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Andre Venter

From: UASA News Snippets <umail@uasa.org.za>

Sent: 27 June 2014 01:11 PM

To: Andre Venter

Subject: UASA News Snippets

 
To ensure that you continue receiving our News Snippets, please add us to your address book or safe list. 

Is this email not displaying correctly? View it in your browser. Not interested anymore? Unsubscribe instantly. 

 

News Snippets 11/2014 Friday, 27 June 2014
  

Quote of the issue: 

 
Only a life lived for others is a life worthwhile." 
 
-Albert Einstein   

 

 
Happy Birthday UASA 

Visit the UASA website and see how we are counting down the seconds to the 120th birthday of UASA. At its recently 
held meeting on Friday, 9 May 2014, the NEC of UASA decided that a proper celebration of this milestone will be arranged 
to coincide with the November 2014 meeting of the NEC. 

Click here to view www.uasa.org.za 
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Sector briefs  

National Bargaining Council for the Wood and Paper Sector  

Al the chambers within the council are in dispute and the first round on the dispute process took place but it has been 
postponed for parties ( which includes management) to confirm their mandates. At the next round if no agreement will be 

reached the Commissioner will issue a certificate which will give us the right to go on strike. 

Sugar 

Our Constitution stipulates that we have to do a ballot to determine if members accept a final offer or rejects it and 

should members reject it that they are willing to embark on a strike and it has been confirmed that FAWU's constitution 

stipulates exactly the same but they have ignored the stipulation and went on strike. This irresponsible behavior could 
have put their members' job at risk because technically they were on a illegal strike. should management be aware of it 

they could have got an interdict which would have resulted that they could have been dismissed. This again confirm that 
UASA is a union which is responsible and a cut above the rest and will never put our members’ jobs at risk. 

Rand Water 
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Rand Water wage negotiations kicked off and Managements offers the following:- 
Salaries 7% across the board, Housing allowance increase of average CPI of 12 months, Fire fighting/first aid/tool 

allowance/standby telephone to increase with average CPI, retirement function to R3000 pp, standby allowance to 22 hrs, 

funeral transport as is. UASA demand on members mandate 11% across the board, SAMWU sliding scale H-I 15%, J-L 
14%, M-N 12%.  

MTO Forestry 

The negotiations continued but parties are still far apart. 

Personal Care 

The Personal Sector has over the years established a four bargaining councils in different regions and they each 

negotiated their own agreements. A process is now underway whereby all the existing agreements are going to be 
consolidated into one national agreement, applicable to all employees of this sector. 

The negotiations processes have commenced on 23rd June 2014. A sub-committee will now deal with the comparisons of 
the four agreements on 22-23 July 2014 and again on 20 – 21 August. After this process is completed the negotiations 

will continue on 8 September. We will keep members informed as the process unfolds. 

MEIBC wage negotiations deadlocked 

At our last meeting on 25 June 2014, the employers merely repeated the offer they made on 24 June 2014. 

Labour (including UASA) requested the General Secretary of the MEIBC to issue a certificate of non-resolution.  At the 
time of compiling this Snippets we were busy conducting a strike ballot as prescribed by the UASA Constitution. If the 

response is positive in favour of strike action, the protected strike will commence on 1 July 2014. 

If we embark on the protected strike, we request all our members to please be disciplined and not to participate in any 

form of intimidation or victimization.  Respect other people’s property.  If any complaints of intimidation, victimization or 
damage to property is received, UASA will investigate the allegations and take the necessary disciplinary action.  You will 

also be held liable in your personal capacity if you are found to be guilty of damage to property. 

We placed on record that the UASA negotiating team will be on standby 24 hours a day to deal with any amended and 

improved offers by the employers. 

Any question or reporting of undisciplined actions must be directed to your Operational or Sector Manager. 

Mr Brian Muir (cell number 083 730 9096) will be our overall strike coordinator so please liaise any planned strike or 

picketing action with him prior to it taking place. 

Please communicate this message to all our members. 

IMPORTANT NOTICE JUST RECEIVED!!!! 

Just when we were ready to distribute Snippets, UASA (and other unions) have been served with a notice 

of lock-out with effect from 1 July 2014. 

This is an extremely important development and we will be communicating with our members involved 

shortly 

Newly established Plastics chamber 



4

UASA is part of the newly established Plastics chamber of the MEIBC. The first order of business is to reach agreement on 
service conditions for the industry. 

The principle that we adopted is that no one employee must be worse off once the new service conditions have been 
agreed upon and for this reason, we will obtain a final mandate from the members concerned before we sign off on any 

agreement. 

We are concerned that not all trade unions and employers in the chamber are part of the aforementioned negotiations, to 

the extent that the General Secretary of the MEIBC will have to confirm that we are in compliance with section 32(5) 
(sufficiently representative) of the LRA. If the latter cannot be provided, we will unfortunately have to withdraw from 

these negotiations. 

Mining: Assistance programs on the platinum belt 

Communication by Franz Stehring to his members in the mining sector: 

LESSONS LEARNT FROM THE PLATINUM STRIKE  

The Mining Landscape will never be the same again as it was the day when AMCU tabled their wage demands in the 
Platinum Belt. 

We now have proof that those who suffered for the past five months might never have the opportunity to make up for 
losses suffered during the past five months. Lower paid Miners have lost 45% of their annual salary. Using their base rate 

alone, this amounts to a loss of R29, 700.00 for each worker. 

Workers will have to earn the equivalent of 45% of their annual earnings on top of their wages to make up for the losses 

suffered – what are the chances?  Simply said, they will need to work two and a half years before they reach break-even.

Supervisors who participated in the strike are even off as the initial offer was a 7.5% and an 8%, which is now still the 

same   as before the strike, so; they have gained nothing and to top it all, they lost out on all of their derived benefits. 

A Supervisor that participated in the strike must therefore at least receive a 115% increase to make up for losses suffered 
due to the strike. 

Let it never be said that our brothers and sisters are not worthy of being paid R12 500. Mature and seasoned negotiators 
might have realised that there is no more to be squeezed out of the industry in this financial year. 

There is, however, one winner stepping out of the strike arena after the dust has settled: AMCU’s 

membership fee is 1% of the member’s pay – AMCU has not sacrificed the increase in membership fees due 

to them and now, based on the new wage structure – they will be laughing all the way to the bank. 

AMCU HAS LOST THEIR CASE IN THE LABOUR COURT TO COMMENCE STRIKE ACTION IN THE GOLD 
MINING INDUSTRY. If they were successful, the whole tragic story would have REPEATED itself.  

Choose a voice that is realistic and intelligent. Leave politics to the politicians and realise that production unfortunately 
remains the cornerstone of a better life for all. Have respect for human dignity and choose an organisation that delivers 

on undertakings it has made. Choose an organisation with balanced and experienced leaders, choose UASA! 
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MEDIA RELEASE 

 

24 June 2014 
 

FEDUSA HAD A CONSTRUCTIVE MEETING WITH INTERNATIONAL 
CREDIT RATING AGENCY - R&I OF JAPAN 

 

The Federation of Unions of South Africa (FEDUSA) had a very constructive and informative meeting with Rating and 
Investment Information Inc (R&I) of the Nikkei Group of Japan on 24 June 2014 to discuss the importance of higher 
inclusive economic growth, the management of the economy, as well as reforms needed in the labour and product 

markets said Dennis George, FEDUSA General Secretary. R&I’s Chief Analyst, Kazuki Hara and George agreed that 

“growth is a rising tide that lifts all boats” but it is also imperative for economic growth to be more inclusive to address 
inequality, poverty and unemployment. 

R&I’s visit to South Africa and meeting with FEDUSA are important as the agency evaluates South Africa’s 

creditworthiness, in other words, its ability to pay back its loans. Representatives of R&I rating agency also indicated that 

they have trust and confidence in the National Treasury and the South African Reserve Bank (SARB) to contribute to 
managing the fiscal and monetary policy - and it is important for the social partners, government, labour and business to 

collaborate more intensively in order to find workable solutions to address the challenges in the labour market, specifically
around strengthening collective bargaining and labour market institutions, said George.    

FEDUSA argued that it is essential for government to take the lead to implement the New Growth Path as well as the 
National Development Plan - in a systematic manner and to involve labour and business in the process. R&I could play a 

significant role in unleashing growth potential as Samurai bonds could be used by non-Japanese companies to break into 
the Japanese market, or they can be converted into the bearing company's local currency to be used on existing 

operations or for expansion, said George.    

The R&I representatives indicated at the conclusion of the meeting that they do not foresee any potential of a down-

grade of the rating of the investment potential of South Africa, as the institutions such as SARB and National Treasury 
have demonstrated the ability to repay loans, concluded George.  

  
 

 

The latest on UASA Facebook: (UASA.ZA) 
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UASA on Twitter 
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WWW.UASA.ORG.ZA 
 

NEW! Click here and view our Gallery 

 

 

 

UASA dot mobi comes in very handy to UASA members. 
 
 

The new dot mobi website developed for UASA members appear to come in very handy. Members can now use their 

cellular phones to interact with UASA through the UASA website.  
 

You can view your personal profile by logging in on the website and make changes where necessary. Similarly, you can 
communicate with us, asking for advice and direct general queries while also having access to view and read all your 

services and benefits.  
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Simply log onto www.uasa.co.za and you will automatically be redirected to the UASA dot mob website. Click here and 
this is what you will see: http://m.uasa.co.za/  
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Labour Guide Case Law: 2014-13 
By Jan du Toit 

 

Marko Shanya vs. Trojan Truck System (Pty) Ltd [2014] (CCMA)  

It is interesting to note that this is a default award. Mr Shanya Marko (the Applicant) was present but Trojan Truck 

Systems (the Respondent) was absent from the hearing. The Applicant required compensation as relief.  

The Applicant was employed by the Respondent as a wash bay attendant and on the 20th February 2014, he and a co-
worker were taken to a doctor to be tested for drugs. The results of the test were that the Applicant tested positive for 

cannabis (dagga).  

The Applicant was served with a charge sheet on the 27th February 2014 and was charged for reporting to duty whilst 

under the influence of cannabis (dagga).The disciplinary hearing was conducted on the 5th of March 2013. The outcome 
of the hearing was that the Applicant be dismissed with effect the 12th March 2014.  

During arbitration the Applicant stated that he did not smoke the dagga at work, he had smoked the dagga with friends 
at a friend’s house. He further testified that he was not a regular user but wanted to “check out” the dagga and did not 

know why the Respondent chose to refer him and his colleague for testing. According to him he did not display any signs 
or odd behaviour to indicate that he was under the influence of drugs.  

The Applicant believed that the Respondent had been looking for a way of dismissing him, especially since it intended on 
retrenching other staff. The Applicant was aware that dagga was an illegal drug and that possession or smoking of dagga 

was against the law.  

The commissioner stated that the Applicant tendered his version in an open manner and that he had no reason to 

disbelieve or doubt the version of events. The applicant admitted that he was aware that smoking of dagga is illegal and 
he was not supposed to report to duty under the influence of drugs.  

Even though the Respondent was not at the arbitration to put forward its side of the story, smoking of dagga is illegal 

and unlawful and an individual is subject to arrest if found in the possession of dagga, or if one is found smoking dagga 

that person is also subject to be arrested.  

According to the commissioner an unlawful act cannot be remedied or justified by a lawful act as in this case in awarding 
compensation for a dismissal that is fair in relation to an act that is unlawful.  

It was ruled that the dismissal of the Applicant was procedurally and substantively fair. 

Read more http://www.labourguide.co.za/ 
 

 



13

  

 

TWEE NUWE PUBLIKASIES IN AFRIKAANS OM MENSE TE HELP OM HULLE 
CHRISTELIKE GELOOF BY DIE WERK UIT TE LEEF 
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(NOW ALSO AVAILABLE IN ENGLISH) 

Prof Luther Backer, emeritus Professor in Arbeidsverhoudinge van die Universiteit van Johannesburg en voorheen die 

bekende arbeidsrubriekskrywer by Rapport en ook later by Ekerk, is n jarelange vriend van die vakbond UASA. Hy het 
onlangs twee publikasies met dagstukkies vir die markplein die lig laat sien. 

WEES ‘N VUURTORING IN JOU WERK. DAGSTUKKIES VIR DIE MARKPLEIN. Vol.II, Nrs 46 – 111, 134 Bladsye.2011. 

Inhoud: 
Riglyne word verskaf hoe elkeen vir die Here met sy/haar werk kan getuig; wat God se bedoeling met werk is, wat dit 

beteken om eerlik op te tree, praktiese wenke rakende hantering van dissipline in die werkplek, dienste wat vakbonde 

kan lewer, motivering van mense, hoe om met personeelaflegging saam te leef en Bybelse riglyne oor gedrag in die werk.

BYBELSE RIGLYNE VIR DIE BESTUUR VAN MENSE.DAGSTUKKIES VIR DIE MARKPLEIN. Vol. I, Nrs 1-45. 101 
Bladsye.2011. 

Inhoud: 
Die inhoud bestaan uit drie reekse: 

Die Bergrede. Wat dit in my werk beteken. 
Vrug van die Gees in my werk. 

Die leierskapwysheid van Jesus. 

en 

CD vir eposbediening 

Die inhoud van elke boekie is ook op data-CD aangebring (nie klank nie) en kan gebruik word om die dagstukkies te epos 

of om dit op rekenaar te lees. 

UASA het n beperkte aantal van hierdie boekies aangekoop en stel dit gratis beskikbaar aan 
belangstellende lede, maar slegs terwyl voorrade hou.  

Indien u belangstel in die boekie moet u asseblief vir Marie Wood by 011 472 3600 bylyn 273 skakel.  

If you are interested in getting a copy of the publication, please contact Marie Wood at 011 472 3600, 
extension 273 

 

 

MARLICHT GETS A BRAND NEW JACKET  

With the coastal weather conditions such as damp and strong winds taking it’s toll on buildings, it is always important for 
us to do proper maintenance on the grand old lady called Marlicht. If we do not do it, the extent of deterioration could in 

the long run mean damage to the infrastructure of the building.  

We recently embarked upon a huge project where, at huge capital outlay, we had to have all the old paint stripped off 

the building, resealed it again and repainted the whole building. Now that she’s all dollied up again, she should be soft on 
the eyes of all the visitors that frequented her over the years, ready as usual to offer many more unforgettable family 

holiday memories. 

BEFORE  
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AFTER  
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Marlicht is a prime holiday spot popular with families and young people. Direct access to the beach and only 100 meters 

away from the main beach of Margate.  

 
Marlicht Holiday Resort boasts spacious, comfortable and stylish self-catering 2, 3 and four bedroomed apartments with 

spectacular ocean views.  
 

It is close to the Wild Coast Sun and other amenities and is surrounded by a number of well-known golf courses golf.  
 

Visit us on www.Marlicht.co.za or call us now to make a booking. 

 

 

The AA recently renewed its grading of MARLICHT holiday flats as “Highly recommended” 
self-catering and accommodation apartments. This is the second year running that we 
received this acknowledgement.  
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http://www.marlicht.co.za 
 

 

 
 

The compilation of the second edition of Labour Dynamix of 2014 has just been finalised. We have included some 
comment in the aftermath of the elections together with a strong leadership message for the way forward. We also touch 

on a couple of serious issues that could be coming our way in the year ahead. 

Our usual lifestyle articles, readers’ letters, members’ news, sports events, a recipe, DIY hints, crossword puzzle and 
Sudoko has again been included in the new issue. 

Copies of the latest issue are available from at all our service centers. It can also be downloaded from : UASA website. 
 

 

FREE MEMBERSHIP: SAARP 
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SAARP Mission  

SAARP believes that senior citizens are entitled to a secure and rewarding existence in line with the highest moral 

principles of mankind. We work with vigour to enrich lives, raise self-esteem and influence society to support these 
ideals. 

UASA wishes to promote membership of SAARP amongst our own senior citizen members above the age of 50. They 

have a wealth of experience about the needs and aspirations of our senior citizens and above all, you can access their 

benefits by joining. 

SAARP membership is entirely free! Why don’t you join them now? 

Click here to read more 

 

JOBS!     JOBS!     JOBS!     JOBS! 
Vacancies and CV’s advertised free of charge on the UASA Website 

 

UASA has linked up with U'r Staffing Solutions to give job seekers a much better chance.  
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U'r Staffing Solutions will be at the background of the "Jobs" module on the 
UASA website. This means that available vacancies as well as CV's of job seekers 

will be placed on the website. In addition, they will actively interact with the 
relevant role-players with a view to matching job seekers to advertised 

vacancies.  

 
 

Interested UASA members are free to contact or forward their CV's directly to elmarie@urstaffing.co.za. 

 

UASA publications  

Are you finding yourself “Between Jobs” or do you have a need to be “Workwize” 

The shockwaves of one of the 2008 recession is still hitting us today. The most recent QES (Quarterly Employment 
Survey) showed that we again lost 28000 jobs in the second quarter of this year. It means that sword of losing one’s job 

will always be hanging over our heads. Workplace and employment security will increasingly become scarce commodities. 

. This is why we need to develop a new mindset that will prepare us mentally and physically for any kind of eventuality.  
 

UASA joined forces with writer Henry Morgan and publisher Steve Hoffman and published the award winning book 
“Between Jobs” The book says that losing one’s job is not the end of the world, but rather the opening up of new 

opportunities. It is intended to give hope and inspiration and that each and every individual should take control of his/her 

own situation in a structured way when confronted by losing your job. 
 

A follow-up book titled “Workwize” have since also been published. The objective of this book is to provide you with the 
necessary knowledge and skills that will assist you in having the most successful, sustainable and rewarding career 

possible. 

Click on any of the links below to get your free copy of any of the UASA publications now! 

 
  

School Leaver's Guide  Between Jobs  Workwize  

  

 

 
EMERGENCY! Peace of mind for UASA members 0861 008 272 (available 24/7)  
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0861008272: Your personal EMERGENCY number! 

Life is unpredictable. Anyone can at any time experience an emergency – e.g. a medical emergency, a car that ran out of 
fuel, a flat battery, a mechanical breakdown, even an accident, or, you may be caught up in a situation where you need 

legal advice there and then. In any of these instances one would need the assistance of someone you can call. 

Each and every UASA member has their own emergency number, available 24/7, 365 days a year 

 

0861008272 

This number gives access to a call center of UASA, manned on our behalf by Europ Assistance. Assistance is therefore 

only a phone call away!  

You get connected to an operator who will assist immediately in case of an emergency. The assistance comes in the form 

of free telephonic advice (T’s and C’s apply).  

Any services agreed to between you and a service provider during a telephone call mentioned above, however, will be for 

your own account. The only exception is the first 30 minutes consultation with a lawyer which is free of charge, should 
you request that service.  

Remember your emergency number – Keep it handy at all times - You may just need it when you least 

expect it! 

0861008272 

 

 
 
UASA Financial Services (Pty) Ltd., trading as:  
 

 

Sourcing trusted financial services and benefits for UASA members. The aim is 
to give members peace of mind while empowering them through preferential 

deals as far as possible.  
 

 
  

Special deals for UASA members by McCarthy:  
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Purchase your 2014 Polo 1.4 Hatch from only R 3000-00 per month 

• Offer includes: Extended McCarthy Warranty, Smash and Grab, Administration, license and Registration 

• 0% Deposit 

• Finance amount including all dealer charges at R 195 965-00 

• Payment Period 72 Months 

• Residual Value 30% 

• General Image 

• Terms and Conditions apply 

 

 

 
Purchase your 2014 Toyota Hilux Raider D/C and Receive a R 30 000-00 Shopping voucher 

• Aircon, Electric windows and mirrors 

• 18” Mags 

• 5 Years/90 000km Service plan 

• Only at Participating dealerships in Gauteng 

• General Image 

• Terms and conditions apply 
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Purchase you Brand New 2014 Golf 7 1.4TSI Comfortline today and save R 26 000-00 

• Monthly installment R 4050-00 

• Interest Rate 9% 

• Residual 30% ( R 87 960-00 ) 

• Total Financed amount R 371 141-00 

• Subjected to in-house finance 

• General Image 

• Terms and Conditions Apply 

 

 
 

Purchase your Demo Audi today and save up to R 100 000-00 from new list retail price. 

• Only at Participating dealerships 

• General Image 
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• Terms and Conditions Apply 

 

 
 

Purchase your 2014 Alfa Romeo Giulietta 1.4 TB Progression from Only R 3750-00 p/m 

• Guaranteed  buy back @ 36 months 

• 3 Years Maintenance Plan 

• 10% Deposit 

• 59% Balloon Payment 

• General Image 

• Terms and Conditions Apply 
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Call Marie Wood 011 4723600, ext 273 or e-mail ufs@uasa.org.za if you are interested 

 

 

Investment Fees: How small fees can have a big impact on your investment 

Have you ever stopped to think about the effect of fees on your retirement savings? Most clients don’t even know what 
their investment fees amount to in rands and cents, let alone understand the impact thereof on their investment 

returns.  The principle is simple really: “The less you pay in fees, the higher the net return on your investment.”  I am not 
suggesting that you only go for the cheapest option but I do believe that you should get value for your money.  Whether 

your adviser or product provider offers you such value can only be determined by you if you have a clear understanding 

of the long-term impact of such costs. 

Example: 

Mr. Retired has a living annuity with investment platform A.  The fund value is R 3,600,000 from which Mr. Retired is 
drawing an annuity income of R 18,000 per month. The platform administration fee is 0.444% per annum of the fund 
value. Assuming the same advice - and fund manager fees on both platforms, Mr. Retired will save R 7,767 in the first 
year if he transfers his living annuity to investment platform B, where the administration fee is only 0.228% per annum. 

However, Mr. Retired is not convinced.  After all, transferring his investment is a lot of trouble for such a small 

amount.  So Mr. Retired’s adviser shows him the significant impact of this small amount on his investment when 
compounded over a long period of time. 

Over a 20-year period the platform administration fees of the two platforms and the cumulative effect thereof on his fund 
value will be as follows[1]: 

  Platform A Platform B 
Total administration fees R 393,754 R 209,687 

Fund value after 20 years R 4,128,901 R 4,641,456 

Apart from paying R 184,066 more in administration fees on platform A, his fund value on platform A is R 512,555 less; a 

financial impact on Mr. Retirement of R 696,622!  Viewed from this perspective, going through the trouble of transferring 
one’s investment doesn’t seem like much trouble at all. 

If you have never looked at the fees you pay in more detail, maybe now is the time to determine the financial impact of 

the various fees on your investment and to ask yourself whether the quality of service you are getting, justifies the fees 

you are paying. 

For assistance in analysing the fees you are paying contact your PSG financial advisor at UASA@psg.co.za or by phone at 
083-703-7586 
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NEW!! Extended family and Funeral cover (Affordable OWN CHOICE)  

This product is unique in the sense that you can now e.g. buy extended family funeral cover without having 
to buy funeral cover for yourself first.  

 
The premiums are very affordable and we are receiving a favorable response from the members. 
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Click here to view all the available options 

 
Click here for the electronic form.   

 
For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice 

to 32545 and we will call you back.  
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Support the fight against cancer for only R2.00 a day, while getting 
insurance cover at the same time. 

CancerSureTM was specifically developed to meet the financial needs that may arise when someone is diagnosed with 

cancer as well as any additional challenge that may arise, like having to change employment or even having to stop 
working altogether. The benefit amount is not linked to any medical cost that may be incurred and any person aged 18 to 

60 years of age is eligible to apply for the CancerSureTM policy. It also includes an additional death benefit. 
 

Click here to read more: http://www.cansa.org.za/media-release-make-sure-to-make-the-smart-choice/ 

 
For more information, contact Marie Wood at 011 472 3600, ext. 273, e-mail ufs@uasa.org.za or sms UASA Own Choice 

to 32545 and we will call you back. 
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Email: umail@uasa.org.za | Website: www.uasa.co.za 
Tel: 011 472 3600 | Fax: 011 674 4057 

 

You are subscribed using the following email address: ANDRE.VENTER@UASA.ORG.ZA

If you do not wish to receive our News Snippets anymore, please click here to unsubscribe instantly. We apologize for any inconvenience.
  

 


