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Subject: UASA News Snippets

 
To ensure that you continue receiving our News Snippets, please add us to your address book or safe list. 

Is this email not displaying correctly? View it in your browser. Not interested anymore? Unsubscribe instantly. 

 

News Snippets 13/2015 Friday, 3 July 2015
  

Quote of the issue: 

 
"The love of family and the admiration of friends is much more important than wealth and privilege". 
 
Charles Kuralt   
 

Read More at http://www.brainyquote.com/quotes/topics/topic_family.html#gfqHArc5BEAfyQFL.99 

 

Sector news 

MEIBC 

The Administrative and Dispute Resolution Levy was finally approved and we received a list of planned meetings for 

the next two months. We will now enter a very busy period to catch up with the backlog, especially the outstanding 

items from the last negotiations. 

MEDUPI 

The disciplinary processes against the close to 2000 employees are still proceeding. Certain companies prefer to do 

individual hearings while others do group hearings. The Medupi Management Forum initially planned to finalise all 

the hearings by the end of June 2015, but because of a very time consuming and frustrating process, finalization 
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had to be extended to end July 2015. Unfortunately, we are losing members as a result of the dismissals for their 

active participation in the unprotected industrial action. 

  

The following are extracts from the current round of wage negotiations in the 
NBCWPS: 

PAPER & PULP chamber 

On the 25th and 26th saw the 3rd round of the wage negotiations also known as the dispute round. This was 

facilitated by the CCMA commissioner. On the 26th labour asked the commissioner to recuse himself from the 

process as he was supposed to facilitate the process and not to arbitrate. 

However, labour was extremely disappointed with management as they made NO offer, except to remove the 

condition they put on the extended 2nd round. 

Management has asked to meet next Friday again to which labour responded that management must forward their 

agenda before the 1st July , so we do not have another fruitless meeting with no offer on the table. 

 

As it stands: Management sits at 6.5% on wages and  Labour on 8.5%. The meeting is scheduled to take place on 

the 3rd July onwards. 

Will keep you posted 

Fibre Particle chamber 

In the Fibre Particle chamber we went through the dispute process and managements full and final offer was 7% 

across the board and also 1 day for child care (as part of family responsibility leave) We have now forwarded the 

message to our members and they have to indicate before close of business on Friday, 10 July if they accept or 

reject the offer. Should members reject the offer, then the commissioner will issue a certificate for us to embark on 

a strike action, subject of course to the provisions of the LRA. 

Sawmilling chamber 

As reported previously the last dispute round has been scheduled for 8 July and hopefully we will succeed in settling 

the dispute but with a mandate of our members. 

uShaka Marine World 

UASA met again yesterday with management and it was a difficult day where the session ended in management's 

offer of 5% we were at 14% on wages. Avril will provide more detailed feedback before the next round of 

negotiations. 
 

 

 

VSP's AND RETRENCHMENT - WHAT ARE YOUR OPTIONS? 



3

If you have been offered a VSP or if you are in the process of being retrenched, it is crucial that you understand 

what options are available to you as well as what the long-term consequences of those options are. The options you 

exercise should result in the smallest amount of tax, the greatest flexibility and access to your funds as well as a 

transfer of as many other benefits available to you as possible. First, however, it is important to understand what 

amounts or benefits may become available at retrenchment and what options are available in respect of each of 

those amounts or benefits. 

The amounts you can expect to receive at retrenchment can be divided into 3 categories: 

1.         Normal income; 

 

2.         Severance benefits; and 

 

3.         Retirement fund benefits. 

1.         Normal Income 

• Amounts received as "normal income" typically include 

your last salary or notice pay in respect of the period of 

notice that your employer is contractually obliged to give 

you. 

• If you are a member of a deferred compensation 

scheme and you choose to have your deferred 

compensation policy paid out or ceded to you at 

retrenchment, the amount paid or the value of the policy 

will also constitute normal income in your hands. 

• Normal income is taxed at your marginal rate, between 

18% and 41%, and the net after-tax amount is paid 

over to you. You have no option to transfer your normal 

income tax free to an approved retirement fund. 

2.         Severance Benefits 

• Severance benefits include any lump sum amount received by an employee from his/her employer in 

respect of the relinquishment, termination, loss, repudiation, cancellation or variation of his/her employment 

if: 

o He/she has attained the age of 55; or 

o The relinquishment, termination, loss, repudiation, cancellation or variation is due to him/her 

becoming permanently disabled; or 

o The termination or loss is due to his/her employer having ceased or intending to cease the trading 

activities in respect of which he/she was employed or he/she having become redundant due to a 

general reduction in staff or a reduction in staff of a particular class by his/her employer. 

• Severance benefits are taxed according to the retirement lump sum tables and are taxed cumulatively 

together with all retirement fund lump sum benefits received and previously received (see tables and 

example below) 



4

• Even though severance benefits are taxed according to the retirement lump sum tables, they are not 

retirement funds and cannot be transferred tax free to an approved retirement fund, like a preservation 

fund.  

• There is also no option to take only a portion in cash.  The full severance benefit is taxed and the net after

tax benefit is paid out to you. 

 

3.         Retirement Fund Benefits 

• A retirement fund benefit is the value of your pension – and/or provident fund at retrenchment.  

• Your options insofar as your retirement fund benefits are concerned, are the following: 

o To take the full benefit as a lump sum cash amount; 

o To transfer the full benefit to a “qualifying” retirement fund; or 

o To take a portion of the benefit as a lump sum and to transfer the balance to a “qualifying” 

retirement fund (the rules of some retirement funds do not allow this option). 

• Any amount taken as a lump sum is taxed according to the retirement lump sum tables and is taxed 

cumulatively together with any severance benefits or retirement lump sums taken before. 

• Any amount transferred to an approved retirement fund, is transferred tax free. 

• If you are a member of a pension fund you can transfer all or a portion of your retirement fund benefits tax 

free to: 

o Your new employer’s pension fund; 

o A pension preservation fund (like the PSG Pension Preservation Fund); or 

o A retirement annuity fund (RA) (like the PSG Retirement Annuity Fund). 

• If you are a member of a provident fund you can transfer all or a portion of your retirement fund benefits 

tax free to: 

o Your new employer’s provident fund or pension fund; 

o A provident preservation - or pension preservation fund; 

o An RA. 

• Benefits transferred to your new employer’s pension- or provident fund can only be accessed again when 

you leave that employer’s employ or retire.  Benefits transferred to an RA can only be accessed on 

emigration or at age 55 but benefits transferred to a pension preservation – or provident preservation fund 

can be accessed once, prior to retirement (your once-off withdrawal), and again at retirement. In the event 
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of you requiring access to funds in future, the once-off withdrawal from preservation funds offers you 

flexibility which the other funds do not offer.  However, to deter members from making the once-off 

withdrawal, any amount withdrawn is taxed at less favourable lump sum withdrawal rates. 

Also establish whether you have a conversion option available on your group life cover and the timeframe within 

which you have to exercise the conversion option.  Once exercised, the group life cover will become a normal life 

insurance policy on which you pay the premiums.  The benefit of a conversion option is, however, that you can 

usually acquire the cover without having to undergo any medical tests.  

As mentioned above, any deferred compensation policy paid out to you or ceded to you at retrenchment will be 

taxed as normal income.  If, however, you cede the deferred compensation policy to an approved retirement fund, 

the transfer will be tax free. 

Retirement Lump Sum Table 

Taxable income from lump sum benefits Rate of tax 

Not exceeding R 500,000 0% 

Exceeding R 500,001 but not exceeding R 700,000 18% of taxable income exceeding R 500,000 

Exceeding R 700,001 but not exceeding R1,050,000 R 36,000 plus 27% of taxable income exceeding R 700,000

Exceeding R1,050,000 R 130,500 plus 36% of taxable income exceeding 

R1,050,000 

For more information kindly contact PSG at UASA@psg.co.za or 083-703-7586 
 

 

 

Media Release  

18 June 2015 

"FEDUSA Supports PTAWU's March to the Department of Labour on 
behalf of Contract Cleaners" 
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The Federation of Unions of South Africa (FEDUSA) supports its affiliate Professional Transport and Allied Workers 

Union (PTAWU) and other unions’ March to the Department of Labour on behalf of contract cleaners. The Contract 

Cleaning Sector provides cleaning related services to a varied target market including clients in the private and the 

public sectors in industries like, health care, food, beverage and hospitality and it  falls within dynamic goods and 

service sectors implying that it is capable of  delivering to growing global markets. The sector is accordingly a 

significant employer of many people, nonetheless, workers in this sector do not enjoy fair employment benefits as 

they should, said Amos Mogano, PTAWU Chief Negotiator. The purpose of the March to the Department of Labour is 

to show discontent and dissatisfaction with the employment benefits for contract cleaners and appeal for 

amendments. 

PTAWU, NASAWU, HOTELICCA and other unions demands a basic salary of R4800, 00 per 40 hours of work a week 

for all contract cleaners and R5500, 00 for all supervisors; a provident fund of 7% from both employers and 

employees; maternity leave; 20 days sick leave; 10 days paternity leave per annum; long service allowance of 

R3500, 00 for the first three years as well as a night shift allowance which is 20% of the basic salary, for all workers 

in the contract cleaning sector. These demands all sum up to one supplication; that the Department of Labour 

should apply Section 197 of the Labour Relations Act to all workers in the Contract Cleaning Sector. 

FEDUSA gives PTAWU all the possible support in their quest to promote the interests and defend the rights of the 

workers, so that all workers in the Contract Cleaning Sector can enjoy fair wages and better employment benefits 

which will grant them and their families a decent life said FEDUSA General Secretary Dennis George. 
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The latest on UASA Facebook: (UASA.ZA)  
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UASA on Twitter 
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WWW.UASA.ORG.ZA 

 
NEW! Click here and view our Gallery 

 

 

 

Load Shedding and Employment Law 

By Jacques van Wyk, Director and Michiel Heyns, Senior Associate, Werksmans Attorneys 

The recent announcement of the implementation of load shedding throughout the country may have severe 

implications for business and labour relations. (Extracts from an article on  http://www.labourguide.co.za  ) 

Introduction 
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Employers and employees should know their rights and duties during these periods of interrupted power supply. 

Employers need to ensure that they comply with labour law requirements while at the same time, implementing 

measures to reduce the negative impact that load shedding has on their businesses.  

Employer and Employee Obligations 

Many employers are under the impression that when employees are unable to work due to load shedding the ‘no 

work, no pay’ principle applies. This is not the case.  Our common and labour laws are clear – if the employer 

expects the employees to be at work at a specific time and on a specific day and the employees comply with these 

requirements, the employer is obliged to pay them for that time. This is regardless of whether the employees were 

able to perform their duties or not.  

The employment contract is a reciprocal agreement in terms of which an employer’s obligation to pay an employee 

is subject to the employee doing the work or putting his/her product capacity at the disposal of the employer. The 

duty to pay and the corresponding right to remuneration do not arise from the actual performance of the work, but 

from the tendering of service or productive capacity. Therefore, where an employee offers to do the work and the 

employer does not want the employee to work or cannot provide the employee with work (due to load shedding or 

any other reason), the employer is still obliged to pay the employee his/her wages or salaries. An employer is 

therefore obliged to perform even when an employee is unable to perform due to circumstances beyond the control 

of the employer.  

In an effort to reduce the losses associated with this cessation of work during load shedding, some employers may 

wish to treat these stoppages as meal intervals. The problem with this approach is not only that the break in supply 

of electricity may last several hours but also that, in terms of section 14 of the Basic Conditions of Employment Act 

75 of 1997 (“BCEA”), an employer must pay employees for any lunch break in excess of 75 minutes, unless the 

employee lives on the premises.  

A better strategy available to some employers is to rely on agreed procedures that apply to interruptions of 

production, such as in the metal and engineering industries. The Metal and Engineering Industries Bargaining 

Council Main Agreement (“the Agreement”) differentiates between planned and unplanned load shedding. 

Unplanned load shedding is, for example, where Eskom cannot with complete certainty inform the public of exactly 

when load shedding will be implemented (what Eskom does rather, is inform us of the likelihood of when load 

shedding may be implemented). Planned load shedding is load shedding that occurs at a pre-determined and 

publicised time and date. 

Conclusion 

It is clear that load shedding will be with us for some time to come. Employers must be cautious not to contravene 

labour law requirements during these periods in an effort to reduce the consequences of load shedding. It is 

advisable that employers negotiate a plan to minimise its effect with employees. For example, where load shedding 

is planned for the beginning or end of a shift, the times of the shifts could be amended to ensure there is no loss of 

work time. Employers may also have to be flexible – perhaps using the load shedding times for training or staff 

meetings. It is important that employers and employees be understanding of the serious implications load shedding 

has on both sides of the employment relationship and engage in meaningful consultation to ensure the least 

disruptive outcome is achieved. 

Read the full article http://www.labourguide.co.za 



18

  

 



19

TWEE NUWE PUBLIKASIES IN AFRIKAANS OM MENSE TE HELP OM 
HULLE CHRISTELIKE GELOOF BY DIE WERK UIT TE LEEF 

 
(NOW ALSO AVAILABLE IN ENGLISH)  

Prof Luther Backer, emeritus Professor in Arbeidsverhoudinge van die Universiteit van Johannesburg en voorheen die 

bekende arbeidsrubriekskrywer by Rapport en ook later by Ekerk, is n jarelange vriend van die vakbond UASA. Hy het 
onlangs twee publikasies met dagstukkies vir die markplein die lig laat sien. 

WEES 'N VUURTORING IN JOU WERK. DAGSTUKKIES VIR DIE MARKPLEIN. Vol.II, Nrs 46 - 111, 134 Bladsye.2011. 

Inhoud: Riglyne word verskaf hoe elkeen vir die Here met sy/haar werk kan getuig; wat God se bedoeling met werk is, 
wat dit beteken om eerlik op te tree, praktiese wenke rakende hantering van dissipline in die werkplek, dienste wat 

vakbonde kan lewer, motivering van mense, hoe om met personeelaflegging saam te leef en Bybelse riglyne oor gedrag 
in die werk. 

BYBELSE RIGLYNE VIR DIE BESTUUR VAN MENSE.DAGSTUKKIES VIR DIE MARKPLEIN. Vol. I, Nrs 1-45. 101 
Bladsye.2011. 

Inhoud: 
Die inhoud bestaan uit drie reekse: 

Die Bergrede. Wat dit in my werk beteken. 
Vrug van die Gees in my werk. 

Die leierskapwysheid van Jesus. 

en 

CD vir eposbediening 

Die inhoud van elke boekie is ook op data-CD aangebring (nie klank nie) en kan gebruik word om die dagstukkies te epos 

of om dit op rekenaar te lees. 

UASA het n beperkte aantal van hierdie boekies aangekoop en stel dit gratis beskikbaar aan 
belangstellende lede, maar slegs terwyl voorrade hou. 

This book is also available in English in two volumes and can be ordered, free of charge, from Marie Wood, UASA, Tel 011 
4723600 ext. 273 or email ufs@uasa.org.za. 
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Visit us on www.Marlicht.co.za or call us now to make a booking. 
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NEW-LOOK Labour Dynamix – Make sure you get a copy! 

The second edition of Labour Dynamix for 2015 has been printed and distributed. 

We have introduced some exciting new elements into the publication which we are convinced will appeal to our readers.

We have covered the latest UASA Employment Report which has been presented by Mike Schussler on 30 April 2015 and 

we have led this issue with an interesting article on South Africa which is fast approaching a so-called Fiscal Cliff. Some 
other interesting articles are about the debate around a National Minimum Wage and some other topical industry related 

stories. 

We are announcing the names of the 15 lucky winners of the UASA Discounted Mall competition which closed on 29 April 

2015. 

Our usual lifestyle articles, readers' letters, members' news, sports events, a recipe, DIY hints, crossword puzzle and 

Sudoko has again been included in the new issue. 

If you wish to contribute to Labour Dynamix or Snippets by way of interesting stories, please feel free to get in touch with 
us. 

Copies of the latest issue are available from at all our service centers. It can also be downloaded from : UASA website
 

 

FREE MEMBERSHIP: SAARP 
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SAARP Mission  

SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral principle

mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these ideals. 

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They have a 
wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their benefits by 

joining. 

SAARP membership is entirely free! Why don’t you join them now? 

Click here to read more 
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BE PREPARED  

Are you finding yourself “Between Jobs” or do you have a need to be “Workwize” 

The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment 

Survey) showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job 

will always be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. 
. This is why we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality. 

 
UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book 

“Between Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new 

opportunities. It is intended to give hope and inspiration and that each and every individual should take control of his/her 
own situation in a structured way when confronted by losing your job. 

 
A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the 

necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career 
possible. 

Click on any of the links below to get your free copy of any of the UASA publications now! 

  

Between Jobs  Workwize  
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Useful (tongue in cheek)tips 

Just in case your cake mixer caves in, simply go to your husband’s garage! 

 

  

EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7)  
 

 
 

 

0861008272: Your personal EMERGENCY number! 

Life is unpredictable. Anyone can at any time experience an emergency – e.g. a medical emergency, a car that ran out of 
fuel, a flat battery, a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need 

legal advice there and then. In any of these instances one would need the assistance of someone you can call. 

Each and every UASA member has their own emergency number, available 24/7, 365 days a year 

Remember your emergency number – Keep it handy at all times - You may just need it when you least 

expect it! 

0861008272 
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UASA Financial Services (Pty) Ltd., trading as:  
 

 
Sourcing trusted financial services and benefits for UASA members. The aim is 

to give members peace of mind while empowering them through preferential 
deals as far as possible.  

 

 

 

 

Log into the UASA Website www.uasa.org.za, then scroll down and 
click on the UASA Discount Mall button 
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THIS IS HOW FINCENTS IS WORKING FOR YOU 

 

Life is full of surprises, some of which are very challenging. Your death could leave your family financially 
vulnerable. Nothing can replace you, but money provided at the right time will ensure that your loved ones 
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are protected should the worst happen. This means security for them and added peace of mind for you. By 
paying an affordable monthly premium, you can make sure that on death or disability, or in the case of a 

critical illness, a lump sum is paid out tax-free, which can be used to: 

• pay off your home loan and other debts 

• provide for living expenses for you and your family, for example if you become disabled or suffer a critical illness like 

cancer or a heart attack 

• provide for other financial needs 

The Progress 4Sure Plan The Progress Legacy Plan The Progress Accident Plan

Policy highlights  

• premiums start from R90 per month 
• pay-out up to R300 000 on your death 

• funeral cover up to R10 000 for you and 

your spouse – claims paid within 48 hours 

or sooner 

• use this policy as security for debt, like 

your home loan 

Policy highlights  

• premiums start from R150 per 
month 

• pay-out of up to R10 million 

on your death 

• you can use this policy as 

security for debt, like your 
home loan 

Policy highlights  

• premiums start from R73 
per month 

• cover up to R1 million for 

claims due to an accident

• cover for you or your 

whole family 

NO BLOOD TESTS REQUIRED 
 

Interested? 

For more information, contact Marie Wood at 011 4723600 during office hours or email her at m.wood@uasa.org.za. You 

can also sms uasa 4sure to 32545 and someone will get in touch with you. 
 

Optivest 
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UASA HAS NEGOTIATED EXTENDED 

COVER, ESPECIALLY FOR YOU  

As a union member, you are aware that sometimes even the most well-intended 
protest activities can get out of hand. When they do, the property that gets 

damaged could easily be yours. 

 

 

 

 

 

 

If you take out Car and Home Insurance through UASA you don't have to worry, because you have 

the option to take out SASRIA (South African Risk Insurance Association) cover, which will cover 

you in the event of loss due to protests, strikes and civil unrest. But that's not all - with Car and 

Home Insurance through UASA you also have access to other optional cover such as:  

• ExpoSure - cover in the event of exposure to HIV/AIDS 

• Cash Back Option - got one year's premiums or 25% of four years' premiums back if there 

are no claims or break-in cover during four consecutive years. 

• Designated Driver Assist - two designated driver trips per month where a team of two 

drivers will be dispatched to ensure that you and your car get home safely after an evening 

out. 

• 
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• Better Car Option - if your car is written off in an accident, it will be replaced with a newer 

model with lower mileage than your old car. 

• Excess Buster - with this option you will not pay an excess if your claim is more that your 

basic excess. 
 

 

 

  
Click here to leave your contact 
details and we'll call you back! 

 

 

 

   

 

Auto & General Insurance Company Limited is an authorised financial services provider (FSP licence number: 16354).  
*Terms and Conditions apply. 

 

 

• Funeral Cover 
• Extended family funeral cover 

• Beef (cash) benefit 

• Casket (cash) benefit 

• Catering (cash) benefit 

• Income protector 
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• Funeral Cover 

• Extended family funeral cover 

• Beef policy 

• Society benefit 

Old Mutual 

 

• 2-IN-ONE SAVINGS PLANS 

• Provides a short term and long term savings pocket 

• Long Term Pocket for your future financial goals 

• Short Term Pocket to access cash today 

• You can start now with as little as R150 a month 

McCarthy callacar 

UASA’s own direct link to McCarty callacar. Click here to access 

http://uasa.callacar.co.za 
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Any queries in respect of any of the issues listed below should be addressed to Marie Wood, 011 472 3600, ext 

273 or sms UASA Fin to 32545. Alternatively, e-mail her at ufs@uasa.org.za 
 

 

 
 

 

Email: umail@uasa.org.za | Website: www.uasa.co.za 

Tel: 011 472 3600 | Fax: 011 674 4057 
 

You are subscribed using the following email address: ANDRE.VENTER@UASA.ORG.ZA

If you do not wish to receive our News Snippets anymore, please click hereto unsubscribe instantly. We apologize for any inconvenience. 
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[1] Assuming returns of 10% per annum after advice – and fund manager fees and a 6% increase per annum in annuity income.
  

 


