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Quote of the issue:

"A smart man makes a mistake, learns from it, and never makes that mistake again. But a wise man finds a smart
man and learns from him how to avoid the mistake altogether".

Roy H. Williams  
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Read More at http://www.brainyquote.com/quotes/topics/topic_intelligence.html#pqkoZl0TDVF3YZ4Z.99
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Being 120 years young, it is a good time to renew our promise to the members

UASA currently has approximately 72000 members and CEO Koos Bezuidenhout confirmed his pledge to serve UASA
members with diligence and passion while UASA President, Costa Raftopoulos, confirmed his commitment to make sure
that the interests of all UASA members are taken care of.

Click here to view www.uasa.org.za
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Council for Medical Schemes says industry healthy but needs to
grow 

The Council for Medical Schemes (CMS), regulator of the medical schemes industry, reports that the South African medical
schemes environment remains stable, but the growth of the industry is worrying, with a year-on-year increase of only 1.1% in
the total number of medical scheme beneficiaries between 2012 and 2013. The CMS released its annual report for 2013-
2014, at its office in Centurion, Pretoria, (on 2 September) including a comprehensive report on South Africa's medical
schemes industry

The South African medical schemes industry

"During the 2013 financial year medical schemes continued to merge. Such developments are an expected response to
market forces and are not necessarily a negative development or an indication of instability in the South African medical
schemes environment," said Lehutjo.

"We expect moderate growth due to the medical schemes industry's decreasing growth rate since 2010. It is also the first
time since 2006 that open schemes growth, at 1.8%, is more than that of restricted schemes, at 0.2%," explained Lehutjo.

Contribution income and healthcare expenditure

Scheme contributions increased by 10.4% over the course of 2013, recorded at R129.8 billion as at December 2013.
Contributions for 2012 amounted to R117.6 billion. The total relevant healthcare expenditure by medical schemes increased
by 8.9% to R112.9 billion from R103.7 billion in 2012.
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Of the R112.5 billion total benefits paid to healthcare providers, medical schemes spent R39.7 billion or 35.3% on hospital
services (state hospitals included). Expenditure on private hospitals decreased slightly in real terms by -0.8% to R39.4 billion
in 2013 compared to R39.7 billion in 2012. This (2013) was the first year since 2005 in which there was no significant
increase in expenditure paid to hospitals.
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"While we are investigating reasons for this unexpected trend initial indications are that private hospital admissions for
expensive treatment such as renal dialysis, PET scans, angiograms, outpatient visits, bone density scans and MRI scans
as well as births per 1 000 females declined," stated Lehutjo.

However, payments to medical specialists increased yet again with payments of R27.5 billion, an increase of 8.4% in real
terms when compared to the R25.4 billion spent on this item in 2012.
General practitioners received R7.8 billion or 7% of healthcare benefits paid, representing an increase of 4.8% on the 2012
figure of R7.4 billion. The most significant increase in benefits paid in 2013 was in respect of support and allied health
professionals - such as laboratory technologists, physiotherapists and psychologists. The amount increased by 19% from
R7.9 billion in 2012 to R9.4 billion in 2013. This category accounted for 8.4% of all benefits paid by schemes in 2013.
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Expenditure on medicines dispensed by pharmacists and providers other than hospitals amounted to R18 billion or 16% of
total healthcare benefits paid. This was an increase of 10.4% compared to the R16.3 billion spent in 2012. The use of
medical savings accounts in the benefit designs of medical schemes from 2000 - 2013 shows a marked increase. When
adjusted for inflation, risk contributions and claims per average beneficiary per month (pabpm) have increased by 57.1% and
52.1% respectively. Medical savings accounts contributions and claims have risen by 10.2% and 14.3% respectively on a
pabpm basis.

"These expenditure increases continued to be very high in 2013 and further substantiate the urgent need to regulate the fees
of private hospitals, medical specialists and support and allied health professionals in particular. It is clear from these figures
that the vacuum left after the National Health Reference Price List (NHRPL) was set aside still needs to be filled," Lehutjo
stated further.

The provision that entitles all members and beneficiaries of medical schemes to a set of Prescribed Minimum Benefits
(PMB's) remains the most striking feature of the Medical Schemes Act. This guarantee protects members against health
events which could otherwise result in financial ruin.
The actual cost of PMB's per beneficiary per month is R512,80. Proportionally 53% of all risk benefits paid out are for the
PMB's. The CMS analysis for 2013 showed that the most prevalent PMB chronic condition among medical scheme
beneficiaries was hypertension at 118.24 cases per 1 000 beneficiaries (117.17 in 2012), followed by hyperlipidaemia at
53.62 (53.44 in 2012), diabetes mellitus type 2 at 34.55 (34.42 in 2012), and asthma at 28.12 (28.04 in 2012). Non-
healthcare expenditure

http://pdfcrowd.com/html-to-pdf-api/?ref=pdf
http://pdfcrowd.com/customize/
http://pdfcrowd.com/redirect/?url=http%3a%2f%2fcp.mailblaze.com%2fwb.php%3fp%3d8zn%2frs%2frs%2frt%2f3yq%2frt%23&id=ma-150121062628-f1d47641
http://pdfcrowd.com


pdfcrowd.comopen in browser PRO version Are you a developer? Try out the HTML to PDF API

The total non-healthcare expenditure by medical schemes was R14.4 billion, an increase of 9.8% compared to the 2012
expenditure of R13.1 billion. Non-healthcare expenditure comprises of administration expenses, managed care: management
services, broker costs, impaired receivables and commercial reinsurance results.
Administration expenditure, being the largest component of non-healthcare expenditure, for all medical schemes grew by
7.1% to R9.4 billion at the end of December 2013 from R8.8 billion in 2012.
Expenditure on benefits management (managed healthcare management fees) increased significantly by 19.9% to R3.2
billion in 2013 from R2.7 billion in 2012.
Brokers were paid an additional 9.3% in 2013 from R1 449.1 million in 2012 to R1 583.2 million. Broker costs represented
11.0% of total non-healthcare expenditure in 2013 as in 2012.
Impaired receivables (previously known as bad debts) decreased by 0.7% to R188.3 million for the year under review from
R189.7 million in 2012. /span>

The full annual report of the CMS, along with Excel and Pdf Annexures which contains detailed information on medical
schemes can be accessed on www.medicalschemes.com.
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Sector briefs
Rand Water

Yesterday, 3 September a Commissioner from Tokiso assisted the parties with the wage dispute and both Labour and
Management need to get a mandate on a possible settlement. We therefore request all our members to attend the feedback
meetings at the different sites.

Personal Care

The Personal Sector has over the years established a four bargaining councils in different regions and they each negotiated
their own agreements. A process is now underway whereby all the existing agreements are going to be consolidated into one
national agreement, applicable to all employees of this sector.

The issue of Rent-A-Chairs will receive a lot of attention during the negotiations. Employers and employees alike do not
understand the risks and legalities connected with engaging in these type of contracts. The most vulnerable of employees
almost always bears the negative consequences when these arrangements goes wrong and this forms part of the motivation
why this needs to be regulated more stringently.

The negotiations process have commenced and a sub-committee is dealing with the comparisons between the current four
agreements. The interaction with the employers have thus far been positive in dealing with extremely challenging issues
facing the Industry.

We will keep members updated on the progress made.
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Bernine Booysen, R.I.P.

UASA is deeply saddened by the untimely death of Ms Bernine Booysen, shop steward in the Union's aviation sector, who
died in a tragic car accident near Witbank, Mpumalanga, on 3 September 2014.

Bernine had a long relationship with UASA, having on occasion served as a Member on the Union's National Executive
Council (EXCO). She was employed by South African Airways as an Inflight Services Coordinator (IFSC), a position which
she actively fulfilled in conjunction with her UASA activities. She will be particularly remembered for the important role in the
AIWU delegation during the 2012 UASA Congress.

Bernine is described by her colleagues at AIWU (UASA's aviation branch) as "a lovely soul who lit up the room with her
effervescent personality whenever she entered the room". She will be sorely missed by her family, friends, colleagues and
her UASA / AIWU family. May her soul rest in peace.
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Media Release
2 September 2014

Fuel price drop a welcome and much deserved relief
for consumers and commuters

The trade union UASA welcomes the drop in the retail price of petrol as from midnight tomorrow, as announced by the
energy department late last week.

The price drop of 67 cent per litre petrol and 25,38 cent for diesel for will at last bring some welcome and much deserved
relief to commuters and other consumers.

Consumers' reserves have been tested to the limit over the past few months.

Taxi and other public transport fleet owners should pass on the benefit of the lower petrol price to commuters who don't have
their own transport and have no choice but to make use of public transport. These are the consumers who feel the effect of
the recession the most and they deserve some relief.

The same should be applicable to food prices.

Don't touch your pension money and do not listen to
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Don't touch your pension money and do not listen to
rumours!

It is bound to cost you dearly
We live in a society that is known to be very naïve and many of us are easily influenced by social chit chat and rumours
without checking the facts of a particular issue.

A case in point is the disturbing misperception that pension funds are going to be nationalised by Government. This rumour
has most probably been started some ill-informed and irresponsible individuals or by unscrupulous advisors that wants to
make a quick buck. The unfortunate consequence is that many individuals act on what they hear and eventually cash in their
retirement savings. Some even go as far as resigning from their employment, just so that they can lay their hands on the
cash "before Government takes it"

The premature withdrawal of one's retirement savings is probably the worst financial decision one can make for a variety of
reason. This is why you should know the facts about the intensions behind the Retirement Reform intervention, continues
Bezuidehout.

Currently it is estimated that roughly 70% of people who leave a company for another job, and about 90% of those who have
been retrenched, will withdraw their retirement savings.

We can allay all fears that there are any ulterior motives behind the whole process from the side of Government. The
intervention only has only one main aim at heart, namely to make sure that South Africans start saving and to safeguard
such savings against premature withdrawals, unnecessary fees, commissions, poor investment decisions on the one hand
and proper governance of retirement funds on the other hand.

We plead with our members not do something as stupid as withdrawing your retirement savings. You will never be able to
make it up again. If you are over-indebted, make another plan, but please do not touch your retirement savings, it is bound to
cost you dearly sometime in the future if you do.

 

Since 2008 the ITUC has been organising the World Day for Decent Work (WDDW) on 7
October. It is a day for mobilisation for all trade unions across the globe.

The world is on an unsustainable path. Vast numbers of working people face insecurity in
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their jobs and the highest levels of inequality in living memory. One half of working
families have experienced unemployment or reduced working hours in the past two
years, while 1.2 billion people still live in extreme poverty.

UASA and FEDUSA are taking hands with ITUC to carry out the message to the world in
an effort to bring home the message of job insecurity and inequality.

The latest on UASA Facebook: (UASA.ZA)
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UASA on Twitter
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THE LAST LEG: CONSTITUTIONAL COURT FINDS THAT SAP'S DECISION TO NOT PROMOTE BARNARD 
WAS NOT UNLAWFUL

By Lauren Salt, Associate, Employment practice, Cliffe Dekker Hofmeyr

South African Police Service v Solidarity obo Barnard CCT 01/14
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On 2 September 2014, the Constitutional Court (CC) handed down judgment in an application for leave to appeal against a
judgment of the Supreme Court of Appeal. The appeal involved the question as to whether the decision of the National
Commissioner of the South African Police Service (SAPS) to not promote Barnard to the position of superintendent in the
SAPS National Evaluation Service (NES), constitutes unfair discrimination on grounds of race in contravention of (i) section 9
of the Constitution and (ii) section 6 of the Employment Equity Act, 55 of 1998 (EEA).

Barnard joined the SAPS in 1989. During 2005, the National Commissioner (Commissioner) advertised a position within the
NES. Barnard applied for this promoted position on two occasions. Despite being shortlisted, interviewed and recommended
as the best suited candidate, she was unsuccessful on both occasions.

The Commissioner's reasons for not appointing Barnard were that it would "not enhance racial representivity at that particular
salary level and that since the post was not critical to service delivery, it was not necessary to fill the vacancy immediately."

The Labour Court, which found in favour of Barnard, held that the Commissioner's decision was not a fair and appropriate
method of implementing SAPS's Employment Equity Plan. Further, it held that SAPS had not given Barnard sufficient
reasons for the Commissioner's decision. As such, SAPS had not discharged its onus to establish that the decision was
rational and fair.

SAPS took the decision on appeal to the Labour Appeal Court (LAC), which then found in its favour.

The LAC held that the implementation of restitutionary measures is not subject to an individual's right to equality in terms of
section 9(3) of the Constitution. Accordingly, the decision not to promote Barnard was not unlawful because the
Commissioner was not obliged to fill the advertised post.

On a further appeal to the Supreme Court of Appeal (SCA), the reversed the Labour Appeal Court's decision and found that -

Barnard was discriminated against on the listed ground of race; and

SAPS failed to rebut the presumption of unfairness.

Against this, it held that Barnard suffered unfair discrimination in terms of section 9(3) of the Constitution and section 6(1) of
the Act.

SAPS applied to the Constitutional Court for leave to appeal the SCA decision.

The Court was unanimous that the appeal should be upheld.
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The majority judgment, by Moseneke ACJ, held that the SAPS Employment Equity Plan is a restitutionary measure
contemplated in section 9(2) of the Constitution and section 6(2) of the EEA. Therefore, the SCA misunderstood the issues
before it, as well as the law. The SCA was under an obligation to examine the equality claim in light of section 9(2) of the
Constitution and section 6(2) of the EEA - as the validity of the SAPS Employment Equity Plan was not challenged by
Barnard.

The CC found that the appeal in that SCA was decided on the wrong principle.

Accordingly, the appeal was upheld. The order of the SCA was set aside and that of the LAC revived.

Read more http://www.labourguide.co.za/

Misconceptions about the UASA
Funeral Benefit
The UASA claims department sporadically receive calls from very unhappy members or their next of kin about
the UASA Funeral benefit. In 99% of the cases, the unhappiness stems from a total
misconception/misunderstanding about what the Funeral Benefit really entails. To clear these misconceptions
and /or any misunderstandings, we will highlight some of the salient issues which are most commonly
misunderstood.

The benefit automatically covers each and every active UASA member in good standing, his/her spouse plus four dependent
children under 21 years of age. Terms and conditions, however, apply. Different membership types are entitled to different
benefits. To avoid any misunderstanding or disappointment, the UASA claims department should be contacted to clarify
which benefits a specific member is entitled to.

About the Funeral benefit?
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The UASA Funeral benefit is not an insurance policy. It therefore has no accrued value
It is a "coffin and services" benefit
The family is responsible for payment of additional expenses
Different membership types gets a different benefit The UASA Funeral benefit is not an insurance policy. It therefore
has no accrued value

What about cremation?

In case of cremation, the coffin and services benefit remain exactly the same as below
The family must carry the full cost of cremation

Which service providers should I use?

By utilising the services provided by either AVBOB, DOVES or Martins, the member/family takes full advantage of the
benefit
If a member chooses not to make use of one of these above service providers, the benefit is reduced drastically. The
latter is calculated based on years of membership

Are my children covered?

Child beneficiaries (max of 4 under age 21) must be "solely dependent" on the main member
Any child who is earning an income in any way whatsoever, will be disqualified as a beneficiary
In case of death of a dependent child, the member has to submit a sworn affidavit that the child has been "solely
dependent" on him/her
A member may apply to the UASA claims department to have a mentally/physically disabled child of any age, but
who is "solely dependent" on him/her, included as a beneficiary (Terms and conditions apply)

NB: MAKE SURE YOUR SUBS ARE PAID!
The Golden rule that applies in respect of all UASA benefits is that of "No subscription received, no benefit entitlement". In
other words, as soon as a member resigns or does not pay his/her subscription fees, all benefits stop immediately.

What does the benefit cover?
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A standard coffin
Name plate on coffin
Use of hearse
Use of mortuary
Registration of death
Transport of mortal remains inside specified km radius
Undertakers admin fee
Use of lowering device/grass carpet
100 standard funeral brochures

Then what does the family still have to pay?

Flowers
Grave cost
Minister, sexton and organist
If an upgraded coffin is required, the difference between the price of a standard and an upgraded coffin
After hours services by undertaker
Additional transport outside specified km radius
Family car
Cost incidental to cremation if applicable
Cost of Doctors in case of cremation if applicable
Any special requirements in respect of funeral brochure

Should you require any more information/clarity, contact the UASA claims depart at 011 4723600 during office
hours
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TWEE NUWE PUBLIKASIES IN AFRIKAANS OM MENSE TE HELP OM HULLE
CHRISTELIKE GELOOF BY DIE WERK UIT TE LEEF

Prof Luther Backer, emeritus Professor in Arbeidsverhoudinge van die Universiteit van Johannesburg en voorheen die bekende
arbeidsrubriekskrywer by Rapport en ook later by Ekerk, is n jarelange vriend van die vakbond UASA. Hy het onlangs twee
publikasies met dagstukkies vir die markplein die lig laat sien.

WEES 'N VUURTORING IN JOU WERK. DAGSTUKKIES VIR DIE MARKPLEIN. Vol.II, Nrs 46 - 111, 134 Bladsye.2011.

Inhoud:
Riglyne word verskaf hoe elkeen vir die Here met sy/haar werk kan getuig; wat God se bedoeling met werk is, wat dit
beteken om eerlik op te tree, praktiese wenke rakende hantering van dissipline in die werkplek, dienste wat vakbonde kan
lewer, motivering van mense, hoe om met personeelaflegging saam te leef en Bybelse riglyne oor gedrag in die werk.

BYBELSE RIGLYNE VIR DIE BESTUUR VAN MENSE.DAGSTUKKIES VIR DIE MARKPLEIN. Vol. I, Nrs 1-45. 101
Bladsye.2011.

Inhoud:
Die inhoud bestaan uit drie reekse:
Die Bergrede. Wat dit in my werk beteken.
Vrug van die Gees in my werk.
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Die leierskapwysheid van Jesus.

en

CD vir eposbediening
Die inhoud van elke boekie is ook op data-CD aangebring (nie klank nie) en kan gebruik word om die dagstukkies te epos of
om dit op rekenaar te lees.

UASA het n beperkte aantal van hierdie boekies aangekoop en stel dit gratis beskikbaar aan belangstellende
lede, maar slegs terwyl voorrade hou.

Indien u belangstel in die boekie moet u asseblief vir Marie Wood by 011 472 3600 bylyn 273 skakel.

If you are interested in getting a copy of the publication, please contact Marie Wood at 011 472 3600, extension
273

THE STARS ARE SHINING FOR MARLICHT ONCE MORE
We have just received a confirmation from the Tourism Grading Council that Marlicht has once again been
inspected and has once again been awarded  a Three star grading in the Self catering - Exclusive category.

Congratulations from the Snippets team to Marie and het team for their diligence and hard work. Their persistence in creating
memorable family holidays for our guests at Marlicht causes us to be awarded with these wonderful acknowledgements.
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Marlicht is a prime holiday spot popular with families and young people. Direct access to the beach and only 100 meters
away from the main beach of Margate. 

Marlicht Holiday Resort boasts spacious, comfortable and stylish self-catering 2, 3 and four bedroomed apartments with
spectacular ocean views. 

It is close to the Wild Coast Sun and other amenities and is surrounded by a number of well-known golf courses golf. 

http://pdfcrowd.com/html-to-pdf-api/?ref=pdf
http://pdfcrowd.com/customize/
http://pdfcrowd.com/redirect/?url=http%3a%2f%2fcp.mailblaze.com%2fwb.php%3fp%3d8zn%2frs%2frs%2frt%2f3yq%2frt%23&id=ma-150121062628-f1d47641
http://pdfcrowd.com


pdfcrowd.comopen in browser PRO version Are you a developer? Try out the HTML to PDF API

Visit us on www.Marlicht.co.za or call us now to make a booking.

http://www.marlicht.co.za
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The compilation of the third edition of Labour Dynamix of 2014 has been completed and the production process has started.
 We included articles on the  aftermath of the destructive strike action while we are also covering UASA’s 120th birthday. We
also touch on a couple of serious issues such as employees withdrawing their pension fund money prematurely because of
misperceptions about Government’s intentions with the retirement reform process.

Our usual lifestyle articles, readers’ letters, members’ news, sports events, a recipe, DIY hints, crossword puzzle and
Sudoko has again been included in the new issue.

Copies of the latest issue are available from at all our service centers. It can also be downloaded from : UASA website

FREE MEMBERSHIP: SAARP
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SAARP Mission 

SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral
principles of mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these ideals.

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They have
a wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their benefits
by joining.

SAARP membership is entirely free! Why don’t you join them now?

Click here to read more
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UASA publications 

Are you finding yourself “Between Jobs” or do you have a need to be “Workwize”
The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment Survey)
showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job will always
be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. . This is why
we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality. 

UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book “Between
Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new opportunities. It is
intended to give hope and inspiration and that each and every individual should take control of his/her own situation in a
structured way when confronted by losing your job.

A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the
necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career
possible.

Click on any of the links below to get your free copy of any of the UASA publications now!

http://www.uasa.org.za/index.php?option=com_content&view=article&id=111
http://www.uasa.org.za/index.php?option=com_content&view=article&id=68
http://www.uasa.org.za/index.php?option=com_content&view=article&id=110
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School Leaver's Guide Between Jobs Workwize

EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7) 

 

0861008272: Your personal EMERGENCY number!

Life is unpredictable. Anyone can at any time experience an emergency – e.g. a medical emergency, a car that ran out of
fuel, a flat battery, a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need legal
advice there and then. In any of these instances one would need the assistance of someone you can call.

Each and every UASA member has their own emergency number, available 24/7, 365 days a year

0861008272
This number gives access to a call center of UASA, manned on our behalf by Europ Assistance. Assistance is therefore only
a phone call away!

You get connected to an operator who will assist immediately in case of an emergency. The assistance comes in the form of
free telephonic advice (T’s and C’s apply).

Any services agreed to between you and a service provider during a telephone call mentioned above, however, will be for your

http://www.uasa.org.za/index.php?option=com_content&view=article&id=111
http://www.uasa.org.za/index.php?option=com_content&view=article&id=68
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own account. The only exception is the first 30 minutes consultation with a lawyer which is free of charge, should you
request that service.

Remember your emergency number – Keep it handy at all times - You may just need it when you least expect it!

0861008272

UASA Financial Services (Pty) Ltd., trading as: 

Sourcing trusted financial services and benefits for UASA members. The aim is
to give members peace of mind while empowering them through preferential
deals as far as possible. 

WHAT'S NEW FROM FINCENTS
Brand new (and free) reward and benefits programme for UASA members (Available from 1 October 2014)
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UASA is excited about the pending launch of a brand new rewards and benefits programme to all its
members.This cutting-edge rewards solution offered by Randgo through Europe Assistance is coupled
with market-leading service levels, excellent partner relationships and a centralised point of contact for
the rewards-based needs of members.

Randgo rewards partners

Randgo (EASA) has rewards, benefits and discounts available from over 300 leading brands across
South Africa, rewarding your members with 100% of the discount that they have negotiated, giving
members the ability to save money on products and services they want and need. This list of products
and services is constantly updated.
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We are currently preparing for the implementation of the programme and all the finer detail about how it will work,
how members will be able to access the benefits and services etc. with be communicated in forthcoming issues of
Snippets and Labour Dynamix.

Optivest
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Medical schemes quotations
Premium waiver; gap cover; hospital plans
Objective independent advice
Claims querying and resolution
Advice during year-end review
Dedicated MedXpert consultants
Discounts on certain premiums/products

Auto & General

Home Contents Insurance
Building's Insurance
Portable Possessions Insurance
Vehicle insurance
SASRIA
ExpoSure
Cash Back Option
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Designated Driver Assist
Better Car option
Excess buster

Auto & General

Funeral Cover
Extended family funeral cover
Beef (cash) benefit
Casket (cash) benefit
Catering (cash) benefit
Income protector

Auto & General
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Funeral Cover
Extended family funeral cover
Beef policy
Society benefit

Old Mutual

2-IN-ONE SAVINGS PLANS
Provides a short term and long term savings pocket
Long Term Pocket for your future financial goals
Short Term Pocket to access cash today
You can start now with as little as R150 a month

McCarthy callacar

Monthly specials on most makes of vehicles
Vehicle service plans

http://pdfcrowd.com/html-to-pdf-api/?ref=pdf
http://pdfcrowd.com/customize/
http://pdfcrowd.com/redirect/?url=http%3a%2f%2fcp.mailblaze.com%2fwb.php%3fp%3d8zn%2frs%2frs%2frt%2f3yq%2frt%23&id=ma-150121062628-f1d47641
http://pdfcrowd.com


pdfcrowd.comopen in browser PRO version Are you a developer? Try out the HTML to PDF API

Extended warranties
Free club McCarthy membership for the first year

Special deals for UASA members by McCarthy:
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Buy your 2014 Nissan X-Trail 2.0 XE 4.2 today from only R 259 000-00

Straight from R 5050-00 per month
30% Residual from R 4250-00 per month
20% Deposit from R 4050 per month
20% Deposit and 30% Residual from R 3250-00 per month
General image
Terms and condition apply
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Buy your 2014 Golf GTI Manual or DSG today and save R 28 500-00

Terms and Conditions apply
General image

http://pdfcrowd.com/html-to-pdf-api/?ref=pdf
http://pdfcrowd.com/customize/
http://pdfcrowd.com/redirect/?url=http%3a%2f%2fcp.mailblaze.com%2fwb.php%3fp%3d8zn%2frs%2frs%2frt%2f3yq%2frt%23&id=ma-150121062628-f1d47641
http://pdfcrowd.com


pdfcrowd.comopen in browser PRO version Are you a developer? Try out the HTML to PDF API

Buy your 2014 Nissan NP 200 today from only R 121 900-00

With 6 years/150 000km warranty
With 6 Years/unlimited km anti-corrosion warranty
General image
Terms and conditions apply
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Buy your 2014 Nissan Almera 1.5 Manual today and save R 18 600-00

From R 154 500-00
Instalments from R 2400-00 per months
Instalments 72 months
11% Interest
No Deposit
Subjected to banks approval
General image
Terms and condition apply
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Buy your 2014 VW Polo 1.2 TSi Highline @ the Polo 1.2TSi Comfortline's price

From R 3500-00 per month
30% Residual ( R 69 990-00)
9.25% Interest
Total Financed amount R 343 141.60
Subjected to banks approval
General image
Terms and condition apply
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Buy your 2014 Jeep. Dodge, Chrysler, Wrangler, Journey or Grand Cherokee today

Get a Mauritius holiday for 2 to the value of R 30 000-00 or R 30 000-00 trade in assistance
Only at Participating dealership
General image
Terms and condition apply
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Buy your 2014 Fiat 500 1.2 POP from only R 1899-00 per month

Deposit 10%
Interest Rate Prime minus 4.58
Instalment Term 36 Months
Residual 62%
General image
Terms and condition apply
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Buy your 2014 Toyota Fortuner 3.0 D-4D Auto Today and save R 62 000-00

From only R 456 995-00
Aircon, Radio and CD
ABS and Airbags
Service Plan and Reverse camera
General image
Terms and condition apply
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Buy your 2014 Toyota Yaris today and Save R 11 100-00

From only R 174 995-00
Aircon, Radio and CD
ABS and Airbags
Service Plan
General image
Terms and condition apply

Any queries in respect of any of the issues listed below should be addressed to Marie Wood, 011 472 3600, ext 273
or sms UASA Fin to 32545. Alternatively, e-mail her at ufs@uasa.org.za
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Email: umail@uasa.org.za | Website: www.uasa.co.za
Tel: 011 472 3600 | Fax: 011 674 4057

You are subscribed using the follow ing email address: %Subscriber:EmailAddress%
If  you do not w ish to receive our New s Snippets anymore, please click here to unsubscribe instantly. We apologize for any inconvenience.
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