
AurorA Grootvlei workers  
Go unpAid p11

labourdynamix

A great number of workers 
could end up disenfran-
chised if the latest proposed 
amendments to the Labour 

Relations Act (1995) are 
accepted in their present 
form.

“ Drastic changes to the 
amendments are neces-
sary,” says Leon Grobler, 
Chief Operations Officer of 
UASA and Chief Negotia-
tor of Fedusa at Nedlac on 
the amendments.

 UASA, an affiliate of 
Fedusa, believes that the 
proposed amendments have 
not been thought through 
properly and could have 
a very negative impact on 
workers in South Africa,

 “If the amendments are 

accepted in their current 
form we could see history 
repeating itself, albeit with a 
different class of workers, as 
in the 1956 dispensation,” 
says Grobler.

 “In the then so-called 
dualistic system of labour 
relations in South Africa, 
black workers did not fit the 
definition of an employee, 
and were thus unable to 
make use of the provisions 
of the act such as collective 
bargaining and dispute reso-
lution,” he says. 

Grobler says in 2011 the 
proposed insertion of sec-

tion 187A (Limitation on 
the application of Chapter 
VIII) represents a similar 
threat to workers, as it has 
the potential of denying 
approximately 60% of  the 
country’s workers access to 
the CCMA to resolve unfair 
labour practice, restructur-
ing and similar disputes.

 “This would be the case 
if Ms Nelisiwe Oliphant, 
Minister of Labour, should 
decide to fix the application 
threshold at approximately 
R150 000 per annum, 
which is the current thresh-
old in the Basic Conditions 

of Employment Act,” he 
says.

 When the Labour 
Relations Act of 1995 was 
introduced by the then 
Minister of Labour, Tito 
Mboweni, affordability, 
accessibility and simplicity 
of CCMA procedures for 
workers were set as guiding 
principles which applied 
to all workers, irrespective 
their levels of remuneration.

 The proposed amend-
ments are, however, in 
direct opposition to the pre-
amble of the current Labour 
Relations Act which states: 

“to provide simple proce-
dures for the resolution of 
labour dispute through...”, 
says Grobler.

 “We could see these 
principles fall by the way-
side, since workers above 
this threshold will be forced 
to approach an already over-
burdened Labour Court, 
they will be forced to pay 
for lawyers to assist them, 
trade unions will have to 
fork out massive amounts 
of money and disputes will 
take ages to be resolved.

labour amendments slammed
proposed chAnGes to lAbour brokerinG And the lAbour 

relAtions Act mAy hurt thousAnds of workers
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Motorists using Gau-
teng’s freeways will start 
paying toll fees from June 
2001… and the bill will 
be hefty.

Although the South 
African National Road 
Agency (SANraL) has 
not yet determined the 
exact toll fees, some opera-
tors estimate that it can be 
as much as 66 cents per 
kilometer. Motorists who 
travel between Johan-
nesburg and Pretoria may 
- under the assumption of 
66c/km – have to foot a 
bill of more than R1 500 
per month if roundtrips 
are done daily. This adds 
to more than R18 000 per 
year. Similarly, the monthly 
cost between Woodmead 

and Glenvista may be  
R12 000 per year. And 
those travelling less than 
three kilometres between 
Soweto and Sandton may 
well cough up R1 000 per 
year.

SANraL may under 
these assumptions collect 
more than R2 billion per 
year from toll fees. This 
equates to almost 50% of 
the total amount all South 
African households spent 

on computers and related 
equipment in 2009, or 
almost 40% of the amount 
spent on security services.

As more than  

R2 billion of households’ 
disposable income will 
now be diverted from 
mainly retailers to Sanral, it 
will have a negative impact 

on economic growth and 
job creation. Moreover, it 
will increase the transport 
costs of goods and services 
and, as such, put upward 
pressure on consumer price 
inflation. It will thus be a 
double whammy for con-
sumers as they will have 

less to spend on goods and 
services and, when they 
spend, they may find that 
the prices of the goods and 
services also increased as a 
result of toll fees.

Nobody argues the de-
cision to upgrade the free-
ways. After all, South Af-

rican roads are in a dismal 
state and, as such, became 
one of the major causes of 
delays and road accidents. 
Research shows that the 
cost of road accidents to-
talled R581 billion over the 
period between 1996 and 
2006, whilst some 13 000 
people are killed on the 
roads each year. The death 
rate on South African roads 
is six times higher than in 
Europe. There is no ques-
tion that the state of roads 
had to be improved.

However, questions 
asked by road users are 
why they should - by way 
of tolling - pay for the 
improvement of a freeway 
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In a recent interview, 
economist Mike Schüssler 
stated that young people 
are in the majority when 
it comes to being unem-
ployed and that Matricu-
lants stand a 25% chance 
of being jobless once they 
finish school. In fact, they 
may well have to look for 
work for as long as two 
years. The problem appears 
to be that the qualifications 
with which Matriculants 
leave school are not what 
companies in the job 
market are looking for. 
This leaves Matriculants in 
the unenviable position of 
having to settle for less, just 
to land that all-important 
first job.

Mike says statistics in-
dicate that we have around 
four million unemployed 
in South Africa, plus about 
two and a half million 
so-called “discouraged” 
work seekers. About three 
million among these are 
aged between 15 and 25 
and a substantial number 
of these are between 25 
and 35. This means the vast 
majority of jobless people 
in South Africa are under 
the age of 35.

Graduates stand a  
better CHanCe
If Matriculants are in for 
a tough ride, what about 
young graduates? Mike 
feels that graduates stand 

a better chance of land-
ing a job as statistics say 
those who complete their 
degrees only have a 5% 
chance of being jobless. 
Some degrees are in more 
demand than others. For 

example, engineering 
students are going to find 
it easier to land a job than 
someone with a language-
related degree.

Ten years ago the job-
less statistic also stood at 
25% and ten years before 
that it was at 18%, which 
at the time was considered 
scandalous. The problem 
has in fact become bigger 
over time. Young people 
finding it difficult to break 
into the world market is a 
global phenomenon now. 

Where schooling 
comes into it, is with train-
ing. Mike says: “Companies 
have to spend more on 

training to get people to 
a level where they can do 
what is required of them. 
This, I think, is where the 
school system is lacking 
and failing us somewhat.”

adVICe For  
matrICulants
Look for work and look 
again and again. One yes 
is all you need and if you 
can find a way to study 
beyond Matric, do so – it’s 
imperative.  Don’t just 
cry “no money” – rather 
check with the Setas and 
their Future Education and 
Training programmes and 
use their opportunities to 
do a computer, business or 
other training course that 
will give you a qualifica-
tion beyond Matric. With 
such a qualification you 
drastically improve your 
chances of finding employ-
ment. In fact, people with 
after-school or tertiary 
education only have an 
11% chance of being 
unemployed and that’s far 
below the 25% applicable 
to Matriculants.

If you failed Matric, 
go back and rewrite it. 
Unemployment statistics 
for Grade 11 school leavers 
stand at 35%, so it is of 
the utmost importance to 
complete your schooling 
and matriculate if you want 
to stand any chance in the 
job market of today.

you need more thAn mAtric these 
dAys to lAnd A job

Mike Schüssler

touGH tImes For 
matrICulants

XHOSA
Kudliwano-ndlebe lakutsha nje, umhlalutyi wezoqoqosho u-Mike Schussler uchaze 
ukuba abantu abatsha bakwisininzi xa kujongwe abo bangenangqesho kwaye abane-
banga leshumi bakumyinge wama-25% ekungafumanini ingqesho xa begqibezela 
esikolweni. Kuyinyani, bangathatha iminyaka emibini  ukufumana ingqesho.  Abo 
banezidanga basethubeni elingcono ngoba amanani abonisa ukuba abo bagqibezela 
izifundo zabo bakumyinge we-5% sokungafumani ngqesho. Ezinye izidanga zifunwa 
kakhulu kunezinye. Umzekelo, abafundi abenza izifundo zobunjineli basethubeni loku-
wufumana lula umsebenzi kunabo banezidanga ezingqamene nezifundo zeelwimi. 

ZULU
Ekukhulumeni nochwepheshe kwezimali uMike Schüssler uthi abantu abasha yibo 
abaphezulu ngokwamanani kulabo abangenamisebenzi futhu uthi laba abafunda 
umatikuletsheni banezinga elingu 25% lokungatholi umsebenzi uma beqeda isikole. 
Ngokomthetho, kungabathatha iminyaka emibili ukuthi baze bathole umsebenzi. Laba 
abaneziqu zasenyuvesi bona banamathuba amahle okuthola umsebenzi njengoba 
amanani akhombisa ukuthi laba abaneziqu banethuba elingu 5% kuphela lokungatholi 
umsebenzi. Ezinye iziqu zifunwa kakhulu kunezinye, isibonelo, abafundi bezifundo 
zenjiyela bazothola imisebenzi kalula kunalabo bezifundo zezilwimi.
  

préCIs

Not only has UASA’s 
reworked and upgraded in-
ternet website a whole new 
look and feel, but it comes 
with s host of new features, 
including a brand-new job 
section. 

Job seekers can now 
use our website to upload 
their CVs and browse for 

vacancies and interesting 
positions on offer. 

Existing features, such 
as the member benefits 
section, the corporate 
clothing shop and classified 
ads have also undergone 
a makeover to make them 
more user-friendly, which 
should speed things up 

considerably for our web 
regulars. The site is  
interactive, visually 
pleasing and offers  
changing and updated  
visuals to keep you en-
tertained. Be sure to visit 
www.uasa.org.za

uasa websIte

dId you know?

Browse for jobs

UASA your union is now 
also on Facebook and 
ready for a chit-chat and 
some serious socializing. 
Search the name UASA on 
Facebook, look out for the 
blue logo and check us out. 

You can post comments 
and photos on our Wall 
and participate in, or start 
new, topics of discussion. 
Oh, and don't forget to give 
us a thumbs-up - just click 
on the Like button. Also 

share us with your friends 
and comment on our posts. 



ZULU
Imiphumela kamatikuletsheni ibange izinkulumo phakathi kosaziwayo kwezemfundo, 
lokhu kulandela ukunyuka kwezinga lalaba abaphumelele. Kodwa ke, noma  
lemiphumela ibinyusiwe noma cha, amanani wona asasitshela izindaba ezimbi. 
Ngempela, abafundi abaningi kulebanga lakamatikuletsheni abaphumelelanga. Udaba 
olubalulekile kodwa ukuthi, inani labafundi abaqale amabanga aphezulu ngonyaka ka 
2006, beliphansi kakhulu, futhi ke baze baphumelela ngonyaka ka 2010.  
Ngokwamanani, kulabafundi abangu 1 020 734 beku grade 8 ngonyaka ka 2006, u 
52,7% kuphela oqhubeke ngokubhala izivivinyo zaka matikuletsheni ngonyaka ka 
2010… futhi bangu 35,7% kuphela abaphumelele.

XHOSA
Iziphumo zebanga leshumi zonyaka ka-2010 ziphucuke ngohlobo oluphezulu  
kangangokuba oku kudale ukungaxoli kubahlalutyi bezemfundo. Nakubeni kunjalo, 
nokuba bekukho idolo, la manani ayakrokrisa.  Inyani yeyokuba uninzi lwabafundi 
luphanzile kwibanga leshumi. Unqontsonqa ngowokuba lincinci inani labafundi eliqale 
kumabanga aphezulu ngo-2006 kwaye luphumelele ngobuninzi ngo-2010.  Ngok-
wamanani,  kubafundi abangama 1 020 734 ebekwibanga lesithandathu ngo-2006, 
umyinge wabo ongama- 52, 7% babhale uviwo lwebanga leshumi ngo-2010… kwaye 
umyinge wabo ongama-35, 7% luphumelele.

SESOTHO
Diphetho tsa Materiki tsa 2010 di tsositse moferefere hara basekaseki ba tsa thuto, ho 
ya ka keketseho e hodimo ya sekgahla sa ho pasa.  Le ha ho le jwalo, ebang sekgahla 
sa ho pasa se neng se lokisitswe kapa tjhe, manane a ntse a bolela pale e mahlonoko. 
Taba ke hore, karolo e kgolo haholo ya baithuti e feitse Materiki. Tabataba mona, he, 
ke lenane le lenyane la baithuti ba qadileng dikolong tse phahameng ka 2006 mme, 
qetellong, ba pasa Materiki ka 2010. Ho ya ka dipalopalo, ho baithuti ba       1 020 734 
ba neng ba le Kereiting ya 8 ka 2006, ke 52.7%  feela ya bona e ileng ya ngola Materiki 
ka 2010… mme ke 35,7% feela ya bona e ileng ya pasa.
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The matric results of 
2010 caused quite a stir 
amongst educational ana-
lysts, following the sharp 
increase of seven percent-
age points in the pass rate 
to 67,8%. Due to the ex-
amination and standard-
ization processes being 
opaque, the analysts are 
inert to accept the results 
as an improvement.

However, whether 
the pass rate was adjusted 
upward or not, the num-
bers still tell a tragic story. 
A very large portion of 
32,2% failed to pass matric. 
Though very worrying, 
even this number does not 
tell the true story. The real 
issue at hand is the small 
number of learners who 
started grade 1 in 1999 and 
eventually passed grade  
12 in 2010.

The accompanying 
table shows that 40,8% of 
the grade 1 learners went 
on to write matric and that 
27,7% of them passed. 
However, the Department 
of Education admits that 
their collection of statistics 
may not have been up to 
scratch in 1999. It might 

therefore be better to 
analyse the matric results 
in terms of the number 
of learners starting high 
school, namely grade 8.

In 2006, there were  
1 020 734 learners in grade 
8. Some 52,7% of them 
went on to write Matric. 
However, only 35,7% of 
them passed Matric. Thus, 
some 64,3% of those who 
started grade 8 did not pass 
Matric in a government or 

independent school.
Analysts should, there-

fore, be more concerned 
about the 64,3% than the 
increase of seven percent-
age points in the pass rate. 
The question is, what 
happened to these learners 
as the majority of them are 
victims of an educational 
system which, in Govern-
ment’s own words, is not 
up to scratch. True, some 
of them may have dropped 

out of school at the age of 
16 to start a working career. 
Others may have moved to 
other types of education. 
Whatever the reason, we 
do not know, as no research 
is done about this phenom-
enon.

Moreover, with the 
unemployment rate 
amongst the youth being 
84%, the dropouts are 
clearly struggling to find 
work. So what skilling 

systems does Government 
have in place for them? 
The answer is nothing. In 
fact, Government hates to 
allude to these numbers, 
as it points to an education 
system failing learners. 
This attitude is not what is 
needed in a country dearth 

of skills. 
The pledge to Govern-

ment is to do the necessary 
research, acknowledge 
that the problem is much 
bigger and put systems in 
place which will assist the 
youth in passing Matric 
and finding work.

Where have all the learners gone?

analysIs oF learners wHo started sCHool In 1999 and passed matrIC In 2010

Grade Year Number of learners % of grade writing  % of grade passing
   matric in 2010  matric in 2010

1 1999 1 318 932 40.8% 27.6%
2 2000 1 090 765 49.3% 33.4%
3 2001 1 087 675 49.4% 33.5%
4 2002 1 076 107 50.0% 33.9%
5 2003 1 035 707 51.9% 35.2%
6 2004 997 365 53.9% 36.5%
7 2005 972 542 55.3% 37.5%
8 2006 1 020 734 52.7% 35.7%
9 2007 957 450 56.1% 38.1%
10 2008 1 067 527 50.4% 34.1%
11 2009 881 661 61.0% 41.3%
12 2010 642 001*/537 543** 83.7%*/100%** 56.8%*/67.8%**

*Number of learners who wrote exams, but not all subjects
**Number of learners who wrote all subjects

préCIs

There’s nothing like an un-
expected Christmas gift to 
make you jump for joy. On 
Friday 10 December 2010, 
a group of foster children 
in the Mossel Bay area had 
reason to celebrate. That’s 
when the UASA Festiva 
treated 215 children from 
that area to a Christmas 
party held in their honour.

Although these chil-
dren are under the supervi-
sion of the Mossel Bay 
Branch of Child Welfare 
South Africa, there is never 

enough money for excur-
sions or parties to make 
them feel special.

That is why UASA 
decided to entertain them 
with a festive occasion in 
the spirit of Christmas. 
They had more than 
enough mouthwatering 
goodies to eat, loads of fun 
and each child received a 
Christmas gift. 

The well-known singer 
Innes Benadé and his 
musical family entertained 
the children in their own 
inimitable way with songs 
and music. Jumping castles 
were provided so the kids 
could express their excite-
ment and work off some 
energy.

kIds jump For joy



4     www.uasa.org.za February 2011

In FoCus Labour Dynamix

The year 2011 is still lying ahead of us and 
we are all still recovering from the bad 
effects of the recession in 2009. Employ-
ers seem to have adopted an approach of 
lesser but better remunerated employees 
to protect and increase their profits. The 
latter resulted in a lot more job losses in 
2010 and, no doubt, we can look forward 
to a testing year in terms of wage negotia-
tions and the possibility of further job cuts 
in 2011.

While municipal elections will take 
place in May or June of this year, politi-
cians have begun electioneering in all 
earnest. No doubt the huge unemployment 
problem as well as poor service delivery 
will be hot topics of debate in the process 
to win the hearts of South Africans. 

Towards the end of November 2010, 
Mr Ebrahim Patel, Minister of Economic 
Development, revealed South Africa’s 
New Growth Path (NGP). This is the 4th 
national growth plan announced by Gov-
ernment since 1994. The latest plan has set 
an ambitious target of creating five million 
jobs over the next decade, through slashing 
unnecessary red-tape, improving competi-
tion in the economy and stepping up skills 
development in Africa’s biggest economy. 
The plan seems to rely heavily on strategic 
partnerships being formed between the 
South African government and the private 
sector in implementing the program.

In order for South Africa to execute the 
new growth plan successfully, infrastruc-
ture development has been identified as 
the core piece in the creating of jobs across 
South Africa. In this respect, investments 
in energy, transport, communication, water 
and housing will be viewed as a critical fac-
tor in growing the economy. Government 
believes that high levels of public invest-
ment in the aforesaid areas would create 
the required jobs in construction, opera-
tion and maintenance of infrastructure in 
the country.

“This document reflects Government’s 
commitment to prioritizing employment 
creation in all economic policies. It lay out 
strategies to enable South Africa to grow 
in a more equitable and inclusive manner 
in the future, fulfilling the promise of our 
democracy,” Patel was quoted to say when 
he addressed the Parliamentary Portfolio 
Committee about the new growth path.

He continued to say that “The centre-
piece of the new growth path is a massive 
investment in infrastructure and people 
through skills development, together with 
smart government and better coordina-
tion with the private sector and organized 
labour so that we can achieve our national 
goal.”

Government hopes to create 30 000 
more engineers in the country by 2014, 
with an uplifted focus on high school 
maths and science. It also plans to under-
take major changes in university funding 

models in order to achieve this target. In 
addition, it has set a target of creating 50 
000 more artisans by 2014 as part of the 
new growth plan.

The plan calls for measures to be taken 
to make it much easier to import scarce 
skills by streamlining the work permit and 
visa system in the country.

Some critics say the plan fails the test 
to appreciate that the creation of mil-
lions of jobs can only happen through the 
emergence of thousands of employers. If 
the average South African firm employs 50 
workers, at least 88 000 new employers or 
entrepreneurs will be required. The word 
“employer” is mentioned only once and 
the adjective “entrepreneurial” appears 
only five times in this plan. There is not 
one word of encouragement for existing 
or potential future private employers. For 
each employee to be employed, capital is 
required either in the form of equipment, 
an office or a workshop to work in etc. 
No doubt, a huge amount of capital will 
be required in one form or another in the 
country’s GDP to employ the additional 
five-million new workers, but the plan of 
Mr Patel has no answer to this.   

The plan is also hailed as unusual for a 
development plan because its sole objec-
tive is the creation of five-million decent 
jobs by 2020. The plan is however silent on 
addressing a faster economic growth rate, 
for example, which might have a conse-
quence of permitting the rapid employ-
ment of people.

The plan focuses on jobs because 
the “economy has not created sufficient 
employment opportunities for many of 
our people over the past three decades. 
Creating more and better jobs must lie at 
the heart of any strategy to fight poverty, 
reduce inequalities and reduce rural under-
development.” Some 25% of South Africa’s 
job seekers are without work; 40% of its 
work force is unemployed; five and a half 
million taxpayers pay for close-on 14-mil-
lion people to receive social assistance 
in one form or another. No wonder that 
South Africa is one of the most unequal 
societies on earth.  

A plan with no estimates of the amount 
of capital required to employ fresh workers 
and no account of how to raise that capital 
will simply not be successful. 

Despite the criticism for or against 
the NGP, only time will tell who is right 
and who is wrong. Fact remains that this 
country is in a desperate need of interven-
tion which will address issues such as un-
employment and restore service delivery. 
Without such an intervention we seem to 
be on a slippery slope where Government 
will have to progressively dish out more 
and more grants while the tax burden on 
the fortunate few that still have jobs will 
just get heavier and heavier.

Hang in there in 2011. 

koos bezuidenhout

From the
CEO's desk

What follows is a synopsis 
of an article that appeared 
in a Belgian trade union 
magazine, which has been 
reproduced in Labour Dy-
namix in its entirety and 
original language.

At the end of Septem-
ber, Koos Bezuidenhout, 
in his capacity as UASA’s 
CEO and deputy presi-
dent of the Federation of 
Unions of SA and a mem-
ber of the World Diamond 
Council, accompanied 
a  UASA delegation on a 
working visit to the world-
famous diamond sector in 
Antwerp.

The visit resulted 
from a Memorandum of 
Understanding signed 
between UASA and ACT-
Transcom, dating back 
to 2007, and ties into the 
fact that UASA represents 
workers from sectors such 
as the mining, diamond 
and jewellery, metal and 
engineering, manufactur-

ing and transport indus-
tries.

 
meetInG tHe natIonal 
trade unIon  
CommIttee oF aCt 
transCom/dIamant
This meeting gave rise 
to lively discussions and 
a question-and-answer 
session. From the answers, 
it was evident that South 
Africa, like Belgium, had 
not escaped the financial 
crisis and had to deal with 
unemployment and lay-off 
issues.

Although South Africa 
possesses diamond mines, 
there are fewer South 
Africans working in the 
diamond industry than 
in Belgium. The ethics 
regarding the illegal export 
of rough and partly cut 
diamonds were addressed 
and industry benefits 
(pension plans, medical 
aid insurance) in the two 
countries compared.

VIsIt to tHe belGIan 
dIamond Industry
The delegation was 
received at a diamond 
processing plant (Dia-
mantbedrijf AMC), 
operated with high-tech 
equipment, including laser 
technology, to optimise 
the cutting and processing 
of diamonds.

This was followed by 
a visit to the certifica-
tion laboratory of HRD 
Antwerp NV, where the 
CEO explained how 
the control of the 4Cs 
– cut, clarity, colour, 
carat – work. While some 
controls are done by 
computer, there are still 
aspects, such as colour 
determination and clar-
ity, that require human 
expertise.

The value and impor-
tance of an international 
certificate and the acquir-
ing thereof were also 
explained. 

uAsA representAtives visited 
Antwerp’s fAmous diAmond sector

InternatIonal 
unIon CooperatIon
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diploma) of via officiële scholen. Ook wordt er opleiding gegeven in men-senrechten en gezondheidszorg. Ziek-ten, zoals HIV en AIDS vormen im-mers een groot humanitair probleem in Zuid-Afrika. Ondertussen werd wel een opleidingstaks ingevoerd die ie-dere werkgever verplicht om een deel af te staan voor opleiding.  Aansluitend was er een bespreking met de sociale partners gepland. In Zuid Afrika bestaan er ook overleg-organen waar vakbonden in dialoog gaan met de werkgevers. Al zien som-mige werkgevers vakbondsverant-woordelijken liever gaan dan komen. De werkgevers hebben zich georgani-seerd in de Diamond Council waarin ook mensen van de vakbond zitten om zo de sociale dialoog te voeren. Alhoewel de werkuren en het salaris worden vastgelegd door middel van een cao, is er momenteel nog geen akkoord bereikt tussen vakbonden en werkgevers. De slotanalyse was dat werkgevers en werknemers wel andere belangen vertegenwoordigen maar dat een goede samenwerking in ieders belang is. Ondertussen nog een uurtje sightsee-ing met de Antwerp Diamond Sight Seeing bus (erg toepasselijk).Daarna hadden we een afspraak met Marc Van Boxstael, de Chief Officer International Affairs van het Ant-werp World Diamond Center). Daar kwam vooral het Kimberley process aan bod en het verbod op uitvoer van conflictdiamanten. Dit is momenteel een actueel thema, kijk maar naar de uitvoer van diamanten uit Zimbabwe. Een aantal activiteiten van de World Diamond Council werden besproken 

en het belang van de aanwezigheid van werknemersvertegenwoordigers in de WDC werd onderlijnd. Ook de rol van de NGO’s werd onder de loep genomen.
Nog een bezoekje aan onze hoofdstad en de delegatie kon terug huiswaarts keren. 

Het was een zeer waardevol werkbe-zoek waaruit blijkt dat de situatie in Zuid-Afrika in sommige opzichten ver-gelijkbaar is met die van de Antwerp-se diamantnijverheid. Dan hebben we het onder meer over de frequente werkloosheid in de diamantsector. Toch was de Zuid-Afrikaanse dele-gatie optimistisch over de toekomst. Zij ijveren voor de verhoging van de tewerkstelling en hopen op een goede dialoog met de werkgevers. Afrika is het groeicontinent van de toekomst. Als de Belgen nu helpen, houden de Zuid-Afrikanen ook later de deur voor België open. De delegatie voorspelt een comeback van de Zuid-Afrikaanse diamantnijverheid en meer welvaart voor meer mensen.Met deze positieve noot werd het bezoek afgesloten. Onze gasten be-dankten voor de gastvrijheid, van al diegenen die hen hebben toegelaten een inzicht  te krijgen in de activiteiten in de Belgische Diamantnijverheid, en drukten de wens uit voor een blijven-de samenwerking in de toekomst. 

Delegatie UASA, bedrijfsleider Peter De Deyne, Tony Siemons,  
secretaris en Myriam Dillen, ASV

Delegatie UASA, Tony Siemons,  Myriam Dillen en Marc Van Bockstael COIA AWDC

Uitbetaling  
wintervakantiegeld

Alle diamantarbeiders die in 2009 in de diamantsector hebben ge-werkt, hebben recht op vakantie-geld voor de vierde vakantieweek in 2010 (vakantie van maandag 27 december tot en met vrijdag 31 december 2010). 
Deze vergoeding zal worden uitbe-taald op 9 december 2010. Voor de berekening gelieve het rekeninguit-treksel te raadplegen dat u door de Rijksverlofkas voor de Diamant-nijverheid werd toegestuurd begin juni 2010. 

Diegenen die op 16 december 2010 nog geen vergoeding zouden ont-vangen hebben dienen dan contact op te nemen ofwel met het secreta-riaat ACV-Diamant – Lange Heren-talsestraat 78 2018 Antwerpen tel. 02/549.11.07 of rechtstreeks met de Rijksverlofkas voor de Diamant-nijverheid - Hoveniersstraat 22 te 2018 Antwerpen. 
Adreswijzigingen moeten te al-len tijde doorgegeven worden aan bovengenoemde instelling.

I n t e r n a t i o n a l e 
V a k b o n d s s a m e n -

w e r k i n g

D i a m a n t

ACV-Transcom Diamant ontvangt een delegatie 
van de Zuid-Afrikaanse vakbond UASA

Van 27 september tot 1 oktober ll. brachten Koos Bezui-
denhout (ceo van UASA, deputy President van de Fe-
deration of Unions of S.A. én lid van de World Diamond 
Council), Daniel Stander (1e Vice President van de UASA), 
Shadrack Motloung (Divisional Manager van de UASA) en 
Dudley Scott (lid van het UASA National Diamond Commit-
tee) een werkbezoek aan de diamantsector in Antwerpen. 
Dit bezoek kadert in het Memorandum of Understanding 
dat in 2007, bij het honderdjarig bestaan van ACV-Diamant, 
werd afgesloten tussen UASA en ACV-Transcom. UASA 
vertegenwoordigt werknemers uit verschillende sectoren 
waaronder diamant, metaal, productie, transport, mijnen 
en de technische industrie.

De eerste afspraak was een ontmoeting met het Natio-
naal Vakbondscomité van ACV-Transcom/Diamant. 
Een geanimeerde  avond waarop onze militanten vragen 
konden stellen aan de UASA-gasten en omgekeerd. Uit de 
antwoorden bleek dat Zuid-Afrika ook niet van de financiële 
crisis gespaard bleef. Net als in België zochten sommige 
werkgevers naar alternatieven, zoals tijdelijke werkloos-
heid. Toch gingen er vele bedrijven failliet met ontslagen als 
gevolg. Alhoewel Zuid-Afrika eigen diamantmijnen bezit, 
werken er in verhouding tot België veel minder Zuid-Afri-
kanen in de diamantindustrie. Hoewel een wet werd uitge-
werkt die stelt dat geen ruwe diamanten mogen uitgevoerd 
worden, lappen veel werkgevers de afgesproken regels 
aan hun laars of omzeilen ze de regeringsbesluiten. Ruwe 
diamanten worden deels geslepen en worden daarna uit-
gevoerd naar India of naar de goedkopere buurlanden zoals 
Botswana, waar je van één Zuid-Afrikaans dagsalaris, vier 
Botswaanse arbeiders kan laten werken. Ook het sociaal 
zekerheidsysteem kwam aan bod. In Zuid-Afrika bestaat 
er ook een pensioenfonds, ziekteverzekering en werkloos-
heidsuitkering. Officieel is het zo dat zowel werknemers als 
werkgevers bijdagen tot het pensioenfonds. De ziekteverze-
kering en de werkloosheidsuitkering is dan weer voor 100% 
de verantwoordelijkheid van de werkgever.  

 

Bezoek aan de Belgische diamantnijverheid.
De delegatie werd ontvangen in het Diamantbedrijf AMC 
door de Factory Manager, Peter De Deyne. In deze fa-
briek wordt met hoogtechnologische apparatuur gewerkt. 
Computerprogramma’s bepalen de optimalisatie van de te 
bewerken diamant. Verschillende lasertoepassingen ver-
snellen aanzienlijk de verwerkingstijd. Vervolgens werden 
de verschillende stappen van de afwerking doorlopen. 
Aansluitend werd een bezoek gebracht aan het certifica-
ten labo van HRD Antwerp nv. Hier werd door ceo Georges 
Brys uitgelegd hoe de controles van de 4 C’s (cut, clarity, 
color, carat) gebeuren. Elke stap wordt meermaals gecon-
troleerd door verschillende experts, onafhankelijk van el-
kaar. Sommige controles gebeuren met de computer maar 
er zijn nog altijd aspecten, zoals het bepalen van de kleur 
(de visualiteit, het kleurkijken) die niet via een computerin-
put kunnen vastgesteld worden. Ook werd de waarde en 
het internationaal belang van een certificaat onderstreept 
en de verwerking ervan toegelicht. 
Vervolgens bezochten we het VDAB-opleidingscentrum 
voor de diamant in Herentals, waar de verschillende 
mogelijkheden tot opleiding en bijscholing in het centrum 
werden uiteengezet door de instructeurs.
Een bezoek aan het WTOCD (Wetenschappelijk en Tech-
nisch Onderzoekscentrum voor de Diamant) in Lier mocht 
zeker niet ontbreken op het programma. De voorzitter en 
directeur verwelkomden de delegatie en informeerden 
hen over het unieke karakter van dit onderzoekscentrum. 
De nieuwste technologieën werden voorgesteld en het be-
lang van het blijvend zoeken naar innoverende technieken 
en wetenschappelijke ontwikkelingen werd benadrukt. 

De Fondsen Diamant, het sociaal overleg en de interna-
tionale prioriteiten.
Een bezoek aan de Fondsen stond eveneens op het pro-
gramma (Rijksverlofkas voor de diamantnijverheid, Fonds 
voor de Diamantnijverheid en Intern compensatiefonds 
voor de diamantsector). De werking werd uitgelegd door 
de respectievelijke voorzitters.  In tegenstelling tot Zuid-
Afrika zijn de meeste opleidingen in België ten laste van 
het Fonds voor Diamantnijverheid. In Zuid-Afrika bestaan 
er opleidingsmogelijkheden, maar die zijn meestal zeer 
duur. Je kan opleidingen volgen in de fabriek (zonder 

Delegatie UASA en Transcom Diamant samen met Georges Brys CEO NV HRD Antwerp en Annick Gijsemans Lab Manager NV HRD Antwerp
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In FoCusLabour Dynamix

It was an historic day 
indeed when negotiations 
culminated in Goldfields 
employees gaining a 26% 
share of the mining giant. 
UASA believes that the 
ESOP scheme, which led 
to these results and took 
months of serious input 
and negotiations, will 
establish the benchmark 
against which all future 

empowerment schemes 
will be measured.  

The only difference 
between an ordinary 
Goldfields shareholder and 
an UASA member, who 
now owns shares in the 
company, is the stipulation 
that the union member’s 
shares will remain in a trust 
for fifteen years before 
it may be sold. This is in 
accordance with a require-
ment set by the Depart-
ment of Mineral Resources, 

as they see this measure 
as a means of preserving 
wealth – “once empowered, 
always empowered”.  In the 
meantime, members will 
be entitled to dividends. 

In the unfortunate 
event that a member 
should pass away before 
the 15-year period has 
come to pass, the shares 
would go to his/her estate 

for the dependents to sell 
or keep after the 15-year 
period has come and gone.

The outcome of these 
wealth-sharing negotia-
tions is seen as a win-win 
situation for all concerned 
– the employer, UASA, 
NUM and Solidarity. 
Pictured here at the official 
signing of the document is 
Frik van Straaten, on the 
right, who will be one of 
the trustees of the Gold-
fields Thusano Share Trust.

Employees  
share in the wealth

ZULU
Kube ilanga lokugubha umlando ngesikhathi izingx-
ongxo eGoldfields zenza ukuthi abasebenzi bazit-
holele u 26% wamashezi kulelizimu lezimayini. iUA-
SA ikholwa ukuthi lombutho wakwa ESOP okhokele 
kulemiphumela futhi othathe izinyanga zezingxongxo, 
uzokhokhela kweminye imibutho efana nawo lo, la-
pho abasebenzi bazoba ingxenye yokunikwa amandla 
izinkampani. Into eyodwa ehlukile phakathi kwe-
lungu lakwa Goldfields nelakwa UASA elinamashezi 
kulenkampani ukuthi, amalungu eyuniyoni kufanele 
alondoloze amashezi awo iminyaka engu 15 phambi 
kokuthi akwazi ukuthengiswa. 

XHOSA
Ibiyimini engasoze ilibaleke kwimbhali xa uthetha-
thethwano lufikelele kwinto yokuba abasebenzi base-
Goldfields bafumane izabelo ezikumyinge we-26% 
kulo mgodi. I-UASA ikholelwa kwinto yokuba le 
nkqubo ye-ESOP, ekhokelele kwezi ziphumo neengx-
oxo ezithathe iinyanga, yiyo eyakuba ngumlinganiselo 
kwinkqubo zophuhliso kwixa elizayo. Umahluko 
okhoyo phakathi komnini-zabelo wase-Goldfields 
kwakunye nelungu le-UASA elingumnini-zabelo kun-
goku nje kwinkampani, yinto yokuba izabelo zelungu 
lomfela-ndawonye  zakuhlala elugcinweni iminyaka 
eli-15 phambi kokuba zithengiswe. 

SESOTHO
Ebile letsatsi la nalane ruri ha dipuisano di qetella 
moo basebetsi ba Goldfields ba unang seabo sa 26% 
sa senatla sa maene. UASA e dumela hore sekema sa 
ESOP, e leng sona se tlisitseng diphetho tsena mme 
sa nka dikgwedi se kentse letsoho dipuisanong, se 
tla thea tekanyo eo ka yona dikema tsa ho matlafatsa 
basebetsi di tlang ho lekanngwa ka yona. Phapang fee-
la pakeng tsa raseabo ya tlwaelehileng wa Goldfields 
le setho sa UASA, se seng se ena le diabo khampan-
ing, ke pehelo e reng diabo tsa setho sa yuniono di tla 
dula di le ho therasete ka dilemo tse leshome le metso 
e mehlano pele di ka rekiswa.

préCIs

Pictured here is a group of Swedish and South African union representatives from UASA and Fedusa, who geared up to 
visit the Goldfields South Deep mine. Arranged by UASA, the visit impressed our visiting Swedish counterparts from 
a sister federation named the Swedish Confederation of Professional Employees (TCO). The mine offered the group 
refreshments to firm their resolve before taking them on an underground tour of discovery.

swedes and south africans visit local mine

Back: Johan Botha (co-ordinator), Dennis George (FEDUSA), Frik van Straten (UASA) and Leon Grobler 
(UASA). Front: Lars Nyman (Sweden), Anton de Leeuw (UASA FTUR), Lars Lauren (Sweden) and  
Krister Janse van Rensburg (FEDUSA).

The group spent time 
at the training centre for 
the diamond VDAB in 
Herentals, where instruc-
tors explained the training/
retraining opportunities 
available at the centre.

At the Diamant Re-
search Centre in Lier, the 
group enjoyed a presenta-
tion of the latest techno-
logical advances in the 
industry.

tHe dIamond Funds 
A visit to the Diamond 
Funds followed. These 
comprise the Rijksverlof-
kas, Diamond Industry 
Fund and the Internal 
Compensation Fund, 
which were explained by 
the various chairpersons.

In contrast to South 
Africa, most courses in 
Belgium are sponsored 
by the Diamond Industry 
Fund. There are training 
opportunities in South 
Africa, but they are usually 
very expensive.

InternatIonal aFFaIrs 
and ConFlICt dIamonds
The delegates met with 
Marc Boxtael, CEO of 
International Affairs at the 
Antwerp World Diamond 
Centre, where the Kimber-
ley Process came up, as well 
as the ban on the export of 
conflict diamonds (from 
Zimbabwe for example). 

Some activities of the 
World Diamond Council 
were highlighted and the 
importance of employee 
representatives at the WDC 
underlined. The role of 
NGOs was examined.

It was a very useful 
visit, which demonstrated 
that the situation in South 
Africa was in some re-
spects, similar to that of the 
Antwerp diamond industry. 
The prevailing unemploy-
ment in the diamond sector 
was on everyone’s mind.  

Even so, the South Af-
rican delegation was opti-
mistic about the future and 
predicted a comeback for 
the South African diamond 
industry and more prosper-
ity for more people.

On this positive note, 
the visit ended. The del-
egation thanked everyone 
for their hospitality and 
expressed a desire for 
continued cooperation in 
the future.

Besides Koos Bezuiden-
hout, the following people 
made up the delegation 
from South Africa:
Daniel Stander (1st Vice- 
President of UASA), 
Shadrack Motloung (Divi-
sional Manager of UASA’s 
General Sectors) and 
Dudley Scott (member of 
UASA’s National Diamond 
Committee).

9

diploma) of via officiële scholen. Ook wordt er opleiding gegeven in men-senrechten en gezondheidszorg. Ziek-ten, zoals HIV en AIDS vormen im-mers een groot humanitair probleem in Zuid-Afrika. Ondertussen werd wel een opleidingstaks ingevoerd die ie-dere werkgever verplicht om een deel af te staan voor opleiding.  Aansluitend was er een bespreking met de sociale partners gepland. In Zuid Afrika bestaan er ook overleg-organen waar vakbonden in dialoog gaan met de werkgevers. Al zien som-mige werkgevers vakbondsverant-woordelijken liever gaan dan komen. De werkgevers hebben zich georgani-seerd in de Diamond Council waarin ook mensen van de vakbond zitten om zo de sociale dialoog te voeren. Alhoewel de werkuren en het salaris worden vastgelegd door middel van een cao, is er momenteel nog geen akkoord bereikt tussen vakbonden en werkgevers. De slotanalyse was dat werkgevers en werknemers wel andere belangen vertegenwoordigen maar dat een goede samenwerking in ieders belang is. Ondertussen nog een uurtje sightsee-ing met de Antwerp Diamond Sight Seeing bus (erg toepasselijk).Daarna hadden we een afspraak met Marc Van Boxstael, de Chief Officer International Affairs van het Ant-werp World Diamond Center). Daar kwam vooral het Kimberley process aan bod en het verbod op uitvoer van conflictdiamanten. Dit is momenteel een actueel thema, kijk maar naar de uitvoer van diamanten uit Zimbabwe. Een aantal activiteiten van de World Diamond Council werden besproken 

en het belang van de aanwezigheid van werknemersvertegenwoordigers in de WDC werd onderlijnd. Ook de rol van de NGO’s werd onder de loep genomen.
Nog een bezoekje aan onze hoofdstad en de delegatie kon terug huiswaarts keren. 

Het was een zeer waardevol werkbe-zoek waaruit blijkt dat de situatie in Zuid-Afrika in sommige opzichten ver-gelijkbaar is met die van de Antwerp-se diamantnijverheid. Dan hebben we het onder meer over de frequente werkloosheid in de diamantsector. Toch was de Zuid-Afrikaanse dele-gatie optimistisch over de toekomst. Zij ijveren voor de verhoging van de tewerkstelling en hopen op een goede dialoog met de werkgevers. Afrika is het groeicontinent van de toekomst. Als de Belgen nu helpen, houden de Zuid-Afrikanen ook later de deur voor België open. De delegatie voorspelt een comeback van de Zuid-Afrikaanse diamantnijverheid en meer welvaart voor meer mensen.Met deze positieve noot werd het bezoek afgesloten. Onze gasten be-dankten voor de gastvrijheid, van al diegenen die hen hebben toegelaten een inzicht  te krijgen in de activiteiten in de Belgische Diamantnijverheid, en drukten de wens uit voor een blijven-de samenwerking in de toekomst. 

Delegatie UASA, bedrijfsleider Peter De Deyne, Tony Siemons,  
secretaris en Myriam Dillen, ASV

Delegatie UASA, Tony Siemons,  Myriam Dillen en Marc Van Bockstael COIA AWDC

Uitbetaling  
wintervakantiegeld

Alle diamantarbeiders die in 2009 in de diamantsector hebben ge-werkt, hebben recht op vakantie-geld voor de vierde vakantieweek in 2010 (vakantie van maandag 27 december tot en met vrijdag 31 december 2010). 
Deze vergoeding zal worden uitbe-taald op 9 december 2010. Voor de berekening gelieve het rekeninguit-treksel te raadplegen dat u door de Rijksverlofkas voor de Diamant-nijverheid werd toegestuurd begin juni 2010. 

Diegenen die op 16 december 2010 nog geen vergoeding zouden ont-vangen hebben dienen dan contact op te nemen ofwel met het secreta-riaat ACV-Diamant – Lange Heren-talsestraat 78 2018 Antwerpen tel. 02/549.11.07 of rechtstreeks met de Rijksverlofkas voor de Diamant-nijverheid - Hoveniersstraat 22 te 2018 Antwerpen. 
Adreswijzigingen moeten te al-len tijde doorgegeven worden aan bovengenoemde instelling.

I n t e r n a t i o n a l e 
V a k b o n d s s a m e n -

w e r k i n g

D i a m a n t

ACV-Transcom Diamant ontvangt een delegatie 
van de Zuid-Afrikaanse vakbond UASA

Van 27 september tot 1 oktober ll. brachten Koos Bezui-
denhout (ceo van UASA, deputy President van de Fe-
deration of Unions of S.A. én lid van de World Diamond 
Council), Daniel Stander (1e Vice President van de UASA), 
Shadrack Motloung (Divisional Manager van de UASA) en 
Dudley Scott (lid van het UASA National Diamond Commit-
tee) een werkbezoek aan de diamantsector in Antwerpen. 
Dit bezoek kadert in het Memorandum of Understanding 
dat in 2007, bij het honderdjarig bestaan van ACV-Diamant, 
werd afgesloten tussen UASA en ACV-Transcom. UASA 
vertegenwoordigt werknemers uit verschillende sectoren 
waaronder diamant, metaal, productie, transport, mijnen 
en de technische industrie.

De eerste afspraak was een ontmoeting met het Natio-
naal Vakbondscomité van ACV-Transcom/Diamant. 
Een geanimeerde  avond waarop onze militanten vragen 
konden stellen aan de UASA-gasten en omgekeerd. Uit de 
antwoorden bleek dat Zuid-Afrika ook niet van de financiële 
crisis gespaard bleef. Net als in België zochten sommige 
werkgevers naar alternatieven, zoals tijdelijke werkloos-
heid. Toch gingen er vele bedrijven failliet met ontslagen als 
gevolg. Alhoewel Zuid-Afrika eigen diamantmijnen bezit, 
werken er in verhouding tot België veel minder Zuid-Afri-
kanen in de diamantindustrie. Hoewel een wet werd uitge-
werkt die stelt dat geen ruwe diamanten mogen uitgevoerd 
worden, lappen veel werkgevers de afgesproken regels 
aan hun laars of omzeilen ze de regeringsbesluiten. Ruwe 
diamanten worden deels geslepen en worden daarna uit-
gevoerd naar India of naar de goedkopere buurlanden zoals 
Botswana, waar je van één Zuid-Afrikaans dagsalaris, vier 
Botswaanse arbeiders kan laten werken. Ook het sociaal 
zekerheidsysteem kwam aan bod. In Zuid-Afrika bestaat 
er ook een pensioenfonds, ziekteverzekering en werkloos-
heidsuitkering. Officieel is het zo dat zowel werknemers als 
werkgevers bijdagen tot het pensioenfonds. De ziekteverze-
kering en de werkloosheidsuitkering is dan weer voor 100% 
de verantwoordelijkheid van de werkgever.  

 

Bezoek aan de Belgische diamantnijverheid.
De delegatie werd ontvangen in het Diamantbedrijf AMC 
door de Factory Manager, Peter De Deyne. In deze fa-
briek wordt met hoogtechnologische apparatuur gewerkt. 
Computerprogramma’s bepalen de optimalisatie van de te 
bewerken diamant. Verschillende lasertoepassingen ver-
snellen aanzienlijk de verwerkingstijd. Vervolgens werden 
de verschillende stappen van de afwerking doorlopen. 
Aansluitend werd een bezoek gebracht aan het certifica-
ten labo van HRD Antwerp nv. Hier werd door ceo Georges 
Brys uitgelegd hoe de controles van de 4 C’s (cut, clarity, 
color, carat) gebeuren. Elke stap wordt meermaals gecon-
troleerd door verschillende experts, onafhankelijk van el-
kaar. Sommige controles gebeuren met de computer maar 
er zijn nog altijd aspecten, zoals het bepalen van de kleur 
(de visualiteit, het kleurkijken) die niet via een computerin-
put kunnen vastgesteld worden. Ook werd de waarde en 
het internationaal belang van een certificaat onderstreept 
en de verwerking ervan toegelicht. 
Vervolgens bezochten we het VDAB-opleidingscentrum 
voor de diamant in Herentals, waar de verschillende 
mogelijkheden tot opleiding en bijscholing in het centrum 
werden uiteengezet door de instructeurs.
Een bezoek aan het WTOCD (Wetenschappelijk en Tech-
nisch Onderzoekscentrum voor de Diamant) in Lier mocht 
zeker niet ontbreken op het programma. De voorzitter en 
directeur verwelkomden de delegatie en informeerden 
hen over het unieke karakter van dit onderzoekscentrum. 
De nieuwste technologieën werden voorgesteld en het be-
lang van het blijvend zoeken naar innoverende technieken 
en wetenschappelijke ontwikkelingen werd benadrukt. 

De Fondsen Diamant, het sociaal overleg en de interna-
tionale prioriteiten.
Een bezoek aan de Fondsen stond eveneens op het pro-
gramma (Rijksverlofkas voor de diamantnijverheid, Fonds 
voor de Diamantnijverheid en Intern compensatiefonds 
voor de diamantsector). De werking werd uitgelegd door 
de respectievelijke voorzitters.  In tegenstelling tot Zuid-
Afrika zijn de meeste opleidingen in België ten laste van 
het Fonds voor Diamantnijverheid. In Zuid-Afrika bestaan 
er opleidingsmogelijkheden, maar die zijn meestal zeer 
duur. Je kan opleidingen volgen in de fabriek (zonder 

Delegatie UASA en Transcom Diamant samen met Georges Brys CEO NV HRD Antwerp en Annick Gijsemans Lab Manager NV HRD Antwerp
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The recent mine accidents 
in Chile and New Zealand 
and the heroic rescue at-
tempt at the San José Mine, 
in which South Africa 
played an important role, 
grabbed the attention of 
the world and placed mine 
safety in the spotlight.

The one question that 
sprung to the enquiring 
South African mind, as it 
consumed the hype that 
surrounded the events 
unfolding in the weeks that 
followed the Chile disaster, 
is: how safe are our mines?  
Not surprising when 
considering that mining 
is the main driving force 
behind the South African 
economy and a significant 
proportion of the country’s 
workforce earn their living 
in the mines. 

South Africa has often 

prided itself as being the 
most advanced mining 
country in the world when 
it comes to the develop-
ment of innovative tech-
nologies.  South Africa’s 
inspiring involvement in 
the San José Mine rescue 
is a testimony to that.  On 
the flip side of the coin, 
however, critics believe that 
mines in this country are 
the most unsafe working 
environment in the world.

There can be no doubt 
that, throughout the min-
ing industry, safety is para-
mount.  The expression 
“one death in the mines is 
one death too many” is, 
perhaps, becoming a cliché.  

Mines regularly boast 
their achievements when 
attaining one or more 
million hours’ fatality-free 
shifts and they drill their 
workers to the point where 
regulations and inspec-
tions are often regarded as 
unnecessary red tape.  The 
industry is not only striv-
ing towards a zero-fatality 
rate – it is aiming towards a 
zero-accident rate and the 
mines are working closely 
with the trade unions and 
the government to achieve 
their goals.

Sietse van der Woude 
(Safety and Sustainable 
Development Adviser of 
the South African Cham-
ber of Mines) is confident 
that the South African min-
ing industry is on its way 
to positioning itself among 
the world’s best, namely 

Australia, Canada and the 
USA.  He says that, during 
the Nineties, mine safety in 
South Africa has improved 
substantially.   “In 2009,” 
he says, “there were 167 
fatalities, as apposed to 
309 in 1999.  Although still 
unacceptably high, the de-
crease clearly illustrates the 
vast improvement when 
compared with a staggering 
784 deaths that occurred 
in 1989.

“We’ve come a long 
way and launched nu-
merous initiatives in 
cooperation with the other 
industry players, but we 
have not yet reached our 
ultimate goal – which is 

why, in 2003, we arrived 
at a consensus over set-
ting the year 2013 as the 
deadline for achieving our 
ultimate goal. 

“Our industry faces 
many challenges which all 
the relevant parties realise 
cannot be met overnight.  
South African mining 
conditions are unique.  
For instance, we have 
the deepest mines in the 

world and the standards of 
training of our workers are 
not always high.  However, 
despite these challenges, 
we place a high premium 
on mine safety and there is 
no reason why we cannot 
maintain the same level as 
those countries that per-
form best.  We are aware of 
the unique challenges and, 
for that reason, we agreed 
to gradually achieve our 

ultimate goal in progres-
sive increments of 20% 
improvement per year,” he 
says. 

wHere are tHe sHort-
ComInGs and wHy wIll 
tHey take tIme to 
oVerCome?
The question is: how 
many mining accidents are 
caused due to the human 
factor?  In the mines, as in 
many other occupations, 
routine often leads to 
monotony which causes 
workers to lose their sense 
of risk as they step into 
a psychological comfort 
zone when performing 
their work.  With this in 
mind, UASA’s Divisional 
Manager (Minerals), Franz 
Stehring, stresses the 
importance of regularly 
subjecting mine workers to 
refresher courses to ensure 
that they stay focused.

Stehring says that 
when analysing statistics, 
negligence appears to be 
the common denominator 
of mine accidents and that 
the causes are mostly on 
the part of intrepid workers 

slipping into psychological 
risk-neutral conditions and 
losing their fear of danger. 

He says that inadequate 
training of workers plays 
a significant part, which 
is why, in 1995, due to 
pressure by the unions, 
the Leon Commission of 
Inquiry was appointed to 
probe health and safety in 
the mining industry.  

 “The Commission put 
forward proposals that led 
to the formation of a tri-
partite forum, comprising 
Government, Organised 
Labour [the unions] and 
Business [the mines], to 
review the Mine Safety Act 
in conjunction with the 
Mineral and Energy Act 
which regulates our mines.

“In terms of mine 
safety, the Commission 
highlighted deficiencies 
in the Minerals Act and 
recommended a shift in 
regulation and placing 
emphasis on training and 
certification of all workers 
in the industry,” Stehring 
says.

mIne saFety

It Is well wItH our mInes

AFRIkaANS
Die onlangse mynongelukke in Chili en Nieu-Seeland het die wêreld se aandag aangegryp en opnuut plaaslike be-
langstelling in mynveiligheid in Suid-Afrika gewek.  Suid-Afrika se mynbedryf word onderwerp aan streng maatreëls, 
soos vervat in die Internasionale Arbeids Organisasie (ILO) se mynveiligheidsverdrag, waarvan  Suid-Afrika een van 
21 lande is wat die verdrag onderskryf.  Op die keper beskou, met inagneming van die hoë agting en aansien wat die 
Suid-Afrikaanse mynwese op internasionale vlak geniet, is die verskerpte veiligheidsmaatreëls wat reeds in plek gestel 
is om mynveiligheid aan te spreek en die doelstellings gemik op verdere verbetering van veiligheid in ons myne, stof tot 
gemoedsrus.  

ZULU
Izingozi eziqeda ukwenzeka ezimayini zase Chilé nase New Zealand zenze umhlaba wonke ukuthi ubheke isimo futhi 
ubhekisise isimo sase Ningizimu Afrika. Uma ukuphindaphindana kwezenzo ngokuziqhenya kungasetshenziswa ukub-
ala ibanga lokuphepha, izingozi ezimayini zase Ningizimu Afrika ziphansi. Umnyango wezimayini uphethwe imithetho 
eqatha futhi elandela imithetho yakwa International Labour Organisation ebhekene nokuphepa ezimayini, futhi iNin-
gizimu Afrika iyelinye lamazwe angu 21 asayinda lomthetho. Ngalesisikhathi lapho umhlaba wonke uthuswa izingozi 
zase Chilé nase New Zealand, iNingizimu Afrika ingabeka umoya phansi ngoba konke kulungile ezimayini zethu. 

SESOTHO
Polokeho dimaeneng tsa Afrika Borwa
Dikotsi tse sa tswa feta tsa dimaene mane Chile le New Zealand di phahamisitse maikutlo a lefatshe lohle mme tsa etsa 
hore mahlo ohle a shebe maemo a Afrika Borwa. Haeba ho tsebahala le ho ba maemong a hodimo e le tsona tseo ho ka 
lekanngwang ka tsona, polokeho indasetering ya dimaene tsa Afrika Borwa e boemong bo botle. Indaseteri ena e buswa 
ke melawana e matla e ipapisitseng le tumellano ya Mokgatlo wa Mafatshe wa Mesebetsi ho tsa polokeho dimaeneng, 
e leng moo Afrika Borwa e leng e nngwe ya dinaha tse 21 tse tjhaetseng tumellano ena monanwa. Ka nako eo lefatshe 
la dimaene le kukunelwang ke ho kgathatseha ho bakwang ke dikotsi tsa Chile le New Zealand, Maafrika Borwa a ka 
tlohela ho kgathatseha – dimaene tsa rona di bolokehile. 

XHOSA
Ukhuseleko kwimigodi yaseMzantsi Afrika /
Ingozi ezenzeke kutsha nje kwimigodi yase-Chile nase-New Zealand zitsale umdla kwihlabathi liphela kwaye oko 
kwenza ukuba amehlo ajoliswe nakuMzantsi Afrika. Ukuba kuzakujongwa udumo nobungangamsha, singatsho sithi 
ukhuseleko kwmigodi yeli luqhuba kakuhle.  Ushishino lwemigodi lulawulwa yimithetho ehambisana naleyo ye-Inter-
national Labour Organisation ejongene nokhuseleko kwimigodi. Kanye ngethuba apho ihlabathi liphakuzeliswa zizehlo 
zase-Chile nase-New Zealand, abemi beli mabangaxhalabi, konke kuhamba kakuhle kwimigodi yethu. 

préCIs

to page 23…

Franz Stehring

Sietse van der Woude
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AFRIkaANS
Motoriste wat van die Gautengse snelweë gebruik maak sal vanaf Junie 2011 daarvoor moet betaal…ten duurste.  
Tolgelde sal nie alleen negatief op huishoudings inwerk nie, maar ook die ekonomie oor die algemeen benadeel.  Die 
Nasionale Padagentskap (SANraL) hou vol dat tolgelde nie ’n belasting is nie, maar wel ’n fooi wat noodsaaklik is vir 
die verbetering van paaie.  Alhoewel niemand die besluit om snelweë op te gradeer bevraagteken nie – Suid-Afrika se 
paaie is per slot van sake in ’n hopelose toestand – vra padgebruikers hoekom hulle, by wyse van tolgelde, moet opdok 
vir die verbetering van snelweë as hulle reeds belasting betaal, wat o.a. vir die verbetering van paaie aangewend behoort 
te word.
 
ZULU
Abashayeli bezimoto ezindleleni eziphezulu zaseGauteng bazoqala ukubhadala intela yezindlela ngo June 2011futhi 
intengo izoba phezulu. Lezintela zezindlela zizoba nemiphumela emibi emindenini nakwezezimali. Abakwa SA Na-
tional Road Agency (SANraL) balibambe ngokuthi lentengo ayiyona intela kodwa imali ekhokhwelwa ukusebenzisa 
umgwaqo, nokuthi lemali ibalulekile ekulungiseni izindlela. Noma ke ngukekho ophikisana nokulungiswa kwezindlela 
eziphezulu, njengoba izindlela zase Ningizimu Afrika zisesimeni esibi, abasebenzisi bezindlela bafuna ukwazi ukuthi – 
yingani kufuneka babhadale ukulungiswa kwezindlela – ngohlobo lwentela yemigwaqo - njengoba phela beyibhadala 
intela ekufanele ngabe iyasetshenziwa ekulungiseni izindlela. 

XHOSA
Abaqhubi zimoto abasebenzisa oohola bendlela kwiphondo laseGauteng bazakuqalisa ngokurhafa kakhulu ukuqala 
ngo-June ka-2011. Oku kuzakuchaphazela kakhulu amakhaya kwakunye noqoqosho. I-arhente yeendlela kweli, i-South 
African National Road Agency (SANraL), ithi le mali asiyorhafu, koko ihlawulelwa ukusebenzisa indlela ngoba in-
zuzo izakunceda ekuphuculeni iindlela. Nakubeni kungekho bani uyiphikisayo le nto yokuphuculwa kweendlela, ngoba 
iindlela zeli zikwimo embi kakade, abasebenzisi beendlela bafuna ukwazi kutheni kufuneka behlawule ekuphuculweni 
koohola bendlela xa sele ikho irhafu abayikhuphayo kakade enokuthi isetyenziswe kuphuculo lweendlela. 

SESOTHO
Bakganni ba sebedisang ditsela tse bulehileng tsa Gauteng ba tla qala ho lefa ditefo tsa tholekeiti ho tloha ka Phupjane 
2011 mme tefo e tla ba e hodimo. Ditefo tsa thole di tla ama malapa ha bohloko esitana le ikonomi.  SA National Road 
Agency (SANraL) e dumela hore ho lefisa thole ha se lekgetho, empa feela e le tefo ya basebedisi, le hore tjhelete e 
a hlokeha bakeng sa ho ntlafatsa ditsela. Le ha ho se motho ya phehisanang le qeto ya ho ntlafatsa ditsela tse bulehi-
leng, ka ha ditsela tsa Afrika Borwa di le maemong a mabe, basebedisi ba tsela ba batla ho tseba hore ke hobaneng ba 
tlameha – ka tsela ya ditholekeiti – ho lefella ntlafatso ya ditsela tse bulehileng empa e le hore ba se ba lefile makgetho a 
lokelang ho sebedisetswa ditsela le ho di ntlafatsa.

préCIs

if they already pay taxes 
which should be used for 
roads and the improve-
ment thereof. Moreover, 
the freeways were already 
paid for by their taxes, 
years ago. In addition, no 
cost-effective and efficient 
alternative routes or modes 
of transport are available. 
Though SANraL has 
answers to these questions 
and is quick to point out 
the benefits of tolling, it 
all proves to be a bit … 
puzzling.

Before we get to that, 
herewith a brief over-
view of how the tolling 
will work. As there will 
be no toll booths, but an 
electronic open road toll-
ing system (ORT), road 
users will have to register 
their vehicles for electronic 
tolling (e-tolling) and 
also open e-toll accounts 
in which funds must be 
deposited. This can be 
done via the internet, call 
centres, at e-toll kiosks in 
shopping malls, or e-toll 
customer services centres 
(along the freeways). 
There they will receive 
e-tags to be fitted to their 
vehicles. The 42 overhead 
gantries on 185 km of 
freeways are equipped with 
a mechanism which will 
electronically recognize 
the e-tags on vehicles. Toll 
fees will be deducted from 
a user’s registered e-toll 
account when the vehicle 
passes through gantries. 
A vehicle’s number plates 
will be photographed from 
the front and back as part 
of the verification process, 
as well as for those that do 
not have e-tags.

Back to SANraL’s 
answers. They maintain 
that tolling is not a double 
tax. Rather it is a user fee 
as the motorist only pays 
for the stretch of road 
used. Taxes, on the other 
hand, are not collected for 
a dedicated use. The South 
African Revenue Service 
collects taxes where after 
it is pooled together and 
then, via the government’s 
budget process, allocated 
to different departments 
by the National Treasury. 
Subsidisation and redis-
tribution may therefore 
occur. However, SANraL 
says that frequent users of 
the freeways will receive a 
discount. This means that 
infrequent users will pay 
higher toll fees and thus 
subsidise the frequent 
users. As such, the user 

fee will then take on some 
features of a tax and, there-
fore, technically becomes 
double taxation.

SANraL furthermore 
states the benefits of toll 
roads as follow. Toll roads 
ensure a high-quality road 
network. In addition to 
contributing to improved 
road safety, toll roads 

generally reduce travel-
ling distances and result in 
substantial savings on the 
running costs of vehicles 
and much valued travel 
times. Does this then mean 
that non-tolled roads 

should not be of high 
quality, not contribute to 
improved road safety and 
not result in less travel 
time and costs? In short, 
non-tolled roads must be 
inferior. An alternative view 
is that SANraL is confus-
ing the qualities of a good 
road (which is expected by 
the citizens of a country) 

with tolling. Deep down 
in SANraL’s explanations 
on why the roads must be 
tolled, the real reason for 
tolling is found. It boils 
down to the following: 
the funds allocated from 

the national budget to 
transport by the National 
Treasuryare insufficient 
to fund new roads and 
improvements. As such, 
alternative funding had to 
be sought. SANraL had 
to borrow money on the 
capital markets and must 
repay the loans via toll fees 
collected. This confirms the 
view that the toll fees are 
indeed double taxation. 

Currently, 20% of South 
African roads are tolled, 
compared to 8% in 2002. It 
just shows that roads and 
transport are not deemed 
to be a very high priority 
for Government (especially 
the National Treasury), 
compared to for example 
health and education. 
However, when consider-
ing that road accidents cost 
the country R56 billion per 
year and that 13 000 people 
are killed on roads on an 
annual basis, the decision 

of the National Treasury 
to allocate only 6% of the 
budget to transport, must 
be questioned.

proFound neGatIVe  
ImpaCt on HouseHolds
So what is the conclusion? 
The toll fees are a tax and, 
as such, road users will pay 
double tax. The toll fees 
will have a negative impact 
on households and the 
economy. Roads should not 
be of high quality and safe 
just because it is tolled.

However, Gauteng free-
ways will be tolled – there 
is no stopping that – and 
other provinces will soon 
follow. The best that can 
be done is for SANraL to 
reduce the toll fees to a bare 
minimum in order to lessen 
the impact on households. 
In order for this to happen, 
the National Treasury must 
increase the allocation from 
the budget to SANraL.  

 “We view this as a 
major step back into the 
dark ages for workers,” 
says Grobler. “Unresolved 
disputes will have a major 
impact on productivity 
because of the anxiety and 
trauma associated with it.”

 An additional major 
blow for workers may be 
waiting if sections 68, 69, 
71, 72 and 75 of the Basic 
Conditions of Employment 
Act (BCEA) are repealed.

 “This would result in 
the abolishment of labour 
inspectors and, with that, 
the right of enforcement. If 
a worker should for instance 
experience a problem about 
the non-payment of salaries 
with his/her employer, 
such an employee would 
no longer be able to ap-
proach the local office of 
the Department of Labour, 
but would have to approach 
the Labour Court instead 
and seek recourse in terms 
of section 77 of the BCEA, 
or go to the SAPS to lay a 
criminal charge against their 
employer. They will then 
have to attend a court hear-
ing and testify against their 
employer.

“A nice way to totally 
destroy the employment 
relationship,” says Grobler.

 “It is our contention 
that the these and other 
amendments have not been 
thought through properly 
and could see South Africa’s 
workers disenfranchised. 
Drastic changes to the 
amendments are urgently 
required,” concludes  
Grobler.

“this would 
result in the 
abolishment  

of labour  
inspectors and, 
with that, the 

right of  
enforcement.

...from page 1 (Toll Roads)...from page 1 (Labour Law)

It is expected that Gauteng’s new toll 
system will be met with huge public
outcry. At the time of going to press, 
Minister of Transport, Sibusiso
Ndebele, has told the media that all  
parties - not only the taxi industry -
will be consulted in the process.

Minister of Transport, Sibusiso Ndebele
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proFIle

Heartfelt congratulations to Reinette 
Kelfens who became part of UASA ’s 
Management Committee on 5 Novem-
ber 2010. This follows her election to the 
Executive Committee in 2007. 

She is a health care professional and 
unit manager in charge of a hospital ward 
at the Sir Albert Medical Centre in Rand-
fontein, which serves as the Harmony 
Randfontein Gold mine’s hospital. This 
medical facility cares for patients from 
the mine as well as private and medi-
cal aid patients. It comprises a trauma, 
intensive care and X-ray division, plus an 

occupational health centre, pharmacy and doctors’ rooms.  
 A born and bred Randfontein girl, she joined the hospital in 1997, having already 

qualified as a nurse in 1984, and served as the surgical division’s unit manager before 
taking up her current duties in the medical ward.

Reinette joined UASA in 1998 and quickly became active within the Union as 
UASA’s Branch Chairperson at the Medical Centre, developing her leadership quali-
ties along the way. She says that working with the union has given her the confidence 
to speak out and stand up for herself. She also did duty as the Secretary of the Rand-
fontein branch of UASA.

In her spare time Reinette takes care of the family’s game farm near Ellisras, enjoys 
reading and gardening and swims to de-stress. She is married and has a daughter, now 
also married.

Welcome aboard Reinette, we hope you will settle into your new position on 
UASA’s MANCOM and enjoy the challenges.

new management 
Committee member

uasa member wins police award

At an EU-Africa Trade Summit held in 
Yaoundé, Cameroon during October 
2010, a joint trade union declaration was 
issued in advance of the next EU-Africa 
Summit. At its core is the issue of “decent 
work”. 

While both the European and Afri-
can trade unions support the Millennium 
Development Goals (MDG) put forward 
in the general Joint Strategy, the unions 
insisted that the concept of decent work 
become the cornerstone of this strategy. 

The decent work agenda,  put forth 
by the ILO (International Labour 
Organisation), provides a solid basis for 
a sustainable and balanced economy 
with fundamental standards (like decent 
work for decent pay) and social develop-
ment so people may live, work and enjoy 
a dignified lifestyle with proper social 
care, choice in their lives and the means 
to address their issues. The agenda also 
aims to make gender-related issues a 
mainstream topic.    

Trade unions are calling for the inclu-
sion of one or more proposals on decent 
work among the high-level initiatives 
to be presented at the next Summit of 
Heads of State, as they are essential for 
the implementation of sustainable devel-
opment. At the same time, the quantifi-
able objectives of decent work need to be 
addressed. 

Among the topics European and 
African trade unions wish the Heads of 
State to address are:
•  Migration issues, particularly the equal 

treatment of workers, irrespective of 
their origin or the causes of migration 
(deficit of decent jobs), taking into ac-
count their social impact in their coun-
tries of origin and the host countries. 

•  A joint programme be developed to 
regularise the situation of workers in 
the informal economy to ensure they 
enjoy social protection and decent 

working conditions. The informal 
economy, which does not guarantee 
workers’ rights, impedes rather than 
promotes African development. 

•  An action plan be formulated, aimed at 
creating, amongst other things, decent 
job opportunities for young people and 
women.

•  The promotion of vocational/job 
training, the recognition of qualifica-
tions between the two continents and 
the promotion of dialogue on all levels, 
from national to regional.

•  The harmonising of labour market in-
formation and analysis systems for both 
the formal and informal sectors.

The unions of both continents would 
like the next summit’s delegates to be 
held accountable for projects realised – 
or not. This ensures action plans translate 
into results instead of remaining on an 
indefinite wish list.

deCent work 
For deCent pay

All Morné Swanepoel ever wanted 
to be was a policeman and he says: 
“You can’t make a policeman, it’s a 
calling.” Morné was recently awarded 
the Extra Mile Award, which he 
humbly calls “a team effort,” claiming 
“I would never have gotten it without 
the team.”

The Extra Mile Awards are an 
initiative of the Joburg Central police 
station in association with Khaya FM 
and The Star to acknowledge police 
officers who are making a difference 
in their communities. Winners are 
announced fortnightly and receive a 
cash prize of R2 500.

During routine stops and searches 
over a recent two-week period, 
Swanepoel arrested 11 suspects for 
various crimes, particularly the pos-
session of unlicensed firearms. At 
one stop and search block they found 
15kg of the drug cat (street name 
Miraa). However, crimes related to 
firearms are the main concern in 
central Johannesburg, he says.

Swanepoel works two day shifts and two night shifts and his goal is to arrest four 
people every shift. Recently, over four shifts he managed to meet his target. 

He’s been a UASA member for nine years now and sees the union as a source of 
support. Morné is a Joburg boy - born and bred - and currently resides in Triomf with 
his wife Tricia and their two children. In what spare time he has, he works in a game of 
golf  or coaches youngsters who want to learn the game of rugby.

morné swanepoel receives extra mile award for  
making a difference



February 2011 www.uasa.org.za     9

newsLabour Dynamix

Call Centre

UASA’s brand new call centre, aimed at assisting 
temporary workers, opened its doors on 3 January 
and is now ready to help temporary workers with any 
employment, legal or other queries they may have. 

Temporary workers, whether they are UASA 
members or not, are welcome to call in and request 
information regarding their contracts and legal rights 
or other concerns. And the good news is this service is 
free of charge.

Leon Grobler, Chief Operations Officer of UASA, 
says the ideal would be to ensure a permanent job for 
every worker. “The reality, however, is that we live in a 
real world where there will probably always be a need 
for temporary workers.” 

Leon says the establishment of a call centre dedi-
cated entirely to the needs of the temporary worker is 
a unique concept and, as such, is a first in the world. 

Leon, who has been at the forefront of UASA’s 
initiative to create a space for the needs of those 
employed through temporary employment services 
(TES), has done extensive research, both locally and 
abroad, regarding the protection of temporary work-
ers. 

“We expect this centre to be of major help to the 
approximately half-a-million employees who obtain 

Free help for  
temporary workers

Often, the mere mention 
of the acronym NGO 
conjures up a struggling 
stereotyped organisation 
with roots in a political 
career that went wrong 
somewhere along the 
road. TEBA is a welcome 
breeze that does not fit this 
description..

TEBA Development 
was established in 2001 as a 
not-for-profit NGO Section 
21 Company, at the request 
of the mining industry and 
its key stakeholders – and 
it has, ever since, enjoyed 
UASA’s respect and sup-
port. 

The main aim of the 
organisation is to facilitate 
development in those rural 
communities that have pro-
vided labour to the mining 
industry for years. In this 

issue of Labour Dynamix, 
UASA wishes to discuss 
one of the excellent pro-
grams run by TEBA, which 
the Union had the oppor-
tunity to evaluate during a 
recent visit at grass-roots 
level in the Eastern Cape.

The excellent home-

based care (HBC) pro-
gramme renders support to 
ex-mine workers who have 
been repatriated because 
of illnesses or injuries. 
Teams that make up the 
programme comprise a staff 
nurse, field workers and 
care supporters. Currently, 

there are six teams, based in 
Kokstad, Flagstaff, Mount 
Frere, Umtata, Ngcobo and 
Butterworth.

During a visit to these 
locations by Franz Stehring, 
UASA’s Divisional Manager 
for the Mining Industry, it 
was noticed that support 
was rendered in the form 
of:
• the need to be referred 
to a local health centre for 
continued treatment and 
the logistics involved;
• assistance to visit the dis-
trict doctor for applications 
for disability grants;
• assistance with the 
processing in tandem with 
social workers of disability 
grants and access thereto;
• ensuring that treatment 
programs originating at the 
mines are being adhered to

• assistance with the 
establishment of vegetable 
gardens and procuring the 
availability of fresh fruit;
• accessing the needs for vi-
tamin supplements offered 
by HBC.

A schematic summery 
of the excellent service train 
looks as follows:

How can I contribute to 
this worthy cause?
• TEBA needs food parcels 
to distribute to homes that 
are in dire need. This con-
tinues when the repartee 
has passed on and has left 

orphans;
• Provision of tools for 
purposes of gardening;
• Provision of income-
generating skills.

It is a welcome sight 
to witness the results of 
a collective endeavour 
to improve living condi-
tions and the livelihoods 
of communities that have 
provided labour to the min-
ing industry for years. If you 
have not yet zoomed in on 
a new year’s resolution, why 
not consider a contribution 
of some sort – no matter 
how small!

UASA Committee mem-
bers from Anglo American 
Platinum, Khuseleka Mine, 
recently spent a day with 
management and other 
unions at Sparkling Waters 
near Rustenburg on a “Get-
ting to know each other 
better” day.

The day was struc-
tured around the shaft 
forum team, so, after 
breakfast, it was started 
with an informal session 
to air any outstanding 
issues and to try to reach 
agreement. The session 
was also used to enable all 
of the team members to 
introduce themselves and 
tell the rest of the group a 
little about themselves.

An hour before lunch 
we were separated into 

groups and then spent 
some time doing “Team 
Building” activities, involv-
ing some paint, gumboots 
and a lot of water! 

After lunch, the teams 
were taken high into the 
mountains and took part  
 

in a “Canopy Tour”. For 
many of us, it was the first 
time to be hooked onto a 
steel rope and sent racing 
between platforms at such 
a height. 

Almost all participants 

had a great time and, other 
than the fact that HR Co-
ordinator Marius Fourie 
broke his ankle on landing 
at one of the stations, it 
was a great day out and a 
wonderful experience.

The UASA committee 
members from Khuseleka 
who took part are:
David Shorthouse  
(Full-Time Union Rep)
Heine Strydom  
(Committee Chairperson)
Albert Mthombeni  
(Shop Steward)
Attie Becker  
(Shop Steward)
“JJ” Human  
(Shop Steward)

Thanks to Khuseleka 
Mine Management for 
a great day out. And to 
Marius: “Get well soon!!”

Khuseleka Mine has a day out!

put your money wHere your moutH Is…

In the front, Franz Sterhing (UASA’s Divisional  
Manager, Minerals), with Full-Time Shop Shaft  
Stewards and Anglo Platinum HR Crew from corporate 
office to mine level.

to page 16…* Story and ph
otos supplied b

y David Shorthous
e
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suCCessFul InterVentIon

two cases settled  
after uasa’s Chris 
smith intervened

Wickus Greyling has dedi-
cated more than a decade of 
his life to the unions – first 
with the Amalgamated 
Engineering Union (AEU) 
in De Villiers Street, Johan-
nesburg, as a Union Official 
and later with UASA after 
an amalgamation process. 

UASA credited him 
for his time with AEU 
and NETU, which helped 
him reach the twenty-year 
milestone.  AEU was a 
crafts union for tradesmen 
and Closed Shop Agree-
ments were in effect on 
mines back then. In the 
early 1990s, AEU and other 
unions merged and became 
NETU which later merged 
with UASA, which is when 
and how Wickus started 
working for UASA.

After all these years 
with the unions, Wickus 
has decided the time has 
come to move on and 
pursue other interests, 
which he prefers to keep 
close to his chest. He left 
us at the end of January 
and we would like to thank 
him for his dedication, 
service and loyalty. While 
he is looking forward to the 
new ventures which he is 
pursuing, Wickus makes no 
secret that he will miss the 
many members who have, 
over the years, become his 
personal friends.

All the best with your 
new life Wickus, may it be 
all you wish for. 

CCMA Conciliation – KNRB877-10.
Set down for 21st June 2010 at 10h00 (UASA on behalf of 36 members vs. Enforce Security) 
regarding trade union access to workplace. Matter remains unresolved and was referred for 
Arbitration.
CCMA Con/Arb. – KNRB914-10 
Set down for 25th June 2010 at 11h00 (UASA on behalf of ZTH Mzobe vs. North Coast 
Steel). Case was withdrawn from CCMA as the member was reinstated prior to the case.
CCMA Conciliation – KNRB1403-10 
Set down for 26th August 2010 at 12h00 (UASA on behalf of 13 members vs. Blue Ocean) 
regarding Mutual Interest. Matter was resolved and agreement was signed between Employer 
and UASA, increases were implemented for General Workers, Operators and Supervisors and 
backdated to 1st August 2010.
CCMA Conciliation – KNRB1395-10 
Set down for 30th August 2010 at 09h00 (UASA on behalf of Wiseman Ntshangase and two 
others vs. Lincor Services) in which members were retrenched by force. Matter was resolved. 
Members received back pay for ten months.
MEIBC Arbitration – MEKN4486
Set down for 29th September 2010 at 09h00 (UASA on behalf of Werner Scheepers vs. 
Hillside Aluminium). Opening statements were given based on what transpired at the pre-
arbitration consultation dated 24th August 2010. Case was postponed to two dates in Novem-
ber and December 2010, based on availability of the Commissioner, as there were too many 
witnesses to testify in this matter.
CCMA Arbitration – KNRB877-10 
Set down for 14th October 2010 at 09h00 (UASA on behalf of 36 members vs. Enforce 
Security). We are still waiting for Arbitration Award, which was due 14 days after the date of 
Arbitration.
Wage Negotiations 2010/2011 
A Settlement agreement has been reached and signed between UASA and Tiny Bubbles on 
15th December 2010. The parties agreed to an across-the-board annual increase effective 1st 
November 2010, plus a further increase as from 1st May 2011. 

Twelve 
years of 
service 
saluted

update

an update on Cases reFerred 
to tHe CCma and meIbC

Branch Empowerment 
Training delivers a star

Back from left:   Wiseman Majamani (Makana Security t/a Hi-Tec Security  
Grahamstown); Ebenezer Mayiyana (Adel Group Port Elizabeth); Sizwe Ntisa  
(Venus Africa Port Elizabeth); Bulelani Mhlope (Ibhayi Facilities Management Port 
Elizabeth); Mthetheli Pamla (Venus Africa Port Elizabeth & Chairperson for the  
Security Sector on a national level); Zingisile Mapempeni (Venus Africa Port  
Elizabeth); Sonwabile Dike (Venus Africa Port Elizabeth representing supervisors 
only); Thanduxolo Kume (RAPS Port Elizabeth); Malixole Jakani (Telesafe Security 
Port Elizabeth).
Middle from left: Thandeka Trudy Qinela (Venus Africa Port Elizabeth) and  
Andiswa Nonca (Venus Africa Port Elizabeth).
Front from left: Stephen Rathbone (UASA Operational Manager); Patrick Pati 
(Manaka Security t/a Hi-Tec Security Grahamstown); Michael Prince (Telesafe  
Security Port Elizabeth) and Gerhard Ueckermann (UASA Sector Manager and  
presenter of the training).

UASA Port Elizabeth recently provided Branch Empowerment Training to the following 
companies:

Jenny Niewoudt worked 
for a Sandton com-
pany for almost a year. 
Through an oversight 
- negligence in fact - the 
company did not place 
her on their medical aid. 
Then Jenny fell pregnant 
and discovered she had 
no medical coverage.

UASA’s Operational 
Manager, Chris Smith, 

intervened and placed the company on terms. The 
company responded quickly and the parties entered 
into a settlement agreement to the tune of R40 000 
(cash), to cover doctors’ bills and medical costs, plus 
any additional costs in excess of R40 0000 that may 
occur. Jenny remains an employee of the company 
and has since become a member of its medical aid.

merGer brInGs up Issue oF staFF transport
After the Section 197 merging of Telemed, Sanlam 
and Bestmed, the various parties came to an agree-
ment, whereby all employees of  the former Telemed, 
who have worked in Germiston, will be provided with 
staff transport between Germiston and Pretoria to the 
Sanlam SAHM (SA Health Management) premises, 
effective 1 January 2011.  

For as long as they work for Sanlam SAHM, this 
arrangement will remain in place for the employees 
concerned. We thank Chris Smith for his contribution 
to the successful outcome of these arrangements.

maans lombaard, a union man 
since forever, says goodbye

Maans Lombaard, a dedicated 
member of decades who worked 
at UASA’s regional office in Dur-
ban retired on 30 November. Back 
in 1954, he started his working life 
in a cotton factory in Ladysmith. 
Shortly afterwards, he switched 
and made the railways his career 

and became an assistant superintendent there till he 
was invited to work for UASA.

He became a member though, because of a 
dispute while with the railways. When he challenged 
his employer about an oversight regarding the level 
of his position and the fact that resolving the matter 
was taking forever, he was told “why don’t you take it 
up with your union then…,” which he promptly did. 
Thus began his life with the union, Salstaff, where he 
served as a shop steward before finally becoming its 
Vice-Chairman.

He was a visionary who advocated the buying of 
the Marlicht holiday apartments in Margate which are, 
until today, used by members as a bonus privilege. In 
2002, Salstaff and UASA amalgamated and upon retir-
ing from the railways he accepted UASA’s offer and 
became its regional representative in Durban, where 
he was responsible for recruitment and taking care of 

to page 16…
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updates

UASA assisted these Port Elizabeth members from a 
local bowling club with drawing up new contracts in 
order to change their remuneration from an hourly 
rate to a fix monthly salary. 

uasa helps port elizabeth 
members with their new  
contracts

Joel Nkoduso of United Cash and Carry was assisted 
by a Port Elizabeth-based UASA Representative and 
said the following after his case for dismissal for  
alleged misconduct was addressed: “I could not 
believe how quickly the union resolved my case and 
turned my dismissal into a full and final settlement. I 
want to thank UASA for its invaluable assistance.”

Seen on the right is Dean Francis (UASA branch 
secretary), John Chandler (factory manager) and 
Mo Bayat (UASA branch chairman) at the awards 
ceremony.

Helping Cape Truss members
the unexpected liquidation of Cape truss left 16 members stranded 

To UASA’s shock, Eagle 
Pass Traders trading as 
Cape Truss, has been 
liquidated. This left 16 
of our members without 
any income or payment 
of severance packages.  
They could not even claim 
UIF or Provident Fund 
monies until such time as 
the High Court forces the 
company to deal with the 
liquidation.  

UASA Port Elizabeth, 
following a request by 
the members, applied 
for social assistance and 

UASA awarded all 16 of 
them with  
vouchers (to the value  
of R350 per member) 
with which to buy food 
parcels. 

From left: Matthews Arnold Helmey; Spaars 
Helmey; Martha Gouws and Wellington Bashe.

pe dismissal case resolved

For a decade or more
Long-service employees of Hesto Stanger were 
recently honoured for their dedication and service to 
the company with tokens of appreciation at an awards 
ceremony held at the plant. Hesto recognized employ-
ees who have served the company for ten and fifteen 
year, respectively.

The princely sum of  
R800 000 has been paid 
towards the salaries of some 
Aurora Grootvlei miners 
from Springs by the Depart-
ment of Labour, while the 
mine is said to owe about 5 
500 workers an estimated 
R15 million in outstanding 
salaries. 

According to a spokes-
person from the d

Department of Labour, 
Mishack Magakwe, the 

department took a case to 
get an undertaking from 
the employer (Aurora 
Empowerment Systems) to 
pay workers after they have 
last been paid in February 
of this year. A compliance 
order has been issued order-
ing Aurora Grootvlei mine 
to deposit over R2 million 
into the Department of 
Labours’ account towards 
payments of the workers.

Approximately 300 

workers have, however, not 
been paid. According to the 
department, of the affected 
workers arrived to claim 
payment but they had not 
lodged a formal complaint 
and their information could 
not be verified. They were, 
therefore, not paid out. 

On the opposite side 
of town, however, the 
department consulted with 
management of Aurora 
Orkney operations and 
requested the latter to make 
the payments directly to the 
affected employees while 
ensuring compliance with 
the departmental order. In 
this instance, all affected 
workers have received pay-
ment, albeit in accordance 
with departmental decision.

While UASA has  
appreciation for the proper 
governance of the monies to 
be paid out to the workers 
who had to endure extreme 
hardship since February, 
we feel that the depart-
ment, through its office in 
Springs, could under the 
circumstances have made 
similar arrangements as at 
Orkney, thus avoiding any 
further setback to the al-
ready traumatised workers, 
instead of subjecting them 
to the normal departmental 
red tape. 

In this photo:
Thembile Gladstone  
Mtana and Luyanda 
Jamani (Cape Truss) 
receiving their vouchers 
from StephenRathbone 
(UASA Ops Manager, 
Port Elizabeth).

department oF labour bureauCraCy  
Causes aurora GrootVleI workers  

to Go unpaId
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aCHIeVer

On 20 November 2010, the CEO of UASA, Koos 
Bezuidenhout, reached a milestone in his life when 
a Master in Business Administration (MBA) Degree 
was awarded to him which he obtained from the 
UNEM Universidad Empresarial de Costa Rica (un-
der the Director International Programme at UNEM, 
Prof Daniel Esteban Odin, MBA).

This degree followed the required prequalifica-
tion in a Postgraduate Diploma (Business Man-
agement) through the International Dual Degree 
Programme articulated by the Design, Technology 
and Management Society International (DTMSI) 
registered and presented under the auspices of Prof 
Dr Johan Potgieter (Director: Potgieter Training 
Consultants; Course Director DTMSI) from South 
Africa. 

Prof Gerrit Horn (Managing Director of Horn 
Training Consultants; Reg. Nr 2004/034827/23) 
was his promoter for the MBA and Koos says that ob-
taining this qualification was a necessary and major 
step towards fulfilling his desire to complete a PhD 
(Doctor in Philosophy) as the final milestone in his 
studies within the near future.

No doubt the knowledge Koos gained through 
his studies will be ploughed back into the union to 
the benefit of UASA members. On behalf of all the 
members we wish to congratulate him and wish him 
everything of the best with the completion of his 
doctoral studies.

uasa Ceo excels

18 December 2010 was a 
big day in the life of UASA 
CEO Koos Bezuidenhout. 
After an “annulus horribu-
lus” 2010 year, wherein he 
had to undergo a knee-
replacement operation and 
lost both his eldest brother 
(to cancer) and mother 
(natural causes) in quick 

succession, he proposed to 
his fiancé and life partner, 
Lauretha Rudolph, to get 
married on that day in 
December 2010!

Lauretha is also well 
known in labour circles 
due to being the General 
Secretary-Organiser of the 
South African Typographi-

cal Union (SATU) and 
she also serves as Vice- 
President – Gender, at 
FEDUSA.

The couple appeared 
extremely happy on the 
day. Koos remarked that he 
felt blessed that Lauretha 
came into his life and that 
her sparkling and car-

ing personality made his 
life complete and full of 
purpose.

On behalf of all UASA 
members, Labour Dynamix 
wishes the newly-weds 
happiness, peace and 
good health for the future. 
May God bless their holy 
matrimony.

uasa Ceo tIes tHe knot

tanya smith says goodbye
Tanya Smith joined UASA’s Corporate Services team 
at head office on 12 June 2006 and served as an As-
sistant Administrator there. 

Recently, Tanya’s husband accepted a position 
with a company on the East Rand and they subse-
quently decided to move to Springs.  Tanya says she’s 
sad to leave UASA but will always cherish the good 
memories she has of her time with the Union.

Thanks for bringing in such lovely treats as a way 
of saying goodbye Tanya, we’ll miss your generous 
heart and helpful presence.

UASA proudly welcomes the Diaz Strand Hotel staff who recently joined the union as members.  Diaz Strand Hotel is Mossel 
Bay’s popular luxury tourist hotel and resort at the heart of the picturesque Garden Route.

Welcome aboard

CEO of UASA, Koos Bezuidenhout, with Prof 
Gerrit Horn.
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update

After much deliberation around the topic of salaries, 
which happens on an annual basis, the Employers’ Or-
ganisation for Hairdressing, Cosmetology and Beauty 
(EOHCB) finally reached consensus and agreed to a 
6% across the board salary increase.

There were a number of proposals regarding e.g. 
maternity benefits and night work, which need to 
be investigated and put on the table at next year’s 
negotiations. 

personal serVICes CommIssIon (psC)
The commission structure was introduced over a 
three-year period, giving employers the opportunity 
to plan ahead financially and accommodate their com-
mission structures.

While it was agreed that rulings regarding annual 
leave, notice pay and retrenchment be implemented, 
these were deemed to be less favourable than those 
stipulated in the Basic Conditions of Employment  
Act (BCEA).

pensIon Fund ContrIbutIons
As matters with Liberty are back on track, the fund is 
now operating  on more solid ground and hopefully 
this positive trend will continue this year.

 The Pension Fund contribution reached a total 
of 16% with equal contributions of 2% made by both 
employer and employee. It is compulsory for all mem-
bers in the Industry, who fall under the Bargaining 
Council’s jurisdiction, to belong to the Pension Fund.

HIGH Flyers

George Airport’s Café Dulce staff recently joined 
UASA as members. Welcome aboard.

Adrianna Brown (of 
Regis SA) and Victoria 
Engelbrecht (of The Hair 
Theatre) won a gold and 
silver medal, respectively, 
at the prestigious Organi-
sation Mondiale Coiffure 
event, held in Paris, dur-
ing November. 

The OMC is the 
world’s largest beauty 
organisation with 60 
member countries and 
comprising 1 000 000 
salon owners. Thanks to 
the support and facilita-
tion of the Services Seta, 
Adrianna and Victoria 

were able to travel to the 
event and display their 
impressive skills to an 
international audience of 
beauty professionals. Well 
done ladies, UASA salutes 
your efforts and results.

In the centre – and 
winner of the Gold 

Medal – is UASA member 
Adrianna Brown. On her 
left is UASA Member Vic-
toria Engelbrecht, winner 
of the Silver Medal. With 
them are their trainer 
Ezra Esaacs and two 
models showcasing their 
work. 

International acclaim 
for beauty professionals

personal care in kZn

Training goes regional

UASA’s Operational 
Division is currently 
undergoing restructur-
ing to improve efficiency 
and decentralise certain 
functions. To this end, the 

responsibility of Branch 
Empowerment and Shop 
Steward Training has been 
given to a number of Op-
erational Managers, who 
can perform this function 

for all sectors in various 
geographical regions. This 
helps the trainers stationed 
at the Union’s Head Office 
in Florida, Gauteng with 
their training load. 

Back: Stephen Rathbone (Port Elizabeth, Eastern Cape), Nico Naude (Rustenburg, 
Northern Province), Andre van Zyl (Cape Town, Western Cape), Henry van Rooyen 
(Durban, Kwa Zulu-Natal) and, in the font, Hennie Strydom (Legal Specialist Officer, 
UASA Head Office) who presented the training.

you can upload 
your CV on 
uasa’s website 
for potential 
employers to 
view.  you can 
also look for a 
suitable job on 
the website as 
we regularly 
post vacancies 
advertised by 
employers. Visit 
www.uasa.org.
za and click on 
jobs.

dId you know
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update

A number of Denel employees who qualify for 
benefit payments are still waiting for their payments 
to arrive. UASA followed up on the issue with Denel 
and Momentum and found that:
•  250 qualifying members again submitted their 

names and documentation during October and 
November2010.

•  It was arranged that these members will be paid, 
together with the other outstanding 350 members, 
by the end of January 2011. 

•  If you’ve made a submission and haven’t been paid 
by the end of January, contact UASA’s Manager 
Aerospace Sectors, Willie van Eeden, on 011 609 
0768.

denel medical  
benefit trust Fund

Labour had several discussions with Denel divisions 
and Denel Corporate about the Discovery Medical 
Aid issue.

Denel says employees voted in favour of moving 
to Discovery after the “problems” experienced with 
U-Med. As Discovery is the company’s preferred 
medical fund, all permanent employees are bound in 
terms of their Conditions of Employment to belong 
to the fund.

Labour begs to differ. Denel is remunerating 
its employees on a cost to company basis (TBRP), 
thus leaving employees the option to structure their 
salaries as they choose. It is further noted that Denel 
does not make any contribution towards its employee 
medical aid fund. 

Based on the above, UASA legal office ap-
proached Denel Corporate during December 2010, to 
find an amicable solution. 

The negative response from Denel Corporate has 
now forced UASA (and the rest of Labour within 
Denel) to dispute them at the Bargaining Council. 
UASA will keep members updated on any progress 
regarding this case. Based on the outcome of the 
above, the matter regarding employees being “forced” 
to belong to the company’s Pension Fund will be 
resolved.

Due to internal restructuring within UASA, 
the limited-term contract of Duon Odendaal 
has not been renewed, effective 1 January 
2011. Duon’s contract tied him to a certain 
number of days’ service to UASA per month, 
which left him ample time for his own busi-
ness, Giovani Legal Services. UASA Senior 
Management discussed the issue in depth 
before coming to a decision. To replace his 
services, UASA has made an internal transfer 
to ensure permanent, and an even more 
efficient, service being rendered to UASA’s 
Aerospace Sector.  Union visits to the various 
Aerospace divisions are being planned.

The difficult times employ-
ees experienced at Denel-
SAAB Aero-Structures 
during 2009 and 2010 
have not subsided. Al-
though Denel-SAAB Aero-
Structures employees 
experienced two radical 
Section 189 retrenchment  
processes, the company is 
not yet in the clear. 

Rumours, started 
during December 2010, 
became fact when Ismael 
Dockrat, CEO of Aero-
Structures, held a mass 
meeting with employees 
on Thursday, 13 January 
2011, to discuss the way 
forward. Dockrat stated 
that the Denel Group is 
currently engaging with 
local and international 
industry players to find a 
long-term solution to en-
sure a viable and profitable 
DSA (Denel – SAAB Aero 
Structures) for the future.

He further disclosed 
that DSA has been in 
discussion with Aerosud 
Holdings to explore their 
option to purchase DSA 

assets and take over the 
A400M and other selected 
work packages.

It must be noted that 
Aerosud has made a formal 
offer to Denel regarding 
the above and that the 
offer proposed by Aerosud 
is being considered in a 
positive light. This will 
ensure that the A400M 
work packages and other 
international contracts are 
kept in South Africa. 

DSA employees are 
obviously concerned 

about their future, as the 
Aerosud feedback influ-
ences their working lives. 
The Aerosud offer involves 
the purchase of all the as-
sets of DSA (including all 
machines, tools, facilities, 

equipment etc), making 
the takeover of the A400M 
contract commercially 
viable. 

Naturally, Aerosud will 
identify some DSA staff 
working on the A400M 
contract as indispensable 
and make them an offer 
of employment. Relocat-
ing the Kempton Park 
facilities to a new Aerosud 
factory – which is still to 
be constructed in the Cen-
turion Aerospace Village 
(CAV) – will progress over 

time. UASA will request a 
meeting with the CEO  
of Denel and DSA as soon 
as possible to discuss the 
way forward and, more 
specifically, the concerns 
of employees/members.

UASA is now preparing 
factual documentation 
for 2011 wage increase 
negotiations at all Denel 
entities. 

Although UASA has 
been active during the lat-
ter part of 2010, providing 
its input (what we believe 
should be considered) for 
the 2011 budget discus-
sions, serious negotiation 
should commence within 
the first weeks of 2011. 
Again our Denel members’ 
input would be appreci-
ated. 

Once documenta-
tion is completed, we 
shall forward these to our 
members requesting their 
comments, considerations 
and mandates. 

Please note that any 
interference from Denel 
Corporate regarding wage  
increase negotiations will 
not be tolerated by UASA 
in 2011.

The Labour dispute 
regarding RDM unilater-
ally transferring fixed-term 
contract employees of long 
standing to a labour broker 
has become an issue.

Although this action by 
RDM does not affect any 
UASA members in particu-
lar, it made sense to action 
the dispute collectively with 
all the unions within RDM. 

This is a matter of prin-
ciple for UASA as it may 
affect UASA members in 
the future. 

The case was set down 
for 18 January 2011 at the 

CCMA in Cape Town and 
was to be handled as a con-
ciliation/arbitration with 
arbitration to take place 
immediately if the issue 
was not resolved after the 
conciliation. 

UASA received com-
munication from RDM 
that they object to the said 
conciliation/arbitration as 
they were not in a posi-
tion to prepare their case 
properly, mainly because 
they received notice of the 
dispute during the annual 
closure of business they 
maintain. 

The CCMA will now 
decide if they accept or 
reject the objection. UASA 

will give feedback regarding 
the outcome of this matter 
as soon as possible.

discovery forced 
on employees

uasa aerospaCe restruCturInG

Denel SAAB Aero Structures denel 2011

waGe  
neGotIatIons

It must be noted that aerosud has 
made a formal offer to denel  

regarding the above and that the 
offer proposed by aerosud is being 

considered in a positive light

RDM fixed-term contracts
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When our loved ones pass away, they leave gaping holes in our lives and, somehow, 
just listing the names of those who have gone doesn’t tell us who is left behind to deal 
with their passing. For this reason we are focusing on those who have suffered death 
in the family and wish to extend our heartfelt condolences to them. We can only hope 
that time will relieve the inevitable pain that accompanies such an event.
•  KoosBezuidenhout (CEO) lost his brother, Louw Bezuidenhout, on 25 July 2010 and, 

shortly after that, their mother Engela Francina Appel on 10 October 2010.
•  Andre Venter (Divisional Manger, Strategic Development) lost his sister, Louisa Bronk-

horst (née Venter), on 1 December 2010.
•  Sharon Baxter (UASA Claims Department) lost her father, Harold Baxter, on 21 June 

2010.
•  August Storbeck (Manager Admin) lost his father-in-law, Stephen van der Linde on  3 June 

2010 and his brother-in-law, Frederik Carstens, on 5  August 2010.
•  Emiley Mathe (Admin Department) lost her sister, Keneilwelenah, on 9 January 2011.
•  Elma Geldenhuys (IT Department) lost her grandmother Levina Geldenhuys on 19 July 

2010.
•  Magda Erasmus (Finance Department) lost her mother-in-law, Hester Erasmus, on 9 

November 2010.
•  Elizabeth Legoana (Finance Department) lost her mother, Betty Legoana, on 23 July 2010.

obItuarIes

OCTOBER 2010

CAMPS, GA  LIFE MEMBER – EX INDEPENDENT
COETZEE, RP  WIDOW MEMBER
COMBRINK, JJ  INDEPENDENT
DE MEYER, SJ  PENSIONER MEMBER
DOAK, JF  PENSIONER MEMBER – EX INDEPENDENT 
DU PLESSIS, JWC  PENSIONER MEMBER – EX INDEPENDENT
ERASMUS, ME  HONORARY LIFE MEMBER
GONGATA, N  LAAIPLEK SLIPWAY CC
GUY, RN  BLYVOORUITZICHT GOLD MINING CO LTD
HARDING, DL  NETU - RETIRED SUPERANN PENSIONER 
KHUMALO, SS  GOLD FIELD - KLOOF GOLD MINING CO
KOEN, DW  PENSIONER MEMBER – EX VAAL REEFS
KOTZE, DJ  MIDNIGHT ENGINEERING & MACHINE 
KRUGER, JG  LIFE MEMBER – EX UNION PLATS
LE GRANGE, LJ  WIDOW MEMBER
MABUZA, NJ  AFFORDABLE KITCHENS
MAHAMSA, LM  HI-TECH AUTOMOTIVE
MARAIS DE BEER, FC  INDEPENDENT
MAREE, JE  PENSIONER MEMBER – EX INDEPENDENT
MILNER, CV  EASTERN CHROME MINES
MODISE, MM  IMPALA PLATINUM LTD
MOHALE, N  ROLL UP - SERRANDA [PTY] LTD
MUNGAROD, R  INDEPENDENT
MVUBU, AV  SAPPI SAICCOR MILL (FOREST PRODUCTS)
MYBURGH, FC  INDEPENDENT
MYNHARDT, NC  EX WIDOW MEMBER
NEL, JJF  IMPALA PLATINUM LTD
NKUNA, DS  ANDRU MINING [PTY] LTD 
NOVELLA, DF  PENSIONER MEMBER – EX INDEPENDENT
NTSIMANE, LA  IMPALA PLATINUM LTD
ODENDAAL, MC  WIDOW MEMBER
PECKHAM, SA  THE HAIR COMPANY
PIENAAR, DF  PENSIONER MEMBER – EX INDEPENDENT
MANABA, NM  LONMIN - WESTERN PLATINUM
PRETORIUS, DJ  ANGLO PLATINUM - SWARTKLIP
SCHOEMAN, AJ  INDEPENDENT – EX RPM
SCHOLTZ, PJ  PENSIONER MEMBER – EX MIDDELBURG 
FERROCHROME
SCHOLTZ, BP  LIFE MEMBER – EX SIMMER & JACK
SEFOTLHELO, PA  ANGLO GOLD HEALTH SERVICES
TLADI, GP  HARMONY GOLD MINING CO LTD
TROSKIE, JE  RUSTENBURG PLATINUM MINES
VALENTINE, IJ  LIFE MEMBER – EX RANDFONTEIN ESTATE
VAN DER BYL, MJ  EX PRESIDENT BRAND GM
VAN RENSBURG, ML  EX INDEPENDENT
VENTER, JM  PENSIONER MEMBER – EX INDEPENDENT  

NOVEMBER 2010

ACKERMAN, GM  SIYANDA COAL TA KOORNFONTEIN
BARNES, ESJ  WIDOW MEMBER

BESTER, PM  GOLD REEF CITY  
CHAUQUE, R  WEST WITS OPERATIONS
DE LA REY, DP  PENSIONER MEMBER – EX INDEPENDENT
DEETLEFS, ID  WIDOW MEMBER
DU PLESSIS, FWJ  PENSIONER MEMBER – EX INDEPENDENT
DU PLESSIS, AS  ANGLO COAL - KRIEL COLLIERY
FISHER, DE  PEFCO (PTY) LTD
GRAZIANUS, BM  EX BUFFELSFONTEIN GM
GROENEWALD, A  INDEPENDENT
KRUGER, JI  GOLDFIELDS - PROTECTION SERVICES
LAURENS, J  MATLA COLLIERY
LOURENS, HEM  PENSIONER MEMBER - WIDOW
MATHYS, RE  BAHLALI CONSULTING CC
MOEMI, GE  ANGLOGOLD ASHANTI LTD - VAAL RIVER 
MOHALE, MN  JULIUS KLEIN DIAMONDS (SA) PTY
NAICKER, SG  SMITHS MANUFACTURING BRANCH
NGWENYA, MR  RSA LABOUR HIRE [PTY] LTD
NOEL, SJM  MASTER DRILLING (PTY) LTD
O’CONNELL, JW  LIFE MEMBER – EX INDEPENDENT
OTTO, A  ALEXANDER FORBES DISABILITY FUND
PALM, HS  PENSIONER MEMBER - WIDOW
POLE, BV  EDEN CHRISTELIKE BEDIENING 
POTGIETER, NFA  PENSIONER MEMBER – EX INDEPENDENT
ROBERTSON, WD  PENSIONER MEMBER – EX INDEPENDENT
SCHOEMAN, SI  EX SALSTAFF
NYEMBE, NR  SALANT MASINGATA DIAMONDS [PTY] LTD 
STANDER, JS  PENSIONER MEMBER - WIDOW
TAZIKER, B  PENSIONER MEMBER – EX INDEPENDENT
VAN ASWEGEN, JA  PENSIONER MEMBER – EX INDEPENDENT
VAN DEN BERG, A  PENSIONER MEMBER – EX INDEPENDENT
VAN DER WESTHUIZEN, ESM  PENSIONER MEMBER – EX INDEPENDENT
VAN EEDEN, JT  LIFE MEMBER - EX VAAL REEFS
VAN NIEKERK, DJ  GIJIMA AST HOLDINGS (PTY) LTD
VON PLASTER, JS  WIDOW MEMBER

DECEMBER 2010

EF BOTHA PENSIONER MEMBER - WIDOWS
TM BUCKLEY TONGAAT - HULETT SUGAR LTD - MAIDSTONE
W DIESEL FREEGOLD (PTY) LTD 
JA DU PLESSIS LIFE MEMBER – EX INDEPENDENT
HJL DU PLESSIS LIFE MEMBER – EX INDEPENDENT 
S HERMESCEC TRANSVAAL PRESSED NUTS & BOLTS, LADYSMITH 
JA HUMAN PENSIONER MEMBER – EX INDEPENDENT
JD KRIGE RANDFONTEIN ESTATE GOLD MINING
HA KRUGER EX ANGLO PLATINUM - AMANDELBULT 
JJVZ MARAIS  MASIMONG - (DIVISION OF HARMONY) 
LE MC INTYRE INDEPENDENT 
C MCLUCKIE NETU - PENSIONER 
M MODISE GOLD FIELDS - DRIEFONTEIN CONSOLIDATED PTY LTD 
PJ MOKGEJANE UASA STAFF 
MJ NAGEL ANGLO PLATINUM - RUSTENBURG PLATINUM MINES 
JJ NORTJE LIFE MEMBER – EX HARMONY GOLD MINE 

SS NSELE JARD SECURITY PTY LTD t/a INYALA SECURITY 
MJ PEEL INDEPENDANT MEMBER – EX BEATRIX MINES
MD REUBEN COALFIELDS SUPPLIES AND SERVICES
LA SCHLEBUSCH INDEPENDENT – EX AMANDELBULT GOLD MINE 
FT SENEKANE DRIEFONTEIN CONSOLIDATED (PTY) LTD 
PP TSOTSO HEADWAVES 
A VAN DER LINDE RUSTENBURG PLATINUM 
BJ VAN DER MERWE INDEPENDANT MEMBER – EX HARMONY GOLD MINE 
PJ VAN DER WESTHUIZEN BELL EQUIPMENT 
E WILLIAMS LIFE MEMBER – EX INDEPENDENT

jANUARY 2011

BASSON, JN  LIFE MEMBER – EX INDEPENDENT
BOTHA, SGJ  ELGIN BROWN & HAMER (PTY) LTD 
BRAZELLE, JH  PENSIONER MEMBER - WIDOW
DE LANGE, N  FACTORIA ENGINEERING WORKS
DE VILLIERS, P  PENSIONER MEMBER - WIDOW
DROTSKY, J D  RUSTENBURG PLATINUM MINES
FINGER, NS  HARMONY GOLD MINING CO LTD
FORDYCE, JM  PENSIONER MEMBER - WIDOW
GUMBI, TW  WONDERKIDS
HARRISON, TP  LIFE MEMBER – EX INDEPENDENT 
JORDAAN, E  PENSIONER MEMBER – EX INDEPENDENT
JOUBERT, ID  WIDOW MEMBER
KOSTER, AGJ  PENSIONER MEMBER – EX INDEPENDENT
MASINA, AJ  MIDDELBURG FERROCHROME
MBALO, SW  AMATHOLE FORESTRY COMPANY
MOKHUANE, IS  COBRA WATERTECH - CB1
MOTSEKI, DM  HARMONY GOLD MINING CO LTD
MUNDL, AL  PENSIONER MEMBER – EX INDEPENDENT
MZIMBA, SA  HARMONY GOLD MINING CO LTD
NAGGER, CR  WG WEARNE
NEL, SJCS  PENSIONER MEMBER – EX INDEPENDENT
PAEPER, LFW  LIFE MEMBER – EX INDEPENDENT
PEVERETT, RKL  LIFE MEMBER – EX VAAL REEFS
PILLAY, R  SAPPI STANGER
PINO, JCPDC  NETU - RETIRED MEMBERS 
POTGIETER, AC  WIDOW MEMBER
SCHEEPERS, WJ  INDEPENDENT
SCHMIDT, PW  ANGLOVAAL 
SWAIN, DG  BLYVOORUITZICHT GM
THOMAS, AP  PENSIONER MEMBER – EX INDEPENDENT
VAN DER LINDE, JJ  LIFE MEMBER – EX INDEPENDENT
VAN DER MERWE, MAS  WIDOW MEMBER
VAN DER MERWE, AFR  LIFE MEMBER – EX IMPALA PLATINUM
VAN NIEKERK, HCB  LIFE MEMBER – EX IMPALA PLATINUM
VAN VUUREN, PW  PORT ELIZABETH
VERMEULEN, JG  EX BUFFELSFONTEIN GM
VORSTER, AL  NETU - RETIRED SUPERANN PENSIONER 
WALKER, TG  PENSIONER MEMBER – EX INDEPENDENT

we say Goodbye to josepH
josepH mokGejane 
10 February 1984 – 20 december 2010

On 20 December, UASA lost one of its most treasured 
security staff members, Joseph Mokgejane, who passed 
away after a short illness.  Joseph was born on  
10 February 1984 in Goedgedog, in the Koster  
district.   He will be sorely missed and our thoughts and 
sympathies are with his mother, Lena, and his extended 
family. We are so sorry for your loss.
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Mend broken objects 
and fill holes and cracks 
in plastic, glass, vinyl etc 
super-fast.  You can even 
restore missing parts 
broken off from your 
precious articles. All you 
need is super glue (nail 
glue will work just as 
well), bicarbonate of soda 
and fine sandpaper or an 
emery board.

Follow these easy steps 
(in our demonstration we 
fix a broken TV remote 
control unit):

Firstly, clean and dry the 
area that you need to 
mend.

1.  Fill the hole or crack 
with super glue. 

2.  Sprinkle bicarbonate of 
soda onto the glue. It 
dries quickly.

3.  Blow away the excess 
bicarbonate of soda and 
finish the area off with 
your finger.

4.  If necessary, repeat 
steps 1 to 3 until the 
hole or crack is filled 
completely.

5.  Lightly sand the area 
with sandpaper or  
emery board.

6.  Dab the filling with a 
felt pen or touch-up 
with paint.

If you need to recreate a 
missing piece, you can re-
build it by repeating steps 
1 to 3 until the missing 
part is recreated.

From the
Handyman

readers are invited to send us topics that they  
would like our handyman to discuss in this column.   

e-mail your suggestions to pr@uasa.org.za, or write 
to labour dynamix, po box 565, Florida 1710.

How to FIx broken 
objeCts In seConds

the winners of the previous “whAt is the messAGe”  
competition Are: 

frAns teffo (pietermAritzburG)
dAwn dow (welkom)

mosokodi nAkAnA (cArletonville)
mAriA liebenberG (sArniA)
mArA hollowAy (welkom) 

morGAn dlAmini (rustenburG)

each of these lucky winners won a handsome r2 000 for giving the correct  
answer to our competition question “what is the name of uAsA’s charity 
drive, otherwise known as ‘we help you’?”  which is, of course, siza mina.

A totAl Amount of  
r12 000 in  

cAsh to be won

look on pAGe 17 of this issue of 
lAbour dynAmix And tell us the 
nAmes of the two most credible 

persons in south AfricA.

"wHat Is tHe messaGe?" CompetItIon

preVIous CompetItIon wInners

you may e-mail your  
response to news@uasa.
org.za or sms the word 
uAsA followed by your 
answer to 32545.
 
if you want to fax it, 
please send to  
011 674 4057. 
 
the closing date for this 
competition is 8 march 
2011. six lucky winners 
will be drawn from all 
the correct entries.

employment through labour brokers. Instead of demanding the banning of all labour brokers, which could see all these 
workers without employment, we can empower temporary workers with the relevant information to deal with their 
employment issues,” he points out. 

Temporary workers in need of advice regarding their unique work-related needs may call Vusi Mashinini on 011 472 
3600, or simply sms “UASA TES” to 32545 and UASA will return the call. More information is also available on our 
website: www.uasa.org.za

...from page 9 (Call Centre)

...from page 10 (Maans Lombaard)

disciplinary cases.
About retirement he says: “I’m going to turn it into one big, long holiday and putter around in the garden a bit.”  

He regales all comers with anecdotes about his working life, how he met the then Minister of Transport Hendrik  
Schoeman and how the Chief Executive of the South African Railways, Kobus Loubser, sought his advice on occasion.

Maans and his wife Ana live in Malvern, Durban and are the grandparents of six sprightly youngsters. He is proudest 
of the fact that all three his children are university graduates, which made the many hours of overtime he put in, worth-
while.

• Tip and photos supplied by Chris (WST, Springs)
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retIrement matters

Riaan Cruywagen is 
UASA’s Manager:  Member 
and Media Relations at 
the Union’s head office in 
Florida. We would like to 
congratulate Riaan on the 
longevity of his career and 
his integrity as a newsman 
and media representative, 
all of which was confirmed 
by the opinion poll. 

Last year he celebrated 
45 years in broadcasting. 
To commemorate his first 
TV news broadcast on 26 
November 1975, the radio 
station 94.7 Highveld Stereo 
invited him to be their 
guest on the Breakfast Ex-
press show 35 years later, to 
the day, and read a number 
of news bulletins for them 
in honour of his long and 
successful career.

Riaan was furthermore 
invited to be inducted 
into the Foxwood Gar-
den of Fame during the 
Foxwood arts festival of 
October 2010. Foxwood is 

a boutique hotel and events 
venue near Killarney Mall 
in Johannesburg.

At the ceremony, Lou-
ise Smit, a former colleague 
of Riaan’s, delivered a very 
entertaining commenda-
tion and talked about 
some of the highlights 

of their careers together, 
mentioning his time as the 
voice of Haas Das in Haas 
Das se Nuuskas (a satirical 
children’s news programme 
with a rabbit puppet news 
reader). 

After Louise’s speech, 

Riaan came forward and 
talked about his 35 years 
on TV before pressing his 
hands into the wet cement 
à la Hollywood, signing 
his name and inscribing 
the date alongside the 
imprints. 

Louise, who worked 

with Riaan on 150 Haas 
Das episodes, holds him 
in high regard and has this 
to say about her respected 
colleague: “He’s never late, 
always perfectly prepared, 
respects his colleagues, 
never gossips and is an ab-

solute perfectionist. He is 
by far the best newsreader 
in the country.” 

As this anecdote 
highlights, Riaan’s love of 
radio and news dates back 
to his childhood. When he 
was just five years old – at 
the time of the Korean 
War – there was an old 
radio cabinet stashed in 
the family garage. When 
his father was elsewhere 
engaged, young Riaan care-
fully manoeuvred himself 
into the back of the radio 
to make the following an-
nouncement: “This is the 
South African Broadcasting 
Corporation. Here is the 
news. The Communists 
fired shots in Korea today.”

 He always wanted 
to be a radio announcer 
and, as we now know, 
he fulfilled his boyhood 
dream.  Well-done on a 
stellar career, Riaan. We are 
proud to have you in the 
UASA fold.

the risk of you or your family developing 
cancer can be significantly reduced through 
regular vaccination; a healthy balanced  
lifestyle; regular physical activity; eating 
healthily; limiting alcohol consumption;  
reducing sun exposure and avoiding tobacco.

According to the World Health Organization (WHO), 
more than 5-million people worldwide die from tobacco- 
related diseases each year – more than from HIV/AIDS, 
malaria and tuberculosis combined. Many lives could be 
saved if the public recognised the importance of tobacco 
control and acted upon it.

 Tobacco use is the second biggest cause of death glob-
ally (after hypertension) and is currently responsible for 
killing one in 10 adults worldwide. “Over 44 000 South 
Africans die from tobacco-related diseases annually and 
many more become ill from using tobacco products and 
inhaling second-hand smoke,” says CANSA CEO, Sue Janse 
van Rensburg. “Smoking is the main cause of lung cancer – 
which has one of the lowest survival rates of all cancers. The 
good news is that most of these deaths are preventable by 
giving up smoking in time – even better, don’t start at all.”

know tHe FaCts about tobaCCo and tHe  
antI-tobaCCo law

•  Be smart, don’t start – one can get hooked from the 
first puff! 

•  Do not allow smokers to smoke around you, your 
children or in your home and encourage smokers 
you know to quit! 

a most belIeVable man
An opinion poll declAred tv news reAder riAAn 

cruywAGen the most credible person in sA,  
After nelson mAndelA

did you know  
tobacco kills?

The plight of more than 70 000 impoverished Transnet 
pension fund members who struggled for years as a 
result of historical injustices caused by short-sighted 
bureaucrats may soon be relieved if the proposals of a 
special parliamentary committee are carried out.

For years, the despon-
dent pensioners’ were 
ignored by Transnet who 
seemed to be oblivious 
of their plight.  Last year, 
a special parliamen-
tary portfolio committee 
intervened and brokered 
a R1,9 billion lifeline for 
members of the Transnet 
Second Defined Benefit 
Fund (TSDBF), follow-

ing a hearing at which the committee heard tales of 
pensioners losing their homes and being unable to 
afford medical treatments.  The problem was blamed 
to under-funding and a 2% limit placed on annual 
increases which left pensioners ravaged by inflation.  

The task team of MPs and representatives of the 
National Treasury, the Department of Public Enter-
prises and Transnet has come up with a solution.  R1,9 
billion will have to be found to give the pensioners an 
up-front payment equivalent to five month’s pension.  
In addition, their pension base will be lifted by 3% and 
there will be future increases of 75% of the inflation 
rate.  Committee member Manie van Dyk says the 
upfront payment will help pensioners buy basic needs 
they could not previously afford.  “That leaves us with a 
five-months’ payback which will absorb R900 million 
of the R1,9 billion and then the R1 billion that will still 
be in the kitty can make provision for two purposes – 
the upliftment of the base of 3% and an ongoing 75% of 
CPI into the future,” he says.  

Initial estimates were that far more money would 
be required to fully compensate for what the Transnet 
pensioners had lost compared to other public service 
counterparts.  However, committee member Gerhard 
Koornhof says the settlement is remarkable in the cur-
rent economic climate.  Koornhof says: “At this point 
in time of our country’s history and in this economic 
climate, to agree on a R1,9 billion cash injection, agreed 
by this portfolio committee [DPE, Transnet and Trea-
sury], this is not a small achievement.”

Several processes must still be completed to find 
the necessary funds and to amend the rules of the 
pension fund.   The committee has set a deadline of De-
cember 15 for these to be completed – which has not 
yet been met – but committee member Fatima Hajaig 
has warned against creating false hopes about exactly 
when pensioners will get their increases.  She says: “My 
worry is that we know how slowly the bureaucratic 
wheels turn.”

The pensioners’ representative Joos Coetzee says 
that they’re grateful for the cash, but concerned that 
future increases won’t fully compensate the pensioners 
for inflation.  “Everything that comes extra is of course 
a bonus and Treasury saw fit to give us R1,9 billion 
and that is a big injection in our pension fund, so we 
appreciate that very much,” he says.

In the days when Transnet was still named South 
African Railways and Harbours (SAR&H) and 
later South African Transport Services (SATS), its 
pension fund scheme was believed to be one of the 
best in the country.  For most workers, resigning 
from the service of the Railways before retirement 
was not an option, as their pension was what they 
worked for.  Sadly, these loyal servants did not know 

Good news For  
transnet pensIoners

to page 23...
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letters From readers

two members received quality service from 
sonja minnie of uasa’s edenvale office and they 
wrote these inspiring letters:

thank you for listening
It seems unlikely - mostly because of my work - that I’m going to visit your offices 
again. So, this note or letter is to thank you for your friendly and professional man-
ner representing UASA and assisting me. You say, it’s your job; I’m glad it’s your 
job.  The grievance I had with my previous employer turned into one of the biggest 
events and concerns of my life.

Thank you for listening to my problem.  You made sure I spoke to the right 
people.  If Vuyo was out, you took a message and they called back when he was 
available.  I liked that – thank you.  You always offered me coffee.  And I think you 
probably made it, too.  I’m glad you take your work seriously.  You made sure I was 
informed; and reminded me of meetings.  And when my cheque arrived, you used 
your travel time to deposit it in my bank account.

Thank you very much, Sonja.  It’s because you did your job - and I’m sure a bit 
more - that a problem for me was made a lot easier.

Many thanks
A.S. Winsper (Mr)

Going the extra mile
I, Mr Karunaragaran Moodley, former member of UASA (Membership 
M0000001334), now residing in Abuja Nigeria, must truly commend your 
employee Ms Sonja Minnie of the East Rand office for her diligent and fantastic 
assistance during my matter with my former employer.  She also worked very 
closely with the person in charge of my case to ensure that I receive communica-
tion timeously.

She had demonstrated her willingness to assist in the absence of the investigat-
ing official to bring documents that required my signature with her personal vehicle 
to my home as I did not have a vehicle of my own then.

She is a very pleasant and helpful person whenever I had to visit the offices.
Your organization and her fellow work colleagues should be very proud to have 

such a person working at the front line of the business.

Karunaragaran Moodley
Country Manager: Ormazabal Nigeria Ltd

beyers, jou doring!
Hiermee my hartlike dank teenoor UASA vir hul hantering van my saak (P.J. 
Mosterd No 2010/181). U verteenwoordiger, Beyers Claassen, van u Wes-Kaap-
kantoor, het die saak uitstekend hanteer. Sy professionaliteit, bedagsaamheid en 
ondersteuning tydens die saak is prysenswaardig. Verblywend is die feit dat hy ook 
altyd sy waardigheid behou het tydens die arbitrasie verhoor en dat hy hom uitstek-
end van sy taak gekwyt het.

Ek is opreg trots op UASA en hom. Mag die Unie net vorentoe gaan, en my 
beste wense vergesel ook vir Beyers. 

Johan Mostert

Callous employer
It is with interest that I read the article about diabetics in the latest Labour  
Dynamix. I have been diagnosed about 19 years ago and my present employer, the 
biggest contracting company at a big steel factory in Newcastle, does nothing but 
victimise.

In September last year I injured myself at work when a small protruding nail in 
the armrest of my chair scratched my arm and became infected. I was accused of 
“self inflicting” the injury by my Contract Manager. 

At the disciplinary for “gross negligence in the performance of my duty result-
ing in an injury”,  I was found guilty with a final written warning. Aggravating 
circumstances at the hearing was that I am a diabetic.

I found out later that, to avoid a lost-time injury (LTI) at all cost, my company 
used my vacation leave for the injury as I was hospitalised for the infection and 
subsequent abscess. 

I was also forced by my Shift Manager to work when my glucose count was  
> 33mmol/L after infection set in.

Regards
 Marius Calitz 

two recent guests at uasa’s holiday flats,  
marlicht, had this to say about 
the resort:
I just had to drop a line to our union.  I spent my first 
holiday at Marlicht from 31 December and left on 6 
January 2011, and just want to say that, despite the 
bad weather, it was one of the best holidays I have 
had. From the moment I phoned Marie to do the 
booking, what an amazing lady it was an absolute 
pleasure dealing with her.  She is so professional and 
on the ball. The paperwork was all sent to me well in 
advance, she phoned and made a special arrangement 
with me to collect the keys.  It felt good in this day 

and age to have people being so efficient.
 When I arrived at Marlicht, I was blown over by the size of the flat and how 

spotlessly clean it was.
 The cleaners were very friendly and cleaned up very well every day.
 I did notice that I think two flats had balconies and wondered if they were 

added at a later stage and thought that would be very good if the upstairs flats could 
all have balconies.

 I would strongly recommend Marlicht accommodation for your holiday.  Only 
trouble is that it is so popular that you have to book way in advance.

 Best regards and thanks again for the fabulous accommodation and profes-
sional treatment.

 
Nadine Basson

marlicht’s marie an asset
Dear Marie, I trust that you are keeping well. On behalf of my family and myself 
I would like to take this opportunity to convey my sincerest thanks and apprecia-
tion to you and your staff for the wonderful holiday we had at your resort. Your 
assistance and willingness to go the “extra mile” is a rare quality to find these days. I 
would have no hesitation in recommending Marlicht as a holiday destination.

Thank you once again and God bless!  

Kind Regards 
Abdool K Adam-Shaik

Toyota SA Motors (Pty) Ltd

• Marie referred to in the above letters is Marlicht’s manager, Marie Grobler.

democracy means social equality, the antonym of 
which is inequality or dictatorship 
South Africa achieved this so-called democracy in 1994. Almost 17 years later, the 
social inequality is at its greatest. The rich get richer whilst the poor struggle to 
their death. I believe that trade unions have a critical role to play in addressing this 
and other injustices. However, this cannot be accomplished by aligning themselves 
to political organizations. Thousands of workers are still voiceless due to fear of 
intimidation and losing their jobs.

Unionisation is easier to achieve in formal sector with medium to large com-
panies. Employers with fewer workers have more power over their workforce and 
many of these workers feel intimidated and voiceless, hence the absence of trade 
union representation.

Every South African wants a better life, and I think that unions like UASA have 
a vital role to play in achieving that.
 

Rikesh Ishwarlall
Dihlase Consulting Engineers

* Opinions expressed in readers’ letters are not necessarily those of UASA or Labour Dynamix
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reCIpe

• 4½ cups flour
• 3½ tsp baking powder
• 1½ tsp salt
• 1½ tsp sugar
• 60 ml semi-solid ghee
• 2 cups hot water
• extra flour as needed
• extra ghee for brushing

• Sift dry ingredients into a large mixing bowl
•Rub in the ghee
•Add the water and make a soft dough. Knead well
•  Divide the dough into 12-15 equal segments, depending on the thickness of roti 

required, although 12 will give a flakier roti
•  Mould into balls, dust with flour and roll out into the size of a side plate
•  Brush lightly with melted ghee, sprinkle flour over and fold to make a square
• Roll into a roti 20cm x 20cm
• Heat a griddle to moderate
•  Toast the roti on both sides, smearing ghee liberally as it puffs up and browns lightly
• Remove onto lined roti dish

• Recipe supplied by Preantha Chellan (SAA)

Flaky rotI

ACROss
1  Cuban cocktail made with rum, sugar, mint leaves, lime juice, 

ice and soda (6)
4 Sanctioned (8)
9 Haphazard or occurring by chance (6)
10 Filling (8)
11 Charming events (6)
12 UASA’s financial services company (8)
13 Tear (3)
14  Capital of Zimbabwe and one of the toughest cities in the world 

to live in (6)
17 Fat and lean in alternate layers (7)
21 Stranger and more frightening (6)
25 Any beer other than lager, stout, or porter (3)
26 Unfaithfulness or infidelity (8)
27 Except when (6)
28  He can overcome adversity through resourcefulness and 

determination (8)
29 Serial killer, Jack, was one (6)
30 Feeling of excited uncertainty (8)
31 Refuse to take notice (6) 

DOwN
1  UASA’s holiday flats in Margate where members get 20% 

discount on accommodation (8)
2 Scrap enclosure (8)
3 Boats drawing line through water to fish (8)
5 Mint-like labiate plant attractive to cats (6)
6 Result or consequence (6)
7 Trinity (6)
8 Take in (6)
12 Glow-worm (7)
15 SA’s free TV channel (3)
16 Tina’s abusive ex-husband (3)
18 Lamb or a kid (8)
19 Fulfil an undertaking (4,2,2)
20 Prepare fruit for long-term storage (8)
22 The name of eleven Egyptian pharaohs (6)
23 Nightwatchmen (6)
24 Walk with long steps (6) 
25 They are shot from bows (6)

solutions on page 24

1 2 3 4 5 6 7 8

9 10

11 12

13

14 15 16

17 18 19 20

21

22 23 24 25

26 27

28 29

30 31

C r o s s w o r d  p u Z Z l e  n o . 7

4 1 2 5

6 1 4

9 6 3

7 9 6 1 5

5 4 8 9 2

6 1 7 3

1 6 4

1 9 4

5 4 3 8

sudoku puZZle no.7 - easy leVel

Complete the grid so that every row across, every column down and every 3x3 box is filled with the 
 numbers 1 to 9.  That’s all there is to it! No mathematics is involved. The grid has numbers, but nothing has to 

add up to anything else. You solve the puzzle with reasoning and logic. 
For an introduction to Sudoku see  http://en.wikipedia.org/wiki/Sudoku

Crossword and Sudoku puzzles: Supplied by XWord.co.za

UASA member Rikesh Ishwarlall shares with us a picture that he has taken of a giant gem 
squash grown on a farm near Pietermaritzburg. Rikish, we agree, it certainly is the biggest 
gem squash that we have seen.

one GIGantIC 
Gem squasH
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Ons was verlede jaar op ’n bootreis (op kanale) in Holland.  
Die hoogtepunt was ’n besoek aan Keukenhof. Die blom-
meprag was onuitspreeklik mooi.
 Isabel staan haar klompe vol. Die ander foto’s is maar net 
‘n paar, van seker ’n paar honderd, wat ons geneem het.

Die toer was ’n wonderlike ervaring. Die Hollanders is 
óns mense.  Kon met hulle in Afrikaans gesels. Een aand 
op die boot was daar ’n groep wat hulle volksdanse kom 
aanbied het - dit was dieselfde as ons volkspele.

As dit nie teen die wet was nie, sou ek in Amsterdam ‘n 
“dagga starter pack” kon koop.
 Groete vir 2011.

Danie en Isabel Jordaan

keukenHoF se blommepraG
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The recent approach of the 
Labour Court to the issue 
of the legal responsibilities 
and duties to its employ-
ees by a labour broker 
reveals a tougher approach 
as regards dismissals.

nape Case
In the matter of Simon 
Nape v INTCS Corporate 
Solutions (Pty) Limited 
(2010) 8 BLLR, Nape 
was employed as a sales 
consultant and worked on 
site at Nissan.  During the 
course of his time work-
ing on site for Nissan, he 
sent an offensive e-mail.  
INTCS convened a disci-
plinary enquiry and Nape 
confessed to the charge, 
simultaneously displaying 
remorse.  Needless to say, 
Nissan refused Nape entry 
to its premises.  INTCS 
(“the broker”) accordingly 
consulted with Nape in 
terms of section 189 of the 
Labour Relations Act no. 
66 of 1995 (as amended) 
and since no alternative 
employment was avail-
able, Nape was retrenched.  
Nape was then dismissed 
for “operational require-
ments”.  Notwithstanding 
the fact that Nape secured 
employment immediately 
after his retrenchment, 
at a higher salary, he 
claimed unfair dismissal 
and sought compensation.  
The broker argued that it 
had no alternative than to 
dismiss Nape.

seCtIon 198
The Court noted that the 
broker was entitled to 
dismiss Nape “on grounds 
proven by the client (Nis-
san) to be reasonable and/
or substantively and proce-
durally fair”.  The contract 
between the broker and 
Nissan in turn made allow-
ance for Nissan to request 
an employee’s removal on 
any ground.  The Court 
noted that, in terms of  
section 198 of the Lra, 

Nissan would have been 
jointly and severally liable 
for certain acts  in respect 
of Nape, i.e. section  
198. However, the sec-
tion is silent in regard to 
dismissal.

Acting Judge Boda 
noted that the broker 
relied on two bases for its 
case:
I.  That Nissan had acted 

lawfully because it excer-
cised an option per-
mitted by the contract 
between itself and the 
broker; and

II.  That the broker was 
powerless and was 
unable to do anything 
other than retrench 
Nape because there was 
no other post for him.

judGement
The Court found that the 
relationship between the 
broker and Nissan was 
lawful, but it held that it 
“did not follow that the 

terms of that contract 
(broker and Nissan) were 
also lawful”.  The Court 
relied on “public policy” 
or “the legal convictions 
of the community” (it 
represents those values 
that are held most dear by 
the society) (Barkhuizen 
v Napier 2007 [7] BCLR 
691 (CC)).  But Judge 
Boda stated that public 
policy “is now deeply 
rooted in our Constitu-
tion” and, more specifi-
cally, “the values of human 
dignity, the achievement 
of equality, the advance-
ment of human rights and 
freedoms and the rule of 
law” are an “legal reality”.  
Judge Boda said that the 
concept of fairness, justice 
and reasonableness must 
be factored in establishing 
whether the clause in the 
broker/Nissan contract 
that Nissan could instruct 
Nape to be removed from 
the property was unlawful.  

The Court stated that it 
does not mean that the la-
bour broker and the client 
are at liberty to structure 
their contractual rela-
tionship, but if  this was 

done in a way that would 
effectively treat employees 
as “commodities to be 
passed on and traded at 
the whims and fancies of 
the client”, then they are to 
be regarded as unlawful.

Reference was then 
made to the landmark 
judgement before the Na-
mibian Supreme Court in:  
Africa Personnel Services 
(Pty) Limited v Govern-
ment of the Republic of 
Namibia and Others, SA 
51/2008 (unreported).  

The subject matter of the 
latter case was the consti-
tutionality of labour bro-
kers in Namibia.  Although 
the Namibian Court found 
that the banning of labour 

brokers was not constitu-
tional, it said that a balance 
has to be struck between 
the interests of employers 
to engage in the practice 
of labour broking with the 
right of employees “not to 
be treated as commodi-
ties”.  Boda went on to say 
that “everyone and not just 
employees, have a right 
to fair labour practices”.  
Consequently, even though 
a person may not be 
regarded by the law as an 
employee of the client, but 

of the Labour Brokers, the 
client has a legal duty to 
do nothing to undermine 
an employee’s right to fair 
labour practices unless 
the limitation is justified 
by national legislation ( a 
statutory law).

barGaInInG power
The Court, therefore, 
found that the broker 
could not rely on the 
specific clause to prevent 
Nape from working on 
its premises to retrench 
him.  In short, the Labour 
Court held that one cannot 
simply rely on a clause in 
a contract in order to bar 
someone (the employee)  
who has a right to a fair 
labour practice, but allow 
Nissan (a party with much 
bargaining power as a con-
tracting party) to override 
the rights of Nape.

Judge Boda said it 
crisply at [85]: “Insofar 
as the contract between 
the Respondent and its 
client allowed the client 
to arbitrarily require the 
removal of an employee 
from its premises, such 
provision was unlawful and 
against policy as it took no 
account of the right of the 

employee not to be unfairly 
dismissed.”

In summary, the La-
bour Court found in favour 
of Nape, thus opening a 
new door for expanding 
the rights of employees 
who are employed by 
labour brokers.

The Ministry of labour 
has published a proposed 
amendment bill for the 
Lra which may see the 
principles in this case giv-
en legal effect in the Lra, 
but only time will tell.

labour Court rules on labour brokers

the ministry of labour has published a proposed 
amendment bill for the lra which may see the  

principles in this case given legal effect in the lra  
but only time will tell

Legal adviser at platinum producer exonerated by CCMA arbitrator

Case book

In a tightly contested arbitration 
held at the CCMA in the North West 
Province, a legal adviser who worked 
for a major platinum producer was 

charged with various acts of miscon-
duct and was dismissed. Needless to 
say, the CCMA arbitrator viewed the 
actions of the employer in dismissing 

the practitioner were far too heavy 
handed and awarded the dismissed 
employee the equivalent of six 
months’ salary.
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leGal q&a’s

We answer your legal questions

joHan de lanGe wrItes: 
I have been working for Company A for the past four 
years and I was suspended in the beginning of January 
2011 on allegations that I have distributed sexually 
offensive material, using the company’s computer and 
e-mail facilities. Although I am guilty of the offense, 
I am not the only person at the workplace who sends 
these pictures by way of e-mail, using the company’s 
computers. I was further informed that I will be noti-
fied in due course of the date to attend the disciplin-
ary hearing. 

My question is: If I decide to resign to prevent 
the company from dismissing me, may the employer 
continue with the disciplinary hearing during my 
notice period, or am I allowed to give 24 hours notice 
of my resignation?

answer:  Section 37 of the BCEA determines that 
you should give your employer four weeks notice of 
your resignation (statutory notice), or if your em-
ployment contract provides for a longer period, then 
you should adhere to the longer notice period as per 
your contract. Your employer is entitled to continue 
with the disciplinary hearing (in your presence or 
absence), during your notice period and even dismiss 
you before your last working day. Our UASA repre-
sentatives can assist in negotiating your exit from the 
company, either on a 24-hour basis or we can try to 
negotiate that you be paid in lieu of your notice and 
that it would not be required from you to work during 
your notice period. It is entirely up to the employer 
whether they would be willing to accept the shorter 
notice period or to dispense with the hearing entirely. 
Should the employer be willing to accept your 
resignation on the basis of 24 hours, then you will 
obviously not be entitled to be paid the contractual or 
statutory notice period.

jb maraIs wrItes
I have been employed by the same company for the 
past 13 years. Now we have just been issued with let-
ters informing us that the company is being liquidated 
and that it will cease to operate with immediate effect. 
The workers do not know what to do, please help us.

answer: Firstly, you need to give us the name of your 
employer (the company) in order for us to verify if 
an application for liquidation was lodged in the High 
Court and whether a liquidator has been appointed 
by the Master of the High Court. All members of 
UASA employed by your company are required to 

make an appointment with their nearest UASA office 
in order to complete the claim forms which must be 
sent to the liquidator. In the claim forms,  employees 
will state all moneys owed to them by the employer. 
Employees are made preferred creditors in terms 
of the Insolvency Act and they are paid out of the 
residue of any funds left after the secured creditors 
such as banks have been paid. Employees have claims 
for salary and wages, leave and severance pay as well 
as contributions payable to pension funds, provident 
funds, medical aids or any other similar scheme.

Frustrated member wrItes
I have won a case against my company at the CCMA. 
In terms of the arbitration award the company was 
ordered to pay me a certain amount of money and to 
also reinstate me with retrospective effect. It is now 
more than a month since I received the award from 
the CCMA and the company has neither reinstated, 
nor compensated me in terms of the award. Please 
help me.

answer: If a company refuses and/or fails to comply 
with the arbitration award, a letter of demand must be 
sent to the company calling upon it to comply with 
the award. If the employer fails to comply with the ar-
bitration award an application must be lodged to the 
CCMA for a writ of execution and to have the award 
certified as if it were an order of the Labour Court in 
terms of section 143(3) of the Labour Relations Act. 

Once the application is granted we can, on the 
one hand, instruct the sheriff to attach and remove 
movable assets of the employer to sell such assets in 
order to realize the amount owed to you, and make 
an application for contempt of court at the Labour 
Court with regard to the employer’s refusal to rein-
state you, on the other. So there is hope after all. All 
you need to do is to visit your nearest UASA office 
and report the matter.

anonymous wrItes
On the 14th of December 2010, my other two co-
workers and I were suspended from work with full 
pay due to allegations of fraud and corruption com-
mitted at our company. I feel this is unfair because 
I have got nothing to do with the alleged fraud and 
corruption. I believe it must be unfair to suspend a 
person just like that. Please advise me.

answer: It is the employer’s prerogative to launch 
an investigation if there is a reasonable suspicion to 
believe an offence has been committed. Sometimes, 
the suspension of employees may be warranted if they 
have committed an act of misconduct and manage-
ment believes that the investigation may be preju-
diced, e.g. the intimidation of possible witnesses, 
tampering with investigations by hiding or destroying 
relevant information, etc. However, there are several 
reported cases in which it was held that the employer 
was required to conduct what is known as a pre-sus-
pension hearing. In other words, before an employee 
is suspended, he/she must be given an opportunity 
to give reasons why he/she should not be suspended, 
or why he/she believes that their continued presence 
at work would not interfere with the investigation in 
any way. A pre-suspension hearing is not a disciplin-
ary hearing. The disciplinary hearing only takes place 
after investigation. Your employer should have offered 
you an opportunity to give reasons why you should 
not be suspended. Contact your nearest UASA office 
and provide them with the full information for de-
claring a dispute in terms of an unfair labour practice  
relating to an unfair suspension.

Readers are invited to send us their questions regarding employment law by e-mail to pr@uasa.org.za, or by mail to The Editor, Labour Dynamix, PO Box 565, Florida 1710.

Through joint participa-
tion, the Chamber of Mines 
and Labour identified 
three important principles 
that needed to be adopted 
in order to achieve safety 
goals, namely encourag-
ing all levels of mine 
management to learn best 
practices from their piers 
in the industry; instilling 
a culture of safety; and 
improving training of work-
ers in risk management.  
One of the outcomes 
is that The Chamber of 
Mines, the unions and the 
government are working 
together towards facilitat-
ing programmes to improve 
safety performance in the 
industry.  Taking the lead, 
the Chamber established 

a Centre for Learning to 
assist all levels of mine 
management to learn best 
practices from their peers 
in the industry.  The annual 
Hardrock Safety Confer-
ence is one example of the 
good work already accom-
plished through sharing of 
information and expertise 
to the benefit of the indus-
try as a whole.  Apart from 
information-sharing, the 
Conference also serves as 
a platform for presenting 
individuals and teams with 
awards for their contribu-
tions towards mine safety.  

According to Stehring, 
another aspect addressed 
by the Leon Commission 
is the incentive scheme by 
which mine management 
and bosses were previously 
rewarded with bonuses for 
productivity – much like a 
dangling carrot – believed 
to have been the cause of 
slacking safety standards 
and miners earning big 
money at the expense of 
safety.  Since 1995, how-
ever, collaboration between 
the mining inspectorate, 
mining companies and the 
unions resulted in incentive 
schemes also being linked 
to safety. 

Be as it may, if reputa-
tion and esteem are gauges 
to be measured by, safety 
in the South African min-
ing industry is doing well.  

The industry is governed 
by strict regulation that 
conforms to the Interna-
tional Labour Organiza-
tion’s treaty on mine safety.  
South Africa is one of 21 
countries that endorsed the 
treaty. In the words of Van 
der Woude: “Our legisla-
tion is truly of the best in 
the world.”  

At a time when the 
mining world is unnerved 
by anxiety, caused by the 
disasters in Chile and New 
Zealand, South Africans 
can set their minds at ease 
– it is well with our mines. 

...from page 6

“we’ve come a long way and 
launched numerous initiatives  
in cooperation with the other  

industry players”

that they were in for a raw deal.
In 2000, when the SATS administration was 

transformed into the current state-owned commer-
cial enterprise, now known as Transnet, the pension 
fund was restructured and divided into two separate 
schemes, namely the Transnet Pension Fund for 
employees still in the service of the company; and the 
Transnet Second Defined Benefit Fund (TSDBF) for 
employees who had already retired.  The restructuring 
of the fund was discriminatory towards the members of 
the TSDBF, as their pension increases were fixed.  

The restructuring of the fund was discriminatory 
towards the members of the TSDBF, as the rules of 
the fund stipulated that their future pension increases 
would be fixed on a measly 2% per annum, resulting in 
their income not keeping pace with inflation, cost of 
living and, moreover, their monthly medical aid contri-
butions to the company’s own medical aid scheme. 

Although Transnet has not yet indicated that it 
would implement the committee’s proposals, it is 
hoped that the matter will be addressed during the 
Minister of Finance’s budgetary speech in April, this 
year.   

retIrement matters
... from page 17



Eastern Cape – Port Elizabeth

Free State  – Bloemfontein     Welkom

U A S A  S E R V I C E  C E N T R E S

Eastern Cape  –  Port Elizabeth 1st Floor, Block C, Mutual Place,  041 363 4925/7 041 363 4932 ecpae@uasa-ops.org.za
   cnr Langenhoven & Cape Rd, Greenacres
Free State –  Bloemfontein Boudustria Building, 101A Zastron St 051 447 9707 051 447 9706 c.freestate@uasa-ops.org.za
   Welkom MBA Forum Bulding, 44 Bok St 057 352 4066 057 353 4385 freestate@uasa-ops.org.za
Gauteng –  Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za
 – Carletonville 70 Annan Rd 018 787 3224 018 787 3225 farwestrand@uasa-ops.org.a
 –  Johannesburg CBD 216 Fox St 011 344 1140 011 334 2830 diamond.sector@uasa-ops.org.za
 –  OR Tambo Intl Airport Airways Park, 1 Jones Rd 011 978 3341 011 978 6858 aiwu@uasa-ops.org.za
 – Edenvale 70 Palliser Rd, Eastleigh 011 609 4521 011 609 4325 eastrand@uasa-ops.org.za
 –  Pretoria 2nd Floor, 424 Pretorius Street 012 322 5010/2/3 012 322 5011 stephen@uasa-ops.org.za
 –  Vanderbijlpark Room 207, 2nd Floor, Omega Building, F.W. Beyers Street 016 981 5905 016 981 1752 vaaltriangle@uasa-ops.org.za
 –  Randfontein 36 Homestead Ave 011 412 2417 012 412 2443 westrand@uasa-ops.org.za
Kwazulu-Natal –  Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 kzn@uasa-ops.org.za
 –  Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 northcoast@uasa-ops.org.za
Limpopo –  Polokwane Suite 11, Marshall Chambers, 130 Marshall St, Plokwane 015 291 5994 015 291 5867 Limpopo@uasa-ops.org.za
Mpumalanga –  Witbank 11 Beatty Ave 013 656 4751 013 690 3070 Mpumalanga@uasa-ops.org.za
North West –  Klerksdorp Ou Dorp apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 nwest@uasa-ops.org.za
 –  Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 nprovince@uasa-ops.org.za
Southern Cape –  Oudtshoorn 44 Jubilee Street 082 920 3243 086 513 7945 carminh@telkomsa.net
Western Cape – Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 wcape@uasa-ops.org.za
 –  Ceres Ceres Welsynsentrum, Lyell St, Ceres 023 312 1884 023 312 1863 ceres@uasa-ops.org.za

S E C T O R  C O N T A C T  D E T A I L S

Aerospace, aviation, IT industry and Nuclear Regulator Willie van Eeden 011 609 4521 011 609 4352 willie.vaneeden@uasa.org.za
Agricultural Beyers Claassen 021 946 1664 021 949 0908 wcape6@uasa-ops.org.
Diamond and jewellery industry Moses Moloi 011 334 1140/2 011 334 2830 diamond.sector@uasa-ops.org.za
Equity forum Sadika Singh 011 472 3600 011 674 4057 sadika@uasa.org.za
Injury on duty (IOD) matters George Manganyi 011 472 3600 086 504 0969 uasalegal7@uasa.org.za
Local government, tertiary education, trade unions and labour brokers Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Member and media relations Riaan Cruywagen 011 472 3600 011 674 4057 riaan.cruywagen@uasa.org.za
Metal & Engineering industries (house agreements) Pierre Bezuidenhout 011 472 8644  011 674 4057 pierre.bez@uasa.org.za
Metal & Engineering industries (main agreements) Henry van Rooyen 031 201 7299 031 201 9799 kzn3@uasa-ops.org.za
Mineral resources (coal and base metals) Charles de Carvalho 013 656 3847 013 656 3847 charles.decar@uasa-ops.org.za
Mineral resources (gold) Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Mineral resources (platinum) Alwyn van Heerden 014 533 4740 086 565 7721  alwyn@uasa-ops.org.za
Motor manufacturing and retail industries KZN Service Centre 031 201 7299 031 201 9799 kzn1@uasa-ops.org.za
Personal Care (beauticians, cosmetologists and hairdressers) Stephen Delport 012 322 5010/2/3 012 322 5011 stephen@uasa.org.za
Professionals, senior management, media & entertainment, finance and insurance industries Adv Leon Pretorius 011 472 3600 086 547 8482 lpretorius@uasa.org.za
Projects and asset management Manie de Kock 011 472 3600 086 564 9531 mdekock@uasa.org.za
Security, cleaning, retail and personal care (Afro) William Seya 011 609 4521 011 609 4325 william.seya@uasa.org.za
Sugar, wood and paper, forestry, sawmilling and chipboard industries Avril Kotze 031 201 7299 031 201 9799 kzn7@uasa-ops.org.za
Transport and general sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, communication, chemical, health, sport & recreation, media & entertainment  Chris Smith 011 472 3600 011 674 4057 chris@uasa.org.za
and catering industries       
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thereby fostering a spirit of unison 
consistent with the Constitution of the 
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society at large. 
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solutIon - n0.7 dIe erFenIs - deur p.G. mulder

4 1 3 2 8 5 6 9 7

6 8 5 3 9 7 2 1 4

2 7 9 1 6 4 8 3 5

7 3 2 9 4 6 1 5 8

5 4 1 7 3 8 9 6 2

8 9 6 5 2 1 4 7 3

1 6 8 4 5 3 7 2 9

3 2 7 8 1 9 5 4 6

9 5 4 6 7 2 3 8 1

Crossword puZZle solutIon no. 07
Across: 1 Liquidation, 7 Alb, 9 Pleat, 10 Necessity, 11 In transit, 
12 Arson, 13 Economy, 15 SAGA, 18 Oboe, 20 Prattle, 23 Fjord, 
24 Tucks into, 26 Arguments, 27 Beira, 28 R'n'R, 29 Nationalise. 
Down: 1 Lopsided, 2 Question, 3 Intra, 4 Amnesty, 5 Incites,  
6 Nostalgia, 7 Amidst, 8 Beyond, 14 Ombudsman, 16 Mtunzini,  
17 Repo rate, 19 Extinct, 20 Picasso, 21 Affair, 22 Lodger,  
25 Sabra.

Uit die vlakte rys ’n staal kolos,
Die maaksel van ’n mens.
’n Klok lawaai die wiele draai,
Diewe van die aardse spens.

Hardgeword tot vaste rots,
Spoelgrond van weleer.
Cheesa! Laat die skote klap,
Want die opbrengs moet nog meer.

Masjiene kou en knars met groot geweld,
Tot fyn stof word die klip gemaal.
Eers gewas en dan gesmelt,
Uit die diepte kom die goue praal.

Ons opbrengs het verbeter ja,
Net die waardes laat my koud.
Moet dieper nog die aardkors in,
Daar lê die skoner goud.

Uit die hysbak kom die myners,
In groepies aangestap.
Een vertel vulgêr ’n grap,
Die ander lag hul amper slap.

Een myner het half krom getrek,
Toe ’n hoesbui hom oorval.
Donner, bliksem ek kan nie meer,
Toe hoes hy nog ’n keer.

Elkeen kry ’n deel daarvan,
Al is dit ook hoe klein.
’n Erfdeel wat jou nooit ontwyk,
Die myn se tering pyn.

Versigting grawer van die goud,
Jou erfdeel is al eeue oud.
In ’n boek het ek gelees –
Ongeneesbaar sal jou siekte wees.


