
pdfcrowd.comopen in browser PRO version Are you a developer? Try out the HTML to PDF API

-Luther Burbank  

To ensure that you continue receiving our News Snippets, please add us to your address book or safe list.
Is this email not displaying correctly? View it in your browser. Not interested anymore? Unsubscribe instantly.

 
News Snippets 15/2014 Friday, 22 August 2014

Quote of the issue:

" Flowers always make people better, happier, and more helpful; they are sunshine, food and medicine for the soul".
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Being 120 years young, it is a good time to renew our promise to the members

UASA currently has approximately 72000 members and CEO Koos Bezuidenhout confirmed his pledge to serve UASA
members with diligence and passion while UASA President, Costa Raftopoulos, confirmed his commitment to make sure
that the interests of all UASA members are taken care of.

Click here to view www.uasa.org.za

RETIREMENT REFORMS – THE CONCEPT OF PRESERVATION

The retirement fund industry is facing several important changes, known as retirement fund reforms, first introduced by
National Treasury in 2004. The modifications are aimed at transforming the South African retirement fund system to make it
more effective and efficient. A certain degree of scepticism may have crept into the debate, but the reforms have been
designed to protect pension and provident fund members, ensuring that they are in a better position to retire comfortably.

In particular, the reforms introduce the concept of preservation. This is specifically intended to ensure that a person’s assets
are retained – in their name – for their own benefit on retirement. Preservation is currently only a proposal and has not yet
been made law. There is still going to be further public engagements on this proposal before it can be implemented. In effect,
preservation means that, when leaving a job, instead of being able to cash in their pension or provident fund, an employee will
have to retain that money in some form of retirement vehicle, whether it is a previous employer’s fund, preservation fund or if
they transfer it to their new employer’s retirement fund.

One of the challenges of the current system is that it has been easy for employees to cash out their retirement savings when
they leave their employer or change jobs. While individuals are encouraged to transfer or preserve their retirement savings,
the reality is that the vast majority choose to take their retirement savings as a cash lump sum payment. It has been
estimated that roughly 70% of people who leave a company for another job, and about 90% of those who have been
retrenched, will withdraw their retirement savings. These are high percentages and, as we know, there is always movement in
the job market with employees changing jobs frequently.
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This means that many people retire without having sufficient savings to rely on because they have not saved enough money,
nor have they given it enough time to grow. Preservation seeks to address this problem by making it necessary for retirement
fund members to preserve their retirement funds savings when they change jobs. Significantly, Government will need to strike
the right balance between employees who are retrenched and employees who change jobs, when it comes to the issue of
preservation of retirement savings.

It is important to note that the retirement savings will still belong to each individual, no matter where they are invested. These
savings will be for their retirement and cannot be accessed by any other entity, be it Government or anyone else. Strict rules
govern the management of such assets and they cannot simply be expropriated. Rather, the fact that Government has taken
these steps to protect individuals’ retirement savings demonstrates a real concern that people should retire as comfortably
as possible.

Another important point to remember is that once preservation becomes law, it will not apply retrospectively. This means
that you will not be required to preserve retirement savings that you have accumulated before the preservation law comes into
effect. Preservation will also allow limited access to funds. This is very significant – Batseta has heard about some
unscrupulous brokers and service providers who are convincing members that they need to resign from their retirement finds
to access their savings. This has resulted in terrible financial consequences for the members and should never be done. If in
any doubt, members are urged to get more information from their retirement fund office bearers.

Batseta supports the Government’s attempts at improving the retirement system and encouraging savings. We strongly
suggest that members contact their retirement fund with any questions related to these changes or any concerns.

Women's Month Theme: INSPIRING CHANGE

Women's equality has made positive gains but the world is still unequal. International Women's Day celebrates
the social, political and economic achievements of women while focusing world attention on areas requiring further action.

Inspiring Change is the 2014 theme for our internationalwomensday.com global hub and encourages advocacy for women's
advancement everywhere in every way. It calls for challenging the status quo for women's equality and vigilance inspiring
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positive change.

The vast array of communication channels, supportive spokespeople, equality research, campaigns and corporate
responsibility initiatives means everyone can be an advocate inspiring change for women's advancement.

The first International Women's Day was held in 1911. Thousands of events occur to mark the economic, political and social
achievements of women. Organisations, governments, charities, educational institutions, women's groups, corporations and
the media celebrate the day.

Some groups select their own International Women's Day theme, specific to their local context. For example, the European
Parliament's 2013 theme was "Women's response to the crisis" and their 2012 theme "Equal pay for work of equal value".

Sector briefs
METAL ENGINEERING (INCLUDING PLASTICS) WAGE AGREEMENT – COMMUNICATION PROCESS 

The Metal Engineering (including Plastics) wage agreement consists out of 71 pages and we receive frequent questions on
interpretation and implementation.  We now arranged to conduct roadshows on a national basis to communicate and explain
the content thereof.  At the same time, we want to discuss the rumours about possible changes to the Retirement Fund
rules that will effect members negatively.

Attached is a list of venues, times and dates for you to consider.  Please attend at the venue closest to you if you need any
details on the agreement. 

Because we focus strongly on saving money, we can assist members attending in the following way:

Interested members must travel together.  We will remunerate the driver of the vehicle at the approved Exco rate per
kilometre.  Members using taxis may claim at the approved Exco rate. 

All of these monies will only be paid on a claim basis.  No cash payments will take place. 
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At the venue, we intend on supplying something to drink and to eat.

If the venue is still to be confirmed, details will be communicated by the relevant Operational Manager (Organiser) in your
area.

Members will also always remain welcome to contact any Operational person in Metal Engineering telephonically, if they
need more clarity.

WAGE NEGOTIATIONS 2014-2017 FEEDBACK SESSIONS

Date Area Venue Time

Brian Muir

1 September 2014 Richardsbay Richardsbay office 17:00

2 September 2014 Durban Durban office 17:00

3 September 2014 Port Elizabeth Port Elizabeth Office 17:00

4 September 2014 Cape Town Cape Town office 17:00

8 September 2014 Kusile Union offices 11:00

10 September 2014 Medupi Union offices 11:00
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Pierre Bezuidenhout

1 September 2014 Johannesburg/ West Rand/
East Rand Central

Florida office 10:00

2 September 2014 Vanderbijlpark To be confirmed 10:00

3 September 2014 Pretoria To be confirmed 10:00

4 September 2014 Witbank/ surrounding areas To be confirmed 18:00

5 September 2014 Newcastle To be confirmed 17:00

10 September 2014 Bloemfontein To be confirmed 10:00

11 September 2014 Kimberley To be confirmed 10:00

 

National Bargaining Council for the Wood and Paper Sector 

In the Sawmill chamber the Parties agreed to an increase of 8.5% on the current actual basic wage effective 1 July 2014 and
a further increase of at least 0.5% based on the June 2014 rate, on the current basic wage effective 1 January 2015 to all
employees in the Bargaining Unit whose rates has not reached R2500.pm.

Rand Water

On very short notice Management invited us to the wage negotiations/dispute table. They have tabled & diverted back to
sliding scales and the offer is as follows: Bands H to I = 8%, J to L = 7,5% & M to N = 7%. The offer was rejected and we
will now proceed with Conciliation which is part of the dispute process.  Should we fail to reach an agreement on our
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members mandate at Conciliation we will divert back to members.

uShaka Marine

We have met Management in accordance with our recognition agreement on the wage dispute for the second time which is
prior to the Conciliation and on our members mandate a settlement has been concluded for 7,5% across the board as from 1
July 2014.  This means that the dispute has been resolved and we will then not continue with dispute and Conciliation.

Market Theatre

We are in a process to conclude a wage agreement but the hurdle to overcome is to address a mandate from our members
on benchmarking.

Personal Care

The Personal Sector has over the years established a four bargaining councils in different regions and they each negotiated
their own agreements. A process is now underway whereby all the existing agreements are going to be consolidated into one
national agreement, applicable to all employees of this sector.

The issue of Rent-A-Chairs will receive a lot of attention during the negotiations. Employers and employees alike do not
understand the risks and legalities connected with engaging in these type of contracts. The most vulnerable of employees
almost always bears the negative consequences when these arrangements goes wrong and this forms part of the motivation
why this needs to be regulated more stringently.

The negotiations process have commenced and a sub-committee is dealing with the comparisons between the current four
agreements. The said working group will meet again on 20 – 21 August. The interaction with the employers have thus far
been positive in dealing with extremely challenging issues facing the Industry. After this process is completed, normal
negotiations will resume on 8 September. 

We will keep members updated on the progress made.
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Media Release
21 August 2014

Retirement Reform misconceptions
UASA cautions against silly decisions

We live in a society that is known to be very naïve and many of us are easily influenced by social chit chat and rumours
without checking the facts of a particular issue, says Koos Bezuidenhout, CEO of UASA and President of FEDUSA.

A case in point is the disturbing misperception that pension funds are going to be nationalised by Government. This rumour
has most probably been started some ill-informed and irresponsible sea lawyers among us and capitalised on by
unscrupulous advisors that wants to make a quick buck. Unfortunately, many of us do not check the facts and cannot wait to
"inform" or "educate" others, often with our own spiced-up version of what we have heard. The unfortunate consequence is
that many individuals act on what they hear and eventually cash in their retirement savings. Some even go as far as resigning
from their employment, just so that they can lay their hands on the cash "before Government takes it", says Bezuidenhout.

The premature withdrawal of one's retirement savings is probably the worst financial decision one can make for a variety of
reason. This is why you should know the facts about the intensions behind the Retirement Reform intervention, continues
Bezuidehout.

He quotes statistics from a Batseta statement which says that the current system allows easy access to employees to
cash out their retirement savings when they either resign or change jobs. While individuals are encouraged to transfer or
preserve their retirement savings, the reality is that the vast majority choose to take their retirement savings as a cash lump
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sum payment. It has been estimated that roughly 70% of people who leave a company for another job, and about 90% of
those who have been retrenched, will withdraw their retirement savings.

The Minister of Finance initially announced the savings and retirement reform process in the 2012 Budget. One of the
objectives of the intervention has been to ensure that the savings and retirement regime better serves the needs of all South
Africans, both in terms of efficiency as well as fairness, inter alia by e.g. providing more appropriate products. The main aim,
however, has been to create an overall awareness of the importance of saving for retirement and to engender a culture of
saving among all South Africans in order to reduce their financial vulnerability, both before and after retirement. UASA,
together with FEDUSA, has been involved on a very high level both at NEDLAC and other institutions and forums to
participate in the process of reforming the retirement landscape in the country, says Bezuidenhout.

Being closely involved in the process, we can allay all fears that there are any ulterior motives behind the whole process. The
intervention only has one main aim at heart, namely to make sure that South Africans start saving and to safeguard such
savings against premature withdrawals, unnecessary fees, commissions, poor investment decisions on the one hand and
proper governance of retirement funds on the other hand.

Batseta states that the retirement reforms introduce the concept of preservation. This is specifically intended to ensure that a
person's assets are retained – in their name – for their own benefit on retirement. Preservation is currently only a proposal
and has not yet been made law. There is still going to be further public engagements on this proposal before it can be
implemented. In effect, preservation means that, when leaving a job, instead of being able to cash in their pension or
provident fund, an employee will have to retain that money in some form of retirement vehicle, whether it is a previous
employer's fund, preservation fund or if they transfer it to their new employer's retirement fund.

This means that many people retire without having sufficient savings to rely on because they have not saved enough money,
nor have they given it enough time to grow. Preservation seeks to address this problem by making it necessary for retirement
fund members to preserve their retirement funds savings when they change jobs. Significantly, Government will need to strike
the right balance between employees who are retrenched and employees who change jobs, when it comes to the issue of
preservation of retirement savings.

Bezuidenhout concludes by strongly suggesting that members contact their respective retirement funds with any questions
related to these changes or any concerns and avoid taking silly decisions by withdrawing their retirement savings.

 

Struggling Liberia creates "plague villages" in Ebola epicentre
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Source: Reuters - Mon, 18 Aug 2014

(Extracts from an article by Eric Telmor and Emma Farge)

To try to control the Ebola epidemic spreading through West Africa, Liberia has quarantined remote villages at the epicentre
of the virus, evoking the "plague villages" of medieval Europe that were shut off from the outside world.

With few food and medical supplies getting in, many abandoned villagers face a stark choice: stay where they are and risk
death or skip quarantine, spreading the infection further in a country ill-equipped to cope.

Aid workers say that if support does not arrive soon, locals in villages like Boya, where the undergrowth is already spreading

http://pdfcrowd.com/html-to-pdf-api/?ref=pdf
http://pdfcrowd.com/customize/
http://pdfcrowd.com/redirect/?url=http%3a%2f%2fcp.mailblaze.com%2fwb.php%3fp%3d8vo%2frs%2frs%2fru%2f3xp%2frt%23&id=ma-150121062612-c851d923
http://pdfcrowd.com


pdfcrowd.comopen in browser PRO version Are you a developer? Try out the HTML to PDF API

among the houses, will simply disappear down jungle footpaths.

"If sufficient medication, food and water are not in place, the community will force their way out to fetch food and this could
lead to further spread of the virus," said Tarnue Karbbar, a worker for charity Plan International based in Lofa County.

Ebola has killed at least 1,145 people in four African nations, but in the week through to August 13, Lofa county recorded
more new cases than anywhere else - 124 new cases of Ebola and 60 deaths.

The World Health Organization and Liberian officials have warned that, with little access by healthcare workers to the remote
areas hidden deep in rugged jungle zones, the actual toll may be far higher.

Click here to read what Ebola is http://uasa.co.za/images/pdf/ebola.pdf

The latest on UASA Facebook: (UASA.ZA)
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Labour Guide Case Law 2014-15
By Jan du Toit

Vanachem Vanadium Products (Pty) Ltd V National Union of Metalworkers of SA; Case No J 658 /14
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On the 27th of March 2014 Vanachem Vanadium Products (Pty) Ltd (the applicant) approached the Labour Court on an
urgent basis to interdict the intended strike of NUMSA employees (the respondents).

In essence, the applicant contended that the demands made by the union on behalf of its members were not demands in
support of which a protected strike could be called and that the intended strike action would accordingly be unprotected.

In 2012, the applicant and the union concluded what has been referred to as the strike settlement agreement. In clause 1,
the parties agreed that all conditions of employment contained in annexure A to the agreement would be determined and
based on the terms and conditions of the MEIBC main agreement. (The MEIBC is the bargaining council for the metal and
engineering industry, and serves generally to regulate terms and conditions of employment in the industry.) Clause 37 (1) of
the main agreement in effect establishes the bargaining council as the sole forum for negotiating matters contained in the
Main Agreement.

In May 2013, the union submitted a number of demands to the applicant. The applicant’s refusal to accede to these
demands became the subject of a referral of a dispute to the bargaining council. On 30 January 2014, the bargaining council
issued a certificate of outcome to the effect that the dispute remained unresolved.

There were five demands that the applicant sought to impugn.

(a) The ‘insourcing’ of jobs previously outsourced.

(b) Transport from and to work or home at no charge to the employees.

(c) The appointment of full-time shop stewards.

(d) Payment of a risk allowances.

(e) That the employer should train not less than five artisans per term.

The applicant submitted that the disputes were regulated by the main agreement in terms of section 37 and thus not capable
of being the subject of protected strike action, and/or that the subject of the demands did not constitute “matters of mutual
interest” for the purposes of the definition of a strike in the LRA. It was further contended that section 65 (1) of the Labour
Relations Act provides that:

“No person may take part in a strike or a lockout or in any conduct in contemplation or furtherance of a strike or lockout if –

that person is bound by a collective agreement to that prohibits a strike or lockout in respect of the issue in dispute‟.
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According to Judge Van Niekerk none of the demands of the respondents, with the exception of the demand for transport,
were matters settled on a bargaining council level in terms of a collective agreement. Van Niekerk further dismissed the
applicant’s submission that a matter of mutual interest dispute must have all the characteristics listed below, with emphasis
on the last part of “c”:

(a) it must relate to the employment relationship between the employer and employee

(b) it must create new, or destroy existing rights in the employment relationship; and

(c) it must be a matter in the interest of both employer and employee, and must concern the common good of the enterprise.

It was ordered that the respondents were not entitled to call for strike action in support of its demand for the payment of
transport costs but that they would be within their rights to participate in a protected strike in support of the balance of their
claims.

Read more http://www.labourguide.co.za/

Spotlight on the UASA
Funeral Benefit
In this issue of Snippets, we will try and give clarity on a few persistent misconceptions about the UASA Funeral
Benefit

The benefit automatically covers each and every active UASA member in good standing, his/her spouse plus four dependent
children under 21 years of age. Terms and conditions, however, apply. Different membership types are entitled to different
benefits. To avoid any misunderstanding or disappointment, the UASA claims department will clarify which benefits a specific
member is entitled to.
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DID YOU KNOW?
The Golden rule that applies in respect of all UASA benefits is that of “No subscription received, no benefit entitlement”. In
other words, as soon as a member resigns or does not pay his/her subscription fees, all benefits stop immediately.

The coffin and services benefit includes:

A standard coffin
Name plate on coffin
Use of hearse
Use of mortuary
Registration of death
Transport of mortal remains inside specified km radius
Undertakers admin fee
Use of lowering device/grass carpet
100 standard funeral brochures

The family has to pay for:

Flowers
Grave cost
Minister, sexton and organist
If an upgraded coffin is required, the difference between the price of a standard and an upgraded coffin
After hours services by undertaker
Additional transport outside specified km radius
Family car
Cost incidental to cremation if applicable
Cost of Doctors in case of cremation if applicable
Any special requirements in respect of funeral brochure

Interesting facts about:

The Funeral benefit
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The UASA Funeral benefit is not an insurance policy. It therefore has no accrued value
Grave cost
The family is responsible for payment of additional expenses
Different membership types gets a different benefit

Cremation

In case of cremation, the coffin and services benefit remain exactly the same
The family must carry the full cost of cremation

The service providers

By utilising the service provided by either AVBOB, DOVES or Martins, the member/family takes advantage of the full
benefit
If a member chooses not to make use of one of these service providers, the benefit is reduced drastically. The latter is
calculated based on years of membership

Dependent children

Child beneficiaries (max of 4 under age 21) must be "solely dependent" on the main member
Any child who is earning an income in any way whatsoever, will be disqualified as a beneficiary
In case of death of a dependent child, the member has to submit a sworn affidavit that the child has been "solely
dependent" on him/her
A member may apply to the UASA claims department to have a mentally/physically disabled child of any age, but
who is "solely dependent" on him/her, included as a beneficiary (Terms and conditions apply)

Should you require any more information/clarity, contact the UASA claims depart at 011 4723600 during office
hours
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THE MAIN PURPOSE OF YOUR WORK IS TO GLORIFY GOD
This is the message of the book BE A LIGHTHOUSE IN YOUR WORK,DEVOTIONS FOR THE MARKETPLACE, written by
Prof Luther Backer,emeritus professor in Labour Relations at the University of Johannesburg.

The aim of this book is to help people with practicing their Christian faith in their workplace.

The selected  pieces, originally written for the Echurch, a ministry on the Internet, are arranged in  6 chapters wherein
guidelines are given for every person on how one can witness  for the Lord in the way that you do your work, what it means to
always behave with honesty,as well as practical hints concerning the application of discipline in the workplace and the
services  that labour unions can render

to their members, motivating  workers and,lastly, Biblical guidelines  for behaviour in one’s work.

The devotions can be used for discussion by small groups in churches or by care groups in workplaces, or for meditation in
your personal quiet time.

This book is also available in Afrikaans  in two volumes and can be ordered,  free of charge, from Marie Wood, UASA, Tel
011 4723600 ext. 273 or email ufs@uasa.org.za.
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THE STARS ARE SHINING FOR MARLICHT ONCE MORE
We have just received a confirmation from the Tourism Grading Council that Marlicht has once again been
inspected and has once again been awarded  a Three star grading in the Self catering - Exclusive category.

Congratulations from the Snippets team to Marie and het team for their diligence and hard work. Their persistence in creating
memorable family holidays for our guests at Marlicht causes us to be awarded with these wonderful acknowledgements.
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Marlicht is a prime holiday spot popular with families and young people. Direct access to the beach and only 100 meters
away from the main beach of Margate. 

Marlicht Holiday Resort boasts spacious, comfortable and stylish self-catering 2, 3 and four bedroomed apartments with
spectacular ocean views. 

It is close to the Wild Coast Sun and other amenities and is surrounded by a number of well-known golf courses golf. 

Visit us on www.Marlicht.co.za or call us now to make a booking.
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http://www.marlicht.co.za

The compilation of the third edition of Labour Dynamix of 2014 has been completed and the production process has started.
 We included articles on the  aftermath of the destructive strike action while we are also covering UASA’s 120th birthday. We
also touch on a couple of serious issues such as employees withdrawing their pension fund money prematurely because of
misperceptions about Government’s intentions with the retirement reform process.
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Our usual lifestyle articles, readers’ letters, members’ news, sports events, a recipe, DIY hints, crossword puzzle and
Sudoko has again been included in the new issue.

Copies of the latest issue are available from at all our service centers. It can also be downloaded from : UASA website

FREE MEMBERSHIP: SAARP
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SAARP Mission 

SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral
principles of mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these ideals.

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They have
a wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their benefits
by joining.

SAARP membership is entirely free! Why don’t you join them now?

Click here to read more

UASA publications 
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Are you finding yourself “Between Jobs” or do you have a need to be “Workwize”
The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment Survey)
showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job will always
be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. . This is why
we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality. 

UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book “Between
Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new opportunities. It is
intended to give hope and inspiration and that each and every individual should take control of his/her own situation in a
structured way when confronted by losing your job.

A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the
necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career
possible.

Click on any of the links below to get your free copy of any of the UASA publications now!

School Leaver's Guide Between Jobs Workwize

http://www.uasa.org.za/index.php?option=com_content&view=article&id=111
http://www.uasa.org.za/index.php?option=com_content&view=article&id=68
http://www.uasa.org.za/index.php?option=com_content&view=article&id=110
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EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7) 

 

0861008272: Your personal EMERGENCY number!

Life is unpredictable. Anyone can at any time experience an emergency – e.g. a medical emergency, a car that ran out of
fuel, a flat battery, a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need legal
advice there and then. In any of these instances one would need the assistance of someone you can call.

Each and every UASA member has their own emergency number, available 24/7, 365 days a year

0861008272
This number gives access to a call center of UASA, manned on our behalf by Europ Assistance. Assistance is therefore only
a phone call away!

You get connected to an operator who will assist immediately in case of an emergency. The assistance comes in the form of
free telephonic advice (T’s and C’s apply).

Any services agreed to between you and a service provider during a telephone call mentioned above, however, will be for your
own account. The only exception is the first 30 minutes consultation with a lawyer which is free of charge, should you
request that service.

Remember your emergency number – Keep it handy at all times - You may just need it when you least expect it!
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0861008272

UASA Financial Services (Pty) Ltd., trading as: 

Sourcing trusted financial services and benefits for UASA members. The aim is
to give members peace of mind while empowering them through preferential
deals as far as possible. 

WHAT'S NEW FROM FINCENTS
Optivest

Medical schemes quotations
Premium waiver; gap cover; hospital plans
Objective independent advice
Claims querying and resolution
Advice during year-end review
Dedicated MedXpert consultants
Discounts on certain premiums/products
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Auto & General

Home Contents Insurance
Building's Insurance
Portable Possessions Insurance
Vehicle insurance
SASRIA
ExpoSure
Cash Back Option
Designated Driver Assist
Better Car option
Excess buster

Auto & General
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Funeral Cover
Extended family funeral cover
Beef (cash) benefit
Casket (cash) benefit
Catering (cash) benefit
Income protector

Auto & General

Funeral Cover
Extended family funeral cover
Beef policy
Society benefit
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Old Mutual

2-IN-ONE SAVINGS PLANS
Provides a short term and long term savings pocket
Long Term Pocket for your future financial goals
Short Term Pocket to access cash today
You can start now with as little as R150 a month

McCarthy callacar

Monthly specials on most makes of vehicles
Vehicle service plans
Extended warranties
Free club McCarthy membership for the first year

Special deals for UASA members by McCarthy:
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2014 VW Polo GTI at Cost
Limited time offer
T's and C's Apply
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2014 VW Scirocco at Cost
Limited time offer
T's and C's Apply
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2014 Nissan NP 200
Now from R 129 000 including a Free Canopy
T's and C's Apply
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2014 Toyota Fortuner 
From R 5514 p/m
59 months, 8.16% interest rate, Balloon R 112 830
Only available through Toyota Financial ServicesT’s and C’s Apply
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2014 Nissan Micra 1.2 Visia+ with Audio
From R 143 900 and receive a free iPhone 5c
Finance through Nissan Finance
T's and C's Apply
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New Opel Corsa 1.4 Essentia
From R 85 per day
72 months, 30 % residual, 11% interest rate, Principal Debt R 157 058
T's and C's Apply
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2014 Jeep Compass 2.0 Manual Limited
NEW DEMO SALE!
Now only From R329 995.00 Save R 22 000.00
Was R351 995.00
Only 50km
Bright white and Red available
8 to choose from
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2014 Jeep Patriot 2.4 Limited Manual
NEW DEMO SALE!
Only 50km
Now only R299 995.00 Save R 63 995.00
Was R363 990.00
White, silver and red available
3 to choose from

Any queries in respect of any of the issues listed below should be addressed to Marie Wood, 011 472 3600, ext 273
or sms UASA Fin to 32545. Alternatively, e-mail her at ufs@uasa.org.za
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Support the fight against cancer for only R2.00 a day, while getting insurance
cover at the same time.

CancerSureTM was specifically developed to meet the financial needs that may arise when someone is diagnosed with
cancer as well as any additional challenge that may arise, like having to change employment or even having to stop working
altogether. The benefit amount is not linked to any medical cost that may be incurred and any person aged 18 to 60 years of
age is eligible to apply for the CancerSureTM policy. It also includes an additional death benefit.

Click here to read more: http://www.cansa.org.za/media-release-make-sure-to-make-the-smart-choice/

For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice to
32545 and we will call you back.
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Email: umail@uasa.org.za | Website: www.uasa.co.za
Tel: 011 472 3600 | Fax: 011 674 4057

You are subscribed using the follow ing email address: %Subscriber:EmailAddress%
If  you do not w ish to receive our New s Snippets anymore, please click here to unsubscribe instantly. We apologize for any inconvenience.
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