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Freedom of association is 
the right to join or leave 
groups of a person’s own 
choosing, and for the 
group to take collective 
action to pursue the inter-
ests of members. It is both 
an individual right and a 
collective right, guaran-
teed by all modern and 
democratic legal systems, 
similar to Clause 18 of 
the Constitution of the 
Republic of South Africa: 
“Everyone has the right to 
freedom of association”.

Furthermore, Clause 
1 of the same Constitu-
tion in sub-paragraph 
d. states inter alia … “a 
national common voter’s 
roll, regular elections and 
a multi-party system of 
democratic government, 
to ensure accountability, 
responsiveness and open-
ness.”

Freedom of associa-
tion is primarily mani-
fested through the right 
to join or not to join a 
trade union of your own 
choice,  but it also refers 
to membership of political 
parties, or any other club 
or association such as reli-

gious groups, fraternities, 
or sport clubs etc. From 
the above, one can, there-
fore, argue that South 
Africans are well covered 
in respect of their freedom 
to associate, but is that 
true in all instances?

Because of our history, 
South African workers, 
for the first time, enjoyed 
the freedom to associate 
through the Labour Rela-
tions Act of 1979. Fol-
lowing recommendations 
made by the Wiehahn 

Commission in 1978, 
Black workers, who were 
hitherto not recognised as 
workers, for the first time 
became “workers” with 
the concomitant rights 
bestowed upon them by 
the Labour Relations Act 
(LRA). This allowed them 
for the first time to legally 
join trade unions and to 
bargain collectively.  

With the resultant 
emergence of industry-
based unions under the 
banner of “one industry 

one union” or “one coun-
try, one federation” they 
campaigned for a free and 
just society. They used 
the moment and their 
influence to shape the 
democracy in a way that 
would allow them to con-
tinue with their struggle 
towards workers control. 
One of their building 
blocks has been to have 
a Labour Relations Act 
which “was written” for 
them. Examples hereof are 
section 18, providing for 

the conclusion of thresh-
old agreement with major-
ity unions and, secondly, 
section 25, providing for 
agency shop agreements 
for majority trade unions.

Implementation of 
the aforesaid agreements 
caused havoc and in some 
instances irreparable 
harm to UASA and most 
other FEDUSA affiliates. 
The reason being that 
the conclusion of these 
section 18 and 25 agree-
ments immediately causes 
traditional trade unions 
to lose basic labour rights 
such as workplace access, 
membership deductions, 

collective bargaining etc, 
despite the fact that these 
unions represented their 
members with distinction 
over many decades. One 
can, therefore, argue that 
there are some unintend-
ed consequences flowing 
from the majority provi-

sions of the LRA which 
have an emasculating 
effect on traditional trade 
unions collectively, their 
members individually and 
workers generally.

The massive labour 
unrest in the mining and 
other sectors over the past 
12 to 18 months leading 
up to and post Marikana 
was initially attributed to 
wages and community 
issues.  It, however, soon 
became apparent that the 
real cause of the labour 
unrest was union rivalry.

Employees who 
traditionally belonged to 
e.g. NUM became disil-

lusioned and decided to 
cross the floor to either 
AMCU or UASA. From 
as early as the 1930s, 
UASA and its predeces-
sor unions traditionally 
organised semi-skilled, 
skilled, artisans and su-

to page 8…

it soon became apparent that the 
real cause of the labour unrest at 

Marikana was union rivalry.
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The most appropriate way 
to end off 2013 is possibly 
by way of what President 
Nelson Mandela said when 
he delivered his first State 
of the Nation Address on 
24 May 1994, namely to 
call on all of us as South 
Africans “to define for 
ourselves what we want 
to make of our shared 
destiny.” Similarly, albeit 
at a totally different level, I 
want to call on our whole 
UASA family “to define 
for ourselves what we want 
to make of our shared 
destiny.” Let us decide what 
the future is that we want 
in all respects and work 
tirelessly towards it.

In defining ourselves 
and the role that we play, we 
have to contextualise our 
role as part of the national 
effort as well as the chal-
lenge we face to translate 
into action the commitment 
we made through FEDUSA 
to other social partners 
in respect of pursuing the 
National Development 
Plan. In terms of this plan, 
we will all have to works 
towards a common vision 
for promoting rising levels 
of growth, investment, 
job creation, and people-

centered development. 
Practically speaking, we 
need to align ourselves with 
the changes taking place 
within the industries and 
sectors we are organised in. 
Our continued existence, 
particularly in the face of 
threats of privatisation, 
operational requirement 
restructuring, liquidations 
and liberalisation of em-
ployment contracts etc. de-
pend solely upon effectively 
finding alternative solutions 
to play a meaningful role in 
the lives of working people, 
to the extent that sufficient 
signals of value are sent out 
for them wanting to remain 
members of UASA, on 
the one hand,  and those 
who are not our members 
yet, wanting and eager to 
become members of UASA 
on the other hand.

We are continuously 
interrogating ourselves in 
respect of our alignment to 
face the above challenges. 
This interrogation ensures 
that we continuously take 
stock of whether we are on 
target, whether we achieve 
our set objectives in all 
areas of operation and, in 
the process, identify areas 
where there is still room 

for improvement. I have 
the utmost faith that the 
respective functions in our 
organisation are properly 
focused on execution and 
delivery. The effective and 
proper functioning of both 
our Corporate Services 
as well as our Operations 
departments is of critical 
importance because it is 
here where you as member 
experience the union in 
terms of service levels.
We have set ourselves 
certain objectives which 
I believe you will support 
me in: 
•  To serve our members 

with distinction
•  To organise members 

into strong and effective 
structures

•  To grow the union by 
recruiting new members

•  To function freely, effec-
tively and independently

•  To bolster the reputation 
and influence of UASA

•  To bolster the reputation 
and influence of FE-
DUSA, our national body 
in conjunction with our 
fellow 20 other affiliates

•  To be excited about the 
future

•  To act in the best interest 
of the members and the 

organisation at all times 
and in all respects

•  To predict the future 
instead of fitting into it 

•  To be in a sound financial 
position 

•  To be a democratic, 
integrated rainbow union 
with a common focus and 
purpose

•  To have proper, well-
structured communica-
tion channels

While we realise that 
the traditional trade union 
functions such as disci-
pline, grievances, disputes, 
litigation and collective 
bargaining etc. are impor-
tant and need to be done 
expertly, the recession of 
2008 forced all stakehold-
ers to have a lot stronger 
focus on playing a more 
developmental role in 
terms of transformational 
industrial relations, devel-

oping and strengthening 
national and international 
labour alliances and to 
lead the transformation of 
industry, business and peo-
ple. This means that UASA 
needs to have a special 
focus on strengthening our 
organisational structures 
by information sharing, 
participation through 
membership empower-
ment, mandating etc.

Getting more practical 
in respect of operational 
challenges in 2014, besides 

the normal run of the mill 
issues that we will of course 
be addressing, we have 
identified certain issues 
that we will be zooming in 
on during the year, in terms 
of which we have already 
done a lot of homework. 
These issues are the unfold-
ing Retirement Funds 
Reform (RFR) process, 
and, in support of RFR, 
the newly proposed and 
nearly finalised “Council of 
Retirement Funds of South 
Africa - Batseta”, replacing 
labour’s national inputs 
and work that we have 
previously done in the IRF 
(Institute of Retirement 
Funds), playing a catalytic 
role in respect of imple-
mentation of the National 
Development Plan and 
then at an operational level, 
we will have our work cut 
out in respect of the chal-

lenges posed by majority 
unions demanding sole 
recognition in the respec-
tive workplaces.

Our capacity in terms 
of communication, as you 
might have heard by now, 
has received a major boost 
with the growth in social 
media interaction with our 
members. Our Facebook 
and Twitter pages are grow-
ing in leaps and bounds 
while our website and dot 
mobi sites are frequented 
by members and the public 

at large, accessing our 
information platform.

Coming to the end of 
2013, it feels like a very 
short dream. Days tend 
to flash past us much 
faster and it is getting 
increasingly more dif-
ficult to cope with the 
overload of information 
we have to deal with on 
a daily basis. But as they 
say, cowboys don’t cry! 
We have to continuously 
exercise good leadership 
as the biggest challenges 
remain the never ending 
restructuring, downsizing, 
liquidations of companies 
etc. The wind of job losses 
that consistently blew in 
our faces throughout 2013 
will no doubt continue in 
2014 and will continue to 
run through all our activi-
ties. This phenomenon is 
unfortunately characteris-
tic of bad economic times 
and we will need all our 
wits to develop counter 
initiatives aimed at stem-
ming jobs of our members 
and workers in general. 

On this somewhat 
negative note, I want to 
caution us not to become 
despondent or complacent 
about our future. Things 
will get better again. After 
a very draining year behind 
us all, I want to persuade 
you to try and switch off, 
take a rest and spend time 
with your loved ones, even 
if it is only going to be for a 
short time.

Let us go and recharge 
our minds and our bodies 
and come back in 2014, 
feeling refreshed so that we 
can face the challenges of 
2014. If we stand together, 
we will be able to heed the 
challenges of 2014. We 
can do it better if we do it 
together. God speed.

kooS bezUidenhoUT

From the
ceo's desk

working for The fUTUre 
ThAT we wAnT

iMporTAnT noTice

increASe in MeMberShip fee
With the end of the year dawning upon us, the time has 
come to finalise UASA’s budget for 2014. The Union’s 
National Executive Committee (NEC), at its  meeting 
held on Friday 8 November 2013, after due deliberation, 
resolved to approve the budget for 2014.

We are pleased to announce that the union’s financial 
position is sound and that we are able to continue to offer 
our members the quality of service delivery that they ex-
pect. We can confidently state that, due to good governance, 
efficient and sustainable financial management and strin-
gent cost control, we managed to curtail our expenditure 
without sacrificing any of the services offered to members.

Not unlike every household experiencing the unset-
tled state of the economy, however, the union has to cover 

its increased expenditure, including administration costs, 
salaries and municipal rates and taxes which have been 
excessively strained by inflation and the devastating effect 
of the recession.

To this end, it is with reluctance that we have to an-
nounce a membership increase by 7,59%, with effect from 1 
March 2014. This means that the monthly membership fee 
will increase by R6,00, from R79,00 to R85,00 per month, 
which will be implemented from the February 2014 pay 
month. At the same time, the subscription fee payable by 
pensioner members will increase  from R 67,00 to R72,00.

Members may rest assured that UASA will continue 
to keep costs down, while continually striving for ser-
vice excellence.
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After intensive wage nego-
tiations in the coal-mining 
sector, the Unions negotiat-
ing on behalf of their mem-
bers signed a comprehen-
sive wage agreement with 
the coal mines and collier-
ies, averting a costly strike 
that would have placed 
immense pressure on the 
national power supply net-
work and affected exports 
adversely. We are happy to 
report the outcome of these 
negotiations.

SAlAry increASeS
For 2013, the companies 
agreed to increase their 
respective basic salaries as 
follows: 
•  Anglo American Thermal 

Coal and Exxaro Coal 
Mpumalanga:

Cat 4 & 5 = 9.5% and Cat 
6, 7 & 8, Miners, artisans 
and Officials = 8.5%
•  Koornfontein and Opti-

mum: 
All employees in bargain-
ing unit = 7.5%
•   Delmas Coal:
Cat 4 & 5 = 9%; Cat 6, 7 & 
8 = 8% and Miners, Arti-
sans & Officials = 7%
•  Kangra Coal:

Cat 4 = 9.2% and Cat 5, 
6, 7, 8, Miners Artisans & 
Officials = 8%
•  Msobo Coal:
Cat 4 & 5 = 8%; Cat 6, 7, 
8, Miners, Artisans & Of-
ficials = 7.5%
•  Glencore Coal SA (for-

mer Extrata Coal Ops):
Cat 4 = 11%; Cat 5 = 9% 
and Cat 6, 7, 8, Miners, 
Artisans & Officials = 8%.

For 2014, the basic 
salaries at all companies, 
except Msobo Coal and 
Optimum, will be increased 
by CPI + 1% with a guar-
anteed minimum of 8%. At 
Msobo Coal, the increase 
will be CPI + 1% with a 
guaranteed minimum of 
9%. At Koornfontein and 
Optimum, the increase will 
be CPI + 1% with a guaran-
teed minimum of 7.5%.

The agreement also 
addressed the roll-up of 
the employee Category-4 
to level 5. At Kangra Coal, 
Cat-4 employees will be 
rolled up to Category 5. 
Anglo American Ther-
mal Coal, however, 
agreed to review the 
probation period for 
new employees or 

novices in consultation 
with the unions, whereas 
Exxaro Coal Mpuma-
langa and Glencore Coal 
SA will engage with 
the unions at company 
level in order to look 
at structured, scientific 
processes to roll up Cat-4 
employees involved in the 
technical operations, into 
Category 5 over a period 
of two years. 

benefiTS And 
eMployMenT condiTionS
Revision and improve-
ment of numerous 
employment benefits, 
working conditions and al-
lowances were also agreed 
to, such as among others 
– housing allowances, 
living-out allowances and 
commuting allowances, 
as well as family respon-
sibility leave, leave for 
sporting events, retirement 

fund contributions, well-
ness issues, disability cover 
and medical benefits.

Other issues looked at 
and to be dealt with at com-
pany level include outstand-
ing issues from the 2011 
wage agreement, such as the 
composition of the Bargain-
ing Unit, operators at Kangra 
Coal and Msobo Coal, pay-
ment of housing allowance 
during maternity leave at 
Kangra Coal, electricity at 
Exxaro Coal Mpumalanga 
and Scarcity Allowance.

UASA commends 
its negotiating teams and 
members in the coal-mining 
sector for their diligence 
throughout the negotiation 
process. Had it not been for 
your patience and mature 
approach, the negotiations 
would not have been as 
successful and the fallout 
could have resulted in dire 
consequences.

• If you would like to peruse 
the agreement and examine 
all the provisions contained 
therein, contact your local 
UASA operational repre-
sentative, who will gladly 
provide you with a copy.

hUge SUcceSSeS in coAl 
SecTor wAge negoTiATionS

The National Treasury 
has tabled the Employ-
ment Tax Incentive Bill, 
on which the public could 
comment until 10 October 
2013. Thereafter, the Bill 
was due to be tabled at 
NEDLAC for engagement. 

The proposals in the 
Bill provide employers 
with a tax incentive to em-
ploy people between the 
ages of 19 and 29 years in 
certain specific Industrial 
Development Zones (IDZ) 

and in industries specified 
by the Treasury Minister. It 
is at the Minister’s discre-
tion and is not subject to 
NEDLAC engagement.

This incentive is 
restricted to a remunera-
tion ceiling of R6 000 per 
month and on the face of 
it should be welcomed as 
its aim is job creation in a 
country with 25% unem-
ployment. 

However, the fear is 
that this measure will be 
abused by employers, who 
may well be tempted to lay 
off existing “older” work-
ers or employ people in 
“temporary” positions and 
rolling these “temporary” 
jobs over, instead of creat-
ing permanent jobs.

This will create great 

uncertainty in the labour 
market and, although 
intended to be positive, 
will in practice create more 
resistance and negativity.

This incentive is also 
not linked to any skills 
transfer or skills improve-
ment and will simply 
benefit the employer, as the 
employer is being subsi-
dised up to 50%.

The Bill falls foul of 
monitoring and enforce-
ment mechanisms and 
the burden of proof with 
regard to displacement, 
rests on the existing em-
ployee, who is vulnerable 
to dismissal.

The burden of proof 
should lie with the employ-
er, who has to prove that the 
dismissal was for a reason 

allowed for by the LRA. 
Even with the burden of 
proof shifted, there will not 
be enough protection for 
the employee in question.

It is easy for an em-
ployer to find fault, set un-
reasonable targets and the 
like, and dismiss a worker. 
Cases resulting from this 
will take between three to 
six months before a judge-
ment is obtained – despite 

the CCMA’s efficiency.
Even if the judgement 

goes against the employer, 
the dismissed employee 
will simply be re-instated, 
with the employer on the 
receiving end of a “subsidy” 
for the period.

With no skills transfer-
ence or enrichment, the 
worker’s chances will not 

have improved when it 
comes to further employ 
and may well see the indi-
vidual hesitant/reluctant to 
be “employed” again. This 
is the unintended conse-
quences, which should be 
guarded against.

Hopefully, the Treasury 
will not attempt to rush the 
Bill through the NEDLAC 
process, but will allow time 
for constructive engage-
ment – so as to address 
these and other possible re-
visions of a system that has 
only good and noble inten-
tions, namely job creation  
–  not exploitation.

Leon Grobler
Chief Operations Officer

froM The coo’S deSk

Job creation – quo vadis/whereto now?

Visitors to UASA’s head office in Florida during 5 – 
7 November may be pardoned if they mistook the 
boardroom for an accident scene or the set of a Holly-
wood movie. The familiar conference tables and chairs 
made way for a stretcher, emergency medical equip-
ment and “patients” with arms, legs and backs fastened 
to splints, receiving CPR and chest compressions.  
Spirits, however, were high – perhaps the only indica-
tion that there were no real emergencies on hand.

Legislation requires that health and safety rep-
resentatives be trained and appointed in companies 
that employee a certain number of employees.  As a 
responsible union, UASA is committed to not only 
abide by the law, but to also set an example to those 
companies (and their employers) where union mem-
bers are employed, as well as to other trade unions. As 
a result, designated staff members of UASA receive 
training in first aid to equip them to deal with emer-
gency situations.

The recent training was presented by Dikalakala 
Training & Skills Development.

STop preSS
After this article was written, the Treasury Minister 
declined to table the Bill at NEDLAC, referring to 
it as a “Money Bill”, which prompted FEDUSA to 
proceed with the lodging of a Section 97 against this 
decision in order to bypass NEDLAC.

Mock horror
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froM The cco’S deSk

The distinctive factor for 
service organisations in 2014 
will be service excellence on 
all levels. One should distin-
guish between customer ser-
vice and service excellence.

Good customer service 
means doing the basics well. 

It means the kind of service the average person should 
expect from an organisation or institution. With the 
advanced technology at our disposal, competing at this 
level is very tough, since technology more or less levels the 
playing field for everyone. Unfortunately, most organisa-
tions get even the basics of good customer service wrong, 
mainly because of the human factor involved.

UASA Corporate Services prides itself that it gets 
most of the basics right most of the time, and because of 
a culture of continuous improvement, we are diligently 
cultivating a philosophy of service excellence, pride and 
taking ownership. The latter to us means that normal 
customer service should always come automatically, while 
service excellence is some deliberately aimed at making 
all our members, internally and externally, feel special 
because of how we treat them. It means treating them 
professionally, efficiently, with care and attention 
to detail. To become successful in respect of 
service excellence, it means continuously and 
consistently honing our skills, knowledge and 
attitude, learning from mistakes and designing 
the desired state with the future in mind at all 
times. Our aim is that anyone 
who interacts with any staff 
member in UASA Corporate 
Services should feel special 
when dealing with us.

The entire UASA Corporate Ser-
vices staff component recently attended 
with our operations front-end ladies of 
our regional offices yet another excellence 
upgrade session at Usambara conference 
centre in Muldersdrift. Mr Costa Raftopol-
ous, UASA President, attended the whole 
session with us and Mr Koos Bezuidenhout, 
UASA CEO, made time in his busy schedule 
to partake in some of the discussions in de-
signing the desired state of member service 
and care.

Included in the programme, facilitator Johan Harmse 
touched on issues such as Conflict Management, what 
creates conflict in at the workplace on the level of Manage-
ment; Staff; Customers; Employers; Government; Other 
Unions and Culture & Gender issues.

On the topic of “What angers people” he highlighted a 
lack of listening/ understanding; “less than”- insignificant 
communication; mistrust; generalisations; power/ status 
communications; unsolicited advice; wants to win no 
matter what and excessive dramatic language as possible 
issues that causes anger.

He emphasised that ways that could help to manage 
conflict are e.g. not to take everything personal; use “I” 
statements - your feelings; be assertive not aggressive; 
speak calmly & rationally; avoid blaming and be willing to 
apologise or admit mistakes.
Johan concluded by sharing 10 hints to ensure that con-
flict benefits the organisation: 
•  Respect other members of the group
• Acknowledge differences in people
• Be sensitive to specific roles played
• Put group objectives ahead of your own
• Encourage group participation

• Communicate your feelings
• Listen as well as speak

• Be aware of the role of conflict
• Identify common ground
• Have patience
He elaborated on the importance of customer 
service and telephone answering do’s and 

dont’s, and to emphasize the importance 
of working as a team, he arranged 
facilitators who organised groups 

to play a range of games in a fun and 
participatory fashion.

UASA will continuously 
adjust, change and realign its member 

care and assistance and I would love to 
hear any suggestions on how we can meet 
the expectation even at a higher level 
than before. I quote:

“It is only as we develop others that we 
permanently succeed.” Harvey S. Firestone, 
Firestone Tire & Rubber Company.

Jacques Hugo
Chief Corporate Officer

in pUrSUiT of Service excellence

Our job is to interact with 
people every day and 
it is important that we 
always do so in a manner 
that will make you, our 
member, feel special. It is, 
therefore, important that 

we sharpen up our skills 
from time to time.
UASA’s entire customer-
contact-staff comple-
ment received training 
in a bundle of aspects 
focusing on customer 

service and improving 
customer relations. Two 
respective training ses-
sions, presented by HR 
training specialist Johan 
Human, at Usambara 
Lodge in Muldersdrift, 

were also attended by 
UASA’s president and 
members of the Union’s 
management cadre who 
actively participated in 
the programme and team-
building activities.

Sharpening our customer-service skills

UpdATe

Wage negotiations 
in Richards Bay
AlS inSpecTion SA
After a four-month-long wage negotiation process 
at ALS Inspection SA, the company and UASA 
concluded an agreement, the provisions of which are 
as folllows:
•  A minimum wage of R3 650 to be paid, based on 16 

shifts per month at 12 hours per shift.
•  A 15% shift allowance to be paid for each night shift 

worked.
•  A new 4-shift roster was implemented on 1 October 

2013.
•  A Provident Fund implemented for all employees 

currently not participating. Equal contributions to 
the Fund to come from the company and the em-
ployee, namely 6% from the company and 6% from 
the employee.

•  The existing travelling allowance is to remain un-
changed.

•  Existing rates for work on Saturdays and Sundays 
remain unchanged.

It was further agreed that:
•  Back pay will be paid on basic salary only.
•  Back pay will be paid only to employees who are 

earning less than a basic R3 650 per month.
•  Back pay will be paid for the period 1 July to 30 

September.
•  New shift system previously communicated to em-

ployees was to commence on 1 October.

Alfred h knighT (pTy lTd)
The UASA team in Richards Bay has successfully con-
cluded numerous wage negotiations in the region and 
the agreement with Alfred H Knight (SA) (Pty) Ltd is 
yet another victory that no proves their diligence.

The agreement provides for wages increased from 
R15,00 per hour to R17,25, which is equates 15%. The 
increase will be backdated to 1 July 2013. All other terms 
and conditions of employment remain unchanged. 

We wish our members at this company all the best and 
trust the increase will help them address recent price hikes 
and negative effects of inflation.

Service Excellence

1st

Cool puzzles and brain teasers formed part of the day. Shake those Kabooses!
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MASSive infrASTrUcTUre 
plAn proMiSeS jobS
In October this year, 
PRASA – the Passenger 
Rail Agency of South 
Africa – signed a con-
tract with local business 
concern Gibela, as part 
of a joint venture led by 
French manufacturing 
company Alstom, to sup-
ply the country with 600 
new passenger trains (3 
600 coaches)  between 
2015 and 2025. 

This massive contract 
is worth R51-billion and 
includes the construction 
of a local manufacturing 
facility. In addition to 

this contract, Gibela will 
provide technical support 
and spare parts over an 18-
year period. This project 
is one of the biggest in rail 
transport, worldwide, and 
is the largest contract ever 
signed in Alstom’s history. 

The contract is part of 
PRASA’s aim to revitalise 

South Africa’s rail industry, 
create jobs and provide 
efficient, reliable and safe 
public transport. This 
ambitious programme was 
launched by the South 
African government in 
2010 to respond to the 
growing number of com-
muters in the country. The 
programme will replace 
the ageing suburban trains 
in service in Pretoria, 
Johannesburg, Cape Town 
and Durban with 1 200 
electric trains over a period 
of 20 years.

PRASA and Gibela will 

now proceed with the pro-
cess of reaching financial 
closure, envisioned for the 
end of December 2013.

Gibela will build a 
manufacturing site in 
Ekurhuleni, east of Johan-
nesburg, to produce the 
trains in South Africa. The 
manufacturing facility will 

also house an engineer-
ing centre and a training 
facility. Construction is 
scheduled to start in early 
2014 and the factory is 
due to come on-stream in 
2015. 

The project will create 
over 1 500 direct jobs in 
the local factory and 33 
000 indirect jobs over 
the first 10 years, achiev-
ing a local-content level 
of over 65%. The first 20 
trains will be manufac-
tured in Lapa, Brazil. In 
the long term, Alstom’s 
sites in France will also be 
involved in the project. 

What will these 
electric trains be like? 
PRASA will be supplied 
with a new train named 
X’Trapolis Mega, devel-
oped by Alstom to fit 
the 1.067 metre gauge in 
South Africa. 

The train can travel 
at speeds of up to 120 
km/h, with the ability to 
be upgraded to 160 km/h. 
Each single-deck train set 
is composed of six cars 
and is able to carry more 
than 1 300 passengers. 

Thanks to the modular-
ity of X’Trapolis, PRASA 
will be able to adjust the 
configuration of the train, 
depending on the number 
of commuters – from four 
to six cars with the option 
of having the set coupled. 

The train is equipped 
with air-conditioning, 
ergonomic seats, real-time 
on-board information, 
Wi-Fi internet access and 
a combination of direct 
and indirect lighting to in-
crease the feeling of space. 

Additionally, it 
includes an enhanced 
door system to provide 

better accessibility for 
passengers with reduced 
mobility and full-length 
connecting gangways for 
improved fluidity. With 
a 95% recyclability rate, 
the X’Trapolis sets a high 
standard in environmental 
sustainability. Additionally, 
the stainless steel car body-
shell reduces the weight of 
the train and its electrical 
braking capacity enables 
a significant reduction in 
energy consumption.

See our article on page 
3 for comment by local, 
independent economists 
regarding the viability of 

this project and its finan-
cial implications.

AboUT prASA 
PRASA was formally estab-
lished in December 2008, 
when the President signed 
the Legal Succession Act 
into law. This completed the 
consolidation of the various 
entities (Metrorail, Auto-
pax, Shosholoza Meyl and 
Intersite) into PRASA from 
what were the South African 
Rail Commuter Corpora-
tion and Transnet. PRASA 
has 17 000 employees, 76% 
of which are employed by 
Metrorail.

This project is one of the biggest in rail 
transport, worldwide, and Alstom’s 

biggest contract ever signed.

UASA welcomes 
Anglo Ashanti’s 
employment booster

A knockout competition between top guns
UASA was recently invited to attend an in-house com-
petition run by the DCD Group in Newcastle, KZN, to 
identify the best of the best among its artisans. 

The Groups’s welders and forklift drivers, specifi-
cally, faced stiff competition within their respective 
ranks in the competition. With the cream of the 
crop representing eight business units from as far 
as Durban, Cape Town, Walvis Bay, Port Elizabeth, 
Boksburg, Isando and Vereeniging and matching their 
skills, it is not surprising that five of the best forklift 
drivers and 14 of the best welders cut through to the 
finals like a hot knife through butter.

The rationale for the event emerged from discus-
sions in the group on the need to improve localisa-
tion for South African manufacturers. Speaking at the 
competition, DCD’s Group CEO Rob King referred to 
the South African government’s planned infrastructure 
expenditure for the next 15 years in areas including 
energy, railway expansions and road upgrades which 
would create opportunities for developing a local-man-
ufacturing environment and, thus, creation of work 
opportunities through upskilling of workers.

King says that, through initiatives like the Top 
Guns competition, DCD believes it can confidently 
benchmark local skills against those from overseas. 
“We can meet and beat internationally accepted manu-
facturing quality requirements and this competition 
provides an opportunity to reflect on where we are in 
terms of skills, so that we can quickly move to where 
we need to be,” he says.

The reSUlTS
Each Top Gun competitor had to produce three test 
plates which were all subjected to ultrasonic test-
ing (UT), namely, a manual metal arc (MMA) 3G 
(vertical up) full penetration butt weld, a gas metal arc 
(GMAW) 2F fillet weld with a 16 mm leg length and a 
flux-cored (FCAW) butt welds in the 2G position.

DCD Venco’s welder, X Hlabe, and forklift driver, 
A Ramlal, made it a clean sweep for the home busi-
ness unit, winning them the first prize of R5 000 
each. DCD Marine’s D October and EBH Durban’s 
T Rose took second and third places in the weld-
ing event, winning R3 000 and R2 000, respectively, 
while Protected Mobility’s A Ratshibaya and DCD 
Marine’s MS Mlanjeni filled the remaining places for 
forklift competence. In addition, the winner received 
R24 000 worth of additional welder training, spon-
sored by Afrox and SAIW.

UASA’s Sectoral Manager (Metal Engineering) 
Brian Muir, who attended the competition on behalf 
of UASA, had this to say about DSC and the Top Gun 
competition: “The company’s efforts to build onto 
its existing skills development initiatives by bringing 
workers from all its business units together and letting 
them take part in healthy competitions of this nature, 
can only bring out the best in them.” 

• UASA congratulates the winners of the Top Guns com-
petition and commends DCD for its meaningful contribu-
tion towards developing local skills and manufacturing.

AngloGold Ashanti’s new 
reef-boring technology 
will break the barriers of 
convention in a big way.

 To UASA, this is a very 
exciting development and 
with the greater yield in 
production of e.g. gold, it 
should boost the employ-
ment opportunities in the 
mining sector. 

As we understand it, 
the new technology opens 
up areas left unmined on 
current mine sites, shaft 
pillar areas and ultra-
deep mining. AngloGold 
Ashanti’s South African 
gold reserves will double 
with its introduction; if it 
is left unintroduced, labour 
levels will fall.

As this new technology 
is being developed, it will 

become clear what change 
is going to be required in 
respect of the overall work-
ing conditions as well as 
the conditions of employ-
ment of our members.

On the face of it, it 
would seem to be a much 
cleaner process with less 
negative impact on the 
environment.

in focUS
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As discussed elsewhere in 
this issue of Labour Dyna-
mix, PRASA – the Passen-
ger Rail Agency of South 
Africa – has signed a deal 
with the French manufac-
turing concern Alstom to 
the tune of R51-billion 
for new electrical trains. 
It is the largest contract in 
Alstom’s history and the 
R51-billion covers only the 
first phase of an agreement 
that is set to stretch over 
20 years and cost a stagger-
ing R123-billion. Question 
is, what does South Africa 

get for all this money – and 
from where is PRASA 
getting the money to pay 
the bill? 

Labour Dynamix 
approached respected 
economist Mike Schüssler 
to comment on the fact 
that PRASA says 8 000 
new jobs will result from 
this contract within two 
years and that over the 

next 10 years 33 000 jobs 
in all will come about 
because of this deal. 

Schüssler says: “If 
you get 33 000 jobs for 
R51-billion, you’re paying 
a million and a half to cre-
ate each job. As concerns 
sustainability, how are we 
going to keep these very 
expensive jobs going? 
We would have to keep 
building trains – for other 
countries then – or lose 
these jobs in the long run.”

As concerns financing 
the project, Piet Sebola, 

PRASA’s project manager 
for train acquisitions, says 
local business concern 
Gibela – Alstom’s partner 
in the deal – will now 
approach banks for the 
necessary financing as, un-
til April 2014, PRASA has 
no funds, but Gibela will 
provide the necessary until 
talks can also be held with 
the South African Treasury.

Overall, Schüssler 
feels this announcement 
has been made prema-
turely as so many details 
and issues still have to be 
addressed. He says: “Let’s 
face it, PRASA is not a 
profit-generating estab-
lishment and if it were a 
business, it would have 
had to close down. Still, 
every year PRASA is given 
around R15-billion for its 
operations, which is un-
derstandable as its services 
provide transport for the 
previously disadvantaged 
people of our society.”

“Question is, exactly 
where is the Treasury 
going to find the funds 
for this deal – borrow it? 
At what cost? And with 
an up-and-down rand 
exchange rate to contend 
with to boot. As concerns 
the stipulation that 90% 
of jobs would have to go 
to locals and that the deal 
has to have 70% local 
content, overall, consider 
this: we don’t know how 
this 70% is being deter-
mined – by weight, man 
hours or worth...?”

Professor Jackie 
Walters (Transport and 
Supply Chain Manage-
ment at the University 
of Johannesburg) says: 
“South Africa mostly 
imports technology, so we 
won’t reach that number 
through that sector. I 
would surmise that the fig-

ure refers to weight, which 
is do-able.”

According to Alstom, 
this is the biggest contract 
in its history, particularly as 
there is the chance of the 
company also addressing 
the train needs of countries 
such as Mozambique, Zim-
babwe and Tanzania. 

Schüssler says: “To put 
it into perspective, this 
agreement is two and a 
half times bigger than the 
entire Gauteng Freeway 
Improvement Project. 
All I would ask the South 
African Treasury to do, 
is read the fine print with 
extreme due diligence and 
consider all the angles be-
fore making this enormous 
commitment.”

“With the comprehen-
sive amount of techno-
logical importing that 
will have to be done, we’ll 
only make the stipulation 
that 70% of the job must 
have local content, if we 

measure in weight.” 
UASA believes this 

contract leaves enough 
room for the inclusion 
of local manufactur-
ing, which is an ideal 
opportunity for South 
African businesses and 
instances to compete in 
the international arena as 
concerns the price, qual-
ity and reliability of local 
product. 

When plans for 
the Gautrain were put 
into motion, there was 
similar scepticism about 
that project. The proof 
is indeed in the pud-

ding: now there’s talk of 
extending the Gautrain’s 
services to reach more 
travellers, commuters 
and destinations. 

However, the real fear 
is that, somehow, the Gib-
ela project will financially 
come back to haunt the 
South African tax payers, 
in view of what’s happen-
ing with the controversial 
e-toll saga, where the 
public will once again be 
expected to settle a bill 
in which it had no prior 
say  – only, this one will 
be a two and a half times 
bigger burden.

préciS
SeSoTho
UASA e kgolwa hore selekane sena se fana ka monyetla 
o lekaneng wa ho kenyeletsa bahlahisi ba kwano lapeng, 
e leng monyetla o motle bakeng sa dikgwebo tsa Aforika 
Borwa le maemo a ho qothisana lehlokwa mapatlelong 
a matjhaba jwaloka ha e amana le theko, boleng le ho 
tshepahala ha dihlahiswa tsa kwano lapeng. Selekane ke 
karolo ya sepheo sa PRASA sa ho tsosolosa indasteri ya 
diterene, ho thea mesebetsi le ho fana ka dipalangwang 
tsa bohle tse sebetsang hantle, tse tshepahalang di bile di 
bolokehile. Lenaneo lena la tjhatjheho le ile la kga-
kolwa ke mmuso wa Aforika Borwa ka 2010 ho arabela 
kgolong ya lenane la bapalami naheng. Lenaneo lena le 
tla nka sebaka sa tshebeletso e tsofetseng ya diterene Pre-
toria, Johannesburg, Cape Town le Durban, ka diterene 
tsa motlakase nakong ya dilemo tse 20.

ZUlU
Abakwa UASA bakholwa ukuthi lesivumelwano 
sinika ithuba lokufakwa kwabakhiqizi bakuleli, loku 
kuyithuba elihle kumabhizinisi ase Ningizimu Afrika 
futhi nokunika ithuba lokuncintisana namanye ama-
zwe ngezentengo, nesimo sokukhiqiza nokuthembe-
ka kwempahla yakuleli. Lesivumelwano siyingxenye 
yenhloso yakwa PRASA yokuvusa imboni yezitimela, 
ukuvula amathuba omsebenzi nokuthula izindlela 
zokuhamba eziphephile. Loluhlelo oluphakeme 
luqalwe uHulumeni wase Ningizimu Afrika ngo 
2010, ekuyimpendulu enanini elikhulayo labahamba 
ngezezindlela kuleli. Loluhlelo luzokwenana izitimela 
zakudala e Pretoria, Johannesburg, Cape Town nase 
Durban ngezitimela zogesi ezingu 1 200 esikhathini 
seminyaka engu 20.

iSixhoSA
I-UASA ikholelwa kwinto yokuba esi sivumel-
wano sinika imizi-mveliso yasekhaya ithuba elihle 
lokuba oosomashishini beli bakwazi ukukhu-
phisana kwilizwe liphela ngamaxabiso nondoqo 
wemveliso yabo.
Esi sivumelwano siyinxalenye yeenjongo ze-
PRASA ekuvuseleleni ukusetyenziswa koololiwe, 
ukudala amathuba omsebenzi nokubonelela 
uthuto loluntu olukhuselekileyo.
Lo msebenzi umkhulu kangaka waza ngorhulu-
mente weli ngo-2010 kuba wayebona ukukhula 
kwabakhweli kweli. Le nkqubo izakuphelisa 
oololiwe abadala ePitoli, eRhawutini, eKapa 
naseThekwini. Kwisithuba seminyaka engama-20 
kuzakusetyenziswa oololiwe abahamba ngombane.

AnoTher Angle

will ThiS go The SAMe wAy AS e-Tolling?

Mike Schüssler.
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pervisors level employees. 
Because most of the dis-
gruntled NUM members 
were from the unskilled 
or semi-skilled levels and 
not from the traditional 
UASA grades in this 
instance, they decided to 
join AMCU much rather 
than UASA. 

While enjoying the 
comfort of sections 18 
and 25, NUM might have 
become complacent and 
non-responsive to the 
needs of its members, 
resulting in the tide to 
turn and NUM losing its 
majority status in most 
of the Gold and Platinum 
Sector Mines.

Moving ahead, the 
“fight “for majority trade 
unions’ status will no 
doubt continue, at least as 
long as the majority prin-
ciple remains enshrined 
in the LRA. Unless the 
“winner takes all” ap-
proach is abandoned – 

the intimidation, violence 
and killings because of 
union rivalry will con-
tinue, while the voices of 
the workers belonging to 
so-called minority unions 
will remain silenced.  

In the Labour Court 
case of the Fuel Retail-
ers Association of SA vs 
Motor Industry Bargain-

ing Council ( J2612/00) 
[2001] ZALC 46 (28 
March 2001), a criteria 
of inter alia whether the 
union or organisation is 
sufficiently representative; 
stability in the relevant 
sector or at an employer; 
and the contribution the 
organisation or union can 
make to organisational 
diversity etc. has been 

included in the judgement 
as a guidline to deter-
mine representativeness. 
It is our contention that 
a similar criteria should 
be used to substitute 
the current principle of 
majoritarianism and all its 
negative consequenses.

UASA’s quest is to 
have each and every 

member and worker’s 
constitutional freedom of 
association to be restored. 
The road to workplace 
peace, stability and 
workplace democracy is 
through social dialogue 
and collective bargaining. 
It is the only way for em-
ployers and trade unions 
to conclude collective 
agreements. “Inclusive” 

bargaining is, therefore, 
what is required.

This means that very 
reasonable thresholds 
must be set for recogni-
tion which will allow most 
of the existing unions to 
be part of the recognition 
and collective bargaining 
processes, thereby remov-
ing the constant need to 
compete for membership.  

UASA has, so far, 
succeeded in having its 
quest included in Deputy 
President Kgalema Moth-
lantle’s National Frame-
work Agreement for the 
mining sector which now 
provides the necessary 
impetus for the issue to be 
discussed at Nedlac as a 
matter of urgency.

At the time of going 
to press with this issue of 
Labour Dynamix, UASA 
has begun preparing in 
all earnest for the Nedlac 
meeting due to be held on 
26 November 2013.

Urgent review 
of collective 
bargaining needed

The recent spate of strike action in the motor industry 
followed by the decision by BMW not to pursue its 
consideration to build a second plant in South Africa 
should serve as a wake-up call to all South Africans to 
start thinking differently.

Each year the whole country holds its breath as 
we experience wave after wave of destruction caused 
by strike action. This spectacular destruction seems 
to be on the increase and leadership to turn things 
around is ever absent.

The closest someone has come to a suggested 
solution to the problem is, Vic van Vuuren, director/
head of mission of the International Labour Or-
ganisation, when he suggested in a recent statement 
that collective bargaining in our country should be 
reviewed.

Collective bargaining is currently characterised 
by inferior preparation by the respective parties and 
far too little effort to explore all avenues to secure 
agreements for a win-win situation. The outcomes 
of negotiation sessions appear to be pre-determined, 
resulting in the declaration of disputes at a very 
early stage, followed by eventual strike action. Issues 
for negotiation agendas are limited to demands for 
increases and improved conditions of employment on 
the workers side and increased productivity and cuts 
in labour costs by the employers. This has become an 
ingrained behaviour among the parties, causing them 
to become more and more protectionist.

Parties need to read again what the Labour Rela-
tions Act (LRA) says about the role and functions of 
bargaining councils. While we tend to focus on nego-
tiating better wages and conditions of employment, 
section 28(h) suggests that parties should also engage 
each other on policy and legislation of a particular 
sector. UASA, having been involved in a number of 
bargaining councils, has seldom been part of such dis-
cussions. This provision of the LRA seems to suggest 
that parties should engage on more developmental is-
sues of a particular sector, how it can be grown, more 
employment opportunities, challenges, etc. It would 
intimate parties should engage each other on different 
issues, using a different language aimed at building 
the sector, rather that breaking it down.

While strike action seems to have become an 
annual institution, with the economy held to ransom 
and the government facing a growing chorus of criti-
cism from across the political spectrum over inter alia 
strikes, inflexible labour laws and a sharp slowdown in 
its infrastructure roll-out, parties should unearth the 
developmental values of bargaining councils and raise 
the level of debate to come up with sector solutions 
for the economy.

According to the latest 
figures released by Stats SA, 
mining production in South 
Africa has increased by 0,6% 
year-on-year in September 
2013, while manufacturing 
production decreased by 
3,3% when compared with 
the same month in 2012.

The key findings in 
the report indicate that, 
in mining production, the 
highest positive growth 
rates recorded were for 
copper, chromium ore and 
manganese ore.  The main 
contributors to the 0,6% 
increase were manganese 
ore, PMGs and chromium 
ore.  Iron ore, on the other 
hand, was a significant 
negative contributor.

According to Stats SA’s 
analysts, the minor strikes 
in the mining sector during 
the three months ending 
September 2013 did not 
have a significant effect on 
the figures.

With regard to manu-
facturing production, Stats 
SA’s report indicates that the 
3,3% year-on-year decrease 
in manufacturing production 
was mainly due to lower pro-
duction in motor vehicles, 
parts and accessories and 

other transport equipment. 
The automotive industry 
was adversely affected by 
a strike during August and 
September 2013.

AUToMoTive STrikeS 
hAMper growTh
Before the slump in 
2008/09 due to the global 
recession, manufacturing 
performed well, record-
ing annual growth rates 
of 2,9%, 4,6% and 4,2% 
for 2005, 2006 and 2007, 

respectively. The recovery 
after the recession from 
2010 to 2012 was sluggish, 
and 2013 showed anaemic 
annual growth of 1,3% 
to date. Factory output 
remains far from the levels 
achieved at the end of 2007 
and beginning of 2008.

Manufacturing produc-
tion slumped in September 
2013, recording a year-on-
year growth rate of -3,3% 
from a subdued 0,2% year-
on-year growth in August 

2013. This was the lowest 
growth rate recorded since 
July 2011, when strikes in 
key industries forced factory 
output to slump to -6,0% 
year-on-year. The above 
graph illustrates the perfor-
mance of the manufacturing 
sector from 2005 to 2013. 

• The good news is that the 
SA government is concerned 
about the negative figures 
and is looking at ways to 
remedy it.

... From page 1 (Fair workplace recognition)

Mining And MAnUfAcTUring 
prodUcTion Under STrAin

Manufacturing production, seasonally adjusted and trend. 

UASA’s quest is to have each and 
every member and worker’s consti-

tutional freedom to be restored.
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TAx TAlk

richArdS bAy TeAM boASTS 
doUble-digiT recrUiTMenT figUreS

Sipho Sibiya, our Op-
erational Manager in 
Richards Bay, reports that 
UASA has entered into a 
Recognition Agreement 
with Begane Quarries, 
having obtained majority 
membership within this 
company. They had their 
first wage negotiation 
meeting on 17 October.

Equally successful 
was the union’s efforts at 
Alfred H Knight, where 
a double figure of new 
members was recruited, 
wage negotiations for 
2013/14 have been 
concluded and an agree-
ment has been signed on 
31 July.

Most gratifying were 

developments at the 
University of Zululand 
where a double-digit 
figure of new mem-
bers was recruited for 
implementation at the 
end of October. A similar 
success was achieved at 
Fabrite Engineering.

Well done to Sipho 
and his team!

Nico van Rooyen was ap-
pointed Operational Man-
ager at UASA’s Randfontein 
office, as of 1 October. 
The position has been left 
vacant after the passing of 
the late Chris Scheepers. 
Before taking up his new 
appointment, Nico was, 
for the past five years, the 
UASA Branch Chairman 
at Blyvooruitzich Gold 
Mine and prior to that a 
Winding Engine Driver 
Coordinator at the mine. 
Nico was born in Welkom 
and grew up in Stilfontein.
He says: “I grew up in a 
mining community and 

my career in the trade 
unions started in 1988 
when I became an office 
bearer for the trade union 
SATOA – which later 
amalgamated with UASA. 
I came over with SATOA 

and continued my duties as 
office bearer/representative 
for UASA at Goldfields, 
Carletonville.”
Nico sees his latest appoint-
ment as a challenge, a dif-
ferent role to that of Branch 
Chairman. The fact that he 
had already completed all 
the training courses to ad-
vance levels counted in his 
favour – plus the fact that 
he knows so many people 
in the industry, particularly 
in Carletonville. He adds: 
“The union allows me to 
help people and that ap-
peals to me.”
Nico is married to Amelia 

and they have two boys, one 
studying at Potchefstroom 
University and the other 
starting high school next 
year. Nico is passionate 
about the 61 Mechanised 
Battalion Group Veterans 
Association and its activities. 
He supports the needy, par-
ticularly those in Pomfret.
Welcome to your new posi-
tion, Nico, and may you 
find it fulfilling.

Nico’s contact details:
Cell: 071 783 5634
Office: 011 412 2417
E-mail: n.vanrooyen@uasa.
org.za

recrUiTMenT

A MUlTi-TASker 
of noTe
Pierre Barnard, UASA’s 
Operational Manager 
for the Eastern Cape, 
has taken recruiting 
members for the union 
to vertiginous heights, 
pulling off the seem-
ingly impossible. He’s 
managed to recruit 
300 new members in 
just one month – and, 
moreover, to activate their membership. This was 
done beyond and above his normal operational 
duties, which he manages with significant aplomb.  
Pierre conducts his union business from UASA’s Port 
Elizabeth Office.

Labour Dynamix would like to salute and con-
gratulate Pierre for this simply outstanding achieve-
ment. Well done – sterling job Pierre!

new AppoinTMenT 
in rAndfonTein

Europa Foam is a company in Nelspruit that manufactures 
mattresses for the furniture/bedding market. Earlier this 
year, the decision was made to close the company down for 
good and the final close-down date was set for 9 July 2013. 
This turn of events affected 35 employees, of which 11 
were UASA members.

When UASA’s Operational Manager John Oosthuysen 
engaged with company management, the situation was 
already beyond repair, to the point that the financial backers 
of the company believed the writing was on the wall and the 
company could no longer be saved.

Only standard proposals were put forward, as the 
company was in no position to do more than what the law 
required under these circumstances. As such, employees 
were offered the following:
•  A separation package equal to one month’s notice and 

one week’s pay for every year’s service – plus all statutory 
entitlements to be settled.

•  Plus, the company offered a mattress to each staff member, 
equal to their years of service. The shortest serving mem-
ber received a mattress to the value of R1500; and the 

longest serving worker a mat-
tress to the value of R8 000. 

At the time, all parties 
were happy with these terms. 
However, in October some 
members became aware of 
the fact that the company 
had not closed down on 9 
July 2013 as was put forth 
during the retrenchment 
negotiations. On inspection 
by some of our members and 

John Oosthuysen, it was found that the company was still 
in operation but then only employed casual labour – plus a 
number of former staff members who were not members of 
any trade union.

UASA immediately investigated the matter and, at the 
time of writing this article, the matter was in the process of 
dispute referral. 

UASA will keep members informed of further 
developments. 

Europa Foam tells workers bedtime stories

look whAT 
They’ve done 
wiTh yoUr TAx
More and more government officials 
are caught with their hands in the 
cookie jar

PRETORIA – The Public Service Commission says 
the number of officials charged and found guilty of 
misappropriating funds is on the rise. According to 
reports, more than 1 400 instances of misapplication 
of funds in government departments have occurred 
during the past financial year, amounting to about 
R230-million.  

According to the Commission, of the 1 040 cases 
reported, 53% occurred in national departments and 
47% in provincial departments and include unauthor-
ised spending as well as irregular amounts of money 
that have been wasted. While only R2,3-million has 
been recovered, so far, more that R77-million still has 
to be accounted for. 

According to reports, staff in the Department of 
Human Settlements alone were responsible for losses 
amounting to R100-million. The Department of 
Home Affairs reported the second highest at R11,9-
million, while KwaZulu-Natal is the province with the 
worst track record, responsible for misappropriating 
R39-million in funds.

The news came at a time when Finance Minis-
ter Pravin Gordhan drew a line in the sand on state 
spending, announcing cuts to official perks and giving 
half of government departments not a cent more in 
his mid-term budget review. Question is, will this rule 
apply to everyone in government?

John Oosthuysen.

Sipho Sibiya.
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During the annual Eastern 
Cape Hairdressing Cham-
pionships held in Port 
Elizabeth on 6 October, styl-
ists and beauty professionals 
brought the wow factor to 
this celebration of innova-
tion, colour and cutting-edge 
styling. The Championships 
spanned a whole day and 
were staged at Sherwood 
Garden Market.

This glamour fest was 
organised by the Employers’ 
Organisation for Hairdress-
ing, Cosmetology and 
Beauty (EOHCB) as it has 
been held since 1992. As this 
was a provincial competi-
tion, entries were received 
from participants in the 
East London, Jeffreys Bay 
and Port Elizabeth regions. 
The event was open to the 
industry as well as the public 
and was attended by at least 
400 people.

The aim of all this 
creativity and competition 
is to draw attention to the 
sector’s accomplishments 

and stimulate the industry 
in the process. Previously 
disadvantaged areas and 
participants were well 
represented – an important 
consideration for this event.

The Championships 
afforded UASA the op-
portunity to set up its new 
exhibition stand, launched 
at the recent Professional 
Hair & Beauty Expo at 
Gallagher Estate in Johan-
nesburg. The stand attracted 
significant interest and more 
than fulfilled its purpose 
of promoting the union’s 
activities and services. 

Marion van Wyk 
(EOHCB Chairperson) 
remarked on the importance 
of the Union being present 
at such an event and said: “It 
is an absolute necessity to be 
informed of your rights as a 
hairstylist, whether you’re an 
employer or an employee. 
As such, it is imperative that 
people in this sector are made 
aware of the Union’s existence 
and the important role that it 
plays. At one time or another, 
everyone becomes disgrun-
tled and requires advice. 
When working, belonging to 
a trade union is advisable in 
order to know your rights.” 

There were 11 catego-
ries and three overall prizes 
up for grabs in the compei-
tions. According to Marion 
“industry distributors 
sponsor the majority of the 
prizes. As such, competi-
tions of this nature are 
dependent on these spon-
sors for their support. We 
couldn’t have put this event 
together without them.”

perSonAl cAre

eASTern cApe 
glAMoUr feST

With matters as they are 
currently, learners in 
the hairdressing trade 
are finding it difficult to 
qualify once they have 
completed their SETA 
qualification. As a result, 
UASA has had to look 
at alternative measures 
to help members obtain 
a qualification that the 
industry will recognise.

To this end, we ap-
proached the Employer’s 
Organization and City 
and Guilds. We all came 
to an agreement whereby 
anyone who has complet-

ed their City and Guilds 
Diploma Level 3, will be 
recognised by the Indus-
try as a Qualified Hairstyl-
ist. We need to emphasise 
that this qualification 
does not replace the SETA 
qualification, but creates 
an alternative route along 
which learners can qualify 
and be recognised by the 
Industry.

To deal with those 
learners who have already 
completed their SETA 
Level 4 successfully 
(theory and practical), 
but have been unable to 

qualify, we put together 
an RPL (Recognition of 
Prior Learning) process 
that allows these learn-
ers to obtain the City 
and Guilds International 
qualification.

how doeS The rpl 
proceSS work?
•  Only learners who have 

achieved Level 4 may 
apply.

•  Applications need to 
be lodged with the 
Bargaining Council to 
sit the theory final sum-
mative assessment.

•  Following this, these 
learners will complete 
a practical test lasting 
one day. 

how MUch will iT coST?
•  Theoretical assessment: 

R 1 440
•  Practical test:   

R 700
•  TOTAL:                                 

R 2 140

how  To Apply
•  You need to apply 

through the National 
Bargaining Council.

•  You will be supplied 

with a set of applica-
tion forms that must 
be completed by the 
learner, the employer 
and the college where 
you completed your 
Level 4.

•  You can fax through 
documents, but the 
original certified 
documents MUST BE 
SUBMITTED to the 
Bargaining Council 
before you will be al-
lowed to commence the 
testing process.

•  If successful, the learner 
will obtain a City and 

Guilds International 
Diploma, which is rec-
ognised by UASA and 
the Employer Organi-
zation (EOHCB) and 
will result in the learner 
being recognised as a 
qualified stylist by the 
Industry.

who To conTAcT?
•  E-mail Elouise Nell at 

Elouise@chbc.co.za or 
Julia Wagenstroom at 
julia@chbc.co.za for 
your application forms.

•  For enquiries, call 021 
4252153

City and Guilds agreement makes things easier

yoUTh lAdieS – conSUMer 
fAShionAble dAy STyle
1.  Mare-Ilse Bosch
2.  Hannah Stassen
3.  Elandre Schwartz
 
jUnior lAdieS – fAShionAble cUT, 
coloUr And STyle
1. Jeanine Fouche
2. Angelique de Villiers
3. Marizanne Piek
 
Senior lAdieS – fAShionAble cUT, 
coloUr And STyle
1. Anneke Roussouw
2. Cassy-Marie Nel
3. Nikita van der Merwe
 
jUnior genTS – cUT, coloUr And STyle
1. Shelley Wells
2. Angelique de Villiers
3. Taryn Wells
 
Senior genTS – cUT, coloUr And STyle
1. Cassy-Marie Nel
2. Muneeba van Vught
3. Anneke Roussouw
 
creATive brAiding: open – Afro And 
cAUcASiAn
1. Nikita van der Merwe
2. Beauty Gapara
3. Angelique de Villiers
 
wAhl clipperS Silver blAdeS: open – 

Afro And cAUcASiAn
1. Anneke Roussouw
2. Lindy Laubscher
3. Lientjie Coetzee
 
TribAl ScUlpTUre: open – Afro And 
cAUcASiAn
1. Mare-Ilse Bosch
2. Angelique de Villiers
3. Anneke Roussouw
 
bridAl: open – Afro And cAUcASiAn 
– jUnior
1. Mare-Ilse Bosch
2. Sandi Larkin
3. Wayne Futter
 
bridAl: open - Afron And cAUcASiAn 
– Senior
1. Anneke Roussouw
2. Nikita van der Merwe
3. Cassy-Marie Nel
 
AvAnT-gArde: open
1. Anuschka Kukkuk
2. Skye Coutinho
3. Maryke Vermaak

ghd
Goldwell
Hair Go Straight
Images 1 Affinage
Indola

KMS
Kadus Professional
L’Oréal
Matris
Port Elizabeth College

Redken
Schwarzkopf
Trico Sales
Wahl
Wella Professionals

Sponsors at this year’s event

The winners
Section winners Lientjie Coetzee (right) 
and model – from Samuel Beck Salon.

Cassie Marie Nel – Head 
Candy.



NEWSLabour Dynamix

December 2013   11

MibfA roAdShow

Members reacted with joy 
to the pay-outs they’ve 
received from the Mibfa 
surplus fund. The following 
news comes to us from UA-
SA’s Richards Bay office.

The MibfA roAdShow – 
12 SepTeMber 2013
The first MIBFA Road-
show was held in Richards 
Bay on 12th September 
2013 in the Cardinal 
Conference Room at the 
Woodpecker Inn. UASA 
shop stewards from 
various Metal Industry 
companies had the op-

portunity to attend this 
presentation facilitated 
by Neerejh Ramlakhan 
(Surplus Consultant – 
JHB), with the assistance 
of Henry van Rooyen, 
UASA’s Operational Man-
ager for KZN. The MIBFA 
presentation highlighted 
the rules, new benefits and 
the surplus’s progress.

The attendees all agree 
that they gained valuable 
information regarding 
the Surplus Fund and 
received copies of the 
various presentations for 
future reference.

MibfA SUrplUS fUnd SpreAdS joy

The International Trade Union Confederation (ITUC) 
organised a Gender Equality Workshop in Johannesburg on 
3 October, the aim of which was to work towards improving 
people’s understanding of the maternity protection clause 
as set out in the ILO Maternity Protection Convention 813 
and the Basic Conditions of Employement Act (BCEA).

At the workshop, which was attended by delegates of 
FEDUSA, COSATU, NACTU and CONSAWU, delegates 
discussed their experiences in this regard and they all 
participated to provide a well-rounded picture of the issue. 
Basically, we need to understand there should be no dis-
crimination towards working women, more so when they 
fall pregnant and in the manner they are treated socially, 
economically and in the working environment.

SociAl effecT on A new MoTher
What came to the fore is that pregnant women can 
sometimes feel isolated when home bound during their 
pregnancy and taking care of their newborns, as they 
are usually away from their work colleagues. When the 
infant is unwell, their stress levels rise accordingly and if 
they don’t have the support of a partner, these times are 
particularly trying. 

Meanwhile, the myth persists that only mothers need 

to bond with their children and fathers can be absent – an 
unfair assumption. Fathers are accorded only three days 
paternity leave, which isn’t nearly enough. Fathers will, how-
ever, seldom be absent from work or a social commitment 
to watch over the baby – whilst mothers are forced into such 
a decision.

econoMic fAlloUT
The financial impact on new mothers is particularly hard. 
Those without income have to claim from the Unem-
ployment Insurance Fund (UIF), which can be a trying 
experience. Commission earners are particularly hard done 
by. After the six-week maternity leave is up, mothers have 
to return to work and make arrangements for someone to 
watch over the baby which, of course, costs. Alternatively, 
they stay home and don’t earn. 

in The workplAce
Employers are loath to accord mothers additional leave to take 
their babies for immunization or to allow time out for breast 
feeding. More often than not, no childcare facilities or kinder-
gartens are available close to the mother’s place of work. 

In conclusion, it is felt that fathers should shoulder 
more responsibilities when it comes to child rearing and 
that the organizations in place should speak out on behalf 
of young mothers and the challenges they face. Legislation 
regarding maternity leave needs to be adjusted and updated 
to meet evolving needs. 

*UASA’s Operational Representative Juanita Mpakati attended 
the workshop on behalf of FEDUSA.

Maternity workshop

Juanita Mpakati.

préciS
SeSoTho
Baromuwa ba neng ba tswa ho FEDUSA, COSATU, 
NACTU le CONSAWU ba tlile mmoho kopanong 
ena ya dipuisano boithuto e neng tshwaretswe Nacto 
House e Johannesburg mohla la 3 Mphalane 2013. 
Sepheo sa kopano ena ya dipuisano boithuto mabapi 
le Tekano ya Bong e ne e le ho ntlafatsa kutlwisiso 
ya batho ya molawana wa tshireletso ya botswetse 
jwaloka ha o tekilwe ho ILO Maternity Protection 
Convention 183 le BCEA. Se ileng sa utollwa ke hore 
molawana ona wa tshireletso o tshwanela ho kgemi-
swa le dinako kaha bontate ba tshwanela ho kenya 
letsoho haholwanyane tlhokomelong ya masea esita le 
kgodisong ya bana mme ba fuwe matsatsi a menga-
tanyana a lifi ya botswetse ba banna hore ba ilo thusa 
balekane ba bona. Hape, ha ho a tshwanela hore ho 
kgethollwe basadi ba sebetsang hanghang ha ba ima.

ZUlU
Abamele u FDUSA, COSATU, NACTU ne CON-
SAWU bahlangene ngomhla ka 3 October 2013 
kumkhando obowubanjelwe e Nacto House e Johan-
nesburg. Inhloso yalomkhando Ngokulingana Ngok-
wesimo (Gender Equality) ukwenza kube ngcono 
indlela abantu abaqonda ngayo umthetho woku-
vikelwa ngesikhathi sokukhulelwa njengoba ubekiwe 
kwi  ILO Maternity Protection Convention 183 naku 
BCEA. Okuphumela obala ukuthi lomthetho udinga 
ukwenziwa ngcono ukuze unike ithuba lokuthi obaba 
bakwazi ukuba ingxenye yokunakekela nokukhulisa 
abantwana futhi bathole isikhathi eside sokuhlala 
ekhaya bancedise abalingani babo. Futhi, akufanele 
ukuthi kube nobandlululo kulabo besifazane uma 
bekhulelwe.

iSixhoSA
Abameli abaphuma kwi-FEDUDSA, COSATU, 
NACTU ne-CONSAWU baye bahlangana ngomhla 
we-3 kuOktobha 2013 e-Nacto House eRhawutini. 
Injongo ephambili kwezingxoxo zokulingana ngesini 
kukufundisa abantu ngomthetho wokhuseleko 
ekuzaleni okuthiwa yi-ILO Maternity Protection 
Convention 183 ne-BCEA.
Okuye kwacaca kukuba lo mthetho kufuneka uh-
laziwe kwaye nootata kufuneka bathathe inxaxheba 
ekukhuliseni abantwana kwaye babonelelwe ngeent-
suku zokungaphangeli ukuze baxhase amakhosikazi. 
Enye into kukuba kufuneka bangabandlululwa abafazi 
abathe bakhulelwa.

Standing: Senzo Nkalane (Deynecke Eng), Casper 
Naude (Aluminium SA), Neerejh Ramlakhan 
(Mibfa), Cyprian Jobe (Kuthula Rewind), Bheki 
Gumede (Coalfields), Enoch Mandla Ngobese 
(Morecare Eng), Brain Gumede (LAZ Air). 
Seated: Henry van Rooyen (UASA), Vino Goven-
der (UASA), Themba George Manzini (Rowmac 
Eng), Isaac Ntshangase (Coalfields) and Khulekani 
Mdlalose (Zululand Refrigeration).

UASA maternity benefit 
keeps up with inflation

During UASA’s recent 
National Congress, the 
union’s Executive Commit-
tee approved the increase 
of the maternity benefit to 
R1 200 per confinement.

FREE  TO UASA MEMBERS

did yoU know
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MineSAfe conference UpdATe

AdverToriAl

operATionS AT MedUpi 
And kUSile on TrAck
A ground-breaking part-
nership agreement was 
recently signed by Eskom, 
employers at the Medupi 
and Kusile project sites and 
the trade unions, thereby 
not only improving existing 
relationships between the 
contractors and workers, 
but also forging ties be-
tween UASA and Eskom.

A direct spinoff of the 
agreement, which is already 
evident, is the significant re-
duction in labour unrest at 
Medupi and Kusile. This is 
attributable to the improved 
relationship between the 
contractors and Organised 
Labour since the conclusion 
of the negotiations and the 
signing of the agreement. 

The agreement fo-
cuses on five substantive 
issues, namely:  

STAndArdiSATion of 
wAge rATeS
The LPF approved the 
Standardisation of Project 
Rates based on the averag-
ing principle on existing 
wage rates. 

SkillS developMenT And 
TrAining
The LPF approved the im-
plementation of the Skills 
Development and Training 
Policy, which is in line with 
the National Skills Devel-
opment Framework 

diSpUTe reSolUTion
The LPF approved the 
implementation of the 
Dispute Resolution.

iMpleMenTATion of pA 
STrUcTUreS
The LPF reiterated the 

importance of prioritising 
the implementation of PA 
structures at each site. 

The MedUpi iSSUeS
These issues include a 
commuting allowance, 
travel allowance, trans-
formation raised by the 
unions and employee 
lockouts where LPF 
decided the key priority 
is to get the site back to 
functionality and stabil-
ity, that all employees 
must return to work and 
all the necessary pro-
cesses must be followed 
at Medupi site.

The implementation 
of all the provisions of 
the agreement at Medupi 
and Kusile, is subject to 
each site being functional 
and stable.

UASA attended the an-
nual three-day MineSafe 
Conference, which took 
place in October at 
Emperors Palace, near 
OR Tambo International 
Airport. The Conference 
is a significant voice in the 
SA mining industry’s aim 
to bring the industry to 
“zero harm”.

As in the past, UASA 
took part in the confer-
ence programme. UASA 
is honoured by the organ-
isers’ decision to select the 
union’s Sector Manager 
in the Minerals Division, 
Frik van Straten, to act as 
Session Chairman during 
the conference. Mr Van 
Straten also represented 
UASA at the Awards 
Ceremony.

The conference 
provideS:
•   only the highest quality 

technical papers and 
presentations applicable 
to mining;

•  expert information and 
guidance on the imple-
mentation of the Culture 
Transformation Frame-
work, now part of the 
reporting requirements 
under the MPRDA Min-
ing Charter;

•  the latest information 
on industry leading 
practices, with ample 
opportunity to debate 
issues;

•  high-level networking 
opportunities for role-
players in the sector.

The first two days 
of the Conference were 
devoted to the technical 
issues, information shar-
ing and solutions to the 
challenges and opportu-
nities in the sector. The 
Conference concluded 
on 24 October, with 
the Industry Awards 
Ceremony attended 
by Minister of Min-
eral Resources, Ms Susan 
Shabangu. The awards 
recognise and reward 

mines that have achieved 
significant safety suc-
cesses and improvements 
throughout the year.

The Conference was 
organised by the Southern 
African Institute of 
Mining and Metallurgy 
(SAIMM), the Associa-
tion of Mine Managers of 
South Africa (AMMSA) 
and the South African 
Colliery Managers As-
sociation (SACMA), with 
valuable input from the 
Department of Mineral 
Resources, Chamber of 
Mines, the Mine Health 
and Safety Council and 
the trade unions. 

Beyond 2013

In attendance at the conference. Standing: Johan Kok (UASA FTUR) and 
Ettienne Winnan (UASA Full-Time Safety Officer). Seated: Full-Time Safety 
Officers Johan Human (left) and Retief Gresse.

Paying a visit to 
UASA’s stall is Mr 
Clement Maroeli 
of Harmony Gold, 
Welkom.

Seated: UASA’s Frik van Straten (left) and Mr S Brink. On the podium: Mr C 
Dorfling of the University of Stellenbosch.

UASA signed an agree-
ment with PSG to offer 
financial advice to the 
union’s members.

PSG, as a leading inde-
pendent financial services 
provider, offers a unique 
service-orientated approach 
to client’s financial require-
ments. The business is 
founded on the fundamen-
tal principles of integrity, 
trust and transparency and 
places a strong emphasis on 
personal service and build-
ing lifetime relationships 
with their clients.

The union’s partner-
ship with PSG was brought 
about by a need to find bet-
ter options and advice for 
retrenched members and 
those that have reached 
retirement age.  They 
encourage members to do 
cost and performance com-
parisons on any privately 
held living annuities or 
preservation funds.  Costs 
and tax implications are 
considered just as impor-
tant as earning a good 
return on investments.

“PSG is very proud 
to have been selected as a 

partner of UASA to help 
their members,” said Wer-
ner Wenhold, a PSG Finan-
cial Planner who is situated 
in Rustenburg. “We know 
from experience that being 
a part of a community helps 
us to have insight into the 
unique challenges and op-
portunities that our clients 
face. Whether the financial 
advice a client needs relates 
to how to plan for retire-
ment or where to invest 
a retrenchment package 
or inheritance, we know 
that being available to our 
clients are crucial. PSG has 
been recognised as one of 
the top Wealth Managers 
in South Africa and we 
have achieved this accolade 
through the recognition of 
our expertise and experi-
ence,” he says.
The services offered by 
a PSG Financial Advisor 
include:
•  Investment advice
•  Pension transfers at re-

tirement or retrenchment
•  Advice on and manage-

ment of living annuities 
and other retirement 
products

•  Employee benefits for 
companies

•  Insurance advice (life 
and short-term)

•  Estate planning and 
advice

UASA is of the opin-
ion that during challeng-
ing times, it is important 
to be able to find a trusted 
advisor who has the 
knowledge and experi-
ence to help members. 
The union believe that in 
PSG they have chosen the 
right partner to provide 
independent professional 
financial advice.

“We believe that PSG 
is a partner of the highest 
calibre, with people situated 
in our communities who 
understand the needs of our 
members and their families 
and in whom our mem-
bers can rely to provide 
the right solution at a very 
competitive cost which 
will add significant value,” 
says Jacques Hugo, UASA’s 
Chief Corporate Office.

• For further information, 
contact PSG directly at 
UASA@psg.co.za

UASA partners with PSG



NEWSLabour Dynamix

The o f fi c ia l  mouthp iece  o f  the  t rade  un ion  UASA December 2013   13

profileS

Lorraine King wears 
three caps. She works for 
South African Airways at 
OR Tambo International 
Airport; is a UASA Exco 
member in the aviation sec-
tor; and is also UASA’s shop 
steward at SAA. She knows 
the industry inside out, 
having worked for the airline 
since 1971.

She started out in 
SAA’s Revenue Accounting 
Department in Johannes-
burg. In those days, women 
couldn’t be promoted be-
yond a certain level, weren’t 
allowed to drive company 
cars and had to wrangle with 
an intricate bookkeeping 
system. Now it’s all about 
computers, IT skills and 
equal opportunities, thanks 
to people like Lorraine. 

Lorraine was one 
of three woman in their 
department who addressed 
the then Management 
about the unfair treatment 
of women and, on 16 Au-
gust 1975, the situation was 

rectified with women being 
allowed to break through 
the glass ceiling of the time. 
“Nevertheless, I always 
found the airline industry 
to be glamorous and ro-
mantic – a place to acquire 
valuable life and profes-
sional skills,” she says, and 
she certainly does not rest 
on her laurels. Apart from 
her full-time job at SAA 
and her shopstewardship, 
she is actively involved in 
numerous other activities  – 
motivational speaking and 
this year’s Travel Agents 
Gala event, to name a few. 
The gala event celebrates 
achievement in glitzy sur-
rounds – a far cry from her 
humble beginnings.

Lorraine was born in 
Johannesburg, grew up 
in Vrededorp (a working-
class neighbourhood) 
and dreamt of becoming a 
medical doctor. Reality saw 
her graduate from Hoër 
Handelskool Parktown and 
forging a career in aviation. 

As an avid motivational 
speaker, Lorraine uses the 
challenges of her youth, 
emphasizing the word “as-
sumption”. Never assume 
lowly beginnings mean you 
can’t go places. She’s living 
proof that glamour, travel 
and success are available to 
those who back up ambition 
with steady focus. 

Currently, Lorraine 
is employed as an Airline 
Quality Assurer and is 
also a Team Leader with 
the SAA Care Team that 
renders assistance in times 
of disaster/accidents in the 
Aviation Sector. Lorraine 
has been married to Bruce 
for 38 years and they have 
two daughters (Karen 
and Jacqueline) and two 
grandchildren with another 
expected in November. 

Ettienne Winnan is a 
full-time Health & Safety 
steward for UASA at An-
glo Platinum in Rusten-
burg, a position which 
he’s held since October 
2011. Prior to that, he 
was a Protection Officer 
with Anglo Platinum. 
He attended this year’s 
(October) MineSafe 
Conference in his capac-
ity as UASA’s Full-time 
Safety Steward.

Ettienne started 
his career in the South 
African Police Service 
(1994 – 2002) and did 
everything from walk-
ing the beat, to detective 
work.  “It required a great 
deal of concentration, but 
I enjoyed the job,” he says. 

His involvement with 
UASA started in 2008 
when he was nominated 
as a part-time shop stew-
ard. Now, as a full-time 
safety steward, he partici-

pates in all activities that 
concern members’ inter-
ests in mine safety and he 
also investigates high-risk 
incidents and injuries. 
This is where his police 
background stands him in 
good stead. As the elected 
chairperson of UASA’s 
branch at Anglo Platinum, 
his job entails a great deal 
of “walk-abouts” (interac-
tion with members and 
supervisors). 

He works mostly on 
the surface (engineering 
and service departments) 
and accompanies repre-
sentatives of the Depart-
ment of Mineral Resources 
(DMR) on their visits to 
the mine. He is also part 
of the Labour Alignment 
Task Team. He and the 
full-time representative li-
aise with UASA members, 
mediating and facilitating 
redeployment in cases of 
retrenchment and provid-

ing support to those who 
face retrenchment or 
experience problems and 
disputes in the workplace. 

Ettienne is married to 
wife Joey and they have 
two sons aged 13 and 7. 
He enjoys discovering 
good wines, hunting and 
game watching and spend-
ing time in the Kruger 
National Park – and he’s 
not happy to go home un-
less he’s seen a Kudu.

Ettienne grew up in 
Rustenburg. He fondly 
remembers his child-
hood days when he 
and his brother used to 
spend a lot of time on 
the Rustenburg farm ad-
jacent to their suburban 
home. Sports-wise he is 
an avid rugby and cricket 
supporter.

Meet Ettienne 
Winnan

Meet Lorraine King

The Federation of Unions of South Africa (FEDU-
SA) advised members of its affiliated trade unions 
to boycott a soccer match between Bafana Bafana 
and Swaziland in November, and also calls on the 
South African Football Association (SAFA) to 
cancel the match.  The Federation cites issues like 
the absolute monarchy in the country and denial 
of basic democratic rights to motivate its call.

“We believe that our neighbours [in Swazi-
land] have a lot to learn about democracy,” said 
FEDUSA General Secretary Dennis George.  “A 
country that does not recognise a true multiparty system and 
still captures and tortures trade union activists, can never be 
seen as a good faith opponent in a game of sport,” he added.

King Mswati III, the monarch of Swaziland, has been 
criticised for many years for what some call a royal dictatorship.  
It is a known fact that the king lives a lavish lifestyle while his 
people are forced to live lives of squalor and poverty.  He also 
denies basic rights of existence to any political party or trade 
unions which oppose his view.  This is termed an absolute 
monarchy, which gives the king total immunity from the power 

of the law, allowing him to commit crimes with-
out fear of punishment.  

While Swaziland’s government appears to 
consist of the standard elements of a modern state 
because it has a parliament, a judiciary and a cabi-
net supported by a civil administration, there is no 
mechanism or institution of government that can 
limit the king’s powers.  He is insulated from pub-
lic opinion and citizen participation, and no state 
institution can alter his priorities, fight his corrup-
tion, restrict his abuse of power or challenge his 

authority to make appointments.  All cabinet decisions must be 
approved by him and the parliament can never differ from him.  
Any judge, who dares make a judgment that impinges on royal 
interest, can in most probably expect dismissal.

“We call on the members of all the unions affiliated to 
FEDUSA, as well as South Africans in general, to boycott this 
soccer match.  We also call on SAFA and the Minister of Sport 
and Recreation to cancel this match.  We will request our sport-
ing authorities to halt all relationships and agreements with 
Swaziland,” George concluded.

To the new UASA members at Forsta Drum 
Manufacturing, Alberton, we say WELCOME 
ON BOARD! We hope that you will have a long 
and happy membership with UASA.

Making a mark 
in Alberton

fedUSA cAllS for SwAZi Soccer boycoTT

Breakthrough in the personal care industry
After an intense process 
of consultation between 
UASA and the Employers’ 
Organisation for Hairdress-
ing, Cosmetology and 
Beauty (EOHCB), the 
industry’s new National 
Bargaining Council was 
finally registered with the 
Department of Labour on 

15 November 2013. 
The registration of the 

new National Bargaining 
Council seals the amalga-
mation of four bargain-
ing councils within the 
hairdressing, cosmetology, 
beauty and skincare indus-
tries in the Pretoria, Johan-
nesburg, Free State, Port 

Elizabeth, East London, 
North West, Western Cape 
and KZN.

Great strides have al-
ready been made in setting 
up the Council with the es-
tablishment of the National 
Council Board and the 
relevant sub-committees 
to ensure that services to 

the Industry are constantly 
monitored with the ultimate 
goal of improving them.

UASA is proud to be as-
sociated with this momen-
tous and historic moment 
in our history.

Stephen Delport
Sector Manager
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STATiSTicAlly SpeAking
As 2013 is drawing to an end and we look forward to a 
well-deserved rest, we look back on the achievements, 
victories and the milestones that we’ve reached during the 
past year. 

Not unlike 2012, this year was marked by many in-
trigues – politically, economically, socially and, especially, 
on the labour front. While the recession continued wreak-
ing havoc and causing unemployment figures to skyrocket, 
the Union managed to deliver services to its members on 
consistently high levels of quality. 

• Wage negotiations
We are particularly proud of our role in this year’s wage 
negotiations in which we secured the best possible settle-
ments for our members in most of the industries in which 

we are actively organised. UASA played a prominent role 
in a significant number of wage negotiations, with the 
level of settlements for the first nine months ending 30 
September 2013 being 7,9%, compared with 7,4% for the 
corresponding period in 2012.

• Membership recruitment
New members are continually joining UASA and applica-
tions for membership are processed at a rate of approxi-
mately 1 000 per month.

• Labour-related assistance
In the first ten months of this year, UASA’s Case Man-
agement department has lodged a startling number of 
labour-related disputes on behalf of members, through the 
respective CCMAs and Bargaining Councils. The nature of 

cases varied from unfair dismissal disputes to unfair labour 
practices. Taking into account the prevailing economic 
situation in the country, it is interesting to note that 26 
mutual interest disputes have been declared and 353 pend-
ing cases concluded from January to October 2013. UASA 
Legal Services also referred and addressed a number of 
matters at Labour Court, of which some were in respect of 
unilateral changes to terms and conditions of employment, 
as well as organisational rights.

• UASA member benefits
Between March and October 2013, UASA’s Corporate Ser-
vices administration processed an average of 20 maternity 
benefit claims and 70 funeral benefit claims per month.

TAking STock
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By Theo Venter

“This crisis............can take 

months, years or even de-

cades. In this process, the 

old and dominant institu-

tions are not the agents of 

change, but they form a 

passive (and to some de-

gree astonished) audience.  

The active agents of soci-

etal change come from the 

periphery of society.  The 

old institutions may try to 

adapt to the changing situa-

tion, but they will probably 

not be able to change their 

whole basic value system.  

The value crisis will be 

a painful and frustrating 

experience for those people 

involved in these institu-

tions.” This insight into the 

dynamics of change is from 

a Finnish academic Mika 

Mannermaa (1991) and 

has direct reference to the 

current situation in South 

Africa. 
The year 2012 was 

politically speaking a very 

taxing year and 2013 began 

with similar concerns 

about the direction the 

country is taking. 2012 was 

dominated by the ANC’s 

haphazard handling of 

the Julius Malema issue, 

the Marikana incident 

was a shock to all and the 

uncertainty before the 

Mangaung conference was 

not good for investment, 

the farm unrest in De 

Doorns spilled over into 

2013 and service delivery 

unrest reached a terrible 

situation with the civil 

unrest in Zamdela near 

Sasolburg. Economically 

speaking, South Africa is 

suffering poor economic 

growth due to the fact that 

our largest trading partners 

are not growing, this not 

importing our goods 

and products that would 

stimulate growth. Our 

average growth since 1946 

has been 3% annually and 

2012/2013 may be lower 

than that. Poor economic 

conditions and political 

unrest go hand in hand 

and this is how the rating 

agency Fitch motivated 

their lowering of South 

Africa’s sovereign credit 

rating: 

“The negative outlook 

reflects the limited progress 

on several long-standing 

structural issues that have 

over time caused South 

Africa’s economic per-

formance to fall behind 

its peers. Not least of the 

problems that require ur-

gent attention is the econ-

omy’s inability to create 

sufficient jobs for its labour 

force. This inability has not 

only constrained growth 

and kept the tax base nar-

row but has also caused 

public finances to become 

increasingly redistributive 

in an effort to address the 

lack of social mobility. The 

resultant narrowing of fis-

cal space undermines a key 

support to South Africa’s 

creditworthiness. (Purvi 

Harlalka, Director in Fitch’s 

Sovereigns group, 13 Janu-

ary 2013). 

Should one be 

concerned about what is 

happening in South Africa 

almost two decades into 

the transition to democ-

racy in 1994? This article 

will briefly look at three de-

velopments, ie Marikana, 

De Doorns and Zamdela 

to judge the severity of the 

situation. 

Marikana 

The traumatic events in 

Marikana in August 2012 

was a disaster long in the 

making. Apart from wage 

negotiations and the now 

famous R15 000 per month 

demand within the plati-

num industry, the explosive 

mix at the Marikana Mine 

was a growing together of 

several issues i.e.:

•  Poor economic growth 

in the mining sector, 

especially in the platinum 

mines; 

•  The perception that 

NUM was more con-

cerned about their rela-

tionship with the Lonmin 

management than with 

the issues of mine work-

ers;
•  Management strategies 

vis-a-vis trade unions; 

•  Extremely poor socio-

economic conditions;

•  Poor management of 

local authorities and 

services rendered;

•  A populist climate created 

by people such as Julius 

Malema;

•  Poor policing practices;

•  Ethnic and community-

related tensions in the 

area that operated at a 

submerged level, en-

hanced by traditionalist 

tendencies.

•  The outcome of the 

Marikana massacre was 

that neither the Lonmin 

management nor NUM 

as two key actors new ex-

actly what to do with the 

emerging AMCU. Gov-

ernment was paralyzed, 

because this became the 

single largest massacre 

of people by a govern-

ment agency (SAPS) 

since Sharpville in 1960. 

Marikana has become a 

turning point in terms of 

the mining industry and 

the interlinking factors 

that impact on labour 

relations. 

De Doorns 

The farm strikes at De 

Doorns emerged as a civil 

unrest due to the minimum 

wage paid to seasonal 

workers in the wine in-

dustry and a demand for 

R150 per day. Very soon, 

however, it developed into 

a labour unrest situation 

that enveloped the whole 

Western Cape and there 

were fears that it would 

spread to other farming 

areas as well. Again, De 

Doorns was the blending of 

several issues, rather than 

one labour dispute. The 

conflict contained elements 

of political opportunism 

(The Western Cape is a 

DA stronghold), elements 

of xenophobia due to the 

presence of workers from 

Lesotho and Zimbabwe, 

very poor management by 

the Ministries of Agricul-

ture and Labour as the lead 

agencies and lack of proper 

communication between 

workers and farmers. 

After months of unrest and 

several rounds of negotia-

tions with stakeholders, the 

minimum daily wage was 

increased from R69 per day 

to R105 per day, a whop-

ping and unsustainable 

52% increase. The outcome 
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Speaking at an event 

arranged by UASA to cel-

ebrate International Water 

Day on 22 March 2013, Dr 

Charlott e du Toit of Plus 

Economics stated that get-

ting smart at water manage-

ment is no longer just an 

option, but a necessity. 

Dr du Toit said we un-

derestimate the economic 

and developmental impact 

of our water crisis and 

that the issue of water and 

water management needs 

to become a mainstream 

topic. “We do, however, 

have good plans to tackle 

our water issues thanks to 

the National Development 

Plan and the Draft  National 

Water Resource Strategy, 

but it is critical to get these 

plans implemented.” 

UASA CEO and 

FEDUSA President Koos 

Bezuidenhout reminded 

guests that UASA took 

the lead in 2010 when the 

union embarked on its 

own water crusade. UASA 

arranged a series of water 

security seminars to raise 

awareness about the crisis, 

which culminated in a pro-

tracted debate at diff erent 

levels with Nedlac.

At the same UASA-

organised event, Professor 

Mike Muller spoke about 

the importance of strategic 

partners for successful wa-

ter management. Professor 

Miller is a visiting Profes-

sor at the Wits Graduate 

School of Public and 

Development Management 

and Commissioner of the 

National Planning Com-

mission.
Prof Muller mentioned 

the example of the “water-

schappen” or water boards 

of the Netherlands. Th ese 

Dutch water boards pre-

date modern-day Holland 

by many centuries, are ac-

corded special autonomous 

powers and even enjoy the 

unique right to raise taxes!

“I want to suggest that 

the situation in South 

Africa has now reached the 

point where such water 

management partnerships 

between interested parties 

are no longer optional, but 

are essential to ensure that 

we continue to enjoy water 

security and not allow a 

major national water crisis 

to develop,” Prof Muller 

said.

It is fact that our basic 

water supply and sanita-

tion – and the health of all 

South Africans – is increas-

ingly being held hostage by 

the health of our munici-

palities and too many of 

these are in a sickly state. 

As a result, our water is in 

equally bad shape. 

Also, litt le progress 

has been made with 

implementing the propos-

als of the Department of 

Economic Development 

to make water available for 

new jobs through small-

holder irrigation farming 

by improving effi  ciency in 

current irrigation systems. 

Another issue is the 

reliability of water supplies, 

which is deteriorating. One 

reason for this is that the 

target set by the president 

in 2010 to reduce water 

losses has not been met. 

If anything, losses are 

growing, which reduces the 

amount of water available 

for consumers. 

As local government is 

not monitoring who uses 

how much water, unau-

thorised use also appears 

to be on the increase. 

People who use supplies 

illegally are not billed and 

tend to use more water as a 

result, leaving less for their 

neighbours.
A huge problem is 

the fact that many of the 

country’s sewage works 

simply don’t work. Sewage 

spilt into rivers damages 

the environment, threatens 

the health of people down-

stream and contaminates 

our agricultural exports.

While local reports 

suggest that water quality is 

deteriorating in many parts 

of the country, there is no 

systematic information 

available about national 

water quality trends; the 

Department of Water 

Aff airs cannot tell us, for 

example, how much water 

is being used by “historical-

ly disadvantaged” people or 

other sectors. 
Similarly, almost no 

progress has been made on 

the important job of estab-

lishing systems to manage 

water scarcity in catchment 

areas like the Olifants, Lim-

popo and Komati where 

demand now exceeds the 

environmentally sustain-

able supply.
Action, however, is be-

ing taken to address some 

key priority issues. 

Th e Lesotho Highlands 

Water Project Phase II 

is gett ing underway and 

those farmers who have 

been helping themselves 

to water from the Lesotho 

Highlands scheme have 

fi nally been stopped. 

Key infrastructure proj-

ects serving cities such as 

Ethekwini and Cape Town 

are on track, while Nelson 

Mandela Bay municipal-

ity is fi nally solving its 

immediate water crisis by 

building the 50 km pipeline 

it need to bring water to its 

treatment works. 

In Gauteng, the chal-

lenge of AMD (Acid Mine 

Drainage) is being ad-

dressed in an appropriately 

structured and professional 

way, although it would be 

good to see more done to 

stop water leaking from 

municipal pipes and
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maNagiNg WaTEr rESourCES impEraTivE

ThE TimE To TENd To our WaTEr rESourCES iS righT NoW

DAVE PEPLER WRITES FOR US P 10

WATER, WATER EVERYWHERE

RETIREMENT REFORMS ON THE CARDS P3 

UASA MEMBERSHIP COMES WITH BENEFITS P5

DENEL RETRENCHMENTS P6

AIR FORCE MOTHBALLS FIGHTER JETS

THE SOCIAL MEDIA MONSTER P 13

PERSONAL CARE PENSION 

FUND COMES TO FRUITION P 9

WE ANSWER YOUR 

LEGAL QUESTIONS P 23

“We do, however, have good plans 

to tackle our water issues thanks to 

the National development plan and 
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these plans implemented.”
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The 2013 UASA South African Employment Report (SAER) shows that, for the first time, the average employee’s disposable salary is less than 70% of his gross salary. This means the South African worker’s take-home pay is under enormous strain. Salary increases are being eaten up by higher taxes, medical insurance, administrative goods (municipal rates) and other necessities such as school fees.
The report, pre-

sented by economist Mike Schüssler in Johannesburg recently, addressed three different types of salaries and the effects of cost-of-living increases on these. 
The first salary all em-ployees receive is the gross salary. This is the basis of the next salary, which is the disposable salary – defined as the money paid into em-ployees’ bank accounts.

While average gross salaries in the non-
farming sector grew 7,6% to R14 504 per month in 2012, this number does not represent the full picture. Gross salaries are increasing much faster than the average inflation rate, yet most people feel they are not keeping up with inflation. As several amounts, from pension 

fund contributions to taxes, are deducted at em-ployer level, the employee nowadays sees a lot less money deposited into his bank account.
In 2008, as the reces-sion started to take root in South Africa, the average employee still took home 

74% of his salary, but this amount declined to 69,9% in 2012. This means a full 4% less of the gross salary now reaches employees’ bank accounts. The full effects of salary hikes are clearly not passed on to 

employees.
Salary deductions increased from an average of R2 612 per month in 2008 to just over R4 360 per month, four years later in 2012. This represents an increase of 67% in just four years, which is alarming.

The main culprits 

are personal income 
taxes, which have declined much less in recent years (perhaps due in part to the world recessionary envi-ronment) and the higher costs of medical insurance. The cost of unemploy-

ment insurance has also increased, as the level at which taxes are raised has increased. 
On average, personal taxes have increased by more than 10% per 

year, since 2008, despite many “reductions” in the personal debt burden. 

Personal taxes now make up about 35% of the tax take-up compared to about 30% in 2007. Only during the great recession did personal taxes decline, as about one in ten employees lost their jobs and gross 

salaries increased less than disposable salaries.
Schüssler says: “We have found garnishee orders, maintenance orders and other deductions are also taking away meaning-ful amounts from employee salaries, but these are not in the top three deductions, according to payment spe-cialists such as Profile. For those employees who have garnishee orders against them, the deductions can 

be huge, but these employ-ees make up less than 10% of the workforce.”
Of course salary 

deductions are to the benefit of employees, but the problem is, for the last four years, the salaries of employees, as reflected in their bank accounts, have not increased at the same rate as their gross salaries. Employees understand that UIF deductions or pensions are forms of insurance and saving. The effect of this on smaller disposable salaries only 

tells half the story. Other payments that are either contractual or necessary, are also affecting the discre-tionary salaries of em-ployees.  Municipal rates and taxes, for example, are increasing above the rate of inflation, as are other necessary payments such as school and education fees. The CPI weights show that the top quintile, which most salaried households fall into, are spending at 

least 4% of their disposable salary on education for their children.
Other items like petrol and transport are also taking away meaningful amounts from discretionary salaries. Even more telling is that the average salaried employee in the formal sector has less than 17% of his average gross salary available as discretionary spending. More shocking perhaps, is that the formal sector represents only about one in four South 

Workers take-home pay under straindespite salary increases, the average employee is taking home less
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municipal rates and taxes, for example, are increasing above the rate of inflation, as are other necessary payments such as school and education fees. 
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Since the onset of the global financial crisis, the 
global economy has been 

going through challeng-ing times and the global 
mining sector has not been 

immune to these problems 
– and that includes South 

African mining operations. More than 50 people 
were killed in mining unrest 

last year, which cost gold 
and platinum producers 

billions of dollars in lost 
output and led to South Af-

rica’s sovereign debt ratings 
being downgraded.

President Jacob Zuma 
and the government were 

widely criticised for their 
handling of the unrest, in 

which police shot dead 34 
striking miners in a single 

incident at the Marikana 
mine of platinum producer 

Lonmin.
On 3 July this year, stakeholders in the mining 

industry came together for 

a historic meeting at the 
Presidential Guesthouse 

in Pretoria with the aim of 
bringing peace and stability 

to the mining sector in view of the recent troubles. 
The ultimate goal is to restore investor confidence 

in this sector. An impressive number 
of powerful dignitaries attended the proceedings, 

among which Kgalema Motlanthe (Deputy Presi-
dent), Susan Shubango (Minister of Mining), Mildred Oliphant (Minister 

of Labour), Nathi Mthetwa 
(Minister of Police) and 

Jeff Radebe (Minister of 
Justice and Constitutional 

Development).To secure stability for the mining sector, a National Framework Agreement was then signed 
after the meeting through 

the mediation of Deputy 
President Kgalema Mot-

lanthe. Signatories included 
the trade unions, labour 

federations, the Chamber 
of Mines, the SA Mining 

Association (SAMDA) and 
Government. 

At the conclusion of the 
meeting, Motlanthe said the 

leadership of the Association 
of Mineworkers and Con-

struction Union (AMCU) 
asked for time to go back 

to their members with the 
Framework, but “they will be 

signing in due course.” “We 
expect AMCU to revert back 

to us sooner than yesterday, 
that’s the timeline.”

“They have got nothing 
against the Framework. 

It contains input from all 
the stakeholders. They just 

wanted to check with their 
members [before sign-

ing],” Motlanthe said.Nactu adopted a position similar to Amcu’s. 
AMCU has emerged as the dominant union in the 

platinum belt.

UASA fully commits 
itself to the Framework 

Agreement for a Sustain-
able Mining Industry entered into by organised 

labour, organised busi-

ness and government. As 
concerns AMCU’s posi-

tion, UASA wonders how 
long Government is going 

to allow AMCU to hold 
it hostage. Hopefully, as 

indicated, it will be a mere 
formality before AMCU 

comes to the party. The 
same applies to Nactu. UASA urges all stakeholders, including 

AMCU and NACTU, to 
commit themselves to the 

Framework Agreement in 
the interest of our country, 

economy, mining sector 
and all South Africans. Let 

us work together to create 
stability, confidence, pros-

perity, jobs and peace so 
we can move the mining 

sector forward towards a 
better future.  The UASA leadership 

and members will play 
a pivotal role in ensur-ing that this message is 

spread far and wide and 
will also table the realistic 

demands of its members 
in a responsible manner 

to help restore peace and 
stability in the sector.

to page 3…
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Since the onset of the global financial crisis, the 
global economy has been 

going through challeng-ing times and the global 
mining sector has not been 

immune to these problems 
– and that includes South 

African mining operations. More than 50 people 
were killed in mining unrest 

last year, which cost gold 
and platinum producers 

billions of dollars in lost 
output and led to South Af-

rica’s sovereign debt ratings 
being downgraded.

President Jacob Zuma 
and the government were 

widely criticised for their 
handling of the unrest, in 

which police shot dead 34 
striking miners in a single 

incident at the Marikana 
mine of platinum producer 

Lonmin.
On 3 July this year, stakeholders in the mining 

industry came together for 

a historic meeting at the 
Presidential Guesthouse 

in Pretoria with the aim of 
bringing peace and stability 

to the mining sector in view of the recent troubles. 
The ultimate goal is to restore investor confidence 

in this sector. An impressive number 
of powerful dignitaries attended the proceedings, 

among which Kgalema Motlanthe (Deputy Presi-
dent), Susan Shubango (Minister of Mining), Mildred Oliphant (Minister 

of Labour), Nathi Mthetwa 
(Minister of Police) and 

Jeff Radebe (Minister of 
Justice and Constitutional 

Development).To secure stability for the mining sector, a National Framework Agreement was then signed 
after the meeting through 

the mediation of Deputy 
President Kgalema Mot-

lanthe. Signatories included 
the trade unions, labour 

federations, the Chamber 
of Mines, the SA Mining 

Association (SAMDA) and 
Government. 

At the conclusion of the 
meeting, Motlanthe said the 

leadership of the Association 
of Mineworkers and Con-

struction Union (AMCU) 
asked for time to go back 

to their members with the 
Framework, but “they will be 

signing in due course.” “We 
expect AMCU to revert back 

to us sooner than yesterday, 
that’s the timeline.”

“They have got nothing 
against the Framework. 

It contains input from all 
the stakeholders. They just 

wanted to check with their 
members [before sign-

ing],” Motlanthe said.Nactu adopted a position similar to Amcu’s. 
AMCU has emerged as the dominant union in the 

platinum belt.

UASA fully commits 
itself to the Framework 

Agreement for a Sustain-
able Mining Industry entered into by organised 

labour, organised busi-

ness and government. As 
concerns AMCU’s posi-

tion, UASA wonders how 
long Government is going 

to allow AMCU to hold 
it hostage. Hopefully, as 

indicated, it will be a mere 
formality before AMCU 

comes to the party. The 
same applies to Nactu. UASA urges all stakeholders, including 

AMCU and NACTU, to 
commit themselves to the 

Framework Agreement in 
the interest of our country, 

economy, mining sector 
and all South Africans. Let 

us work together to create 
stability, confidence, pros-

perity, jobs and peace so 
we can move the mining 

sector forward towards a 
better future.  The UASA leadership 

and members will play 
a pivotal role in ensur-ing that this message is 

spread far and wide and 
will also table the realistic 

demands of its members 
in a responsible manner 

to help restore peace and 
stability in the sector.

to page 3…

an impressive number of 
powerful dignitaries attended the 

proceedings.
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Season’s Greetings
The President, CEO, 
National Executive 
Committee, Manage-
ment and staff of UASA 

wish all our readers a 
happy and blessed fes-
tive season, filled with 
peace and quality time 

with their loved ones 
and, above all, wrapped 
with a healthy and 
prosperous New Year.

x
october 2013
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In the wake of 44 people 

dying at Marikana in 

August last year during 

the violence in the North 

West’s platinum belt near 

Rustenburg, Deputy Presi-

dent Kgalema Motlanthe 

recently brokered a frame-

work agreement with min-

ing companies and trade 

unions, aimed at restoring 

peace and stability in the 

mining sector. Who and what are to 

blame for the Marikana 

massacre that splashed 

the South African mining 

industry across the front 

pages of the world’s news-

papers and bulletins? Was 

this a failure on the part of 

government, business and 

the labour unions, the la-

bour law system or a failure 

of South African society as a 

whole? In the end, it comes 

down to one central issue 

we all have in common – 

human dignity, as in being 

allowed to live a decent life, 

which the miners felt they 

were being denied.
“Each role-player must 

engage in building a rela-

tionship based on trust...; 

each partner must bring in 

a unique contribution to 

ensure stability,” Motlanthe 

said at a three-day mining 

lekgotla in Johannesburg. 

Motlanthe added: 

“To move forward, the 

industry must break with 

its undesirable past by 

making workers feel valued 

for their contribution as 

whole human beings that 

must have decent jobs and 

sustainable livelihoods, 

including proper housing, 

recreation and time with 

families.”  In this last statement 

lies the crux of the matter. 

These miners weren’t just 

after money – they wanted 

their human dignity re-

stored to them.Top labour mediator 

and director of Bowman 

Gilfillan, John Brand, 

addressed this complex 

issue and pointed out the 

lessons of Marikana. He set 

out to determine whether 

Marikana was a once-off 

event, or part of a bigger 

problem that needed to be 

addressed.He says: “Unless we 

address the underlying 

causes, we’re just going to 

have one Marikana after 

another.” According to Brand, 

the first underlying cause 

is the living conditions of 

miners in the Rustenburg 

area and, in particular, the 

living conditions of rock 

drill operators (RDOs).
Brand reported that 

the average South African 

worker earned R3 000 per 

month and that 59% of 

them belonged to a pen-

sion fund, 40% to a medical 

aid and 77% are covered 

by the unemployment 

insurance fund (UIF). He 

pointed out that RDOs, 

however, were in the top-

earning 25% of formal-sec-

tor employees who earned 

R7 500 per month – and 

they belonged to a pension 

fund, medical aid and UIF.

However, they live in 

rudimentary shacks made 

of plastic, metal and wood 

with no electricity. They 

emerge after working eight 

to ten hours underground 

and generally wash their 

clothes in water boiled 

on stoves. There is no 

sewerage system – some 

mines lay on tap water and 

the tracks between shacks 

serve as roads.There are masses of 

litter and children play 

among the refuse. RDO 

working conditions form 

a second underlying 

cause. They work at depth 

with heavy equipment in 

confined spaces at high 

temperature and humidity.

Generally, migrant 

workers from the East-

ern Cape, Lesotho and 

Mozambique tend to have 

near-mine homes and 

also rural homes, which 

results in their incomes 

being thinly spread and 

presenting opportunities 

for money lenders to take to page 3…

they live in rudimentary shacks 

made of plastic, metal and wood 

with no electricity.



Bulletin Board

Use your smart phone 
and log onto 

www.uasa.org.za
to view your benefits.

UAS   Study Grant Scheme

Applications:

Advertisements are placed in all official 

UASA modes of communication between 

January and March of each year, inviting all 

interested parties to apply for the study 

grants. Closing date for applications is 1 

April of each year and successful applicants 

are announced on 1 May of each year.

A total of 10 study grants are awarded where students have successfully 
completed at least their first years’ study at an accredited learning 
institution and who can provide satisfactory proof of enrolment after 
the first semester of the following year.

Subject to the availability of funds, eight grants each worth R5000, 00 
are awarded to graduate students and two grants worth R2500, 00 each 
are awarded to qualifying students at a technical college.  Applications 
from students in the fields of BComm, BSc, Medical Sciences, 
Engineering, Manufacturing and Mining receive preference.

Sooner or later we have to deal with a loved one passing away. Besides the trauma and sadness associated with death, we are often not adequately prepared to meet the financial costs associated with such an event.  Each and every active UASA member in good standing, spouse and four dependent children under age 21 automatically qualify for the standard UASA Funeral Benefit at no extra cost, subject to terms and conditions that may apply from time to time. 
Different membership types are entitled to different benefits. To avoid any misunder standing or disappointment, the UASA claims department will clarify                        which benefits member is entitled to.

UASA FUNERAL BENEFITS

STANDARD FUNERAL/CREMATION BENEFIT

Where applicable:

• Coffin – in accordance with the agreement.

• Use of the refrigerator.

• Use of lowering device

• Use of the grass-carpet.

• Registration of death.

• Undertakers Services

• Engraving of nameplate on coffin.

• 100 Funeral leaflets

• Use of the hearse.

• Cost of burial services/crematorium in accordance with the agreement

• Cash Benefit (subject to at least six (6) months membership)

– R3 000 if member passes away.

– R1 500 if spouse passes away.

– R1 000 if dependent child passes away

UASA members can 

view their benefits

by logging onto 

www.uasa.org.za 

With the UASA Maternity 

Leave benefit UASA acknowledges

the wonderful contribution of women 

to society. More particularly, we give 

recognition to mothers giving birth to

 the most precious gift of all, a beautiful 

and healthy baby. Our recognition is by 

way of a maternity leave benefit of 

R1 200 (for babies born after 1 March 

2013), subject to terms 

and conditions.

UASA Maternity Benefits
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UASA Tel
011 472 3600

sms UASA Benefit
to 32545

UASA Call centre
0861008272for more information

Find UASA on Facebook
www.facebook.com/pages/UASA

Follow UASA on 
Twitter

http://twitter.com/uasa_the_union

View Marlicht @
www.marlicht.co.za

UASA REPRESENTATIVE

Name:

Tel:

E-mail:
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Die amptelike opening van 
UASA se nuwe streekskan-
tore in Bedfordview, Port-
Elizabeth en Thabazimbi 
het nie sonder swier ver-
loop nie. Die inwyding van 
elk van die drie kantore 
het gepaardgegaan met die 
tradisionele sny van die 
lint deur UASA President 
Costa Raftopoulos en die 
Unie se Uitvoerende Hoof, 
Koos Bezuidenhout. 

liMpopo
By geleentheid van die 
inwyding van die nuwe 

kantoor op Thabazimbi 
het die Unie se Uit-
voerende Hoof, Koos 
Bezuidenhout, gesê die 
kantoor sal nie alleen 
UASA-lede in die myn-
bousektor bedien nie, 
maar ook lede en ander 
belangstellende werkers in 
die toerisme-, industriële- 
en ander sektore. Die 
opening van die kantoor 
maak UASA dus meer 
toeganklik vir omliggende 
gebiede soos Northam, dit 
wil sê Northam Platinum, 
Anglo (Amandelbult en 

Swartklip myne) en ander 
streke soos Leeupoort, 
Rooiberg en Dwaalboom.

ooS-kAAp
Tydens die opening van 
die nuwe kantoor in 
die Baai, het mnr. Be-
zuidenhout gesê dat die 
vervaardigingsektor in die 
Oos-Kaap grootliks gedryf 
word deur die motor-
vervaardigingsektor. Hy 
het daarop gewys dat die 
vier groot rolspelers in die 
bedryf, naamlik Volkswa-
gen, Mercedes Benz, Ford 

en General Motors, in die 
Oos-Kaap gevestig is en 
dat die provinisie die helfte 
van Suid-Afrika se pas-
sasiersvoertuie vervaardig 
en 51% van die land se 
motors uitvoer. “Dit is 
teen hierdie agtergrond, 
en die feit dat UASA se 
bedrywighede in die streek 
so drasties toegeneem het, 
dat ons besluit het om ons 
kantoorakkomodasie op 
te gradeer om soedoende 
beter te kan voldoen aan 
die eise van ons lede,” het 
hy gesê.

The expansion of UASA’s 
services not only neces-
sitates the introduction 
of new facilities, but also 
the optimization and 
redeployment of existing 
services and facilities in 
the various sectors and re-
gions in which the union 
is actively represented. 

In recent weeks, the 
union relocated its Port 

Elizabeth office, realigned 
its Edenvale and down-
town Johannesburg offices 
and opened new service 
centres in Thabazimbi and 
Bedfordview.

The official opening 
of each of the offices was 
marked by a symbolic 
ribbon-cutting ceremony 
performed by UASA’s 
President Costa Rafto-

poulos and CEO Koos 
Bezuidenhout, followed 
by a memorable inaugu-
ration celebration. Each 
event was attended by 
Management, employers 
and union members in the 
relevant sectors. 

Speaking at the 
inauguration ceremony 
in Bedfordview, Mr 
Raftopoulos said that 

the decision to consoli-
date the existing offices 
in downtown JHB and 
Edenvale and to redeploy 
them in the Ekurhuleni 
aerotropolis, is not only in 
line with UASA’s mission 
statement “shaping the 
future we want”, but also 
makes sense in terms of 
positioning the union in 
the heart of Gauteng’s 
vibrant economic hub. 
He said the opening of 
the Bedfordview office 
would provide a central 
hub in which to better 
facilitate relationships in 
the respective sectors and 
would enable the union to 
perform corporate admin-
istration functions specific 
to those sectors. 

Also speaking at the 
inauguration ceremony, 
UASA’s CEO Koos Be-
zuidenhout reiterated the 
logic behind the decision 
to consolidate the Fox 
Street and Edenvale ser-
vice centres and redeploy 
them in Bedfordview. 
Highlighting the fact that 
Ekurhuleni comprised 
nine towns in the eastern 

part of the Gauteng 
Province, namely Alber-
ton, Benoni, Germiston, 
Springs, Kempton Park, 
Edenvale, Nigel, Brakpan 
and Boksburg, the aero-
tropolis has OR Tambo 
Airport as its core and is 
surrounded by clusters of 
aviation-related enter-
prise, apart from the fact 
that it boasts an excellent 
transport network which 
makes it easily accessible.
• The Bedfordview office 
is located on the first floor, 
Voltex House, 3 River 

Road, Morninghill and 
serves UASA members in 
Johannesburg and on the 
East Rand.
• The Port Elizabeth office 
is located on the second 
floor, First Bowring 
House, Fairview Office 
Park, 66 Ring Road, 
Greenacres.
• The Thabazimbi office 
in the Limpopo Province, 
is located in Catharina 
Building,  property 20 on 
erf 375, corner of Judith 
and Van der Bijl Street, 
Thabazimbi Ext 3.

To better serve our members

Costa Raftopoulos (left) and Koos Bezuidenhout 
(right) declaring the Bedfordview office offi-
cially open.

UASA open nUwe STreekSkAnTore

Port-Elizabeth-kantoor.Thabazimbi-kantoor.
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leTTerS
grAcioUS coMpliMenTS 
To george MAngAnyi
Dear Mr Manganyi – I 
have just been going 
through my correspond-
ence file on the above 
matter, and your time 
and efforts on my behalf 
in your dealings with the Compensation Commi-
sioner’s office are worthy of the highest praise and 
appreciation.

The intransigence, lack of service ethic, and unreli-
ability of the Commissioner’s officials is manifest in 
the fact that my quest for justice has been going on for 
almost eight years, preceded by my battle for legiti-
mate compensation for work-place injuries since 1995, 
and which cost me, over the years, almost the whole of 
the ultimate award in legal fees in my fight for justice 
to the extent that I could no longer go on without 

your assistance, in 
view of the paltry 
pension paid by 
the Transnet 
Second Defined 
Pension Fund, 
together with the 
mean increase of 
2% p.a.

Your battle 
for the rights 
of a single 
individual 
amongst your 
many other 
duties and 

responsibilities speaks volumes for your 
work ethics and dedication in the interest of members 
of the Union.

 Thank you! With you fighting for me, I’m sure 
that justice will prevail in the end.

 Yours sincerely
Ron Barrington-Smith

• George Manganyi is UASA’s Legal Officer at its head 
office in Florida.

noTe of AppreciATion
Thank you for your professional UASA representa-
tion and assistance in the CCMA matter on the 4th of 
October 2013.

Much appreciated
Monique Reeves-Walker, Benoni

UASA member dies in tragic accident
UASA member Deon 
Springhall was tragi-
cally killed in a motor-
bike accident on the 
road between Rusten-
burg and Thabazimbi 
on 8 October. Deon 
would have turned 47 
on 23 November. The 
accident was caused by 
a Kudu bull running 
across the road and 
colliding with Deon’s 
motorbike. Deon, his 
girlfriend and daughter 
Nicole were returning 
from a picnic/fishing 
trip when the unfortu-
nate accident occurred. 

Fate stepped in as 

Deon had just overtaken 
the bakkie in which the 
women were travelling 
and had he not done 
this, they would have 
crashed into the animal.

Louis Botha (UA-
SA’s FTUR at Dishaba 
Mine) was a close friend 
of Deon and went out 
of his way to comfort 
the family and provide 
moral support – well be-
yond what was required 
from him under such 
trying circumstances.

The late Deon 
Springhall was a wind-
ing engine driver at 
Amandelbult. Steven 

Grace, a close friend of 
Deon’s and also a UASA 
member, has only praise 
for the way in which 
Louis Botha and his 
wife offered assistance 

and support to the 
family. 

Of his late friend, 
Steven says he had a 
heart of gold. Their 
friendship goes all 
the way back to 1990. 
Steven currently works 
for South Shaft mine in 
Weston Area.

UASA is proud of 
Louis Botha and the 
character he showed 
at the time of this 

traumatic event. The 
Union would also like 
to express its deepest 
condolences to Deon’s 
family and friends – we 
all lost a good man.

Join SA Association of 
Retired Persons, it’s free
The South African Asso-
ciation of Retired Persons 
(SAARP) has a great 
website www.saarp.co.za 
that offers senior citizens 
anything from com-
petitive insurance rates 
to fantastic cruises and 
holiday deals. It’s a fun 
site to visit, as it keeps 
the retired community in 

touch with what’s avail-
able out there. It provides 
details on-line of all the 
services available to its 
members, among which 
a 48-page magazine (in 
electronic or hard-copy 
format), discounts and a 
loyalty card that allows 
for up to 5% discount on 
purchases at major super-

markets and stores. 
SAARP is a service 

organisation for Senior  
Citizens over the age of 50 
years and has more than  
100 000 members coun-
trywide. Membership is 
free, as all income is gen-
erated from commissions 
from the various services 
that the members use.

An important study was conducted in the USA to establish 
how people “get” their local and international news. While 
the findings in the research still differ slightly from current 
trends in SA, they may well be worth observing, consider-
ing our elections that will take place next year. 

According to the study, there are 12 trends shaping 
digital news, three of them being:
•  More persons get news online (50% of the public cites the 

internet as main news source).
•  Social media has grown as a source for news (19% of the 

public saw news on a social network “yesterday”).
•  “Grazing” the news has become more popular with 

younger adults and online readers. “Grazing” means to 
check in for news from time to time. 

It is easy to understand why using mobile devices to access 
information and news has become so popular with young peo-
ple. They’re light, convenient and, in the case of smart phones, 
with you anyway. They’re also more eco-friendly – using less 
paper means reduced consumption of trees.

Using a tablet to access news is widespread. In fact, 64% 
of tablet owners and 62% of smart phone users said they 
got their news on these devices, with 73% of tablet owners 
reading in-depth articles at some time or another and 19% 
doing so daily. 

The upside of this is that tablet users report they spent 
more time watching the news since obtaining a tablet. Inter-

esting facts that came to the fore are:
•  Readers find there is less bias in news stories obtained on-

line than on television or those found in a newspaper. 
•  On-line news has to be short and is, therefore, more fact 

instead of opinion based. 
•  Vitally, during an emergency situation (hurricanes, tsuna-

mis), Twitter has proved itself invaluable, as its informa-
tion is immediate – often from an eyewitness on the spot 
who is recording the storm or emergency, and is passing 
information on to warn others.  

where do yoU geT yoUr newS?
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techno
talk

By Francois van  
Oudtshoorn

A trendy tech word 
thrown about in everyday 
conversation and growing 
in popularity is the noun 
“app”, an abbreviated form 
of the word “application”, 
which refers to a software 
application.

 “App”, however, is 
not a brand-new word or 
invention, even though 
a large percentage of the 
general population may 
still consider the word to 
be unintelligible lingo. In 
2011, the American Dia-
lect Society voted it Word 
of the Year for 2010. Not 
surprising, when consider-
ing the remark in one of 
the convincing arguments 
from the voting floor, aired 
by a woman saying that 
even her grandmother had 
heard of apps. 

So whAT doeS App 
MeAn?
An app is a software pro-
gram for a computer or 
phone-operating system. 
But it’s not just any old 
software program. It’s a 
special type of software 
program.  An app typi-
cally refers to software 
used on a smartphone or 
mobile device such as the 
iPhone, BlackBerry or 
iPad, as in “mobile app” 
or “iphone app.”  But the 
phrase “web app” or “on-
line app” is also used as 
an abbreviation for “web 

application” or “online ap-
plication”, meaning soft-
ware that you access and 
use while you are online 
using an internet browser 
(such as Googledoc), 
instead of software that 
resides on your desktop 
(such as Microsoft Word).

However, for most of 
us, it’s sufficient to think of 
an app as being a software 
program, used online or 
on mobile device, that 
perhaps performs just one 
dedicated function, or 
that provides a small bit of 
entertainment.

why ShoUld i cAre 
AboUT AppS? 
Everyone has an app these 
days. Banks, insurance 
companies, radio stations, 
web sites, major multina-
tional corporations – even 
your local airport shuttle 
service provider conducts 
its business through a mo-
bile app. They are basi-
cally little, self-contained 
programs, downloadable 
and used to enhance ex-
isting functionality, hope-
fully in a simple, more 
user-friendly way. It is 
normally a lighter version 
of a software application. 
What’s more, if you are fa-
miliar with programming, 
you can even create your 
own app  –  which will, 
for example, enable you to 
introduce funky features 
on your Facebook page.

All modern smart-
phones come with power-

ful web browsers, meaning 
you can do just about 
anything on them that 
you can do on a desktop 
computer’s browser. But 
fiddling about with a 
URL bar and managing 
bookmarks on a mobile 
phone is an awkward and 
cumbersome experience, 
which is why many online 
sites and services now go 
down the standalone app 
route, giving them better 
control of the user experi-
ence, thereby making 
everything simpler and 
quicker to open and use.

Take online banking, 
for instance. Normally, 
you would sign in to your 
bank’s website using the 
phone’s browser, but you 
have to sign in every time; 
struggle with a chunky text 
entry; resize the font so 
that you can see the little 
box for entering the PIN; 
and face more minor frus-
trations. A banking app, on 
the other hand, simplifies 
the process, remembering 
your login information for 
next time and displaying 
the critical data in font 
sizes designed to make 
everything more readable 
on a phone’s small display.

That, then, is the es-
sence of most apps. Their 
purpose is to make life 
easier and tasks better 
suited to mobile use, so 
that the user is less likely 
to chuck their phone into 
the dustbin in a paroxysm 
of rage.

frAUd AlerT

It is an alarming fact that 
the South Africa’s bank-
ing industry has been 
hit by an international 
syndicate, fraudulently 
cloning cards through 
some restaurant chains 
and fast-food outlets, 
which has resulted in 
losses of tens of millions 
of rand.

According to Walter 
Volker, CEO of the Pay-
ments Association of SA 
(Pasa), customers’ card 
details were accessed 
through virus software on 
point-of-sale devices. He 
says: “Estimated card loss-
es for the banks amount 
to tens of millions of rand, 
thankfully not hundreds 
of millions.”

According to the 
industry news website 
TechCentra, chicken fast-
food chain KFC was par-
ticularly affected by the 
scam. Volker maintains 
The Payments Associa-
tion of SA, international 
card services Visa and 
MasterCard and big 
banks are all aware of the 
“data compromise.”

He says: “An overseas 
syndicate inserted 
malware, or malicious 
software, into the retail 
point-of-sale systems 
(POS) to pick up card 

data from magnetic strip 
cards. Chip and pin cards 
were not affected, but 
the syndicate used the 
data to clone cards. Some 
transactions using these 
fraudulent cards have 
also been picked up in 
the US.”

The fraud took 
place over six to seven 
months, earlier this year. 
Pasa started picking up 
unusual activity early in 
the year and established 
an incident risk com-
mittee, which included 
representatives of the 
major banks, Visa and 
MasterCard.

“It took a while 
to discover the prob-
lem as it was a very 
sophisticated piece of 
software inserted into 
these systems,” accord-
ing to Volker. Once the 
software was identified, 
it was quickly removed. 
Standard Bank said some 
of its debit, credit and 
cheque card customers 
had been affected. First 
National Bank referred 
its queries to Pasa.

Volker says steps 
have been taken to secure 
the system, to prevent 
“further leakage” of card 
details and identify the 
extent of the potential 
exposure. “What is 
important to understand, 
is that should fraudulent 
transactions be perpe-
trated on any cards as a 
result of the data com-
promise, cardholders 

will not be exposed 
to any losses.”

“SA’s banking 
risk intelligence 

centre, Sabric, 
is co-ordi-

nating the 

police investigation into 
the scam,” says Sabric 
CEO Kalyani Pillay. 

Standard Bank 
spokesperson, Ross 
Linstrom, says cardhold-
ers who had concerns 
or were suspicious of 
transactions on their 
statements, should con-
tact their bank immedi-
ately. There was no need 
for “undue concern”, he 
claims. “The banking 
industry and Pasa have 
well-developed and 
sophisticated fraud-and-
risk-management sys-
tems in place to limit the 
exposure of our custom-
ers to criminal activity.”

Absa said: “The virus 
was identified at a num-
ber of terminals where 
the bank has very limited 
exposure.” It urged cus-
tomers to check their 
credit card statements for 
unusual transactions.

Mr Volker says Pasa 
has strong suspicions 
where the syndicate 
originated. No bank or 
restaurant insiders were 
involved. “I don’t think 
there’s any reason for 
concern, but obviously 
if you detect something 
on your statement that 
you don’t recognise, you 
should contact your bank 
immediately. And anyone 
who doesn’t have a chip 
card should ask their 
bank to replace their 
mag-stripe card with a 
chip card.” 

The bottom line is 
this – the public should 
be on constant guard 
against any possible 
threat of fraudulent 
transactions on their 
bank cards. 

wATch yoUr bAnk 
STATeMenTS

explAining AppS
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UASA’s Marlicht holiday 
resort in Margate passed 
the AA’s quality assess-
ment with flying colours. 
The self-catering suites 
and apartments received 
a three-star grading for 
its accommodation and 
facilities.

The AA Quality As-
sured (AAQA) Accommo-
dation Programme is an 
internationally recognised 
grading system, which sets 
the standards for quality 
in the hospitality industry.  
Receiving the AAQA’s seal 
of approval means that 
the property and facilities 
satisfied the AA’s stringent 
requirements and, there-
fore, present a product 
which offers high levels 
of professionalism and at-
tention to detail in décor, 
quality of furnishings and 
service.  

Apart from commend-
ing the management, 
location and functionality 
of Marlict, the assessment 
report highlights outstand-
ing qualities in the follow-
ing areas:
• Check-in
• Cleanliness
• General efficiency
• Maintenance
• Friendliness
• Local knowledge
• Service & efficiency
•  Spacious, comfortable 

and stylish bedrooms and 
bathrooms

•  Safe and convenient 
public areas

•  Aesthetically pleasing 
buildings and improve-
ments

•  Safe, dedicated under-
cover parking and visitor’s 
parking

•  Overall safety of the 
complex.

UASA is pleased to announce 
that the Quality Assured  

Assessment Report carried out 
by the AA on 25 January 2012 

confirmed the status  
of Marlicht as AA Quality  

Assured Highly Recommended 
Accommodation.

Marlicht receives three stars
quality accommodation on the South coast

explore MArlichT viA new webSiTe

UASA’s Marlicht holiday resort is an apartment 
complex with spectacular ocean views, located in the 
seaside town of Margate, on KwaZulu Natal’s South 
Coast. It’s a prime holiday spot, particularly popular 
with families and young people. It boasts a great 
beach and access to all the amenities of the South 
Coast, such as the Wild Coast casino complex. Sports 
fans visiting the area can look forward to playing golf 
and tennis, fishing and swimming.

The resort is rated three stars and is AA approved, 
which means its AMeniTieS are inspected regularly 
and rated accordingly. Apartments are available in 
various sizes to suit everyone’s needs. 

Marlicht is open to the public and UASA mem-
bers, alike, but only members qualify for an automatic 
20% discount.  

The South Coast is a great place to holiday when 
facilities inland are dealing with winter conditions. 

Marlicht Holiday Resort now has its own website. 
For further information and visuals go to:  
http://www.marlicht.co.za

reAderS win big

coMpeTiTion qUeSTion:
What is the name of the earotropolis in which UASA’s 

Bedfordview office is located?
(Clue: See page 17 of this edition of Labour Dynamix).

You may e-mail your answer to pr@uasa.org.za or 
sms the word UASA followed by your answer to 32545, 
or you may enter via the web at www.uasa.co.za/labour-

dynamix-competition.  If you want to fax your entry, 
please send it to 011 674 4057.  The closing date for this 
competition is 31 January 2014. Two lucky winners will 
be drawn from all the correct entries. Please submit only 

one entry per member.

oUr congrATUlATionS go To
Mr AlAn roSSoUw of fochville And  

Mr hendrik SchAefer of porT eliZAbeTh.
Each of these two readers won R2 500 for giving 

the correct answer to our competition question: 
“Where is the Vaal Barrage?” which is of course near 

Vanderbijlpark.

lAboUr dynAMix congrATUlATeS oUr 
lUcky winnerS.

whAT’S The MeSSAge 
coMpeTiTion

A ToTAl of  
r5 000 To be  
won in cASh

Two winners  

will each win

r2 500
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It is called the silent killer 
because most people 
aren’t aware they’re at 
risk as those suffering 
from high blood pressure 
rarely display any signs 
or symptoms, even when 
their blood pressure read-
ings reach dangerously 
high levels.

Although a few people 
with early-stage high 
blood pressure may ex-
perience dull headaches, 
dizzy spells or a few more 
nosebleeds than normal, 
these signs and symptoms 
typically don’t occur until 
high blood pressure has 
reached a severe – even 
life-threatening – stage.

What exactly is high 
blood pressure…? It is a 
medical condition where 
the blood pressure in 
the arteries is elevated. 
It results from the heart 
having to work harder 
than normal to circulate 
blood through the blood 
vessels. 

Those who have hyper 
tension or high blood 
pressure are at risk to suf-
fer heart failure, a stroke, 
heart disease and chronic 

kidney disease. It will 
most definitely shorten 
your life expectancy.

Dietary and lifestyle 
changes can improve 
blood pressure control 
and decrease the risk 
of associated health 
complications, although 
prescribed medication 
is often necessary for 
people for whom lifestyle 
changes are not enough or 
effective.

when To See A docTor 
It is advisable to have 
your blood pressure taken 
as part of a routine doc-
tor’s appointment.

how To coMbAT high 
blood preSSUre
It is absolutely essential 
to maintain a healthy life-
style if you wish to avoid 
this disease. 

Sound advice to 
combatting high blood 
pressure is as follows: 
•  Do keep an eye on your 

stress levels and one of 
the best ways to do this, 
is to exercise – walking 
in particular, is good 
(swimming also).

•  Not only older people 
suffer from it; it is advis-
able to test children at 
school level so any indi-
cation that it is a prob-
lem, can be addressed 
from a young age.

•  It is imperative to watch 
your weight if you want 
to avoid it and go very, 
very easy when consum-
ing salt, sugar and fat – 
the less the better.

•  A glass of wine at dinner 
to relax you is a good 
thing and red wine cuts 
through rich food, but 
do stop at two if you’re 
male and one if female – 
after that the negatives 
outweigh the positives.

•  Tobacco is a definite 
no-no if you are prone 
to suffering from high 
blood pressure.

Bottom line – live 
healthy and any and every 
chance you get, have your 
blood pressure tested by a 
professional to ascertain 
if you’re at risk. Most 
importantly, have your 
children tested early on to 
determine if they’re sus-
ceptible to this dangerous 
and “silent” disease.

cyber easy

Tolbos
irMA joUberT
’n Paar jaar gelede het Irma Joubert mense laat regop sit met 
haar uitstekende debuutwerk, Tussen stasies. Dit was die aan-
grypende verhaal van ’n jong Duitse wesie, Gretl, se vreeslike 
reis na Suid-Afrika, asook dié van ’n man, Jakób Kowalski, 
wat haar gered het daar in Pole.

Tolbos is die opvolg van hierdie verhaal. Gretl se kleindogter, Katrien, is tien jaar 
oud toe sy oor die radio hoor van die betogende skoolkinders in Soweto. Gedurende 
dieselfde week in Pole word die vyftienjarige Wladek Kowalski, broerskind van Jakób 
Kowalski, deel van ’n betoging teen Kommunisme.

Die gebeure vanaf Junie 1976 tot die einde van 1989, met  die val van Apartheid in 
Suid-Afrika en die val van Kommunisme in Pole, vorm die politieke agtergrond van hi-
erdie roman. Beide karakters raak betrokke by ondergrondse bedrywighede teen hulle 
onderskeie regerings en hulle name verskyn op die rekords van die veiligheidspolisie.

Katrien rebelleer teen haar agtergrond en bots met die polisie. Aanvanklik is sy 
kwaad vir Afrikaans, maar dan ontdek sy die alternatiewe Afrikaanse musiekgroepe 
en die Voëlvry-konserttoer. Haar lewe word draaglik as daar in Afrikaans, die taal waar-
voor sy heimlik lief is, teen apartheid baklei word. Sy ontmoet ook bekende karakters 
soos Helen Zille, ’n jong joernalis by die Rand Daily Mail, en die enigmatiese Max du 
Preez in die deurmekaar kantore van die Vrye Weekblad.

In Pole besef Wladek dat sy liefde vir sy taal en ’n baie spesiale meisie nie genoeg 
gaan wees om sy lewe te red nie. Wanneer die veiligheidspolisie toeslaan, moet hy vlug 
vir sy lewe. Hy kom na Suid-Afrika en soek onderdak by sy oom Jakób. Hier ontmoet 
hy vir Katrien.

Albei sien in die ander ’n strydlustige vegter vir geregtigheid, maar Wladek moes 
baklei teen die kommunisme terwyl Katrien heul met karakters in die ANC en die 
PAC wat weer noue bande het met die kommunistiese partye in die donker jare van 
die Koue Oorlog.

Kan hierdie twee se medemenslikheid hulle ideologiese verskille oorwin?
Uitgegee deur Tafelberg
Prys: R215,00

Awe – African Wildlife Exposed
A celebration of nature photography
greg dU ToiT
Awe is not just another coffee-table book on African 
wildlife; it is the result of one man’s personal quests to 
find the Africa of his dreams and the culmination of over 
a decade’s worth of exploring and photographing. Gently 
peeling the layers back, eighth-generation African and 
acclaimed wildlife photographer Greg du Toit, reveals 
Africa’s wildlife in a way never seen before.

In his quest to find what he calls “Livingstone’s Af-
rica”, the author has journeyed to some of Africa’s iconic 
places like the Serengeti and the Okavango Delta, but he 
has also sojourned far off the beaten track where, for example, he lived in a remote region 
of Maasailand for 16 months in search of elusive free-ranging lions. Travelling from 
the southern tip of Africa to beyond the equator, Greg has diligently searched for the 
so-called “lost” Africa. This is an Africa where wild creatures roam the savannah plains, 
enchanting forests and dusty valley floors; a place where a tangible freedom, primal 
energy and a spirit of adventure still linger.

Armed with only a camera and a pen, Greg not only found the Africa of his dreams 
but also a way, in Awe, to share his personal portfolio with you. With lavish images and 
personal excerpts from the photographer’s journal, Awe is a work of art that powerfully 
reveals a 21st century Africa as wild and enchanting as it was when famous novels like 
Out of Africa and Jock of the Bushveld were written.

Whether you think you know Africa and have seen it all, or whether you simply 
love Africa and are addicted to her incredible sights, sounds and smells, Awe is a 
remarkable journey of discovery…

Greg du Toit was named Wildlife Photographer of the Year 2013. He received this title in the 
presence of his peers and industry leaders at a special awards presentation in October this year.

Published by HPH Publishing
Price: R490*

Books/
Boeke

* Pryse is onderhewig aan verandering / Prices are subject to change 

dAgSTUkkieS

’n Besielende publikasie 
wat bedoel is om mense 
te help om hul Christe-
like geloof by die werk 
uit te leef het onlangs 
die lig gesien.

Die publikasie, 
getitel Wees ’n vuur-
toring in jou werk, is 

opgestel deur Profes-
sor Luther Backer, ’n 
emeritus professor in 
Arbeidsverhoudinge 
van die Universtiteit van 
Johannesburg. 

Die publikasie 
bestaan uit twee boekies 
− Volume I en Volume 
II, ook nou in Engels 
beskikbaar − elk met ’n 
versameling uitgesoekte 
dagstukkies wat Profes-
sor Backer voorheen 
vir die webblad www.
ekerk.co.za se rubriek E-
Arbeidsake geskryf het. 

Die dagstukkies 
verskaf riglyne oor wat 
God se bedoeling met 

werk is, hoe elkeen vir 
die Here deur middel 
van sy/haar werk kan 
getuig, en dit gee By-
belse riglyne oor gedrag 
in die werk en wat dit 
beteken om eerlik op te 
tree. Dit bevat ook prak-
tiese wenke rakende 
hantering van dissipline 
in die werkplek, dienste 
wat vakbonde kan 
lewer, asook hoe om 
saam te leef met person-
eelafleggings. 

Vir bestellings, tree 
in verbinding met Marie 
Wood, UASA, Tel 011 
472 3600 uitbr. 273 of 
e-pos ufs@uasa.org.za

’n geeSTelike ligSTrAAl 
in die werkplek
As jy al gewonder het wat god se bedoeling is met 
werk, dan is dié boekie net vir jou

high blood preSSUre 
– The SilenT killer
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recipe

Complete the grid so that every row across, every column down and every 3x3 box is filled with the 
 numbers 1 to 9.  That’s all there is to it! No mathematics is involved. The grid has numbers, but nothing 

has to add up to anything else. You solve the puzzle with reasoning and logic. 
For an introduction to Sudoku see  http://en.wikipedia.org/wiki/Sudoku

Crossword and Sudoku puzzles: Supplied by XWord.co.za   

SOLUTIONS ON PAGE 28

oMeleTTe wiTh A gerMAn flAir

Send your recipes and photos to labour dynamix, po box 565, florida 1710 or 
e-mail pr@uasa.org.za

ingredienTS
 (for one person)
•  1 Extra large egg
•  1 Heaped tablespoon 

self-raising flour
•  1 Tablespoon cottage 

cheese
•  1 Banana (thinly sliced)
•  Dollop of butter (not oil)
• Pinch of salt

MeThod
Mix all the ingredients, 
except the banana.
Heat the butter in a 
frying pan and add the 
mixture.
As and when it starts 
to fry, place the banana 
slices on top. 
When the omelette starts 

to bubble, turn it over 
like a pancake.

*Low in calories if served 
with a glass of grapefruit 
juice.

Recipe supplied by  
Sonja Grünbauer,  
Cape Town

c r o S S w o r d  p U Z Z l e  n o . 2 3

Across
5 Legal proceeding brought by one party against another (6)
 7 Very attractive and charming (8)
 9 Language developed and used by the southern African min-
ing companies (8)
 10 Performed quickly and without warning (6)
 11 Person who is incapable of concentration (12)
 13 Woman in charge of the medical arrangements in a boarding 
school (6)
 15 Atmospheric phenomenon also called Northern Lights (6)
 18 UIF is short for __ Insurance Fund (12)
 21 Hand tool used for scooping and spreading plaster (6)
 22 Entering (8)
 23 Detailed examination of the structure of something (8)
 24 Like one thing better than another (6)

Down
1 Occurrence that causes great destruction (8)
 2 Draw breath into the lungs (6)
 3 Gaborone is the capital of this neighbouring country (8)
 4 Chief officer in charge of a prison (6)
 6 Black form of carbon used as a fuel (8)
 7 Single-celled animal (6)
 8 Told a falsehood (4)
 12 Military supplies (8)
 14 Not required (8)
 16 Become aware of something forgotten (8)
 17 Valuables seized by war (6)
 18 Sick (6)
 19 Have one’s place of business in a building (6)
 20 Smile with the lips drawn back (4)

S U d o k U  p U Z Z l e  n o. 2 3  –  e A S y  l e v e l

TexTing while driving

•  Hans Pienaar:”Men or women; it’s 
equally dangerous.”  

•  Christo Jansen of Springs: “I think 
it’s all a lot of hogwash.”

•  Peter Hannon, Ferndale: ”Apart 
from driving under the influence, 
sending sms messages is the stupid-
est thing any driver could do.”

•  Mary Matfold of Roodepoort: “I 
agree that men are the worst. My 
boyfriend always boasts that he 
sends his sms messages to me at a 
speed of 120 kilometres per hour.”

•  Cecilia de Vries: “It all depends 
what type of phone you use. Using 

a Blackberry-type phone is fatal, as 
it’s difficult to see the letters on the 
small keypad, which is not a prob-
lem on the older type of phones.”

•  Marno du Plessis of Ferndale: “I 
agree that it’s dangerous, but I beg 
to differ about the other issue. I 
believe women are more likely to 
send sms messages while driving, 
than men.”

“Don’t sms while you drive. You are 
endangering others on the road,” 
Sonja Grünbauer, Cape Town.
•  Paige Young: “Yes, definitely. Men 

are more guilty than women.”

Since no SiMilAr reSeArch hAS been condUcTed in SoUTh AfricA yeT, lAboUr 
dynAMix cAnvASSed MeMberS of The pUblic for Their opinion. here’S whAT 
They hAd To SAy:

A new study in America, 
published in the Interna-
tional Journal of Sustainable 
Strategic Management, found 
that four out of five college 
students texted (send sms 
messages) while driving, and 
that males in particular were 
more likely to downplay the 
dangers of distracted driving, 
as they believed they were 
skilled drivers.

Prior studies have 
demonstrated that texting 
while driving can slow reac-
tion times even more than 
drinking and driving. And 
while most people believe 
they are good at multitask-

ing, previous studies suggest 
fewer than 3% of the popula-
tion can effectively perform 
more than one task at a time. 

Despite numerous laws 
forbidding texting while 
driving, the researchers 
wrote that legislation seems 
to have had minimal impact 
on people’s habits.

In an interview, 
George Claassen, Profes-
sor Extraordinary, Science 
and Technology Journal-
ism at Stellenbosch Uni-
versity, pointed out that 
the reason the study was 
done among students, is 
because they are the new 

generation of drivers.
He found the result 

of 80% of students texting 
while driving alarmingly 
high. Claassen says: “Claim-
ing they can multi-task is 
a myth, as the 3% statistic 
confirms”. He agrees that 
texting while driving is even 
more dangerous than drink-
ing and driving, and that 
young drivers and device 
users should be made aware 
of this. Studies in Australia 
have delivered similar results.

All agree that information 
and making people aware of 
this issue is the answer, not 
just punishing laws.
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if  you have any artefacts that you think may interest our readers, please send 
a photograph and information to labour dynamix, po box 565, florida 1710, 
or e-mail pr@uasa.org.za, or invite us for an interview and photo shoot.

Kim Buckland, who hails 
from Sabie River Valley, 
is a keen collector of all 
things coffee. 

Labour Dynamix visited 
Kim and took this photo of 
a LF & Clark antique coffee 
grinder that proudly shares 
space with numerous fine 
artefacts – all part of her 
collection. We did some in-
vestigation on the side and 
established that the com-
pany LF & Clark – which 
was perhaps better known 

for its “Universal” brand 
name – was a household 
appliances manufacturer in 
the USA, back in the 1800s. 

LF & Clark enjoys an 
illustrious past, shaped by 
three able men – Landers, 
Frary and Clark – who 
took the company from 
humble beginnings to a re-
spected manufacturer. The 
company has been making 
innovative household 
products since the early 
1800s and owes its success 

to its ability to adapt prod-
ucts in keeping with the 
changing times. By 1915, 
during World War I when 
the company was already 
making electric ranges, all 
production was devoted to 
military needs.

The variety of prod-
ucts manufactured by LF 
& Clark over the years, is 
enormous and their scope 
amazing. They range from 
kitchen scales and vacuum 
bottles, to ice skates, mouse 
traps, toasters, coffee 
percolators, meat choppers, 
sausage stuffers, bread ma-
chines, can openers, cutlery 
and aluminium cookware, 
to name but a few. One of 
its most important inven-
tions was the Universal cof-
fee percolator, which was 
first produced in 1905. 

Sadly, in 1965, despite 
its well-established motto 
that “it’ll go on forever”, 
hard times hit this great 
empire and the company 
finally bowed to a business 
acquisition by the General 
Electric Company –  and 
with that the famous name 
passing into history.

TreASUre cheST

A coffee grinder 
wiTh pedigree

how To UnSTick A STicky lock

readers are invited to send us topics that they would like our handyman to 
discuss in this column. e-mail your suggestions to pr@uasa.org.za, or write to 

labour dynamix, po box 565, florida 1710.

From the
handyman

There are two ways to fix the prob-
lem. Graphite is the traditional sub-
stance for lubricating pin tumbler 
locks and padlocks. If you’re lucky, 
you can buy powdered graphite 
that comes in a little tube with a 
thin nozzle, specially designed for 
squirting the graphite powder into 
the keyway. However, the cheapest 
and quickest way is to use conven-
tional lead of a pencil. Alternatively, 
you can use a penetrating lubricant 
spray, but make sure it is silicone 
based. Don’t use household oil, as it 
attracts dirt which will clog the lock 
in time to come.

STep 1: prepArATion
First, clean the keyhole and make 
sure there is no obstruction in the 
keyway.

STep 2: SepArATe The leAd froM 
The pencil
Use a craft knife, but watch out that 
you don’t cut your fingers.

STep 3: STick The leAd in The 
keyhole
Force the chunk of pencil lead 
(graphite) down the keyhole by slid-
ing the key in and out and turning it 
repeatedly until the lead is reduced 
to a fine power.

STep 4: repeAT if neceSSAry
Voila, that old stubborn lock should 
now be lubed up and the mechanism 
should work silky smooth. 

1820-1821
The 1820 British Settlers 
arrive in Port Elizabeth and 
settle in the Eastern Cape.
1829
George Landers, aged 16, ar-
rives in Connecticut (USA) 
looking for a job, which led 
to the establishment of the 
LF & Clark empire.
1834
Slaves in the Cape Colony 
are freed.
1835
The beginning of the 
Great Trek.
1838
The Battle of Blood River 
fought on 16 December.
1855
Pretoria is founded.
1860
The first steam train in 
South Africa makes its 
first official journey from 
Durban to the Point.

1869
The Gold and Diamond 
Rush begins.
1880
The first Anglo-Boer War 
breaks out and the Boers 
defeat Britain.
1883
Germany declares South 
West Africa a colony of 
the German Empire.
1899
Second Anglo-Boer War 
breaks out and ends in 
1902 with a British victory.
1912
South African Native 
National Congress (later 
African National congress 
– ANC) formed.
1916
The South African 
Railways and Harbours 
(SAR&H) was established.
1922
Army quells miners’ 

strike, killing 214.
1934
Soweto was established, 
although the name was 
only officially adopted in 
1963.
1949
South Africa introduces 
the Mixed Marriages 
Prohibition Act.
1960
Sharpeville protests over 
pass laws result in at least 
67 deaths.
1964
Nelson Mandela sen-
tenced to life imprison-
ment in Rivonia Trial.
1965
•  Rhodes University in 

Grahamstown becomes 
the first university in SA 
to install a computer.

•  LF & Clark taken over 
by General Electric Co.

1800s TiMeline

If you do not have 
graphite power and 
you do not want 
to mutilate a pen-
cil, you can take a 
shorter route using 
a multi-purpose 
penetrating lubricant 
spray (such as M20 
or M40). Don’t use 
household oil, as it 
attracts dirt which 
will clog the lock in 
time to come.

•  Labour Dynamix thanks UASA’s IT Administrator Elma Geldenhuys for her participation 
in putting this feature together.
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september 2013  
  
surname Initials branch Desc

october 2013  
  
surname Initials branch Desc

  
  
surname Initials branch Desc

  
  
surname Initials branch Desc

AUGEAL DD SAINT GOBAIN PIPELINES SOUTH AFRICA
AUGUSTYN GM LIFE MEMBER - EX RANDFONTEIN ESTATES
BOOYSEN JAJ DRIEFONTEIN
BRITS JJ LIFE MEMBER - EX INDEPENDENT
COWLEY AH PENSIONER MEMBER - EX HARMONY GM
DE MEYER WA PENSIONER MEMBER - EX INDEPENDENT
DE WET RF WIDOW MEMBER
DE WET JS WIDOW MEMBER
DENNIS EF LIFE MEMBER - EX INDEPENDENT
DICKENS AC LIFE MEMBER - EX WINKELHAAK GM
DLAMINI BB SA AIRWAYS PASSENGER SERVICES
DU TOIT QS MIDDELBURG COUNTRY CLUB
GRAY BI PENSIONER MEMBER - EX INDEPENDENT
GRUNDLINGH M RAND WATER HEAD OFFICE
HALL EH NETU - RETIRED SUPERANN PENSIONER
HERBST CJ PENSIONER MEMBER - EX INDEPENDENT
HERRIDGE SM PENSIONER MEMBER - WIDOW
HOLTBY R LIFE MEMBER - EX INDEPENDENT
JACOBS DC WIDOW MEMBER
JANSEN VAN RENSBURG RF LIFE MEMBER - EX RUSTENBURG PLATINUM
JANSEN VAN VUUREN GJF PENSIONER MEMBER - EX INDEPENDENT
JUBILEE KE  ANGLO PLATINUM - RUSTENBURG PLATINUM 

MINES
KILI TC STEELCUT SERVICES (PTY) LTD
KILIAN DA PENSIONER MEMBER - EX INDEPENDENT
KRAUSE CF LIFE MEMBER - EX WINKELHAAK GM
LEISSNER EJ PENSIONER MEMBER - WIDOW
LESSING MP LIFE MEMBER - EX WINKELHAAK GM
LETSHEDI JS FRANKWEN FORGE (PTY) LTD
LOUW HC WIDOW MEMBER
MAC GORMAN C SCHAEFFLER SOUTH AFRICA [PTY] LTD
MAEPA SJ ARCELORMITTAL STEEL SA LTD

MASON JP LIFE MEMBER - EX INDEPENDENT
MOKWENA BA SMOLLAN GROUP (PTY) LTD 
MONGALO L MASIMONG  - (DIV OF HARMONY)
MPODI MD  ANGLO PLATINUM - RUSTENBURG PLATINUM 

MINES 
MYNHARDT NM PENSIONER MEMBER - WIDOW
NDABANGAYE TL TANQUA VOERE
NOKHALIPHA GM MOILEX
O’REILLY NMT LIFE MEMBER - EX ERPM
OBERHOLZER FB ANGLO PLATINUM MANAGEMENT SERVICES
PEARSON I INDEPENDENT
POTGIETER CJ PENSIONER MEMBER - WIDOW
POTGIETER PAC PENSIONER MEMBER - EX INDEPENDENT
SCHONKEN MJ LIFE MEMBER - EX INDEPENDENT
SITOE SV  ANGLO PLATINUM - AMANDELBULT
SMIT SMC PENSIONER MEMBER - WIDOW
SMITH AJ PENSIONER MEMBER - EX INDEPENDENT
STADLER JWL ANGLOGOLD ASHANTI 
STEYN G WIDOW MEMBER
STEYN GJ PENSIONER MEMBER - WIDOW
SWANEPOEL RM ROV DURRANT ENGINEERING (PTY) LTD
TAUTE JCJ NETU - RETIRED SUPERANN PENSIONER 
THERON WJ WIDOW MEMBER
VAN DER MERWE GG LIFE MEMBER - EX BUFFELSFONTEIN GM
VAN DER WALT JP LIFE MEMBER - EX INDEPENDENT
VAN DEVENTER AS LIFE MEMBER - EX USUTU 
VAN SCHOOR MCF WIDOW MEMBER
VENTER DF PENSIONER MEMBER - EX INDEPENDENT
VILJOEN JP LIFE MEMBER - EX VENTERSPOST GM
VISAGIE  EM WIDOW MEMBER
VAN WYK AP PENSIONER MEMBER - EX INDEPENDENT
WENTZEL FG EASTERN CHROME MINES

ALLAN IJ INDEPENDENT
BARNARD JA LIFE MEMBER - EX INDEPENDENT
BREYTENBACH IP CM MEMBER 
BUTHELEZI L MURRAY & ROBERTS KUSILE PROJECTS [PTY] LTD 
CAMERON NJ PENSIONER MEMBER - EX INDEPENDENT
COETZEE PJ PENSIONER MEMBER - EX TRANSVAAL NAVIGATION
DE KLERK FJM WIDOW MEMBER
DLAMINI SM OPTIMUM COLLIERY
DU PREEZ CF ALEXANDER FORBES DISABILITY FUND 
FIELD K CM MEMBER 
HILDEBRANDT LP LIFE MEMBER - EX DURBAN DEEP GM
KLEINGELD AS ANGLO PLATINUM - AMANDELBULT
KLEYNHANS D ANGLO PLATINUM - WATERVAL SMELTERS
KUHN PJ PENSIONER MEMBER - EX INDEPENDENT
LEDWABA PS MAG TRUCK SPARES CC
LEKHOTLA MB PRO REPAIRS & WELDING CC
LODAU JK ANGLOGOLD ASHANTI LTD - VAAL RIVER  
LOMBAARD JD PENSIONER MEMBER - EX INDEPENDENT
MABASO FE TRANSVAAL ELECTRIC MOTORS (PTY) LTD
MACHELE GA ANGLO PLATINUM - AMANDELBULT
MACHUBENG JM ANGLO PLATINUM ASSU (PTY) LTD
MARE DA WG WEARNE 
MATTHEWS RG HONORARY LIFE MEMBER - EX INDEPENDENT
MENDE PM LIFE MEMBER - EX INDEPENDENT
MODISE DE ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
MOELA T TRENCON CONSTRUCTION (PTY) LTD

MOFULA BT IMPALA PLATINUM LTD
NAGEL CRJ PENSIONER MEMBER - EX INDEPENDENT
NEL NJWJ EASTERN CHROME MINES
ODENDAAL JJ LIFE MEMBER - EX WESTERN HOLDINGS GM
OLIVER D TOYOTA SOUTH AFRICA DURBAN
OSBORNE JR PENSIONER MEMBER - EX HARMONY GOLD MINE
PARDHOOTHMAN R ELGIN ENGINEERING
POTGIETER I WIDOW MEMBER
REUBEN T METSO ND ENGINEERING (PTY) LTD
SCHLOOZ JH LIFE MEMBER - EX ST HELENA’S GM 
SCHOLLY LA SASOL PENSION FUND
SELORO AR  ANGLO PLATINUM - RUSTENBURG PLATINUM 

MINES
SHIBE SF NON FERROUS METAL WORKS 
SLABBER SE PENSIONER MEMBER - WIDOW
SPRINGHALL DP ANGLO PLATINUM - AMANDELBULT
STEYN JCF SPAR RUSTENBURG
SWARTS PA  PENSIONER MEMBER - EX ANGLO PLATINUM 

SWARTKLIP
TERBLANCHE JG LIFE MEMBER - EX WESTERN HOLDINGS GM
VAN DER BERG EC  PENSIONER MEMBER - EX SIBANYE GOLD LTD - 

DRIEFONTEIN DIV
VAN DER MERWE HC PENSIONER MEMBER - EX INDEPENDENT
VAN DER WESTHUIZEN HJC PENSIONER MEMBER - EX EAST DRIEFONTEIN GM
VAN ROMBURGH AJN LIFE MEMBER - EX WEST RAND CONSOLIDATED GM
VERESS A LIFE MEMBER - EX INDEPENDENT

obiTUArieScoMMUnicATion

elecTronicAlly 
SpeAking
In UASA’s quest to continuously and effectively interact with 
its members, the Union ensures that it stays abreast of new 
trends and technology in the world of communications. 

Internet and electronic communication doesn’t just 
mean new tools for communication, it means new ways to 
communicate, which is why we communicate with our con-
stituent audiences differently – our members and stakehold-
ers, our staff, our industry partners, the media and others 
– depending upon the nature of the message, the goals we 
are aiming to achieve and the strengths (and weaknesses) 
of the available media – telephones, voice mail, e-mail, fax 
machines, print, etc. 

Electronic communications add a powerful new channel 
that not only changes how we use this mix of options, but it 
creates entirely new ways to interact, hence, we have discov-
ered the immeasurable value of the social media.

UASA currently employs the following mix of electronic 
communications platforms for disseminating news and 
information:
•  The UASA website
•  Labour Dynamix Snippets
•  Facebook
•  Twitter
•  Mini Bulletins
•  Sms messaging
•  UASA dot mobi site

The UASA webSiTe 
www.uasa.org.za
Designed to give online visitors easy access to a host of infor-
mation, services, benefits and products, the website integrates 
visually pleasing information pages with functionality.

fAcebook And TwiTTer – Two loyAl coMpAnionS, 
Anywhere in The world
Since the launch of UASA’s Facebook and Twitter pages, 
members in the Personal Care, Mining and Aviation sectors 
appear to be keen users of the medium. We believe that 
members in other sectors and industries will be equally 
keen on using these communications platforms to interact 
with us – and with other UASA members. While UASA’s 
Facebook Page has grown at a steady but satisfactory pace, 
it goes without saying that capturing those important Face-
book LIKES is vital to the Union’s communications aims 
and campaigns.

lAboUr dynAMix SnippeTS
Snippets is UASA’s electronic news bulletin, sent to 
all members who have e-mail addresses. If you do not 
receive Snippets, it probably means that UASA does 
not have your e-mail address in its database. Send your 
e-mail address to umail@uasa.org.za in order for your 
name to be placed on the mailing list.

SMS MeSSAging
UASA sends sms messages to all its members whose cell-
phone numbers are recorded in the Union’s database. If you 
as a member do not receive sms messages from UASA, it 
probably means that UASA does not have your cell number 
in its database. Send your cell number together with your 
name and membership number to admin@uasa.org.za 
in order for your correct cell number to be recorded in the 
database.

VECTORBUTTONS.COM

VECTORBUTTONS.COM

www.facebook.com/uasa.za

www.twitter.com/uasa_the_union
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cAnSA

By Helen Ueckermann

There it is, black on white, 
that message you feared all 
along: “Your services are no 
longer required.”

I makes your stomach 
turn, your hands sweaty 
and your head spin while 
the nasty truth sinks in. You 
have been retrenched. You 
have lost the job you go to 
everyday.

  The most important 
thing at this stage is to 

keep your cool. 
 There will be lots of 

questions milling through 
your head. What is the 
next step, how am I going 
to support my family, how 
are we going to pay the 
bills, how am I going to find 
another job?

 Do not sit around doing 
nothing and feeling sorry for 
yourself. Snap into action 
and get working on finding 
a new job immediately. Use 
this opportunity, like a mil-
lion people who have gone 
down this path before you, 
and create something new.

 It is all about attitude, 
the way you approach life. If 
you believe you can, or if you 

believe you can’t, you will 
be right on both occasions. 
So why not believe you can? 
Your attitude should be a 
force that is working for you, 
not against you.

 In the UASA guide 
Between Jobs? The Retrenched 
Person’s Handbook, some 
handy advice is given to help 
you overcome the night-
mare of retrenchment.

 So how do you go about 
finding another job? 

 There is more than 
one way to find names 
and addresses of possible 
employers:
•  Do a Google search
•  Visit job websites
•  Read employment sections 

in newspapers
•  Take a look at the Yellow 

Pages
•  Visit Career Guidance 

Centres
•  Talk to Employers Organi-

sations, or to
•  The local university
•  Trade unions
•  The public library
•  Local self-help centres
•  Employment agencies
•  The Department of Labour.

Also speak to family and 
friends as they may know 
of vacancies at the compa-
nies where they work, or 
elsewhere.

If you react to com-
panies that have adver-
tised, you should read the 
advertisement very carefully 
and when you are sure you 
can fulfil the requirements 
for the job, you can make 
a phone call to the contact 
person mentioned.

 Before you do so, make 
sure that:
 •  You have written down all 

the questions you want to 
ask and have pen and pa-
per ready in case you need 
to write anything down.

•  Keep the advertisement 
next to you so you can refer 
to it if you have to.

•  Ask to speak to the contact 
person or the HR officer.

•  Be sure to speak slowly and 
clearly.

•  Get to the point and don’t 
fumble your words.

•  Tell the person what job 
you are applying for.

•  Be ready to answer any 
questions about your job 
experience.

•  If you are asked for an 
interview, make sure you 
have all the information 
you need to get there on 
time.

Make sure you know ex-
actly where the appointment 
is and how long it will take 
you to get there. You want to 
make a good impression and 
will ruin that by arriving late.

 You are now ready for 
action. Make the best of it.

  
Helen Ueckermann presents 
Rand en Sent on RSG on 
Sunday afternoons at 15:30 
and is national chair of the 
Southern African Freelancers’ 
Association.

finAnciAl

geT Up, Move on, STAy poSiTive

Preventing childhood cancer
It is a fact of life that cancer affects over a thousand 
children every year in South Africa. It is vital for us to 
be aware of childhood cancer symptoms at all times so 
children can be diagnosed quicker, as this improves their 
chance of survival.

This past September was International Childhood 
Cancer Awareness Month. To celebrate the event, CANSA 
staff and volunteers raised awareness of childhood cancer 
without saying a word at all. They simply donned yellow 
or gold outfits – the colour representing childhood cancer 
– and posed as human Golden Statues in public venues.

To attract further attention, they refrained from 
interacting with the public and their very silence moved 
people to make enquiries about their message. Early warn-
ing signs and further significant information regarding 
childhood cancer were printed on their clothing to spread 
the word.

Earlier this year, in June, La Volte Dance Studio did a 
flash-mob dance at a mall in Irene, where volunteers and 
members of the public were invited to learn the moves and 
dance in golden shirts to help raise awareness of child-
hood cancer symptoms. Moms at CANSA’s TLC Nicus 
Lodge were also taught the dance.

Childhood cancers are not always easy to spot, mainly 
because they share general symptoms with other more 
common illnesses and consequently children are often 
misdiagnosed, resulting in the cancer being detected too 
late or not at all. In SA, up to 700 children per year die of 
cancer and it is estimated that at least half of all children 
with cancer in SA are never 
diagnosed. The good news 
is that more often than not 
this can be prevented with 
early detection.

•  Maintain a balanced fam-
ily lifestyle that your child 
can follow, even as an 
adult – meaning eat right, 
watch your stress levels, 
don’t smoke and exercise.

•  Encourage SunSmart 
behaviour, such as using 
sunscreen and wearing a 
hat outdoors. 

•  Avoid exposing children 
to smoking – even 2nd 

and 3rd hand-smoke is 
harmful.

•  Avoid known carcinogens 
in the environment and 
help your child identify 
these.

how cAnSA SUpporTS And 
helpS cAncer pATienTS
CANSA hopes to raise 
awareness through its TLC 
(Tough Living with Can-

cer) Programme, which 
supports young people 
and their families who are 
affected by cancer. 

CANSA TLC opened 
its Paediatric Oncology 
Ward in the Pietersburg 
(Polokwane) Provincial 
Hospital on 1 June 2012. 
The aim is to provide 
support for families and 
children in the Limpopo 

area dealing with cancer.
The Ward can accom-

modate 30 children and 20 
live-in lodger moms.  On 
average, 56 children are 
admitted on a monthly ba-
sis and undergo treatment 
ranging from surgery to 
chemo and radiation thera-
py. The Ward also caters for 
an average of 86 outpatient 
sessions monthly, which 

amounts to 660 admissions 
and 1 032 check-up ses-
sions every year.

At CANSA’s TLC 
Nicus Lodge, parents and 
guardians can stay free of 
charge for the duration of 
their child’s treatment. The 
lodge is open all year and 
the wards are within walk-
ing distance. This is ideal for 
parents who stay far away 

from treatment centres, or 
who struggle with transport 
costs. 

The CANSA TLC 
Nicus Lodge at the Steve 
Biko Acaddemic Hospital 
in Pretoria has proved 
invaluable as there is an 
urgent accommodation 
need for parents whose 
children are undergoing 
cancer treatment.

MeASUreS ThAT help lower The riSk of childhood cAncer
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iT’S legAl

legAl

Mr george of cape Town writes: one of my family 
members was involved in an accident at work as a 
result of negligence on the part of the management 
of the company. he has applied for benefits from 
the compensation commissioner but as a family we 
feel that the company must also be sued for being 
negligent. can you help us?

AnSwer
In terms of section 35(1) of the Compensation for 
Occupational Injuries and Diseases Act (COIDA), 
“no action shall lie by an employee or any depend-
ant of an employee for the recovery of damages in 
respect of any occupational injury or disease result-
ing in the disablement or death of such employee 
against such employee’s employer, and no liability 
for compensation on the part of such employer 
shall arise, save under the provisions of COIDA in 
respect of such disablement or death.” In short, the 
Act, COIDA does not allow an employee or his or 
her dependents to sue the employer in respect of an 
occupational injury or death.  However, your family 
member can apply for an increased payment in 
terms of section 56 of the same Act, and such an ap-
plication must be made within 24 months after the 
date of the accident.  

Mr naka Mohlala of lephalale writes: i got injured 
at work two months ago, and for those past two 
months i have not been able to work and i am 
not getting any payment from my employer or 
compensation commissioner, is this right?

AnSwer
In terms of section 47(3), “the employer in whose 
service an employee is at the time of the accident 
shall be liable for the payment of the compensa-
tion referred to in subsection (1) for the first three 
months from the date of the accident. After the expiry 
of the said three months, compensation so paid by 
such employer shall be re paid to the employer by 
the compensation commissioner or mutual associa-
tion concerned. An employer who fails to pay the 
employee for the first three months referred to above 
shall be guilty of an offence.”   Further take note that 
the payment referred to is seventy five percent of 
the employee’s remuneration per month. Therefore, 
please provide us with your particulars in order for us 
to assist you accordingly.

legAl q&A

We answer your legal questions

In the judgment handed 
down by the Supreme 
Court of Appeals recently, 
the issue of dismissals on 
the grounds of discrimina-
tion may finally be put 
to bed in a legal battle 
between POPCRU (the 
trade union) and the gov-
ernmental Department of 
Correctional Services.

The lrA
Section 187(1)(f) of the 
Labour Relations Act No. 
66 of 1995 (as amended) 
provides that the dismissal 
of an employee shall be 
automatically unfair if the 
reason for the dismissal is 
that the employer unfairly 
discriminated against the 
employee, directly or indi-
rectly, on any ground, in-
cluding but not limited to 
race, gender, sex, ethnic or 
social origin, colour, sexual 
orientation, age, religion, 
conscience, belief, political 
opinion or culture.

popcrU* cASe
In the afore-mentioned 

matter, the Respondents 
were employees of the 
Applicant, the Department 
of Correctional Services 
(DCS) and were mem-
bers of the trade union 
POPCRU. The employees 
had been instructed to 
shave their dreadlocks 
from their heads. Some of 
these employees said that 
keeping their hair in dread-
locks forms part of their 
Rastafarian religion.

Others had contended 
that keeping their hair 
in such fashion was part 
of their Xhosa culture 
and that, eventually, they 
would indeed shave their 
dreadlocks but only once  
they had observed certain 
cultural rituals. DCS (the 
employer) insisted that 
the dreadlocks had to be 
shaved to ensure uniform-
ity of appearance, neat-
ness, discipline and also 
to reduce security risk(s), 
since a warden sporting 

dreadlocks could easily be 
grabbed by a prison inmate 
(prisoner) and allow for 
such prisoner to disarm a 
prison official.

In the Labour Court, 
Judge Cele held that the 
dismissal of the employees 
was automatically unfair 
and ordered reinstatement 
for those who sought such 
relief and other monetary 
compensation.

Judge Cele held that 
the DCS had perpetrated 
gender discrimination as 
their insistence on shaving 
dreadlocks was confined 
to male employees whilst 
their female employees 
were permitted to wear 
dreadlocks. The DCS 
appealed Judge Cele’s judg-
ment and the matter came 
before Acting Judge of Ap-
peal Murphy, the Deputy 
Judge President Waglay 
and Judge of Appeal Davis 
who unanimously held that 
the employer had discrimi-
nated against the employ-
ees on the basis of gender, 
culture and religion.

The Supreme Court of 
Appeals (SCA) held that if 
it were not for the employ-
ees’ cultural and religious 
backgrounds, they would 
not have worn dreadlocks 
but for those facts, and their 
male gender, they would 
never have been dismissed.

degrAdATion
The Judges in the SCA, 
Maya, Nugent, Pillay, 
Mbha and Plasket, held 
that a policy (in the work-
place) in effect punished 
the practice of a religion 
and culture and degraded 
and devalued the followers 

of that religion and culture 
and society, in the present 
case part of the Xhosa 
culture and the Rastafarian 
religion. The Judges held 
that the policy amounted 
to a palpable (or a real) 
invasion of their dignity, 
which implied that their 
religion or culture was not 
worthy of protection.

What was of note in the 
facts of the present case, no 
evidence had been led by 
the DCS that wearing their 
hair as dreadlocks, before 
they were ordered to shave 
it, detracted or deviated 
from the performance of 
their duties or render them 
vulnerable to manipulation 
or being bribed. In essence, 
the court was saying that 
it was not an inherent 
requirement of their job 
not to wear dreadlocks.  
Although DCS initially 
alleged in court that its true 
concern was the use of dag-
ga (marijuana), however no 
evidence was submitted in 
support hereof.

conclUSion
The Court held that there 
was no rational connection 
between the measure taken 
(that male employees were 
not permitted to retain their 
dreadlocks and must shave 
them off) and its purpose.

By Janek Wilimiec
Legal Officer

*Department of Correctional 
Services and Another  POP-
CRU and Others [2013] 
BLLR 639 (SCA).

dreAdlockS deAdlockS 
And diScriMinATion
Much ado about nothing?
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U A S A  S E R V I C E  C E N T R E S

Eastern Cape – Port Elizabeth  2nd Floor, First Bowring House, Fairview Office Park, 66 Ring Rd,  041 363 4925/7 041 363 4932 ecape@uasa.org.za 
Greenacres 

Free State – Bloemfontein 101A Boudustria Building, Zastron St 051 447 9707 051 447 9706 c.freestate@uasa.org.za
 – Welkom MBA Forum Building, 44 Bok St 057 352 4066 057 353 4385 freestate@uasa.org.za
Gauteng – Carletonville 70 Annan Rd 018 787 3224 018 787 3225 farwestrand@uasa.org.za
 – East Rand and Johannesburg  Office No 3, 1st Floor, Voltex House, 3 River Road, Morninghill,  

Bedfordview 011 616 0884/7 011 616 0879 eastrand@uasa.org.za
 – Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za
 – OR Tambo Intl Airport Airways Park, Room 1, Block E, 1 Jones Rd 011 978 3341 011 978 6858 aiwu@uasa.org.za
 – Pretoria  Suite 7, 3rd Floor, Burnetta Building, Cnr Burnette and  012 362 1196/4811 012 362 6186 pretoria@uasa.org.za 

Grosvenor Streets, Hatfield 
 – Randfontein 36 Homestead Avenue 011 412 2417 011 412 2443 westrand@uasa.org.za
Kwazulu-Natal – Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 kzn@uasa.org.za
 – Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 northcoast@uasa.org.za
Limpopo – Mokopane (formerly Potgietersrus) 21 Hooge St 076 195 4163 015 491 8555 limpopo@uasa.org.za
 – Lepelale Madupi Site 015 303 2074 086 592 1336 pmanyama@uasa.org.za
 – Thabazimbi  Catharina Building, Property 2 on erf 375, Cnr Judith and  014 772 3412/3457 014 772 2070 thabazimbi@uasa.org.za 

Van der Bijl Street, Thabazimbi Ext 3
Mpumalanga – Delmas / Kusile Power Station 11 Dolomiet Street, Delmas 013 665 5942 013 665 2769 wlewis@uasa.org.za
 – Witbank 11 Beatty Ave 013 656 4751 013 690 3070 mpumalanga@uasa.org.za
North West – Klerksdorp Ou Dorp Apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 nwest@uasa.org.za
 – Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 nprovince@uasa.org.za
Western Cape – Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 wcape@uasa.org.za
 – Ceres Ceres Welsynsentrum, Lyell St 023 312 1884 023 312 1863 ceres@uasa.org.za

S E C T O R  C O N T A C T  D E T A I L S

Aerospace, aviation, IT industry and Nuclear Regulator Willie van Eeden 011 616 0884/7 011 616 0879 willie.vaneeden@uasa.org.za
Agricultural and general sectors Beyers Claassen 021 946 1664 021 949 0908 b.claassen@uasa.org.za
Chemical Jannem Goussard 011 616 0884/7 011 616 0879 j.goussard@uasa.org.za
Diamond and jewellery industry Moses Moloi 011 616 0884/7 011 616 0879 m.moloi@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 gmanganyi@uasa.org.za
Professionals and Specialist Services Adv Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Metal & Engineering industries (inland areas) Pierre Bezuidenhout 011 472 8644  011 674 4057 pierre.bez@uasa.org.za
Metal & Engineering industries (coastal areas) Brian Muir 011 472 3600 011 674 4057 b.muir@uasa.org.za
Mineral resources (coal and base metals) Charles de Carvalho 013 656 3847 013 656 3847 c.decarvalho@uasa.org.za
Mineral resources (gold) Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Mineral resources (platinum) Alwyn van Heerden 014 533 4740 086 565 7721  a.vanheerden@uasa.org.za
Motor manufacturing, retail and other industries Anesh Ramchuran 031 201 7299 031 201 9799 a.ramchuran@uasa.org.za
Personal Care (beauticians, cosmetologists and hairdressers) Stephen Delport 012 362 1196 012 362 6186 stephen@uasa.org.za
Security, cleaning and retail William Seya 011 616 0884/7 011 616 0879 william.seya@uasa.org.za
Southern Cape (all sectors) Johan Steyn 021 946 1664/5 021 949 0908 j.steyn@uasa.org.za
Sugar, wood and paper industries Avril Kotze 031 201 7299 031 201 9799 a.kotze@uasa.org.za
Transport, funeral & related services sector and general sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, communications, chemical, health, sport & recreation, media & entertainment  Chris Smith 011 472 3600 011 674 4057 chris@uasa.org.za 
and catering industries  

REGION ADDRESS TEL NO FAX NO E-MAIL

SECTOR MANAGER TEL NO FAX NO E-MAIL
crediTS

Labour Dynamix’s mission is to 
create an opportunity for members 
of the trade union UASA to share 
experiences, thereby fostering a 
spirit of unison consistent with 
the Constitution of the union.  
Furthermore, it aims to analyse and 
debate issues that confront  workers 
on a daily basis and to provide 
general information so that they  
can deal with complex day-to-day 
challenges in the workplace and 
society at large. 

Published by the Trade Union UASA

editorial: The CEO of UASA assisted 
by an editorial team

Design, art direction, layout and 
reproduction by Dono van Heerden 
and Dylan Seegers

copyright: All rights reserved.  
No part of this publication may be 
reproduced in any form or by any 
means without permission in writing 
from the Trade Union UASA.

national advertising:
Dono van Heerden
dono@culturecomms.co.za
079 492 6421

Administration:
UASA Office Park
42 Goldman Street, Florida 1709
Republic of South Africa
tel. 011 472 3600
Fax. 011 674 4057
e-mail: pr@uasa.org.za
www.uasa.org.za

The views expressed by contributors 
are not neccessarily those of the 
editorial team and/or the trade 
union UASA.

SolUTionS - n0.23

croSSword pUZZle – froM pAge 22
Across: 5 Action, 7 Adorable, 9 Fanagalo, 10 Sudden, 11 
Scatterbrain, 13 Matron, 15 Aurora, 18 Unemployment, 
21 Trowel, 22 Incoming, 23 Analysis, 24 Prefer. 

Down: 1 Disaster, 2 Inhale, 3 Botswana, 4 Warden, 6 
Charcoal, 7 Amoeba, 8 Lied, 12 Ordnance, 14 Needless, 
16 Remember, 17 Spoils, 18 Unwell, 19 Occupy, 20 Grin.

SUdokU pUZZle – froM pAge 18

To gain exposure for the 
union, UASA recently 
participated in a Witbank 
golf day by sponsoring a 
specific hole at the tour-
nament. Proceeds from 
this event benefited the 
town’s Kragbron Primary 
School. 

The union drew at-
tention to its services by 
manning a table at the 
hole it sponsored and pro-
viding giveaways like key 
rings, pens and golf caps. 
Snacks and refreshments 
were also on hand at the 
table for the participants 
who spent time there 
before taking to the tee 
at the sponsored hole. 
The idea was to raise the 
visibility of the union’s 
activities and engage as 

many people as possible. 
It turned out to be a 

really successful event, 
drawing 218 paid-up 
entrants and 180 actually 
participating on the day.

Golf Day in Witbank exceeds expectations 

Business partnerships 
formed on the golf course.


