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According to figures of the Metal 
and Engineering Bargaining    
Council alone, the industry 

has so far shed approximately 30 000 
jobs since the start of 2015, yet the 
haemorrhaging seems to be far from 
over. The mining industry is by no means 
lagging behind. The question is, do we 
heed the warnings of the past…?

The story goes that for six days and 
seven nights the citizens of ancient 
Rome watched helplessly as their city 
burned. The great fire that consumed 
Rome in AD 64 spread quickly and 
savagely. Half the population became 
newly homeless and following the 
tremendous losses incurred, the Roman 
people looked for someone to blame 
– and their anger fixated on Emperor 
Nero. He is rumoured to have been 
behind the fire (so he could transform 
Rome to his liking) but more bizarrely, 
to have played the fiddle while Rome 
burned – meaning his way of dealing 
with the crisis was doing nothing at all.  
 
Just watching it happen… 
The dripping sword of job cuts is 
currently slashing its way through our 
workplaces, causing devastation as far 
as it goes – a modern-day raging fire. 
Trade unions have thus far received  
Section 189 retrenchment notices 
from Macsteel, Evraz Highveld Steel 
and Vanadium, Cape Gate and Scaw 
Metals while Trident Steel has recently 
dismissed 700 workers. Arcelor Mittal 
has also announced the impending 
closure of its Vereeniging plant, which 
has been operational for over a hundred 
years. As it stands, at least 4 000 workers 
of the year. These are all direct jobs and  

these actions will result in many more 
thousands of workers losing their 
livelihoods. Job losses have a 
consequential effect on dependants of 
workers, so the suffering spreads a lot 
wider than to just those who lose their 
jobs. Similarly Lonmin has announced 
that about 4 500 posts could be lost as 
it plans to close a number of its mines. 
Kumba Iron Ore has set a consultation 
process in motion to initiate the dismissal 
of 1 200 permanent contract workers. 
Kumba is part of Anglo American, which 
has also announced its intention to reduce 
its labour force over the next few years.  
Towns that could be affected drastically 
in the wake of such dismissals and 
retrenchments are Vereeniging,  
Rustenburg, Witbank and Thabazimbi.  

Lower commodity prices (of gold,  
copper and platinum) have had a 
negative impact on the economy and 
on profit margins and in addition, the 
dumping of cheap imports from China 
is causing irreparable harm to these 
industries. In addition, other factors like 
load shedding, the exchange rate, strike 
action and low productivity, a looming 
water crisis, high unemployment and 
an inflation rate that is on the up and 
up are all contributors to form a perfect 
economic storm. Organisations such as 
Amsa wants Government to institute an 
import tariff of between ten and fifteen 
percent on a number of steel product 
categories. It wants the Government to  
force construction companies to use a 
minimum amount of local steel when it  

welcomes to local infra-structure projects. 
Also, plans have to be implemented to 
fight the glut of cheap Chinese steel 
flowing to international markets. South 
Africa has doubled its import of Chinese 
steel during the first five months of 2015 
compared to the same period in 2014.  
 
The main reason why Chinese steel 
prices are so low is because the Chinese 
steel sector receives huge subsidies 
from its government. Escom’s load 
shedding and price hikes are not doing 
the steel or mining sectors any favours 
either. And then, as if government is 
living in a dream, Deputy President 
Cyril Ramaphosa, makes the statement 
that Government will succeed in 
creating 6 million job opportunities  
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by 2019. He believes this number will 
even be exceeded and his office has  
called on government departments to work together 
towards this goal. Meanwhile Deputy Minister of 
Public Works,  Jeremy Cronin, reported to parliament 
that 1.24 million job opportunities were created by 
March 2015 and that the goal of 6 million jobs by 2019 
is achievable. Not everyone agrees with this assessment. 
Ian Cruickshanks, lead economist at the South African 
Institute for Race Relations, says these predictions fall 
in the realm of fantasy. “This past year there has been 
job destruction rather than job creation.” Also, where 
is the money going to be found to bedrock this job 
creation…?  We can only speculate as to when the tipping 
point will be reached that will spur Government into 
appropriate action. 

 
The truth of the matter is that both foreign investment 
and capital are leaving South Africa in the wake of the 
recent unrest, strikes and violence that have plagued the 
country. Without foreign investment in our economy 
we cannot grow and create much-needed employment 
opportunities. Nobody wants to invest in a country 
riddled with policy uncertainty about property rights 
and labour unrest, unrelenting violent crime and 
accusations of police brutality – all local headlines that 
are echoing around the world. Consequently skilled 
people and capital have left our shores. 
Government needs to step up and support the steel 
and mining sectors – and the workforce of South Africa 
has to do its bit to once again make South Africa an 
attractive destination for investors’ money.

 
 

In early August this year UASA, NUMSA 
and Solidarity attended a meeting to address 
the issue of massive job losses threatening 
the steel industry. This looming job loss 
bloodbath constitutes a full-on attack on 
the manufacturing base of our economy.   
 
The socio-economic implication of these 
pending job losses is frightening as around 75% 
of working-class households in the Vaal and 
Newcastle areas depend on the steel industry for 

their livelihood. Imagine the number of people 
without recourse should these threatened job 
losses become reality. Whilst the focus is more 
on the job losses in mines, the truth of the matter 
is that the looming job losses in the steel industry 
are going to be far greater.  We three unions 
have agreed to work together to defend the steel 
industry and stop the job loss bloodbath. The 
meeting has set up a Task Team (TT), composed 
of labour and industry representatives to develop 
a detailed submission and concrete proposals 

to be tabled before government. A number of 
meetings are being planned with all industry 
players, particularly government. The meeting 
firmly believes that through collective efforts and 
government’s involvement, a solution must be 
found to save this industry from collapsing. 
Labour will also be organizing mass pickets and 
demonstrations to highlight the brutal plight faced 
by steel workers in the industry and governments 
apparent blatant ignoring of these problems of 
which it has been aware for some time. If necessary 
the fight will move from the boardroom to the 
streets. The Task Team will fight for taxes on 
imported steel, ask that South African steel be used 
in local projects and that Chinese steel should be 
prevented from swamping the local Steel Industry 
and market.  Above all, section 189 processes in 
Metal Engineering should be considered, section 
189A processes managed by the CCMA, which 
needs to include a business rescue process, training 
lay-off schemes, short-time options and the like 
before retrenchments are implemented.

If this situation is not managed skillfully, the socio-
economic consequences could be devastating not 
only for those working in the Steel Industry, but for 
the country’s economy as a whole.

Avoiding a job loss bloodbath
Picture: Cornel van Heerden for Media24

Left to right: Kaizer Nyatsumba, CEO of SEIFSA, Irvin Jim, General Secretary of  NUMSA and Johan van Niekerk, Divisional Manager, specialist sectors of UASA

Job losses in the steel industry are potentially far greater
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The Department of Health (DoH) and eight 
mining companies have joined hands to 
improve compensation for mineworkers 

afflicted with lung and related diseases contracted while 
they were working in the mining sector. Project Ku-
Riha, meaning ‘compensation’ in Tsonga, was launched 
in Carletonville on 29 May 2015. Its main aim is to 
address the backlog of compensation claims coming 
from mineworkers and also to ensure that all new and 
valid claims are settled and paid within a reasonable time 
frame. The eight participating gold mining companies 
are African Rainbow Minerals, Anglo American, Anglo 
Gold Ashanti, DRD Gold, Gold Fields, Harmony Gold, 
Sibanye Gold and Village Main Reef. Together they will 

provide R5 million to fund the Project. Former and 
current miners are urged to make use of the One-Stop 
Service Centres spread across the country at least every 
second year. Mining-related diseases such as silicosis 
are known to surface as much as 20 years after a worker 
has been in a mine.  It is in fact the right of every ex-
mine worker to be medically examined for occupational 
lung disease every two years – free of charge. All nine 
provinces have hospitals performing these medical 
examinations. 
Two of these One-Stop Service Centres have been 
established in the country, one in Carletonville and 
another in Mthatha, with plans afoot to open two more 
in Kuruman and Burgersfort. Patients can now be 

diagnosed, treated and receive the help they need to stay 
healthy – all in one place.  These centres will also help 
ex-mineworkers with the administration work required 
for compensation and provide all patients with health 
guidance and counselling. For example, being HIV 
positive and having silicosis means you are 18 times 
more likely to contracts TB; if you suffer from silicosis 
you are six times more liable to succumb to TB. This is 
a project that is long overdue as mining-related diseases 
are costing South Africa in the region of R1.5 billion. 
If you are a miner and your health has been affected 
by your time underground you need to seek help, so 
contact your union representative and ask for advice on 
the proper way to proceed.

Project Ku-Riha compensates sick mineworkers
Humane Project Ku-Riha helps former and current mineworkers with health issues 
and compensation payment

 Eric Gcilitshana - NUM, Graham Briggs - CEO Harmony, Godfrey Olifant - Deputy Minister - Mineral Resources, Aron Motswaledi - Minister of  Health,  
Dr Barry Kistnasamy -  Compensation Commissioner, Joe Maila - Ministry spokesperson and Franz Stehring - Divisional Manager (Mining) of UASA

 

 

Koos Bezuidenhout, UASA CEO, Dennis George 
FEDUSA General Secretary and President Jacob Zuma

A Presidential Business Working Group discussion 
was held on 7 August 2015 where it was agreed 
that steps should be taken to address regulatory 
impediments to economic growth and investment, 
as well as the prevailing uncertainty regarding 
mining empowerment.

President Jacob Zuma hosted the meeting, which was 
attended by Cabinet Ministers and business leaders 
aligned with both Business Unity South Africa (BUSA) 
and the Black Business Council (BBC). 

 
After the meeting, Trade and Industry Minister Dr Rob 
Davies said consensus had emerged that economically 
South Africa was not performing to its potential. 
Former Standard Bank CEO Jacko Maree, representing 
BUSA, said the attention had to turn to addressing those 
blockages within business, government and labour’s 
control. By tackling those “micro issues”, he said, South 
Africa had a good chance of boosting the overall growth 
rate, despite the unfavourable international climate 
regarding commodities. 

Meanwhile the Department of Planning, Monitoring 
and Evaluation (DPME) in the Presidency has 
embarked on a process of a Mining Phakisa. The 
purpose of the Phakisa is to develop a shared vision and 
growth strategy for the mining sector that will enable 
the sector to realise its true growth, development and 
transformational potential.  President Jacob Zuma 
announced on 13 August 2015 that the Mining Phakisa 
would deal with six themes, including: 

•	 Improving	upstream	linkages	between	mines	and		
 the domestic capital-equipment sector; 
•		 Exploring	“win-win	resolutions”	to	the		 	 	
 beneficiation  of both bulk resources and   
 precious metals;

•		 Pursuing	social	and	community	development,	with	a	 
 particular emphasis on housing; 
•		 Supporting	increased	exploration	activities,		 	
 including providing more detailed geo-scientific   
 information to explorers;
•		 Enhancing	research,	development	and	innovation		
 within the cluster; and 
•	 Planning	and	implementing	holistic	mine		 	
 modernisation. 

CoM CEO Roger Baxter stated that the Chamber 
was “fully behind” the Mining Phakisa process, which 
recognized the strategic importance of the sector to the 
South African economy, as well as the fact that it was 
facing “headwinds”. 

Zuma said “an alarming number of companies” were 
currently making a loss, and lamented the drop off in 
investment in exploration and extraction. “At current 
prices more than 40% of the country’s platinum 
mining industry and 31% of the gold mining industry 
is lossmaking. We need to work together to turn this 
around.”

The Mining Phakisa is scheduled to continue in 
October 2015.

Latest developments:
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Strikes by workers is not a new concept. 
Indeed, the first reported strike occurred 
more than two-and-ahalf thousand years 

ago (495 BC) when workers left the city of Rome. 
Consequently there was nobody left to produce 
goods and services. As such the “rich” minority 
eventually were left without the goods they needed 
to uphold their standard of living. This contributed 
to a negotiated settlement in which both parties 
gained something.

The reasons for this particular strike were the 
debts owed by the workers and the failure of the 
government (senate) to provide for their welfare. 
Now, fast forward 2520 years and move the focus 
from Rome to South Africa and you pretty much 
find the same grievances voiced by workers. But, 
as in Rome, the consequences of strike action can’t 
be afforded by a country such as South Africa. 
Everybody suffers because South Africa is an open 

economy, meaning that we are very dependent on 
other countries for our economic progress–and if 
we fail in some way or another, the whole country is 
punished. For instance, the South African Reserve 
Bank estimated that South Africa’s economy could 
have registered a growth rate of more than 3% in 
2014 if we did not have labour strikes opposed 
to the 1.5% growth rate actually registered. And 
instead of creating only 143 000 new jobs in 2014, 
more than 360 000 jobs could have been created. 
And instead of interest rates going up, they could 
have remained the same as inflation would have 
been lower (as it contributed to the rand–exchange 
rate weakening giving rise to price increases and 
increases in interest rates).

So, what we need is for the real problems of workers 
to be addressed. Salary increases higher than the 
inflation rate, or an extended retirement age will 
not remove workers’ problems. It will help yes, but 
it will be of a temporary nature. Many of workers’ 
problems stem from their over-indebtedness 
and the lack of appropriate living conditions. 
And in large part their indebtedness and over-
indebtedness is the result of fast increasing living 
costs, emergencies not planned for and having to 
pay for goods and services the government did 
not deliver sufficiently. Affordable and quality 
housing, education, electricity, health, water, 
transport, other municipal services and less crime 
are government responsibilities. However, it is safe 
to say that the government is not delivering these 

services to the expectation of the country’s citizens 
– and on top of it the prices of these services 
have become unaffordable for many workers. So, 
workers are faced with financial challenges and are 
juggling their payments, and eventually reverting 
to expensive debt as a solution. But the expensive 
debt must be repaid, causing them to miss other 
payments. Indeed, statistics from the National 
Credit Regulator shows that the number of credit 
accounts in good standing declined sharply – and 
that this decline normally occurs after a large 
strike. For instance, in the fourth quarter of 2011, 
some 87.2% of all credit accounts were in good 
standing. However, following four big strikes, this 
declined to 81.7% after the second quarter of 2014. 
Furthermore, some 3.2 million new credit accounts 
were registered from 2012 to 2015, but 55% of 
them, or 1.8 million, are over-indebted. And the 
strikes had a lot to do with this. 

So, when workers go on strike, they see a higher 
salary as the solution to their debt and welfare 
problems. They, as 90% of all people in the world, 
don’t focus on the future cost of the debt, as they 
are focusing on solving the present problems, 
namely not sufficient money.  Solving the debt and 
welfare problems of workers must therefore be part 
of the negotiations as it will benefit both workers 
and employers. So the government must step up to 
the plate and deliver the services, because if they 
don’t, workers will borrow expensively and this may 
eventually result in a strike. And so everybody loses!     

The root cause of strike action
Government must step up to the plate and deliver services, because if they don’t, workers will bor-
row expensively and this may eventually result in a strike. And so everybody loses!    By Kovsie

Saving jobs at SAA
Balancing act required at SAA

To minimize job losses among the 
700 employees who could possibly 
face retrenchment, SAA’s intention 

to grow had to be considered, balanced 
against its immediate challenges of survival 
and restoration to profitability.
The first plan of action was to offer 
employees a Voluntary Severance Package 
(VSP). Retraining (within a reasonable 
time frame) of existing staff for vacant 
positions is also a means of limiting 
the impact of possible retrenchments.  
Thereafter redundant staff will be 
given forced retrenchment packages.  
SAA agreed to offer another round of VSPs 
to affected employees as a second chance.
The revenue accounting structure and 

selection phase will only commence on 
or about 1 October 2015. Employees 
who applied for the VSP and whose 
application was declined, will be allowed 
to re-submit their applications at that time.  

Although wage negotiations for 2015/16 
have been put on the “backburner” to 
finalise the rationalization process, UASA 
will table the subject soonest. We should 
not expect any huge wage increases for 
2015/16 in view of SAA’s financial situation. 
Nevertheless, UASA will table its members’ 
demands based on cost-of-living factors. 
We shall contact members shortly to have 
their input regarding a wage increase for 
2015/16.
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On 20 May 2015 we signed a 
Settlement Agreement with Veritas 
Port and Alton Laboratories 
regarding Minimum Wage 
Adjustment, Bonus and Shift 
Allowances.  
 
In terms of the agreements, UASA 
operator members will earn R6000 
and senior operators will earn 
R8035, while Laboratory analysts 
and senior analysts received a 6% 
adjustment and team leaders a 

5% increase. In addition, a shift 
allowance equal to 10% of basic 
pay will be paid and employees 
will receive an annual bonus equal 
to 90% of basic pay at the end of 
December 2015.
 
Other news from Richards Bay 
is that we have concluded Wage 
Negotiations 2015/2016 with 
Kuleka Projects and Scaffolding 
Contractors and a settlement 
agreement has been reached.  

Settlement Agreement  
signed with Veritas Port

I am Innocent Magagula. I work for 
Foskor Pty (Ltd) at the Richards Bay 
Division. My department I work at is 
the Sulphuric acid plant. I am a UASA 
member and the chairperson of my 
local branch. I attended the Master 
Shop Steward Training in Durban 
which was a five day training session. 
I found it very informative since I 
learnt a lot about the LRA 66 of 1996, 
the latest amendments on the LRA 

as well as the Employment Equity 
Acts. The most interesting part was 
the update on the “equal pay for equal 
work clause.” This one was interesting 
because most of members want to 
know more about this amendment. 
The other things I’ve learnt from this 
course were, workplace discipline, 
considering fairness in dismissal 
disputes, CCMA and what does. It 
does conciliation, arbitration, con- 

UASA Operational Manager Sipho 
Sibiya represented 9 UASA members 
from Molloy Lashing (42 employees 
in all) after the Company retrenched 
these members in 2009 without 
paying their Severance Pay. As per 
Section 9(3) of the Insolvency Act 
24 of 1936, the Company was placed 
under liquidation on 20/04/2010 and 
Berrangé Incorporated was appointed 
the Liquidator. We consequently 
referred a dispute to the CCMA via 
our Johannesburg Legal Department 
in terms of Section 41 of the BCEA but 
the case could not be resolved during 
conciliation. Gordon Nokhanda 

from MM Baloyi Attorneys assisted 
UASA with the liquidation process. 
The 9 Applicant members had to sign 
over Power of Attorney to Berrangé 
Incorporated in August 2013. The 1st 
Account was confirmed by them on 5 
December 2013 and they then drafted 
the 2nd Account in January 2014. The 
2nd Account was confirmed in June 
2015. On 3 July 2015 our 9 UASA 
members were issued with their 
cheques during a meeting arranged 
by Gordon Nokhanda at our Richards 
Bay office. Case finally closed…!

Molloy Lashing liquidation finalised 

Standing (2nd from left) - Gordon Nokhanda from MM Baloyi Attorneys. Right - Vino Govender (UASA 
Operational Assistant). [Molloy Lashing Members - in no particular order - TV Ngema,  PB Mbeje,  
MD Ngcobo, KN Xulu (absent), M Mhlongo, X Shabalala, TM Ntombela, MT Myeni and BL Ntuli]

At the conclusion of the 2015 wage 
and working conditions negotiations, all 
Supercare employees deployed under the 
Outsourced Services contract at Mondi 
Richards Bay Mills, were awarded a hefty 
11% increase on their basic pay. 

All other conditions of employment will 
remain unchanged for the full duration 
of the agreement up to 28 February 
2016.The parties agreed to a range of 
allowances to be paid to agreed-upon 
employees. Other issues addressed in the 

agreement include the implementation of 
a home-ownership scheme, recognition 
for long service, family responsibility 
leave, funeral benefits, the employee 
share-ownership plan and many more.  
The parties also agreed that the company 
would consider reviewing an increase 
to the total cash package received by an 
employee, if the increase to the total 
cash package agreed to at industry level 
by the Chamber of Mines in respect 
of an employee in an equivalent and/
or comparable designation, is higher. 

Supercare employees  
gets 11% 

  
   Richards Bay on the move

arb, important basics from CCMA 
rules, pre-dismissal arbitration, 
how to deal with jurisdiction, 
condonation, rescission, section 
189 of the LRA, on-going concern, 
transfers and insolvency and more.  
I would like to encourage other 
shop stewards to attend this course 
ast it is going to empower them 
and to thank the head office legal 
department for a job well-done. 
Thank you. 

Master Shop Steward Training
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UASA recently trained a group of shop stewards from various Sectors 
in Richards Bay. The Branch Empowerment/Shop steward Training 
Course is presented to newly elected shop stewards. A group of 40 

shop stewards attended the training at SRK Social Club in Richards Bay from 
25 - 26 June 2015 facilitated by Janek Wilimiec (Legal Officer – Compliance) 
UASA Head Office, Brian Muir (Metal Eng Sector Manager) UASA Head 
Office, with the assistance of Sipho Sibiya (Operational Manager R/Bay).

The shop stewards were introduced to basics such as branch empowerment, 
UASA’s Constitution, member recruitment, basic grievance procedures, 
the Skills Development Act, Employment Equity Act, the Labour Relations 
Act, the Basic Conditions of Employment Act etc. Tests were written and 
submitted and are in the process of being marked. Upon passing this level, the 
shopstewards will be enrolled for the Advanced Shop Steward Training course.

Richards Bay Branch Shop Steward Training (25 -26 JUNE 2015)

1. Wanda Mathenjwa                                                 Alfred H Knight
2. Siyabonga Sibiya                                                   Alfred H Knight
3. Smiso Mdlolo                                                         Als Inspection
4. Msawenkosi Mfekayi                                              Beautiful Connection
5. Lucky Khoza                                                           Begane Quarries
6. Sifiso Khoza                                                           Begane Quarries
7. Nkosinathi Cele                                                     Bureau Veritas RBCT
8. Nhlanhla Sibiya                                                     Bureau Veritas RBCT
9. Njabulo Manqele                                                   Bureau Veritas Harbour
10. Nhlanhla Zikhali                                                  Bureau Veritas Harbour
11. Zwelisha Elijah Buthelezi                                   Bureau Veritas Harbour
12. Gabriel Ngwenya                                                  Exec Construction
13. Mveli Ntshangase                                                 Express Employment Professionals
14. Zamokuhle Mbokazi                                              Express Employment Professionals
15. Elisha Tokae                                                         Foskor
16. Justice Mthembu                                                   Grindrod Terminals
17. Thulani Khumalo                                                  Grindrod Terminals
18. Bongani Sibiya                                                     Grindrod Terminals
19. Mzwakhe Xulu                                                       Grindrod Bay Stevedores

20. Sandile Mkhwanazi                                               Grindrod Bay Stevedores

21. Brian L. Nxumalo                                                  Grindrod Bay Stevedores
22. Sifiso Dladla                                                         Grindrod Rail
23. Sabelo Ngubane                                                    Grindrod Rail
24. Zipho Ngubane                                                       HR Options
25. Bigboy Mthethwa                                                 Kuleka Projects
26. Mbhekeni Sithole                                                  Kuleka Projects
27. Joseph Dlamini                                                      Pyrotek Engineering
28. Sihlalo Sokhela                                                    Rus Maintenance
29. Thamsanqa Mnqayi                                               Rus Maintenance
30. Lindani Biyela                                                       SME Airconditioning
31. Mandisa Dlamini                                                   Supercare Services
32. Bokkie Breukelman                                               RBM
33. Sagren Munien                                                      RBM
34. Michael Frankish                                                  RBM
35. Malcolm Merryweather                                       RBM
36. Delon Greyling                                                     RBM
37. Tienie van Rooyen                                                 RBM
38. Don Sookdawe                                                       RBM
39. Johan Vermaak                                                      RBM
40. Steven Mcmullen                                                   RBM

The following shop stewards attended the training:-
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On the 4 May 2015, we held an Annual 
General Meeting with all UASA members. 
The Bargaining Council Agent Andrew 

Petzer was present and he explained to the members 
what the council is and what it can do for them. He 
outlined the  different benefits that  the Council has 
made compulsory for all employees in the industry:  
pension fund, sick pay fund. The members where 
enthusiastic about his explanation as they didn’t 
understand why they had to belong to the funds 
and Andrew gave them a clearer picture as to why 
they have to belong. Yumna Abrahams, Operational 
Manager from UASA then explained the role of the 
union to them and the different benefits they will 
receive, as well as the importance of  belonging 
to the union and having their voice heard. The 
grievance procedure was explained and they where 
told why these were in place as well as the procedure 
for disciplinary and unfair dismissals. During the 
presentation it was also explained to the members 
what the union has to offer for example:
•	 Representation	for	hearings	and	consultations	if		
 the company allows it.  
•	 Funeral	cover	for	them	and	their	immediate	family.	 
•	 Maternity	benefit.	 
•	 Marlicht	holiday	flats		 
•	 Assupol	life	for	the	extended	family	 
•	 Study	grants	for	their	kids	that	are	studying.	 
She then went on to explain to the members about 
having a branch committee and what their role 
would be and training they would receive from 

UASA. We had then proceeded with nominations 
and elections took place. The East London Branch 
was elected on 4 May 2015 and consist of: 

CHAIRPERSON -  Amanda Damente   
Cell: 072 8755269
VICE-CHAIRPERSON - Vivian Daymani  
Cell: 082 6774545
SECRETARY  -  Joy Skoti  
Cell: 078 0646767
Other commitee members are: 
Maureen and Tamara Matiwane. Everyone was 
excited as the new committee stood in front of 
them. The chairperson, Amanda thanked UASA 
for the opportunity and she expressed the believe 
that the branch can only grow from here as East 
London has a voice now.  
On the 24 July 2015, we held our first Branch 
Committee meeting. 

East-Londen’s 1st Annual General Meeting

Since May 2015 several Shop Steward Training ses-
sions have taken place in various provinces across 
the country. The first was a Branch Empowerment 

Training session, held at Lephalale for the service pro-
viders at Medupi Power Station. This took place from 
5 –7 May 2015 and was hosted by the newly appointed 
Legal Officer for Training – Mpho Manyikana, together 
with Pierre Bezuidenhout and Wally Lewis. It proved 
to be a great success. A Branch Empowerment Train-
ing session was held in Durban from 14 - 15 May and 
was conducted by Mpho and Brian Muir. This was fol-
lowed by an Advanced Training session, which was held 
in Rustenburg on 22 May and was hosted by Hennie 
Strydom and Mpho. The success rate for these training 
sessions was 100%.  Another Branch Empowerment 
Training session was held in Pretoria – hosted by Mpho, 
Pierre and Wally. Gerhard Ueckermann single-handed-
ly presented a successful Branch Empowerment Train-
ing session in Cape Town on 20 May 2015. From the

 
29 June to 1 July 2015, Mpho presented a successful 
Advanced Training session in Durban. This was 
followed by a  Master Training session (also in 
Durban) held from 2 - 17 July 2015 and was 
presented by Janek, Hennie and Mpho. More   
training sessions are still to come and another Master  

 
Training session will be take place in Florida from the 
3 - 5 August and again on 21 - 22 August 2015. An 
Advanced Training session will be held in Cape Town 
from 24 - 26 August this year. Further training sessions 
will be confirmed in due course.

Shop Steward Training at Medupi
UASA conducts annual shop steward training 

sessions all across the country in various 
sectors. These training programmes come in three 
phases. Firstly there’s the Branch Empowerment/
Shop Steward Training, which is a three-day 
entry level programme designed for the newly 
elected shop stewards or those shop stewards 
who have not yet had substantial exposure 
to trade union activities (as a shop steward).  

The second phase of the training is the Advanced 
Shop Steward Training session, which is a three-
day training programme for those shop stewards 
who have successfully completed the Branch 
Empowerment course. The last phase is the Master 
Shop Steward Training session. This training 
takes five days and is for those shop stewards who 
have successfully attended the Advanced Training 
session; it also caters for Operational Managers.

The Cheita delivers
Brian Muir, Sector Manager in our Metal and 
Engineering division reports that the CHEITA, 
(Chemical Industries Education & Training 
Authority) artisan mini task team, held a meeting 
in O’kiep on 10 July 2015 at the Namakwaland 
NCR TVET. The college has been built/funded by 
the mines in the surrounding areas, in conjunction 
with other stake-holders and it is envisaged the 
it will be officially opened on 6 August 2015.  
 
After articulating his appreciation for the college, 
the principal raised his concerns about the lack of 
cooperation in respect of placements of students 
to gain practical experience. In response and 
in line with their partnership with the college, 
Waterberg project, where the CHEITA trained 
20 welder artisans thus far, emphasized the 
importance of gaining practical experience.  
 
What needs to be added is efficient/effective 
skill committees whose job it is to ensure 
that employees are capacitated in terms of 
competitiveness, megatrends, customer insight 
and guarding against skills programmes that have 
little or no real impact in respect of improving 
real and relevant skills in the workplace.  
 
The buy-in from the employers in respect of 
providing placement opportunities is therefore 
imperative. In the photo: from right back, Tamara Matiwane, Joy Skoti,  

vice chair Vivian Daymani, front right Maureen and 
Chairperson Amanda Damente. 
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OPINION

kooS bezUidenhoUT

From the
CEO's desk

Plastic bag levy used to increase 
state coffers  & the independence 
of the Office of the Registrar 

The plastic bag levy was intended to do so much 
good – rid the country of litter and at the same 
time create 3 800 new jobs with the money 

gathered. Sadly, none of the money collected has been 
used to recycle plastic bags, nor have the earmarked 
recycling jobs been created. Instead, the bulk of the 
money has gone straight into government coffers.  
Although former Environment Minister Valli Moosa 
introduced the plastic bag levy with the aim of cleaning 
up the environment, the Treasury does not allow taxes to 
be “ring-fenced” – kept in a separate kitty to be used for 
one specific purpose. The plastic bag tax has therefore 
gone into government coffers and the Department 
of Environmental Affairs has to apply to the Treasury 
to get any of that money back for recycling purposes. 
Unfortunately these levies are seen in governments’ 
books as an environmental levy and can therefore be 
utilised as a fiscal income without justifiable expenditure.
Finance Minister Nene has admitted that only a fraction 
of the money collected has gone to the Department 
of Environmental Affairs. FEDUSA denounces this 
practice and demands answers from Minister Nene. 
Where has this money gone and for whose benefit 

has it been used? Consumers and tax payers have the 
right to know what has been done with their taxes and 
deserve to see noticeable results, positive outcomes 
and benefits resulting from the tax money they pay. The 
Minister’s Office has promised, after acknowledging 
our letter, to provide us with a reply soon… 
 
The Independence of the Office of the Registrar of 
Labour Relations FEDUSA is further alarmed by 
what it sees as political and government interference 
compromising the independence of the Office of the 
Registrar of Labour Relations. FEDUSA has been 
informed of a number of violations by the Minister of 
Labour and the Director General of the Department of 
Labour.  This relates to the Labour Court application 
to place the Chemical Energy Paper Printing Wood 
and Allied Workers Union (CEPPWAWU) under 
administration and to appoint an independent 
administrator to manage the affairs of the trade 
union.  The purpose of this action was to ensure that 
the audited financial statements for the years 2010 to 
2013 were prepared properly to reflect the income 
and expenditure of CEPPWAWU. This is important 

because our labour relations system is based on the 
registration of trade unions and financial accountability 
to members. We were informed that the Minister of 
Labour and the Director General of the Department of 
Labour instructed the Registrar of Labour Relations to 
withdraw and suspend the Labour Court application in 
order for the Minister to find suitable and acceptable 
answers from the Registrar. The Registrar’s Senior 
Director apparetntly instructed him to continue with 
the court application. We understand that the Registrar 
of Labour Relations is accommodated within the 
Department of Labour but the Minister of Labour does 
not have any legal right or authority to interfere in the 
affairs of the Registrar of Labour Relations. The Labour 
Relations Act (LRA) does not allow for the Minister 
to exercise any discretion in this regard. We therefore 
seek to understand the criteria that Labour Minister 
Oliphant applied when she exercised her discretion in 
this matter. The jury is still out on this matter but we 
need to ensure the present political interference in all 
walks of life be opposed.

The fact that 50.9% of South Africa’s youth 
between the ages of 15 and 24 remain 
unemployed, is both alarming and a pressing 

challenge that could have a severe impact on the SA 
economy in particular – and our way of life in general.   
 
Nobody wants to invest in a country riddled with labour 
unrest, unrelenting violent crime and accusations of 
police brutality – all local headlines that have travelled 
around the world. Consequently skilled people and 
capital have left our shores. Unfortunately South 
Africa’s reputation for being a violent, unstable and 
fractured country is becoming increasingly entrenched. 
This makes attracting foreign investment difficult and 
without it we cannot grow our economy and create new 
jobs. 

Combined, these factors influence the performance 
of the Rand and that affects us all. Statistics SA reveal 
that during the third quarter of last year, 25.3% of the 
population aged between 15 and 64 was unemployed. 
The expanded unemployment rate, which includes 
discouraged job seekers and people who’ve never been 
able to find a job, was 35.9% for the same period. This 

stands in stark contrast with our major trading partners 
and with other BRICS countries – even with other 
developing economies around the world. The highest 
level of unemployment in South Africa is amongst young 
people, with 50.9% of individuals aged between 15 and 
24 not being gainfully employed. More specifically, 3.3 
million of the 10.4 million people in this age group are 
neither employed nor engaged in any form of education 
or training. If the current trend of retrenchment is 
something to go by, the worst is still to come. Telkom is 
on record that it intends reducing its workforce by 7 800.  
 
Kumba Iron Ore is in the process of closing down its 
mine in Thabazimbi which could affect 800 employees, 
Optimum coal is in the process of retrenching 1 070 
employees and at the time of preparing this article, 
Lonmin gave notice of its intended retrenchment of a 
total of 7 800 employee’s altogether. This list is by no 
means exhaustive and many more instances can be 
quoted. To address the situation, government plus 
big business and most importantly individuals, all 
need to do their bit to reverse this destructive state of 
affairs. Businesses need to be more proactive when it 
comes to collaborating with government to develop 

skills amongst the country’s youth. They also need 
to make a joint effort to create new job opportunities 
and to support the creation of a vibrant small and 
medium enterprise sector. This shouldn’t be seen as 
altruism as it is essential to securing not only social 
and economic stability, but also the very markets on 
which business depends. There is, sad to say, a culture 
of entitlement among our youth. Many young people 
want both jobs and advancement delivered to them.  

There seems to be a serious disconnection between 
what youngsters want out of their jobs and what 
they’re prepared to put into them, showing a very 
real lack of understanding about how the labour 
market works. This is a uniquely South African 
phenomenon, as young people in countries from the 
US to China recognise that personal effort, hard work 
and dedication are the only sure path to a secure and 
successful working life. You, as the individual, have 
to make it happen for yourself with your efforts and 
persistence. And yes, government and big business 
should lend you a helping hand. 
Source: Cape Media

JAcqUeS hUGo

From the
CCO's desk

Unemployment could 
destabilise SA economy 
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Population trends show that while the world’s 
population is set to continue to increase with even 
higher levels of urbanization expected the world over.  
While urbanization brings with it some challenges such 
as pressure on resources, infrastructure, unemployment 
increase and urbanization also has the potential to 
provide new demands and offer new opportunities for 
innovation to meet the needs and expectations of the 
population looking for a better quality of life.  In the 
African context, the continent’s population is set to grow 
to about 1.4 billion by 2020 and the majority of this 

population will reside in cities. As the world continues 
to see higher levels of integration due to globalization, 
businesses in most sectors are experiencing higher 
levels of competition and as such, companies will 
need to continuously look for key differentiators to 
ensure continued demand for their products. With 
continued technological advances, it is evident 
that new specialisations are arising within certain 
occupations.  Examples of such occupations include  
marketing-related occupations where there is a high 
demand for people with digital skills and this manifests 
in new job titles emerging with a focus on the digital 
specialisation.  The analysis of jobs advertised also 
indicated a high demand for social media-related 
occupations. That being said is it not time for all of us 
to “think out of the box,” make a paradigm shift and 

start focussing on future skills needs and future jobs. 
Whilst one can assume that there will always be a need 
for a “general worker” it does not necessarily mean that 
“general work” will be performed by a human.  It could 
be a drone or a robot!  In making the paradigm shift you 
do not have to be very innovative yourself but only need 
to have access to the amazing futuristic movies produced 
in recent years. Space wars, robots ruling the earth, 
space crafts, etc. are keeping our children awake till the 
early morning hours of the morning.  Space games are 
ruling their lives.  So in conclusion and to assist you in 
making this paradigm  shift to focus on future skills and 
future job the following examples is provided under 
the title “More jobs for tomorrow” that appeared in the 
magazine The Futurist in January – February 2011.

Leon GRobLeR

From the
COO's desk

Youth unemployment statistics alarmingly high

Jobs for Tomorrow

OPINION

Alternative Currency Bankers According to Javelin Strategies 20% of all online trades are already being done with alternative currencies.  The stage is being set for next generation 
alt-currency banks.

Amnesia Surgeons Specialized doctors will be skilled in removing bad memories or destructive behaviour.

Augmented Reality Architects Much like the paint we put on our houses and the flavourings we add to our food, the future will seem boring if our reality hasn’t been augmented.

Brain Quants This is where the stock market manipulators of the past meet the brain manipulators of the future to usurp control of Madison Avenue. (A quantative 
analyst, or “quant” is a person who works in finance using numerical or quantative techniques).

Drone Dispatchers Drones will be used to deliver groceries and water, remove trash and sewerage, monitor traffic and pollution, and change out the batteries in our homes.  
Skilled dispatchers will be high in demand.

Extinction Revivalists A speciality in genetics will be people who revive extinct animals.

Global System Architects National systems are transitioning into global systems.  Architects of these new global systems will play a crucial role in the future world affairs.

Gravity Pullers These will be the first wave of people to unlock the code for influencing gravity.

Robotic Earthworm Drivers The most valuable land on the planet will soon be the landfills, because that is where we have buried our most valuable natural resources.  In the future, 
robotic earthworms will be used to silently mine the landfills and replace whatever is extracted with top – grade soil.

Time Hackers  If we think cyberterrorists are a pain, it will seem like nothing compared to devious jerry-riggers who start manipulating the time fabric of our lives.

More Jobs for Tomorrow

The National Skills Development Strategy (AISDS) 
III ‘s attempt to address the challenges of skills 
shortages and mismatches in the country and 
improve productivity in the economy. 



Labour Dynamix

10  August 2015 The o f fi c ia l  mouthp iece  o f  the  t rade  un ion  UASA

BENEFITS

UASA (Fincents), making 
sure our members are 
treated fairly.
Whenever UASA Financial Services (Pty) Ltd. (Fincents) accredits a par-
ticular financial services provider, we make sure that the Financial Services 
Board (FSB) prescripts in respect of “Treating Customers Fairly (TCF)” 
are adhered to by any service provider that we enter into a contract with on 
behalf of our members. The Financial Services Board (FSB) designed this 
concept to ensure that specific, clearly articulated fairness outcomes for 
financial services consumers (our members in this instance) are delivered by 
any accredited service provider. It simply means that it will be expected of 
the latter to demonstrate that they deliver the following 6 TCF Outcomes to  
UASA members throughout the product life cycle:
 
•	 Members	can	be	confident	they	are	dealing	with	a	service	provider	where	

TCF is central to its corporate culture
•	 Products	&	services	marketed	and	sold	are	designed	to	meet	the	needs	of	

members
•	 Members	are	provided	with	clear	information	and	kept	appropriately	

informed before, during and after point of sale
•	 Where	advice	is	given,	it	is	suitable	and	takes	account	of	the	member’s	

circumstances
•	 Products	perform	as	the	service	provider	has	led	members	to	expect,	and	

service is of an acceptable standard and as they have been led to expect
•	 Members	do	not	face	unreasonable	post-sale	barriers	imposed	by	the	

service provider to change product, switch providers, submit a claim or 
make a complaint.

50 Years ago
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LETTERS

Well done Bernadette

I recently assisted the family of a UASA member, 
the late Mr. TG Louwrens, and in the process 
I had to interact with the UASA staff at their 
Carletonville office. The lady who I spoke to was 
Bernadette Geldenhuys and I wish to commend 
her for her excellent and friendly assistance, 
especially in the circumstances where we had to 
make funeral arrangements.

In this day and age, good customer service is a rare commodity and I would 
go as far as to say that you will have to look far and wide for another Bernadette 
that will deliver the same level of friendly service and who will be prepared to 
walk the extra mile.

I get to interact with a variety of businesses in the Carletonville area, and 
thanks to the service rendered by Bernadette, I now have a positive image of 
UASA in my mind.

Mrs. Elize Snyman

Thank you for you kind words, Mrs. Snyman. It is really appreciated.  Ed

UASA, spearheading the 
fight for DECENT JOBS.
The fight of the workers is a fight for upward mobility and against inequality. 
There is a tendency among employers to destroy our jobs by making more and 
more use of machines.

The salary inequality is getting bigger and bigger while the wages of workers 
remain the same or are getting less. It will take a general worker hundreds of 
years to earn what an executive would earn in one year. This is a disgrace. With 
72 000 members, UASA can take the fight for equality, freedom of speech, 
social justice and sustainability to all employers of all sectors in the economy. 
UASA believes that every worker has the right to be represented collectively 
and individually.

Each South African worker has the right to a decent job and to participate 
in gainful employment. UASA campaigns for each worker to have access to 
training and development opportunities. Every South African must have the 
freedom to pursue a career of his/her choice, to fair labour practices and the 
protection against unemployment.

By having a job, workers have the opportunity to contribute to society, to 
earn a living and to become financially independent.

UASA demands decent jobs going forward
No variation – workers doing the same work must get the same pay and 
conditions of employment
Quality jobs – all workers must be trained so that they can aspire for quality 
jobs
Improve conditions of employment – the aspirations for a better life must 
be reflected in better conditions of employment of workers
Zero accidents – employers must ensure safe working conditions and pro-
vide adequate protective gear
The right to organise and bargain collectively – every workers must be 
allowed to join a trade union of his or her choice. Trade unions must be 
allowed access to the workplace and collective bargaining.
Decent jobs – Workers must get decent wages, social benefits and a safe 
working environment.
Equal pay for work of equal value – workers doing work of equal value 
must all receive the same pay
Skills development – skills development of workers will ensure upward 
mobility

An appreciative member writes to us 

Willie van Eeden, our sector manager for all matters Aerospace, received the 
following correspondence from long-standing member Henry Lourens, which 
he is happy to share.

“Good Morning my old Friend,
Friday 27 March 2015 will be my last working day at Deniprop.
I want to take this opportunity to thank you all for your help and advice 

through the years and for often digging me out of trouble when I needed you!
This week will be crazy as I need to clear out my office(s) and also ‘clear 

myself out of the company…’
In one’s life you meet people who add to your life and others who take from 

it. I can honestly say you have added to my life in one way or another.
All the best for the future for all of you and please keep in touch. My cell 

phone number will not change.

With the kindest of regards

Henry”

Website queries
Here are two of the typical queries that we receive via the UASA website. 
Names have been removed to protect the identity of the members concerned 

My fiancé is working for a company for 6 months on and off. When she started to ask 
questions about when she will be given a contract, she was told that she is rocking the 
boat and if she wants to keep her job she must shut up and not ask questions. I would like 
to know what can be done since I don’t find that right at all. Can someone help me out 
please?

Response

To start off, UASA can only offer advice since your fiancé is not a member of the 
union. Had she been a member, we would have been able to approach the employer 
and enter into discussions to try and improve her situation.

The correct way to deal with a matter such as this is not to be aggressive and 
antagonistic, at least not at first. She must try and be polite at all time, work hard 
and make the employer realise that she is trying her very best to add value to his 
business and that he cannot continue without her services.

If this fails, it should mean that the employer is not worthy of her services and 
then she should probably look for employment elsewhere. Should she, however, 
decide to stay  and to take him to the CCMA, it might mean the premature end to 
whatever prospects of future employment she might have had.

I have had a look at your website and I am interested in joining. I would like to discuss 

certain issues since very few of my colleagues belong to UASA. How will recognition of 
UASA work in this instance since there is a recognised majority union? Please send me a 
copy of your constitution.

Response

A union provides a service to its members in two ways. 

Firstly, members have rights as individuals and members are assisted by the un-
ion in disciplinary hearings (if the employer’s disciplinary code allows it). Further-
more, member can be assisted when they lodge a grievance against a senior employ-
ee/manager and a union only needs to be registered to participate in retrenchment 
consultations.

The challenge you are referring to is mainly when it gets to collective representa-
tion such as collective bargaining. Employers normally decide on “thresholds” for 
trade unions to be recognised. These can be anything from a relatively low percent-
age of the workforce to at least 50% plus one that might be required for recognition. 
Only once sufficient employees have joined the union, a recognition agreement 
is concluded and the union is then accorded certain rights such as access to the 
workplace, check-off facilities, time off for meetings and training and ultimately 
collective bargaining.

In summary, individuals can join UASA and the goal should always be to 
convince fellow workers to also join the fold in pursuit of ultimately gaining bar-
gaining rights.
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LEISURE

Ta r i f f  l i s t : 1 5  J a n u a r y  2 0 1 5  -  1 4  J a n u a r y  2 0 1 6

R475,00 per night for 2 persons
Additional persons R75 ,00 each per night
Children under 2 years - FREE
Children 2 - 5 years R45,00 each per day
Stay 10 nights or longer - 10% discount (for non-members only)
DEPOSIT R800,00 + Administration cost R250,00 (non-refundable)

LOW SEASON MINIMUM BOOKING - 4 NIGHTS

15/01/2015 - 20/03/2015
14/04/2015 - 25/06/2015
20/07/2015 - 23/09/2015
13/10/2015 - 05/12/2015

HIGH SEASON MINIMUM BOOKING - 7 NIGHTS - tariff per apartment per night

2 Bedrooms 3 Bedrooms 4 Bedrooms
For 4 Persons For 7 Persons For 9 Persons

21/03/2015 - 13/04/2015 R 1 125,00 R 1 495,00 R 1 990,00
24/06/2015 - 19/07/2015 R    975,00 R 1 375,00 R 1 750,00
24/09/2015 - 12/10/2015 R    890,00 R 1 135,00 R 1 645,00
06/12/2015 - 14/12/2015 R 1 125,00 R 1 495,00 R 1 990,00
15/12/2015 - 03/01/2016 R 1 600,00 R 1 985,00 R 2 385,00
04/01/2016 - 15/01/2016 R 1 125,00 R 1 495,00 R 1 990,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE,
Children 2-5 years - R75,00 each, DEPOSIT - R2750,00 + Administration cost R250,00 (non-refundable)

BA LA N C E  TO  B E  PA I D  I N  F U L L  1 0  DAYS  P R I O R  TO  A R R I VA L

LONG WEEKENDS - tariff per apartment per night

Easter Weekend For 4 Persons For 7 Persons For 9 Persons
03/04/2015 - 06/04/2015 R 1 125,00 R 1 485,00 R 1 990,00
All Other Long Weekends R    890,00 R 1 135,00 R 1 645,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE
Children 2 - 5 - R75,00 each per day + Administration cost R250,00 (non-refundable)

D E P O S I T  -  TO  B E  PA I D  I N  F U L L  W I TH I N  3  DAYS  O F  R E S E RVAT I ON

WEEKENDS - LOW SEASON ONLY

Arrival Friday 12:00 For 4 Persons For 7 Persons For 9 Persons
Depart Sunday 16:00 R 1 900,00 R 2 875,00 R 3 700,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE,
Children 2 - 5 - R75,00 each per day + Administration cost R250,00 (non-refundable)

BOOKINGS TO BE MADE ON TUESDAY PRIOR TO FRIDAY
D E P O S I T  -  F U L L  A M O U N T  TO  B E  PA I D  ON  R E S E RVAT I ON

A breakage/key deposit of R250,00 will be required on arrival which will be refunded into your bank 
account no later than 14 days after departure, minus any breakages or key loss.

TA R I F F S  A R E  VAT  I N C LU S I V E  A N D  A R E  S U B J E C T  TO  A LT E R AT I ON  
W I T H O U T  A N Y  P R I O R  N OT I C E

12 Forest Road, Margate, 4275 • PO Box 261, Margate, 4275
Tel: 039 312 1052 • Fax: 039 317 1870

E-mail: marlicht@uasa.org.za • www.uasa.org.za

Ta r i f f  l i s t : 1 5  J a n u a r y  2 0 1 5  -  1 4  J a n u a r y  2 0 1 6

R475,00 per night for 2 persons
Additional persons R75 ,00 each per night
Children under 2 years - FREE
Children 2 - 5 years R45,00 each per day
Stay 10 nights or longer - 10% discount (for non-members only)
DEPOSIT R800,00 + Administration cost R250,00 (non-refundable)
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14/04/2015 - 25/06/2015
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21/03/2015 - 13/04/2015 R 1 125,00 R 1 495,00 R 1 990,00
24/06/2015 - 19/07/2015 R    975,00 R 1 375,00 R 1 750,00
24/09/2015 - 12/10/2015 R    890,00 R 1 135,00 R 1 645,00
06/12/2015 - 14/12/2015 R 1 125,00 R 1 495,00 R 1 990,00
15/12/2015 - 03/01/2016 R 1 600,00 R 1 985,00 R 2 385,00
04/01/2016 - 15/01/2016 R 1 125,00 R 1 495,00 R 1 990,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE,
Children 2-5 years - R75,00 each, DEPOSIT - R2750,00 + Administration cost R250,00 (non-refundable)

BA LA N C E  TO  B E  PA I D  I N  F U L L  1 0  DAYS  P R I O R  TO  A R R I VA L

LONG WEEKENDS - tariff per apartment per night

Easter Weekend For 4 Persons For 7 Persons For 9 Persons
03/04/2015 - 06/04/2015 R 1 125,00 R 1 485,00 R 1 990,00
All Other Long Weekends R    890,00 R 1 135,00 R 1 645,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE
Children 2 - 5 - R75,00 each per day + Administration cost R250,00 (non-refundable)

D E P O S I T  -  TO  B E  PA I D  I N  F U L L  W I TH I N  3  DAYS  O F  R E S E RVAT I ON

WEEKENDS - LOW SEASON ONLY

Arrival Friday 12:00 For 4 Persons For 7 Persons For 9 Persons
Depart Sunday 16:00 R 1 900,00 R 2 875,00 R 3 700,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE,
Children 2 - 5 - R75,00 each per day + Administration cost R250,00 (non-refundable)

BOOKINGS TO BE MADE ON TUESDAY PRIOR TO FRIDAY
D E P O S I T  -  F U L L  A M O U N T  TO  B E  PA I D  ON  R E S E RVAT I ON

A breakage/key deposit of R250,00 will be required on arrival which will be refunded into your bank 
account no later than 14 days after departure, minus any breakages or key loss.

TA R I F F S  A R E  VAT  I N C LU S I V E  A N D  A R E  S U B J E C T  TO  A LT E R AT I ON  
W I T H O U T  A N Y  P R I O R  N OT I C E

12 Forest Road, Margate, 4275 • PO Box 261, Margate, 4275
Tel: 039 312 1052 • Fax: 039 317 1870

E-mail: marlicht@uasa.org.za • www.uasa.org.za

UASA’s Marlicht holiday 
resort in Margate passed 
the AA’s quality assessment 
with flying colours. The 
self-catering suites and 
apartments received a 
three-star grading for 
its accommodation and 
facilities.
The AA Quality Assured 
(AAQA) Accommodation 
Programme is an interna-
tionally recognised grading 
system, which sets the 
standards for quality in 
the hospitality industry.  
Receiving the AAQA’s seal 
of approval means that 
the property and facilities 
satisfied the AA’s stringent 
requirements and, there-
fore, present a product 
which offers high levels 
of professionalism and 
attention to detail in décor, 
quality of furnishings and 
service.  

Apart from commending the 
management, location and 
functionality of Marlicht, the 
assessment report highlights 
outstanding qualities in the 
following areas:

•	Check-in
•	Cleanliness
•	General	efficiency
•	Maintenance
•	Friendliness
•	Local	knowledge
•	Service	&	efficiency
•		Spacious,	comfortable	

and stylish bedrooms and 
bathrooms

•		Safe	and	convenient	public	
areas

•		Aesthetically	pleasing	
buildings and improve-
ments

•		Safe,	dedicated	under-cov-
er parking and visitor’s 
parking

•		Overall	safety	of	the	
complex.

UASA’s Marlicht holiday resort is an apartment 
complex with spectacular ocean views, located in 
the seaside town of Margate, on KwaZulu–Natal’s 
South Coast. It’s a prime holiday spot, particularly 
popular with families and young people. It boasts 
a great beach and access to all the amenities of the 
South Coast, such as the Wild Coast casino com-
plex. Sports fans visiting the area can look forward 
to playing golf and tennis, fishing and swimming.
The resort has a three star rating and is AA ap-
proved, which means its AMENITIES are inspected 
regularly and rated accordingly. Apartments are 
available in various sizes to suit everyone’s needs. 
Marlicht is open to the public and UASA members, 
alike, but only members qualify for an automatic 
20% discount.  
The South Coast is a great place to holiday when 
facilities inland are dealing with winter conditions. 
Marlicht Holiday Resort now has its own website. 
For further information and visuals go to:  
http://www.marlicht.co.za

Quality accommodation on the South Coast

Marlicht receives three stars
Explore Marlicht via new website
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OPINION

Large-Scale Retrenchments

Melanie Govender writes:

At the commencement of my arbitration 
concerning my (constructive) dismissal dispute, 
the employer contended that the dispute had been 
referred prematurely – as at the time of my leaving 
the employer’s premises, my notice had not yet 
expired. I was given time to make submissions. Is 
my employer correct to state that my dispute was 
prematurely referred?

Answer:
  
In Helderberg International Importers (Pty) Ltd 
v Mcgahey NO and others - (2015)24 LC 1.17.2 
the Labour Court noted that section 186(1) (e) 
of the LRA states that a dismissal occurs when an 
employee terminates a contract of employment 
with or without notice because the employer has 
made continued employment intolerable.

The date of dismissal is identified in section 
190(1) of  the Labour Relations Act as the earlier 
of the date on which the contract of employment 
terminated or the date on which the employee left 
the employer’s service. 

The Court noted that the explanatory memorandum 
stated that section 191 had been amended to make 
it clear that dismissal occurred when the final 
decision to dismiss the employee was made. 

It was clear from the amendment that section 
190(1) does not apply to constructive dismissals, 

because in these cases the employee makes the 
final decision when to stop working. This can 
be done with or without notice and the date of 
termination of the contract of employment and the 
date of leaving the employers’ service are always 
contemporaneous. The employee had rendered 

service until the end of his/her notice period. 
The Court held that the dispute had been referred 
prematurely. The CCMA will therefore lack 
jurisdiction to deal with your matter unless and 
until you refer the dispute afresh after the expiry of 
your notice period.

Ask the lawyer 

EDCON recently instituted a nationwide 
restructuring process that resulted in the 
retrenchment of almost 8 % of its workforce. 

The amount of people retrenched totalled 3  000 
out of a workforce of 40 000 employees. EDCON 
did not approach the CCMA for a facilitator and 
Section 189A (8) of the Labour Law became 
applicable. 
 
Section 189A (8) says: 

A party may not refer  a dispute to a council or  
the Commission unless a period of 30 days has 
lapsed from the date on which notice was given 
or from the date on which the employer EDCON  
aimed to retrench its 3  000 employees. Once the 
required period has lapsed the employer may give 
notice to terminate the contracts of employment in 
terms of the Basic Conditions of the Employment 
Act number 75 of 1997 (amended). A number of 

employees made their case against EDCON – not 
for unfair dismissal – but claiming that EDCON 
had not observed the time stipulations under 
Section 189A (8) of the Labour Relations Act (Act 
66 of 1995, as amended). 
These employees took their cue from a case where 
NUM took on De Beers and presiding Judge 
Davis stated in his judgment that “if the employer 
fails to comply with the mandatory requirement 
of consultation and moves to terminate the 
employment in breach of these provisions, then 
the dismissal must be considered to be invalid and 
accordingly of no force and effect.” 
 
EDCON approached the court for a declaratory 
order and sought therein to declare the decision 
of the Labour Appeal Court in the de Beers matter 
was incorrect. EDCON’s argument was that 
the court should accept that there was indeed a 
dismissal and from thereon, decide whether the 
dismissal was fair or not. The employees felt they 
should be re-instated retro-actively if EDCON 

was found to be in breach of the time stipulations 
set forth under Section 189 A (8). The matter 
was referred to the Labour Appeal Court (LAC) 
with three Judges of Appeal deciding the matter.  
 
Analysis of LAC’s decision. The judgement of 
all three Judges of Appeal was unanimous as they 
considered the definition of “dismissal” in section 
186 of the LRA was wide enough to include an 
invalid termination in breach of a statutory notice 
period. However the LAC held that a mere failure 
to comply with a statutory provision does not 
automatically lead to a nullity of the termination 
of service and pointed out that “it could not have 
been the intention of the legislature (Parliament) 
that a failure to comply with Section 189A (8) 
would result in the dismissals being invalid.”  As 
for the legal position of the judge in the De Beers 
vs NUM case – it was declared to be wrong and 
constituted an erroneous interpretation and hence 
non-compliance with section 189A(8). 
 

The role of Section 189A (8) 
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BENEFITS

Good news for mothers to be

 UASA Study Grant Scheme 
In view of the skills shortage in our country hampering economic growth, 
UASA took decisive action by introducing a Study Grant Scheme, which will 
award a total of twenty study grants annually. The purpose of the once-off grant 
to qualifying members is to enable them or their children to further their stud-
ies. 

In view of the focus on skills shortage and economic growth, preference will 
be given to those who are busy with undergraduate studies in B Com, BSc or 
any medical disciplines, or those studying at a technical college in the fields of 
engineering, manufacturing and mining. 

This intervention is part of UASA’s social investment strategy to make a 
meaningful contribution to skills development in identified meritorious areas. 

Grants will be awarded where students have successfully completed at least 
their first year’s study at an accredited learning institution and who can provide 
satisfactory proof of enrolment after the first semester of the following year. 

Subject to the availability of funds, a total of twenty (20) grants will be paid 
out per annum. Ten grants each worth R5 000 will be awarded to graduate 
students and ten (10) grants worth R2 500 each will be awarded to qualifying 
students at a technical college. A total amount of R75 000 will be awarded per 
annum. The National Executive Committee of UASA retains the right to change 
the scheme in part or in total as and when it deems fit to do so without any 
prior notification. 

Points will be awarded for the following criteria to determine successful 
applicants: 
•	 Number of years’ uninterrupted membership of UASA 
•	 Number of previous unsuccessful applications 
•	 Number of dependents 
•	 Previously Disadvantaged Groups 
•	 Number of enrolled children 
•	 Member’s annual income 
•	 Spouse’s income 
•	 Field of study 

Applications: 
Advertisements will be placed in all official UASA modes of communication 
between January and March of each year, inviting all interested parties to apply 
for the study grants. Closing date for applications will be 1 April of each year 
and successful applicants will be announced on 1 May of each year. The adju-
dication of applications will be done by the Main Office Bearers of UASA and 
they will have the right to co-opt external experts. The decision of the adjudi-
cating panel will be final and no correspondence will be entered into regarding 
the merits of applications and/or the final outcome.

’n Besielende publikasie 
wat bedoel is om mense 
te help om hul Christe-
like geloof by die werk 
uit te leef het onlangs die 
lig gesien. Die publikasie, 
getitel Wees ’n vuurtor-
ing in jou werk, is opges-
tel deur Professor Luther 
Backer, ’n emeritus 
professor in Arbeidsver-

houdinge van die 
Universtiteit van Johan-
nesburg. Die publikasie 
bestaan uit twee boekies 
− Volume I en Volume 
II, ook nou in Engels 
beskikbaar − elk met ’n 
versameling uitgesoekte 
dagstukkies wat Profes-
sor Backer voorheen vir 
die webblad www. ekerk.
co.za se rubriek E-Ar-
beidsake geskryf het. 
Die dagstukkies verskaf 
riglyne oor wat God se 
bedoeling met werk is, 
hoe elkeen vir die Here 
deur middel van sy/haar 

werk kan getuig, en dit 
gee Bybelse riglyne oor 
gedrag in die werk en wat 
dit beteken om eerlik 
op te tree. Dit bevat ook 
praktiese wenke rakende 
hantering van dissipline 
in die werkplek, dienste 
wat vakbonde kan lewer, 
asook hoe om saam te 
leef met personeelafleg-
gings. 

Vir bestellings, tree 
in verbinding met Marie 
Wood, UASA, Tel 011 
472 3600 uitbr.  
273 of e-pos  
ufs@uasa.org.za 

Maternity Benefit
The UASA Maternity Leave Benefit aims to give recognition to female members 
who become mothers.

New mothers who are members of UASA in good standing and with at least 
twelve (12) months uninterrupted membership prior to the date of confinement 
qualify for the benefit.

All claims for the benefit must be submitted to UASA Head Office Claims 
Department within a period of twelve (12) months from date of confinement. 

A once-off payment of R1 400 (as of 1 March 2015) per pregnancy will be 
paid to female members within two (2) days after the required “Application for 
Maternity Leave Benefit” form has been received by UASA Head Office, com-
plete with the following attachments:

•	 Copy of member’s ID
•	 Should surname of child differ from the applicant, a 

copy of the father’s ID will be required.
•	 The birth certificate or a copy of a document from a 

registered medical practitioner certifying the confine-
ment.

•	 A document from the member’s employer verifying the 
period off work, as a result of the confinement.

•	 Proof of bank account details of the member

No paternity claim from any member or spouse 
will be accepted in respect of the UASA Maternity 
Leave Benefit.

This benefit is limited to 4 (four) claims per 
active female member.

Contact the UASA Claims Department 
on 011 4723600 for a copy of the form or for 
more detail.

Join the SA Association of Retired Persons, it’s free. The South African As-
sociation of Retired Persons (SAARP) has a great website www.saarp.co.za that 
offers senior citizens anything from competitive insurance rates to fantastic 
cruises and holiday deals. It’s a fun site to visit, as it keeps the retired commu-
nity in touch with what’s available out there. 

It provides details on-line of all the services available to its members, among 
which a 48-page magazine (in electronic or hard-copy format), discounts and 
a loyalty card that allows for up to 5% discount on purchases at major super-
markets and stores. SAARP is a service organisation for Senior Citizens over 
the age of 50 years and has more than 100 000 members countrywide. Mem-
bership is free, as all income is generated from commissions from the various 
services that the members use.

SAARP
Free for pensioners

Geestelike ligstraal in die werkplek
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LIFESTYLE

SOLUTIONS ON PAGE 18

C R O S S W O R D  P U Z Z L E  n o . 3

Across
 1 Sweatshirt with a head covering that hangs down the back  
  when not in use (6)
 4 Slaughterhouse (8)
 9 Daughter of one’s sister (5)
 10 Process of finding employment (9)
 11 Cult (4)
 12 Unclean substance as mud (4)
 13 Flat piece of metal given as an award (5)
 15 Province in northeastern South Africa (7)
 16 Route through a range of mountains (4)
 19 Colour of the sky on a sunny day (4)
 20 Looking and taking in a piece of written language (7)
 23 In a natural or unrefined state (5)
 24 Woodwind instrument of treble pitch (4)
 25 Shop that sells cooked meats, cheeses, and foreign prepared  
  foods (4)
 27 Conquer by superior force (9)
 28 Spiritual leader of a Jewish congregation (5)
 29 Broad-brimmed straw hat worn by Mexican men (8)
 30 Trainee who does a job in order to gain work experience (6)

Down
 1 Truthfully (8)
 2 Defeat an opponent (8)
 3 Thought that might come out of nowhere (4)
 5 Establishment in which hairdressing, make-up, and similar  
  cosmetic treatments are carried out professionally (6,7)
 6 Device that maintains a system at a constant temperature (10)
 7 Carry too far (6)
 8 Baby’s toy filled with small pellets (6)
 10 Person captured in time of armed conflict (8,2,3)
 14 Soccer player who is allowed to handle the ball (10)
 17 Pleasant, friendly, and easy to get along with (8)
 18 Mechanism used to start a car (8) 
  21 This clue is written down, but some other clues are written __ (6)
 22 Building where objects of historical interest is kept (6)
 26 Broad smile (4)

 Ingredients 
  
 Flapjacks

•	 80	ml	cake	flour
•	 80	ml	wholewheat	flour
•	 5	ml	baking	powder
•	 2	eggs,	separated
•	 30	ml	canola	oil
•	 30	ml	tinned	butter	beans,	puréed
•	 60	ml	orange	juice
•	 7,5	ml	grated	orange	rind 

 
 Chocolate custard    
					•	 40	ml	sugar

•	 20	ml	SugaLite	(optional	–	for	a	sweeter	custard)
•	 10	ml	cornflour
•	 250	ml	fat-free	milk
•	 50	g	dark	chocolate	(70%	cocoa)

 Method
1. FLAPJACKS: Heat a nonstick pan. Mix all the dry ingredients 

together. Mix the egg yolks, oil, butter bean purée, orange juice and 
grated rind together. Add the egg yolk mixture to the dry ingredients 
and stir until just combined.

2. Whisk the egg whites to soft peak stage and fold them into the batter 
using a metal spoon. Spoon tablespoons of batter into the pan. 
When bubbles appear on the surface of the flapjacks, turn over and 
cook the other side.

3. Prepare the chocolate custard (recipe below), spread the custard 
over each flapjack and place 3 on top of each other to create a stack. 
Garnish with a twist of orange or edible flowers and serve.

4. CHOCOLATE CUSTARD: Beat the egg yolks with an electric 
beater while gradually adding the sugar. Beat for 3 minutes until light 
in colour. Add the cornflour and mix.

5. Heat the milk until just before boiling point, add 60 ml of the milk 
to the egg mixture while beating continuously to prevent it from co-
agulating. Add the rest of the milk to the egg mixture while beating 
continuously. Pour the mixture back into the saucepan and simmer 
over low heat, stirring continuously until thick, then remove from 
the stove immediately. 

6. Break the chocolate into the custard and stir until it has melted.
 the bars. Return the tray to the freezer for another 10 minutes, until 

the chocolate has set.
8. Remove the tray from the freezer and separate the individual bars. 

Wrap the bars in absorbent paper and store in an airtight container 
or plastic bags in the fridge.

FLAPJACK STACK  
WITH CHOCOLATE CUSTARD

(From: Healthy & Tasty 3, 
Healthy Lunchboxes by Martie 
Hofmeyr & Janet Wiegand)

S U D O K U  P U Z Z L E  N O. 3  –  E A S Y  L E V E L

Difficulty: Easy
Complete the grid so that every row across, every column down and every 3x3 box is filled with the 

numbers 1 to 9. That’s all there is to it! No mathematics is involved. The grid has numbers, but nothing 
has to add up to anything else. You solve the puzzle with reasoning and logic.

For an introduction to Sudoku see http://en.wikipedia.org/wiki/Sudoku
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IN MEMORIAM

Solution No 29
surname Initials Branch Desc
Mazibuko TR Hair By Dave And Johan Cc 
Mlambo MT Screenex Manufacturing (Pty) Ltd
Mokoena LMD Master Drilling (Pty) Ltd 
Mynhardt JD Sibanye Gold Academy (Pty) Ltd
Ndimande SV Gledhow Sugar Company [Pty] Ltd
Nel MHJ Pensioner Member - Ex Independent
Payne NM Pensioner Member - Ex Independent
Phala NP Anglo Platinum - Amandelbult
Pretorius JL Pensioner Member - Ex Anglo [Latinum - Amandelbult
Theron H De Keur Landgoed  - Snocooled Marketing (Pty) Ltd
Tsoloane ML Anglogold Ashanti Ltd - West Wits- Mponeng
Ungerer A Enviroserv 
Van Rooyen C Life Member - Ex Independent
Van Staden JJ Pensioner Member - Ex Impala Platinum
Van  Wyngaard CP Rossburg Pumps 
Van Zyl JJ Impala Platinum Ltd
Volschenk AA Netu - Retired Member

surname Initials Branch Desc
Foko EM Anglo Platinum - Rustenburg Platinum Mines
Gama EK Anglo Platinum - Rustenburg Platinum Mines
Geldenhuys JJ Pensioner Member - Ex Anglo Coal - Kriel Colliery
Hatem CH Pensioner Member - Ex Coalfields Supplies & Services
Holland P Widow Member
Konza MB Impala Platinum Ltd
Kriel RG Life Member - Ex Hartebeestfotein Gm
Lemao NA Anglo Platinum - Amandelbult
Mabaso DI Augusta Steel Pty Ltd
Magoai NN Agattu Trading 76 (Pty) Ltd
Makhanda N Pure Hair Design
Manhique AZ Anglo Platinum - Amandelbult
Marcus E C N D Unisex Hair Salon
Marquis ZMA Widow Member
Maruba SA Package It
Matomane MW Murray & Roberts Power & Energy 

surname Initials Branch Desc
Nieuwoudt WJ Honorary Life Member
Potgieter JAW Pensioner Member - African Rainbow Minerals 
Pretorius BCB Life Member - Ex Loraine Gm
Pretorius DM Widow Member
Scheepers ACE Pensioner Member - Widow
Schoombee MJH Life Member - Ex Independent
Schreuder DJ Life Member - Ex President Brand Gm
Sekatane TP Element Six Group
Shazi BJ Illovo Sugar - Umzimkulu Mill
Smit JJJ Life Member - Ex Consolidated Murchison
Smith MC Scania Sa (Pty) Ltd
Viljoen PJ Doornkop Shaft - Elandsrand Business Unit
Viljoen A Pensioner Member - Widow
Williams DD Pensioner Member - Ex O'kiep Copper Mine

oBITUArY For THE MonTH oF MAY 2015
surname Initials Branch Desc
Abbott DA Hibiscus Coast Municipality 
Booyens HCJ Mcc 
Botha A Sa Airways Passenger Services
Botha TL Impala Platinum Ltd
Buchanan RW Pensioner Member - Ex Independent
Burger AM Pensioner Member - Widow
Chivambo P Sibanye Gold Ltd - Kloof Division
Duckitt ML Cm Member 
Ferris JM Widow Member
Herbert CFA Life Member - Ex Free State Geduld Gm
Janse Van Vuuren AM Pensioner Member - Ex Independent
July XF Blignaut Boerdery

surname Initials Branch Desc
Koedyk R Pensioner Member - Widow
Langner EW Denel  
Le Roux Q Anglo Platinum - Modikwa Mine
Lombard JCJ Pensioner Member - Ex Sibanye Gold Ltd - Beatrix Div
Madubung DT Anglo Platinum - Rustenburg Platinum Mines
Malepe MJ Anglo Platinum - Amandelbult
Maree MBJ Pensioner Member - Ex Independent
Masisi SNM Impala Platinum Ltd
Mokoka LJ Anglo Platinum - Rustenburg Platinum Mines
Muller SM Widow Member
Muller SP Pensioner Member - Ex Target Shaft 
Myburgh JMS Pensioner Member - Widow
Naude CJ Anglo Coal New Denmark Colliery

oBITUArY For THE MonTH oF JUnE 2015
surname Initials Branch Desc
Aldworth LS Pensioner Member - Ex Toyota Sa Durban
Allen AT Life Member - Ex Independent
De Bruin SL Life Member - Ex Independent
De Vos A Widow Member
Dye EJ Pensioner Member - Ex Sibanyoni Gold Ltd - Driefontein
Engelbrecht WFG Pensioner Member - Ex Evander Gm Ltd
Erasmus EH Pensioner Member - Ex Independent
Evans JH Pensioner Member - Ex Lonmin Western Platinum
Fick BJE Pensioner Member - Ex Independent
Herbst LG Life Member - Ex Independent
Kok CI Anglo Platinum - Swartklip 
Kruger JE Pensioner Member - Ex Independent
Lawrence WD Pensioner Member - Ex Independent
Le Roux GPM Pensioner Member - Ex Independent

surname Initials Branch Desc
Leitao DMF Dump & Dune Drillers (Pty) Ltd 
Magadla C Kusasalethu Shaft 
Mahotsana N Anglo Platinum - Amandelbult
Malebo AM Rustenburg Platinum 
Maphalala MJ Zlotowski Diamond Cutting Works
Margarit HJ Widow Member
Mbendane RM Anglogold Ashanti Ltd - Vaal River 
Mcmurdo MC Life Member - Ex Rustenburg Platinum Mines
Mnqayi HI Centillion Trading [Pty] Ltd
Mokone TG Target Plant Shaft 
Motong MP Kaefer Thermal Contracting Services [Pty] Ltd
Nodongwe A Man Diesel & Turbo 
Pretorius MC Anglogold Ashanti Ltd - West Wits 
Reyneke AG Sibanye Gold Ltd
Rossiter SJ Pensioner Member - Ex Independent

surname Initials Branch Desc
Schoeman JJ Pensioner Member - Ex Bank Colliery
Sehlapelo KV Lawrence John Cc
Sinclair DH Pensioner Member - Ex Independent
Smit AE Pensioner Member - Widow
Steinberg HC Widow Member
Strauss FJ Pensioner Member - Ex Independent
Struwig MK Widow Member
Van Der Westhuizen PJ Pensioner Member - Ex Independent
Van Heerden JMS Pensioner Member - Widow
Van Heerden MN Jic Mining Services (Pty) Ltd
Van Niekerk JL Denel Aerostructures
Van Staden PJ Pensioner Member - Ex Durban Roodepoort Deep
Van Wyk JH Pensioner Member - Ex Independent
Verheyen BAD Denel - Turbomeca
Welding JA Pensioner Member - Ex Independent

surname Initials Branch Desc
Ntho KA Anglo Platinum - Rustenburg Platinum Mines
Oppermann LA Life Member - Ex Erpm
Pewsey AR Pensioner Member - Ex Independent
Pottas JJ Sibanye Gold - Ezulwini Mining
Raath CJ Aveng Steel Fabrication
Reinders HW Pensioner Member - Widow
Roets P Life Member - Ex Independent
Rood AS Life Member - Ex Rustenburgplatinum Mines 
Sartorius R Life Member - Ex Randfontein Estates Gm
Silinda TD Sibanye Gold Limited - Kloof Division
Smit AJ Life Member - Ex Buffelsfontein Gm
Smit WA Life Member - Loraine Gm
Stevenson DN Pensioner Member - Ex Independent
Swanepoel FJ Life Member - Ex Free State Geduld Gm  
Swanepoel JJ Pensioner Member - Ex Durban Deep Gm
Transell SD Ae Manufacturing Cc
Van Ster AM Pensioner Member - Ex Independent

oBITUArY For THE MonTH oF JULY 2015
surname Initials Branch Desc
Barkhuizen AJ Pensioner Member - Ex Gold Fields - South Deep Gm
Barrett AM Pensioner Member - Widow
Boardman MI Widow Member
Boshoff T Bafokeng Rasimone Mine
Botha A Independent
De Witt EH Life Member - Ex Randfontein Estates Gm
Delport BPJ Rustenburg Platinum 
Deysel FF Lonmin - Western Platinum
Du Preez BJ Netu - Retired Superann Pensioner 
Dye ER Cm Member 
Dzanibe N Rand Water
Engelby AC Life Member - Ex Independent
Gloy ACH Pensioner Member - Ex Lonmin- Western Platinum
Granger CW Gold Fields - South Deep Gold Mine [Wagm]
Swanepoel W Pensioner Member - Ex Independent
Tolo KC Anglo Platinum - Rustenburg Platinum Mines

surname Initials Branch Desc
Visagie ME Widow Member
Gronbeck JM Netu - Retired Superann Pensioner 
Hlalele TG Tshepong Shaft - Harmony Business Unit
Hlatswayo M Shumar Engineering (Pty) Ltd
Jamneck P Pensioner Member - Ex Artists
Kruger IE Pensioner Member - Widow
Loots PJJ Life Member - Ex Independent
Louw J Capital Outsourcing Group - Adcorp
Mathebula DP Lonmin - Western Platinum
Matthee WL Pensioner Member - Ex Independent
Mcgee PM Life Member - Ex Springs Mine
Mosweu KG Anglo Platinum - Rustenburg Platinum Mines
Mulaudzi NV Rustenburg Platinum Mines - Polokwane Smelters  Pk
Naidoo G Pensioner Member - Ex Independent
Neels IJ Scissors Cc
Ngcobo TE Toyota Sa Durban
Norkie MF Eastern Switchgear Cc

oBITUArY For THE MonTH oF APrIL 2015
surname Initials Branch Desc
Avis BT Life Member [Before 95]
Barnard JC Life Member
Belani Z Simmer & Jack Investment[Buffels]
Bezuidenhout AJ Anglo Coal  - Goedehoop Colliery
Bezuidenhout JM Pensioner Members
Blumrick BL Life Member - Ex Independent
Boshoff BDT Life Member - Ex Independent

Briggs RAL Pensioner Member - Ex Optimum Colliery

Coen NGFJ Samancor - Eastern Chrome Mines
Coetsee AJ Pensioner Member - Ex Independent
Delport JJ Pensioner Member - Ex Independent
Derwig PJ Alprene Plastic Products 
Dewar LD Pensioner Member - Ex Independent
Dewart AD Pensioner Member - Ex Independent
Dye EJ Anglo Platinum - Rustenburg Platinum Mines
Engelbrecht J Marlin Corporation 
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BOOKS

CybEr EasyBooks/
Boeke

Winners of readers Competition no 1
Thank you for everybody that took the trouble to enter our readers competion.  
The correct answer to the competition was of course Alzette Prince.
tAnd the winners are...
Ms P Moodliar from Umzinto; Mrs. RJE Burger from Wapadrand and Mr. RP van 
Heerden from Glen Harmony. Congratulations!  
You will soon receive your books which will be mailed to you by LAPA

Competition 2:
What was the cause of death of Melissa Verhoef in the book “Monstersaad”
Wat was die oorsaak van Meilssa Verhoef se dood in die boek “Monstersaad”
SMS UASA, followed by the cause of death to 32545. All entries will go into a lucky draw 
and the closing date for competion 2 will be 16 October 2015.
Three lucky winners will be drawn and each will win a book of his/her choice from the 
following list:

Monstersaad
Madelein Rust
 
Kategorie:  
Sielkundige riller
 
Prys: R219.99 

ISBN: 
 978-0-7993-7582-4
 

Monstersaad is ’n ryklik geskakeerde, veelvlakkige 
sielkundige riller. Daar is verskeie storielyne wat deur-
mekaar loop. Renata Malan is ’n forensiese sielkundi-
ge, die erfgenaam van ’n man wat haar as proefkonyn 
gebruik het. Haar biologiese pa is ’n veroordeelde 
reeksmoordenaar. Renata gaan studeer dus sielkunde 
om haarself te verstaan, net om te leer dat sy dit nooit 
op haar eie sal regkry nie. Sy leer wel heelwat van krim-
inele en hulle denkpatrone – stam sy nie immers af van 
’n berugte moordenaar nie? Wanneer ons Renata leer 
ken, is sy ’n vennoot in Malan en Coetsee Privaatonder-
soeke. Hulle word genader om die skynbare selfmoord 
van ’n sewentienjarige meisie, Melissa Verhoef, te 
ondersoek. Aanvanklik dink Renate hulle mors tyd en 
geld – die kind het inderdaad selfmoord gepleeg.

   

 
Wat laat vroue moor? Hoe voel dit om ’n sel met 
moordenaars te deel? Wat is heel ergste van die 
tronkervaring? Carla van der Spuy het vier tronke 
dwarsoor Suid-Afrika besoek en het gaan loer in die 
psiges van vroue wat geweldsmisdade gepleeg het. 
Sy kuier by hulle babas agter die tralies, vier Kersfees 
in die tronk en gesels van aangesig tot aangesig met 
verskeie geharde kriminele, insluitend diegene wat 
met messe of gewere gemoor het en dié wat ander 
gehuur het om hulle mans te vermoor.

Quick & Tasty 5: Curries
 
Compiler:  
Hendri Warricker
 
Price: R49.99
 
ISBN:  
978-0-7993-7439-1
What is better than a 
gentle, spicy curry on a 
winter’s evening?  

 
 
With this book in hand you could learn how to mix the  
right combination of herbs and spices with all the 
other ingredients to serve fragrant curries at a very 
reasonable cost. “Tasty!” the attendees should com-
plement you. “And quick,” you’ll think while you set 
up your computer to knock them all out with your 
presentation.  

 
Lekker & Vinnig 5: Biltong  
 
Samesteller:  
Hendri Warricker

Prys: R49.99
 
ISBN:  
978-0-7993-7434-6
 
 
 

Biltong hoort nie bloot in die kosblik nie. Jy kan die 
heerlikste geregte daarmee maak. Hierdie boek wys 
jou hoe om iets wat lank in die koskas kan bly, vinnig 
van die gesin se borde te laat verdwyn.

Quick & Tasty 5: Sausage  
 
Compiler:  
Hendri Warricker
 
Price: R49.99
 
ISBN:  
978-0-7993-7443-8
 
 
 

Boerewors on the coals, ah, now that is bliss; but you 
can much more with a good sausage. Since a good 
sausage already comes with herbs and spices, it is a 
fragrant meat that can be used to flavour any dish. 
Moreover, it does not take hours to prepare.

Quick & Tasty 5:  
Pantry Food
Compiler:  
Hendri Warricker
 
Price: R49.99
 
ISBN:  
978-0-7993-7441-4

 

Quick & Tasty 5: Rusks
 
Compiler:  
Hendri Warricker
 
Price: R49.99
 
ISBN:  
978-0-7993-7442-1
 
 
 

 

Grietjie en die  
baie honger leeu
 
Samesteller:  
Alex T. Smith
 
Prys/Price: R109.99 

ISBN:  
978-0-7993-7605-0
 

Hierdie heerlike, humoristiese prenteboek sal die 
kleintjies (en Ma en Pa) se tone laat omkrul van lekker-
kry! Die klassieke Rooikappie-verhaal kry ’n heerlike 
Bosveld-kinkel. Perfek vir voorlees.

Readers Competition

surname Initials Branch Desc
Visagie ME Widow Member
Gronbeck JM Netu - Retired Superann Pensioner 
Hlalele TG Tshepong Shaft - Harmony Business Unit
Hlatswayo M Shumar Engineering (Pty) Ltd
Jamneck P Pensioner Member - Ex Artists
Kruger IE Pensioner Member - Widow
Loots PJJ Life Member - Ex Independent
Louw J Capital Outsourcing Group - Adcorp
Mathebula DP Lonmin - Western Platinum
Matthee WL Pensioner Member - Ex Independent
Mcgee PM Life Member - Ex Springs Mine
Mosweu KG Anglo Platinum - Rustenburg Platinum Mines
Mulaudzi NV Rustenburg Platinum Mines - Polokwane Smelters  Pk
Naidoo G Pensioner Member - Ex Independent
Neels IJ Scissors Cc
Ngcobo TE Toyota Sa Durban
Norkie MF Eastern Switchgear Cc

There is nothing wrong with opening a packet or to 
mix the content of a tin into your food, but do not 
serve it naked – that is what chef François Ferreira  
always says. This book will help you make Quick & Tasty 
food by sharing some famous food experts’ secrets.

A long journey? A picnic? Going on holiday? 
Here’s a shortcut to a number of rusk recipes that 
are quick to prepare, tasty and truly South African.

Bloed op haar hande 
Carla van der Spuy
 
Kategorie: 
– vroue agter tralies

Prys: R184,99

ISBN:  
9780799374315
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CREDITS
Labour Dynamix’s mission is to 
create an opportunity for members 
of the trade union UASA to share 
experiences, thereby fostering a 
spirit of unison consistent with 
the Constitution of the union.  
Furthermore, it aims to analyse and 
debate issues that confront  workers 
on a daily basis and to provide 
general information so that they  
can deal with complex day-to-day 
challenges in the workplace and 
society at large. 

Published by the Trade Union UASA

Editorial: The CEO of UASA assisted 
by an editorial team

Design, art direction, layout by 
Purebrown Design 
Reproduction by Caxton Printers

copyright: All rights reserved.  
No part of this publication may be 
reproduced in any form or by any 
means without permission in writing 
from the Trade Union UASA.

This publication can also be 
downloaded from UASA’s website
www.uasa.org.za

Administration:
UASA Office Park
42 Goldman Street, Florida 1709
Republic of South Africa
Tel. 011 472 3600
Fax. 011 674 4057
E-mail: pr@uasa.org.za
www.uasa.org.za

The views expressed by contributors 
are not neccessarily those of the 
editorial team and/or the trade 
union UASA.

U A S A  S E R V I C E  C E N T R E S
REGION ADDRESS TEL NO FAX NO E-MAIL

Eastern Cape Port Elizabeth 2nd Floor, First Bowring House, Fairview Office Park, 66 Ring Rd, 
Greenacres

041 363 4925/7 041 363 4932 m.hechter@uasa.org.za

Free State Welkom 411A Stateway, Doorn 057 352 4066 057 353 4385 r.cloete@uasa.org.za

Gauteng Carletonville 70 Annan Rd 018 787 3224 018 787 3225 b.geldenhuys@uasa.org.za
East Rand and Johannesburg Office No 3, 1st Floor, Voltex House, 3 River Road, Morninghill, 

Bedfordview
011 616 0884 011 616 0879 s.minnie@uasa.org.za

Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za (membership & ben-
efits) aswart@uasa.org.za (operations)

OR Tambo International Airport Airways Park, Room 1, Block E, 1 Jones Rd 011 978 3341 011 978 6858 n.movundlela@uasa.org.za
Pretoria Suite 7, 3rd Floor, Burnetta Building, Cnr Burnette and Grosvenor 

Streets, Hatfield
012 362 1196/4811 012 362 6186 p.matjebe@uasa.org.za

Randfontein 36 Homestead Avenue, Homelake, Randfontein 011 412 2417 011 412 2443 b.smith@uasa.org.za
Kwazulu-Natal Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 r.depalo@uasa.org.za

Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 v.govender@uasa.org.za
Limpopo Lephalale Medupi Site 013 667 9068 013 667 9078 wlewis@uasa.org.za

Mokopane, Limpopo (formerly Potgietersrus) 45 Geyser Street 076 195 4163 015 491 8555 d.vanderwesthuizen@uasa.org.za
Thabazimbi Catharina Building, Property 2 on erf 375, Cnr Judith and Van der 

Bijl Street, Thabazimbi Ext 3
014 772 3412/3457 014 772 2070 e.debeer@uasa.org.za

Mpumalanga Delmas / Kusile Power Station 397A St Davids Ave, Eloff 013 667 9068 013 667 9078 wlewis@uasa.org.za
Witbank 11 Beatty Ave 013 656 4751 013 690 3070 m.may@uasa.org.za

North West Klerksdorp Ou Dorp Apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 n.erasmus@uasa.org.za
Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 a.vandenheever@uasa.org.za

Western Cape Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 m.deabreu@uasa.org.za
Ceres Ceres Welsynsentrum, Lyell St 023 312 1884 023 312 1863 c.jones@uasa.org.za

Crossword puzzle solution No. 3
Across: 1 Hoodie, 4 Abattoir, 9 Niece, 10 Placement, 
11 Sect, 12 Dirt, 13 Medal, 15 Limpopo, 16 Pass, 19 
Blue, 20 Reading, 23 Crude, 24 Oboe, 25 Deli, 27 
Overpower, 28 Rabbi, 29 Sombrero, 30 Intern. 

Down: 1 Honestly, 2 Overcome, 3 Idea, 5 Beauty 
parlour, 6 Thermostat, 7 Overdo, 8 Rattle, 10 Prisoner 
of war, 14 Goalkeeper, 17 Likeable, 18 Ignition, 21 
Across, 22 Museum, 26 Grin.

 From page 15

S E C T O R  C O N T A C T  D E T A I L S
SECTOR MANAGER TEL NO FAX NO E-MAIL

Aerospace sectors, IT industry and Nuclear Regulator Willie van Eeden 011 616 0884 011 616 0879 willie.vaneeden@uasa.org.za
Agricultural and General sectors as well as Southern Cape (all sectors) Beyers Claassen 021 946 1664 021 949 0908 b.claassen@uasa.org.za
Aviation Jannem Goussard 011 978 3341 011 978 6858 j.goussard@uasa.org.za
Diamond and jewellery industry Moses Moloi 011 616 0884 011 616 0879 m.moloi@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 gmanganyi@uasa.org.za
Professionals and Specialist Services Adv Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Metal & Engineering industries (inland areas & house agreements) Pierre Bezuidenhout 011 472 3600 011 674 4057 pierre.bez@uasa.org.za
Metal & Engineering industries (coastal areas) and Chemical Brian Muir 011 472 3600 011 674 4057 b.muir@uasa.org.za
Mineral resources (gold and platinum) - south of Pilansberg Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Mineral resources (coal and platinum) - north of Pilansberg Alwyn van Heerden 012 335 3148 086 565 7721 a.vanheerden@uasa.org.za
Motor manufacturing, retail and other industries Ravi Naidoo 031 201 7299 031 201 9799 r.naidoo@uasa.org.za
Personal Care (hairdressing, cosmetology, beauty and skin care) Stephen Delport 012 362 1196 012 362 6186 stephen@uasa.org.za
Security, cleaning and retail William Seya 011 616 0884/7 011 616 0879 william.seya@uasa.org.za
Sugar, wood and paper industries Avril Kotze 031 201 7299 031 201 9799 a.kotze@uasa.org.za
Transport, funeral & related services sector and general sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, communications, health, sport & recreation, media & entertainment and hospitality industries Chris Smith 011 412 2417 011 412 2443 chris@uasa.org.za

!

Members Qualify for a 

20% DISCOUNT

Sudoku puzzle solution No. 3
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Why Sanlam? 
For many years we’ve been in the business of planning for tomorrow. It’s a 
timeless approach rooted in a tireless work ethic and a belief that everyone 
deserves to live their best possible lives. For us, this starts with overcoming the 
financial worries that stand in the way of happiness. So, whether it’s helping 
you save for a comfortable retirement or plan for life’s unexpected events, we 
are dedicated to providing you with the peace of mind to live a happier, more 
carefree life. That’s what makes us Wealthsmiths™.

What we offer 
Professional advice is crucial for successful financial planning. Choose an 
accredited, professional financial planner that understands your needs and 
goals and get peace of mind through all the stages of your life. Our range 
of financial solutions has been designed to help ensure financial wellbeing 
regardless of what curve balls life may throw.

Personal and Family Insurance 
Personal and family insurance aims to ease the financial burden on your family 
when you or your loved ones pass away. By providing for your family after you 
are gone, and making sure you and your loved ones can have a dignified funeral, 
your family can focus on their emotional recovery instead of worrying about 
financial matters.

Life insurance Funeral 
Cover Disability and Critical illness cover

Income 
Protection Gap cover Car and household insurance

Investing for Growth International 
Investments Education Plans

Unit Trusts Sharetrading Sanlam Tax-free 
Savings

Click on the Sanlam link at www.uasa.co.za or visit www.sanlam.co.za/UASA to get more information 
on the products or apply online where applicable. Leave your contact details online and an accredited 
financial planner will contact you.

www.sanlam.co.za

Sanlam is a Licensed Financial Services Provider.

UASA accredits Sanlam as Financial Services Provider
Retirement 
A comfortable retirement starts with saving as soon as you can and ends 
with managing your savings well once you are retired. Relying only on a 
company retirement fund is not always enough. According to the 2014 Sanlam 
Benchmark Survey, trustees of pension funds believe, on average, that only 
29% of their members will be able to retain their current standard of living in 
retirement. 

There are three important parts to preparing for and enjoying a worry-free 
retirement. Making smart choices about your savings throughout life can help 
you retire comfortably.

Investments
We all have different reasons why we want to grow our money and different 
preferences for how we want to do it. To help you meet your goals and 
dreams, while still enjoying the lifestyle you want today, we offer a wide range 
of investment options that accommodate different investor risk and return 
preferences.  What’s more, if you invest in a Sanlam Tax-free Investment plan 
you don’t pay tax on any of the interest, dividends or capital gains you earn on 
your investment. At Sanlam we offer:

Life insurance Funeral Cover Disability and Critical 
illness cover

Sanlam UASA advertorial 250 x 165.indd   1 2015/05/21   12:39 PM
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ADVERTORIAL

 

 

If you have been offered a Voluntary Severance Package or if you are in the process 
of being retrenched, it is crucial that you understand what options are available to 
you as well as what the long-term consequences of those options are. The options 
you exercise should result in the smallest amount of tax, the greatest flexibility and 
access to your funds as well as a transfer of as many other benefits available to you as 
possible.  First, however, it is important to understand what amounts or benefits may 
become available at retrenchment and what options are available in respect of each of 
those amounts or benefits.
 
The amounts you can expect to receive at retrenchment can be divided into 3 
categories:

1. Normal income;
2. Severance benefits; and
3. Retirement fund benefits.

1. Normal Income

Amounts received as “normal income” typically include your last salary 
or notice pay in respect of the period of notice that your employer is  
contractually obliged to give you. If you are a member of a deferred compensation 
scheme and you choose to have your deferred compensation policy paid out or 
ceded to you at retrenchment, the amount paid or the value of the policy will also  
constitute normal income in your hands. Normal income is taxed at your marginal 
rate, between 18% and 41%, and the net after-tax amount is paid over to you.  You have 
no option to transfer your normal income tax free to an approved retirement fund.

2. Severance Benefits 

Severance benefits include any lump sum amount received by an employee   
from his/her employer in respect of the relinquishment, termination, loss,   
repudiation, cancellation or variation of his/her employment if: 
     
•	 He/she	has	attained	the	age	of	55;	or	 
•	 The	relinquishment,	termination,	loss,	repudiation,	cancellation	or	varia	 	
 tion is due to him/her becoming permanently disabled; or
•	 The	termination	or	loss	is	due	to	his/her	employer	having	ceased	or	intend	 	
 ing to cease the trading activities in respect of which he/she was employed   
 or he/she having become redundant due to a general reduction in staff or a   
 reduction in staff of a particular class by his/her employer.
Severance benefits are taxed according to the retirement lump sum tables   
and are taxed cumulatively together with all retirement fund lump sum   
benefits received and previously received (see tables and example below).
Even though severance benefits are taxed according to the retirement lump   
sum tables, they are not retirement funds and cannot be transferred tax free   
to an approved retirement fund, like a preservation fund. 
There is also no option to take only a portion in cash.  The full severance   
benefit is taxed and the net after-tax benefit is paid out to you.

3. Retirement Fund Benefits

A retirement fund benefit is the value of your pension – and/or provident   
fund at retrenchment.  Your options insofar as your retirement fund bene  
fits are concerned, are the following:
•	 To	take	the	full	benefit	as	a	lump	sum	cash	amount;
•	 To	transfer	the	full	benefit	to	a	“qualifying”	retirement	fund;	or
•	 To	take	a	portion	of	the	benefit	as	a	lump	sum	and	to	transfer	the	 
 balance to a “qualifying” retirement fund (the rules of some retirement   
 funds do not allow this option).
•	 Any	amount	taken	as	a	lump	sum	is	taxed	according	to	the	retire	 	 	
 ment lump sum tables and is taxed cumulatively together with any    
 severance benefits or retirement lump sums taken before.
•	 Any	amount	transferred	to	an	approved	retirement	fund,	is	trans	 	 	
 ferred tax free.
If you are a member of a pension fund you can transfer all or a portion    
of your retirement fund benefits tax free to:   
•	 Your	new	employer’s	pension	fund;
•	 A	pension	preservation	fund	(like	the	PSG	Pension	Preservation	Fund);	or
•	 A	retirement	annuity	fund	(RA)	(like	the	PSG	Retirement	Annuity	Fund).

If you are a member of a provident fund you can transfer all or a portion of your 
retirement fund benefits tax free to:
•	 Your	new	employer’s	provident	fund	or	pension	fund;
•	 A	provident	preservation	-	or	pension	preservation	fund;
•	 An	RA.

Benefits transferred to your new employer’s pension- or provident fund can only be 
accessed again when you leave that employer’s employ or retire.  Benefits transferred 
to an RA can only be accessed on emigration or at age 55 but benefits transferred to 
a pension preservation – or provident preservation fund can be accessed once, prior 
to retirement (your once-off withdrawal), and again at retirement. In the event of 
you requiring access to funds in future, the once-off withdrawal from preservation 
funds offers you flexibility which the other funds do not offer.  However, to deter 
members from making the once-off withdrawal, any amount withdrawn is taxed at 
less favourable lump sum withdrawal rates.

Also establish whether you have a conversion option available on your group life cover and the timeframe within which you have to exercise the conversion option.  
Once exercised, the group life cover will become a normal life insurance policy on which you pay the premiums.  The benefit of a conversion option is, however, that 
you can usually acquire the cover without having to undergo any medical tests.  As mentioned above, any deferred compensation policy paid out to you or ceded to you 
at retrenchment will be taxed as normal income.  If, however, you cede the deferred compensation policy to an approved retirement fund, the transfer will be tax free.  
  

Taxable income from lump sum benefits Rate of tax 
Not exceeding R 500,000 0% 
Exceeding R 500,001 but not exceeding R 700,000 18% of taxable income exceeding R 500,000
Exceeding R 700,001 but not exceeding R1,050,000 R 36,000 plus 27% of taxable income exceeding R 700,000
Exceeding R1,050,000 R 130,500 plus 36% of taxable income exceeding R1,050,000

For more information kindly contact PSG at UASA@psg.co.za or 083-703-7586

Werner Wenhold

VSP’s AND RETRENCHMENT -  
WHAT ARE YOUR OPTIONS?

Retirement Lump Sum Table
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You can get out of debt – even on a low income
Lying awake at night stressing about your debt repayments? Does your month last longer than your money? 
Here’s some advice to help make things better…

Did you know that in 2014 
South Africans were the 
biggest borrowers in the 
world? Nothing wrong 
with borrowing a little 
money now and then, we 
all need to from time to 
time. We have become a 
nation that works almost 
solely to repay debt, and 
here’s proof from the 
World Bank’s Global 

Findex database: In 2013-2014 worldwide 40% 
of people took out a loan, but in South Africa 
86% did so, and mainly to cover day-to-day costs.   
 
More than half of South Africans who have borrowed 
money owe so much that they cannot afford to repay 
their loans. You know the story: deep in debt, low on 
money, and not believing that you can do anything 
to change your situation. However, the question 
is not whether you can do it, but how you cannot!  
You have to find a way. If you don’t, what does your 
financial future look like? More debt? Constant 
financial stress? In fact, it is not really about 
how much you owe or how little you earn. What 
really hurts is all the dreams you have to give up.  
 
It is about everything  you could have done with that 
hard-earned money you now have to give to someone 
else as soon as you get paid at the end of the month.

heLen’S hoT money Tip 

1. Get Real
 
 If you’re living in debt and on a low income,   
 you’re in a precarious financial situation. If   
 you don’t do something now to change it, it   
 isn’t going to change!
•	 Start	seeing	your	debt	as	a	challenge	that	you		 	
 could, and should, tackle. That’s when real   
 progress begins.
•	 Stop	asking	“Why	is	this	so	hard?”	and	start		 	
 asking “How can we meet the challenge  
 before us?”
 
Step 2: Learn to Budget

•	 Make	a	list	of	your	expenses,	including	all		 	
 your debt payments, child maintenance,  
 transport, etc., down to every last beer or lipstick. 
•	 Make	a	list	of	your	income,	including	child		 	
 maintenance, any rental income, etc.
•	 Subtract	the	expenses	from	your	income.	If		 	
 you have money left over, you are in a healthy   
 position and can start paying the “leftover” money 
 towards your debts. If your expenses are more than 
 your income, you are in trouble and it is time to   
 act. Go through your list of expenses and see   
 where you can save.  
•	 Use any extra money to start paying off your debt. 

 
 
 
(For more details on how to do that go    
to http://helenueckermann.com/you-can-   
get-out-of-debt-even-on-a-low-income/)

Step 3: Save money, even on a low income
 
•	 Right.	Remind	yourself	why	you	want	to		 	
 get out of debt: You want to make    
 your dreams come true! 
•	 Get	serious	about	what	you	want	and	what		 	
 you actually need. Do you need those really   
 expensive clothes, or do you want them? 
•	 Ask	yourself	this	question	every	time		 	 	
 you want to spend money. If other people   
 can live without it, so can you. Take that   
 money and put it in your savings account. 
•	 Set	goals.	What	do	you	want	to	do	with			 	
 your savings? You’d want to keep a couple of   
 thousand at hand for emergencies. Maybe you   
 need a car, or you want to take your family   
 on a holiday. You want your children to    
 go to university, and one day you want to   
 retire comfortably when you are old.
     
Hard? Yes. But if you stick to it, certainly worth it!

Helen Ueckermann

Progress 4Sure Plan

Assupol Life makes life, disability and dread 
disease cover easy! 

No blood test or underwriting required

Pay-out up to R300 000 on your death

Funeral cover up to R10 000 for you and
your spouse

Additional premium you may add

For more information on this product sms 
UASA to 32813 and we will call you.

Ÿ Funeral cover for your parents and children
Ÿ Our 4Sure 100% Cashback benefit - all 

premiums are paid back to you every 10 
years, if you don't claim

Ÿ Cover for disability and critical illness
Ÿ On-Call Plus instantGroceries    paid within 

minutes.
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Denel’s 
turnaround 
proves it can 
be done 
 
Denel set to play key role in Aerospace 
nationally and internationally

While Denel is not totally out of the woods yet, it
is once again the pride of state-owned companies.
Still in the process of establishing long-term stability 
and in need of attracting younger, skilled people,  

 
the company is nevertheless set to make a 
noticeable contribution to aerospace both locally 
and internationally. Its improved fortunes came 
about as a major turn-around came into effect 
when Denel’s status was tabled during a financial 
presentation at the Department of Enterprises last 
year. Denel is now becoming a truly global company 

and a number of international opportunities 
were highlighted. Denel’s focus will remain on its 
defence and industrial capabilities. 

Denel will be custodian of the country’s sovereign 
and strategic capabilities. Although emphasis 
will always be on the defence capability, where 
possible Denel, would like to diversify to also 
supply products/services to ACSA, Transnet, the 
SAPS and SA National Parks.  Shareholders are 
more satisfied as Denel has made the grade in all 
key performance areas. Johan Steyn, CEO of Denel 
Vehicle Systems – current turnover of approximately 
R800 million – provided a short overview of 
the company and its core products and services.   
 
UASA congratulates Denel on its improved 
fortunes and wishes the company long life and 
prosperity.

20 Years service 15 Years service 10 Years service 5 Years service

Long Service Awards

UASA believes in recognising the achievements of its employees as far as possible.  
One of the aspects where recognition is given is in respect of years of loyal service.
 
Recently, the following employees were presented with certificates in respect of long service recognition.

Lourens De Jager from our legal department received an award for completing a record 35 years loyal service.

We congratulate all the staff on their respective achievements.

Lourens De Jager 

Mercia Winkworth

Franz Stehring

Belinda Smith

Douw Ehlers

Sipho Sibiya

Marga Hechter 

Jannie Kruger

Sadika Singh Adri Swart

Henry van Rooyen

Frik van Straten

Pierre Bezuidenhout

Sharon Mashego

Adv. Leon Pretorius

Adv. Hennie Strydom

Johnny White
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OPINION

The discovery of gold in the 1880s saw thousands 
rush to South Africa’s Witwatersrand to 
seek riches in the mining sector. In view 

of the colonial mentality that ruled the day back 
then, the master-servant relationship observed in 
businesses and homes was carried into the mines, 
resulting in whites doing more skilled work and 
blacks being assigned mostly manual labour. 

This state of affairs was further entrenched with the arrival 
of British mineworkers who belonged to trade unions 
back home and soon established a branch of their own 
British union on the mines. Their local colleagues (of 
European descent) followed their example and voiced 
their demands to the mining bosses for better wages and 
working conditions. These whites-only unions gathered 
momentum, gained power and increased their demands. 

Blacks who worked on the mines also strove for upward 
mobility and black political aspirations led to the 
establishment of the ANC in 1912. With the outbreak of 
WWI (1914 -1918) a situation developed where skilled 
white workers were in short supply and white unions 
felt it was a good time to press for improved working 
conditions. The mining bosses however felt that there 
were many black workers who could do the job and 
refused to cave in to the demands of the white unions. At 
the time there was ‘job reservation’ whereby only whites 
could qualify for blasting certificates for example. This 
allowed the conflict between the parties to continue. 

The Marikana of 1922
The brewing conflict could not be resolved and a 
general strike was proclaimed on Monday, 6 March 
1922. On Wednesday, the strike turned into open 
revolution. Led by semi-skilled Afrikaner miners, white 
workers attempted to take over the Johannesburg post 
office and the power station, but they met with stout 
resistance from the police. On Friday, 10 March, a 
series of explosions signalled the advance of the Red 

commandos and an orgy of violence began. To quell 
this the Union Defence Force was called out, as well as 
the aircraft of the fledgling. By this time, Brakpan was 
already in the hands of the rebels, and pitched battles 
were raging between the strikers and the police for 
control of Benoni and Springs. Aeroplanes strafed 
rebels and bombed the Workers’ Hall at Benoni. 
Rebels besieged the Brakpan and Benoni police 
garrisons. At Brixton 1 500 rebels surrounded 183 
policemen and besieged them for 48 hours. From 
the air, pilots observed the plight of the beleaguered 
Brixton policemen. Swooping over them, they dropped 
supplies, and then returned to bomb the rebels.  

Martial law was proclaimed and on Saturday, 11 
March, the Reds attacked a small detachment of the 
Imperial Light Horse at Ellis Park in Doornfontein, 
which sustained serious losses, and, on their way to 
the East Rand, the Transvaal Scottish marched into 
an ambush at Dunswart, sustaining heavy losses. 
Prime Minister General Jan Smuts arrived on the 
Rand at midnight to take charge of the situation. 

On Sunday, 12 March, military forces and citizens 
attacked the rebels holding out on the Brixton ridge 
and took 2 200 prisoners. The next day government 
troops relieved the besieged police garrisons in Brakpan 
and Benoni. On 15 March, the artillery bombarded 
the strikers’ stronghold at Fordsburg Square and in 
the afternoon, it fell to the government. The revolt 
was finally declared over at midnight on 18 March. 

The Rand Revolt was a calamity that inflicted suffering 
on every section of the community. It cost many lives 
and millions of pounds. About 200 people were killed 
including many policemen, and more than 1 000 people 
were injured. Fifteen thousand men were put out of 
work and gold production slumped. In the aftermath, 
some of the rebels were deported and a few were 
executed for deeds that amounted to murder. Four 

of the leaders were condemned to death and went to 
the gallows. Smuts was widely blamed for letting the 
situation get out of hand and for his severe handling 
of the revolt. He lost support and was defeated in the 
1924 general election. The white miners were forced 
to accept the mine owners’ terms unconditionally, and 
gold production again increased because of the use of 
a higher proportion of black labour, lower wages for 
whites, and new labour-saving devices which had come 
into operation. There are some definite similarities when 
comparing what happened back then, to the modern 
day Marikana massacre which is still fresh in our minds. 

We go on to learn from history that, as a nation, we 
always seemed to allow issues to fester without attending 
to the wounds. Then, as and when situations exploded, 
we dealt with the crises by appointing a commissions 
of enquiry – and trying to fix things after the fact. In the 
wake of the 1922 revolt, the government appointed the 
Van Reenen Commission which who recommended 
new labour laws. Similar situations repeated themselves 
in 1934 after the Depression, again in 1955 after the 
Nationalist Party came into power and then of course 
the appointment of the Wiehahn Commission in 
1978 after the Soweto uprisings. The last commission 
made some of the most profound and revolutionary 
recommendations. The most important of these of 
course has been that blacks were not included in 
the definition of a worker. Is the same not true of the 
Marikana situation, one may ask…? Rock drillers 
and other mineworkers have demanded change for 
many years. They felt their union did not do enough to 
address their concerns so they formed their own group 
and voiced their demands. When the mining bosses 
still didn’t listen… well, we all know what happened. 

The smart thing to do is to take preventative action 
and avoid a disaster, not try and bandage the wounds 
resulting from one. We all have to learn to be more 
sensitive and responsive to the needs of our people!

Marikana caused by our failure to learn  
We appear to have learned nothing after 90 years 

1922 2012
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FEDUSA, as a founder member of 
the BRICS Trade Union Forum, 
attended the 5th Forum that was 

held in Ufa, Russia – together with our 
trade union colleagues from Brazil, Rus-
sia, India and China. The trade union 
leaders of BRICS had the opportunity to 
present a Declaration from the workers 
of BRICS to President Putin, thus ensur-
ing that the concerns of millions of work-
ers are on the main agenda at this Head 
of State Summit. 

The leaders argued that it is of paramount 
importance for developed (developed or 
developing? Perhaps both?) economies to 
implement responsible macro-economic 
and financial policies and undertake 
structural reforms that create decent jobs 
and sources of income for the working 
people of the world. President Putin 
agreed with the BRICS trade union 
leaders that rapidly progressing neo-liberal 
globalization leads to the destruction of 
jobs and the earth’s ecosystem. 

 
Moreover, in 2014, one percent of the 
population of the planet owned 48% of 
the entire wealth of the world and by 
2016 this “golden 1%” will own more 
than half of the wealth in the world.  
This while millions of workers have no job 
security and are facing the highest level 
of inequality within the memory of living 
generations.  Over the past two years, half 
of all working families have experienced 
either unemployment or underemploy 
ment and 1.2 billion people live in abject  

 
poverty. According to an International
Labour Orginization (ILO) report 
there were 207 million unemployed 
in 2014, with a forecast of this 
figure reaching 220 million in the 
foreseeable future. This economic 
model deepens inequality, weakens 
democracy and undermines justice for 
all. The trade union leader of BRICS   
made it clear to President Putin that  

workers cannot accept any more austeri 
ty measures as a way out of the economic 
crisis – measures which have failed in 
Europe and the United States. Revenues 
should be used to increase investment 
in sectors that prove productive and 
in infrastructure projects, health, 
education, science and technology, 
research and development, vocational 
training and skills upgrading; 

investments should be used to create
decent jobs and higher wages.  
Long-standing, chronic and deepening 
inequalities are by no means the result 
of the natural laws of economics. They 
are a by-product of the policies applied 
and they can be overcome if these 
policies are changed in the interests of 
the majority of citizens.

FEDUSA attends BRICS Union Forum
When making comparisons with the rest of the world we don’t fare badly at all

Dennis  George (far left) sitting opposite Russian president Vladimir Putin 

IRR ten-point plan
questioned
 
The South African Institute of Race Relations (IRR) 
recently published a 10-point plan to address South 
Africa’s ever-mounting unemployment crisis, which 
has risen from 3.67 million unemployed in 1994 to 
8.74 million this year. The IRR states that its proposals 
are meant to “curtail violence, replace coercion with 
democracy and remove obstacles when it comes to 
hiring workers”. The  IRR   feels   unskilled   people 
without education or capital have nothing to sell 
but their labour and all the artificial restrictions – 
such  as    a minimum wage – preventing them from 
exploiting their only asset, should be removed. 

End strike-related violence: Intimidation, incitement 
to violence and attacks on non-strikers has to be 
curtailed. “We want those responsible to be prosecuted 
privately with the help of civil society if government 
does not step up. As soon as violence breaks out, a strike 
should lose its protected status so that workers can be 
dismissed. This will motivate trade unions to make sure 

strikes are not marred by violence. We believe unions 
should be held liable as it’s easier to bring civil action 
against a union,” according to Dr Jeffery, head of policy 
research at the IRR. UASA feels this is a problem that 
has to be tackled jointly by the unions, management and 
the South African police (who by the way need strike-
handling training!).

Protect property during strikes and pickets: The IRR 
argues that there is a Constitutional Court judgment 
providing for unions to be sued for damages during a 
strike. It should be compensatory and punitive so unions 
will be well motived to curtail violence and damage. 
UASA would like to point out that non-union members 
owe no loyalty to any party and are often the ones who 
damage property. Also, employees are often provoked 
by employers which sometimes results in damage to  
property. 

 
Allow dismissals and retrenchments to be governed 
by employment contracts: The CCMA dealt with 667 
cases every working day in 2013 – very time consuming 
for managers. SA has 26% unemployment and in Brazil 
it is 6%. In Dr Jeffery’s view it is because it is easier to fire 

someone there, but then also easier to hire someone.
According to UASA there are horror accounts of the ex-
ploitation of workers by labour brokers/employers. Im-
agine if there were no legal protection in place for them.  
 
Stop fighting the private sector: Dr Jeffery says that 
in the ranks of senior ministers, especially those in the 
Communist Party, there are individuals ideologically 
hostile to a free market. This has to stop so the private 
sector can thrive and offer more jobs to millions of un-
employed people.

 
In conclusion Dr Jeffery says: “We need to look at 
change. Our wages are too high, our dismissal costs 
are too high… we need to neutralise these obstacles.” 
UASA feels that any suggestion that requires removing 
or drastically reducing legislation in order to create 
more jobs is not only unrealistic but also creates 
unrealistic expectations. Based on information from 
the Department of Labour, only 29% of workers are 
unionised. According to statistics from the Department 
of Labour, the wages of 4.8 million workers are set 
unilaterally – in other words, more than 60% of the SA 
workforce has no say in any salary increases.


