, as it is detrimental in more 
ways than one to the interests of staff members.

The agreement was signed by the 50% +1 major-
ity trade union, which is FAWWU, but FAWWU 
no longer holds the 50% +1 majority and, at the last 
count, the alliance is the majority trade union in the 
sugar industry.

paper, pUlp and sUgar  
indUstries wage negotiations

UsHaka marine world and  
riverside Hotel
Here the wage negotiation process has already 
started.

retrencHements
The Mondi Richards Bay negotiations were a huge 
success for the Union as no members were affected by 
the end of the process and UASA would like to thank 
the shop stewards and other members for the hard 
work they put in during this process.

AUNDE (Durban)
Still in the midst of the 189 process and there are a 
possible 322 employees who could be affected. The 
unions involved here are UASA and NUMSA.  UASA 
will do everything in its power to minimise the effects 
on its members.

HUNTSMAN TIAOXIDE (DURBAN)
Huntsman Tiaoxide is in the process of engineering 
retrenchments. The process was first discussed with 
UASA and a separate process was conducted with 
CEPPWAWU, but 99% of the suggestions have come 
from UASA.  We are just waiting for finality from the 
employer, but it looks as though there will only be 
22 affected employees.  We are trying to implement 
a voluntary severance package deal, based on the 
criteria that were laid down.  The shop stewards have 
the document carrying the criteria with them.

UsHaka retrencHments
There are only two employees affected.  Both em-
ployees were offered alternative positions, but both 
declined the positions and opted for the retrench-
ment process.

to page 9…

visit Uasa’s website
www.Uasa.org.Za
and post yoUr cv  
on tHe Jobs page

looking for a Job?
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ricHards bay in training

The staff of UASA Richards Bay would like to thank the nine shop stewards who 
attended the three-day Advanced Shop Steward Training course held in their office 
boardroom from 11 to 13 May 2011. 

Ten Shop Stewards attended the proceedings and, as was expected, the train-
ing was a huge success. We would like to extend our gratitude to the facilitator Leon 
Pretorius for sacrificing his time to spend the three days with our Shop Stewards and 
for putting together such an informative course, which the Shop Stewards thoroughly 
enjoyed. Leon is UASA’s Legal Officer based at UASA’s Head Office in Florida and an 
Advocate of the High Court of South Africa. 

The course, which requires an 80% pass mark and also forms part of UASA’s  
Sector Manager’s training programme, covers issues such as:
• Member assistance;
• Compilation of court documents;
• Principles of Law, up to Labour Court level;
• Occupational health and safety;
• Employment equity;
• Skills development. 

The quality of UASA’s shop stewards training is such that it is even attracting  
trainees from outside the Union’s ranks and is gaining the Union great respect within 
the industry. 

We received the following feedback from the Shop Stewards 
on the training they received.

innocent magagula of foskor says: 
“The Training was excellent and be-
yond what I expected. All aspects and 
relevant sections of the LRA were cov-
ered. Overall, the service provided by 
the UASA staff members rated a100%. 

mohanlall mohabir of rbm says:  “The 
training was very interesting and use-
ful. I learnt a lot. Leon Pretorius did an 
excellent job. He was very interactive 
and gave us clarity on certain issues 
that we didn’t understand. The service 

received from UASA Staff was exceptional.”

penny douglas of rbm says:  “I en-
joyed the Training course very much. I 
would like to thank Leon Pretorius for 
conducting the Training perfectly. I 
now have a good understanding of  the 
most important sections of the Act. We 

were well looked after by the UASA Staff, by Vino Goven-
der especially, who went the extra mile to make us feel as 
comfortable as possible.”

John ward of rbm says: “The Training 
was excellent and I learnt a lot in the 
three days. I would always recommend 
Leon Pretorius conduct any future 
trainings, as he was excellent. I now 
have a good understanding of my role 

as a Shop Steward and also of the essential Sections of the 
LRA.

marius kotze of rbm says:  “I was very 
happy with the Training. I leant a lot 
and I must add that Leon Pretorius was 
brilliant. It’s good to know that UASA is 
armed with good weapons – and that’s 
what we have in Leon. 

Vino Govender, 
Operational 
Assistant, UASA 
Richards Bay.

Back Row: John Ward (RBM), Sipho Ngema (KKS RBCT), Bheki Gumede  
(Coalfields), Sipho Sibiya (Operational Manager Richards Bay).
Middle Row: Themba Mthembu (Lincor Services), Tuba Ntombela (KKS Mondi 
Richards Bay), Marius Kotze’ (RBM), Johnson Ntuli (Lincor Services),  
Innocent Magagula (FOSKOR).
Front Seated: Leon Pretorius (Training Facilitator), Penny Douglas (RBM),  
Mohanlall Mohabir (RBM).

The recent Western Cape Personal Care Annual General 
Meeting was well attended and Chairperson Sandra Deers 
would like to thank those members who put in the effort to 
contribute to the proceedings.

Members gave the branch committee a clear mandate 
as to what they wish them to negotiate for on their behalf at 
the next round of wage negotiations, scheduled for a future 
date this year to determine the 2012 collective agreement.

Personal Care  
Western Cape ready
branch committee mandated  
to negotiate

Rolene Govender became 
the new Operational 
Representative for UASA’s 
Personal Care Sector 
in the in KZN region, 
in April. She joined the 
ranks of UASA in January 
2008 as an Operational 
Assistant and has since 
developed a keen interest 
in Labour Law. 

Rolene enjoys assist-
ing members with their 
queries where these relate 
to their working environ-
ment. However, she has 
a desire to do more for 
UASA’s members, besides 
addressing basic queries 
and processing benefit 
claims.

Says Rolene: “ I would 
like to thank UASA man-
agement for this oppor-
tunity. I shall endeavour 
to change the negative 
impression that people 
have of trade unions and, 
in so doing, recruit more 
members. I am totally 
committed to the UASA 
motto ‘Members First’.

 “We were very excited 
about being a part of the 
Professional Beauty Fair 
once again – an event we 
always look forward to 
every year.”

The Professional 
Beauty Fair took place 
at the Sibiya Casino in 
Durban from the 22 to 
23 May 2011. The event 
focuses on providing all 
professionals within the 
industry access to all that 
is transpiring in their 
sector.  

Rolene says the Fair 
“is a perfect opportunity 
to build your business, 
whether you’re running 
a spa or salon or working 
from home. Professional 
beauty will keep you 
updated as to the latest 
trends and lets you rub 
shoulders with fellow 
professionals.”

welcome 
rolene

In this light, the board 
has taken the view that, as 
far as possible, the-E shares, 
on vesting, should see the 
transfer of an element of 
value. ESOP beneficiaries 
also stand to benefit from 
the ownership of ordinary 
shares transferred at no cost. 
This aspect of the ESOP is 
unaffected by this restruc-
turing transaction.

AngloGold Ashanti 
CEO Mark Cutifani says: 
“We’ve taken a proactive 
stance in partnership with 
Izingwe and our employees, 
to ensure this economic 
empowerment initiative has 
the intended benefit. We be-
lieve this has been achieved 
at a very reasonable cost to 
shareholders, while deliver-
ing benefits for AngloGold 
Ashanti, its employees and 
South Africa as a whole.”

Ms May Hermanus of 
the Wits School of Mining 
Engineering, who chairs the 
Bokamosa ESOP board of 

trustees, speaking also on 
behalf of union nominees 
on the board, says: “The 
absence of value flowing to 
members on vesting dates 
in respect of the E-shares 
was worrying to trustees 
and members of the scheme. 
We, therefore, welcome the 
constructive and creative 
thinking that has gone into 
remedying this problem for 
ESOP members.”

The restructuring pro-
posals are still subject to ap-
proval by other AngloGold 
Ashanti shareholders.

Should these be ap-
proved, the following would 
apply:
 •  All lapsed loan shares 

vested without value will 
be reinstated;

•  The strike (base) price will 
be fixed on R320 per share 
for the Bokamoso  ESOP 
and R330 for Izingwe;

•  The notional interest 
charge will fall away;

•  As previously, 50% of any 
dividends declared will be 
used to reduce the strike 
price;

•  As previously, the remain-
ing 50% will be paid 
directly to participants 
under the empowerment 
transaction;

•  The lifespan of the scheme 
will be prolonged by an 
additional one year, the 
last vesting being in 2014, 
instead of 2013. 

A minimum payout 
on vesting of the E-shares 
has been set at R40 each 
and a maximum payout of 
R70 each per E-Share for 
Izingwe and R90 each for 
members of the Bokamoso 
ESOP (i.e. employees), plus 
the impact of the 50% of 
dividend flow. While the 
floor price provides cer-
tainty to all beneficiaries of 
the empowerment transac-
tions, the creation of a ceil-
ing serves to limit the cost to 
AngloGold Ashanti.

The payout per share 
to participants at vesting 
will therefore be calcu-
lated as follows: Share price 
(maximum R410) minus 
strike price minus 50% of 
divident. 

… from page 8
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This year’s Metal and 
Engineering Industry’s 
Wage Negotiations opened 
with a fanfare, on 4 May, 
with close-on 500 del-
egates participating in the 
preliminary deliberations at 
Turffontein Race Course in 
Johannesburg. 

Six mainstream trade 
unions attended the 
proceedings and formally 
tabled their proposals for 
the industry wage rates and 
conditions of employment, 
while two employer organi-
sations tabled their’s.  The 
trade unions in attendance 
were UASA, Numsa, Soli-
darity, MEWUSA, CEPP-
WAWU and SAEWA; and 
the employer organisations 
NEASA and SEIFSA. Also 
present, was the Registrar 
of Labour Relations Mr 
Johan Crouse.

Workers in attendance 
oozed with energy and 
enthusiasm in anticipation 
of tough debates. In his 
opening address, MEIBC 
President Mr Abram 
Hlakudi urged all parties to 
enter into the negotiations 
with a sense of responsi-
bility. He concluded his 
address, commenting that 
“where there is a will, there 
is a way… and together we 
can do more.”

The second round of wage 
talks took place on 10 and 
11 May with each of the 
parties reinforcing their 
demands. 

Uasa’s proposals
•  An across-the-board 

remuneration increase of 
15% for 2011;

•  Night / afternoon 
shift-allowance increase 
between 15% and 20%; 
from the unions;

•  Revision of periods of 
agreements;

•  Balloting of changes 
to working hours and 
compulsory trade-union 
involvement;

•  Revision of MEIBC 
short-time Clause 7;

•  Permanent appoint-
ment of workers after six 
month’s service;

•  Amendment to trade-
union official leave 
(Clause 46);

•  Increase in family respon-
sibility leave (Clause 42);

•  Medical aid scheme for 
MEIBC industry;

•  Amendment of maternity 
leave policy (Clause 9);

•  House Agreements 
benefits and recognition 
(Clause 1);

•  Closing date for exemp-
tions (Clause 23);

•  Allocation of demarca-
tions;

•  Improvement of sever-
ance pay (Clause 18);

•  Refinement of the Unpaid 
Leave Clause 12;

•  Improvement of standby 
and call-out arrangements 
(Clause 39);

•  Amendments to the 
Injury-on-Duty Clause 
39;

•  Amendment of the defini-
tion reflecting continuous 
employment.

Addressing the parties, 
SEIFSA’s Executive Direc-
tor, David Carson, con-
veyed the employer organi-
sations’ approach to the 
forthcoming negotiations, 
basing it on the principles 
of survival of the industry; 
protection and creation 
of jobs; skills develop-
ment and job creation; 
evaluation of trade-union 
demands on their impact 
on the cost of employment; 
viability of the sector in the 
face of changes to condi-
tions of employments and; 
the protection of employ-
ers’ rights to have access 
to flexible employment 
practices and/or the use of 
labour-brokering arrange-
ments.

employers’ proposals
•  Accumulation of unused 

family responsibility 
leave;

•  Introduction of an 
entry-level wage struc-
ture to stimulate the 
employment of unskilled 
workers;

•  Increase in working 
hours;

•  Regional and depressed 
area dispensation;

•  Defining the “small busi-
ness”;

•  Independent exemption 
route for large employers;

•  Industry grading model;
•  Definition of shifts for 

the purposes of calculat-
ing leave pay and leave 
enhancement pay;

•  Monthly contribution to 
the leave enhancement 
pay scheme;

•  Establishing a Legal Com-
pliance Task Team.

While, at the time of writ-
ing this article, it was still 
early days in the process, 
UASA will keep its mem-
bers abreast of develop-
ments.

précis

afrikaans
Vanjaar se loonsonderhandelinge in die Metaal- en 
Ingenieursbedryf het onder luide geskal in Johan-
nesburg afgeskop. Ongeveer 500 afgevaardigdes het 
die voorlopige onderhandelingsessie op 4 Mei by die 
Turffontein-perderenbaan bygewoon waar ses hoof-
stroom-vakbonde en twee werknemersorganisasies 
aan die verrigtinge deelgeneem het en hul onderskeie 
voorstelle en teenvoorstelle wedersyds aan mekaar 
voorgelê het.  Afgevaardigdes uit die werknemers se 
geledere het opvallend oorgeloop van entoesiasme en 
energie in afwagting op ’n taai onderhandelingstryd.  
Die tweede rondte van die onderhadelings het op 10 
en 11 Mei plaasgevind, waartydens al die partye hul 
eise herbevestig het.

sesotHo
Selemong sena dipuisano tsa meputso ya Indasteri ya 
Metal & Engineering di butswe ka matla, ka baemedi 
ba ka bang 500 ba nkileng karolo dipuisanong tse 
qadisang Turffontein Race Course, Johannesburg ka 
la 4 Motsheanong.  Di-trade yuniono tse tsheletseng 
tse ka sehlohong di bile teng dipuisanong mme di 
ile tsa beha tafoleng ditlhahiso bakeng sa sekepele sa 
lekgetho sa indasteri le dipehelo tsa tshebetso, nakong 
eo  mekgatlo e mebedi ya bahiri e hlahisang tsa yona.  
Basebetsi ba neng ba le moo ba ne ba tletse morolo le 
matla nakong ya nyanyisano tse matla. Dipuisano tsa 
bobedi e ne e le ka meputso mme di nkile sebaka ka 
la 10 le 11 Motsheanong moo e leng hore mekgatlo e 
ileng ya hatella ditabatabelo tsa bona.

ZUlU
Izingxoxo zamaholo zalonyaka zakwa- Metal & 
Engineering Industry zavulwa ngomfutho, ngoba 
zilinganiselwa emakhulwini amahlanu izithunywa 
ezabamba iqhaza  ezingxoxweni eziwumhlahlandlela 
ezazise- Turffontein Race Course, eGoli mhla ka 4 
kuMeyi. Izinyunyana zezisebenzi eziphambili za-
thamela izingxoxo zase zenza iziphakamiso zazo zezil-
inganiso zamaholo emboni nemibandela yokuqashwa 
ngokusemthethweni, kwathi ezinye izinhlangano 
ezimbili zabaqashi zenza ezazo iziphakamiso. Izise-
benzi ezazithamele lezizingxoxo zakhombisa umfutho 
nomdlandla zilindele izimpikiswane ezinzima. Um-
zuliswano wesibili wezingxoxo zamaholo waba mhla 
ka 10 no 11 kuMeyi, womabili amacala egcizelela 
izimfuno zawo 

XHosa
Iingxoxo zemivuzo kushishino lweentsimbi no-
bunjineli (Metal & Engineering) kulo nyaka zi-
vule ngesantya esiphakamileyo. Phantse abameli 
abangama-500 bathatha inxaxheba kwiingxoxo 
ezaziseTurfontein Race Course eRhawutini ngomhla 
we-4 kuMeyi. Imibutho emikhulu emithandathu ya-
basebenzi yayikho kule ngxoxo yokuqala yaye yabeka 
izindululo ezazimalunga nokuphuculwa kweemeko 
zokusebenza nemivuzo ngelithuba imibutho emibini 
yabaqeshi yabeka ezazo. Abaqeshwa ababekho 
babenomdla kakhulu kwezingxoxo ekwakubonakala 
ukuba zizakunika umdla. Umjikelo wesibini wez-
ingxoxo wawungemihla we-10 ne-11 kaMeyi kwaye 
kungekho bani ufuna ukugoba uphondo.

metal and engineering indUstries

UASA’s Divisional Manager (Metal/Specialist Sectors), Johan van Niekerk, speaking 
at the preliminary wage negotiations.

Mr Johan Crouse,  
Registrar of Labour  
Relations.

wage negotiations
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In the previous edition 
of Labour Dynamix, we 
updated UASA members 
on the latest develop-
ments pertaining to the 
Metal Industries Appor-
tionment Fund. In the 
meantime, UASA ventured 
into a roadshow, around 
the country, informing 
members (stakeholders) 
of the surplus distribution 
process and soliciting their 
input in compiling a bank 
of questions and answers 
for submission to the Sur-
plus Committee. 

typical qUestions  
received from members
•  What is the Surplus?
•  What are the special 

contingency reserves and 
what are they needed for?

•  Why is the Surplus Ap-
portionment date 1 April 
2008?

•  Why is the process taking 
so long to conclude?

•  Who are the stakehold-
ers and how are they 
determined?

•  What is the situation 
regarding the MIGPF?

•  What is the situation 
with regards to members 
who transferred from the 
EIPF to the MIPF?

•  What is priority surplus?
•  What is the differ-

ence between paid-up 
members and deferred 
pensioners?

•  What is the situation 
with regards to disability 
members?

•  Who elected the former 
member representatives?

•  How do we register?
•  Should we register for 

each period as a former 
member?

•  What do we do if we have 
multiple ID numbers?

•  Why do we need to 
provide our ID, date of 
birth etc.?

•  Why do we need to send 
the original documents?

•  How will the surplus be 
implemented?

•  When can we expect to 
be paid?

•  How do we object?
•  What will happen if some 

of the employers object 
to the surplus scheme?

•  How much is my surplus?

These questions, as well as 
those received from mem-
bers, will be submitted to 
the Surplus Committee 
with a view to, ultimately, 
presenting members and 
stakeholders with relevant 
answers. For answers to 
the above questions,  
contact Henry van Rooy-
en, UASA’s Co-ordinator 
(Metal & Engineering 
Sector), e-mail  
kzn3@uasa-ops.org.za, 
 tel 031 201 7299.

spread tHe news
If you know of any per-
sons formerly employed in 
the Metal & Engineering 
Industry and who may not 
be aware of the current 
surplus apportionment 
exercise,  please encourage 
them to contact UASA 
Co-ordinator Henry van 
Rooyen, or download the 
applicable application/
registration form  
on MIBFA’s website  
www.mibfa.co.za, or to  
call the Call Centre on  
tel 0861 50 4455.

précis
afrikaans
UASA het ’n landwye bewusmakingveldtog van stapel gestuur om lede van die MIPF- 
en EIPF-fonds bewus te maak van die fonds se huidige surplus-verdelingsproses 
en om hulle te nooi om enige vrae wat in verband met die proses mag ontstaan 
aan UASA se koördineerder, Henry van Rooyen, op te dra vir voorlêgging aan die 
Surplus-komitee, met die oogmerk daarop dat die komitee die nodige antwoorde 
sal verskaf.  Indien jy bewus is van enige persone wat voorheen in die Metaal- en 
Ingenieursbedryf werksaam was en moontlik nie bewus is van die fonds se huidige 
surplustoedeling nie, word jy aangemoedig om dit onder hul aandag te bring en te 
versoek om UASA se koördineerder, Henry van Rooyen, of MIBFA, te kontak (sien 
kontabesonderhede in hoofartikel). 

sesotHo
UASA e ile ya kena dipontshong e tsebisa ditho tsa MIPF le mokgwa wa kabelano 
wa EIPF mme e ile ya di memela ho nehelana ka dipotso tseo di nang le tsona ka 
mokgwa-tsamaiso. Dipotso kaofela di tla fetisetswa ho Surplus Committee ka pono 
ya hore, qetellong , ditho le bakgethatema ba fana ka puo ba tla  fana ka dikarabo tse 
nepaneng.  Ebang o tseba batho ba neng ba hirelwe Metal and Engineering Industry, 
mme ba sa tsebe ka kabelano ya tlhakiso, kakopo ba kgothalletse ho ikamahanya le 
molaodi wa UASA Henry van Rooyen kapa MIBFA (sheba dinthla tsa kamano tse 
sedikadikweng se ka sehlohong).
 
ZUlU
I-UASA yangenela umkhankaso wokuhamba icobelela amalungu e-MIPF ne-EIPF 
inqubo yokusabalalisa imali esele futhi iwamema ukuthi athule noma ngabe yimiphi 
imibuzo angaba nayo mayelana nenqubo. Yonke imibuzo eyatholakala ivela kumalun-
gu, iyothulwa ekomitini lemali esele ngenhloso yokuthi, kuthi ekugcineni amalungu 
nalabo abathintekayo, bahlinzekwe ngezimpendulo ezifanele. Uma ngabe wazi noma 
ngabe yibaphi abantu, ababeqashwe ngokusemthethweni yi-Metal Engineering In-
dustry, okungenzeka bangazi ngomsebenzi wokwabelana ngemali esele njengamanje, 
sicela ubagqugquzele ukuthi baxhumane nomxhumanisi wakwa-UASA, u-Henry van 
Rooyen noma i-MIBFA (bona imininingwane yokuxhumana odabeni olukhulu).

MIPF & EIPF  
surplus apportionment

The UASA contingent.

Shop stewards from UASA’s Johannesburg CBD branch.

The venue at Turffontein.
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By Jacques Hugo

Chief Corporate Office

Last year, UASA ventured 
on the road of understand-
ing the challenges brought 
about by water and water 
security in South Africa. 

From our seminars we 
learnt that water, and its 
quality in particular, play 
an important role in job 
creation and a steady GDP. 
With this knowledge, we 
grappled with the next step 
in our water crusade and 
realised that we needed 
to spend time educating 
our youth about the role 
of water in their lives, espe-
cially the focus required to 
preserve and secure water 
for the future.

Through the good 

offices of Fedusa and the 
Section 77 processes at 
Nedlac, we are currently 
involved in working groups 
where we were recently 
joined by Cosatu to unite 
labour’s position on water 
and the role it plays in the 
lives of workers. (Watch 
this space for the progress 
in this regard.)

To celebrate Youth 
Day 2011, we took the 
crusade a step further and 
embarked on an educa-
tion process amongst 
our youth. Water for our 
Future  soon emerged as 
the theme for the day. We 
approached Rand Water, 
the largest water utility in 
South Africa and supplier 
of quality potable water 
to most of the Gauteng 
region. They were also 

involved in most of our 
water seminars and are a 
strategic partner in our 
endeavour to ensure water 
security – not just for the 
present, but more impor-
tantly for our future. 

Rand Water’s educa-
tional, entertaining and 
interactive Water Wise 
programme fitted in per-
fectly with our intention 
to teach the youth to focus 
in earnest on water and 
its conservation. The day 
kicked off indoors with 
a few formalities and an 
“edutaining” show by an il-
lusionist, but soon moved 
outside for the more 
practical and fun part. The 
pictures tell the story of 
the fun had by everyone 
whilst learning about water 
and water conservation. 

UASA has been in-
volved with the non-racial 
Abraham Kriel Childcare 
in Johannesburg and 
Soweto for the past 12 
years. We had several stun-
ning interventions with 
them during this time, 
but the recent Youth Day 
programme in collabora-
tion with Water Wise was 
the cherry on top with 
the strongest impact thus 
far. We are privileged to 
have them as partners for 
our social involvement 
programme.

My thanks to Rand 
Water and my stunning 
UASA team for arranging 
the day’s activities – we 
may rest assured that we 
have recruited 120 young 
water ambassadors with 
this day!

secUrity sector

At the end of last year, EODT employees from Cape 
Town, Johannesburg, Pretoria and Durban reached-
agreement on their employment issues and penned 
a document intended for Management, listing their 
demands and grievances. UASA brought these to the 
attention of its members within EODT.
Subjects up for discussion include wage issues, legal 
assistance, employment equity, benefits and im-
proved working conditions.

 wage and pay issUes
A demand for a 13th cheque for all employees, across 
the board, was put forward. Minimum wages were set 
at R9 500 for Armed Reaction Officers, R8 500 for a 
Cams Operator and R7 500 for Guards.

For guards based at a US Embassy, a R500 allow-
ance was requested; shift allowances were demanded 
as stipulated by the BCEA, plus transport to work is 
to be provided.

Valid pay queries should be addressed immedi-
ately, as well as bank penalties suffered as a result by 
employees. Pay slips should also reflect the correct 
position of the employee, i.e. Armed Reaction Of-
ficers are not to be referred to as Mobile Patrol or 
Mobile Observation.

benefits
All officers should be covered legally, given the nature 
of their employ, and have access to legal counsel, if 
and when involved in a shooting incident.

A medical aid scheme should be chosen and ap-
pointed with employees receiving a 100% medical aid 
subsidy.

appointment and employment issUes
Letters of employment are to stipulate the correct 
date on which the employee commenced duty. Em-
ployees are also to be provided with copies of their 
letters of employment.

Employees demand that those among them 
trained by the company be issued with training 
certificates.

EODT employees should be allowed to nominate 
their trustees for the Provident Fund and receive 
information and annual statements as to the state of 
the Fund.

Employees wish to be provided with the com-
pany’s Equity Policy and call for the appointment 
of Black clerks at Head Office, since the majority of 
clerks are still White.

They also demanded the duty roster be changed 
to a “six” system, i.e. working three days, three nights 
and three off periods.

All vacant positions within the company should 
be advertised internally and openly, prior to a public 
announcement. Promotions should be made known 
openly and be awarded fairly.

general working conditions
Black employees who work at Head Office should be 
allowed access to any and all toilet facilities available.

All company sites where guards are stationed 
should have proper Guard Rooms with toilets and 
electricity.

All winter equipment provided on site by clients 
and confiscated by the company, is to be returned 
immediately.

At the time of going to press, discussions between 
Management and UASA regarding these demands 
were under way. Feedback will be given as soon as it 
becomes available.

 eodt grievances addressed Our water our future



précis
sesotHo
UASA ke enngwe ya diyuniono tse tharo tse  
tshwereng ditherisano le Chamber of Mines  
affiliates bakeng la Gold and Coal Mining  
Sectors, ka tatellano.Ditherisano tsa selemong se 
na di tla qala ka kgwedi ya Phupu. Bosberaad e ne  
e tshwaretswe Amandelbult, Thabazimbi ka la  
11 le 12 Motsheanong, moo ditherisano tsa  
moputso wa Anglo Platinum di ileng tsa sekasekwa 
ka hloko. Tlhahiso ya Baokamedi ho ya ka  
moralo wa mosebetsi wa kontraka bakeng sa  
ditho ho Anglo Platimum hape di ile tsa  
hlokomedisiswa, moo e leng hore E-Band le ditho 
tsa ofising e kgolo di sa dumellwang. Tswelopele 
efe le efe mabapi le dipuisano lekaleng la dimaene 
di tla hlahiswa dithong tsa rona.  

ZUlU
I-UASA iyinyunyana eyodwa ezinyunyaneni ezin-
thathu ezingaphansi kweNgosi yeziMayini, ezikhu-
lumela imikhakha yokumbiwa kwamalahle negolide 
ngokulandelana. Izingxoxo zalonyaka zizoqala 
ngoJulayi. Kwabanjwa i-Bosberaad  e-Amandelbult, 
Thabazimbi mhla ka 11 no 12 kuMeyi, lapho 
izingxoxo zamaholo ezazilindelekile zakwa-Anglo 
Platinum zadingidwa ngokubanzi. Iziphakamiso 
zabaPhathi mayelana nohlelo lwezinkontileka 
ezintsha/imihlomulo emalungwini e-Anglo Plati-
num zabekwa ngaphansi kweso elibukhali, lapho 
izisebenzi ze-E-Band nezehhovisi elikhulu zinga-
fanelekile khona. Noma ngabe yiyiphi intuthuko 
mayelana nezingxoxo zamaholo emkhakheni 
wezimayini iyobikelwa amalungu ethu.

XHosa
I-UASA ngomnye umbutho wabasebenzi  
kwemithathu ekwingxoxo kwi-Chamber of Mines 
emele ushishino lwemigodi yegolide namalahle 
(Gold and Coal Mining Sectors). Iingxoxo zalo 
nyaka ziqala ngoJulayi. Ingxoxo ezisekhusini  
bezibanjelwe e-Amandelbult eThabazimbi  
ngomhla we-11 nowe-12 kuMeyi apho ezingxoxo 
zizayo zemivuzo ze-Anglo Platinum zashukuxwa 
khona banzi. Izindululo zesigqeba esiphetheyo 
malunga namaqithiqithi alungiselelwe amalungu 
kwi-Anglo Platinum zathathelwa ingqalelo, apho 
abaqeshwa abakwi-E-Band nakundlu-nkulu  
abasayikuwafumana. Zonke izinto ezimalunga 
neengxoxo ngemivuzo kushishino lwemigodi  
ziyakuthunyelwa kumalungu ethu.

Anglo Platinum wage ne-
gotiations were discussed 
in detail. Management’s 
proposals in terms of the 
new contract/incentive 
scheme for members at 
Anglo Platinum also came 
under scrutiny, for which 

E-Band and head office 
staff are not eligible.

Everyone attending 
the Bosberaad agreed 
that it was a success 
and the organisers were 
commended for the fact 
that the various mem-
bers were hosted at one 
agreed-upon venue.
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This extract comes from a 
speech given by Zane Meas 
at the first SAGA (South 
African Guild of Actors) 
meeting in Johannes-
burg on the 23 February 
2009.  Less than two years 
later, SAGA was officially 
launched on 16 August 
2010, marking this as the 
historic day when actors 
decided to stand up for 
their rights and protect 
their industry.  Similar 
meetings were held in Cape 
Town, unifying actors 
across our country.

Our vision states: 
“SAGA aims to be the 
foremost labour union rep-
resenting actors in the film, 
television, stage, commer-
cial and corporate sectors 

in South Africa.  The Guild 
exists to enhance actors’ 
working conditions, com-
pensation and benefits and 
to be a powerful, unified 
voice on behalf of artists’ 
rights.”  

However, we could not 
do this alone as it would 
require great financial 
resources to stand up and 
protect our members.  A 
coalition with UASA came 
as the perfect solution 
to our problems.  This 
agreement was signed in 
June 2010.  Since then, and 
with the backing of the 
UASA legal department, 
SAGA has been able to 
approach MNet to discuss 
an agreement for a current 

television soapie as well as 
start negotiations for future 
standardised contracts.  

The first SAGA AGM 
was held on 4 April 2011 
where the Interim SAGA 
Board was officially elected 
for another term.   Zane 
Meas (Chairperson), Jack 
Devnarain (Vice-Chair), 
Carlynn de Waal-Smit 
(Secretary), Grant Swanby 
(Cape Town representative 
and Vice-Secretary), Hans 
Strydom (Legal Chair), 

Stacy Koma (Vice-Legal) 
and Murray Todd (Trea-
surer) stepped up to the 
challenge in May 2009 and 
continues to work towards 
a stronger Guild.

Jack Devnarain said: 

“Actors are their own prod-
uct, their own service and 
their own brand.  Only we 
can take care of ourselves.  
All of us have at some stage 
or another been exploited.  
SAGA has decided that we 
want to change things, that 
there has been enough talk-

ing and that we need to act.  
Apathy has never solved a 
problem – as long as actors 
are being exploited there is 
a reason for SAGA to exist.”

Imagine a dream com-
ing true and all the people 
standing together.  SAGA 
made this possible for all 
South African actors.

Lynette Govender became 
part of the head office team 
on 11 April 2011 when 
she took up the position of 
Administrator at UASA’s 
head office in Florida, 
Johannesburg, handling 
membership applications 
and telephone enquiries.

Lynette’s background 
is in administration, ac-
counts, sales and PA work, 
so she comes to Head 
Office well prepared for 
the task at hand. Previ-
ously, she worked for 
African Romance (Pty) 
Ltd, a diamond company 
in Sandton, where she 

was responsible for sales. 
Before that, Lynette was 
employed by Unishipping 
in Sandton (head office in 
Paris, France) where she 
took care of Administration 
and Parts. She was already 
an UASA member, so when 
the position at UASA be-
came available, she applied. 
Asked about her expecta-
tions of this particular 
appointment, she says that 
“there’s a lot to learn; there 
are many different divi-
sions in UASA and each 
department has different 
functions. I would like to 
learn about all the different 

divisions and departments 
and climb the corporate 
ladder in the process.”

Lynette and her 

husband Terrence have a 
20-month-old baby girl, 
Tatum Leah, and live in 
Florida, Johannesburg. 

on tHe move

alliance partners

new Head office appointment
new administrator lynette govender embraces union and corporate life

Lynette Govender.

Going from strength to strength
“imagine having a guild representative at your place of work, whether 

that may be in theatre, television or movies”

Hans Strydom.

Zane Meas.

Carlynn de Waal-Smit.

… from page 6
(Bosberaad)

The UASA negotiating team at the Bosberaad.

Jack Devnarain.
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Recruitment awards
mineral sector ftUrs hailed for their recruitment achievements

On 19 April, UASA held a training course for its Full-
Time Union Reps (FTURs) from the various divisions 
within the Mineral Sector. The course, which was held 
at UASA’s head office in Florida, covered envisaged 
changes to the Labour Relations Act and Basic Condi-
tions of the Employment Act, amongst other topics. The 
union also honoured those FTURs who had excelled in 
member recruitment by presenting them with awards.

tHe recrUitment award winners
• Jannie Smith – Gold Sector
• Levy Molefe – Platinum Sector
• Knowledge Sefali – Gold Sector
• P Nel – Gold Sector
• Boyd Smit – Gold Sector
• Louis  Botha – Platinum Sector
• Dave Shorthouse – Platinum Sector
• Marius Swanepoel – Platinum Sector
• Nico Oosthuysen – Platinum Sector
• Phily Masiane – Platinum Sector
• Hennie Duvenhage – Platinum Sector

Photo taken at the training course.

Levy Molefe.

Dave Shorthouse. Boyd Smit. Jannie Smith.

Phil Maseane. Marius Swanepoel.

divisional manager franZ steHring Hands oUt awards to
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retirement / aftrede

Vir die sowat 70 000 benadeelde lede van Transnet se 
Tweede Vastevoordeelfonds (TTVVF) is daar nog nie 
lig aan die einde van die tonnel nie.  Volgens berigte 
in die media, het Transnet se nuwe uitvoerende hoof, 
mnr. Brian Molefe, gesê Transnet sal wel pa staan vir 
die bedrag van R1,9 miljard wat nodig is vir die fonds 
om sy beloftes na  te kom wat verlede jaar aan pensio-
enarisse gemaak is.

Dié pensoenarisse wat in die diens van die  
eertydse SA Spoorweë & Hawens en die SA  
Vervoerdienste was en wat sedert 2002 jaarliks 
verhogings van slegs 2% op hul pensioene ontvang, is 
verlede jaar belowe dat hul verhogings voortaan aan 
inflasie gekoppel sou word. 

Hulle is ook ’n eenmalige bedrag gelykstaande 
aan vyf maande se pensioen belowe, maar hulle moes 
vanjaar hoor dat die tesourie nie die geld het wat no-
dig is om die beloftes na te kom nie. Die tesourie sou 
volgens die aanvankilke plan die geld aan die fonds 
beskikbaar moes stel.

Dit het gevolg op die bemiddeling van ’n spesiale 
parlementêre taakgroep wat ’n R1,9 miljard reddings-
boei in die guns van die gepensioeneerdes beding het.

Volgens berigte het Molefe onlangs gesê dat 
Transnet steeds by sy beloftes sal hou, naamlik die 
genoemde bedrag van R1,9 miljard. Hy kon egter nie 
sê wanneer dit sal gebeur, of waar Transnet die geld 
vandaan sal kry nie, maar hy hoop dat Transnet die 
situasie so gou moontlik sal uitpluis.

Labour Dynamix sal sy lesers op hoogte hou van 
toekomstige verwikkelinge.

transnet pensioenfondsbeloftes – 
nog is het niet

spreading our ec wings
We say welcome to these newly recruited UASA 
members from the Paper and Pulp Industry in  
Uitenhage. They are Mtetheli Xelo on the left and 
Thulani Domkrag on the right. 

Meetings between UASA and its members from 
this sector take place on a frequent basis. Meeting 
venues are often decidedly unconventional and at 
times take place in the open air.

The union is working consistently towards refin-
ing facilities and service delivery for its members in 
this and other industries in the Eastern Cape. 

The shop stewards fea-
tured here attended train-
ing in the picture-pretty 
suburb of Redhouse, just 
outside Port Elizabeth.  
The building that housed 
them is more than a hun-
dred years old and the set-
ting is lush and groomed. 
Those Shop Stewards who 

attended had the opportu-
nity to mingle with their 
peers and colleagues, train 
together and enjoy some 
time away from work and 
their hectic city lives. 

During this training 
course, which focused 
on the first module of 
UASA’s Shop Stewards’ 

Training Programme, 
students were introduced 
to basic issues such as 
branch empowerment, a 
trade union’s constitution, 
member representation, 
health and safety, elemen-
tary grievance procedures 
and such.

We are happy to con-

gratulate Helver Bernardo 
who was pronounced the 
best student with a score 
of 98%.  Helver is a new 
shop steward, recently 
elected by the members 
of Bloukrans Bungi. Well 
done Helver! We wish you 
all the best for your future 
within UASA.

learning pretty

Simphiwe Moris Dyantyi at BC Engineering Port 
Elizabeth
Khawulezile Manyati at Fruit & Veg City Graham-
stown
Xola Zothe – Amathola Forestry in the Hogsback
Sakhumzi Patrick Ralo at Marvics Fresh Produce in 
Grahamstown
Frederick September at Blouwkrans Bungi CC in 
Tsitsikamma
Sizwe Ntisa at Venus Africa Security Port Elizabeth 
Ntsikelelo Evenezer Mayayana – Adel Group Port 
Elizabeth 
Fanele Kalani – Atlantic Supermarket at Port Alfred
Mhleli Eric Homani – Fort Cunynghane at Stutter-
heim
Thenjiwe Caroline Rweqane – Dolphine Coast Nurs-
ing Home in Kenton on Sea
Nozuko Jokana – Kariega Game Reserve in Kenton 
on Sea
Faizel Fataar – Howden Donkin in Port Elizabeth
Nolukhanyo Agreenette Booi – Dolphine Coast 
Nursing Home in Kenton on Sea
Zithulele Justice Rwanqa – Amathola Forestry in the 
Hogsback
Banele David Masoma – Kenton Alarms & Security 
t/a Hi-Tec Security Coastal in Kenton on Sea
Aschwald Romeo Prince – Howden Donkin in Port 
Elizabeth 
Sonwabile Shadrack Dike  - Venus Africa Security in 
Port Elizabeth
Lyndia Andrea Elmine Oosthuizen – Kenton Alarms 
& Security t/a Hi-Tec Security Coastal in Kenton on 
Sea
Mphumzi Enoch Mbende  - Fort Cunynghane at 
Sutterheim
Thandeka Trudy Qinela  - Venus Africa Security in 
Port Elizabeth 
Chalton Mthetheli Pamla  - Venus Africa Security in 
Port Elizabeth 
Helver Barnardo  - Bloukrans Bungi CC in Tsitsikam-
ma.

Xelo (left) and Thulani.
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Denel Aviation recently 
completed its final modi-
fications on the Rooivalk 
helicopter with the aim of 
improving its reliability. 
This helicopter, designed 
and manufactured in South 
Africa, was then ready to be 
received by the Chief of the 
Air Force, Lt Genl Carlo 
Gagiano. The handover 
was the culmination of 25 
years of research, develop-
ment and high technology 
manufacturing. 

This is definitely a 
product of which the Denel 
Aviation employees and the 
South African public can be 
proud. It is locally designed 
and manufactured and is 
now ready for deployment 
by the South African Air 
Force. 

The handover at Denel 
Aviation followed on rigor-
ous testing and evaluation 
programmes. The first 
five helicopters will be 
operational at 16 Squadron, 
Bloemfontein. The remain-
ing six will be completed 
and ready for deployment 
later this year.

The Denel CEO, 
Talib Sadik, said that the 

upgraded Rooivalk Mark 
1 has been tested at the 
Air Force’s Test Flight 
and Development Centre 
(TFDC) since the begin-
ning of November 2010. 
The evaluation included 
day and night flight opera-
tions, target identification 
and tracking, cannon firing 
and the evaluation of secure 
communications modes 
and self-protection features. 

The Rooivalk project 
entered its design phase in 
1984 and had its first flight 
in April 1990. It attracted 
worldwide attention for its 
unique design and capabili-
ties and has been displayed 
at major international air 
shows in England, Dubai, 

Malaysia and Cape Town. 
Denel Aviation was 

responsible for the final 
modifications to improve 
its safety and reliability. 
The accuracy of its weapon 
systems was tested and all 
outstanding flight testing 
completed to enable ap-
plication for a full military 
type certificate at the 
cabinet-agreed deploy-
ment baseline – all of 
which was done by Denel 
Aviation and its employees. 
Denel Aviation will also be 
responsible for the deeper-
level support capabilities to 
sustain flying operations. 
This includes all mainte-
nance, repair and overhaul 
work on the fleet. 

Denel SAAB Aero Struc-
tures may soon be sold to 
Aerosud. When UASA 
questioned the CEO of 
Denel, Talib Sadik, about 
this statement which ap-
peared in a local newspaper, 
his comment was that it 
wasn’t true and that he 
was quoted out of context. 
Does this sound all too 
familiar? UASA studied the 
newspaper statement and 
understood it to indicate 
the following:
The battling Denel entity 
Denel SAAB Aero Struc-
tures could in the near 
future be sold to the private 
company Aerosud. This 
will remove a huge liability 
from Denel as the losses of 
this entity – R246 million 
– contribute to the total 
loss of R328 million within 
Denel. The selling of Denel 
interests is nothing new. 
The German-based Rhein-
metall group bought 51% 
shares in Denel Munitions 

in 2008 whereas Turbome-
ca (an Italian-based com-
pany) bought a 51% share 
in the Denel aircraft engine 
department in 2002. 
Sadik further stated that it 
is probably too early to es-
timate what the impact of a 
“takeover” by Aerosud will 
be.  A merger between DSA 
and Aerosud offers positive 
synergy possibilities as 
both manufacture critical 
aircraft parts for the Airbus 
A400M.
UASA then had a look at 
the Denel Aero Structures 
revised business plan 
interventions, as well as 
the feedback from the 
latest DSA Board meeting. 
The revised business plan 
interventions indicate the 
following:
•  Scale the business to 

A400M
•  Re-initiate contract nego-

tiations with Airbus
•  Complete the outstand-

ing orders from Agusta 

Westland
•  Continue business devel-

opment efforts for work 
that fits A400M capability

•  Explore synergies with 
Denel Aviation

•  Reduce costs and cash 
optimisation.

The Board meeting high-
lights were as follows:
•  Various scenarios for a 

revised business plan were 
considered 

•  The Board mandated 
management to imple-
ment a “Scale to A400M” 
scenario as a basis for a 
revised business plan

•  Not all conditions for a 
potential Aerosud transac-
tion have been met

•  SAAB has transferred its 
20% equity stake in DSA 
to Denel, effective 1 April 
2011 – this means that 
Denel is now the 100% 
shareholder of DSA

Thus, taking all of the above 
in consideration, Denel 
SAAB Aero Structures is 
still far from being sold, not 
to Aerosud or any other pri-
vate company – yet. There 
are just too many indica-
tors pointing to a possible 
merger with Denel Avia-
tion. At the same time, if 
the continued restructuring 
indicates possible retrench-
ments, UASA will definitely 
resist and intervene on 
behalf of all its members.

aviation

Denel Industrial Properties (Denprop) is seen as a 
division that supports the Denel group in achieving 
its targets and objectives by providing a real estate 
management service to the group, which enhances 
the asset value on the Denel balance sheet.

Although Denprop is operational on all Denel 
sites, they do have serious problems of their own. 
Not only are they awaiting the appointment of a 
new General Manager, which forced them to put 
their outsource processes on hold, but they need to 
address specific issues with regard to the Airports 
Company of SA (ACSA), Houwteq and the Phillipi 
site. Negotiations with ACSA will influence the 
future of Denel’s Kempton Park site as concerns 
their long-term strategy.  The disposal of the Phillipi 
site could potentially bring in R300 million, while 
disposing of the facilities at Houwteq could net 
Denprop a further R89 million. 

Still, the possibility of outsourcing the mainte-
nance departments and security may be detrimental 
to at least 51 employees. UASA is monitoring the 
situation and has invited management to discuss vi-
able alternatives, prior to them considering any such 
outsourcing. 

Wage negotiations at Denel, for 2011, are now almost 
completed. Although UASA has agreed and signed 
wage agreements with most of the Denel entities, we 
are still in dispute with some of the others. 

Denel Dynamics management and UASA are 
trying their utmost to avoid a total deadlock. Should 
this situation not be resolved, UASA will enter into 
discussions on the matter and request a mandate 
from its members as to the way forward. UASA has 
already referred a dispute to the CCMA regarding 
the bad faith negotiations that came about with Carl 
Zeiss Optronics. The options from here on out will 
be mandated by our members. 

denel wage  
negotiations

outsourcing threat

Rooivalk ready for service
rooivalk combat support Helicopter handed over to  

the south african air force

wHat makes tHis 
Helicopter so  
special? 
It is a state-of-
the-art aircraft 
with military 
applications. The 
upgraded Mokopa 
anti-armour guided 
missile, developed 
by Denel Dynam-
ics, was tested on 
Rooivalk and the 
missile scored hits 
on targets, both long 
and short range.

New external 
fuel tanks now in-
crease the Rooivalk’s 
self-deployment 
range by 50%. The 
detail design and 
manufacturing of 
the tanks was done 
by Denel SAAB Aero 
Structures. 

The Rooivalk is 
a modern, sophis-
ticated, combat 
support helicopter, 
ready to be used by 
the SANDF in any of 
its envisaged opera-
tions.

For sale – or not
two loyal companions, 
anywhere in the world
Members in the Personal Care and Mining sectors ap-
pear to be keen users of UASA’s Facebook page. We be-
lieve that members in other sectors and industries will 
be equally keen to socialize on our page. Here’s how to 
access it: in Facebook, simply type in the name UASA 
in the Facebook search field and click on the blue UASA 
logo which will appear. Alternatively, you can access it 
directly from UASA’s website www.uasa.org.za  by click-
ing on the Facebook logo. It’s as easy as switching on 
your PC. If you want to stay in touch and socialize with 
your fellow members and colleagues, or if you want to 
receive regular news updates via UASA’s FB page, go 
ahead, access the page and click on the  Like button 
the first time you visit UASA’s page. After that, make a 
point of regularly accessing the page and feel free to post 
messages and comments on the Wall, or start discus-
sions of just about any topic under the sun. What a cool  
way to communicate. More good news is that UASA is 
also on Twitter. Follow us by typing the name UASA the 
Union in Twitter’s search field, 
or by clicking on the Twitter 
link on UASA’s homepage on 
www.uasa.org.za



UASA paid Denel Aviation 
and Denel Aero Structures 
a courtesy visit on Friday 
27 May 2011. It opened 
a window on the daily 
lives of UASA’s members 
there and allowed UASA 
representatives to interact 
and benefit from one-on-
one discussions with its 
members.

An informative 
presentation and a short 
video familiarised the 
visitors with their setting. 
Turbomeca Africa was the 
group’s first stop. Ronel 
James (HR Manager) 
and Trevor McKay (local 
representative) explained 
the benefits TMA offer the 
South African market and 
the long-term employment 
vision they have for their 
employees. 

While visiting several 
Denel Aviation depart-
ments, including the rotor 
wing, composites and 
fixed wing ones, it became 
clear that a high level of 
proficiency and dedication 
is required from Denel 
employees - many of them 
UASA members. There is 
no room for mistakes as 
their profession demands 
perfection.  The visit to 
Denel SAAB Aero Struc-
tures confirmed that the 
same quality awareness, 
drive and professionalism 
motivate its employees. 
They possess a vast knowl-
edge of the job at hand, the 
on-going processes and the 
final product.  

The tour would not 
have been complete 
without meeting the UASA 
members on site. Apart 
from the normal feedback 
session, members were 
given carte blanche to ask 
the UASA representatives 
anything they wanted. 
Their concerns were noted 

and listed to be resolved as 
soon as possible.

At the conclusion of 
proceedings, UASA’s CEO 
thanked the representa-
tives of Denel Aviation, 
SAAB Aero Structures and 
Turbomeca for an inspiring 
display of state-of-the-art 
products that not only 
benefit Denel and its em-
ployees, but South Africa 
as a whole.

It was quite clear that 
UASA’s CEO was extreme-
ly proud of the fact that the 
Union’s members were a 
part of this jaw-dropping 
business. He said: “Al-
though we knew all along 
that Denel was an impor-
tant company in the local 
scheme of things, what we 

saw today confirms that it is 
a state-of-the-art opera-
tion and we are extremely 
proud to be associated with 
this company where we 
represent a unique group 
of members. We trust this 
visit to your business will 
further enhance the already 
healthy relationship that 
currently exists between 
us.”

Denel Aviation, Denel 
SAAB Aero Structures and 
Turbomeca Africa com-
mented that “UASA is very 

much respected within 
Denel – not only as profes-
sionals but for the real 
interest and support they 
show their members – and 
the future of the local busi-
ness industry (specifically 
Denel). UASA Executive 
leaders meeting with their 
members on shop floor 
level – in their own back 
yard so to speak – was in-
spirational to see. We trust 
the UASA/Denel “partner-
ship” will be ongoing and 
longstanding.”

Jaw-dropping visit to denel
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pride and glory

The UASA contingent was led by the union’s  
Chief Executive Officer Koos Bezuidenhout and 
Vice-President Daan Stander, and included  
Divisional Manager Shadrack Motloung, Sector  
Manager Pierre Bezuidenhout, Sector Manager 
(Aerospace) Willie van Eeden; Operational  
Representative Vuyo Ramokala and Francois van 
Oudtshoorn (UASA Labour Dynamix Coordinator). 
The Denel team that played host to the UASA guests 
were Gomo Thomelang (Denel Aviation), Elmarie 
Visser (Denel Aviation), Katz Khan (Aero Struc-
tures), Pieter Erasmus (Denel SAAB), Wickus Visser 
(Denel Aviation) and. 

The visit was coordinated by Denel’s Kenneth 
McPhail – an IR Manager with Denel Aviation, in 
liaison with Gail Keevy – a Marketing and Communi-
cations Officer from Denel SAAB Aero Structures.

UASA’s CEO Koos Bezuidenhout enjoying an 
informal moment with UASA members during 
the on-site visit.

The Denel hosts, from left: Wickus Visser,  
Kenneth McPhail, Gomo Thomelang, Elmarie  
Visser and Pieter Erasmus. 

A number of UASA members pose with the union’s delegation.
An uplifting display of soccer World Cup flags 
sets the tone in the workshop.

The hosts and the union delegation
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denret

Following the integration of T-Systems and ex-Arivia, 
which is a section 197 process, the next integration 
phase is set to take place. This follows on a 12-month 
integration period and concerns itself with Conditions 
of Service. UASA and T-Systems are currently consult-
ing on this issue and UASA is determined a smooth 
integration should take place. UASA, with the input 
of its members, will be there to see to it that as little as 
possible is lost during the integration process. Matters 
up for discussion are:
• Leave
• Long service leave
• Sick leave
• Hospitalization/Trauma leave
• Maternity leave
• Shift allowance
• Traveling allowance

The matter regarding the new toll system in and around 
Gauteng is a further issue of concern that requires 
consultation and discussion. UASA will give feedback 
to members at the earliest time possible. 

The first payments took place in October 2010, 
which included 1 234 Denret transfers and 173 cash 
payments. This was followed with a second payment, 
which took place in March 2011 with these results:
•  407 acceptances were transferred to Denret on 31 

March 2011
•  54 acceptances were transferred on 11 April 2011 

for cash payment
Any further outstanding queries will be addressed 
after the final audit and a second phase will be 
launched within the next couple of months. This will 
be initiated by the Denel Group HR and Transforma-
tion office.

denel medical  
benefit buy-out offer

soUtH african airways 
wage negotiations 2011
Wage negotiations be-
tween SAA management 
and UASA only com-
menced on 21 April 2011. 
The fact that wage in-
creases are supposed to be 
implemented from 1 Janu-
ary of the year in question 
made these negotiations 
a matter of some urgency. 
Under the circumstances, 
UASA will obviously 
demand any wage increases 
be backdated to 1 January 
2011. 
There was a lot of tension 
between SATAWU and 
UASA, prior to these wage 
negotiations. The fact that 
SATAWU told their mem-
bers UASA did not qualify 
as a representative trade 
union for bargaining pur-
poses in terms of the SAA 
Bargaining Forum, was a 
matter of great concern for 
UASA members in general.
Both Labour parties 

forwarded their wage  
demands to SAA in early 
January 2011, but these 
demands solicited no 
response at all from SAA 
Management. As a result, 
it became clear that UASA 
would have to address this 
matter immediately. 
UASA was aware that 
SATAWU had launched 
a R3-million recruitment 
campaign within the 
Aviation industry – pull-
ing out all stops to sign up 
new members. UASA was 

determined to put a stop 
to the malicious rumours 
with regard to its powers 
to negotiate. Meeting with 
SATAWU and Manage-
ment on more than one 
occasion, UASA ensured 
that the facts regarding its 
position as a legal negotia-
tor be known. 
SATAWU questioned this, 
believing they were legally 
the only trade union that 
should be allowed to take 
a seat at the SAA Bargain-
ing Forum. To settle the 

matter once and for all, 
UASA requested a formal 
membership audit from 
SAA Management. This 
proved UASA clearly con-
forms to all stipulations of 
the SAA Bargaining Forum 
Constitution and UASA 
subsequently informed 
both SATAWU and SAA 
Management that UASA 
will be part of the SAA 
wage negotiations. 
SATAWU - perhaps still 
not grasping the facts of 
the matter - then stated 
that UASA would only 
be allowed to participate 
in the wage negotiations 
according to their condi-
tions. This was obviously 
treated with the respect it 
deserves, which is none. 
UASA re-iterated its 
stance, namely that it was 
not taking any instructions 

t-systems,  
integration and tolls Proper planning helps prevent accidents

Every aircraft accident is 
unique and man cannot 
always control the situa-
tion, but proper pre-flight 
briefing can reduce risks. 
Thorough preparation can 
help the pilot and crew 
avoid a possible problem, 
rather than having them 
fly into it blindly and then 
having to cope with an 
emergency.

The airline environ-
ment demands a pre-flight 
briefing, which involves the 
entire crew of the aircraft. 
This briefing covers topics 
such as passenger loads, 
expected weather for take-
off, en-route weather, ex-
pected landing weather and 
various other important 
issues. At the same time, an 
ad-hoc emergency scenario 
should also be discussed. 

In general and before 
a flight, the crew will brief 
each other on take-off 
safety speeds and go 
through an engine fail 
scenario. During cruise 
time, the crew will contact 
the destination airport to 
negotiate a parking bay and 
will advise the company of 
their expected time of ar-
rival (ETA) and any special 
requests (e.g. Passenger Aid 
Unit). 

Before the top of 
decent, the flight crew is 
normally briefed on the 
expected landing condi-
tions, runway in use and 
whether this will be a visual 
or an instrument approach, 
in which case a full plate 
briefing will be conducted, 
including the missed 
approach procedure. The 
radio failure missed ap-
proach procedure will also 
be referred to, as well as the 
case of an engine failing 
during the go-around. 

Airline operations in 
the main agree that every 
approach should be a 
go-around orientated ap-
proach. If approaching in 
marginal weather condi-
tions, it will also be dis-
cussed if another approach 
should be undertaken or 
a diversion to an alternate 
airfield is required. 

In view of the above, 

it becomes clear that the 
relevance of the pre-flight 
briefing is of the utmost 
importance. The mindset 
of all cabin crew becomes 
programmed according 
to the brief. If you need to 
fly from point A to point 
B, or want to execute a 
maneuver whilst already in 
flight, your mindset will be 
prepared to expect a certain 
scenario.  This will help cre-
ate an environment where 
you undertake more prepa-
ration before conducting a 
maneuver.  

If you are a private, 
recreational type pilot 
operating from your farm 
or local airfield over known 
territory and giving flips 
to family and friends, bear 
in mind that the normal 
aircraft pre-flight and 
normal pre-take-off checks 
are simply just not good 
enough. 

Conduct a thorough 
self-briefing to ensure your 
mindset is “right” for what 
you are about to do. This 
has nothing to do with 
pilot skills, but rather with 
programming your mind 
for a specific task. 

Accident statistics 
show that by far the high-
est number of aircraft 
accidents involve per-
fectly serviceable aircraft. 
Therefore, it is imperative 
you plan ahead. Do not 
venture into a situation 
blindly or unprepared and 
then be confronted with 
a problem. If your mind-
set is programmed for a 
specific task, you will have 
pre-planned your maneu-
ver, which will allow you 
to consider the physical 
circumstances, the neces-
sary power availability and 
other important factors 
– all coming together to 
ensure a safe flight.

Flight safety issues, 
why accidents happen, 
crew resource manage-
ment, types of aircraft and 
general aircraft news will be 
addressed in future issues 
of Labour Dynamix.

Willie van Eeden
Manager: Aerospace Sector            

to page 19…
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By Helen Ueckermann

If you are one of those 
people who get all stressed 
up when you have to open 
your monthly envelope 
from the bank, if you are 
out of pocket halfway 
through the month and 
struggle to fulfil your com-
mitments, it may be time 
for some repairs to your 
financials. 

Say goodbye to sleep-
less nights with this one 
initial step to put you on 
the road to financial suc-
cess.

bUdgeting
It is a word we all know, 
but don’t really like all that 
much. It means extra work 
in our already overloaded 
schedules. But give it a 

thought or two. 
To budget means to 

plan. It means you know 
where you are going with 
your money. It means you 
know how much you get in 
and how much you spend.  
Knowing that, you can 
start making a plan to make 
life easier. 

so, How do yoU get 
started?
Get yourself an exercise 
book. On the left hand side 
pages you will note the 
month and the year (for 
instance “June 2011”). Be-
neath that, make two neat 
columns citing your salary 
and any other income you 
receive in the left hand-
column and the amount in 
the right-hand column. Be 
sure to include everything, 
like child maintenance, 
pay-outs from medical 
aids, loans that were paid 
back to you, rental money 
you get in. Add up all the 
amounts. 

On the right hand page, 
make a similar list, jotting 
down your expenses, like 
your home loan payments 
or rent, food, municipal 
bills, any clothing or phar-
macy accounts, spending 

money, policies, transport 
cost, car payments, petrol, 
school fees, amounts that 
you put away every month 
to save, etc. Add up this 
column too.

Compare the amounts. 
The ideal is that your in-
come always exceeds your 
expenses. If it does, start 
saving that extra money for 
your future.

If your expenses are 
more than your income, 
you are in trouble. It means 
you are living above your 
means and that your stress 
levels are getting the better 
of you.

There is a way out of 
your dilemma: spend less 
or earn more. Have a good 
look at your expenses, and 
chances are that there are 
some unnecessary items 
there. Do you really need 
that magazine subscrip-
tion, are you still visiting 
that gym that you pay for 
every month, do you really 
need a clothing account, 
are you overspending with 
your credit card? Don’t be 
afraid to cut down where 
you can.

Still spending more 
than you earn? Try to earn 
some extra money to make 
ends meet until you have 
paid off those accounts and 
other debts you may have.

Budget every month, 
without exception.  It will 
feel like second nature 
in no time, with the big 
bonus that you will feel 
less stressed, because you 
know exactly where you 
stand and what you can do 
about it.

Helen Ueckermann is a  
freelance journalist and exco 
member of the Southern African 
Freelancer’s Association  
www.helenueckermann.co.za

get tHose money  
gremlins Under control!

Help is at Hand
UASA appointed Europ Assistance SA to facilitate emergency medical and rescue services to all their members to ensure 
they always have a helping hand in any emergency. In addition to the medical response assistance, members also have 
access to a full roadside assistance service, as well as help in a legal predicament.

Uasa member’s Have access to:
•  Emergency Medical Line – transport to a hospital in a medical emergency, day and night;
•  Legal Line – protect yourself with 24-hour legal assistance;
•  Auto Line – access to around the clock emergency breakdown and  roadside assistance;
•  Health Line – your personal 24-hour healthcare advisor;
•  Funeral Line - assistance with the transportation of mortal remains and funeral  arrangements.

Just call the Uasa call centre on 0861 008 272, 24-hours a day, 7 days a week, 365 days a year.
Europ Assistance South Africa is a registered Financial Service Provider: FSP5001

Despite the rain and windy conditions, almost 2 000 par-
ticipants graced the show grounds of the ZCBF in Richards 
Bay on the 7th May 2011 to pay tribute to loved ones lost 
to cancer. CANSA celebrates 80 years of existence and the 
Relay for Life is an event that unites cancer survivors and 
the communities who provide support to those affected by 
the disease and contribute to CANSA’s aim of eradicating 
the disease that affects so many lives. The event included 
laps around the track to honour survivors and the Zulu-
land organizing Committee, followed by a candle-lighting 
ceremony and Luminaria Lap.

Special thanks to Penny Douglas (UASA’s Shop Steward 
at Richards Bay Minerals) and her team from the Church 
of Christ in Richards Bay who formed the Green Team and 
were dressed as aliens with their theme titled The Last Fron-
tier. The Church of Christ team took the award for the Best 
Stand and a trophy sponsored by North Coast Riders. 

Thuthukani Special School made the uniforms for 
Penny’s team. 

cansa relay
lifefor

Huldeblyk
koos van schalkwyk
7 Januarie 1933 –  
29 april 2011

Dit is met groot hartseer dat 
ons afskeid neem van ’n geëerde unie-verteenwoor-
diger, Koos van Schalkwyk. Koos is al vir meer as 55 
jaar -  sedert die tagtigerjare toe UASA nog as die 
Underground Officials Union bekendgestaan het - ’n 
voltydse UASA-verteenwoordiger en hy is, sedert sy 
aftrede, ’n ere-pensioenlid van die Unie. 

Koos was ’n bekende persoon in Welkom, waar 
hy vir meer as 50 jaar gewerk het. Hy het lede in die 
Vrystaat, Noord-Wes, Namakwaland en Noord-Kaap-
streke verteenwoordig totdat hy in 1982 afgetree het, 
waarna hy en sy familie na Port-Elizabeth verhuis het.

Hy was ’n stoere kampvegter vir elke unie-lid wat 
hy verteenwoordig en verdedig het in arbeids- en 
hofgedinge. Tweede-beste was nie vir hom aanvaar-
baar nie. Vir Koos - die reguit en uiters beginselvaste 
mens wat hy was - het dit altyd oor die SAAK en 
nie oor persoonlike gevoelens gegaan nie en hy het 
ongekende respek in die bedryf geniet. 

Hy het baie nou saam met gesoute vakbond-
manne gewerk, waaronder UASA se huidige 
Uitvoerende-Bestuurshoof, Koos Bezuidenhout, 
asook Philip Azar en Faan Coetzee.  Hy was lief vir 
houtsneewerk en tuinwerk (het altyd ’n pragtige tuin 
gehad)  en was bekend vir sy gasvryheid.

Koos was ’n diabeet en is na ’n lang siekbed 
oorlede. Hy laat sy eggenote Bets en hul seun Schalk 
agter.

or accepting any condi-
tions from SATAWU and 
that UASA will be engag-
ing SAA Management 
regarding wage nego-
tiations at the Forum – in 
accordance with the terms 
of the Bargaining Forum 
Constitution. 
It was obvious that SAA 
Management then checked 

the Constitution, as all La-
bour parties were allowed 
to participate and wage 
increase negotiations with 
SAA management com-
menced on 21 April 2011. 
In response to Labour’s 
tabled mandate regarding 
a decent wage increase, 
management responded 
as follows and this is how 
matters stand as of 20 May 
2011:

1.  SAA offered a 4,5% basic 
wage increase.

2.  Also a 4,1% increase in 
housing contributions 
– resulting in an average 
R31,88 increase.

3.  Also a 4,1% increase in 
medical fund contri-
butions – resulting in 
an average increase of 
R26.00. The “no go” 
areas for management, at 
this stage, are:

4.  Flexibility increase for 
cabin crew.

5.  All top-up allowances be 
incorporated in the basic 
salary increase.

6.  An increase in annual 
leave to 40 days for all 
staff; SAA would rather 
see the number of an-
nual leave days reduced.

UASA will keep members 
updated on the process 
and final outcome.

… from page 18
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obitUaries

March 2011

BAHR WOG  PENSIONER MEMBER – EX INDEPENDENT
BOSCH WVH  INDEPENDENT
BUTHELEZI CM  HULETT ALUMINIUM - SALARIES
CLAASSEN PJ  CHEMWES MINING
COETZEE DC  ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
CRONJE DJ  PENSIONER MEMBER – EX INDEPENDENT
DHARAMRAJ R  OPTIMUM COLLIERY
DU TOIT JD  INDEPENDENT
GORMAN SGH  PENSIONER MEMBER – EX INDEPENDENT
GOUS GC  WIDOW MEMBER
HATTINGH AJT  ANGLO COAL - GREENSIDE
HAWKSLEY JE  PENSIONER MEMBER – EX HARMONY GM
JANSE VAN RENSBURG MD  INDEPENDENT – EX EASTERN CHROME MINES
JANSEN VAN VUUREN HP  PENSIONER MEMBER – EX INDEPENDENT
JOUBERT JC  PENSIONER MEMBER – EX KLOOF GM
KHOLOMONYANE TP  GEO CLOUD [PTY] LTD
KHUNWANE JM  IMPALA PLATINUM LTD
KLEMP S  INDEPENDENT
KLEYNHANS CH  INDEPENDENT
LANGA MT  AL CLAD INTERIOR SYSTEMS (PTY) LTD
LE ROUX HCJ  IMPALA PLATINUM LTD
LEBEYA SD  D C M LINE BORING CC
LEVINGS SA  PENSIONER MEMBER - WIDOW
MAMUDO E  ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
MARAIS ME  ANGLO PLATINUM - MODIKWA MINE
MDLULI SB  WIZARDS H/STUDIO-EAST/R MALL
MKHIZE ZR  BIDFREIGHT PORT OPERATIONS
MSIBI J  BOKONI PLATINUM MINE(EX LEBOWA EX RICHTRAU)
NEL DCF  PENSIONER MEMBER – EX SASOL CHEMICALS
NIHAL R  FRANKE KITCHEN SYSTEMS (PTY) LTD
NKOSI ZD  USHAKA MARINE WORLD
PELISSIER JC  PENSIONER MEMBER – EX ISCOR
PLATJIE WM  ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
PRETORIUS DS  PENSIONER MEMBER – EX INDEPENDENT
RADEMEYER AC  WIDOW MEMBER
RAS SC  PENSIONER MEMBER - WIDOW
REED BM  WIDOW MEMBER
SCOTT BM  LIFE MEMBER – EX LIBANON GM
SMITH JP  ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
SMITH WP  RRL GRINDROD (PTY) LTD
STRYDOM AS  LIFE MEMBER – EX VAAL REEFS
SWART JN  PENSIONER MEMBER – EX NEW CLYDESDALE
SWIEGERS JH  PENSIONER MEMBER – EX ISCOR
VAN ASWEGEN VM  PENS MEMBER – EX INDEPENDENT
VAN DER MERWE SC  LIFE MEMBER - EX VAAL REEFS
VAN DER MERWE DMJ  LIFE MEMBER – EX INDEPENDENT
VAN HEERDEN GJ  PENSIONER MEMBER – EX INDEPENDENT
VAN JAARSVELD NH  ANGLO PLATINUM - RUSTENBURG PLATINUM MINES

VAN ROOYEN JE  LIFE MEMBER – EX INDEPENDENT
VISSER HJ  PENSIONER MEMBER – EX INDEPENDENT

aPrIL 2011

ADAMS LA PENSIONER MEMBER
BARKHUIZEN SH SETON SOUTH AFRICA (PTY) LTD
BOONZAIER JN SIMMER AND JACK INVESTMENT
CONRADIE FW PENSIONER MEMBER
FOURIE SL WIDOW MEMBER
GOUS JH LIFE MEMBER
HLATSHAWAYO NJ PRETORIA HIGH SCHOOL OLD BOYS CLUB
JACOBS HS ANGLO PLATINUM - RUSTENBURG PLATINUM
JANSEN VAN RENSBURG HJF PENSIONER MEMBER – EX EVANDER GM
KRIEL GJ PENSIONARES SASOL SCHEDULE
LOUW EJ INDEPENDENT
MAKHUBA DS DORMAS (PTY) LTD
MBABA WNF LELALA MANPOWER SERVICES
MHLONGO VM FOSKOR [Pty] Ltd
MOLAMU JM ANGLO PLATINUM - RUSTENBURG PLATINUM
NKOLI SC VEMISANI SECURITY SERVICES
O’NEILL B RICHARD’S BAY MINERALS
ODENDAAL K IMPALA PLATINUM
PATERSON S MIDDELBURG MINE SERVICES
SCHOEMAN TLJ PENSIONER MEMBER
STEYN E LIFE MEMBER – EX KLOOF GM
STUART DJ PENSIONER MEMBER
VAN DER WESTHUIZEN J CM MEMBER 
VAN RENSBURG DT PENSIONER MEMBER
VENTER EM INDEP MEMBER – EX BEATRIX GM
WEIR PM PENSIONER MEMBER

MaY  2011

ANDERSON MO  WIDOW MEMBER
BAASDEN JA  LIFE MEMBER 
BADENHORST AP  INDEPENDENT MEMBER
BANIE I  SOLO STAINLESS STEEL
BENEKE CC  EX VAAL REEFS
BESTER WC  EX BLYVOORUITZICHT GM
BOOTHA BB  EX INDEPENDENT
BOSCH SP  EX INDEPENDENT
BRITS JH  WIDOW
BRONKHORST EA  EX KLOOF GM
COETZEE BSJ  EX HARMONY GM
COUTINHO DA  EX ST HELENA GM
DAHMS CMJ  UASA PENSIONER MEMBER
ELLIOTT JWW  EX INDEPENDENT
GIBSON JL  NETU - RETIRED MEMBER
GRAAF NCE  EX INDEPENDENT
JACKSON AC  ANGLO GOLD ASHANTI LTD - VAAL RIVER
JANSEN VAN RENSBURG J  EX IMPALA
KAST DM  EX GRINAKER
KLOPPER JF  EX INDEPENDENT
KOHL KP  TWP CONSULTING (PTY) LTD 
LABUSCHAGNE FJ  EX INDEPENDENT
LELINGOANA J  FREEGOLD (PTY) LTD
LOUW LW  EX INDEPENDENT
MEADES WNF  EX INDEPENDENT
MEYER EC  WIDOW MEMBER
NELSON GT  EX INDEPENDENT
NIEMAND A  TRANSNET (PTY) LTD 
PHAKATHI J  HALL LONGMORE (PTY) LTD
PRETORIUS JPC  EX PRESIDENT BRAND GM
PRINS EJ  EX INDEPENDENT
RAKOTO GG  ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
RAMHARAK S  SOMTA TOOLS
REINERS JW  ANGLO COAL - GOEDEHOOP COLLIERY
RICE VM  LIFE MEMBER – EX WESTERN DEEP 
RONDGANGER M  HAWKER SIDDELEY TRANSFORMERS
SCHLENTER WG  EX INDEPENDENT
SCHULER FJ  EX INDEPENDENT
SCHULTZ M  EX INDEPENDENT
SCHWAB FA  EX INDEPENDENT
THIEL RV  CM MEMBER 
VAN DER MERWE PP  EX GROOTVLEI GM
VAN JAARSVELD B  INDEPENDENT
VAN STADEN MP  VOLCLAY 
VERNOOY DJ  INDEPENDENT
VILJOEN EM  WIDOW MEMBER
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A large number of our 
readers and members 
have asked us to explain 
how the petrol price is 
determined, as it affects 
their daily lives, budgets 
and travel plans. Also, 
people want to know why 
Sasol-branded fuel is not 
cheaper, delivered as it is 
by a local company pro-
ducing fuel from coal.

Ultimately, the Gov-
ernment regulates the 
petrol price. However, the 
calculations to determine 
the petrol price are done 
by the Central Energy 
Fund on behalf of the De-
partment of Minerals and 
Energy. Any changes to 
the price are implemented 
on the first Wednesday 
of the month. The days 
in between till the next 
first Wednesday are used 
to monitor change and 
collect data – up to three 
working days before the 
price change. Calculations 
and adjustments are then 
made and announced.

A number of elements, 
international and domes-
tic, play a part in determin-
ing the retail price, or what 
you pay at the pump. The 
international element or 
Basic Fuel Price is based 
on what it would cost a 
South African importer 
to buy petrol from an 
international refinery and 
transport the product onto 
South African shores. 

The petrol price in 
South Africa is, therefore, 
directly linked to the price 
of petrol quoted in US dol-
lars at refined petroleum 
export-oriented refining 
centres in the Mediter-
ranean, the Arab Gulf and 
Singapore. This means that 

the domestic price of fuels 
is influenced by interna-
tional crude oil prices, 
international supply and 
demand balances for pe-
troleum products and the 
Rand/US Dollar exchange 
rate.

Added to these inter-
national elements are oth-
ers, such as the freight cost 
to transport the product 
to South Africa, insurance, 
ocean loss allowance, cargo 
dues, coastal storage prices 

and the cost to procure 
financing for the stock. 

The domestic elements 
then come into play and 
these include the cost to 
transport the fuel from 
the various harbours by 
pipeline, road or rail – 
whichever is the most eco-
nomical – to its intended 
domestic depot. The only 
reason why South Africans 
don’t pay the same for fuel 
nationwide is down to 
domestic transport – if you 
live where the most eco-
nomical transport method 
can be used, you’ll benefit 
from a lower fuel price.
Added to the transport 
price are the following:
•  The delivery cost – from 

the depot to the service 
station.

•  The Marketing Margin 
– money paid to the oil 
company whose branded 
pumps deliver the fuel 
to the retail market, for 
marketing activities.

•  The Retail Margin, which 
is fixed by the Depart-
ment of Minerals and 
Energy, based on the cost 
incurred by the service 
station operator in dis-
tributing petrol.

•  The Equalisation Fund 
Levy – used to smooth 
out fluctuations in the 
price of liquid fuels.

•  The Fuel Tax – a tax lev-
ied by Government and 
announced annually.

•  Customs and Excise Levy 

– a duty collected.
•  Road Accident Fund – to 

compensate third party 
victims of road accidents 

•  The State Levy – to cover 
the time delay in the ad-
justment of petrol pump 
prices.

As to the issue of Sasol-
branded fuel, Sasol Syn-
fuels produce about 30% 
of the country’s fuel from 
coal. The rest comes from 
crude oil delivered to local 
refineries, which is then 
transformed into petrol. 
Sasol-produced petrol is 
controlled by the petrol 
retail price as stipulated in 
the Petroleum Products 
Act, which means it cannot 
be sold at a price that is 
different from the regulat-
ed retail price. The petrol 
price regulation means 
that the petrol pump price 
at all service stations in a 
certain area must be the 
same and no discounting is 
allowed. 

profile

UASA’s full-time representative at Anglo 
Platinum’s Khuseleka mine in Rustenburg, 
David Shorthouse, has Mrs Thatcher to 
‘thank’ for his new life in South Africa. 
When she closed down the UK coal mines 
back in the Eighties, he had to find new 
employ. A qualified electrician, David left 
Nottinghamshire for South Africa and after 
a short stint in Standerton, settled in at 
Khuseleka. 

Back in 1995, David became a UASA 
member and says: “Becoming a union man 
is just about one of the first things I did 
once I started working here. Through the 
Union, I’ve been exposed to subjects that 
were completely new to me, issues like 
Human Resources and Labour Law. I’m continually taking courses and, as a result, my 
horizons have been broadened considerably.” 

Not only is he married to an Afrikaans lady (an ex nooi Treurnicht, who does a 
mean Yorkshire pudding), but he’s also had to learn a smattering of Afrikaans and 
mine fanagalo, just to make himself understood around Rustenburg. Currently, David 
is involved with the organisation of Minesafe, a conference due to take place in Johan-
nesburg during August this year, which will gather an international cast of speakers. 

Interested in family history, he’s traced his ancestry back to 1612. As for his own 
family, he’s the proud father of two sons (a student and a graphic designer, respective-
ly) and two stepdaughters, all about the same age. “It’s all worked out well in the end,” 
he says, “if you think I had to come to a new country, a new job, unfamiliar languages, a 
second marriage and life as the local union man.” 

Dingane is a well-seasoned union 
man who is currently employed by 
Evraz Highveld Steel in e’Malahleni 
(Witbank) as a Works Manager. He 
heads up the Production Services 
department, which links him to the 
production plant through the supply of 
machinery. 

He is responsible for all the mobile 
equipment, including rolling stock 
and the movement of raw materials, 
scrap and waste. This position comes 
with other responsibilities as well – he 
has to manage 156 people, ranging from machine operators to artisans maintaining the 
equipment.

He joined the corporation in 1981, starting as an apprentice as a fitter and turner. 
After qualifying, he worked as a turner in the Engineering Services division. After three 
years he took a learnership in operations management. After obtaining his diploma in 
operations management, he was appointed foreman at the Production Services division 
and worked his way up to his current position. Previously, he worked as a Plant Operator 
for Sasol at their operations in Secunda.

How did his involvement with UASA begin? He was a member of the SA Boiler-
makers Society, which in later years amalgamated with NETU and then became part 
of UASA.  For several years he served as an Executive Committee Member of the  SA 
Boilermakers Society. 

He says: “After NETU’s amalgamation with UASA, I decided to remain a member 
of UASA. The reason why I never moved away from UASA is because they still maintain 
the values of the former Boilermakers Society in terms of employee representation. I 
believe UASA is highly professional and has proved that it can function on a high level 
and meet all my expectations, which was not quite the case with NETU.”

Dingane adds: “What I appreciate about the company that I work for, is that they 
invest significantly in employee development and I am grateful to be one of the benefi-
ciaries of that training and development programme.” 

Dingane is a devout Christian, family man and an avid reader and a golfer who is 
mighty proud of his 24-handicap.

david shorthouse 

dingane masango

Pegging the petrol price
who decides how much we pay for petrol?

a number of elements,  
international and domestic, play 
a part in determining the retail 

price, or what you pay at the pump



Labour Dynamix

June 2011 www.uasa.org.za     23

lifestyleLabour Dynamix

Forest Road, Margate, KZN  • PO Box 261, Margate 4275
Tel: +27 039 312-1052  •  Fax: +27 039 317-1870  •  Cell: +27 83 296 2519

Web: www.wheretostay.co.za/marlicht •  www.uasa.org.za  • E-Mail: marlicht@uasa-ops.org.za

Relaxation * Entertainment
Safe & Secure * Close to all amenities
The ideal getaway

letters from readers

* Opinions expressed in readers’ letters are not necessarily those of UASA or Labour Dynamix

worker’s day or employer’s day?
What do the young black men do? The ones who live 
in squatter camps; who have limited cell phone access 
and who certainly cannot access the internet! What 
do they do to find employment in a system heavily 
weighed against them?

I have been trying to assist the young black man 
who works in my garden to find a boilermaker ap-
prenticeship for the last 18 months, but to no avail. 
This has been one of the most frustrating experiences in my 45 years of living! Let me 
describe our experiences: I enrolled him in a four-week introductory boiler-making 
course to give him a head start. One employer actually told me to remove this particular 
certificate from his CV, because the interview panel wanted to see individuals “open” to 
learning, not already “clever” individuals! (Do you believe this?) 

A very well-know company invites him for psychometric tests and interviews. Thereaf-
ter, we never hear from them again. On investigation I am forced to form the opinion that, 
because he is an outsider to that province and hostel accommodation is limited, he was 
not employed. They have still not contacted him!

 I then decided to investigate this “accelerated artisan” development programme. After 
many hours on the internet, I eventually found the website of a well-known training 
authority who provides opportunities for applicant registration. But, alas, I discover that 
it does not actually work. After pressing the “submit” button on a number of occasions, I 
give up. Their website displays no e-mail contact addresses and the telephone numbers do 
not work! Does this programme actually exist?

I study the Sunday papers and I study the local papers and have yet to find an adver-
tisement for apprentice training. It would seem that most of the large companies in South 
Africa advertise on their websites only; and to get access to the vacancy list, one needs to 
register on the career or employment site. This often fails for a variety of technologically 
related reasons. When one is lucky enough to ”get in”, you find only extra-ordinary high 
level and or specialised jobs displayed.

Can someone explain to me why apprentices need driver’s licences? It is surely not an 
inherent requirement for all apprentices? If it is an inherent requirement, could compa-
nies not include the driver’s license training as part of the apprenticeship training? Could 
you not claim discretionary grant funding within the skills levy system to absorb this 
cost? 

I am in the field of HR Training; actually know where to look for employment; but 
have had no success. Quite frankly, I do not believe employers are playing the game and I 
must confess I think HR must take a significant portion of the blame. God help our young 
men and ladies who have just left school!

David Loubser
Risiville, Vereeniging

tHank yoU, cHris
I would like to thank UASA for sending Chris Scheepers to assist in dealings with Rand 
Refinery. Chris has shown himself to be a man of sound knowledge and character who has 
had a major effect since last September when he first came to assist us. Prior to this, HR 
prevaricated and did not conform to their own conditions of employment. Since Chris has 
been here, all that has changed. He has helped me in a personal capacity in my grievance at 
the CCMA when management had changed the conditions concerning the company retire-
ment age. Chris also was able to achieve another success when he represented two of our 
members at the CCMA, last week.

Thank you very much.
Pat Courtney
(Gold sector)

tHank yoU, i feel part of tHe Union
Firstly, I recently joined UASA and have to admit, I was and still is surprised to be notified 
of happenings related to the industry, the economy, global awareness, sms’s to welcome me 
and my family, and today, May 23, receiving a newspaper Labour Dynamix.

I never knew that a union is supposed to be so in touch with their members.  I belonged 
to a well known union before, and for close to two years and high monthly contributions, I 
never had the type of acknowledgement as I do now.

I recently registered my own company called Exclusive Charters and Tours.  The com-
pany is a level 3 BBEEE organisation.  My aim is to provide a low cost travel management 
service to allow companies to save from R50 000 and more on their annual corporate trav-
els.  I believe in doing so, companies may have less of a reason to lay-off personnel.  Besides 
the travel and touring services, we cater for other services e.g. events planning, courier 
services for small parcels up to 500kg @ the lowest per kg per km rates when using our own 
vehicles, pickup and drop-off at OR Tambo International Airport and assistance with visa 
applications and submissions.  With regards to tours, we will visit a potential client in the 
leisure of his/her home or office to discuss his/her tour requirements, provided that the 
client is within a 100km radius from Kempton Park.  Other services include means of help-
ing persons to save with the help of a financial planner.

I am also seeking investors to grow this low risk company, thus creating more jobs.  I 
need to raise a total of R 200 000 to ensure sustainable growth.  If there is any one able to 
assist, please, I would appreciate the help.

My contact detail as follows:
donovanr@exclusivect.co.za or 084 714 8331.  Visit our website:  www.exclusivect.co.za 

Kind regards,
Donovan R. and Family
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We’ll just call him Prof 
Scatterbrain. An intelligent, 
duty-minded, upstanding 
citizen who tries to do the 
right thing, except when he 
doesn’t. Like a fair number 
of highly intelligent people, 
he wasn’t always the most 
focused or practical. Head 
in the clouds you see.

The kind of man who 
would go to the fridge for a 
drink of water, put his keys 
down on the middle shelf 
to grab a bottle of sparkling, 
close the door, enjoy the 
water and then spend the 
next half an hour desper-
ately searching for those 
elusive keys that defy him 
at every opportunity.

It was a frisky – make 
that chilly – winter’s morn-
ing when Prof set out for 
the nearest voting station. 
Normally an early bird, he 
was running just a tad late 
by his own strict standards. 
But vote he was going to 
vote. After all, he was a man 
of principle and a supporter 
of civic duty.

Arriving at the voting 
venue, Prof was dismayed 
to discover that there was 
quite a queue and a fair 
number of cars. Fortunate-
ly, Prof had remembered to 
pack a book to soften the 
wait. After parking his spot-
less, shiny BMW neatly, he 
gathered his book, jacket, 

hanky, glasses and whatever 
else seemed appropriate for 
the long wait.

A bit perplexed that 
everything was taking place 
so…informally… he nev-
ertheless joined the queue 
and lost himself in a book 
of such volume that his 
fellowmen stared, nudged 
and whispered. Well, he as-
sumed it was because of the 
book and continued to read 
and shuffle forward, lost in 
a world of Greek philoso-
phers and soldiers who still 
spoke Latin.

Finally, he was at the 

front of the queue where 
a belligerent, officious-
looking matron of impres-
sive proportions stared 
him down. “Sir,” she said, 
“you ought to be ashamed. 
You come here in your big, 
shiny Bee Em W, you park 
it where everyone can see 
it and then you have the 
cheek to join this queue – a 
soup kitchen queue for free 
soup. Shame on you…” 
Right day, wrong place, 
wrong queue, it would 
appear.

By Toeks Basson
(Rand Collieries)

3 4 1 8

1 8 5 4 3

6 3 2

8 4

6 5 7 9

3 9 5

1 6 9 5

2 9 5 3

3 8 4 1

sUdokU pUZZle no.9 - easy level

Complete the grid so that every row across, every column down and every 3x3 box is filled with the 
 numbers 1 to 9.  That’s all there is to it! No mathematics is involved. The grid has numbers, but nothing has to 

add up to anything else. You solve the puzzle with reasoning and logic. 
For an introduction to Sudoku see  http://en.wikipedia.org/wiki/Sudoku

Crossword and Sudoku puzzles: Supplied by XWord.co.za   Solution on page 26

1 2 3 4 5 6

7 8

9 10 11

12

13 14 15 16

17 18 19

20 21 22 23 24

25 26 27

28

c r o s s w o r d  p U Z Z l e  n o . 9

across
1 With this benefit UASA gives recognition to pregnant women (9,5)
7 Forbid public distribution of (3)
8 Made stronger or more resilient (9)
9 We buy this energy directly from Eskom (11)
14  State of not having a job, of which SA’s is among the highest in the world (12)
17  Value of one currency for the purpose of conversion to another (8,4)
20  UASA offers ten of these bursaries annually to help further your education (5,6)
25 People who purchase goods for personal use (9)
27 Department of Mineral Resources (abbr) (3)
28 Study of customers’ behaviour (6,8)

Down
1  UASA’s pension fund, the Metal Industries Benefit Funds Administrators (5)
2 Silvery-white metal (3)
3 Relating to country life (5)
4 Person addressed (3)
5 Set of moral principles (5)

6 Opposing military force (5)
8 Habitual twitching in the face (3)
10 Upper part of anything (3)
11 Strip of material worn round the collar (3)
12 Thrust with knife (4)
13 Run away from danger (4)
15 National Intelligence Agency (abbr) (3)
16 Up until the present time (3)
18 Open up with sharp instrument (3)
19 Organ of hearing (3)
20 Move or rush angrily (5)
21 Intoxicated with alcohol (5)
22 Abbreviation for the country down under (3)
23 Action of buying and selling goods (5)
24 Walk quickly with determination (5)
26 Have a meal (3)
27 Director (abbr) (3

a scatterbrain,  
a qUeUe and a car

Ek soek na my familie – kan iemand help?
My naam is Lukas Veldman, 
ek is 45 jaar oud en woon 
tans in Welkom.  Ek is ’n 
normale Suid-Afrikaner, ek 
het vyf ouer susters en een 
ouer broer.  Op die oog af 
is ek ’n gewone ou, behalwe 
dat ek albei my ouers in 
’n grusame motorongeluk 
verloor het toe ek net ses 
maande oud was. 

Ek is in Roodepoort 
gebore op 1 November 
1965 as Lukas Daniel Veld-
man.  In die Herfs van 1966, 
om en by Maart/April, het 
ek beide my ouers - mnr. 
Micheal Hendrik Veldman 
en mev. (onbekend) Veld-
man - in ’n motorongeluk 
verloor.  Die ongeluk het in 
die Roodepoort-omgewing 
plaasgevind.  Dit is vir my 
onduidelik of ek en my ouer 
broer in die voertuig was 
tydens die ongeluk.  My 

broer is, Micheal  Hendrik 
Veldman (jr), hy is gebore 
op 23 Julie 1964, ook in die 
Roodepoort-area. 

Na die ongeluk is ek en 
my broer in Bethlehem in 
die Charlotte Theron kin-
derhuis geplaas. Daar het 
ons gebly, skoolgegaan en 
grootgeword. In 1979 is ons 
oorgeplaas na die Vaalrivier 
Skool in Standerton waar ek 
vanaf 1980 tot 1982 aan die 
einde van Standard 8 oorge-
plaas is na die JW Luckhoff 
Hoërskool, Heidelberg, 
waar ek gematrikuleer het 

in 1984. Die personeel van 
die Kinderhuis in Bethle-
hem het my en my broer 
meegedeel dat daar, buiten 
ons twee, nog vyf ouer 
susters was (hulle name en 
ouderdomme is onbekend). 

My broer is toe vanaf 
die JW Luckhoff Hoerskool 
oorgeplaas na die Constan-
cia-seunskool (Kaapstad) 
op 1982/10/1. Hierdie 
instansie het so 6/7 jaar  
gelede toegemaak en die 
huidige personeel kan nie 
vir my se waarheen die lêers 
gestuur is nie.  Hulle kontak 
nr is 021 7945104 / 54.  Ek 
het ook heeltemaal kontak 
met my broer verloor.

My soektoeg na my 
susters en broer het begin 
sedert ek begin werk het 
omdat ek ’n diep verlange 

Solution on page 26 to page 25…
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As a young girl, Tracy Smith was involved in a brutal 
car accident that left her totally blind. In 1990, she 
met her husband-to-be, Tommy, at the SA Lawnbowl-
ing Championships. That same year she started play-
ing lawn bowls for the visually challenged. Tommy, a 
big fan of the game, then coached and prepared her 
for competitions. 

The next step for Tracy was to make the national 
squad and become a Protea (Springbok). In 2003, she 
was chosen to represent South Africa in the Quad-
rangle series against Canada, Israel and Scotland, 
which SA won. Tracy also set her sights on becoming 
the South African visually challenged lawn bowling 
champion and accomplished that goal as well – nine 
times over to be exact.

Her exploits and accomplishments in the game 
have taken her to the Paralympic Games in Kuala 
Lampur,  Malaysia and Australia (Sydney), winning 
numerous titles at both events. In 2009, she partici-
pated in the International Blind Bowlers Champion-
ships in Melbourne, Australia, and won a bronze 
medal and, in May this year, won her most recent 
tournament at the International Paralympics.

Her next target is to win the 2013 International 
Blind World Championship, hosted by England.

In another life, Tracy was a switchboard operator 
for SARS in Johannesburg, working in their Human 
Resources division before retiring from there in 2001. 
Apart from her sporting accomplishments, she’s also 
a home manager and an accomplished singer who has 
completed a country and western DVD, titled Just Me. 

Her husband Tommy is an UASA member and 
works for MMM as a Shift Supervisor at Impala’s 
Shaft One in Rustenburg where the couple has 
settled. He normally accompanies her to tournaments 
and is a lawn bowling Springbok in his own right. He 
doesn’t mind spending a lot of time on her and her 
training and preparation, as he always felt she had the 
potential to do well in the sport. He does, however, 
point out that contrary to popular perception, one 
has to be fit and supple to excel at bowls and men-
tions that Tracy trains up to seven hours a day and 
sets great store in being physically fit so she can be 
mentally tough enough to shine at competition level.

sport

lawnbowl cHamp 
sigHt Unseen

What is diabetes?

When you have diabetes, 
your body is either unable 
to make enough insulin or 
it is unable to correctly use 
the insulin it does make.  
As a result, blood glucose 
cannot move into your cells 
to be changed into energy.

The glucose builds up 
in your bloodstream.  This 
is called hyperglycaemia.  
This blood glucose (sugar) 
is not just sugar from eating 
table sugar, jam or other 
sweet foods.  It comes from 
the breakdown of all foods 

which contain carbohy-
drates.

When blood glucose 
levels are high, it spills 
over into your urine. The 
amount of blood glucose 
in your blood is measured 
in millimols per litre.  The 
normal range is considered 
to be 4-6mmol/l.

dangers of  
Uncontrolled diabetes
High blood glucose over 
a long period of time can 
lead to serious health prob-

lems such as heart attacks 
and strokes, blindness, 
kidney failure, amputations 
and impotence.  It is im-
portant that you have your 
blood glucose tested often 
if you have diabetes.

insUlin is tHe key
When people are told that 
they have diabetes, they are 
often shocked.  Sometimes 
they try to deal with this 
shock by ignoring what 
they have heard.  They 
hope that they will get bet-
ter or that the diabetes will 
just go away.  Sometimes, 
they try special remedies.  
But diabetes won’t just go 
away, although it can be 
treated and controlled.

 
signs and symptoms of 
diabetes
The following are the 
symptoms of diabetes –
• Frequent urination. 
• Unquenchable thirst. 
• Unexplained weight loss. 
• Fatigue.
• Extreme hunger. 
• Blurred vision 
• Sores that heal slowly. 

wHat yoU need to know aboUt low blood glUcose  
People with diabetes taking tablets or insulin to control diabetes may experience an 
insulin reaction or hypoglycaemic attack, commonly called a “hypo”.  This occurs if 
there is too much insulin in the blood stream so that the blood glucose falls too low 
and there is insufficient fuel for the brain to function normally.  Hypoglycaemia only 
occurs in people with diabetes on medication.

There are usually early warning signs of an approaching hypo, such as hunger, ir-
ritability, tiredness, or poor concentration.  If these symptoms are ignored, the person 
may start sweating and shaking and, if untreated, this may progress to a state where the 
person is confused, clumsy, aggressive, uncoordinated and may become quite unable 
to help himself or herself. If not treated, the sufferer may become unconscious or have 
what appears to be a fit.

treating a Hypo
If symptoms are recognized early, a carbohydrate such as a sandwich or fruit can 
avoid the development of a hypo.  Once the hypo has advanced, then eating a simple 
sugar such as a sugary sweet or drink such as a coke (NOT a diet cold drink) should 
increase the blood glucose.

People on insulin or tablets should always carry a form of fast-acting glucose, such 
as sweets.  This should be followed by a more substantial snack such as bread and 
cheese.

If the hypo reaction is not treated quickly, the person may fall into a coma and 
be unable to swallow.  Never force food or drink into the mouth of an unconscious 
person, but rubbing some sugar inside the mouth should bring the patient round.  If 
this fails, it will be necessary to administer a Glucagon injection.

If you take insulin, a family member or friend should know how to give you a 
Glucagon injection.  

avoiding Hypos
A hypo can be very frightening and people with diabetes need to know how to avoid 
them.  The most common causes of hypos are –
• Missing or delaying a meal or snack. 
• Exercising without either eating more carbohydrates or adjusting insulin doses. 
• Too much insulin – possibly taking the wrong dose. 
• Drinking alcohol on an empty stomach.

Become a member of Diabetes South Africa and take back control of your life!

Courtesy: Diabetes South Africa and take back control of your life!

recipe

(makes 2½ litres;  
4 servings)

ingredients
•  600 g baby marrows
•  1 large onion
•  1 litre boiling water
•  2 cubes chicken 

stock
•  1 tblspn cooking oil
•  2 tblspn tomato 

puree
•  125 g cream cheese

metHod
•  Dissolve stock 

cubes in boiling 
water

•  Chop onion into 
small pieces and fry 
in oil until glazy

•  Dice baby marrow 
and add to onions

•  Add stock and boil 
until the baby mar-
rows are soft

•  Add the tomato 
puree and cream 
cheese

•  Liquidize (or mash 
and pour through a 
strainer)

•  Serve hot 

*  Optional: Season 
with pepper for a 
subtle bite

Recipe supplied by 
Mrs A van Biljon, 
Roodepoort

baby  
marrow  
soUp

na die familie koester, verál 
oor Kersfees en verjaardae 
wanneer die emosies hoog 
loop en trane maar vlak 
lê.  Dit is vir my baie sleg 
om so alleen deur die lewe 
te gaan, elke ou soek mos 
maar sy mense.  Soos die ou 
spreekwoord sê, “Bloed is 
dikker as water”.  Ek is tans 
woonagtig in Welkom, en 
enige iemand met inligting 
kan my kontak by tel 083 
781 0005 of 078 277 
2681, of e-pos chrisp@
matjhabeng.co.za, of faks 
na e-pos 0865360491 / 
0866475562

L D Veldman
* Brief verkort

… from page 24
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First of all, make sure 
that you purchase a good 
waterproof bath silicone 
sealant, as it will resist 
mould growth for a long 
time. Cheap products are 
not worth the effort and 
will not last long.

tip: If the sealant round 
an acrylic bath is replaced, 
half-fill the tub with water 
so that the sealant will set 
with weight in the bath 
and, therefore, not pull 
away when you climb in. 
For a shower tray, just put 
something of weight in it 
before doing the job.

Strip away the old 
sealant or grouting with a 
silicone stripper (or light 
screwdriver for grout-
ing), but be careful not to 
scratch the bath or tiles.

Mask off the surfaces 
on both sides of the joint 
with masking tape, as 
working with the silicone 
could be messy. 

Remove the debris 
with a brush and vacuum 
cleaner and clean the sur-
face with methylated spir-
its. This will ensure the 
best possible adhesion. 

Go around the area again 
with dry cloth to make 
sure it is dry and nothing 
of the old silicone sealant 
or grouting remains.

Open the tube of 
silicone sealant and fol-
low the manufacturer’s 
instructions.

Squeeze the tube and 
apply a bead of silicone in 
the direction as illus-
trated.

Dip your finger in wa-
ter mixed with dishwash-
ing liquid and smooth the 
bead with your wet finger 
or a silicone applicator 
(obtainable from a repu-
table hardware store).

Remove the masking 
tape immediately after fin-
ishing the job and remove 
unwanted silicone with a 
cloth dabbed in methy-
lated spirits. 

The silicone will be 
touch-dry within one 
hour and should be fully 
cured after 24 hours.

From the
Handyman

readers are invited to send us topics that they  
would like our handyman to discuss in this column.   

e-mail your suggestions to pr@uasa.org.za, or write 
to labour dynamix, po box 565, florida 1710.

How to replace  
batH sealant

the winners of the PrevioUs “what is the Message” 
coMPetition are:

gert kleinhans (welkoM)
anna Mitton (welkoM)

saloMon scholtz (evander)
frank hasenbroek (aManziMtoti)

vishna reddy (woodview, kzn)

lynette nel (keMPton Park)

each of these lucky winners won a handsome r2 000 for giving the correct  
answer to our competition question “what are the titles of the two booklets 

that Uasa has published in collaboration with henry Morgan and steve  
hoffman?” which are, of course, workwise and school leavers guide.

a total aMoUnt of r12 000  
in cash to be won

QUestion: where did Prof scatterbrain  
accidentally leave his car keys?  

(tiP: look on Page 24 of this issUe of  
laboUr dynaMix.)

"wHat is tHe message?" competition

previoUs competition winners

you may e-mail your 
answer to news@uasa.
org.za or sms the word 
Uasa followed by your 
answer to 32545. 

if you want to fax your 
entry, please send it to 
011 674 4057. 

the closing date for this 
competition is 08 sep-
tember 2011. six lucky 
winners will be drawn 
from all the correct  
entries. Please submit 
only one entry per  
member.

* Problem with mould? Here’s a handy tip for a mould-free environment: 
After your bath, liberally spray a mixture of white vinegar and water on the sealant around 

your bath and leave it to dry. After it dries, wipe off with a dry cloth.

solUtions - n0.9

3 5 9 4 7 1 2 6 8

7 1 2 9 8 6 5 4 3

4 6 8 3 5 2 1 7 9

9 8 7 6 4 5 3 2 1

6 2 5 1 3 8 7 9 4

1 3 4 7 2 9 8 5 6

8 4 1 2 6 7 9 3 5

2 9 6 5 1 3 4 8 7

5 7 3 8 9 4 6 1 2

ACROSS:  
1 Maternity leave, 7 Ban, 8 Toughened, 9 Electricity,  
14 Unemployment, 17 Exchange rate, 20 Study grants, 
25 Consumers, 27 DMR, 28 Market research. 

DOWN:  
1 MIBFA, 2 Tin, 3 Rural, 4 You, 5 Ethic, 6 Enemy, 8 Tic, 
10 Top, 11 Tie, 12 Stab, 13 Flee, 15 NIA, 16 Yet, 18 Cut, 
19 Ear, 20 Storm, 21 Drunk, 22 Aus, 23 Trade, 24 March, 
26 Eat, 27 Dir.



it’s legalLabour Dynamix

June 2011 www.uasa.org.za     27

legal q&as

we answer yoUr legal qUestions

readers are invited to send us their questions regarding employment law by e-mail to pr@uasa.org.za,  
or by mail to the editor, labour dynamix, po box 565, florida 1710.

introdUction
Losing your job is always 
about your personal cir-
cumstances:  you become 
unemployed.  You are 
unable to earn a living, 
you cannot provide for 
those who are dependent 
on you… the list becomes 
endless.  The question that 
you are faced with if you 
are a “former employee” is: 
am I entitled to a remedy if 
I have been dismissed (un-
fairly) and the employer 
has offered more than the 
“maximum”?

case law
This question came before 
the Labour Court (Acting 
Judge Gush) which has tak-
en an appeal to the Labour 
Appeal Court and ended 
up at the Supreme Court 
of Appeals in Bloemfon-
tein in the following cited 
cases:  (see Dr DC Kemp 
trading as Central Med 
(2009) 30 ILJ 2677 (LAC) 
and Rawlins v Kemp trad-
ing as Central Med (2010)  
31 ILJ 2325 (SCA).

facts
The facts of this matter 
were unique in that Dr DC 
Kemp employed one Dr 
Rawlins to run a satellite 
medical practice on his 
behalf.  Both parties are 
medical doctors.  This took 
place as far back as Febru-
ary 1997.  In June 1997, Dr 
Rawlins advised Dr Kemp 
that she was pregnant.  It 
was agreed between the 
parties that Dr Rawlins 
would take two months 
maternity leave, two weeks 
of which would be paid 
and the balance was to be 
unpaid leave. 

Just prior to the com-
mencement of Dr Rawl-
ins’s leave, Dr Kemp sug-
gested to her that she seek 
alternative employment in 
view of the practice being 
in “financial difficulty”.  
Kemp’s version was that 
he wanted to find a more 
junior doctor who would 
be able to run the practice 
on a much lower salary.  
Rawlins viewed this as a 
dismissal and informed 
her husband who then 
called Kemp and there 
were “words exchanged” 

between the latter two.  
Rawlins referred the matter 
to the CCMA as an auto-
matically unfair dismissal 
(in terms of section 187 (i) 
(e) of the Labour Relations 
Act no. 66 of 1995 (as 
amended) (“LRA”) and, 
alternatively, as an unfair 
dismissal.

In terms of the LRA, 
she would be entitled to 
24 months’ salary if the 
dismissal was automatical-
ly “unfair”, or 12 months’ 
salary if she was found to 
have been unfairly dis-
missed.  Within a month 
after the dismissal (March 
1998), upon advice from 
his attorney, Dr Kemp of-
fered to reinstate Rawlins 
alternately to pay her one 
month’s salary in lieu of 
notice and severance pay 
of one week’s salary for 
each completed year of 
service for the period of 
her employment.  The offer 
was repeated a number of 
times, including at concili-
ation, but was summarily 
rejected.

In the meanwhile, 
Rawlins had taken up 
alternate employment, 
commencing September 
1998, at a higher salary 
than that paid to Kemp.  

Her financial loss was 
penned at R40 000 or four 
months’ salary.

In the Labour Court, 
Judge Gush did not find 
that she was dismissed be-
cause of her pregnancy and 
he held her to have been 
unfairly dismissed and 
awarded her 12 months’ 
salary.

appeal
When the matter came 
before the Labour Appeal 

Court, the Court had to 
decide as to whether Dr 
Rawlins should have been 
awarded compensation 
and, if so, whether the 
award was excessive. 

JUdgement
The majority judges dealt 
with the court’s discretion 
in awarding compensation.  
Judges Zondo and Waylay 
found that Dr Rawlins was 
not entitled to any com-
pensation.  Judge Wallis 
differed and found that she 
should only be entitled to 
six months’ compensation.  

section 193:
Section 193 of the Labour 
Relations Act number 66 
of 1995 (as amended) 
goes to the core of what 
the Judges had to decide 
upon:  What is the primary 
or the first type of relief 
that a Labour Court Judge 
or CCMA Commissioner 
must grant a dismissed em-
ployee.  The section com-
pels a judge or arbitrator to 
grant reinstatement.  In the 
present case reinstatement 
was offered but rejected.

The Labour Appeal 
Court held that although 
Dr Rawlins was entitled to 
“right the wrong on her” 
she turned down an offer 
of reinstatement which was 
what section 193 compels 
a judge or an arbitrator 
to award to an unfairly 
dismissed employee.

sca
The Supreme Court of 
Appeals (SCA) held that, 
in view of the 12 years 
that had passed, cases like 
this had to be brought to 
“expeditious finality” and 
that it could not interfere 
with decisions made by 
the LAC and Dr Rawlins 
was not entitled to any 
compensation and no 
evidence was led indicat-
ing why the employment 
relationship could not be 
restored. The gist of the 
SCA’s judgment was that 
reinstatement must always 
be the first form of relief is 
obliged to grant where an 
unfair dismissal takes place 
and since Dr. Rawlins had 
rejected it, she did so at her 
own peril.

pieter steenkamp writes:
I am a manager at a pump manufacturer in the Western Cape. I have not received any 
salary increases for the last three years and I want to refer the matter to the CCMA 
because the staff reporting to me all received increases. Please help.

answer: A dispute concerning salary increases can not be referred to the CCMA as it 
relates to a “mutual interest” dispute. Only “rights” disputes that originate, for example, 
by way of employment contracts, collective agreements, employer policies and by way 
of legislation, may be referred to the CCMA or the relevant Bargaining Council. A 
dispute of interest refers to what employees are interested in but do not have, in other 
words they do not have a right thereto, like a salary increase for example. Employees 
may embark on industrial action in cases if disputes of interest as neither the CCMA 
nor the Bargaining Councils have jurisdiction to entertain those issues.

JabUlani ngcobo writes:
I was suspended after serious charges of sexual harassment surfaced at my workplace. I 
was charged and issued with a final written warning but my employer refused to allow 
me back at work. I have now received a letter stating that I cannot go back to work 
because of my incompatibility and that I have been summarily dismissed. Did the 
employer have any right to dismiss me after I was issued with a final written warning?

answer: The fact that your employer decided to refuse you entry to their premises 
after you were issued with a warning, indicates that you were suspended for a second 
time, without being informed of the reason for suspension and without being afforded 
an opportunity to make representations on why you should not be suspended. Your 
second suspension was, therefore, unfair and you can claim compensation at the 
CCMA or Bargaining Council. The fact that you were not afforded an opportunity to 
respond, or to be called to a hearing on allegations of incompatibility, clearly means 
that your dismissal is at least procedurally unfair and if the employer is unable to prove 
that you are incompatible to be employed, then it will also be a substantively unfair 
dismissal and you will be able to claim a maximum of 12 months salary in compensa-
tion.

mrs “X” writes:
I was sexually harassed by a co-employee, and the harassment has caused me to sustain 
harm in such a way that my marriage ended in divorce. May I sue my employer for 
damages?

answer: The High Court and Supreme Court of Appeal have ruled in cases of sexual 
harassment in the workplace that not only the harasser was liable for the payment of 
damages, but, in addition, the employer who is jointly and severally liable for the pay-
ment of damages on the ground that it was vicariously liable for the delict (the sexual 
harassment) perpetrated by its employee. It was found that the employer will be vicari-
ous liable for victims of sexual misconduct caused by co-employees.  

peter strydom writes: 
Must an employee on a fixed-term contract be given notice of the expiry of the con-
tract?

answer: No. The contract terminates automatically on the day fixed in the contract 
or on the arrival of an event specified in the contract. The Labour Court held that 
an employee does not have a right to a hearing prior to the expiry of the fixed-term 
or limited duration contract. Any communication of the fact of the expiry by the 
employer would, the court held, be a courtesy and not compliance with any prescribed 
procedure.

Is it fruitful to “fight” 
a dismissal dispute?

you are unable 
to earn a living, 

you cannot  
provide for 

those who are 
dependent on 
you… the list 

becomes  
endless
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The ZRC Rowling Club 
in Port Elizabeth recently 
played host to contortion-
ists with sticks, otherwise 
known as snooker players.

UASA’s Operational 
Manager for the area, 
Stephen Rathbone, won 
two of the three trophies 
up for grabs. Way to go 
Stephen – give them stick, 

rUgby

Ruan Venter, a young lock 
and the son of member 
Sandy Venter, became a 
Springbok rugby player 
while still a matric school 
boy. This came about 
after he was invited to 
the Craven Week rugby 
trials as a member of the 
under-18 school team. 

A further thrill and 
milestone was being 
included in the national 
squad that took on 
France, Namibia and 
England – and won all three its matches.

This year, Ruan was once again awarded Springbok 
colours when he made the under-20 World Cup team 
while not yet 19 years old. The team left for Italy on 4 
June and will play Scotland, Ireland and England, respec-
tively, with the final scheduled for 26 June.

Ruan rugby star

The trophy in  
Stephen’s hand is for the 
highest break during the 
competition and the one 
on the table in front of 
him is for the singles title 
(handicap).  

congrats snooker cHamp

snooker
drop the ball, knock them 
down – and forgive us our 
play on words.

ZRC is the acronym 
for Zwartkops Rowing 
Club, which is located in 
Redhouse – a picturesque 
suburb of Port Elizabeth 
– and has about 150 mem-
bers.  The stately clubhouse 
is over a 100 years old and, 
apart from rowing and 
snooker, offers various  
other activities, among 
which fishing and bowls 
– both of which enjoy 
Stephen’s participation. 


