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The 2013 UASA South 
African Employment Report 
(SAER) shows that, for 
the first time, the average 
employee’s disposable 
salary is less than 70% of 
his gross salary. This means 
the South African worker’s 
take-home pay is under 
enormous strain. Salary 
increases are being eaten 
up by higher taxes, medical 
insurance, administrative 
goods (municipal rates) 
and other necessities such 
as school fees.

The report, pre-
sented by economist Mike 
Schüssler in Johannesburg 
recently, addressed three 
different types of salaries 
and the effects of cost-of-
living increases on these. 

The first salary all em-
ployees receive is the gross 
salary. This is the basis of 
the next salary, which is the 
disposable salary – defined 
as the money paid into em-
ployees’ bank accounts.

While average gross 
salaries in the non-
farming sector grew 7,6% 
to R14 504 per month in 
2012, this number does 
not represent the full 
picture. Gross salaries are 
increasing much faster 
than the average inflation 
rate, yet most people feel 
they are not keeping up 
with inflation. As several 
amounts, from pension 

fund contributions to 
taxes, are deducted at em-
ployer level, the employee 
nowadays sees a lot less 
money deposited into his 
bank account.

In 2008, as the reces-
sion started to take root in 
South Africa, the average 
employee still took home 

74% of his salary, but this 
amount declined to 69,9% 
in 2012. This means a full 
4% less of the gross salary 
now reaches employees’ 
bank accounts. The full 
effects of salary hikes are 
clearly not passed on to 

employees.
Salary deductions 

increased from an average 
of R2 612 per month in 
2008 to just over R4 360 
per month, four years later 
in 2012. This represents an 
increase of 67% in just four 
years, which is alarming.

The main culprits 

are personal income 
taxes, which have declined 
much less in recent years 
(perhaps due in part to the 
world recessionary envi-
ronment) and the higher 
costs of medical insurance. 
The cost of unemploy-

ment insurance has also 
increased, as the level at 
which taxes are raised has 
increased. 

On average, personal 
taxes have increased by 
more than 10% per 
year, since 2008, despite 
many “reductions” in the 
personal debt burden. 

Personal taxes now make 
up about 35% of the tax 
take-up compared to about 
30% in 2007. Only during 
the great recession did 
personal taxes decline, as 
about one in ten employees 
lost their jobs and gross 

salaries increased less than 
disposable salaries.

Schüssler says: “We 
have found garnishee 
orders, maintenance orders 
and other deductions are 
also taking away meaning-
ful amounts from employee 
salaries, but these are not in 
the top three deductions, 
according to payment spe-
cialists such as Profile. For 
those employees who have 
garnishee orders against 
them, the deductions can 

be huge, but these employ-
ees make up less than 10% 
of the workforce.”

Of course salary 
deductions are to the 
benefit of employees, but 
the problem is, for the last 
four years, the salaries of 
employees, as reflected in 
their bank accounts, have 
not increased at the same 
rate as their gross salaries. 

Employees understand 
that UIF deductions or 
pensions are forms of 
insurance and saving. The 
effect of this on smaller 
disposable salaries only 

tells half the story. Other 
payments that are either 
contractual or necessary, 
are also affecting the discre-
tionary salaries of em-
ployees.  Municipal rates 
and taxes, for example, are 
increasing above the rate 
of inflation, as are other 
necessary payments such as 
school and education fees. 

The CPI weights show 
that the top quintile, which 
most salaried households 
fall into, are spending at 

least 4% of their disposable 
salary on education for 
their children.

Other items like petrol 
and transport are also 
taking away meaningful 
amounts from discretionary 
salaries. Even more telling 
is that the average salaried 
employee in the formal 
sector has less than 17% 
of his average gross salary 
available as discretionary 
spending. More shocking 
perhaps, is that the formal 
sector represents only 
about one in four South 

Workers take-home pay under strain
despite salary increases, the average employee is taking home less
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municipal rates and taxes, for 
example, are increasing above 

the rate of inflation, as are other 
necessary payments such as school 

and education fees. 
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There is an issue dear to my 
heart that I wish to address 
in this column, namely 
youth unemployment, as 
it affects South African 
society as a whole. This 
issue also took centre stage 
at a conference held in May 
where Labour leaders came 
together to debate the 
problem.

The youth unemploy-
ment problem has been 
described by some as a 
“ticking time bomb”, while 

the Institute for Justice 
and Reconciliation (IJR) 
says that governments 
view our youth with fear 
and trepidation or as a tool 
to drive economic success.

A recent National 
Development Plan (NDP) 

document called the youth 
“the single greatest risk 
to social stability” and as 
potentially a contribut-
ing factor to “social and 
developmental catastro-
phes”. Despite all this, the 
IJR states that our youth 
are quite optimistic about 
their future. However, 
there is a chasm between 
the optimism the youth 
have – thinking that if they 
go to school and do well, 
they will find jobs – and the 

reality of the job and labour 
market.

Here are a few quick 
facts pertaining to the 
issue of youth unemploy-
ment:
•  The World Economic 

Forum ranks South 

Africa 113th out of 
144 countries when it 
comes to labour-market 
efficiency.

•  143rd for rigid hiring 
and firing practices.

•  140th for a lack of flex-
ibility in wage determi-
nation.

•  144th for tensions in 
labour relations.

•  Last year, the Demo-
cratic Alliance (DA) 
took to the streets to 
push for the implementa-

tion of the youth wage 
subsidy, which COSATU 
rejected.

•  The African National 
Congress (ANC) put 
forward a job seekers’ 
grant, but that too was 
rejected. 

•  The current plan is the 
youth employment tax 
incentive, which Finance 
Minister Pravin Gordhan 
hopes will encourage 
companies to employ 
young people. The govern-
ment has budgeted R500 
million for the scheme.

•  Meanwhile, the Free 
Market Foundation has 
filed court papers chal-
lenging the constitution-
ality of the extension of 
bargaining council agree-
ments to non-parties. It 
hopes that the law will be 
changed to allow people 
– especially youths, who 
constitute the majority 

of the unemployed – to 
decide on an individual 
basis what kind of jobs 
they want to do, for what 
pay and under which 
conditions. 

While there are 
numerous initiatives to 
address the problem, it 
seems as if there are still 
too many political hurdles 
to go through, not to men-
tion the political rhetoric 
which has become syn-
onymous with this serious 
problem.

Let us remind our-
selves that the problem of 
youth unemployment is 
not unique to our country. 
Since 2007, the global 
youth unemployment rate 
has started rising again, 
and the increase between 
2008 and the height of 
the economic crisis in 
2009 effectively wiped out 
much of the gains made in 
previous years.

In the aftermath of the 
recession, the complexion 
of youth unemployment 
changed dramatically. 
Many youths are trapped 
in low-productivity, tem-
porary or other types of 
work that fall short of their 
aspirations and that often 
do not open opportunities 
to move to more perma-
nent, higher-productivity 
and better-paid positions. 
Their transition to decent 
work continues to be 
postponed. 

In conclusion, there-
fore, we need to focus on 
a few critical elements as 
outlined in the FEDUSA 
policy documents:
•  The youth’s transition 

into employment needs 

to take into account the 
interplay between demo-
graphic developments 
and economic growth 
requirements.

•  An integrated approach 
needs to be taken in 
terms of both general 
education at schools, as 
well as different forms of 
vocational training.

•  Education and training 
are necessary pre-con-
ditions for the employ-
ability and productivity 
of young people. 

•  Vocational education 
and training is a crucial 
element, as it can link 
young people’s compe-
tences with employers’ 
“needs”.

•  Bringing vocational 
training closer to the 
needs of dynamically 
changing and evolving 
labour markets and econ-
omies can help young 
people move into more 
productive and sustain-
able jobs.

•  Taking the perspective of 
young people, a decent 
job is a job that initiates 
a long-term investment 
in and attachment to the 
labour market. 

•  A job combined with 
formal training is by defi-
nition a decent job.

At the heart of this issue 
is the necessity to create 
decent jobs for the young.

Let us remember the 
words of a Greek philoso-
pher who said:

“A society grows great 
when old men plant trees 
whose shade they know 
they shall never sit in.”

Let us all contribute to 
create such a society.

kooS bezuidenhouT

from the
ceo's desk

defuse the ticking time bomb

a recent national development plan (ndp) document 
called the youth “the single greatest risk to social 

stability” and as potentially a contributing factor to 
“social and developmental catastrophes”.
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précis

African adults - and the 
average adult here has less 
than 17% of his or her gross 
salary available to spend on 
wants rather than needs.

UASA finds the discre-
tionary salary of the average 
employee is very small 
indeed, considering the hard 
work employees put in.  

Salary increases reflect 
only a small part of work-
ers’ ability to increase their 
living standards, while de-
ductions and the increase 
in deductions tell the rest 
of the story. Workers are, 
therefore, correct in believ-
ing that they are worse off. 

Something has to give.

afrikaans
Die 2013 UASA Indiensnemingsverslag (SAER)  toon 
vir die eerste keer dat die gemiddelde werker se bestee-
bare salaris minder as 70% van sy bruto salaris is. Dit 
beteken dat die SA werker se salaris onder hewige druk 
is. Salarisverhogings word verorber deur hoër belastings, 
mediese versekering, munisipale tariewe en skoolfondse.  
In 2008 het die gemiddelde werker 74% van sy salaris 
huis toe geneem. Die bedrag het intussen gekrimp tot 
69,9% in 2012. Salaris-aftrekkings het gestyg vanaf ’n 
gemiddelde R2 612 per maand in 2008, tot net meer as 
R4 360 per maand, vier jaar later in 2012. Dit verteen-
woordig ’n styging van 67% in vier jaar.

sesotho
Tlaleho ya UASA ya 2013 ya Mesebetsi ya Afrika 
Borwa (SAER) e bontsha hore lekgetlo la pele, 
moputso o beilweng wa mohiruwa feela o ka tlase ho 
70% ya moputso wa hae ka kakaretso. Sena se bolela 
hore tjhelete eo bahiruwa ba Afrika Borwa ba yang 
le yona malapeng e tlasa kgatello e kgolo. Dikeketso 
tsa meputso di jewa ke lekgetho le hodimo, insho-
rense ya bokudi, ditefello tsa masepala le ditjhelete 
tsa sekolo. Ka 2008 mohiruwa feela o ne a ya lapeng 
le 74% ya moputso wa hae, empa tjhelete ena e ile 
ya theohela ho 69,9% ka 2012. Tjhelete e hulwang 
meputsong e eketsehile ho tloha tekanyong ya R2 
612 ka kgwedi ka 2008, ho ya ka hodimonyana ho 
R4 360 ka kgwedi dilemo tse nne kamora moo, ka 
2012. Sena se emetse keketso ya 67%  dilemong tse 
nne feela, e leng ntho e tshosang. 

Xhosa
Ingxelo ka-2013 ye-UASA malunga nengqesho kweli 
- 2013 UASA South African Employment Report 
(SAER) – ibonisa ukuba okokuqala ngqa umqeshwa 
usebenzisa kumvuzo wakhe umyinge ongaphantsi kwe-
70% kumvuzo ongekaxhuzulwa. Oku kuthetha ukuba 
imali agoduka nayo umqeshwa kweli iphantsi koxinzele-
lo. Unyuso lwemivuzo lutyiwa yirhafu ephakamileyo, 
ii-inshorensi zonyango, irhafu kamasipala kunye nemali 
yesikolo. Ngo-2008 umqeshwa ebeshiyeka nomyinge 
oyi-74% kumvuzo wakhe kodwa oko kuhle kwaya kuma 
ku-69,9% ngo-2012. Uxhuzulo kwimivuzo lunyuke uku-
sukela kumyinge oyi-R2 612 ngenyanga ngo-2008 lwa-
kuma kwi-R4 360 ngenyanga. Oku kubonisa ukonyuka 
nge-67% kwiminyaka nje emine kwaye kuyothusa.

Zulu
Umbiko okhishwe kwi 2013 UASA South African Em-
ployment Report (SAER) ibonisa okuthi ngokokuqala 
ngqa, i-avareji yeholo lomuntu osebenzayo lingaphansi 
kwa 70%. Loku kusho ukuthi inani leholo elithathwa 
umuntu osebenza eNingizimu Afrika lingaphansi 
kobukhulu ubunzima. Ukunyuswa kwamaholo kudliwa 
intela ephezulu, umshwalense wempilo, intela kama-
sipala nokubhadalela imfundo. Ngonyaka ka 2008, 
umsebenzi ongaphakathi bekathatha u 74% weholo 
lakhe ekhaya kodwa lenani lehlile lafika ku 69% ngo 
2012. Ukwehliswa kwamaholo kunyuke ukusuka ku R2 
612 ngenyanga ngo 2008 ukufika ku R4 360 eminyakeni 
emine elandelayo ngo 2012. Loku kubonisa ukunyuka 
ngo 67% eminyakeni emine kuphela, kuyinto ethusayo. 

for 24 years the reach for a dream 
foundation, has brought hope, 

joy and healing to countless south 
african children. 

The UASA leadership is 
blessed to be given the 
opportunity to participate 
in social outreach pro-
grammes that are of ben-
efit to those less fortunate 
amidst our society. 

Some of these pro-
jects are funded through 
Fincents, UASA’s wholly 
owned financial services 
intermediary company 
and its business partners 
who share our passion for 
reaching out and making a 
difference.

FINCENTS’s flagship 
social development project 
is the annual UASA Char-
ity golf day that aims to col-
lect funds from its partners 
and make a meaningful 
contribution to a charity of 
choice.

Numerous charities 
such as Abraham Kriel 
Childcare, CANSA, Hos-
pice, MES in Bellville and 
others have benefited from 
our annual event, and this 
year we chose the Reach 
For A Dream Foundation.

For 24 years the Reach 
For A Dream Foundation 
has brought hope, joy and 
healing to countless South 
African children. These 
children, between the ages 
of 3 and 18 years, have used 
their dreams to fight life-
threatening illnesses such 
as cancer and leukaemia, 

cystic fibrosis, muscular 
dystrophy, renal failure and 
various blood disorders.

The latest event has 
been hugely successful and 
resulted in a donation of 
R70 000 to the foundation 
by UASA at the fundrais-
ing dinner and an addi-
tional R30 000 donated 

thereafter as a result of the 
auction held that evening. 
Our original aim to raise 
an amount of R70 000 
was exceeded and we are 

proud that these funds will 
go a long way in realising 
the dreams of at least 10 
children affected by life-
threatening diseases. The 
reaction from everyone 
who participated has just 
been phenomenal, with 
R100 000 in total hav-
ing been paid over to the 

Foundation.  It has been a 
very humbling experience 
to be part of the team that 
arranged the event.

We have to pay tribute 

to all our business partners 
who participated by way 
of their generous spon-
sorships. Old Mutual, 
Key Health, Momentum 
Employee Benefits, Met-
ropolitan, Canon West 
Rand, AVBOB,  Assupol, 
Discounted Lifestyle, AIG, 
Print @14th, Alexander 

Forbes, Auto & General, 
Intec Group,  Europe As-
sistance, Nashua Business 
Systems Infussion and 
Infussion.

 Whilst we would not 
want to single out any 
specific sponsor, I feel that 
a man with a heart of gold 
deserves a special men-
tion. Derek le Roux from 
Infussion has for the past 
three annual charity golf 
events sponsored the golf 
shirts for each event, which 
has been a sizeable amount 
each time. More often than 
not, it hasn’t stopped there. 
He always livens up the bid-
ding process when valuable 
items are auctioned after 
the event. During the last 
event, when he saw that a 
R100 000 was within reach, 
he contributed yet another 
cash amount, challenging 
others to match his contri-
bution. The result was the 
milestone R100 000 that 
could be handed to the 
Reach for a Dream Founda-
tion. We feel privileged to 
be able to live our passion 
within UASA.

Jacques Hugo
Chief Corporate Officer

uasa reaches out
from the cco’s desk

Jacques Hugo, Chief Corporate Officer, and Koos Bezuidenhout, CEO, hand 
the cheque over to Natalie Lazaris and Melissa Green of the Reach for a Dream 
Foundation.

Golden Lions rugby players Russel Winter, Willem Stoltz and Cobus Grobbelaar 
(Baywatch) were among the celebrities that graced our golf day. With them is UASA’s 
CEO Koos Bezuidenhout.

… from page 1  (take-home pay)
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Workers have unified since 
the very early days – fondly 
referred to as the “master 
and servant” days.

They have united to 
make them stronger, big-
ger, better protected and to 
have collective bargaining 
power.  Over the years, 
workers, through their re-
spective unions, improved 
their remuneration and 
conditions of service.

These conditions 
were hard “fought” for 
and were achieved by 
either giving something in 
return or by “enforcing” 
the improvement through 

“strikes”. Either way, the 
improvements in condi-
tions of service came with 
considerable hardship to 
the workers.  These hard-
earned benefits stand to 
be eradicated or weakened 
by employees if it is not 
“protected” by workers and 
particularly young workers.  
Presently, 60% of young 
people below the age of 
25 are unemployed whilst 
a vast percentage of these 
that are employed (other 
40%) believe that they do 
not have to belong to a 
union.

This generation 
believes in themselves 
and that they can “do it 
alone”. UASA respects this, 
but has learned through 
hard experience that most 
workers – be they young, 
old, male or female, general 
worker or manager – need 
the assistance of a union 
sometime during their 

working life. Especially in 
the present circumstances 
where retrenchments, dis-
missals, insolvencies and 
temporary employment are 
on the increase.

UASA is concerned 
about the youth unemploy-
ment, but is also concerned 
about youth not being 
unionised.  We, therefore, 
are embarking on a special 
project to create awareness 
amongst the youth about 
various work-related issues.

The next few editions 
of the Labour Dynamix 
will have dedicated articles 
focused on the youth and 
their needs.  These articles 
will focus on the unem-
ployed issues and also 
issues that are facing the 
young employed worker.  
It will focus on the skills 
mismatch between school 
leavers and the require-
ments of the labour market.

It will focus on issues 

embedded in the Youth 
Accord, the need for a 
training-based youth wage 
subsidy.  It will focus on 
the role of both public 
and private sectors to 
provide opportunities to 
young people to gain work 
experience and the various 
ways to do this through 
internships, learnerships 
and apprenticeships.  It will 

also focus on entrepreneur-
ship and the establishment 
of small enterprises.

UASA will require and 
request feedback from the 
young workers to further 
improve these articles and 
to add to the list based on 
their recommendations.

Lastly, the articles will 
focus on the various rea-
sons for and advantages of 

the young worker joining 
a union.

We are, therefore, 
looking forward to building 
a relationship between 
UASA and the youth.

Together we can create 
the Future We Want.

Leon Grobler
Chief Operations Officer

from the coo’s desk

Youth – focus on the future of the union

HOW FUNKY ARE YOU?
During our Communications meetings in the various 
regions, our representatives expressed the importance of 
exposing Labour Dynamix to the youth by way of including 
a funky youth supplement in the newspaper.  With this in 
mind, we invite our members to encourage their children 
of all ages to participate in our snap survey to find out what 
makes them “tick”.  We’ve prepared a selection of simple 
questions aimed at determining the modern youth’s inter-
ests. The survey form can be completed online on UASA’s 
website www.uasa.org.za. Alternatively, send your answers 
by e-mail to LD@uasa.org.za or post them to Labour Dyna-
mix, PO Box 565 Florida 1710.

Questions:
1. What is your name?
2. What is your gender?
3. What is your age?
4. What type of cell phone do you have?
5. Are you on WhatsApp?
6. Are you on Facebook?
7. Are you on Twitter?
8. Are you on INSTAGRAM?
9. Are you on TUMBLR?
10. Do you have access to an iPad?
11. Do you like video and computer games?
12. Name your favourite computer game.
13. Who is your music/band icon?
14. Who is your favourite movie character? 
15. Who is your favourite comic strip character?
16. Who is your favourite sportsman or woman?

survey
carletonville
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Westdene
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Welkom
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durban port eliZabeth

In recognition of long service with UASA, Avril Kotze, on the right.

Caption

In recognition of long service, Renee de Palo, on the right.
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cape toWn

In recognition of long service, Beyers Claassen of UASA’s Cape Town 
office (on the right) with UASA’s COO, Leon Grobler.

In recognition of long service, Miranda de Abrieu of UASA’s  Cape Town office.
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In the wake of the Denel 
(AMG) / South African 
Air Force (SAAF) contract 
termination, we now have 
the opportunity to evaluate 
the process, the reasons for 
it happening, the outcome 
and the way forward for all 
parties.

In early July 2012, the 
SAAF stated that the reason 
for the AMG / SAAF con-
tract termination was budg-
etary constraints and cur-
rent PFMA requirements. 
However, the question is 
this – without access to 
the skills and experience of 
AMG employees, how will 
the SAAF remain capable of 
meeting the demands of this 
country and its citizens? 

It has become evident 
that the SAAF’s skills 
requirement is short of 
probably a hundred skilled 
and experienced people. 
Currently, some of the 
AMG employees who had 

been retrenched are back 
in their old positions doing 
the same job at the same 
department, only now as 
employees of Denel Avia-
tion and/or other Aerospace 
companies. UASA will take 
this issue up with Denel 
Aviation, as it clearly indi-
cates fruitless expenditure 
on the part of the SAAF. 

an air force becoming a 
farce?
It is common knowledge 
that the SAAF has can-
celled the Silver Falcons 
order and that many pilots 
are resigning from the 
SAAF due to ineffective fly-
ing hours and the mothball-
ing of South Africa’s latest 
fighter aircraft, the Gripens. 

As far back as 2009, the 
SAAF stopped releasing data 
on how many hours combat 
pilots flew training flights. 
When numbers were finally 
obtained, it was discovered 

that in 2008, fighter pilots were 
in the air for 325 hours – that’s 
less than two hours per month 
per pilot. In contrast, pilots on 
VIP flights (carrying politicians 
and government officials) were 
notching up to approximately 
1 932 hours. In 2009, the 
SAAF had only twenty-odd 
fighter pilots and only nine 
Gripen fighter pilots. Even so, 
the remaining seventeen Grip-
ens were delivered by 2012. 

crunching the numbers
Most competent pilots have 
left the SAAF because of 
the lack of flying hours. This 
has reduced fighter pilots 
within the SAAF to a mere 
six, who share approxi-
mately 100 flying hours per 
year – which falls far short 
of international standards. 
Not surprising, many South 
Africans believe the SAAF 
has been “falling apart” for 
years. The most obvious 
evidence is the decrepit 

state of ageing buildings 
and runways. But the big-
gest problem is getting and 
keeping pilots and skilled 
technical people on board. 

Any calls to the Minister 
of Defense to meet with 
UASA and re-consider 
the AMG/SAAF contract 
termination have been 
totally ignored. Although 
the retrenchment process 
of the AMG employees was 
finalised on 31 March 2013, 
UASA managed to reach an 
agreement with Denel Avia-
tion Management regarding 
the retrenchment package, 
re-call opportunities and a 
Social Plan, which comes 
with several benefits for re-
trenched employees. UASA 
will continue to support and 
assist these employees dur-
ing these trying times, which 
includes finding them other 
employment opportunities. 

UASA was directly 
involved with several plac-

ing agencies to help some 
of these employees with 
employment opportunities 
in the Middle East, Europe, 
South America, as well as 
locally. Many are to register 
their own businesses (thanks 
to the Social Plan benefit). 
Denel Aviation (DPS/
AMG) management, howev-
er, is yet to provide the con-
tact details of the retrenched 
employees – for assistance 
with the placing agencies. 
UASA finds it extremely dif-
ficult to understand that the 
employer does not have the 
contact details of employees 
who have been in its service 
for 20+ years. 

Although the SAAF in-
dicated that it is considering 
the transfer of some of the 
current retained employees 
to a Department of Defense 
(DoD) dispensation in 
order to retain their skills, it 
could prove difficult as well. 
Not only will a Section 197 
process (transfer process 
in terms of the LRA) have 
to be followed, but UASA 
will question and need to 
discuss the totally different 
conditions of employment, 
pension, medical funds, con-
tinuation of service years etc. 

Even if an agreement can 
be reached between the par-
ties, many current employ-
ees indicated that they are 
not willing to move to the 
SAAF and/or any SAAF/
DoD dispensation. Where 
will this leave the SAAF and 
the skills required?

UASA trusts that the 
turn-around strategy adopt-
ed by Denel as indicated by 
Denel CEO Riaz Sloojee 
during a meeting with labour 
on 8 March 2013, means 
that some of the current 
retrenched employees may 
be considered for future 
employment within Denel. 

UASA will continue to 
consult with the employer 
– Denel Aviation – regard-
ing all aspects of concern 
but will forward a request 
to consult with the SAAF 
directly, so as to find an ami-
cable outcome for both the 
retained employees and the 
SAAF. Our aim is to work to-
wards a viable SAAF, capable 
of supporting and defending 
our country and people as 
and when required.

Over the next two months, SAA will take 
delivery of the first two of twenty Airbus 
A320 aircraft on order.

The Minister of Public Enterprises, 
Malusi Gigaba, said that the order is part 
of a long-term plan to replace the airline’s 
entire fleet at a cost of R10 billion. The 
new aircraft are more fuel efficient and 
seen as indispensable if the national car-
rier is to remain competitive. 

Initially, the aircraft were to be 
bought outright, but it was subsequently 
decided to acquire them on hire pur-
chase. The rest of the new A320s will be 
delivered between 2013 and 2015 and 

will be used mainly on domestic and 
regional routes. 

In 2011, SAA already took delivery of 
the first of six new Airbus A330 long-haul 
aircraft.

Denel (AMG) / SAAF 
contract termination 
making sense of What happened

During the quarterly CEO/Labour 
feedback meeting on 8 March 2013, 
Denel CEO Riaz Saloojee gave 
feedback regarding Denel’s strategy, 
overview and possible business op-
portunities and concerns. What fol-
lows, is a summary of the presentation 
subsequently made by Denel during 
the RTCC meeting held on 4 April 
2013, regarding the current state of its 
affairs. 

strategy and overvieW
south africa
•  Hoefyster acquisition plans ap-

proved by Minister of Defence.
•   AMG contract termination.
•   139 positions out of 530 to be 

retained.
•   12-month Service Level Agreement 

to manage transition.
•   SAAF willingness to pay retrench-

ment costs.
•   DoD consideration underway.

uae – ideX 2013
•   successful exhibition and various 

opportunities identified in Africa.
•   Angola: Possible contract opportu-

nity for 45 Casspir vehicles.
•   Equatorial Guinea: Possible  

R5-billion opportunity.
•   Egypt: indicated interest in the  

Rooivalk combat helicopter.

europe
•   RSS contract with Airbus finalised 

for R157 million.

other areas globally
•   Artillery opportunity: 48 G6 

systems (R5 billion) and interest in 
Skua and UAV supply.

•   Possible Ingwe co-production in 
Riyadh.

key achievements over the past 
12 months
•   Business development has been 

more focused.
•   Company targets conclude big op-

portunities and changing the face of 
the company.

•   Business council comprising CEOs 

in place and functioning.
•   Business Intelligence Centre estab-

lished to further work on market 
intelligence.

•   Order cover 92% for the year, ex-
pected shortfall ±R250 million.

•   New order in-take in 2012/13 =  
R2, 8 billion.

•   Stronger stakeholder relationships 
at all levels – on-going focus needed 
here.

•   Consolidated Denel entities into 6 
divisions.

•   On-going cost cutting.
•  Rightsizing process completed  

(October 2012).
•   121 voluntary settlements.
•  110 fixed-term contracts ended.
•   31 retrenchments.
•   117 positions not filled – resulting in 

R111m in annual savings.
•   Streamlining of governance and 

related changes has been completed.
•   Relationships with funding institu-

tions improved.
•   Resulting in new credit lines increas-

ing substantially.
•   Roll out of branding strategy com-

menced e.g. AAD.
•   Commenced looking at which capa-

bilities need to be developed for the 
future.

•   Technology investments scoped.
•   Transformation addressed
•   65,5% ACI appointments (or 75% 

inclusive of contractors) for quarter 3 
vs target of 70% – 80%.

The only positive “concern” for 
Denel seemed to be a possible future 
capacity shortage, should business 
opportunities be realised positively. 
Although it’s way too early to get 
excited, as most of these possible 
business prospects may only realise 
within 12 to 18 months, it could mean 
the need to appoint close to 1 000 
employees. Obviously, the current 
retrenched AMG employees would 
be considered for such positions, 
depending on the suitability of their 
qualifications. 

Willie van Eeden
Sector Manager: Aviation Sector

New A320 aircraft for SAA

update on denel’s affairs

fleet upgrade
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aviation anchor

an introduction to denel aviation
uasa remains the largest union within denel aviation and we would like to introduce 
this important company to our readers
History: Formation of Atlas 
Aircraft Corporation in 1964 
to manufacture aircraft and 
Avionic systems for the SAAF.
Capabilities: Denel Avia-
tion is the original equip-
ment manufacturer (OEM) 
for the Rooivalk Combat 
Helicopter and the design 
authority for Oryx medium 
transport helicopter and 
Cheetah combat aircraft. 
Its capability spans beyond 
normal maintenance, repair 

and operations (MRO) to 
include systems integration 
and upgrades (mechanical 
and avionics).
Primary focus: Delivers 
complete aviation solutions 
with innovation, quality and 
value-adding services, through 
worldwide partnerships.
Focus: Denel Aviation, 
which incorporates DTA 
and DPS, is a division of 
Denel (SOC) Ltd, the larg-
est aerospace and defence 
company in Africa.  At the 
same time, Denel Aviation 

continues to serve the SAAF 
as well as other local and 
international markets.
Denel Aviation history at 
a glance
1964: Atlas Aircraft Corpo-
ration formed.
1968: Impala assembly line 
established at Atlas Aircraft 
Corporation.
1972: Start of MRO support 
for the SAAF C-130.
1986: Cheetah Develop-
ment, manufacture and as-

sembly – Design Authority.
1987: Manufacture and As-
sembly of the Oryx helicop-
ter – Design Authority.
1988: Design and develop-
ment of the Rooivalk.
1990: Oryx PSS Contract – 
South African Air Force.
1992: Formation of Denel 
(Pty) Ltd – Denel Aviation 
becomes a Division of Denel.
1995: Completion of C130 
/ L100 MRO Support. 
Start of the commercial C 
division.
1996: Diversifying into the 

Continent.  Kenya Puma 
refurbished .
1996: B727 Cargo Conver-
sion.
1997: Cameroon Puma re-
furbishment and P4 service.
2004: Hawk final assembly 
at Denel Aviation.
2005: SAAF C130 BZ 
Upgrade.
2006: Denel Aviation 
acquires SAFAIR 3rd Party 
Engineering & Maintenance 
division.

2006: Denel Aviation sub-di-
vided into Denel Aerostruc-
tures and Denel Aviation.
2006: Airmotive sale to 
Turbomecca Africa. Denel 
has 51% ownership. 
2007: Eurocopter accredited 
service centre established.
2009: Sole Lockheed Martin 
Accredited Service Centre 
in Africa.
2010: Sale of ex-SAAF 
Cheetah aircraft to Ecuador 
with support contract.
2011: Rooivalk Type Cer-
tificate Achieved – handover 

to SAAF.
2011: Talks on establish-
ment of sole Russian 
Helicopter Service Centre in 
Africa resume.
2012: Integration of Denel 
Technical Academy and 
Denel Personnel Solutions 
into Denel Aviation.
2013: Denel Aviation be-
comes an accredited MRO 
Service Centre for Russian-
made helicopters.

denel aviation products
•  Rotary Wing MRO
• Maintenance.
• Modifications.
• Upgrades & conversions 
on military & civilian aircraft,  
including Oryx, Rooivalk, 
Puma, Bo105, Allouette and 
Squirrel (AS350).

component mro
•  Depot level, Maintenance, 

Repair and Overhaul .
• Mechanical.
• Avionics.
• Electrical.
• Oxygen.
• Composites.
• Calibration.

fiXed-Wing mro
• Maintenance.
•  Repair and overhaul ser-

vices for both military and 
civilian aircraft,  including 
C130, L100, Cheetah and 
Hawk.

engineering & flight test
Personnel Solutions
•  Focuses on the sourcing of 

aviation technical skills for 
Technical Academy.

Willie van Eeden is 
UASA’s Sector Manager 
for the Aviation Sector 
and the person keeping us 
up to date with develop-
ments in the Denel/AMG 
saga and other airline and 
aviation-related mat-
ters. Now that the AMG 
retrenchments have been 
brokered, it is an oppor-
tune time to salute Willie 
for the positive part he 
played in these difficult 
AMG negotiations that 
saw the demise of a stellar 

company and the loss 
of some brilliant minds. 
Willie’s association with 
AMG goes way back, 
which made him the ideal 
person to liaise between 
the union and AMG.

Willie used to work 
for AMG at its Ysterplaat 
Air Force Base, many 
years ago in the Corro-
sion Control Centre. The 
main company was then 
named Atlas Aircraft 
Corporation (AAC) 
and he and Reg Lazenby 

worked for a division 
known as “L Group” 
(Lugmag Group). AAC 
had a staff association 
back then and Willie was 
its chairman. Willie soon 
realised that the AAC 
staff needed the protec-
tion of a union and un-
dertook the difficult task 
of realising this ambition. 

He registered a union 
for AAC employees which 
they named the United 
Employees Association 
(UAE). The UAE ran suc-

cessfully for many years, 
but Willie then realized 
that it could not survive on 
its own and the decision 
was made to amalgamate 
with UASA. Willie then 
furthered himself within 
UASA to attain his current 
position. 

Reg points out that, 
back in the days of the 
UAE and right up to 
now, Willie has really 
helped members during 
salary negotiations, con-
tract negotiations, unfair 

dismissals and many 
issues which might not 
even have been union-
related work. 

Reg says that “during 
the whole AMG SAAF 
contract fiasco, Willie 

was always first 
out with the rel-
evant information, 
as proceedings 
progressed and 
without his input 
I don’t think the 
retrenchment of 
the AMG employ-

ees would have been as 
fair as they were. Queries 
and questions were 
promptly investigated 
and feedback given to the 
members. His input was 
of great value.”

Saluting a stalwart
Willie van Eeden.

Advanced Shop 
Stewards training
UASA held an Advanced Shop Stewards’ Training course 
at its head office from 6th to 8th May 2013, which was at-
tended by shop stewards from, mostly, the aviation sector.  
The course content included (amongst other things):

•  Roles of a shop steward
•  Functions of a full-time union representative (FTUR)
•  Organisational rights
•  Preparation, representation and appearance at the CCMA
•  Recruitment
•  Vicarious liability
•  Negotiations
•  The dispute-resolution system
•  Dealing with retrenchment
•  Protected and unprotected strikes

Seated: Chantal Robinson (Comair), Lorraine King 
(SAA, JNB), Alicia Robins (SAA, JNB), Elsabe van 
der Westhuizen (SAA) and Nondumiso Sithole (The 
Market Theatre).  Standing, f.l.t.r.:  Brandon Venter 
(Comair), Sipho Mwaze (The Market Theatre), 
Vincent Nhshangase (Checkport), Christo Niemand 
(SAA Cargo), Kevin Moorcroft (SAA, Cargo), 
Manoj Kumar Haripersadn (SAA, Durban), Christo 
van Sittert (SAA Cargo), Vusi Mashinini (UASA 
training facilitator), Samuel Naidoo (SAA, Durban), 
Brendan Petersen (SAA, JNB) and Sonnyboy 
Maluleke (LMT Soc).

aviation
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fedusa

Fighting for equity
trade union federations join forces in gender equity struggle

All four trade union federa-
tions in South Africa are 
joining forces to combat 
gender-based violence, 
sexual harassment, discrim-
ination against domestic 
workers and inadequate 
maternity protection. 

The four federations 
joined hands during a 
three-day workshop in Jo-
hannesburg where gender 
and work-related issues 
were discussed and a new 
campaign launched which 
will focus on strengthen-
ing collective bargaining 
demands and strategies 
towards gender equality. 

The central message 
that evolved during the 

workshop is the urgent 
need for a collective focus 
on these issues and a new 
initiative to break the 
logjam. Speakers at the 
event mouthed sentiments 
of unity, attaching great 
significance to the advan-
tages that would be gained 
through a diverse source 
of input. They agreed 
that by bringing the four 
federations together into 
one forum and sharing 
different views and experi-
ences would strengthen 
the fight for labour rights 
for women.

Aptly named La-
bour Rights for Women 
(LRW), the campaign 

is an initiative of the 
International Trade Union 
Confederation (ITUC) 
and will work towards 
collectively improving the 
lives and working condi-
tions of women in 11 
countries, namely South 
Africa, Egypt, Guatemala, 
Pakistan, Kenya, Uganda, 
Tanzania, Peru, Paraguay, 
India and Indonesia. The 
campaign will tackle issues 
pertaining to gender-
based violence, sexual 
harassment, exploitation of 
domestic workers and the 
improvement of maternity-
protection conditions

The workshop was 
attended by affiliates of the 

South Africa’s trade union 
federations, the American 
Centre for International 
Solidarity, the CCMA and 
the International Labour 
Organization (ILO) whose  
staff assisted with the pres-
entations. The CCMA pro-
vided important practical 
tips on handling discrimi-
nation cases and sexual 
harassment. Delegates 
discussed the role of the 
ILO and the conventions 
relevant to creating gender 
equality, with a particular 
focus on the Maternity 
Protection convention.

*UASA  is affiliated to 
the Federation of Unions of 
South Africa (FEDUSA).

As UASA represents the 
majority of non-scheduled 
employees (engineers, 
specialist, secrataries etc.) 
including a fair share of 
scheduled employees as 
well, we salute and sup-
port the success of Cassid-
ian Optronics. 

Cassidian Optronics is 
a global leader in the design, 
development and produc-
tion of state-of-the-art op-
tronics instruments used in 
both the military and civilian 
environments. 

As a world-class, high-
tech company, Cassidian 
Optronics is committed to 
investment in its most valu-
able resource – the quality of 
its human capital – to ensure 
the long-term sustainability 
of its operations. 

Based in Irene, Pretoria, 
the South African division of 
Cassidian Optronics is best 
known for its pioneering 
research and development 
of Helmet Mounted Display 
and Sighting systems, which 
project all flight and mission 
data of helicopter and fixed-
wing aircraft onto the visors 
of the pilots and flight crew. 
This enables them to make 

mission-critical decisions 
within a fraction of a second.

Cassidian Optronics is 
also responsible for the de-
velopment of sophisticated 
submarine periscopes – 
making South Africa one of 
a select few countries in the 
world with this know-how 
and advanced manufactur-
ing capacity.

 The South African com-
pany is part of Cassidian, the 
defence and security division 
of the EADS group, one of 
the world’s leading defence 
and aerospace contractors, 
which also manufactures 
Airbus, Eurocopter, Eu-
rofighter and satellites for the 
European Space Agency.

In 2012, Cassidian 
acquired a majority stake in 
the defence and security divi-
sion of Carl Zeiss Optronics, 
including the South African 
operations. Cassidian now 
has a 70% stake in Cassidian 
Optronics (Pty) Ltd with the 
remaining 30% owned by the 
local defence manufacturing 
group Denel SOC.

Cassidian Optronics is 
an integral part of Cassid-
ian’s Sensors and Electronic 
Warfare Business Line, 

which develops and manu-
factures radar, electronic 
warfare, air traffic control 
and self-protection products 
in South Africa, Germany, 
France and Belgium.

The new company has 
combined the optical and 
optronics skills developed 

by Carl Zeiss over more 
than 120 years with the 
reputation, abilities and 
reach of a global leader in 
security solutions.

As a new company, 
supported by an illustri-
ous reputation for quality 
and excellence, Cassidian 

Optronics is able to achieve 
its most important objec-
tive – to support the people 
whose mission it is to protect 
the world.

Cassidian Optronics 
employs about 780 staff 
members at its facilities in 
Oberkochen and Wetzlar 

in Germany and Irene, 
as well as on sites in the 
United States of America 
and Brazil.

south african roots
The South African com-
pany employs some 300 
people – the majority of 
them skilled or highly-
skilled staff with a strong 
background in the fields of 
optics, optronics, me-
chanical engineering and 
electronics.

Among the fascinating 
high-tech products devel-
oped by Cassidian Optron-
ics in South Africa, are 
periscopes for submarines, 
targeting systems, range 
finders and, the pièce de 
résistance unveiled in 2011,  
a surveillance vehicle that 
can detect cable thieves over 
a distance of more than three 
kilometers . 

The company’s commit-
ment to ground-breaking 
research and development is 
demonstrated by its decision 
to invest an average of 10% 
of its annual turnover back 
into the company through 
training programmes and 
self-funded R&D.

aviation

UASA has a stake in Cassidian’s success

cassidian optronics is best known for its pioneering 
research and development of helmet mounted display 

and sighting systems.

Ma Edna Bokaba, HIV AIDS coordinator from 
HOSPERSA and Vice-Chair of the FEDUSA 
Equity Forum.
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In January, this year, 
UASA announced that it 
would do everything in its 
power to stop Amplats’s 
ill-conceived retrench-
ment plan to lay off 14 000 
workers. We are pleased 
to report that our efforts 
have produced results and, 
while at the time of writing 
this article, the number had 
dropped to 1 300 retrench-
ments, we are still fighting 
to preserve more jobs.

During a session in 
mid-May, Anglo American 
Platinum announced its 
plans to create a sustain-
able, competitive and prof-
itable platinum business 
for the long-term benefit 
of all its stakeholders and 
that jobs had to be cut to 
achieve this objective. 

At time of going to 
press, after an intense con-
sultation process in which 
UASA played a major role, 
the process has reached the 

stage whereby the parties 
concerned have agreed 
on numerous mitigating 
measures to preserve jobs 
– the direct effect being the 
reduction of the originally 
proposed 6 000 mining 
jobs to 1 300.  While this is 
a step in the right direc-
tion, UASA has made it 
clear that it still needed to 
analyse the plan and take it 
back to the Union’s branch-
es to obtain the necessary 
buy-in, before a shared 
objective could be reached. 
The parties involved in the 
negotiation process are 
Anglo American Platinum, 
the government and the 
unions. The participation of 
the Commission for Con-
ciliation Mediation and Ar-
bitration (CCMA) has also 
been sought in the process, 
which will enable UASA’s 
branches to participate in 
the consultation process at 
the effected business units. 

In the interim, Anglo Amer-
ica Platinum’s management 
has opened the application 
process for VSPs, early-
retirement requests and the 
filling of vacancies within 
Anglo America Platinum.

The UASA consulta-
tion team wishes to com-
mend the Director General 
of the Department of Min-
eral Resources, Mr Akuna, 
for the meaningful role that 
he has played during the 
consultation process.   

*For more information 
on the process, or assis-
tance, members may con-
tact UASA’s Sector Man-
ager, Alwyn van Heerden, 
on 0833841059, or Israel 
Sakala on 0828706125.

profile

Training proves 
rewarding

Gold Sector Wage Mandate 
Meeting 29 April 2013

An interactive shop stewards’ training session took 
place at Madupi in Lephalele (Ellisras) from 3 – 7 
December 2012. Attendees deemed the training ses-
sion educational, exciting and empowering. Topics 
addressed included:

• Roles and duties of the shop steward
• Organisational rights
• Disciplinary processes
• Negotiation
•  Roles and duties of shop stewards in Employment 

(skills) Committees and Health & Safety forums
• Recruitment

The training was facilitated and presented by 
Adv Hennie Strydom, Pierre Bezuidenhout and Vusi 
Mashinini of UASA’s head office and Polala Manyama 
of UASA’s Limpopo Region.

Given the present crises in the Mining Industry, 
Solomon’s wisdom was needed to reach consensus on 
a wage demand for the next financial year to be tabled 
at the Chamber of Mines.  At the onset, it felt like 
the saying goes “too many cooks spoil the broth”, but 
after much deliberation, consensus was reached.  We 
will keep you informed 
on progress once our 
basket of demands has 
been served on the 
employers.

uasa claims victory 
at amplats

lay-offs at platinum giant massively reduced

précis
afrikaans
UASA het vroeër vanjaar aange-
kondig dat die Unie alles in sy 
vermoë gaan doen om Amplats 
se ondeurdagte afleggings van 14 
000 werkers te stuit. Ons is bly 
om te kan berig dat ons pogings 
goeie vrugte afgewerp het en dat 
die huidige getal gevolglik verlaag 
is na 1 300 afleggings, wat UASA 
steeds teenstaan. Hoewel dit ŉ stap 
in die regte rigting is, het UASA 
dit benadruk dat die vakbond die 
plan wil ontleed en aan sy betrokke 
takke sal voorlê, alvorens ’n gesa-
mentlike mening bereik kan word. 
UASA sal elkeen van sy betrokke 
lede se standpunt verdedig.

sesotho
Kgweding ya Pherekgong mon-
ongwaha UASA e ile ya tsebisa 
hore  e tla leka ka hohle ho emisa 
morero o thakgotsweng hampe wa 
Amplats wa phokotso ya mese-
betsi wa ho fokotsa basebetsi ba 14 
000. Re motlotlo ho tlaleha hore 

matsapa a rona a bile le sephetho 
se setle mme jwale palo e tafoleng 
ke phokotso ya mesebetsi e 1 300, 
eo UASA e ntseng e tla e lwantsha. 
Le hoja e le mohato o motle ona, 
UASA e hlakisitse taba ya hore e 
ntse e hloka ho sekaseka morero 
ona e be e o busetse makaleng 
a Mokgatlo hore o ilo tshohlwa 
mme ho fumanwe tshehetso e 
hlokahalang pele ho ka fihlellwa 
sepheo se tshwanang. UASA e tla 
ba le ntlhakemo bakeng sa e mong 
le e mong wa ditho tsa yona ya 
amehang.

Xhosa
NgoJanuwari walo nyaka i-UASA 
iye yazisa ukuba iyakwenza yonke 
into emandleni ayo inqande uden-
do olucetywa yi-Amplats. Idenda 
abasebenzi abangama-14000. Kulu-
vuyo ukwazisa ukuba iinzame zethu 
ziye zeza neziphumo ngoba ngoku 
inani lodendo lwehlele kuma-1300 
kwaye i-UASA izakuluchasa. Na-
kubeni eli nyathelo lisemgaqweni, 

i-UASA iyicacisile into yokuba 
kusafuneka iwuqwalasele banzi 
lo mba kwaye iwuse kumasebe 
e-Union ukuze igaye inkxaso khona 
phambi kokuba kuthatyathwe un-
yawo. I-UASA iyakuwamela onke 
amalungu ayo achaphazelekayo. 

Zulu
Ngo January walonyaka i-UASA 
imemezele ukuthi izokwenza 
konke okusemandleni ayo ukumisa 
inhloso yakwa Amplats yokudi-
liza abasebenzi abangu 14 000. 
Kuyasijabulisa ukubika ukuthi 
imizamo yethu ibe nemiphumela 
emihle, futhi inani selihlisiwe lafika 
ku 1 300 yabasebenzi abazodilizwa, 
i-UASA izimisele ukulwa loku. 
Noma loku kuyinyathelo elihle, 
i-UASA ixwayise ukuthi izohlaziya 
icebo bese ibuyela eminyangweni 
yama Union ukuthola ukuseben-
zisana, ngaphambi kokuthatha 
isinqumo esizokwanelisa wonke 
umuntu. I-UASA izomela wonke 
amalungu athintekayo kuloludaba.

after an intense consultation process in which uasa 
played a major role, the process has reached the 

stage whereby the parties concerned have agreed on 
numerous mitigating measures to preserve jobs.

A picture that speaks volumes. The consultation 
process at Anglo American, to which UASA is party, 
already reduced the retrenchment load from the scale 
of a bulldozer to a dinky toy. We are, however, com-
mitted to work towards entirely eliminating the threat 
to our members.
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Minemed’s declining 
viability in recent years, 
due to a decrease in new 
members and an ageing 
membership, prompted its 
Board of Trustees to seek 
an amalgamation partner 
to ensure the future sus-
tainability of the Scheme.

Other factors which 
have influenced their deci-
sion are employer-based 
issues such as:
•  complex medical scheme 

legislation requiring 
increased management 
time and focus;

•  members with different 
healthcare needs requir-
ing a range of products 
that Minemed cannot 
offer; 

•  the increasing and 
volatile cost of subsidis-
ing the medical scheme 
in the current difficult 
business environment 
caused by the economic 
recession; 

•  increased service 
delivery demands by 
members and the cost 
associated with such 

demands.
Amalgamation will 

offer members a 
wide selection 
of benefit 
options and 
a number of 
value-added 
benefits 
associated 
with a big, 
open medical scheme. In 
view of all these factors, 
the amalgamation partner 
the Board is proposing is 
Bestmed.

For Bestmed, amal-
gamating with Minemed 
is an excellent opportuni-
ty to grow its membership 
and remain a major player 
in the competitive open 
scheme environment. 
Minemed is a suitable 
amalgamating partner 
because of its similar age 
and risk profile.

 Both Boards of Trus-
tees are convinced that 
the proposed transaction 
is based on sound busi-
ness principles and will 
be in the best interests of 

the schemes and their 
members. 

What must you do noW? 
The proposed date for the 
amalgamation is 1 Sep-
tember 2013 and member 
voting was concluded on 24 
May 2013. The Boards of 
Minemed and Bestmed will 
proceed with the amalgama-
tion process in line with the 
provisions of the Medical 
Schemes Act and the regis-
tered Rules of both medical 
schemes.

 For any additional 
information, members can 
contact Mr Jan Smith on 
0837880544 or Mr Hennie 
Lombard on 083369173 – 
both elected UASA trustees.

Minemed and Bestmed 
amalgamation

kontreinuus

UASA het onlangs sy stempel op die Laerskool Gaffie Maree in Alexanderbaai afge-
druk met ’n ruim kontantskenking aan die skool vir die aankoop van skryfbehoeftes.  
En, om aan die kinders te wys dat UASA nie slegs na werkers se belange omsien nie, 
het sy operasionele verteenwoordiger, Chris Redelinghuys, T-hemde aan elkeen van 
die skool se leerlinge oorhandig – ’n welwillendheidsgebaar wat kinderhartjies warm 
laat klop het.

Alexanderbaai, in die Noord-Kaapse woestyngebied, is sowat 700 kilometer vanaf 
Kaapstad geleë; en sowat 250 van die die naaste groot dorp, Springbok.  UASA het 
’n noue verbintenis met die dorp en sy mense, aangesien talle van die werkers in die 
diamantgebied lede van die vakbond is.  Alexanderbaai lê knus aan die Oranjerivier, 
net duskant Oranjemund en die Namibiese grens.  Die skool met sy 19 personeellede, 
waarvan 14 onderwysers is, verskaf opvoeding aan 315 kinders vanuit die omgewing 
en afgeleë gebiede soos, onder andere, Reuning in die Richtersveld. 

UASA laat kinderhartjies 
warm klop

’n Trotse groepie engelgesiggies wat spog met hul T-hempies.  Saam met hulle 
is mnr. Edwards (skoolhoof), Nico van der Westhuizen (UASA) en Ziekas 
Blom (UASA).

The good news is that the 
2013 wage negotiations 
in the sugar industry con-
cluded on amicable terms, 
after a dispute had been 
declared by the unions.

An agreement was 
reached between the un-
ions and the Sugar Milling 
& Refining Employers As-
sociation (SMREA) which 
secured a basic salary/
wage increase of 8% across 
the board for all employ-
ees within the Bargaining 
Unit – and an added R200 
for all A Band employees 
and R150 for all B Band 
employees, with effective 
from 1 November 2013.

The agreement, which 
was signed on 24 May 
2013, represents the full 
and final settlement be-
tween the parties and ap-
plies to the period 1 April 
2013 to 31 March 2014.

UASA commends its 
Operational Manager Ms 
Avril Kotze who not only 

played a pivotal role in 
the dispute process, but 
whose tenacity prevented 
the negotiations from 
ending up in a cul de sac. 
UASA also thanks its Sec-
tor Chairman, Mr Donald 

Middleton, and his team 
of shop stewards for their 
valuable input during the 
negotiations and, espe-
cially, the UASA members 
for their support and final 
mandate.

UASA se Operasionele Verteenwoordiger Chris Redelinghuys (regs) oorhan-
dig ’n T-hemp aan die skool se hoof, mnr. John Edwards.

sugar sector Wage 
negotiations

Avril Kotze.
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no Wage 
negotiations in 
m&e sector
There are no wage 
negotiations cur-
rently underway in 
the Metal & Engi-
neering sector, as a 
standing three-year 
wage agreement is in 
effect. The current 
wage agreement, 
regulated by the 
Metal & Engineering 
Industries Bargaining 
Council (MEIBC), 
will remain in force 
until 2014. 

The process 
building up to 
the next wage 
negotiations will 
in all probability 
commence in 
February 2014. 
Should you have 
any particular 
requirements that 
you would like to 
submit for inclusion 
in the process, please 
keep them ready for 
February 2014.

updateindustrial action

With the advent of the new 
democracy in South Africa, 
labour unrest has, by defini-
tion, become commonplace 
in our country. The defini-
tion of a strike, however, is 
often misinterpreted by the 
worker – with dire conse-
quences. While protected 
strikes are generally tolerated 
by employers, illegal or un-
protected strikes and protest 
actions could have serious 
implications for workers who 
contravene the boundaries of 
the country’s labour laws.

Recently, a group of 22 
UASA members embarked 
on an illegal strike at a manu-
facturing company on the 
East Rand. When UASA’s 
Operational Manager 
Maartin Scholtz  learned 
about the planned strike, 
he immediately visited the 
members at their workplace 
to persuade them to return 

to work. He urged them to 
take a more level-headed 
approach to their dispute and 
suggested a formal meeting 
with the company’s manage-
ment, rather than resorting 
to drastic, illegal strike action. 
Unfortunately, his advice was 
ignored, hence, the workers 
were all charged with disci-
plinary action which resulted 
in their dismissal.

In a volatile labour mar-
ket like ours, it is important 
to understand the difference 
between a “strike” and a 
“protest” action. The South 
African Labour Relations Act 
(LRA) is clear about both 
concepts.

A strike is a partial or 
complete concerted refusal 
to work, typically reserved as 
a threat of last resort during 
negotiations between the 
employer and employee. 
The purpose of a strike is 

to remedy a grievance or 
resolve a dispute in respect of 
any matter of mutual inter-
est between employer and 
employee. Protest action, on 
the other hand, is a partial or 
complete concerted refusal 
to work, or the retardation or 
obstruction of work, for the 
purpose of promoting or de-
fending the socio-economic 
interests of workers, but not 
for a purpose referred to in 
the definition of a strike. 

think before you leap
Labour Dynamix spoke 
to UASA’s Manager Legal 
Services, Advocate Nick van 
Rooyen, to gain clarity. Van 
Rooyen states that while 
legislation regarding work 
stoppages and strikes is 
clearly defined in Section 
64 of the Labour Relations 
Act (LRA), there are often 
misconceptions among 

workers about these two 
concepts. “In order for a 
strike to be legally protected, 
there is a set of rules and legal 
requirements to be followed. 
A concerted decision by a 
group of employees is not to 
be viewed as a strike, nor is 
it a protest action. Workers 
often, mistakenly, label an 
impromptu work stoppage 
as a strike or protest action, 
which is a misnomer,” says 
Van Rooyen.

He succinctly sums up 
the process to be followed 
in order for a strike to be 
undertaken, legally:  “The 
dispute in question has to 
be referred to the applicable 
bargaining council or the 
CCMA, together with a 
certificate stating that the 
dispute remained unresolved 
for a period of 30 days – or 
any extension of that period 
agreed to between the parties 

to the dispute – since the 
referral was received by the 
bargaining council or the 
CCMA. Only then can the 
union give 48 hours’ written 
notice of the commencement 
of the strike to the employer.”

Scholtz urges workers to 
take note of the importance 
of consulting with their 
unions on matters pertain-
ing to the country’s labour 
legislation before embark-
ing on industrial action – as 
is so eloquently vocalized 
in Shakespeare’s Hamlet: 
“Whether ‘tis nobler in the 
mind to suffer the slings and 
arrows of outrageous fortune, 
or to take arms against a sea of 
troubles and by opposing, end 
them.”

Maartin Scholtz.

to strike or not to strike, 
that is the Question
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by Adrian Galley

"… dealings with artists, for 
instance, require great pru-
dence; they are acquainted 
with all classes of society, and 
for that reason dangerous…" 
– King Leopold of Belgium 
to Queen Victoria* 

In 1845, King Leopold of 
Belgium warned Queen 
Victoria to regard artists 
with suspicion. Not much 
has changed: entertain-
ment professionals in 
South Africa are still made 
to feel excluded from the 
mainstream of commerce 
and industry. 

Actors are unable 
to claim the protections 
afforded most employees 
under the country's labour 
legislation. That's because 
no-one employs actors on 
a full-time basis: freelance 
performers are classified as 

“Independent Contractors”. 
As “self-employed” 

individuals, actors cannot 
become members of a pen-
sion scheme or provident 
fund; they're expected to 
take care of their own re-

tirement planning. With no 
access to UIF and Work-
men's Compensation, they 
have to make provision for 
their own income protec-
tion and medical aid. 

What's more, actors 
can only expect the work-
ing conditions and rates 
of pay that are promised 
in the contract they sign. 
But lone individuals are all 
too easily intimidated into 

accepting less-than-favour-
able terms, particularly if 
they're desperate for work. 
This is where the support 
of the South African Guild 
of Actors (SAGA) and its 
partnership with UASA 
becomes vital.

Historically, perform-
ers have been presented 
with one-sided contracts, 
and expected to sign 
without question. How-
ever, SAGA is involved in 
ongoing negotiations with 
broadcasters and produc-
ers to secure standard 
contracts for actors. UASA 
is right behind the Guild 
in these negotiations and 
fortunately their legal 
expertise reaches beyond 
the labour laws. The union 
offers crucial advice where 
actors are forced to sign 
away their basic intellectual 
and human rights.

As a one-person busi-

ness, though, actors are 
ultimately expected to run 
their own show. To this 
end, SAGA is committed 
to equipping its members 
with vital knowledge. An 
annual tax return may be 
relatively straight forward 
for most employees; for the 
self-employed with multi-
ple income streams, how-
ever, the exercise becomes 
a veritable minefield of 
“source codes” and “allow-
able deductions”. So, while 
SAGA members imagined 
top-level contract negotia-
tions continuing in plush 
corporate boardrooms, they 
recently enjoyed a breakfast 
briefing from independent 
tax expert Tess Fairweather, 
in a cosy Cape Town café.

Morel, E. D. 1904, King 
Leopold's Rule in Africa. 
Publisher: W. Heinemann 
(London)

Actors run the show 
As gevolg van aanpassings en verskuiwings wat in 
UASA se Operasionele-divisie plaasgevind het, kan 
Suid-Kaapse lede voortaan die volgende operasionele-
verteenwoordigers nader vir advies en bystand.

•  MTO Forestry lede word voortaan deur Beyers 
Claassen van UASA se Wes-Kaapse kantoor bedien, 
aangesien hy reeds ’n goeie verhouding met die lede 
in dié bedryf opgebou het. Beyers se kontakbeson-
derhede is 021 946 1664 (kantoor); 082 7878683 
(sel) en e-posadres b.claassen@uasa.org.za

•  Lede in die Tsitsikamma-streek word voortaan deur 
Pierre Barnard van UASA se Port-Elizabeth kantoor 
bedien, hoofsaaklik a.g.v. die ligging van die kantoor 
wat nader aan die Tsitsikamma-streek is as UASA 
se Kaapstad-kantoor.  Sy kontakbesonderhede is 
041 363 4925 (kantoor); 082 400 0226 (sel) en 
e-posadres p.barnard@uasa.org.za.

•  Lede in die oorblywende streke in die Suid-Kaap 
word voortaan deur Johan Steyn van UASA se 
Kaapstadse kantoor bedien. Sy kontakbesonderhede 
is 021 946 1664 (kantoor); 074 1234772 (sel) en 
e-posadres j.steyn@uasa.org.za.

bosbou/forestry

Nuwe verteenwoordigers 
in die Suid-Kaap

stop press

MEPF and Sentinel 
Merger
The merger of MEPF into Sentinel is well on track. 
The most critical stage in the process will be the 
physical transfer of the entire MEPF membership, 
pensioner and asset base to Sentinel, which is sched-
uled for 21 June 2013 to 11 July 2013.

To minimize the impact that the process may have 
on members of the fund, Sentinel advises members 
of the funds to keep their Fund records, i.e. personal 
details, Member Investment Choice, bank account 
details, etc unchanged as far as possible for the dura-
tion of the transfer process.

To ensure a smooth and accurate transfer, admin-
istrative systems for MEPF and Sentinel will not be 
available during the transfer process from 21 June 
2013 to 11 July 2013.

saga

UASA’s new shop stewards at Toyota Boskuku SA 
in KZN: Reggie Mkhize, Mark Pretorius and Suren 
Choomanlall.

Shop stewards at Toyota SA in Durban: From left to 
right, Adrian Subramoney (Chairperson), Roy Gov-
ender, Nellie Abrahams and Mohale Mashatola.

uasa’s neW shopsteWards at toyota, kZn

Tess talks tax.
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neWs

profile

Ontmoet Nelius du Preez

Meet Denise Minnie

Nelius du Preez, ’n lid van UASA vir die afgelope vier jaar, is ’n jongman wat nie sit en 
wag vir dinge om te gebeur nie. Hy is daarop ingestel om te kyk waar ’n uitdaging wink.  

Benewens sy werksverpligtinge as proses-operateur in die produksie-area by PMR 
in Rustenburg, is Nelius deel van ’n filmagentskap wat agtergrondspelers werf vir 
TV-sepies en films. Fanie Fourie’s Labola is ’n bekende film wat onlangs vrygestel is en 
waaraan hy as stel-koördineerder gewerk het.  Hy staan dikwels in as ’n dubbelganger 
en akteur in oorsese en plaaslike TV produksies en verskyn ook in TV-advertensies.

Nelius glo ook aan naastediens. Hy lei tans jongmense in sang, spraak en drama 
op en samel kos in vir 19 behoeftige gesinne en hawelose kinders in die Rustenburg-
omgewing – ’n projek wat nie alleen baie van sy tyd in beslag neem nie, maar ook die 
ondersteuning van mede-Suid-Afrikaners benodig om dit aan die gang te hou.

Denise Minnie works for Rand Wa-
ter Board, is an occupational health 
practitioner and a shop steward 
for UASA at Rand Water. This is 
a lady who doesn’t shy away from 
responsibility or helping others. She 
is the Chairlady of the West Rand 
Region’s SASOHN organisation 
(the South African Society of Occu-
pational Health Nursing Practition-
ers) and has received an excellence 
award for her outstanding work at 
the Zwartkopjes Rand Water site.

Denise joined UASA nine years 
ago and has enjoyed training in ad-
vance labour law and shop steward 
duties. She has also served on the 
central bargaining council. 

Denise grew up in Durban and 
matriculated there before attending 
Natal Technical College, training as a 
dental assistant. She wasn’t done yet 
and pursued nursing next, studying 

subjects ranging from psychiatry and midwifery to community health. She worked for 
Lancet Laboratories before relocating to Johannesburg and taking up her position at 
Rand Water.

In what spare time she has, she likes going to gym, relaxing in her garden and 
hunkering down with a good read.

The SA Society of Occupational Health Nursing Practitioners is a professional so-
ciety committed to the development of the Occupational Health Nursing Practioners 
(OHNP) which take care of the health of more than 8-million workers in all types of 
industries in South Africa. The goals of the society are, among others, to promote the 
highest possible standards in occupational health practice by encouraging accredita-
tion and upgraded professional qualifications.

amanZi’s first

Standing, from left to right, Matthias Dunker, Chris Smith, Hennie Wolmarans 
(Midvaal Water), Costa Raftopoulos (Rand Water), Alpheus Thapedi, Thinus Fer-
reira (Midvaal), Francois Vosloo, Steyn Fourie and Kobus Bierman. Seated: Denise 
Minnie, Andreas Tshabalala, Gideon Mthombeni (Rand Water), Sydney Matuwe 
(Rand Water) and Elias Ndlozi.

Wage negotiations

The mandating process 
pertaining to the Amanzi 
Bargaining Council’s first 
wage negotiations was 
held in the lapa at UASA 

Office Park in Florida, 
on 6 March 2013, where 
it was decided that only 
basic rate percentages 
would be negotiated at 

the Amanzi Bargaining 
Council, while allied 
demands would be 
negotiated at the various 
companies.

The South African Society 
of Occupational Health 
Nursing Practitioners 
(SASOHN) recently 
held its monthly meeting 
at UASA’s head office in 
Florida, Johannesburg. 
SASOHN is a Profes-
sional Society committed 
to the development of 
the Occupational Health 
Nursing Practitioners 
(OHNP). OHNP takes 
care of the health of more 

than 8-million workers in 
all types of industries in 
South Africa. The goals 
of the Society are, among 
others, to promote the 
highest possible standards 
in occupational health 
practice by encourag-
ing accreditation and 
upgraded professional 
qualifications.

The meeting at UASA 
Office Park was attended by:
•  Liensi Bdagyi (SAB 

Chamber)
•  Andrea Merson (MR & 

Associates)
•  Mpho Motshelanoka 

( Joyglobal)
•  Denise Minnie (Rand 

Water) Chair Lady W. 
Rand region and Exco

•  Hannelie de Beer 
(NRCS)

•  Patricia Msimayo
•  Storm Wright
•  Ann Davis
•  Mathapelo Motsemme.

Healthy dialogue at 
UASA office park
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cataler signs recognition 
agreement With uasa

UASA shop steward 
Siyanda Dimba.

Rolene Govender became UASA’s Operational Representa-
tive for KZN’s Personal Care Division in January 2012. 
This came after she had been seconded to the position from 
April to December 2011. 

Now Rolene has been promoted and appointed Opera-
tional Manager for the Personal Care Division in Durban, as 
of 1 March 2013. 

Congratulations Rolene, your passion for helping your 
fellow members and interest in Labour Law will stand you 
in good stead in your new position.

Since her secondment, Rolene has also served as a 
Committee Member on the KZN Bargaining Council for 
Hair and Cosmetology and is a trustee of the KZN Pension 
Fund, now part of the national Personal Care Pension Fund 
as of March 2013. 

Rolene has also been elected to do duty as a committee 
member of the Bargaining Council, which will be amalga-
mated in July 2013.

Andrew Maluleke (Cataler’s HR Manager) and UASA 
Representative Anesh Ramchuran shake hands on 
completion of the signed recognition agreement.

In September 2012, Cataler 
and UASA started a consulta-
tion process, after the union 
requested they work towards 
a recognition agreement. 

Several meetings 
followed, which resulted 
in the final recognition 
agreement being signed on 
22 April 2013. Both parties 

are committed to open and 
honest communications 
and establishing a sound 
working relationship. 

Included in the recog-
nition agreement is a peace 
obligation stipulation, 
proposed by UASA; the 
union prides itself on its 
history of peaceful coexist-

ence with employers, while 
championing the interest of 
its members. 
Courtesy: CATA-LOGUE

• Cataler is a world-
renowned developer and 
manufacturer of automotive 
catalysts for the motor-relat-
ed industry.

UASA shop steward 
Jabulani Mthethwa.

Rolene Govender now 
Operational Manager

tWo loyal  
companions,  
anyWhere in the 
World
Members in the 
Personal Care, Min-
ing and Aviation 
sectors appear to be 
keen users of UASA’s 
Facebook and Twitter 
pages. We believe that 
members in other sec-
tors and industries will 
be equally keen on 
using our pages.

here’s hoW to 
access uasa’s pages
In Facebook, simply 
type in the name 
UASA in the Face-
book search field 
and click on the blue 
UASA logo which 
will appear. Alter-
natively, enter the 
web address www.
facebook.com/uasa.
za in your internet 
browser’s address bar.  
It’s as easy as switch-
ing on your PC.

If you want to stay 
in touch, or  want to 
receive regular news 
updates via UASA’s  
Facebook page, visit 
the page and click on 
the LIKE button, the 
first time you do.  Af-
ter that, make a point 
of regularly visiting 
the page and feel free 
to post messages and 
comments on the 
Wall, or start discus-
sions of just about any 
topic under the sun.

tWitter
Follow us  
@uasa_the_union

in contact

neW address

VECTORBUTTONS.COM

VECTORBUTTONS.COM

on the move

UASA’s Port Elizabeth office is preparing 
for the big move on 1 July. The Union’s 
regional office in Greenacres will be re-
locating to an elegant office block across 
The Bridge shopping centre.
The new address is:
2nd Floor
First Bowring House

Fairview Office Park
66 Ring Road
Greenacres
Port Elizabeth

All telephonic contact details will 
remain unchanged, i.e. tel 041 363 
4925/7; fax 041 363 4932 and e-mail 
ecape@uasa.org.za
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in focus

internet

Reputable accounting 
concern MBD Credit 
Solutions has released 
the Consumer Financial 
Vulnerability Index for 
the first quarter of 2013. 
It is a survey used as an 
economic indicator of 
consumer concerns, the 
economic situation in 
which consumers find 
themselves and their abil-
ity to service debt.

The first quarter results 
show that it is going to 
be another difficult year 
for consumers across all 
income levels, especially 
when it comes to debt ser-
vicing, which the poorest 
earners will find hardest.

Factors such as the 
slow economic growth 
in 2012, coupled with 
the rising costs of fuel, 
food, electricity and the 
persistent poor employ-
ment growth outlook, are 
all putting strain on the 
consumer.

This survey is the 
16th of its kind measur-
ing SA consumers’ cash 
flow. As far as cash flow 
is concerned, the survey 
shows that the bulk of 
South African’s cash flow 
is vulnerable. The majority 

of consumers feel they 
do not have full control 
over their cash flow, which 
leaves them feeling finan-
cially insecure. In terms of 
non-payment of monthly 
bills, consumers will first 
default on education fees, 
followed by rent, insur-
ance policies and munici-
pal accounts.

Furthermore, the 
growing debt burden on 
SA consumers has impact-
ed their ability to spend 
and save. The good news 
is that 53% of consumers 
are in good standing with 

their debt. Understand-
ably, the most vulner-
able income expenditure 
savings and debt servicing 
consumers are in the lower 
income groups.

A surprising fact that 
came to the fore is that the 
percentage of financially 
vulnerable consumers is 
higher in the R20 to  
R30 000 per month 
income group than any 
other. This appears to be a 
life stage phenomenon – a 
time when people are up-
grading their car or house 
and growing a family.  

Of special concern is 
the fact that the survey 
shows the government’s 
National Development 
Plan that aims to improve 
the financial situations 
of all households, is not 
working for the major-
ity of households. The 
implication is that new 
and innovative solutions 
will have to be found to 
address the dire cash-
flow situation of millions 
of households in South 
Africa – a vital issue when 
it comes to building social 
stability nationwide.

Consumers will find 2013 tough
survey suggests debt servicing will be the main challenge Heads up  

on cyber crime
Cyber security governance affects all of us – from citi-
zen to government – and internationally has recently 
brought concerned delegates together at a convention 
in Budapest to tackle the issue.

Professor Basie von Solms of the University of Jo-
hannesburg says cyber criminals are ahead of anti-virus 
programmes in that they identify problems in the user’s 
operating system and web browser and attack these 
before protection is even available.

Cyber criminals also glean your personal informa-
tion from legitimate business cites, which they infect 
with a virus. As soon as you visit such a site, your 
computer picks up the virus and you become vulnerable 
to theft. In the light of all this, it can’t be expected of the 
individual alone to have the means to protect himself 
against such attacs.

This does not mean that internet banking is to be 
avoided alltogether, though. Prof Von Solm’s advice is 
to create two internet bank accounts – one for once-off 
payments with no possibility of new beneficiaries being 
created on that account, so as to limit its operation and 
funds –  and one for your regular payments.

Prof Von Solms says banks should offer its users the 
option to have some apps removed from their profile and 
account. Service providers should also be held account-
able. “ When the bank or provider comes up with a prod-
uct and makes it available to the user, it is the provider’s 
responsibility to ensure the product is safe to use.”

Cyber crime expert Susan Potgieter adds to this by 
saying: “The reality is that crime follows business trends 
and developments. As such, a bank should inform its 
clients of the possible dangers involved in using any 
service or product it provides. It also falls on the banks 
to make the product as safe as possible to use.” Susan is 
the senior manager of the commercial crime section at 
the SA Bank Risk Information Centre.

Ms Potgieter mentions that there are free anti-virus 
programmes available that can be uploaded to protect 
your computer; it is also vitally important that you keep 
scanning your system for any viruses that may have 
crept in and that you constantly update your anti-virus 
programmes.

“People say web designers should take extra care to 
ensure the security of web sites, but I think everyone has 
a role to play -  the bank, the consumer, the web design-
ers and the individual whose responsibility it is to keep 
up to date.”

What to do if you are a victim of cyber  
theft or crime?
Ms Potgieter advises you to immediately contact your 
bank, so it can take the necessary steps to trace the 
money and, where possible, stop its illegal transfer. 
Banks work together in this regard to curb crime.

The next vital step is to go to the police and open a 
case and do an interview with the aim of tracking down 
the criminal(s).

As far as responsibility for the crime is concerned, 
each case will be judged on its merits and if negligence 
did not play a part, banks will normally refund the mon-
ey.  If you’re not happy with the bank’s findings, ask for a 
letter that says as much and use this to put your case to 
the bank’s Ombudsman so he can launch an enquiry.

Prof SH (Basie) von Solms is a Research Professor at the 
Academy for Computer Science and Software Engineering 
at the University of Johannesburg. He is also the Director of 
th ITU-UJ Centre for Cyber Security at the University of 
Johannesburg.

précis
afrikaans
Die rekeningkundige-firma MBC 
Credit Solutions het onlangs sy 
Verbruikers Finansiële Kwets-
baarheidsindeks (CFVI) vir die 
eerste kwartaal van 2013 vrygestel. 
Dié oorsig dien as aanwyser t.o.v. 
ekonomiese besorgdheid onder 
verbruikers, die ekonomiese stand 
van verbruikers en dié se vermoë 
om hul skuld te delg. Die eerste-
kwartaal se uitslag toon dat daar 
nog ’n moeilike jaar vir verbruikers 
onder alle inkomstegroepe voorlê, 
verál wanneer dit by delging van 
skuld kom, in welke geval die 
laagste besoldigdes die nadeligste 
geraak sal word. Faktore soos 
verslapping in ekonomiese groei 
gedurende 2012, en daarmee saam 
stygende energiepryse en die volge-
houe negatiewe indiensneming, 
plaas druk op die verbruiker. 

sesotho
Khamphane e tummeng ka botle 
ya MBD Credit Solutions e ntshitse 
Sesupo sa Bosiyo ba Tjhelete Barek-
ing bakeng sa kotara ya pele ya 2013. 
Ke tlhahlobo e sebediswang jwaloka 
sesupo sa moruo ditletlebong tsa 

bareki, boemo ba morou moo bareki 
ba iphumanang ba le ho bona le bok-
goni ba ho lefella sekoloto. Sephetho 
sa kotara ya pele se bontsha hore e tla 
ba selemo se seng se thata ho bareki 
maemong ohle a meputso, haholo 
ha ho tluwa tabeng tsa ho lefella 
sekoloto, seo ba meputso e tlase ka 
ho fetisisa ba tla se fumana se le thata 
ka ho fetisisa. Dintho tse tshwanang 
le kgolo e monyebe ya moruo ka 
2012, hammoho le ditjeo tsa mafura 
tse ntseng di ya hodimo, tsa dijo, tsa 
motlakase, le bosiyo ba mesebetsi 
bo ntseng bo tswelapele, tsohle di 
thefula moreki.

Xhosa
I-MBD Credit Solutions iye 
yakhupha ingxelo ye-Consumer Fi-
nancial Vulnerability Index (CFVI) 
kwikota yokuqala ka-2013. Olu 
luphando lwezoqoqosho olubonisa 
ngokufunwa ngabathengi, imo yezo-
qoqosho ethi abathengi bazibone 
bekuyo kwakunye nokukwazi uku-
hlawula amatyala. Ezi ngxelo zekota 
yokuqala zibonisa ukuba lo nyaka 
uzakuba ngoyena unzima kubathengi 
nokuba ubani wamkela malini na, 
ngakumbi xa kufuneka kuhlawulwe 

amatyala kwaye oko kwakuban-
zimela abo bamivuzo iphantsi. 
Imiba efana nokucotha koqoqo-
sho ngo-2012 kwaye kukhatshwe 
kukunyuka kwamaxabiso okutya, 
umbane namafutha ezithuthi kunye 
nentswela-ngqesho engapheliyo, iya 
isiba ngumthwalo kumthengi.

Zulu
Osaziwayo ngokubikwa kwezimali 
abakwa MBD Credit Solutions bakh-
iphe i-Consumer Financial Vulner-
ability Index (CFVI) yesiqephu 
sokuqala wonyaka ka 2013. Lolu 
uhlolovo olusetshenziswa uku-
bonisa okukhathaza abathengi, isimo 
sezimali abathengi abazithola kuso, 
ikakhulu ukukhokhela izikweletu. 
Imiphumela yesiqephu sokuqala son-
yaka ibonisa ukuthi lona kuzophinda 
kube unyaka onzima kubathengi 
bawo wonke amazinga okwamukela, 
lapho abathola amaholo aphansi 
bazohlupheka kakhulu. Imibangela 
efana nezinga eliphansi lokukhula 
komnotho ngo 2012, kuhambisana 
nokunyuka kwentengo yephethiloli, 
ukudla, ugesi nokungakhuli kwezinga 
lemisebenzi, kubeka ubunzima 
obukhulu kubathengi.
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dagstukkies

’n Besielende publikasie wat bedoel 
is om mense te help om hul Christe-
like geloof by die werk uit te leef het 
onlangs die lig gesien.

Die publikasie, getitel Wees ’n 
vuurtoring in jou werk, is opgestel 
deur Professor Luther Backer, 

’n emeritus professor in Arbeidsverhoudinge van die 
Universtiteit van Johannesburg. 

Die publikasie bestaan uit twee boekies − Volume 
I en Volume II − elk met ’n versameling uitgesoekte dag-
stukkies wat Professor Backer voorheen vir die webblad 
www.ekerk.co.za se rubriek E-Arbeidsake geskryf het. 

Die dagstukkies verskaf riglyne oor wat God se 
bedoeling met werk is, hoe elkeen vir die Here deur mid-
del van sy/haar werk kan getuig, en dit gee Bybelse riglyne 
oor gedrag in die werk en wat dit beteken om eerlik op te 
tree. Dit bevat ook praktiese wenke rakende hantering van 
dissipline in die werkplek, dienste wat vakbonde kan lewer, 
asook hoe om saam te leef met personeelafleggings. 

Vir bestellings, tree in verbinding met Marie Wood, 
UASA, Tel 011 472 3600 uitbr. 273 of e-pos ufs@uasa.
org.za

’n Geestelike  
Ligstraal in 
die werkplek
as jy al gewonder het wat god 
se bedoeling is met werk, dan 
is dié boekie net vir jou

How IOD works

The Engineering Industries 
Pension Fund (EIPF) and 
Metal Industries Provident 
Fund (MIPF) have made 
excellent progress with 
delivering the surplus to its 
members.

Here are some of the 
highlights:
•  Over 30 000 pension-

ers have been paid over 
R1,5 billion in lump-sum 
bonuses.

•  Over R1,5 billion has 
been allocated to pension-
ers for future increases.

•  Over 68 000 former 
members have been 
paid over R3,7 billion of 
surplus.

•  Over 170 000 active 
members have been allo-
cated over R4,5 billion in 
surplus enhancements to 
their Fund Credits and the 
11 000 who have left, were 
paid over R300 million.

•  Over R10 billion has been 
allocated to the Contribu-
tion Increase Program 
Reserve Account.

•  Over R2 billion has 

been allocated to EIPF 
members for conversion 
purposes.

•  So R22,5 billion of the 
R27 billion of surplus has 
been paid or allocated 
to members. What now 
remains in surplus will be 
paid to former members, 
as and when they come 
forward with full and 
complete documentation.

There are over 45 000 
former members who still 
need to supply documents 
for payment of their surplus 
monies or have supplied 
applications for Surplus 
statements.

Given the past experi-
ence by the administrators, 
these members will be paid 
as quickly as possible.

buying your pension 
With mibfa
Members of the EIPF and 
MIPF can buy a pension 
and keep their monies in 
the Fund. EIPF members 
need to contact the admin-
istrator for a quotation.

MIPF members need 
to effect a Section 14 
transfer to the EIPF, and 
they can then buy a pen-
sion. This is because the 
Trustees have decided to 
run one pension prod-
uct. Once again, please 
contact the administrator 
for help.

Remember to make a 
careful comparison with 
other products out there 
in the market and use the 
following checklist:
•  The EIPF pension 

increases have exceeded 
inflation over time, and 
are expected to continue 
to do so, as they do not 
have the same costs and 
regulatory challenges of 
life insurance companies. 
What pension increases 
does the alternate prod-
uct guarantee?

•  Your pension can cover 
you, your spouse and any 
children. Who does the 
alternative product cover?

•  Your pension is guaran-
teed to be paid for 10 

years from your date of 
retirement.

What happens to your 
capital after your death? 
Who benefits?
•  You can still take ⅓ in cash 

and use ⅔ to buy your 
pension. Use your ⅓ to pay 
off debt and buy the best 
professional advice you can.

•  Ensure that you negotiate 
a fee with your financial 
advisor to advise you on 
your pension and look at 
three products before you 
decide. A good guideline is 
1% of your total retirement 
capital.

•  Living annuities may look 
like they can give you more 
income, but test the insurer 
and financial advisor to 
guarantee the same initial 
pension as the EIPF quotes, 
with 100% of inflation 
increases.

Your pension decision 
will be the most important 
decision you make. Take 
your time, do your home-
work and be logical, not 
emotional.

pension fund surplus

neW release Progress with EIPF and MIPF surplus

An IOD – or injury on 
duty – is regulated by the 
Occupational Injuries and 
Diseases Act 130 of 1993 
(COIDA).

The purpose of the Act 
or COIDA is to provide for 
compensation in the event 
of disablement caused by 
occupational injuries sus-
tained, diseases contracted 
by employees in the course 
of their employment – or 
death resulting from such 
injuries or diseases.

An employee who is 
involved in an occupational 
accident, or any person 
acting on behalf of such an 
employee, should, as soon 
as possible after the ac-
cident, notify the employer 
about the incident.

An employer should 
within seven days after having 
been notified, report the ac-
cident to the commissioner.

According to the Act, 
should the accident in 
question not be brought 
to the attention of the 
employer, the compensa-

tion commissioner or 
mutual association within 
12 months after the date of 
the accident, the rights to 
benefits will lapse.

The employer in whose 
service the employee is at 
the date of the accident will 
be liable for the payment of 

the compensation for the 
first three months from the 
date of the accident.

If an employee has 
contracted an occupational 
disease while doing work 
mentioned in schedule 
3 [of the Act], it will be 
presumed that the disease 

arose as a result of the work 
done – unless the contrary 
can be proved. 

The main theme here 
is that any occupational 
injury or disease must be 
reported to the employer as 
soon as possible to qualify 
for compensation.

Labour Dynamix

Labour Dynamix was invited to attend the South African 
premiere of Despicable Me 2 which took place in Rustenburg on 
7 June. 

Despicable Me 2, featuring Gru the villain-turned-unlikely-
hero accompanied by the lovable minions, is the sequel to the 
2010 hit Despicable Me. Gru’s calm and unexciting new life takes 
an unexpected wicked turn when he is recruited by Lucy Wilde 
and Silas Ramsbottom after being taken to the headquarters of 
the Anti-Villain League, a society dedicated to fighting crime on 
a global scale. There, he discovers, is a new villain called Eduardo 
on the loose and, because Gru was once a villain himself and 
knows how the bad guys operate, Silas (who is the League's 
head) wants Gru to lend a hand in fighting Eduardo. With the 
help of Gru's assistant, Dr Nefario, his minions as well as the cute 
girls Margo, Edith and Agnes, Gru must save the world (again). 

The film is distributed by United International Pictures 
(UIP) and will be released on the South African circuit on 5 July.

A must-see for all ages.

Labour Dynamix meets a pack 
of outrageous characters
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UASA’s Marlicht holiday 
resort in Margate passed 
the AA’s quality assess-
ment with flying colours. 
The self-catering suites 
and apartments received 
a three-star grading for 
its accommodation and 
facilities.

The AA Quality As-
sured (AAQA) Accom-
modation Programme is an 
internationally recognised 
grading system, which sets 
the standards for quality 
in the hospitality industry.  
Receiving the AAQA’s seal 
of approval means that the 
property and facilities satis-
fied the AA’s stringent re-
quirements and, therefore, 
present a product which 
offers high levels of profes-
sionalism and attention to 
detail in décor, quality of 
furnishings and service.  

 

Apart from commending 
the management, location 
and functionality of Mar-
lict, the assessment report 
highlights outstanding 
qualities in the following 
areas:
• Check-in
• Cleanliness
• General efficiency
• Maintenance
• Friendliness
• Local knowledge
• Service & efficiency
•  Spacious, comfortable 

and stylish bedrooms and 
bathrooms

•  Safe and convenient 
public areas

•  Aesthetically pleasing 
buildings and improve-
ments

•  Safe, dedicated under-
cover parking and visitor’s 
parking

•  Overall safety of the 
complex.

UASA is pleased to announce 
that the Quality Assured  

Assessment Report carried out 
by the AA on 25 January 2012 

confirmed the status  
of Marlicht as AA Quality  

Assured Highly Recommended 
Accommodation.

Marlicht receives three stars
Quality accommodation on the south coast

eXplore marlicht via neW Website

UASA’s Marlicht holiday resort is an apartment 
complex with spectacular ocean views, located in the 
seaside town of Margate, on KwaZulu Natal’s South 
Coast. It’s a prime holiday spot, particularly popular 
with families and young people. It boasts a great 
beach and access to all the amenities of the South 
Coast, such as the Wild Coast casino complex. Sports 
fans visiting the area can look forward to playing golf 
and tennis, fishing and swimming.

The resort is rated three stars and is AA approved, 
which means its amenities are inspected regularly 
and rated accordingly. Apartments are available in 
various sizes to suit everyone’s needs. 

Marlicht is open to the public and UASA mem-
bers, alike, but only members qualify for an automatic 
20% discount.  

The South Coast is a great place to holiday when 
facilities inland are dealing with winter conditions. 

Marlicht Holiday Resort now has its own website. 
For further information and visuals go to:  
http://www.marlicht.co.za

south coast attractions

the margate art museum
Be sighted at The Margate Art Museum, because 
you are invited to a cultural adventure created by our 
talented artists. 

Contact: (039) 312 2525

oribi gorge nature reserve
An enigmatic species present at Oribi Gorge is the 
African Scops Owl, which has been heard close to the 
picnic sites. There are ±230 species, comprising of 
forest, woodland, grassland and rivers.

Contact (039) 679 1644

river valley nature reserve
Over 150 species of birds including Narina Trogon, 
African Finfoot, Crown Eagle, Fish Eagle and many 
more. 

Contact (039) 317 3474/072 6238568

beaver creek coffee farm
Wake up and get completely captivated by the rich 
and rewarding aromas at Beaver Creek Coffee Farm. 
It is the ultimate compulsory caffeine crave-quencher. 

Contact: (039) 311 2347

north sand bluff lighthouse
The best view of the coast on the Coast. 

Contact: 082 374 4114

Whale & dolphin - look-out point
Spot whales and dolphins easily from this favorite 
look-out point at Glenmore Beach. 

Contact: (039) 311 1211
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glüehWein (gloW Wine)
Glüehwein is popular in 
German-speaking coun-
tries. Served hot on a cold 
winter’s night, it will make 
your cheeks glow. 

ingredients
¾ cup water
¾ cup white sugar
1 cinnamon stick
3 Star anise
1 orange
10 whole cloves
1 (750 ml) bottle red wine 
(Shiraz, Pinotage or Merlot 
will do nicely)

method
1.  Combine the water, sugar 

and cinnamon stick in a 

saucepan. Bring to boil, 
reduce heat and simmer.

2.  Cut the orange in half 
and squeeze the juice 
into the simmering wa-
ter. Stick the cloves into 
the outside of the orange 
peel and place the peel in 
the simmering water.

3.  Continue to simmer for 
30 minutes, until thick 
and syrupy.

4.  Add the wine and heat 
until steaming, but not 
simmering. Remove the 
clove-studded orange 
halves and strain.

5.  Serve with one or two 
orange slices in hot mugs 
or glasses that have been 
preheated in warm water

(cold glasses will break).
*Enjoy before a meal or as a 
night cap.

rum punch With a 
sWiss flair
Popular in Switzerland, 
especially when returning 
from the ski slopes.

ingredients 
30 ml rum
1 tablespoon honey (op-
tional)
¼ lemon
1 mug hot water (250 ml)
1 tea bag

 
preparation
1.  Coat the bottom of an 

Irish coffee glass or cup 

with honey.
2.  Add the rum and the 

juice of the lemon 
quarter.

3.  On the side, boil the wa-
ter in a kettle and add the 
tea bag to make hot tea.

4.  Pour the steaming tea 
into the glass and stir.

5.  Serve with a slice of 
lemon.

6.  Add sugar or sweetener 
to taste.

*A delicious cocktail that hits 
the spot on a cold winter’s night.

recipe

s u d o k u  p u Z Z l e  n o. 2 0  -  e a s y  l e v e l

Complete the grid so that every row across, every column down and every 3x3 box is filled with the 
 numbers 1 to 9.  That’s all there is to it! No mathematics is involved. The grid has numbers, but nothing 

has to add up to anything else. You solve the puzzle with reasoning and logic. 
For an introduction to Sudoku see  http://en.wikipedia.org/wiki/Sudoku

Crossword and Sudoku puzzles: Supplied by XWord.co.za   

1 2 3 4 5 6 7

8 9

10 11

12 13 14

15 16 17 18

19

20 21 22

23 24 25

26 27

c r o s s W o r d  p u Z Z l e  n o . 2 0

Across
8 Cask (6)
9 Slanting or oblique (8)
10 International airport situated north of Randburg (8)
11 Cloth case stuffed with feathers (6)
12 Able to cause death (6)
13 Patriotic supporter of government (8)
15 Competition for a political position (7)
17 Poultry portions (7)
20  Zulu-based language with English and Afrikaans components, 

associated with the mines (8)
22 Riding plank balanced in the middle (6)
23 This leaves your car’s tank full and you wallet empty! (6)
25 Small item kept in memory of the person (8)
26 French goodbye (2,6)
27 Three-legged camera stand (6)

Down
1 A Joe plan is an anagram for this hot chilli pepper (8)
2  Italian open sandwich topped with olive oil, tomatoes and olives 

(10)
3 Consisting of flowers (6)
4 Perfectly (7)
5 Person who is liable to hand over funds to SARS (8)
6 Combustible black rock mined in Witbank and Ermelo (4)
7 Known by many people (6)
14 Guidance or management (10)
16 Uncastrated male horse (8)
18 Expression of gratitude (5,3)
19 Breadwinners represented by UASA (7)
21 Broad street with trees (6)
22 Afternoon nap in Spain (6)
24 Ridge of coral in the sea (4)

SOLUTIONS ON PAGE 28

hot toddies for a 
cold Winter

send your recipes and photos to labour dynamix,  
po box 565, florida 1710 or e-mail pr@uasa.org.za
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By Francois van  
Oudtshoorn

UASA member Niek Oost-
huyzen invited Labour Dy-
namix to take a photograph 
of a cocopan which graces 
his garden and constantly 
reminds him of his happy 
childhood.

Niek says that, as a 
child growing up in a 
mining community in the 
urban conglomerate that 
was the Witwatersrand, he 
has always yearned to own 
a cocopan, hence his deci-
sion to position this beauti-
ful relic of a bygone era in a 
spot where it doubles up as 
a focal point.

Says Niek: “In those 
days, the mines owned vast 
stretches of land, known 
as ‘mine property’, mostly 
undeveloped belts of land 
covered with mine dumps 
and slime dumps – and a 
ventilation shaft here and 
there.”  He says he still 
remembers the mine roads 
that served the Geduld, 
East Geduld, Modder East, 
Modderbee, New Kleinfon-
tein, Sallies and other gold 
mines on the East Rand. 

“Mine roads were 
used by the public to 
reach schools and shops 
– and as ‘short cuts’ to 
neighbouring towns.  Not 
many people realise that 
Main Reef Road, of which 
sections still exist today, 
was the golden thread that 
linked the city of Johan-
nesburg with the East and 
West Rand.

“Cocopans were a famil-
iar sight on the mines until 
the early sixties, as they were 
the workhorses transporting 
the gold-bearing ore, equip-
ment and waste.  The rails 
on which they moved, were 
everywhere.  There were so 
many cocopans, they were 
often abandoned or left 

unused on the rails for long 
periods of time.  For us kids, 
the often deserted mining 
wasteland was a wonder-
land in our backyard, so to 
speak.  We used to ride on 
the cocopans, as they were 
easy to push on the tracks,”  
says Niek.

Labour Dynamix estab-
lished that cocopans had 
been used underground, 
as well as on the surface.  
Dragged by mules and 
loaded with gold-bearing 
ore, they were hoisted be-
tween underground levels 
and the surface with a skip, 
from where they were then 
towed to the crushers, or 
waste dumps.  One mule 
was able to pull altogether 
seven cocopans at a time.  
The mules were kept 
underground in stables 
for periods of one week 
at a time, before being 
transferred to the surface to 
prevent blindness. 

But where does the 
word cocopan come from?  
The Afrikaans Etymology 
Dictionary traces the word 
to its root. According to the 
dictionary, the word is a 
combined derivative of the 
Zulu word i-ngqukumbana 

– which means “stumpy 
wagon” – and the Afrikaans 
word koekepan which 
translates into “cake pan”.

While many of the 
mine dumps and slime 
dumps have since been 
recycled and disappeared 
from our skylines, sadly, 
the cocopans have faded 
into obscurity – to the 
point where, today, few 
people know the mean-
ing of the word cocopan. 
Fortunately, however, 
cocopans have not disap-
peared altogether. Relic 
hunters attach great value 
to these humble remnants 
of the past which they 
cherish for their age and 
historic interest.

treasure chest

remnants of a golden era

interesting historical events that occurred since 
the discovery of gold in the Witwatersrand 

•  One Sunday in March 1886 – Australian George 
Harrison accidentally discovers gold in the Wit-
watersrand reef, which leads to the Witwatersrand 
Gold Rush and the establishment of Johannes-
burg.

•  7 July 1894: The founding of the Transvaal Engine 
Drivers’ Association, regarded by historians as 
UASA’s founding union.

•  11 October 1899 – The Second Anglo-Boer War 
breaks out.

•  26 January 1905 – The Cullinan diamond is found 
by Thomas Evan Powell in the Premier No 2 mine, 
near Pretoria. 

•  31 May 1910 – The Union of South Africa comes 
into being.

•  8 January 1912 – The founding of the African 
National Congress (ANC).

•  18 July 1918 – Birth of Nelson Mandela.
•  22 August 1924 – The founding of the Under-

ground Officials Association of SA (UOA). 
•  30 December 1932 – Daisy de Melker hanged in 

Pretoria. 
•  26 September 1950 – SASOL is registered as a 

company.
•  10 October 1954 – Paul Kruger’s statue is un-

veiled at Church Square, Pretoria.
•  9 August 1956 – Women march to the Union 

Buildings in protest to the pass laws.
•  21 March 1960 – The Sharpeville massacre.
•  1 May 1961 South Africa is declared a republic.
• 12 June 1964 – Nelson Mandela jailed for life.
•  11 March 1964 – South Africa withdraws from the 

International Labour Organisation (ILO).
•  6 September 1966 – The assassination of South 

African Prime Minister Hendrik Verwoerd.
•  3 December 1967 – Prof Chris Barnard carries out 

the world’s first heart transplant in Cape Town.
•  20 April 1968 – A South African Airways Boeing 

707 crashes in Windhoek shortly after take-off.
•  20 July 1969 – Neil Armstrong and Buzz Aldrin 

become the first men to land on the moon.

timeline

If you have any artefacts that you think may interest our 
readers, please send a photograph and information to Labour 

Dynamix, PO Box 565, Florida 1710, or e-mail pr@uasa.org.za, 
or invite us for an interview and photo shoot.

hoW to fiX broken 
objects in seconds

readers are invited to send us topics that they 
would like our handyman to discuss in this column.   
e-mail your suggestions to pr@uasa.org.za, or write 

to labour dynamix, po box 565, florida 1710.

from the
handyman

Mend broken objects and 
fill holes and cracks in plas-
tic, glass, vinyl etc super-
fast.  You can even restore 
missing parts broken off 
from your precious articles. 
All you need is super glue 
(nail glue will work just as 
well), bicarbonate of soda 
and fine sandpaper or an 
emery board.

Follow these easy steps 
(in our demonstration we 
fix a broken TV remote 
control unit):

Firstly, clean and dry the 
area that you need to mend.

1  Fill the hole or crack with 
super glue. 

2  Sprinkle bicarbonate of 
soda powder onto the 
glue. It dries quickly.

3  Blow away the excess 
bicarbonate of soda and 
finish the area off with 
your finger.

4  If necessary, repeat the 
steps until the hole or 
crack is filled completely.

5  Lightly sand the area 
with sand paper or emery 
board.

6  Dab the filling with a felt 
pen or touch-up with 
paint.

If you need to recreate 
a missing piece, you can re-
build it by following steps 1 
to 3 and repeat it until the 
missing part is recreated.

• Tip and photos: Chris 
(WST Wires, Springs)

labour dynamix received many compliments for this 
handyman tip, published in a previous edition of the 
newspaper, hence, we decided to repeat it.
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Sms uasa, followed by the make of the men’s watch on the photograph to 32545 and stand to win one of these two 
magnificent time pieces. You may also send your entry via e-mail to ufs@uasa.org.za Closing date: 16 July 2013

Labour Dynamix

letters

one fleW over the cuckoo’s nest

Dear Editor
My interest may sound a little odd, but I can assure you 
and your readers that I am not cuckoo and certainly not 
the only person in the world that indulges this passion.  
I photograph tombstones in cemeteries and find it quite 
rewarding.  Besides, it takes me places.  

I noticed a picture on page 21 of the April edition 
of your newspaper, taken in an old cemetery.  Do you 
know where the picture was taken?  Is it a South African 
cemetery, or abroad?

By the way, I am more than willing to share with you 
some of the photos and interesting stories that I came 
across during my crusade.  The interesting epitaphs on 
some graves are precious.

“I’m not nuts, I’m an artist”

uasa’s reply:
The photograph placed on the Obituaries page was obtained from an image bank and 
the origin of the photo and photographer is unknown to us.  We thank you for your 
interest expressed in our newspaper and appreciate the time that you have taken to write 
to us.  You are welcome to send us interesting information and photos about your hobby 
for possible publication in Labour Dynamix. 

- Editor

facebook ingespan vir oplos van lid se navrae

Ek sê dankie aan UASA vir hulle diens.  My probleem was in 10 minute opgelos. 
Jan Truter

uasa se antWoord:
Mev. Sarah Owen Truter het ’n navraag d.m.v. UASA se Facebook-blad aan die Unie ges-
tuur om vas te stel of haar man, mnr. Jan Truter, se UASA-lidmaatskapfooi maandeliks 
d.m.v. Sentinel Pensioenfonds betaal word.  Die flinke personeel in UASA se Adminis-
tratiewe-afdeling het gou die Truters se probleem opgelos.  Red.

doing us proud

On behalf of my husband, Daniel van Rooyen, I would like to ex-
press how proud we are to belong to a union such as UASA. Fur-
thermore, allow me to bring John Oosthuysen to the fore, who is 
an official representative for the Metal & Engineering Industries Bargaining Council.

My husband contacted the Union after his employment was wrongfully terminated 
with Mabhele & Associates, and enquired if he could lay a Dispute of Contract case 
against them. Within no time at all, John Oosthuysen was in contact with us and main-
tained close communication with my husband.

Allow me to reiterate my husband’s experience. After the first conciliation meeting, my 
husband told me that, once the meeting commenced and the lady commissioner was open-
ing the proceedings, he looked across at John who was just sitting there quietly and looking 
so calm – while he was shaking in his boots! However, when it was John’s turn to speak, he 
was overwhelmed by the way John stood up and spoke with unwavering assurance/confi-
dence; and his profound knowledge of the Law! Those two attributes alone were awesome 
to behold, but John has yet another insightful characteristic in that he has this sixth sense of 
knowing exactly when and how hard to push – and when to back off a bit.

Hence, it should go without saying that, due to the way John conducted himself and 
mediated on my husband’s behalf, a settlement was reached.

For that, my husband and I salute you John. Thank you!
Kimmy van Rooyen

hailed for eXcellence

To Stephen Rathbone and Marga Hechter of UASA’s Port Elizabeth office,
I just want to say thank you for all your assistance in helping me with my case.  I 
would never have been able to have reached the settlement without you.  Your support 
throughout this terrible time was really appreciated.  Stephen, you were there for me 
at any time of the day, especially when they were trying to harass me and, without that, 
I am sure that I would have been intimidated into some kind of settlement.  I am sure 
that with this outcome, you will be able to make some inroads into the company to 
assist the staff that so desperately needs it.  Marga, thank you for your down-to-earth 
support during this time, you became like a friend.  I ask that you please forward my 
thanks and appreciation to your head office for the knowledgeable and fantastic staff 
that they have in Port Elizabeth.

  Cassandra Bennette

WIN a beautiful wrist watch!
Hisandhers is the latest 
addition to the UASA Lif-
sestyle website. Here’s how 
to use it:
•  Login to the UASA web-

site www.uasa.org.za
•  Select UASA lifestyle
•  On the UASA Lifestyle 

website, select “Shop-
ping”

•  Select His and hers
•  Browse through the 

watches, rings and gadg-
ets on offer.

You can purchase online 
and deliveries will be 
made to your address.
Enjoy the shopping!
NB.  We will identify you 
from your cell phone num-
ber on the UASA database. 
Please make sure we have 
your correct number 
before you sms.

fincents competition communication

Take a look at our 
trendy new website
In our quest for continuously staying abreast of new 
trends and technology, UASA recently upgraded 
its website. Designed to give online visitors easy ac-
cess to a host of information, services, benefits and 
products, the new website integrates a new look with 
functionality.

Visit the new website at www.uasa.org.za and 
stand a chance of winning prizes in excess of R15 000.
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lifestyle

readers Win big
our congratulations go to

competition Question:
Complete our slogan: “Together we can create...”

(Clue: See page 4 of this issue of Labour Dynamix).

mr ramanand gouri shankar of durban 
and mr andreW clark of benoni.

Each of these two readers won R2 500 for giving the 
correct answer to our competition question “What is 

UASA’s Facebook address”. The answer is  
www.facebook.com/uasa.za. If you answered UASA, 

your entry was also correct.
labour dynamiX, congratulates our 

lucky Winners.

You may e-mail your answer to pr@uasa.org.za 
or sms the word UASA followed by your answer to 

32545.  If you want to fax your entry, please send it to 
011 674 4057.  The closing date for this competition 

is 19 July 2013. Two lucky winners will be drawn from 
all the correct entries. Please submit only one entry 
per member and include your membership number.

What’s the message 
competition

a total of  
r5 000 to be  
Won in cash

two winners  

will each win

r2 500

obituaries

MAY 2013  
  
surname Initials Branch Desc
BARLOW-JONES L LIFE MEMBER - EX PRESIDENT STEYN GM
BRITS CC WIDOW MEMBER
COCKBILL J PENSIONER MEMBER - EX INDEPENDENT
COETZEE AC PENSIONER MEMBER - WIDOW
DE BEER RG PENSIONER MEMBER - EX STILFONTEIN GM
DELHI GS DUST A SIDE CONSTRUCTION (PTY) LTD
DU TOIT BJ PENSIONER MEMBER - EX INDEPENDENT
DU TOIT                                 PW LIFE MEMBER – EX GROOTVLEI GM
FERREIRA SPC LIFE MEMBER - EX RUSTENBURG PLATINUM
FOURIE SJ NETU - RETIRED SUPERANN PENSIONER 
FOURIE LJ PENSIONER MEMBER - EX INDEPENDENT
FOX MP ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
FRIEDRICHS VEM WIDOW MEMBER
GOOSEN GP PENSIONER MEMBER - EX INDEPENDENT
GOVENDER S TOYOTA SOUTH AFRICA DURBAN
JOUBERT GJC  PENSIONER MEMBER - EX RUSTENBURG PLATINUM 

MINES 
KELLY LM INDEPENDENT
KLOPPERS WN PENSIONER MEMBER - EX INDEPENDENT
KRUGER PG PENSIONER MEMBER - EX INDEPENDENT
LUBBE J PENSIONER MEMBER - EX KLOOF GM
MAHLALELA MA ANGLOGOLD ASHANTI LTD - WEST WITS - TAUTONA
MAKAPELA                          ZM SCAR HAIR
MARSHALL AE PENSIONER MEMBER - WIDOW
MBELE                                    P RAND WATER HEAD OFFICE
MCHUNU Z SCAW METALS BENONI WORKS 
MELIS TA LIFE MEMBER - ERPM
MOFOKENG TJ AUGUSTA STEEL UNI SPAN
MOLOKOANE AK ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
MOSTERT SR INDEPENDENT
MULDER SJ PENSIONER MEMBER - EX INDEPENDENT
MULDER SE PENSIONER MEMBER - WIDOW
NEETHLING                          DJ DENT DOCTOR ROODEPOORT
NEL                                         P FREEGOLD (PTY) LTD
NGCAMPHALALA S BLYVOORUITZICHT GOLD MINING CO LTD
ODENDAAL SL INDEPENDENT
PRETORIUS GP IMPALA PLATINUM LTD
PRINSLOO AE LIFE MEMBER - EX INDEPENDENT
QUAIFE CM SANLAM PENSIONER
RADLEY                                  TV HARMONY GOLD MINING
RAUTENBACH JC PENSIONER MEMBER - EX ANGLO GOLD ASHANTI LTD 
SAMUELS AN SA AIRWAYS PASSENGER SERVICES
SEALIETE CL BLYVOORUITZICHT GOLD MINING CO LTD
SIBISI TW LUDOWICI MESHCAPE (PTY) LTD
SMITH R SHAMANSKY DIAMONDS 
SONYABASHE ML PENSIONER MEMBER - EX STANDARD FOUNDRY
STEYN PCLR LIFE MEMBER - EX INDEPENDENT
VAN DER MERWE IJ PENSIONER MEMBER - EX IMPALA PLATINUM MINES
VAN DEVENTER N PENSIONER MEMBER - EX INDEPENDENT

UASA-lid Johnny Vermaak 
is op 27 September 2012 
na ’n lang siekbed op die 
ouderdom van 84 oorlede.  
Weens omstandighede 
buite sy familie se beheer, is 
sy afsterwe eers in die daar-
opvolgende week onder 
UASA se aandag gebring.  
Sy doodsberig was dus nie 
in die September doods-

berigte in Labour Dynamix 
ingesluit nie.

Johnny se verbintenis 
met UASA het in 1947 
begin ná hy sy loopbaan 
in die mynwese begin het.  
Hy het onderskeidelik by 
die Robinson Deep-, City 
Deep- en Crown-myne in 
Johannesburg gewerk voor-
dat hy in 1953 by die Fred-

dies Myn in Odendaalsrus 
diens aanvaar het en later, 
in 1965, tot mynkaptein 
bevorder is – die posisie 
wat hy bekleë het tot sy 
aftrede in 1988.

Johnny was ’n kranige 
gholfspeler en ’n stigterslid 
van die ou Freddies Gholf-
baan en sal veral onthou 
word vir sy lidmaatskap tot 
SAGES Senior Golfers of 
South Africa.

Johnny laat sy eggenote 
Ronelle, drie seuns, een dog-
ter en drie kleinseuns agter.

huldeblyk

smarter application

UASA dot mobi 
website now on 
your  smartphone
Members can now interact with UASA by cell phone 
through the UASA website.

View your personal profile by logging on to the 
website and make changes where necessary. Similarly, 
members can communicate with the union, asking for 
advice and directing general queries while also being 
able to access and view all their services and benefits. 

Simply log on to www.uasa.co.za and you will 
automatically be redirected to the UASA dot mobi 
website.

APrIL 2013  
  
surname Initials Branch Desc
AVELLINI L AVELLINI BROTHERS (PTY) LTD
BANNISTER EGF PENSIONER MEMBER - EX K WILLFROST CC
BEETS MJH PENSIONER MEMBER - EX INDEPENDENT
BLIGNAUT FA INDEPENDENT
BOTMA HM WIDOW MEMBER
BURGER N CAMPERDOWN
CADLE PM LIFE MEMBER - EX WINKELHAAK GM
CARELSE MA GOLDEN ARROW BUS SERVICES (PTY) LTD
DE KOKER BG PENSIONER MEMBER - EX INDEPENDENT
DREYER HC SELF EMPLOYED - EX INDEPENDENT
DU PLESSIS AJWM PENSIONER MEMBER - EX INDEPENDENT
DU PLESSIS NJ LIFE MEMBER - EX SHAFT SINKERS
ERNST SC NETU - RETIRED MEMBER
GOLDEN JG KUMBA RESOURCES 
JANSE VAN RENSBURG AJC WIDOW MEMBER
JENKINS JH  NETU – RETIRED SUPERANN
JOUBERT ME WIDOW MEMBER
KEMSLEY                DM HARMONY GOLD MINING CO LTD
KEYSER DJ LIFE MEMBER - EX INDEPENDENT
KLEINHANS H PENSIONER MEMBER - EX KRIEL COLLIERY
LE GRANGE JJ LIFE MEMBER - EX INDEPENDENT
MARAIS D PENSIONER MEMBER - WIDOW
MEY RF PENSIONER MEMBER - EX INDEPENDENT
MKHWANAZI JD GLOBAL COMPOSITE SOLUTIONS (PTY) LTD
MONTGOMERY JE ANGLO PLATINUM - AMANDELBULT
MPETE                        RJ ANGLO PLATINUM – SWARTKLIP
NKHOKE ME GOLD FIELDS PROTECTION SERVICES 
OLDEWAGE JS HARMONY GOLD MINING CO LTD
OLWAGEN JAJ LIFE MEMBER - EX WESTERN DEEP LEVELS GM
OLWAGEN HD PENSIONER MEMBER - EX ELANDSRAND GM
PHANDLE T  ANGLOGOLD ASHANTI LTD - WEST WITS - SAVUKA
PRETORIUS MA WIDOW MEMBER
PULE MP  KIMBERLEY ENGINEERING WORKS - KEW 

FOUNDRIES
SEBETOANE RT HARMONY GOLD MINING CO LTD
SENEKAL FP NETU - RETIRED SUPERANN PENSIONER 
SHABALALA SP JAD DOORS (PTY) LTD
SMITH J PENSIONER MEMBER - WIDOW
SNYMAN PC ANGLO PLATINUM 
STEYN E PENSIONER MEMBER - WIDOW
TSIMATSIMA MR PENSIONER MEMBER - EX INDEPENDENT
UYS JP PENSIONER MEMBER - EX LIBANON GM
VAN DEN HEEVER JA LIFE MEMBER - EX INDEPENDENT
VAN DER MERWE DPJ LIFE MEMBER – EX INDEPENDENT
VAN DER MERWE JH SA AIRWAYS MP MANWU
VAN DYK MCM WIDOW MEMBER
VAN NIEKERK CJ PENSIONER MEMBER - EX INDEPENDENT
VENTER JSJS PENSIONER MEMBER - WIDOW
VENTER JM LIFE MEMBER - EX INDEPENDENT
WERWICHT CP LONMIN - WESTERN PLATINUM

john isaac (johnny) vermaak
18 julie 1928 – 27 september 2012
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lifestyle

cansa

Balanced Lifestyle
did you knoW? 
Only 10% of cancers are a result of hereditary factors – the 
rest are caused by environmental and lifestyle factors. By 
making smart lifestyle choices and avoiding known car-
cinogens (cancer-causing agents), you not only improve 
your overall health, you also reduce your cancer risk.

 We’d like to encourage you and your loved ones to 
make smart choices and to embrace a balanced lifestyle in 
order to help reduce your cancer risk. 

indulgent lifestyle increases cancer risk
Many South Africans are physically inactive and consume 
poor, unhealthy diets which results in obesity.  This in turn 
leads to all kinds of preventable conditions that kill them 
prematurely. If excessive tobacco use and alcohol intake is 
prevalent – it can cause irreparable damage to our bodies. 
Our children are our future and as their role models, 
parents should opt for a healthy, balanced lifestyle.

Colorectal cancer, with a lifetime risk of 1:98 SA for 
males and 1:150 for females, is among the top five most 
prevalent cancers in SA. Sometimes called colon cancer, 
it affects the colon or the large intestine or bowel. 

colorectal cancer affects young people too!
Colorectal cancer is a mystery to many people. One thing 
is certain, though, it is not an old people’s disease. The 
symptoms of colorectal cancer have nothing to do with 
one’s age. Anyone is susceptible.

Living an active life and enjoying lovely leisure breaks 
are not a guarantee for not becoming a statistic. It isn’t all 
about your doctor or the right medicine – but prevention 
remains the best cure. If you detect cancer early enough, 
it doesn’t have to become a big issue - awareness and early 
detection is key. 

get cansa active
Be active and live healthier – have some Feel Good Fun 
while raising awareness and funds for CANSA and the fight 
against cancer in SA. Enter your favourite race or event – 
for example: Cape Argus Cycle Tour, Absa Cape Epic, Old 
Mutual Two Oceans Marathon, Midmar Mile, Comrades 
Marathon, Momentum 94.7 Cycle Challenge, etc.

get in touch With cansa 
There are more than 50 CANSA Care Centres in com-
munities throughout South Africa. If you wish to find out 
more re the specific care and support services offered at 
your nearest CANSA Care Centre. 

•  Head Office (Bedfordview) - 011 616 7662
•  Eastern Cape (Port Elizabeth) - 041 373 5157
•  Free State (Bloemfontein) - 051 444 2580
•  Gauteng (Houghton) - 011 648 0990
•  KwaZulu-Natal (Durban) - 031 205 9525
•  Mpumalanga (Nelspruit) - 013 741 5441
• Northern Cape (Upington) - 054 3324937
•  North West/Limpopo (Rustenburg) - 014 533 0694
•  Western Cape (Mowbray) - 021 689 5347

Alternately, call CANSA toll-free on 0800 22 66 22, 
e-mail us at info@cansa.org.za or write on our  
FACEBOOK timeline.

By Helen Ueckermann

Buying your first home is 
an exhilarating experience, 
but, as is often the case, your 
family grows and before you 
know it, you are looking out 
for something larger, with just 
that little bit more space to 
accommodate everybody.

If you were conscientious 
and hard-working, you can 
now make your first home 
work for you in all the right 
ways. You are starting your 
next property venture, but 
have no idea how to go about 
selling your first house. Fear 
not, we got Chris Cilliers of 
Lew Geffen Sotheby’s Interna-
tional Realty to give us some 
pointers and advice on the 
steps we need to take to get our 
property show house ready.

correctly value your 
property
You need to price your home 
correctly to make sure it doesn’t 
stay on the market for too long. 
Cilliers suggests you get in a 
number of agents to value your 
home, and then look at what 
the other properties similar to 

yours in the area are going for. 
This will help you decide what 
the best price for your home is.

choose an agent you can 
trust
This is someone who is going 
to be involved in your life over 
the next few months, so find 
an agent you get along with 
and you can trust. Ask friends 
for advice on whom they have 
dealt with in the past to give 
you some ideas.

be prepared
Before putting your house 
on sale, make sure you have 
all the necessary documents 
in order. This includes 
paperwork such as utility bills, 
repair work that took place 
while you owned the house, 
property tax bills and any 
other relevant documentation 
you may need. Having these 
in order before someone 
wants to buy your property 
will make the process more 
efficient.

some handy Work Will go 
a long Way
Cilliers suggests you fix up the 
home a bit before putting it 
on show. “You don’t need to 
spend a lot of money, but do 
try and repair any notice-
able damage like cracks or a 
squeaky door. It will make 
your property a lot more ap-
pealing to potential buyers.”

make your house as 
attractive as possible
“A fresh coat of paint on the 

walls is a great way to spruce 
up the home; and make sure 
the house is clean at all times 
as a potential buyer might 
want to see the house imme-
diately,” says Cilliers. “Neaten 
up the garden if you have one 
and fresh bunches of flowers 
are a great way to make the 
property feel homely.”

Arnold Maritz, owner of 
the Lew Geffen Sotheby’s In-
ternational Realty franchises 
in the Southern Suburbs and 
False Bay, Cape Town, says 
there is no set period for 
how long an occupational 
rent agreement should be 
honoured after signing the 
sales agreement. 

“It is generally a term of a 
deed of sale that occupation 
will take place on a particular 
date and if the transfer takes 
place after the date of occupa-
tion, occupational interest is 
paid at an agreed amount for 
the period from occupation 
until transfer. It is important 
to have a market-related oc-
cupational interest, otherwise 
the purchaser might be 
tempted to delay the transfer.

“Typically, the deed of 
sale will provide that the 
transfer must take place on a 
particular day or as soon as 
possible thereafter. There is no 
limit to how far in the future 
that day may be.  Alternatively, 
the deed of sale may merely 
provide that the transfer must 
take place on or as soon as 
possible after occupation,” 
he says.

Maritz says beyond the 

date of occupation and stipu-
lated date for transfer, there is 
no specific cut-off point after 
which occupational interest 
is no longer payable, assum-
ing that the seller is causing 
the delay.

“One has to look at the 
circumstances and if the trans-
fer has been delayed for an 
unreasonable length of time 
under the circumstances, then 
the seller may be in breach of 
the agreement.

“The purchaser would 
not be entitled to stop paying 
the occupational interest. He 
would have to ‘put the seller 
to terms’ by, in writing, point-
ing out to the seller that by not 
having passed transfer within 
a reasonable time, he is in 
breach of the agreement and 
then requiring him to rectify 
the breach by a particular date.

“Should the seller fail 
to rectify the breach, the 
purchaser would be entitled 
either to cancel the transac-
tion and claim any damages 
which he may have suffered, 
or to approach the courts 
for an order of ‘Specific 
Performance’ where the 
court orders the seller to pass 
transfer,” he says.

For more information on  
selling your home visit www.
sothebysrealty.co.za

Helen Ueckermann is a  
freelance journalist and exco 
member of the Southern African 
Freelancer’s Association 
www.helenueckermann.co.za

financial

tips on selling your 
home for the first time

terugvoering

transnet-hofsaak – koste aanspreeklikheid
Die Transnet Pensioenfonds-hofgeding en die benarde finan-
siële posisie waarin die sowat 60 000 gepensioeneerdes hulle 
bevind, geniet aansienlik aandag in die media.

Bekommerde lede van die pensioenfonds het Labour Dy-
namix genader om te verneem of hulle aanspreeklik gehou kan 
word vir enige regkostes wat mag voortspruit uit die klasaksie.

Labour Dynamix het van die VF se parlementêre woord-
voerder oor ekonomiese sake, Advokaat Anton Alberts, 
verneem dat geen pensioenaris wat deel vorm van die klasaksie 
aanspreeklik is vir enige regskostes nie. Die advokate tree op 
ingevolge ’n gebeurlikheidsooreenkoms wat bepaal dat hulle 
net fooie kan eis indien die saak gewen of geskik word. Dié 
fooie word deur die Algemene Balieraad voorgeskryf en kan 
gevolglik nie na willekeur geëis word nie. 

Regsonkostes wat op die oomblik aangegaan word – soos 
getuies se reisuitgawes, prokureurs-onkostes en die onkoste vir 

die aktuarisverslag – word deur die VF Plus en TPAG gedek 
deur middel van skenkings. Die VF Plus wend ook van sy eie 
fondse aan om te help.

Dis nie nodig om te registreer om deel van die klasaksie 
teen Transnet te wees nie. Enige betrokke pensioenlid is 
deel van die hofaksie. Diegene wat nie daarin wil deel nie, sal 
geleentheid gegun word om af te teken, maar dit sal nie nodig 
wees nie, aangesien daar geen risiko van regskostes of  ’n koste-
bevel teen enigiemand sal wees nie.

Adv. Alberts benadruk die belangrikheid daarvan dat alle 
betrokke pensioenarisse met die VF oor die saak kommuni-
keer, sodat hul inligting op die databasis geplaas kan word. 
Hy moedig betrokkens aan om op hul lyste te registreer deur 
middel van ŉ e-pos te stuur aan help@vf.co.za.  Sms’e kan 
ook gestuur word na 45509, met insluiting van die persons se 
naam, van en stad.
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introduction
Section 197 of the Labour 
Relations Act No 66 of 
1995 (as amended) allows 
for certain rights in respect 
of employees when a new 
legal entity or company 
purchases the business, as 
long as the latter has been 
“transferred” as a “going 
concern”.

Does Section 197 
apply to agreements 
concluded between a fran-
chisor and a subsequent 
franchisee?

In an unreported 
case that came before the 
Labour Appeal Court 
(LAC), and heard by 
Judge Coram Davis, 
Hlophe and Acting Judge 
of Appeal Landman (PE 
Pack 4100CC v Sanders 
and Others (LAC) Case 
No PA08/10), the major-
ity decision of the Judges 
of Appeal was that, when 

a transfer of a busi-
ness takes place where 
a franchisor (e.g. KFC) 
terminates its franchise 
agreement with one legal 
entity and that franchisor 
enters into a new agree-
ment with another legal 
entity, section 197 does 
not apply. The matter 
was decided upon in the 
Labour Court in favour of 
the employee.

facts of the pe pack 
case
In 2010, the 2nd Respond-
ent CELL C Provider 
Company (Pty) (Cell C), 
cancelled its franchise 
agreement with Advance- 
Worx and C Worx, two 
separate companies, and 
entered into a new fran-
chise agreement with the 
Appellant party: PE Pack 
4100CC, a day later.

In terms of both agree-
ments, CELL C leased 
the premises where the 
franchise store was situ-
ated. CELL C furthermore 
retained ownership of the 
fittings and furniture in 
the store. All stock (cell 
phones etc) were owned 
by Advance- Worx and 
C Worx (the Third and 
Fourth Respondents). 
The same stock was not 
transferred to CELL C 
when the franchise agree-

ment was cancelled by 
the latter. Advance- and 
C Worx, realising that the 
franchise agreement had 
been cancelled, advised 
the employee Sanders of 
his possible retrenchment 
on May 1. The nature of 
the business remained the 
same. The only differ-
ence was that there may 
be new faces behind the 
counter. The Court likened 

the transaction as one of 
outsourcing and, therefore, 
Sanders must be regarded 
as a transferred employee 
to PE Pack.

lac
The majority decision of 
the Judge in the Labour 
Appeal Court found 
that PE Pack had not 
acquired the business as 
a “going concern” since 
certain components such 
as the leasing power, the 
furniture and the fittings 
were held by the franchisor 
(CELL C), CELL C held 
the core assets. The LAC, 
therefore, found that 
the transaction did not 
amount to a transfer of 
employees as envisaged 
in Section 197(1) of the 
LRA.

dissenting judgment
In a dissention judgement, 
Judge of Appeal Landman 
reasoned as follows:

The transfer of the 
actual franchise from one 
entity to another by CELL 
C (franchise holder) consti-
tuted a “seamless transfer” 
from one entity to another 
CELL C. Upon the advice 
of his legal representative, 
Sanders took the view 
that section 197 became 
effective once CELL C 
cancelled its agreement 
with Advance- and C Worx 
and entered into a similar 
agreement with PE PACK. 
Therefore, according to 
employee Sanders, his em-
ployment contract should 

have been automatically 
taken across to PE PACK. 
However, Cell C was of the 
view that it did not purchase 
the franchise from Advance 
– and C Worx, but merely 
cancelled the agreement 
with the latter two parties. 
CELL C “owned” the entire 
infrastructure, including the 
premises, furniture fitment 
and operating systems as 
per the agreement with 
Advance – and C Worx, an 
argument that the transfer 
of a business from these en-
tities to Cell C was a section 
197 transfer, was untrue.

Judge de Swardt in the 
Labour Court took the view 
that if one takes a “snap-
shot” of the business con-
ducted by Advance – and 
C Worx, either the date of 
the last date of the first fran-
chise agreement and one to 
another and that there was 
a transfer, although it was 
an “indirect” transfer. LAC 
Judge Landman went on to 
state that CELL C (fran-
chisor) fulfils the role of a 
self-interested conduit or 
connection between the old 
and the new franchisees.

Quo vadis?
Whose view will be sus-
tained in the long run is 
anyone’s guess, but if the 
matter does end up in the 
Supreme Court of Appeals 
in Bloemfontein, there may 
be merit to Judge Land-
man’s thinking.

Janek Wilimiec
Legal Officer

danny writes: my employer refers to our staff on 
fixed-term contracts as “casual workers”. does the 
concept of a “casual” worker still exist? 

ansWer 
There is no reference to the concept of a “casual” worker 
in our labour legislation. Since the introduction of the 
Basic Conditions of Employment Act in 1997 (BCEA), 
the concept of casual labour has fallen away. Anybody 
who is employed for 24 or more hours per month is enti-
tled to the protections regarding working time, leave etc, 
provided by the BCEA (as amplified or varied by Secto-
ral Determinations or Bargaining Council agreements in 
certain industry sectors). So what about employees who 
work for less than 24 hours per month? Such employees 
may perhaps still be referred to as casual workers in a 
loose sense, but they remain fully-fledged employees 
when it comes to the rights and protections afforded by 
certain other labour legislation, such as the Labour Rela-
tions Act and the Employment Equity Act.

ronald van niekrk writes: i just want to know if there 
is a time frame within which one should report an 
injury at work.

ansWer 
Section 44 of the Compensation for Occupational Inju-
ries and Diseases Act, 130, 1993 provides as follows: 

“A right to benefits in terms of this Act shall lapse if 
the accident in question is not brought to the attention 
of the commissioner or of the employer or the mutual 
association concerned, as the case may be within 12 
months after the date of the accident”.

In other words, should the accident not be reported 
within twelve months after the date of the accident, the 
injured employee will not be allowed to claim any com-
pensation in terms of the afore-mentioned Act.

* Read more about IOD on page 20 of this issue of 
Labour Dynamix.

mr r rutendo of makhado writes: i am part of a group 
of 26 employees who declared an unfair labour prac-
tice dispute to the bargaining council. the dispute is 
about the non-payment of a shut-down bonus. the 
facts are the same for each of us. i will not be able to 
attend the arbitration hearing, because i will be at-
tending a funeral on the day. Will i be excluded from 
the outcome of the hearing? is it essential for me to 
attend? our union representative will represent all of 
us and he is fully informed of all the facts.

ansWer
At the commencement of the arbitration, your employer 
can submit that since you are not present, your claim 
should be dismissed.

Your union representative will have to submit that 
the union had referred the dispute to the Bargaining 
Council, on behalf of all the 26 employees and that it 
is not essential that the employees should all attend, 
because the facts are the same for all employees and only 
one or two employees will testify. The legal argument 
will be done by the union representative.

Section 138(5)(a) of the LRA provides that if a party 
to the dispute fails to appear in person or to be represented 
at the arbitration proceedings and that party had referred 
the dispute, the commissioner may dismiss the matter.

Parties are generally required to attend arbitration 
proceedings in person, unless the issue turns only on a 
point of law. Section 138(5) permits arbitrating commis-
sioners to dismiss matters if the referring parties fail to 
appear or to send representatives.

It will be prudent for your union representative to 
obtain an agreement before the commencement of the 
arbitration that not all the employees that form part of 
the dispute need to attend.

legal Q&a
We answer your legal questionsupdate: the legal  

effect of section 197

it’s legal

does section 197 apply to agreements 
concluded between a franchisor and a 

subsequent franchisee?
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BO: Bestuurshoofde neem afskeid: Carel Wolhuter 
(PMP), links, en Koos Bezuidenhout (UASA).

LINKS: Die UASA-afvaardiging saam met die PMP-
personeel voor een van die aanlagte.

U A S A  S E R V I C E  C E N T R E S

Eastern Cape – Port Elizabeth 1st Floor, Block C, Mutual Place, Cnr Langenhoven Drive & 
   Cape Rd, Greenacres 041 363 4925/7 041 363 4932 ecape@uasa.org.za
Free State – Bloemfontein 101A Boudustria Building, Zastron St 051 447 9707 051 447 9706 c.freestate@uasa.org.za
 – Welkom MBA Forum Building, 44 Bok St 057 352 4066 057 353 4385 freestate@uasa.org.za
Gauteng – Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za
 – Carletonville 70 Annan Rd 018 787 3224 018 787 3225 farwestrand@uasa.org.za
 – Johannesburg CBD 216 Fox St 011 344 1140 011 334 2830 uasafox@uasa.org.za
 – OR Tambo Intl Airport Airways Park, Room 1, Block E, 1 Jones Rd 011 978 3341 011 978 6858 aiwu@uasa.org.za
 – Edenvale 70 Palliser Rd, Eastleigh 011 609 4521/0768 011 609 4325 eastrand@uasa.org.za
 – Pretoria Suite 7, 3rd Floor, Burnetta Building, Cnr Burnette and 
   Grosvenor Streets, Hatfield 012 362 1196/4811 012 362 6186 pretoria@uasa.org.za
 – Randfontein 36 Homestead Avenue 011 412 2417 011 412 2443 westrand@uasa.org.za
 – Vanderbijlpark 204 Westinghouse Boulevard 016 981 5905 016 981 5905 m.scholtz@uasa.org.za
Kwazulu-Natal – Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 kzn@uasa.org.za
 – Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 northcoast@uasa.org.za
 – Natal Midlands Kusile Power Station, Ogies 082 711 3945 086 775 4751 wlewis@uasa.org.za
Limpopo – Mokopane (formerly Potgietersrus) 21 Hooge St 076 195 4163 015 491 8555 limpopo@uasa.org.za
 – Lepelale Madupi Site 015 303 2074 086 592 1336 pmanyama@uasa.org.za
 – Thabazimbi Catharina Building, Property 2 on erf 375, Cnr Judith and 
   Van der Bijl Street, Thabazimbi Ext 3 014 772 2070/3412 014 772 3457 thabazimbi@uasa.org.za
Mpumalanga – Witbank 11 Beatty Ave 013 656 4751 013 690 3070 mpumalanga@uasa.org.za
North West – Klerksdorp Ou Dorp Apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 nwest@uasa.org.za
 – Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 nprovince@uasa.org.za
Western Cape – Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 wcape@uasa.org.za
 – Ceres Ceres Welsynsentrum, Lyell St 023 312 1884 023 312 1863 ceres@uasa.org.za

S E C T O R  C O N T A C T  D E T A I L S

Aerospace, aviation, IT industry and Nuclear Regulator Willie van Eeden 011 609 4521 011 609 4352 willie.vaneeden@uasa.org.za
Agricultural and general sectors Beyers Claassen 021 946 1664 021 949 0908 b.claassen@uasa.org.za
Chemical Jannem Goussard 011 609 4521/0768 011 609 4525 j.goussard@uasa.org.za
Diamond and jewellery industry Moses Moloi 011 334 1140/2 011 334 2830 m.moloi@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 gmanganyi@uasa.org.za
Professionals and Specialist Services Adv Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Metal & Engineering industries (inland areas) Pierre Bezuidenhout 011 472 8644  011 674 4057 pierre.bez@uasa.org.za
Metal & Engineering industries (coastal areas) Brian Muir 011 472 3600 011 674 4057 b.muir@uasa.org.za
Mineral resources (coal and base metals) Charles de Carvalho 013 656 3847 013 656 3847 c.decarvalho@uasa.org.za
Mineral resources (gold) Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Mineral resources (platinum) Alwyn van Heerden 014 533 4740 086 565 7721  a.vanheerden@uasa.org.za
Motor manufacturing, retail and other industries Anesh Ramchuran 031 201 7299 031 201 9799 a.ramchuran@uasa.org.za
Personal Care (beauticians, cosmetologists and hairdressers) Stephen Delport 012 362 1196 012 362 6186 stephen@uasa.org.za
Security, cleaning and retail William Seya 011 609 4521 011 609 4325 william.seya@uasa.org.za
Southern Cape (all sectors) Johan Steyn 021 946 1664/5 021 949 0908 j.steyn@uasa.org.za
Sugar, wood and paper industries Avril Kotze 031 201 7299 031 201 9799 a.kotze@uasa.org.za
Transport, funeral & related services sector and general sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, communications, chemical, health, sport & recreation, media & entertainment 
and catering industries  Chris Smith 011 472 3600 011 674 4057 chris@uasa.org.za

REGION ADDRESS TEL NO FAX NO E-MAIL

SECTOR MANAGER TEL NO FAX NO E-MAIL
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of the trade union UASA to share 
experiences, thereby fostering a 
spirit of unison consistent with the 
Constitution of the union.  Further-
more, it aims to analyse and debate 
issues that confront  workers on a 
daily basis and to provide general 
information so that they  can deal 
with complex day-to-day challenges 
in the workplace and society at large. 
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’n UASA-afvaardiging 
bestaande uit bestuur, 
operasionele verteenwoor-
digers en administratiewe 
personeel het op 23 April 
’n besoek aan PMP in 
Pretoria gebring. Die doel 
van dié besoek was om 
die personeel van die twee 
organisasies aan mekaar 
voor te stel en verál ook om 
die afgevaardigdes ’n blik te 
gee op die bedrywighede 
binne PMP.  Daarbene-

wens het dit ’n geleentheid 
geskep vir die smee van 
goeie verhoudinge tussen 
die seniorbestuur van die 
twee organisasies.

Benewens die bou van 
goeie verhoudinge, is die 
geleentheid ook gewy aan 
die afskeid van PMP se 
bestuurshoof, mnr. Carel 
Wolhuter, wie aan die einde 
van Mei 2013 aftree. Wol-
huter word opgevolg deur 
mnr. Malope Phaladi Petji.

UASA besoek PMP solutions - n0.20

crossWord puZZle
Crossword puzzle solution No. 20

Across: 8 Barrel, 9 Diagonal, 10 Lanseria, 11 Pillow, 12 
Lethal, 13 Loyalist, 15 Contest, 17 Breasts, 20 Fanagalo, 22 
Seesaw, 23 Petrol, 25 Keepsake, 26 Au revoir, 27 Tripod. 

Down: 1 Jalapeno, 2 Bruschetta, 3 Floral, 4 Ideally, 5 
Taxpayer, 6 Coal, 7 Famous, 14 Leadership, 16 Stallion, 
18 Thank you, 19 Workers, 21 Avenue, 22 Siesta, 24 Reef.

sudoku puZZle – from page 22


