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To ensure that you continue receiving our News Snippets, please add us to your address book or safe list. 

Is this email not displaying correctly? View it in your browser. Not interested anymore? Unsubscribe instantly. 

 

News Snippets 7/2014 Friday, 11 April 2014
  

Quote of the issue: 
 
"Trust yourself. Create the kind of self that you will be happy to live with all your life. Make the most of yourself by 
fanning the tiny, inner sparks of possibility into flames of achievement". 
 
-Golda Meir   

 

 
Levy and Associates: The latest on wage settlements 

Settlement and strike outcomes for the  three months ended 31 March 2014 are detailed below.  

• The average level of settlement was 7.9% compared with 7.9% in the first quarter of 2013 and the overall 
average of 7.9% in 2013. 

• The average minimum wage across all sectors was R5 993 compared with R4 773 in the first quarter of 2013 and 
the overall average of R5 406 in 2013. 

• The average minimum monthly wage range from R4 000 in the Retail/Catering & Health/Education sectors to R8 
400 in the Municipal/Utility sector 

• Settlements ranged from 5.6% in the Municipal/Utility sector to 10.4% in the Financial sector. 
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• The number of working days lost to strike action rose to 3.5 million in the first quarter of the year compared with 
875 000 in the first quarter of 2013. 

The wage data is based on settlement outcomes received from our subscribers in the first quarter of this year. As the bulk 
of wage negotiations take place in the second and third quarters of the year, a clearer picture will emerge. However, the 
figures do give an indication of the direction in which wage settlements are moving. 
 
Acknowledgement to Levy and Associates 

 

 

Sector briefs 

Paper and Pulp 

With the resignation of the representative of the Paper and Pulp sector on the National Executive Committee of UASA, Mr. 
Willem Kotze, elections for a new representative had to be elected and mr. Israel Dlamini has consequently been elected. 
We wish him all of the best in representing the interests of his and all UASA members on the NEC. 

Sugar 

Wage negotiations in the sugar sector has kicked off and the respective bargaining positions have been exchanged. 

It is  still early days and we should give the parties time to move closer together. We will keep Snippets readers abreast 
of developments. 

Rand Water 

Collective bargaining at the Amanzi Bargaining Council is currently experiencing some challenges. There appears to be 
challenges on the legitimacy of the employers’ organization which could potentially jeopardise the future of the Bargaining 
Council. Meanwhile, the Council operates as usual and is still valid. 

MTO 

Beyers Claassen from our Cape Town Office reported that they have concluded a new disciplinary code at MTO and 
during next week the employer will train our shop stewards on the new procedures. 

Mining (AMCU strike) 

No end in sight as yet and there seems to be relatively little interaction between AMCU and the Employers. We are 
inundated with calls from desperate members who want to go back to work and the value of the credit extension of 
accumulated leave granted to employees at Impala is increasing by the day. Our thoughts and prayers go out to 
everybody who is currently caught up in this terrible situation and we hope that sanity will prevail and that the situation 
will be normalised in the foreseeable future. 

Mibfa wage negotiations 

Parties are currently internalising the respective bargaining positions on the table and will be meeting again within two to 
three weeks. 

Orange 

We are currently in the process of renegotiating our 12 year old recognition agreement with Orange. The latter company 
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is the French based company which was previously known as France Télécom S.A. Alongside the aforementioned 
negotiations, we are specifically focussing on building good relationships with the company leadership. 

SA Airways 

We are in the process of renegotiating the constitution of the SA Airways bargaining forum and as soon as the 
constitution has been finalised, wage negotiations will start. It is envisaged that a relationship building exercise will 
precede the forthcoming round of wage negotiations. 

Rhein Metall/Denel wage negotiations 

The first round of wage negotiations has taken place and the parties have exchanged their respective demands. We will 
keep you abreast of developments. 

Denel wage negotiations 

Wage negotiations have been concluded in the whole of the Denel group, excluding PMP and management will implement 
an average across the board (ATB) 6% wage increase. 

SACD (SA Container Depot) 

UASA has been recognised by the company in terms of access and membership deduction facilities. When another union 
with similar representation to ours were allowed to negotiate wages on behalf of their members, UASA also became part 
of the negotiations, only to be excluded therefrom at a later stage. We consequently declared a dispute and the latter will 
be heard by the CCMA on 29 April 2014. 

 

 

 

 
MEDIA RELEASE 

 
9 April 2014  

 

Platinum strike: Worst to come after the dust settles 
 

 The worst of the destruction of economic value caused by Amcu’s prolonged strike is still to come, after the strike has 
been resolved and the dust has settled, warns Franz Stehring, divisional manager for mining workers in UASA. 

This is besides the fact that local businesses and other suppliers, as well as the local citizenry, have suffered devastating 
losses, even irreparable harm in certain instances. 

Already talk is doing the rounds about the international platinum sector being too large, about a preference for higher 
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skilled and fewer employees due to a preference to open pit and mechanised mines, etc. 

According to a statement made by Mark Cutifani, chief executive of Amplats parent company Anglo American, a good 22 
000 employees could face retrenchment as the company considers divesting some of its South African platinum 
operations. 

“It makes one shudder to think about the effect on the buying power of 22 000 earners in the Rustenburg area, and even 
more so when taking into account that mineworkers support an average of 8 dependents each,” says Stehring. 

The upcoming aftermath of the Amcu strike action needs attention now. We need to brace ourselves and prepare for 
what is on the way. All stakeholders in the Rustenburg area must focus their attention on survival and everyone will have 
to cooperate to prevent an economic meltdown in the Rustenburg area. 

 

 

UASA STUDY GRANTS for 2014 

As was mentioned in previous Snippets, the closing date for UASA Study Grant applications has been 1 April 2014. 

UASA awards a total of 20 (twenty) study grants annually. It represents a once-off 

grant to qualifying members to enable them, or their dependents, to further their studies. In view of the 

focus on the skills shortage and economic growth, preference is given to those who are busy 

with grade studies in B.Com, B.Sc and Medical disciplines, or those studying at a technical 

college in the field of e.g. engineering, manufacturing and mining. 

The adjudicating panel will soon go through all the applications and decide on the successful applicants in accordance 
with the following criteria: 

• Number of years' uninterrupted membership of UASA 
• Number of previous unsuccessful applications 
• Number of dependants 
• Previously Disadvantaged Groups 
• Number of enrolled children 
• Member's annual income 
• Spouse's income 
• Field of study 

Successful applicants will be announced on 1 May 2014 and the decision of the adjudicating panel shall be final and no 
correspondence shall be entered into regarding the merits of any application and/or the final outcome as decided by 
them. 

 

 

The latest on UASA Facebook: (UASA.ZA) 
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UASA on Twitter 

   

 

WWW.UASA.ORG.ZA 

 
NEW! Click here and view our Gallery 



8

 

 

UASA dot mobi comes in very handy to UASA members. 
 
 
The new dot mobi website developed for UASA members appear to come in very handy. Members can now use their 
cellular phones to interact with UASA through the UASA website.  
 
You can view your personal profile by logging in on the website and make changes where necessary. Similarly, you can 
communicate with us, asking for advice and direct general queries while also having access to view and read all your 
services and benefits.  
 
Simply log onto www.uasa.co.za and you will automatically be redirected to the UASA dot mob website. Click here and 
this is what you will see: http://m.uasa.co.za/  



9
 



10

 


