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News Snippets 8/2014 Tuesday, 13 May 2014
  

Quote of the issue: 

 
"The natural state of motherhood is unselfishness. When you become a mother, you are no longer the center of your 
own universe. You relinquish that position to your children.". 
 
-Jessica Lange   

 

 
Happy Birthday UASA 

Visit the UASA website and see how we are counting down the seconds to the 120th birthday of UASA. At its recently 
held meeting on Friday, 9 May 2014, the NEC of UASA decided that a proper celebration of this milestone will be arranged 

to coincide with the November 2014 meeting of the NEC. 

Click here to view www.uasa.org.za 
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Mother's day 

On Sunday, 11 May, we celebrated Mother’s day. We hope that you had the opportunity to spoil them for all they mean 

to us. Snippets wishes to share this belated Mother’s day quote with our readers: 

M-O-T-H-E-R 

“M” is for the million things she gave me, 
“O” means only that she’s growing old, 

“T” is for the tears she shed to save me, 
“H” is for her heart of purest gold; 

“E” is for her eyes, with love-light shining, 

“R” means right, and right she’ll always be, 
Put them all together, they spell “MOTHER,” 

A word that means the world to me. 
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South Africa's Election: Same Result, New Future?  

With the 2014 elections now firmly behind us, many of us will feel happy with the outcome while others will feel 

frustrated, realizing that nothing might change for the better moving forward. 

Snippets came across an article by Steven Friedman, Director of the Centre for the Study of Democracy at Rhodes 

University and the University of Johannesburg, wherein he shares his thought  on what could be expected in the 
aftermath of the 2014 elections. Here are some of the extracts of his article (bear in mind that his article was written 

before the actual election): 

“South Africa’s fifth universal franchise election, which is set for May 7, seems on the surface to be a mundane affair. The 

governing African National Congress (ANC) has won all national elections since democracy was established in 1999 and is 
again expected to win at least 60 percent of the vote this time around. But underneath that headline result, this year’s 

election could begin to change the country’s future. 

It is now 20 years since white minority rule gave way to full democracy. While much has changed, the burden of the past 

endures—for good and ill. Multi-party democracy—enjoyed only by whites before 1994—flourishes today, but so does the 
legacy of racial oligarchy. Poverty is deep, inequality is the highest in the world, and racial divisions are patent. This 

election may test the health of South Africa’s democracy—and could trigger the most serious attempt yet to negotiate a 
way out of the economic patterns of the past. 

Because post-election results in the past have been accepted by all parties, society’s capacity for fair electoral contests 
has hardly been tested. The ANC has won every national ballot since the end of apartheid with at least 62 percent of the 

vote. It controls eight of the nine provincial governments: In 2009, in the Western Cape province, the ANC accepted 

defeat for the first time by the largest opposition party, the Democratic Alliance (DA), but its hold on national power has 
never been threatened.  

This trend highlights a deeper reality: Despite much activity by a wide array of parties, fierce electoral competition is only 

now beginning. 

The ANC’s history as leader of the fight against apartheid has assured it overwhelming support from black voters. But it is 

not the only party that relies on deep voter loyalty. South African voter preferences are shaped by identity—chiefly race 
and language, although other identities play a role too. Because identity still coincides with area of residence (white rule 

segregated residential areas by race, and the effect has only been partly eroded), parties tend to monopolize local 

fiefdoms. The ANC controls the overwhelmingly black areas, the DA the affluent suburbs, and other parties have local 
strongholds. Opponents have tended not to challenge these bastions, and so there are few areas of the country in which 

parties vigorously compete. 

This situation partly began to change in 2009, when the ANC faced active opposition from a breakaway party, the 

Congress of the People, and also campaigned actively on the home turf of the Inkatha Freedom Party, a party that is a 
vehicle for tribal traditionalists. But this year’s election is more competitive still. 

The ANC is more vulnerable than ever before. Many of its supporters are unhappy with its leadership. They point to 

conspicuous consumption by much of the political elite and constant allegations of corruption against politicians as 

evidence that politicians care about themselves, not voters. Feuding within the party has weakened its capacity to get out 
the vote. (This too is a symptom of continued racial inequality: Politics are used to fight for money and status, which is 

still not available to most black people in the private sector.)  

Opposition parties have sensed potential ANC weakness and are actively competing with it. The DA has been 

campaigning in ANC areas, and the ANC faces another breakaway bloc, the Economic Freedom Fighters (EFF), established 
last year by ANC Youth League leaders that it had expelled. While the EFF’s strength is grossly exaggerated by a media 

desperate for an uncertain election outcome, it is a noisy presence in ANC areas. 

These signs of apparent ANC weakness have created expectations of a watershed election.  Certainly, the campaign has 

been the most ill-tempered yet. There is little debate on issues—the opposition parties brand the ANC as corrupt and 
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inept, while it labels them holdovers from a racially divided past. The parties spend more time yelling at each other than 
talking to voters.   

But expectations of a sea change are likely to be disappointed. Political debate in society is the preserve of about 30 
percent of the country—roughly the percentage of citizens whose views are reflected in the influential media. Among 

those who are connected to the national debate—those who belong to connected organizations and whose views are 
conveyed through social and mainstream media—rejection of the ANC is widespread. But, outside that inner circle, the 

ANC’s roots in the electorate are deep. Helen Zille, leader of the DA, has acknowledged that she expects the ANC to win 

60 percent of the vote: Since she has access to reliable polls, and South African parties tend to talk their prospects up, 
the ANC seems likely to win at least that. While this number would be a come down from the 66 percent it won last time, 

it is hardly terminal.  The EFF, whose strident racial nationalism sparks deep white fears of a black uprising, may become 
the third-biggest party, but it polls so far behind the DA it will likely be relegated to a bit player: The DA is expected to 

win at least 25 percent; the EFF’s support is unlikely to top 5 percent. 

Fears that the country will lapse into authoritarianism when the ANC is challenged are probably exaggerated. Safeguards 

against vote rigging are fairly strong, and fears in the 2009 election that heightened competition would produce severe 
conflict were largely unfounded. This time, there have been attempts to bully opposition parties on university campuses, 

but the integrity of the process is not in doubt. It will take at least another election before competition becomes heated 

enough to test the depth of the society’s commitment to electoral democracy. 

Nevertheless, the ANC is more worried about losing votes than ever before and so, for the first time since 1994, is making 
a serious effort to persuade doubting voters to support it. One response has been to begin to truly address the quality of 

government services for the poor, who are its major constituents. One of many signs that change is a far slower process 

than revolutionaries hope and conservatives fear is that the mostly white suburbs continue to enjoy better government 
services while areas that vote ANC are ignored. But now there is an incentive for the ANC to take voters more seriously. 

Its second response has been to address poverty and inequality—its leadership believes that slow progress in tackling 

both is the cause of voter disaffection. The ANC has, therefore, been talking of the need for radical economic change. 

However, it has proposed few concrete changes because it knows that it cannot impose change on the (largely white) 
owners of capital without damaging the economy. So it is forced to face the society’s key challenge: addressing the 

inequities created by the legacy of white domination without damaging the economy moving forward. This challenge can 
only be met through negotiation. 

A sign that reduced voter support has prompted the ANC to seek serious negotiations on the economy with businesses, 
labor unions and professional associations is its election manifesto. This agenda, for the first time, sets out in detail some 

of the economic changes the ANC wants to enact. The ANC’s manifesto also proposes business-friendly reforms. The ANC 
is telling business what it wants—and what changes it is willing to offer it in return. The details are unimportant: The key 

point is that it is staking out a bargaining position and so is signaling that it wants to negotiate economic change. 

How serious the ANC is about governance reform and economic negotiation will depend in some measure on the election 

result: If the ANC does lose ground, the pressure to win back votes may impel it in this direction. If it doesn’t, 
complacency may set in. 

A seemingly trivial shift in voter allegiance could therefore prompt the beginnings of a negotiation process. This trend 
could change the historical economic patterns that threaten the new democracy’s progress.  

Note: This blog reflects the views of the author only and does not reflect the views of the Africa Growth Initiative. 
 

 

Sector briefs 

Paper and Pulp Bargaining Council 
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Wage negotiations in die Sawmills chamber of the council will start on 13 and 14 May, while the negotiations in the Paper 
and Pulp as well as Fibre and Particle chambers will start on 21 and 22 May 2014. 

Sugar 

A dispute has been declared with the employers in the wage negotiations in the sugar bargaining council. The second 

round on the dispute resolution process is scheduled for 15 May 2014. We will keep you posted. 

Ceres Fruit Juices 

Wage negotiations in the Ceres fruit juices bargaining forum seems to be heading for a tough time. Ceres Fruit Juices has 

been taken over by Pioneer Foods and the employer party is taking on a very tough stance. 

After we tabled our list of demands during negotiations, the company reverted with a counter offer from their side. At the 
time of preparing this Snippets, we were still studying their counter offer. 

Water Industry 

Again it has been decided that collective bargaining at the Amanzi Bargaining Council must be decentralized which means 

that negotiations will not take place in the council but at each and every water utility. The reason being that it is a 
process to try and harmonise wages. The council is currently still experiencing some challenges and there appears to be 

challenges around the legitimacy of the employers’ organization which could potentially jeopardise the future of the 
Bargaining Council. Meanwhile, the Council operates as usual and is still valid. 

Rand Water 

We have completed our mandating process in preparation for wage negotiations. We have submitted our demands to 
management already and we are awaiting dates for the negotiations to start. 

UShaka Marine World 

We have forwarded our list of demands to kick-start wage negotiations at UShaka Marine World. The company reverted 
back to us and proposed that we start with wage negotiations on 27 May and 11 June 2014.  

Retrenchments and liquidations 

A general comment from our operational representatives is that retrenchments and liquidation of companies are on the 

up and up. 

We hear a lot about the economic and financial difficulties experienced by employers, forced by international competition 
as well as  the fact that businesses are finding it increasingly hard to survive and to be profitable. Handling retrenchment 

consultation has almost become a full time job of many of our staff members and representatives. 

MEIBC wage negotiations 

Parties have thus far consolidated the demands from the respective trade unions as well as the employers. 

The employer party is adamant that a peace agreement be concluded as well as that wage negotiations will only be done 
centrally at the MEIBC level and not at local or plant level as well. These two demands from the employers have the 

potential to cause deadlock even before wage negotiations have even started. 

Negotiations will resume on 21 May 2014 and we will keep you abreast of developments. 
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Mining (AMCU strike) 

No end in sight as yet and there seems to be relatively little interaction between AMCU and the Employers. We are 

inundated with calls from desperate members who want to go back to work and the value of the credit extension of 
accumulated leave granted to employees at Impala is increasing by the day. 

The employers have adopted a new strategy by putting their offer to the striking workers but it remains to be seen if it 
will work. While many of them cannot afford to continue with the strike, they are faced with Hobson’s Choice since those 

returning to work are threatened and others have thus far paid with their lives for returning to work 

Our thoughts and prayers go out to everybody who is currently caught up in this terrible situation and we hope that 

sanity will prevail and that the situation will be normalised in the foreseeable future. 
 

 

 

 
MEDIA RELEASE 

 

30 April 2014 
 

Strike action in South Africa: Are we losing control? 
 

 UASA has, for the past couple of years, observed how the number of man-days lost due to strike action increased and 
how the intensity of strike action in terms of violence and the destruction of economic value increased. 

Despite being a trade union, we are very concerned about the current state of affairs. As a consequence, Economist Mike 

Schussler, who hitherto researched and presented the previous twelve UASA South African Employment Reports, will 
speak about the real cost of the strike action in all respects and to all concerned. His findings will be contained in the 

2014 (volume 13) of the UASA South African Employment Report which will be released  at the Johannesburg Country 
Club in Auckland Park this morning. 

Strikes in SA and the current Platinum strike in numbers. 

Background to the current strikes: 

Going back into South Africa history it does seem that the duration of the current platinum strike is the longest. The 

biggest private sector strike according to academics was the 1987 miners’ strike; but the current strike at the three 
platinum miners is certainly far longer. With only about a quarter of the workers involved but at four times the length, it 

certain is as damaging, if not more so, as a further 19 000 contract workers have also lost their income and another 

55 000 others have lost at least part of their income from overtime and bonuses, says Mike. 

In recent years strike action has been increasing and this is also filtering into the way people think about South Africa. 
When comparing strike rates per 1000 workers it is clear that South Africa is moving up in the wrong direction when 
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comparing strikes. 

The public sector strikes have involved more workers and in 2010 resulted in South Africa having a higher number of 

workdays lost per 1000 workers than the UK had in 1979 – the winter of discontent or during their miners’ strike in the 
early 1980’s. It is clear that South African strikes are becoming longer, more disruptive and often violent. This this where 

South Africa is gaining the wrong reputation. 

The number of people affected by the long and hard platinum strike is around 125 000. Moreover, at least another 

25 000 suppliers and others such as retailers have been affected. But this number could be as high as 80 000, or even 
more, as the strike continues. Therefore it is likely that the strike is affecting at least 150 000 or perhaps even more than 

200 000 people in employment. 

With family members (dependents) also affected it is likely that at least 700 000 people have been negatively affected by 

the strike. 

Adding all the workdays lost since the start of 2012 in the platinum sector, it is clear that over 8 million man days have so

far been lost. This equals more than 42 days lost per person working in the sector in less than two and a half years. (This 
is nearly eight weeks of production time per employee and this is an extremely high number even in the South African 

context)   

The costs on employees are high and unlikely to be made up. 

While the right to strike is the most important economic weapon of each and every worker, it becomes self-defeating in 

such a long drawn out affair. Moreover the losses that lower end and average employees have suffered up to now are 
unlikely to be made up, no matter what the eventual settlement is going to be. 

Entry level workers have so far lost R26 775 (even after taking into account that taxes were not paid) per person in 
wages alone. Add a further R 5016 in benefits plus variable bonuses, they have lost over R42 000 each. Average 

employees have lost R39 251 in guaranteed after tax wages alone while overtime and benefits would lift their losses up to 
nearly R65 000 each so far. 

0ver 26% of the year has now been disrupted by the strike and after tax wages lost now make up at least 22%. 
Assuming that the average platinum mine worker has the same debt levels as the average South African Household, the 

interest alone would push this level up to about 25%. To make this up, however, the after tax salary total income would 
have to increase with 37% for entry level workers. 

Average workers would need over 42% more after tax income, since they pay more in taxes their higher the salary gets. 
(The average employment figures are derived from annual reports and excludes top management)  

The often forgotten non-striking employees normally earns between 40% and 50% extra in the form of overtime and 

production bonuses. This makes up (@40% extra) about 25% of their monthly income. As shown in the 2013 

Employment Report, the average employee has less than 17% of their discretionary salary. This means the strike causes 
many of them not being able to keep up with their financial commitments. 

The Economy is also losing the platinum belt. 

The economy has so far lost about 0,4% of its economic growth for the year as a direct consequence of the strike. This is 
because the mining industry is a primary industry and although it does not keep all the income for itself it buy mainly 

from other South African firms. 

the lower spending by both employees and contractors (who jointly lost an estimated R8 billion so far) will spend less on 

SA retail. Banks and micro lenders will also make losses because people cannot pay back money owed and for a long 
time, the actual ability to spend by many will be very constrained. 

Moreover, the suppliers who are closing down or working less and therefore paying less will also have a spending impact 
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in the Rustenburg; Brits and Thabazimbi areas. The confidence levels in the South African economy affecting things like 
house sales, building activity etc. will also be substantially lower over the coming months as both households and 

businesses feel will feel the cold wind of the strike for some time to come. 

Although the economy can recover, the time taken to do so might take longer since the process of starting work and 

earning extra income will again take time. In the meantime, South Africans will see the effect in the Current Account as 
lower platinum sales will hamper exports. (For seven years to 2011, Platinum was the number one earner for SA and 

despite recent strikes was still in the number 2 or 3 position). The current account which is already weak will probably 

negatively influence the Rand meaning that inflation and buying power of consumer will also be negatively influenced. 

Summary 

Strikes are normal in a democracy, but such long and violent strikes are self-defeating and hurt all the role players, 

especially the employees. The employees are by far the worst affected, concludes Mike.  
 

 

 
MEDIA RELEASE 

 

12 May 2014 

FEDUSA IS PLEASED WITH THE ELECTIONS   
  

The Federation of Unions of South Africa (FEDUSA) is pleased with the outcome and manner in, which the 2014 Elections 

for the National and Provincial Government were conducted - to determine the real voice of millions of our citizens. Our 
people have spoken. The voter turnout was 73.48% and 18, 654, 771 votes were cast. 

  
The outcome of the elections clearly provides a substantial mandate for government to confront unemployment, poverty 

and inequlaity through the implementation of the National Development Plan (NDP) and the New Growth Path (NGP) said 
Dennis George FEDUSA General Secretary. “It is also important for government to provide transformational leadership to 

strengthen its partnership with the social partners in NEDLAC to work together with organised labour (COSATU, FEDUSA 

and NACTU) business and community to ensure that a joint programme is agreed to ignite higher and sustainable 
inclusive economic growth in order to stimulate much needed employment creation.” suggested George. 

  
Exceptional leadership and accountability are also needed to build trust to ensure that all South Africans participate and 

contribute in improving the delivery of quality education, public health and to ensure safer communities free from drugs. 

Leadership at all levels are also important to ensure better outcomes for collective bargaining, consultation and the 
provision of decent work through strong partnerships at enterprises and at NEDLAC. 

  
FEDUSA would like to thank the Independent Election Commission (IEC) for providing free, fair, and credible elections. 

The Federation is particularly impressed with the use of social media to provide voter details, voting stations, election 
results and information on candidates and seats. The manner in which the elections were managed has already made a 

contribution to strengthening democracy not only in South Africa but on the rest of the continent. We are really proud of 

the IEC as one of our constitutional institutes. 
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UASA STUDY GRANTS for 2014 

The adjudicating panel have applied their minds to all the applications that were received and decide on the successful 
applicants for 2014 in accordance with the following criteria: 

• Number of years' uninterrupted membership of UASA 

• Number of previous unsuccessful applications 

• Number of dependants 

• Previously Disadvantaged Groups 

• Number of enrolled children 

• Member's annual income 

• Spouse's income 

• Field of study 

The successful applicants that will each win a R5000.00 grant are: 

MP Motloung 

S Mohamed 

NR Weideman 

JB Smith 

LS Chetty 

DJ Goosen 

MA Letseka 

K Baartman 

SK Ntanjana 

The successful applicant that will receive a R2500.00 grant is: 

DR Petersen 

All the successful applicants have been notified and we wish to congratulate them. We trust that the grant will serve a 
useful purpose in furthering their respective studies, or that of their children. 

We wish to remind our readers that the decision of the adjudicating panel is final and no correspondence shall be entered 
into regarding the merits of any application and/or the final outcome as decided by the NEC. 

 

 

The latest on UASA Facebook: (UASA.ZA) 
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UASA on Twitter 
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NEW! Click here and view our Gallery 
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UASA dot mobi comes in very handy to UASA members. 
 

 

The new dot mobi website developed for UASA members appear to come in very handy. Members can now use their 
cellular phones to interact with UASA through the UASA website.  

 
You can view your personal profile by logging in on the website and make changes where necessary. Similarly, you can 

communicate with us, asking for advice and direct general queries while also having access to view and read all your 
services and benefits.  

 

Simply log onto www.uasa.co.za and you will automatically be redirected to the UASA dot mob website. Click here and 
this is what you will see: http://m.uasa.co.za/  
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