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To ensure that you continue receiving our News Snippets, please add us to your address book or safe list. 

Is this email not displaying correctly? View it in your browser. Not interested anymore? Unsubscribe instantly. 

 

News Snippets 9/2014 Friday, 30 May 2014
  

Quote of the issue: 
 
"Remembering that I'll be dead soon is the most important tool I've ever encountered to help me make the big 
choices in life. Because almost everything - all external expectations, all pride, all fear of embarrassment or failure - 
these things just fall away in the face of death, leaving only what is truly important." 
 
-Steve Jobs   

 

 
Happy Birthday UASA 

Visit the UASA website and see how we are counting down the seconds to the 120th birthday of UASA. At its recently 
held meeting on Friday, 9 May 2014, the NEC of UASA decided that a proper celebration of this milestone will be arranged 
to coincide with the November 2014 meeting of the NEC. 

Click here to view www.uasa.org.za 



2

  

 

UASA CEO attends ITUC conference.  

Mr. Koos Bezuidenhout recently returned from Berlin where he attended the ITUC conference. The theme of the conference 

has been "Building Worker's Power" 

 

Sharan Burrow has been reelected as General Secretary for the next four years and this is what she had to say:  
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"It's an ambitious agenda – but the world 
is relying on us"      

by Equal Times Newsdesk 

A week-long meeting of the biggest democratic movement in the world ended on Friday with the re-election of Sharan 
Burrow as General Secretary of the International Trade Union Confederation (ITUC), which represents 176 million workers 
worldwide. 

 

Sharan Burrow, the general secretary of the International Trade Union Confederation (ITUC), has been reelected to lead 
the organisation for another four-year term. (Photo/horstwagner.eu/ITUC) 

Unions also made a strong commitment to expand trade union membership, to support a living minimum wage and to 
continue the fight against modern-day slavery, while passing emergency resolutions on Turkey – following the Soma mine 
disaster – and Thailand, where the armed forces seized power in a coup on Thursday. 

In addition, a new sub-regional structure to help build democratic and independent trade unions in the Arab world was 
established by the ITUC General Council. 

Burrow, who secured 87 per cent of the vote against challenger Jim Baker, current head of the Council of Global Unions, 
will continue to lead the ITUC until 2018. 

João Antonio Felicio from CUT Brazil was elected as President of the ITUC, taking over from Michael Sommer who retires 
from both the ITUC and the DGB Germany, which he led for 12 years, next week. 

Karl-Petter Thorwaldsson of LO Sweden and María Fernanda Carvalho Francisco of UNTA Angola were both elected Vice 
Presidents of the ITUC, while Jaap Wienen and Wellington Chibebe will continue as Deputy General Secretaries. 

At the Congress, unions pledged to organise 27 million new members over 
the next four years and to end the cycle of poverty wages in the supply 
chains of multinational corporations. 
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They also committed to continuing the campaign to end forced labour, as demonstrated by the global trade union action 
on Qatar, as well as to call for an ambitious climate deal at the Paris Climate Change Conference in December 2015. 

On learning of her reelection, Burrow said told delegates "this is not a vote for a single person but for an agenda to build 
workers' power around the globe." 

"Before this Congress, the world's workers gave us an agenda. They wanted secure jobs and a decent minimum wage. 
They wanted to tame corporate power. They wanted a voice. 

"It's an ambitious agenda," she continued, "but working together, locally and globally, we will do it. The world is relying 
on us." 

World's Worst Boss 

But while Burrow celebrated being endorsed for another four years, another boss won a less favourable vote. 

On Thursday, Jeff Bezos of the US e-commerce juggernaut Amazon was named the World's Worst Boss. 

Over 20,000 votes were cast from a list of nine CEO, chosen for their abuses of workers' rights, for flouting national laws 
and for tax evasion. 

Bezos won with 22 per cent of the vote, closely followed by Rupert 
Murdoch, Chairman and CEO of News Corp and the head of a major Gulf 
airline carrier who cannot be named for legal reasons. 

C. Douglas McMillon of Wal-Mart and Ivan Glasenberg of Glencore Xstrata were amongst the nine shortlisted bosses. 

Amazon has been involved in everything for tax avoidance to the widespread use of temporary work contracts to 
draconian conditions for workers at its ‘fulfillment centres’ in Europe and in the United States. 

“Jeff Bezos represents the inhumanity of employers who are promoting the American corporate model,” said Burrow at a 
press conference announcing the World’s Worst Boss. 

“The message to big business is ‘back off’ – you are not going to mistreat workers.” 

On the same day that Bezos won the award, Amazon announced plans to use 10, 000 robots to work in its ‘fulfillment 
centres’ by 2015 . 

Burrow said this proves exactly why Bezos deserved to win. 

“Amazon operating in Germany treats its workers as if they are robots. The company makes no secret that within just a 
few years they will replace workers with robots. 

[Amazon is a] rich American corporation operating globally with disdain for dignity, for rights for working people.” 

Click here to go to the ITUC Facebook https://www.facebook.com/ituccsi 
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Sector briefs  

Paper and Pulp Bargaining Council 

The first round of wage negotiations in die Sawmills chamber of the council took place on 13 and 14 May. Management’s 
opening percentage offer was 4% ATB (across the board). The next round of negotiations has been scheduled for 3 and 
4 June 2014. 

The first round of wage negotiations in the Paper and Pulp as well as Fibre and Particle chambers took place on 21 and 
22 May 2014. Management’s opening offer in the Paper and Pulp was 5% to which the unions revised their bargaining 
position from 15% to 11%. (Currently the CPI stands at 6.1%). The next round of negotiations is scheduled for 5 and 6 
June 2014. 

In the Fibre and Particle chamber, management’s opening offer was 3% which made Labour reluctant to move away from 
its demand of 11%, unless if management showed a willingness to move to at least CPI, which is currently at 6,1%. 
Management suggested that a calculation must be done on all Labour’s demands for the next round which has been 
scheduled for 5 and 6 June. 

Sugar 

UASA indicated to management that our members have accepted a wage offer of 8.5% through a balloting process in 
accordance with our Constitution. Fawu, wrongfully and without any consent of UASA, notified the Employers 
Organization (Management) and the Bargaining Council that UASA will be joining them in a strike. We have since rectified 
it with all parties. The other unions who were part of the negotiations, however, did not accept the offer and embarked 
on strike action. Some of their members intimidated and threatened our members for going back to work and one of our 
shop stewards was intimidated at home by employees from the same mill. 

The Employers Organization (Management) committed them to revert back to us in respect of settlement of the wage 
dispute. 

Ceres Fruit Juices 

Wage negotiations in the Ceres fruit juices bargaining forum started off and Management offered 7,25% ATB increase 
with a once off bonus of 2 weeks’ salary for only those who do not receive medical and housing subsidies. Management 
made their intention clear that they wish to phase out these 2 subsidies. Note that those who are already receiving an 
allowance on either or both will not forfeit it. Management also offered R350 per employee within the bargaining unit for 
ayear-end function. We need to report back to our members to get a mandate. 

Rand Water 

Wage negotiations demands have been forwarded by both Unions and SAMWU demanding sliding scales while UASA has 
put forward a demand for Total Cost to Company (TCT) remuneration. The company called an urgent meeting with 
Labour and informed us they are not willing to implement sliding scales but are willing to consider TCT for ‘M & N’ grading 
bands and a percentage increase on basics salary all other grades. Management has not tabled any percentage offer as 
yet. Tentative dates for wage negotiations have been proposed and as soon as it has been confirmed we will inform our 
members. 

MTO Forestry 

The first round of wage negotiations for MTO Outeniqua started of this week. Management made an offer of an 
average of 5,7% increase on a sliding scale. This will mean 8% for the A1’s, 7.4% for A2’s, 7,4% for A3’s, 5,5% for B1’s 
and 4% for the B2’s & B3’s. 

UASA demand an across the board increase of 9% for this year and is willing to consider a 2 year wage agreement. 
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The next round of wage negotiations for MTO Outeniqua has been scheduled for 10 June. 

Wage negotiations for the MTO Boland has been scheduled for 4 June. 

Personal Care 

The Personal Sector has over the years established a four bargaining councils in different regions and they each 
negotiated their own agreements. A process is now underway whereby all the existing agreements are going to be 
consolidated into one national agreement, applicable to all employees of this sector. 

Alignment of the respective components is going to be a daunting task. The parties to these National negotiations for the 
Personal Care Sector will meet on 23 June 2014 and they will have to explore ways and means to combine it all into one 
agreement , still ensuring that members derive the best conditions going forward. The Union’s proposals have been sent 
to the employers and we currently await their reply. 

MEIBC wage negotiations deadlocked 

The parties met again on 28 and 29 May 2014. 

When it became apparent on the 29th that there is going to be no movement from either side in respect of bargaining 
positions, organised labour declared a dispute. The employers reciprocated by also declaring a dispute from their side. 

The way forward is now that the MEIBC Mancom with meet on Tuesday, 3 June 2014 to ratify that deadlock has been 
reached. The disputes will then be referred to conciliation. A commissioner from the CDR (Centre for Dispute Resolution 
of the MEIBC) will assist the appointed facilitator  when the parties will meet on 10 to 13 June, 16 to 19 June and 23 – 25 
June 2014 to try and break the deadlock. If no agreement can be reached during the aforementioned three sessions, it 
will mean that the dispute could not be resolved, upon which a certificate of non-resolution will be issued. The latter will 
allow the unions to embark on protected strike action, subject to mandates received from the members. 

We will keep you abreast of developments. 

Newly established Plastics chamber 

UASA is part of the newly established Plastics chamber of the MEIBC. The first order of business is to reach agreement on 
service conditions for the industry. 

The principle that we adopted is that no one employee must be worse off once the new service conditions have been 
agreed upon and for this reason, we will obtain a final mandate from the members concerned before we sign off on any 
agreement. 

We are concerned that not all trade unions and employers in the chamber are part of the aforementioned negotiations, to 
the extent that the General Secretary of the MEIBC will have to confirm that we are in compliance with section 32(5) 
(sufficiently representative) of the LRA. If the latter cannot be provided, we will unfortunately have to withdraw from 
these negotiations. 
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MEDIA RELEASE 

 
29 May 2014 

 

Our shrinking economy: Time for optimal compromise 
 

The announcement yesterday that real GDP at market prices for the first quarter of 2014 decreased by an annualised rate 
of 0.6 percent compared with an increase of 3.8 percent during the fourth quarter of 2013 is a hot topic for debate. 
Commentators were quick to use the dismal growth figures to reach the headlines.  

The main contributors to the decrease in economic activity were the mining and quarrying and manufacturing industries. 
Real seasonally adjusted and annualised GDP for the first quarter of 2014 was estimated at R2 010 billion for quarter one 
of 2014 – R3 billion less than in the previous quarter. The mining and quarrying industry contracted R7 billion and the 
manufacturing industry by R3.4 billion.   

The yet to be resolved AMCU strike in the platinum sector has once again been pointed out as the main contributor to our 
poor economic performance, but the unfortunate increase in the repo rate also played its part in the economy’s negative 
performance.  

In the months since the strike started, in fact even before then, many a word was spoken about the negative effects of 
strike action and how strikes have increased in frequency in recent years. But nothing new is being announced in respect 
of resolving the situation.  

The latest announcement about the contraction of our economy and the potential recession which is looming should 
come as a wake-up call to South Africa: 

• Neither the mining industry nor South Africa as a whole can at this stage afford to pay a basic monthly salary of 
R12 500.00 

• It is unacceptable that the average income of a workers should be R4 000.00 per month, especially while 
businesses and shareholders are making handsome profits, and some CEO's earning more than R1m per month. 
It's simply ludicrous. 

• Our unemployment figure remains one of the highest in the world. 
• Very little to no leadership is forthcoming from government to create an environment for investment and 

economic growth. 

The only way forward is for trade unions to become more realistic in their demands, for business owners and 
shareholders to become more realistic in respect of their earnings and profits in a process of growing the economy.   

Government should be a catalyst for growth, creating an environment wherein every South African can get his/her fair 
share of the fruits of our soil. This means that a compromise must be reached soon. Without it, the respective 
stakeholders will continue cannibalising the economy, each in pursuit of their respective selfish objectives. 

The result will be inevitable: Increased levels of poverty, higher unemployment, fewer but better rewarded workers, more 
mechanisation and greater inequality, and higher profits for shareholders. 
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The latest on UASA Facebook: (UASA.ZA) 
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UASA on Twitter 

  

 

WWW.UASA.ORG.ZA 
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NEW! Click here and view our Gallery 

 

 

 

UASA dot mobi comes in very handy to UASA members. 
 
 
The new dot mobi website developed for UASA members appear to come in very handy. Members can now use their 
cellular phones to interact with UASA through the UASA website.  
 
You can view your personal profile by logging in on the website and make changes where necessary. Similarly, you can 
communicate with us, asking for advice and direct general queries while also having access to view and read all your 
services and benefits.  
 
Simply log onto www.uasa.co.za and you will automatically be redirected to the UASA dot mob website. Click here and 
this is what you will see: http://m.uasa.co.za/  
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Labour Guide Case Law: 2014-10 
By Nicolene Erasmus 

 
National Transport Movement obo Machungu / SAA (Pty) Ltd [2014] 3 BALR 251 (CCMA)  

During a disciplinary hearing the applicant, mr Machangu represented a co-employee and introduced himself as a 
representative of NTM. The chairperson indicated that he could not allow the applicant to act in such capacity as NTM 
was not a recognised union at the time, but informed the applicant that he could represent the accused as a co-
employee. The applicant was very unhappy about this, called the chairperson “just a white boy… knowing less than 
nothing…”, and threw a book at his face-area. The applicant also made mention of Marikana and stated “would another 
35 people have to be killed for us to be recognised”.   

The applicant was subsequently dismissed for aggressive/disrespectful behaviour and assault.  

During arbitration commissioner Huyser held that regarding the assault:  

“…I am also convinced that the applicant tossed the particular booklet with an intention either do harm to the chairperson 
or otherwise (at the very least) aggravate the situation further – to the extent that the meeting had to be aborted…”  

A shop steward or representative does not stop being an employee during a disciplinary enquiry and has certain 
obligations and duties towards the employer. The sanction of dismissal was found not to be too harsh and the application 
was therefore dismissed.  

Read more http://www.labourguide.co.za/ 
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TWEE NUWE PUBLIKASIES IN AFRIKAANS OM MENSE TE HELP OM HULLE 
CHRISTELIKE GELOOF BY DIE WERK UIT TE LEEF 
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(NOW ALSO AVAILABLE IN ENGLISH) 

Prof Luther Backer, emeritus Professor in Arbeidsverhoudinge van die Universiteit van Johannesburg en voorheen die 
bekende arbeidsrubriekskrywer by Rapport en ook later by Ekerk, is n jarelange vriend van die vakbond UASA. Hy het 
onlangs twee publikasies met dagstukkies vir die markplein die lig laat sien. 

WEES ‘N VUURTORING IN JOU WERK. DAGSTUKKIES VIR DIE MARKPLEIN. Vol.II, Nrs 46 – 111, 134 Bladsye.2011. 

Inhoud: 
Riglyne word verskaf hoe elkeen vir die Here met sy/haar werk kan getuig; wat God se bedoeling met werk is, wat dit 
beteken om eerlik op te tree, praktiese wenke rakende hantering van dissipline in die werkplek, dienste wat vakbonde 
kan lewer, motivering van mense, hoe om met personeelaflegging saam te leef en Bybelse riglyne oor gedrag in die werk.

BYBELSE RIGLYNE VIR DIE BESTUUR VAN MENSE.DAGSTUKKIES VIR DIE MARKPLEIN. Vol. I, Nrs 1-45. 101 
Bladsye.2011. 

Inhoud: 
Die inhoud bestaan uit drie reekse: 
Die Bergrede. Wat dit in my werk beteken. 
Vrug van die Gees in my werk. 
Die leierskapwysheid van Jesus. 

en 

CD vir eposbediening 
Die inhoud van elke boekie is ook op data-CD aangebring (nie klank nie) en kan gebruik word om die dagstukkies te epos 
of om dit op rekenaar te lees. 

UASA het n beperkte aantal van hierdie boekies aangekoop en stel dit gratis beskikbaar aan 
belangstellende lede, maar slegs terwyl voorrade hou.  

Indien u belangstel in die boekie moet u asseblief vir Marie Wood by 011 472 3600 bylyn 273 skakel.  

If you are interested in getting a copy of the publication, please contact Marie Wood at 011 472 3600, 
extension 273 

 

 

MARLICHT  
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It's the ideal time of the year to go and soak up the sun on the South Coast of KZN. 
 
Marlicht is a prime holiday spot popular with families and young people. Direct access to the beach and only 100 meters 
away from the main beach of Margate.  
 
Marlicht Holiday Resort boasts spacious, comfortable and stylish self-catering 2, 3 and four bedroomed apartments with 
spectacular ocean views.  
 
It is close to the Wild Coast Sun and other amenities and is surrounded by a number of well-known golf courses golf.  
 
Visit us on www.Marlicht.co.za or call us now to make a booking. 

 
 

The AA recently renewed its grading of MARLICHT holiday flats as “Highly recommended” 
self-catering and accommodation apartments. This is the second year running that we 
received this acknowledgement.  

 

 
 
 

http://www.marlicht.co.za 
 

 

 
 

The compilation of the second edition of Labour Dynamix of 2014 has just been finalised. We have included some 
comment in the aftermath of the elections together with a strong leadership message for the way forward. We also touch 
on a couple of serious issues that could be coming our way in the year ahead. 
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Our usual lifestyle articles, readers’ letters, members’ news, sports events, a recipe, DIY hints, crossword puzzle and 
Sudoko has again been included in the new issue. 

Copies of the latest issue are available from at all our service centers. It can also be downloaded from : UASA website. 
 

 

FREE MEMBERSHIP: SAARP 
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SAARP Mission  

SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral 
principles of mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these 
ideals. 

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They 
have a wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their 
benefits by joining. 

SAARP membership is entirely free! Why don’t you join them now? 

Click here to read more 

 

JOBS!     JOBS!     JOBS!     JOBS! 
Vacancies and CV’s advertised free of charge on the UASA Website 

 

UASA has linked up with U'r Staffing Solutions to give job seekers a much better chance.  
 

U'r Staffing Solutions will be at the background of the "Jobs" module on the 
UASA website. This means that available vacancies as well as CV's of job seekers 
will be placed on the website. In addition, they will actively interact with the 
relevant role-players with a view to matching job seekers to advertised 
vacancies.  
 

 
Interested UASA members are free to contact or forward their CV's directly to elmarie@urstaffing.co.za. 

 

UASA publications  

Are you finding yourself “Between Jobs” or do you have a need to be “Workwize” 

The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment 
Survey) showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job 
will always be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. 
. This is why we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality.  
 
UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book 
“Between Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new 
opportunities. It is intended to give hope and inspiration and that each and every individual should take control of his/her 
own situation in a structured way when confronted by losing your job. 
 
A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the 
necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career 
possible. 

Click on any of the links below to get your free copy of any of the UASA publications now! 
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School Leaver's Guide  Between Jobs  Workwize  

  

 

 
EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7)  
 

 
 
 

0861008272: Your personal EMERGENCY number! 
Life is unpredictable. Anyone can at any time experience an emergency – e.g. a medical emergency, a car that ran out of 
fuel, a flat battery, a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need 
legal advice there and then. In any of these instances one would need the assistance of someone you can call. 

Each and every UASA member has their own emergency number, available 24/7, 365 days a year 
 

0861008272 

This number gives access to a call center of UASA, manned on our behalf by Europ Assistance. Assistance is therefore 
only a phone call away!  

You get connected to an operator who will assist immediately in case of an emergency. The assistance comes in the form 
of free telephonic advice (T’s and C’s apply).  

Any services agreed to between you and a service provider during a telephone call mentioned above, however, will be for 
your own account. The only exception is the first 30 minutes consultation with a lawyer which is free of charge, should 
you request that service.  

Remember your emergency number – Keep it handy at all times - You may just need it when you least 

expect it! 
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0861008272 

 

 
 
UASA Financial Services (Pty) Ltd., trading as:  
 
 
Sourcing trusted financial services and benefits for UASA members. The aim is 
to give members peace of mind while empowering them through preferential 
deals as far as possible.  
 

 
  

Special deals for UASA members by McCarthy:  

 

 

Purchase your 2014 Toyota Corolla Quest 1.6 today from only R 174 900-00  

• Only available at participating dealerships 
• General image 
• Terms and Conditions apply 
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Purchase your 2014 Jeep Cherokee today from only R 479 900-00 

• Only available at participating dealerships. 
• General Image 
• Terms and Conditions apply 

 

 
 

Purchase you Brand New polo 1.6 C/L @ VW Polo 1.4 C/L prices with free sunroof 

• Monthly instalment R 3250-00 
• Interest Rate 9% 
• Residual 30% ( R 67 440-00 ) 
• Total Financed amount R 294 265-00 
• Subjected to in-house finance 
• General Image 
• Terms and Conditions Apply 
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Purchase your 2014 Renault Sandero Stepway with free Smash and Grab and GPS 

• From only R 144 900-00 
• Only at Participating dealerships 
• General Image 
• Terms and Conditions apply 

 

 
Purchase your 2014 Toyota Hilux Raider D/C and Receive a R 30 000-00 Shopping voucher  

• Aircon, Electric windows and mirrors 
• 18' Mags 
• 5 Years/90 000km Service plan 
• Only at Participating dealerships in Gauteng 
• General Image 
• Terms and Conditions Apply 
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Purchase your NEW Audi A4 1.8 T today and only start paying in January 2015 

• Only at Participating dealerships. 
• General Image 
• Terms and Conditions Apply 

 

 
Purchase your 2033 Ford Figo today from only R 99 995-00 

• All under 20 000kms 
• Full service history 
• Balance of 4 year/120 000km warranty 
• Limited stock 
• Various colours available 
• Only at participating dealerships. 
• General Image 
• Terms and Conditions Apply 
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Purchase your 2014 Jeep Compass 2.0 L M5 limited from only R 3 990-00 per month 

• Only at Participating dealerships 
• General Image 
• Terms and Conditions Apply 

 

 
Purchase your 2014 VW Polo Vivo 1.6 T/L today and save R 10 000-00 

• From only R 166 022-00 
• While Stock lasts 
• Only at Participating dealerships 
• General Image 
• Terms and Conditions Apply 

Call Marie Wood 011 4723600, ext 273 or e-mail ufs@uasa.org.za if you are interested 
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NEW!! Extended family and Funeral cover (Affordable OWN CHOICE)  

This product is unique in the sense that you can now e.g. buy extended family funeral cover without having 

to buy funeral cover for yourself first.  
 
The premiums are very affordable and we are receiving a favorable response from the members. 

 

Click here to view all the available options 
 
Click here for the electronic form.   
 
For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice 
to 32545 and we will call you back.  
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Support the fight against cancer for only R2.00 a day, while getting 
insurance cover at the same time. 

CancerSureTM was specifically developed to meet the financial needs that may arise when someone is diagnosed with 
cancer as well as any additional challenge that may arise, like having to change employment or even having to stop 
working altogether. The benefit amount is not linked to any medical cost that may be incurred and any person aged 18 to 
60 years of age is eligible to apply for the CancerSureTM policy. It also includes an additional death benefit. 
 
Click here to read more: http://www.cansa.org.za/media-release-make-sure-to-make-the-smart-choice/ 
 
For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice 
to 32545 and we will call you back. 
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Email: umail@uasa.org.za | Website: www.uasa.co.za 
Tel: 011 472 3600 | Fax: 011 674 4057 

 

You are subscribed using the following email address: ANDRE.VENTER@UASA.ORG.ZA

If you do not wish to receive our News Snippets anymore, please click here to unsubscribe instantly. We apologize for any inconvenience.
  

 


