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UASA CONGRESS GIVES US HOPE
Shape the future, don’t just fit into it

The UASA Congress was held 
at the Birchwood Conference 
Centre in Boksburg, Gauteng on 

19 & 20 October 2016. The atmosphere 
was very festive thanks to flags, stalls, 
attendees dressed in their UASA shirts 
and organisers doing their utmost to help 
matters proceed smoothly.

The first order of business was say-
ing goodbye to Costa Raftopoulos, who 
pointed out that a new UASA president 
would be chosen to replace him on the 
second day of the proceedings. Costa has 
served UASA with dedication and sincer-
ity and his contribution to the organisa-
tion’s well-being is much appreciated.

Costa did make three important 
points during his address. Firstly he 
said the organisation must help shape 
the future instead of being passively 
dragged along by national develop-
ments. Secondly, UASA would actively 
help conserve our environment (with 
local water problems looming large) 
and address the country’s skills gap. 
Thirdly, and more worryingly, in 
recent years the Union’s membership 
numbers have dropped somewhat 
and so focused recruiting has to be 
stepped up if UASA is to have the neces-
sary clout to continue its good work. 

UASA CEO Koos Bezuidenhout 
welcomed all and brought delegates 
up to date with developments within 
UASA since the last Congress was held 
four years ago. An eye-catching UASA 
video shown at the start of proceedings 
helped put the Union’s evolvement and 

importance into perspective. UASA is 
determined to make accountability a key 
focus henceforth – exacting responsibility 
from those in charge whether they serve 
the Union or the country.  Furthermore, 
over the next four years the training of 
workers will be made a priority.

What made this Congress particularly 
noteworthy was the (star) quality of the 

speakers who attended – to the point 
that a security sweep of the venue had 
to be performed before the Minister of 
Finance, Pravin Gordhan, could take to 
the podium. He received a warm round 
of applause for taking the time to attend 
the proceedings. He was preceded on 

stage by the Deputy Minister of Labour, 
Nkosi Sango Patekile Holomisa and the 
Director of the ILO Dr Joni Musabayana, 
both eloquent and polished speakers. 

From their speeches the following 
emerged – yes, times are tough and we’re 
still carrying the burden of the 2008 eco-
nomic slow-down, but there is definitely 
hope – provided government, labour 
and the private sector come together in a 
meaningful manner. 

Particularly worrying are three things 
– the unemployment rate of our youth, 
the loss of jobs in certain sectors (mining 
and steel) and the snail-like growth of the 
economy. Areas of hope include tourism 
which is a labour-intensive market show-
ing good growth. 

Finance Minister Gordhan pointed 
out that inclusive growth is mandatory. By 
this he meant that when there are profits 
and good economic times, as many of our 
people as possible should share in the 
good fortune for it to have any meaning 
at all. The rich getting richer is not the 
answer and we need to create an eco-
nomic climate that promotes confidence, 
which will bring investors to these shores.

André Venter was called on to talk 
about the new UASA App, aimed at 

Mike Schüssler

Koos Bezuidenhout

Costa Raftopoulos
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making the lives of UASA members eas-
ier. It allows members the luxury of doing 
their union paperwork from home – such 
as filling in forms for benefits, accessing 
information and then acting on it. For the 
infirm or those who live far from town 
this is a godsend as it does not necessitate 
driving, walking and queuing.

The evening’s Gala event featured 
a presentation by esteemed economist 
Mike Schüssler who told us exactly where 
we stand economically – the proverbial 
good, bad and downright ugly. This 
was followed by an awards ceremony to 
reward those who excelled at recruiting 
new members – with the winner, Sharon 
Sethoane, being recognised for signing up 
more than a thousand new people. Singer 
Refentse Morake and his drumming 
partner were the revelation of the even-
ing. Refentse sang in flawless Afrikaans, 
English, Zulu and Xhosa and was called 
back to the stage again and again.

The first speaker on the second day 
was FEDUSA General Secretary, Mr 
Dennis George, who made an astonish-
ing statement about inequality in South 
Africa when he displayed the names 
of the top ten highest paid CEOs in 
the country and their annual income. 
The top earner from BAT takes home a 
jaw-dropping R188 million per year! Mr 
George was heard to remark – just how 
many Ferraris can one man drive?

His Excellency Deputy President Mr 
Cyril Ramaphosa could not attend the 
Congress but sent us a message, which 
was read out loud to the attendees and 
spoke of hope and better times to come. 

His speech has been posted on our com-
munication networks should you wish to 
read it in its entirety. 

The Minister of Economic 
Development, Mr Ebrahim Patel, next 
addressed the Congress and pointed out 
that as a former union man himself he 
feels he should speak for those in the 
country who do not have a voice. 

For the South African economy to 
reach positive outcomes he told the 
audience about a nine-point programme 
– ‘the nine times I’ – that has been 
developed to create new jobs. The focus 
from now on would fall on infrastructure 
development, industrialisation, invest-
ment, innovation, integration (bringing 
African economies closer together), 
inclusion (good things must reach all 
our people), integrity (wiping out cor-
ruption), institution-building (working 
through our established institutions to 
get things done) and implementation 
(getting plans to materialise and produce 
concrete results).

Internal matters such as the approval 
of the audited financial statements, 
appointment of auditors for the ensuing 
four years as well as the appointment of 
Trustees, the adoption of six resolutions 
and the election of new office bearers 
followed. 

Finally the new UASA President, 
Chris de Beer, addressed the assembled 
members and the proceedings were con-
cluded. Not only was the event thoroughly 
enjoyable, it was also informative and 
uplifting. There is hope for the future. Our 
tomorrow is indeed in our hands.

Inaugural Address to 
UASA Congress 2016
BY THE NEW PRESIDENT

Dear Honourable Member 
leaders of UASA, 
Ladies and gentlemen

I am humbled by the faith and 
trust that you have put in me to 
elect me as the new President of 
UASA. 

I am equally proud to have 
been elected as President of an 
organisation which protects the 
weak against the strong; which 
speaks up for justice and dignity 
but which also is about building 
successful workplaces, success-
ful employers and a successful 
economy. 

I firmly believe that we as 
trade unionists have the power to 
make the world a better place, as 
“Our tomorrow is in our hands”, 
as our Congress 2016 slogan states so true to our objectives and aims.

My predecessor, Costa Raftopoulos, as well as his predecessors, have set high stand-
ards for the office of President and I shall endeavour to continuously improve on them 
wherever possible. Allow me to thank and congratulate them for handing over a solid 
and reliable mothership which was built over the past two decades to endure the choppy 
waters which we find ourselves constantly in. Especially in today’s hostile and competi-
tive labour environment which is the order of the day!

As President of UASA, I solemnly declare that I will execute my duties to the best of 
my ability, with dignity, responsibility and integrity. You may rest assured that I will leave 
no stone unturned to place the interests of our members first, for they are the lifeblood 
of this union. 

However, as we have heard and debated over the past two days, the challenges against 
our livelihood as a labour organisation are constantly forcing us to come up with new 
ideas on how to improve on yesterday’s results and achievements.

In addition, as we are part of a well-oiled joint team responsible for the smooth 
running and execution of the mandates we will be receiving from the leadership 
structures, the CEO and his dedicated team may rely on me, as well as my two 
honourable Vice Presidents’ keen support in their daily management of UASA. 
Furthermore, they may count on our active support when and where it may be 
required. Together we are stronger!

Finally, I am totally committed to putting our members first in all 
respects and I will do everything in my power to ensure, as its elected 
team captain, that UASA stays on course to realize this dream of ours.  

Thank you for your support, and may God bless UASA!

Chris de Beer
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MESSAGE OF SUPPORT BY DEPUTY PRESIDENT CYRIL RAMAPHOSA TO THE UNITED ASSOCIATION OF SOUTH AFRICA (UASA) CONGRESS

BIRCHWOOD CONFERENCE CENTRE, 19 OCTOBER 2016

Thank you for inviting me to attend and address your conference.
As Deputy President, I am honoured to engage with the widest cross-section of our country to build a better South Africa for all.

I was therefore happy to receive your invitation but I am equally disappointed that I am unable to join you in person.

I do, however, commend UASA on your commitment to help us achieve our national vision of creating a non-racial, non-sexist, just and prosperous South Africa.
In our democratic dispensation, we welcome the labour movement as a powerful social agent for developing our society in the workplace and beyond.
Our country faces many challenges that require all social partners to work together to resolve.

Irrespective of our affiliations, we must have all hands on deck to overcome the constraints that are undermining growth in our economy.

Now more than ever, our nation requires that labour, government, business and all other social partners work together to improve our economic fortunes.
Now more than ever, we need unions to be seized with strategies that help improve the lot of workers and the wellbeing of our society at large.

Now more than ever, unions need to safeguard the advances that workers have made - at all times conscious to preserve jobs and to ensure that workers and their families are guaranteed sustainable livelihoods.

 
 
 
  

 
 
 
 
 

THE PRESIDENCY OFFICE OF THE DEPUTY PRESIDENT REPUBLIC OF SOUTH AFRICA
Private Bag X1000, Pretoria, 0001. Tel: +27 12 3081816 Fax: +2786 688 6993

TRUSTEES (INTERNAL AUDITORS) APPOINTED:
UASA makes sure that handling of the 
members’ money matters passes scrutiny. 
The Constitution provides for the appoint-
ment of Trustees. Yvonne van Schalkwyk, 
Diane Clutton and Derek Watsham were 
appointed as Trustees and they will get 
together monthly to report on their find-
ings, looking after the pennies while the 
pounds look after themselves.  

CCO Jacques Hugo mentioned that 
the Union’s financial statements are tri-
ple-scrutinised before being submitted to 
the Department of Labour.  It was deter-
mined that 95% of the Union’s income 
comes from membership contributions 
and there were no irregularities in the 
Union’s handling of its money matters. 
UASA is proud of the fact that we have 
received unqualified audited reports for 
all four years in the period under review.

THE FOLLOWING RESOLUTIONS  
WERE ADOPTED:
■  Provide affordable membership; 

design a service for late joiners and 
address the allocation of benefits for 
those who join UASA in their later 
years

■  Improve communication so members 
are empowered

■  Develop legal access to accommodate 
all languages

■  Make recruitment incentives more 
lucrative

■  Support new artisans and learners to 
avoid exploitation

■  Approach municipalities to address 
environmental crises, i.e. water and 
restricting emissions



W ith this being my last address 
to Congress, as I have served 
the constitutional limit of 

two terms, I would have hoped to be more 
upbeat when talking to you about our suc-
cesses over the past four years since 2012. 

In my view, we are at a critical point in 
our history and therefore I am going to go 
for the much less comfortable option of 
reflecting on where we are now and asking 
some hard questions about how we move 
forward – how we manage our affairs over 
the next few years is vital to our future.

While we need to celebrate our achieve-
ments, we also need to remind ourselves 
that trade unions were born in struggle 
and have always faced attacks from various 
quarters. Our aim is not to survive but to 
thrive and make a difference. This is why 
I think there is a greater need for honest 
debate and taking stock, and of course fac-
ing up to some difficult facts.

Because the world of work has 

changed dramatically – the nature of jobs, 
workplaces and employment patterns are 
very different from just a few years ago. 
The evidence is that we, trade unions in 
general, are not keeping pace with these 
changes and that collective bargaining is 
increasingly under threat. Besides the fact 
that we currently have 2 million employ-
ees fewer in both mining and manufac-
turing, compared to the early 1990s, 
factors such as the emergence of AMCU, 
demarcation, the destructive role of cer-
tain employers and trade unions, etc. are 
real threats to collective bargaining and 
ultimately to our survival.

Compared to the 103 000 members 
that we had in 2003, for example, we are 
currently sitting with 35% fewer members 
at approximately 67 000 in 2016, and 
remember, roughly 10 000 of those are 
pensioner members paying reduced or no 
fees at all. So, in reality, it leaves us with 
roughly 57 000 active UASA members. 
Comparisons with national statistics show 
that 98.7% of registered trade unions have 
also, during a similar period, shown a mem-
bership decline of 55% and even in some 
cases, deregistration due to falling num-
bers! One must also remember that, during 
this period, 105 engineering companies 
were liquidated and closed down whilst 
the mining industry has shed 109 000 jobs! 
Truly a worrying situation!

I am sure you will share my concern 
that this is a very worrying situation. We are 
mainly a private sector organisation with 
high density amongst certain groups of 
workers, but in far too many private sector 
workplaces we are simply not visible.  

My concern is that we tend to spend 
too much time analysing, trying to under-
stand the situation – the point is not to 

interpret the world but to change it, as 
someone once said.

Our approach should be simple: 
Unless we grow in numbers we cannot 
grow in strength and influence. Unless we 
grow in numbers we will not be able to 
reverse the decline in collective bargain-
ing. And unless we grow in numbers we 
cannot campaign effectively.

Let’s be clear we have some difficult 
years ahead. We are heading towards a 
world of work where all the power lies 
with employers and where workers are 
compliant and available while their share of 
national wealth continues to decline.

The vital question is how battle-ready 
are we? By that I mean: Where are we 
organised? How strong is our member-
ship base? How good is our representative 
structure? How willing are our members to 
support us? How good is our information 
on these vital questions?

If we answer these questions truthfully, 
I believe we cannot adopt a ‘business as 
usual’ approach. We will have to change. 
We cling onto old processes, procedures 
and structures – and I’m not sure we 
always test them against the need to build 
membership. We sometimes believe our 
own propaganda – we often underestimate 
the strength of our opponents. In the 
search for answers to some very difficult 
questions, we should not resort simply to 
blaming each other, or the media or gov-
ernment and employers.

We will be making some vital deci-
sions at Congress over the next two days, 
but without UASA on the ground being 
capable of delivering on these decisions 
and bringing our policies to life – they 
will count for less and we will help fewer 
members. 

So we have to continue with our 
planned programme to rebuild UASA to 
recover the ground we have lost. That means 
we have to go out and talk to non-members. 
It takes time, effort and resources. But it’s 
the only way to guarantee that there are 
positive conversations about trade unions 
where it matters most – at work.

It is not easy. But it’s too easy to spend 
time with others who agree with us – too 
easy to retreat to the comfort zone of our 
offices rather than face up to the fact that 
thousands of workers have yet to be per-
suaded and do not automatically want to 
join UASA. It should be a coordinated joint 
effort between the leadership groupings 
within our organisation and not left to the 
Head Office to fix the decline in members! 
What happened to our previous project of 
each member recruiting one member?

I hope you understand why I have 
departed from the usual political speech 
and focussed on the challenges facing us 
rather than our achievements. We have to 
face reality and be truthful to ourselves. 

I am very proud to have been the 
President of an organisation which protects 
the weak against the strong, which speaks 
up for justice and dignity but which also is 
about building successful workplaces, suc-
cessful employers and a successful econ-
omy. We make the world a better place. 

In conclusion, I know that we face many 
challenges and problems. I also know that 
if we are united and determined we can 
overcome them.

 
Thank you and have a good Congress.

Viva UASA viva!
Costa Raftopoulos
President

PRESIDENT'S ADDRESS

UNLESS WE GROW IN NUMBERS WE WILL 
NOT BE ABLE TO REVERSE THE DECLINE 
IN COLLECTIVE BARGAINING
And unless we grow in numbers we cannot campaign effectively.
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The Sixth UASA Quadren-
nial National Congress, 2016, 
provided clarity on a number of 

issues in a very turbulent industrial rela-
tions environment. 

Our operations staff and representa-
tives are always at the coal face and must 
field the everyday challenges facing our 
members. Their job can at times be a very 
thankless one.

During the period under review, the 
world economy never really recovered 
from the devastating recession of 2008. 
Since then, our economic growth has 
dwindled to a meagre 0.5% and unem-
ployment soared to 26.7% at the time of 
preparing my report. 

We are continuing to bleed jobs and 
in UASA, we are experiencing a steady 
decline in membership, currently standing 
at 67 000 members, compared to 73 000 at 
Congress in 2012.

Commodity prices have fallen inter-
nationally, causing our mining, metal and 
engineering, transport, electricity and 
construction sectors to haemorrhage. 
For example we had 763 319 employees 
working in the mining sector in 1987 
and currently, there are only 420 000 left. 
Similarly, we had 1.6 million workers 
employed in manufacturing and currently, 
we only have just over 1 million left.

It is impossible to guess if and when 
commodity prices will recover. If not, 
alternative fields of employment will have 
to be found.

So, liquidations and restructuring pro-
cesses have become part of our lives and 
we can only hope and pray that the tide 
will turn sooner rather than later. 

COLLECTIVE BARGAINING
Because the world of work is gradually 
changing – the nature of jobs, workplaces 
and employment patterns are very differ-
ent from just a few years ago. The evidence 
is that we are not keeping pace with these 
changes and that collective bargaining is 
increasingly under threat. Besides the fact 
that we currently have 2 million employees 
fewer in both mining and manufacturing, 
compared to the early 1990s, factors such 
as the destructive role of certain employer 
and trade union parties etc. are real threats 
to collective bargaining and ultimately to 
our survival. Compared to the 110 000 
members that we had in 2003, for example, 

we are currently sitting with 39% fewer 
members, with the total membership stand-
ing at approximately 67 000, and remem-
ber, roughly 10 000 of those are pensioner 
members. So, in reality, it leaves us with 
roughly 57 000 active UASA members. 

This is a very worrying situation. 
We are mainly a private-sector organisa-
tion with high density amongst certain 
groups of workers, but in far too many 
private-sector workplaces we are simply 
not visible.  

The concern is that we tend to spend 
too much time analysing and trying to 
understand the situation – the point is not 
to interpret the world but to change it, as 
someone once said.

Our approach should be simple: 
Unless we grow in numbers we cannot 
grow in strength and influence. Unless we 
grow in numbers we will not be able to 
reverse the decline in collective bargain-
ing. And unless we grow in numbers we 
cannot campaign effectively. 

Let’s be clear – we have some difficult 
years ahead. We are heading towards a 
world of work where all the power lies 
with employers and where workers are 
compliant and available while their share 
of national wealth continues to decline.

The vital question is how battle-ready 
are we? By that I mean: Where we are 
organised? How strong is our member-
ship base? How good is our representative 
structure? How willing are our members 

to support us? How good is our informa-
tion on these vital questions?

If we answer these questions truthfully, 
I believe we cannot adopt a business as 
usual approach. We will have to change. 
We tend to cling onto old processes, pro-
cedures and structures – and I’m not sure 
we always test them against the need to 
build membership. We sometimes believe 
our own propaganda – we often understate 
the strength of our opponents and over-
state our own. In the search for answers to 
some very difficult questions, we should 
not resort simply to blaming each other, or 
the media or government and employers.

LEGAL DEPARTMENT
There has been a lot of activity in our legal 
department and here are some of their 
achievements:
■  Our case management system has been 

upgraded to become an effective man-
agement tool and statistical information 
can be extracted to identify specific 
trends, numbers of referrals and settle-
ments, costs and awards.

■  During the period from October 2014 
to April 2016 e.g., a total of 634 new 
cases were referred, 648 finalised, 
and the rand value of compensation 
awarded stood at R 16 621 246.44. 
Because of “the slow wheels of justice”, 
the total number of cases still in process 
stand at 4614.

■  While 17 liquidation cases have been 

finalised during the review period, 
61 new liquidation cases have been 
recorded.

■  We are extremely proud of the branch 
empowerment programmes offered 
in the field of shop steward training, 
advanced shop steward training and 
amendments to labour legislation train-
ing. In total 603 employees and union 
representatives have been trained.

■  A total of 57 injury on duty/occupa-
tional diseases cases have been handled 
while 21 have been finalised.

OUR TOMORROW IS IN OUR HANDS
This is a very broad attempt from my side 
to give feedback to Congress on what has 
happened since 2012.

It would simply be too much if I, for 
instance, had to start sharing with you all 
the activities and the roles we are playing 
at NEDLAC, FEDUSA, SACOTU, MLC 
(Millennium Labour Council) and then 
our interaction with the various govern-
ment departments.

To conclude then, we currently find 
ourselves in very turbulent times. I have 
mentioned the economic side of things 
where the landscape has changed forever. 
We can see that fewer people are going to 
have employment, but maybe with better 
pay prospects.

Unemployment, however, against the 
backdrop of almost zero percent economic 
growth, will most probably increase in 
the medium term and this will mean that 
our youth will be hardest hit. This will 
make them increasingly restless and I 
foresee that this will have a spillover effect 
on social cohesion. We will need noth-
ing short of a miracle to get us out of this 
situation, especially since leadership is not 
forthcoming and our leaders are playing 
the fiddle while Rome is burning. 

We as UASA firmly believe one of 
the distinguishing factors that will make 
a difference will be our ability to apply 
our collective intellect and to campaign 
and influence decision-making processes 
through our affiliation to FEDUSA. 

My message to you is to remain 
positive and to never lose hope. If we lose 
hope, we will have nothing more to lose. It 
is now more important than ever that we 
all take responsibility and accept account-
ability to make a difference. Our tomorrow 
is firmly in our hands. 

CEO’S REPORT TO CONGRESS

Meet UASA’s new leaders

Mr. Ronald 
Makoena has 
been elected 
as new 1st Vice 
President

Ms. Violet 
Kutumela has 
been elected 
to serve on the 
Mancom

Ms. Selina 
Mogano has 
been elected as 
new 2nd Vice 
President

Mr. Ahmedhamza 
Ramathula has 
been elected 
to serve on the 
Mancom
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Dear UASA members

A t the conclusion of a very success-
ful Congress 2016, I want to share 
a few thoughts with you.

The first day’s programme was packed 
and diverse, featuring politicians, interna-
tional speakers, analysts and economists, an 
outgoing President’s message of hope and 
words of support from FEDUSA.

The Gala Dinner’s entertainment 
delivered a singing sensation in 19-year-
old Refentse and his drummer. Refentse’s 
repertoire of songs featured four South 
African languages and had people singing 
at first and then dancing with abandon. 
Much lubrication was required to fuel these 
festivities.

Our well-known economist Mr Mike 
Schüssler didn’t disappoint the Gala crowd 
as his presentation laid bare our coun-
try’s financial woes and opportunities. 
Thankfully he gave us a flicker of hope with 
his view that we might just be at the bottom 
of the cycle at this stage. Let’s hope he’s 
right with his predictions because clearly, if 
he’s wrong we’re in trouble! 

The second day kicked off with an 
invigorating drumming session led by the 
‘Drum Café’ group who performed at our 

2012 Congress as well. The excesses of the 
night before were drummed out of us and 
we even discovered our outgoing President 
(Costa) had exceptional dancing skills.

What I found quite special was the per-
sonally drafted letter the country’s Deputy 
President Mr Cyril Ramaphosa addressed 
to all our Congress delegates, which was 
read out loud. You may want to go and read 
the whole letter on our website.

Our Finance Minister, the brave and 
hardworking Mr Pravin Gordhan, gave a 
brief overview of what could be expected 
from his Medium Term Budget Speech, 
to be presented on 26 October 2016. The 
Minister chose to have a closed session 
(press excluded) with our delegates so they 
could ask him whatever questions they 
wanted, which was much appreciated.

We also had a presentation by ex-
unionist and now Minister of Economic 
Development, Minister EP Patel, who 
arrived with one vehicle, a 2013 Toyota 
Fortuner. 

Deputy Minister of Labour Mr Sango 
Holomisa gave a splendid explanation 
of where we fit into the country’s solu-
tions. He tendered the apology of Labour 

Minister Mildred Oliphant as she had to 
attend a cabinet session in Cape Town. 
Interestingly enough, Finance Minister 
Gordhan was at that same meeting but he 
took the time to come to Johannesburg in 
order to attend our congress. 

Dr Joni Musabayana, ILO Director for 
Africa, elaborated on the role of technologi-
cal development and its impact on jobs 
going into the future. He suggested we start 
a programme of development and utilise 
the ILO’s immense power and resources 
in order to do so. We should also focus on 
reskilling and developing our workforce.

Congress 2016 saw a couple of ‘firsts’. 
We launched the UASA App (anyone 
interested can go to the Google Play store 
and download it from there). When the 
time came to vote for new office bear-
ers we could put our own electronic 
voting-system to the test! Its efficient and 
seamless functioning made me extremely 
proud, and for me, the signing off on 
the election results, was the cherry on 
top. Well done to Jacques Hugo and the 
rest of his Corporate Services Team for 
their innovation and hard work to make 
Congress 2016 a success. Thank you also 
to all those who kept the wheels rolling 
while we attended Congress. 

Unfortunately, we sadly had to say 
goodbye to outgoing President Costa 
Raftopoulos, the 2nd Vice-President, 
Mohamed Bayat and 19 out of 29 NEC 
members who have either served their 
terms or other representatives have been 
elected in their place. We wish them good 
luck with their future endeavors.

The General Secretary of FEDUSA 
mentioned in his speech that I will be retir-
ing at the end of November 2016. Yes, I will 
retire as President of FEDUSA, SACOTU, 
the MLC and NEDLAC but not yet as the 
CEO of UASA! 

I have been involved with FEDUSA 
since its founding and inception and am of 
the humble opinion that everybody must 
know when it is their time to leave.

I highly commend FEDUSA’s Dennis 
George for his assistance with securing the 
presence of the politicians who attended 
our congress. Getting their offices to 
respond was no easy matter, so thank you 
Dennis.

May God bless our union, UASA and 
its leaders and those who work tirelessly to 
improve the lives of our members at their 
place of work.
Thank you
Koos

KOOS BEZUIDENHOUT

From the
CEO's desk THE STORY OF OUR FUTURE 

LIES IN OUR HANDS

Voor van links na regs; Andy v/d 
Colf  (EXCO lid), Sandy v/d Walt, Ina 
Dippenaar, Ziggy Olivier.
Agter van links na regs: Wicus Visser, 
Elmarie Visser, Xander Smith, Jan 
Lambrecht

A fair number of Uasa members 
from the Aerospace Sector 
attended the 2016 Congress. As 

holds true for all our Sectors, the support 
and loyalty of this Sector (through lean and 
generous times) is much appreciated.

Our 
tommorrow 
is in our 
hands
M eans believing that we can 

make a difference, individu-
ally and collectively if we: 

■  Accept accountability
■  Show strategic leadership
■  Have integrity
■  Have openness and transparency
■  Are honest
■  Use our intelligence and creativity
■  Practice sustainable development in 

every aspect of our lives

Only if we live this, 
we can shape our 

tomorrows and demand 
accountability from 

others.

SUPPORT 
APPRECIATED

NEWS Labour Dynamix
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CONGRESS APPOINTS NEW TRUSTEES FOR 2016-2020

UASA NATIONAL EXECUTIVE COMMITTEE: 2016 – 2020
SECTOR NAME POSITION CELL NO. E MAIL ADDRESS
ALUMINIUM BRENDAN SHALIN CASSELS  0724544975 BRENDAN.CASSELS@HULAMIN.CO.ZA
COAL  ETIENNE LANGE  0718686786 ETIENNE.LANGE@ANGLOAMERICAN.COM
CONSTRUCTION  MDUYISELO TOBIGUNYA  0633166334 ACEMAAN12@GMAIL.COM
DIAMOND  VIOLET MMULE KUTUMELA MANCOM 0791496831 MMULEKUTUMELA@GMAIL.COM
GENERAL RONALD MOKOENA  1ST VICE PRESIDENT/MANCOM 0768613906 MOKOENARONALD60@GMAIL.COM
ENGINEERING  AHMEDHAMZARAMATHULA MANCOM 0795753640 KHADIJA.RAMATHULA@GMAIL.COM
GOLD  CHRISTIAAN JOHANNES JACOBUS DE BEER  PRESIDENT/MANCOM 0835566339 HALLOMOBIL@GMAIL.COM
 JOHN GODUETSWE KAKUWE  0732180623 JOHN.KAKUWE@SIBANYEGOLD.CO.ZA
HEALTHCARE   MARVIN COLE CHARLES  0744461133 MARVINCHARLES1@GMAIL.COM
MANUFACTURING   CELANI SELBY DLAMINI  0793267146 NOMVELISO@PEFCO.CO.ZA
ENGINEERING ASHARAF ISMAIL  0837869208 786ASHKZN@GMAIL.COM
MOTOR RELATED JABULANI BLESSING MTHETHWA  0737311243 JMTHETHWA@CATALER.CO.ZA
PAPER PULP FORESTRY EMMANUEL KHANYILE  0835214360 MUZI.KHANYILE@MONDIGROUP.CO.ZA
FERROCHROME  HENDRICK AZEN MILANZI  0735671835 HENDRIK.MILANZI@SAMANCORCR.COM
PERSONAL CARE HERBERT CHRISTOPHER HAUPTFLEISCH   0825550720 CHRISHLES@GMAIL.COM
 SELINA KEDIBONE MOGANO 2ND VICE PRESIDENT/MANCOM 0732255339 SELINAMOGANO@GMAIL.COM
PLATINUM KAIZER TSOKOLO KHOHLOOA   0842507190 KAIZER.KHOHLOOA@NORPLATS.CO.ZA
 DAVID POTTINGER  0828888621 DAVID.POTTINGER@IMPLATS.CO.ZA
SECURITY  CALVIN MATSOBANE MAKOPO  0721486502 CALVINMAKOPO@GMAIL.COM
SOUTH AFRICAN GUILD OF ACTORS CORINE BROOMBERG 0724012718 CORINE.BROOMBERG@ICLOUD.COM
SPORT RECREATION ENTERTAINMENT SIPHO CHARLES MWALE 0823388364 SIPHOM@MARKETTHEATRE.CO.ZA
TRANSPORT LOGISTICS  ZAHIER AWALDIEN  0786583909 ZAHIERA1@MWEB.CO.ZA
WATER  BUTI ALPHEUS THAPEDI  0787622079 ATHAPEDI@RANDWATER.CO.ZA
RETAIL  CHRISTOPHER JOSEPH KOCK  0795254580 NAZEEMA@PRIMATOY.CO.ZA\
AEROSPACE ANDY HENDRIK VAN DER COLFF  0833187752 ANDYVDC@DENELAVIATION.CO.ZA
AVIATION FREDOLIN (BASSEY) MZOZOYANA  0727320069 FREDOLINMZOZOYANA@GMAIL.COM
SUGAR MZIWOXOLO RONNIE NDIMENI  0734904397 RONNIEMZIWOXOLO@YAHOO.COM
AGRICULTURE AND FISHING NIKLAAS JOHANNES JANSEN 0788825299 NICO.JANSEN@PIONEERFOODS.CO.ZA
ENGINEERING ELECTRICAL JAMES LOUIS KORKIE  0838582087 STDUASA@ABERDARE.CO.ZA

The Trustees fulfil an 
important internal audit 
role when it comes to 

managing the Union`s funds and 
assets. Having Trustees in this role 
is unique to UASA and it is essential 
for purposes of clean governance, 
transparency and internal controls.

The Trustees meet on a 
monthly basis and provide a 
written report on their findings 
to the UASA Management and 

National Executive Committees. 
A healthy professional relationship 
exists between the Trustees, UASA 
management and the officially 
appointed UASA external auditors.

Trustees are appointed in 
accordance with the UASA 
Constitution for a period of four 
years. As a consequence, new 
Trustees have been appointed at 
the UASA Congress which was 
held on 19 and 20 October 2016. 

Interested retired members 
with relevant financial background 
who are interested in becoming 
involved as Trustees were invited 
to submit their comprehensive 
curriculum vitae (CVs) to the 
office of the CEO of UASA. 

The UASA National 
Executive Committee eventually 
appointment the new Trustees 
and Congress duly ratified the 
appointments.

TOP RECRUITERS GET TROPHIES
Congress awards top UASA recruiters

 

Congress gave recogni-
tion to the three top 
recruiters in UASA 

who recruited a massive 
2977 members for the period 
between October 2012 and 
October 2016.

Top recruiter has been 
Sharon Sethoane from our 
Pretoria office in the staff and 
member category with 1840 
new members.

Second in line with 641 
new members, was Tshokolo 
Motsumi from Anglogold 
Ashanti LTD - West Wits 
– Tautona.

And third, but by no means 
a less impressive number of 496,  
CJ Crous from Central Services 
Shaft - Harmony Business Unit 
– Harmony.

Sharon Sethoane Tshokolo Motsumi

Left to right: Yvonne van Schalkwyk, Derek Watchum and Diane Clutton



T hese resolutions form the basis of 
a programme of work for the next 
four years.

 The resolutions are all anchored in 
the objectives of UASA as outlined in its 
Constitution: 
■  To create an environment within which 

the interests of members can be pro-
moted effectively;

■  To promote social dialogue as a means 
of furthering the interests of workers by 
supporting the established bargaining 
and statutory councils as well as any other 
forums established for purposes thereof; 

■  To promote the development and 
upward mobility of individuals by sup-
porting and influencing the setting of 
training and education standards, and 
participating in established institutions 
which will facilitate the development of 
individuals through training and educa-
tion, and;

■  To foster a spirit of solidarity amongst 
its members and to support any scheme 
aimed at benefiting them socially, intel-
lectually and/or financially.

RESOLUTION 1
AFFORDABLE AND FLEXIBLE MEMBERSHIP 
FEES AND REAL VALUE-ADDING BENEFITS 
FOR ALL QUALIFYING MEMBERS

CONGRESS NOTING THAT:
■  The current socio-economic climate 

requires a unique membership system to 
cater for members who perform seasonal 
work or members that do not receive a 
salary every month, but want to retain the 
benefits associated with membership;

■  Large numbers of workers also want to 
join UASA but they cannot afford the 
current membership fees;

■  Not all members need or want to have 
the same benefits; 

■  Benefits associated with membership 
must be in terms of members’ needs and 
be available to all qualifying members;

■  Changing membership fees must not 
lead to a loss of income for UASA which 
will negatively affect its capacity to main-
tain the high standard of service offered 
to members;

AND BELIEVING THAT:
A unique union, such as UASA, can design a 
membership fee structure and offer benefits 
to address all the needs of members and still 
meet the financial objectives of the Union;

WE THEREFORE RESOLVE THAT:
The current membership fees structure 
should be redesigned to:-
■  Cater for members who cannot afford 

the current fees;
■  Cater for the unique needs of members 

(one size does not fit all), could consider 
silver, gold and platinum status members 
– different benefits and fees;

■  Cater for members who do not receive a 
salary every month;

■  Attract more members with the unique 
membership fee structure;

■  Benefits must be based on members’ 
needs and be available to all qualifying 
members;

■  Recognition for long and loyal service, 
for example: free travel and stay in 
holiday flats after 10 years of continuous 
membership or at retirement;

■  Equal benefits for all members (could 
also consider a payment to fathers as a 
paternity benefit);

■  Design a service for late-joiners such 
as a once off payment – for example, a 
24-month membership fee;

■  A new membership fee must not result 
in a lower standard of service due to 
reduced staff or service centres;

■  Consider the conditions for allocation 
of benefits (waiting period for example 
joining from another union for example 
members 60 and older that do not 
qualify for funeral benefits);

■  Recommendation on resolution to be 
submitted to NEC within six (6) months;

RESOLUTION 2
IMPROVED COMMUNICATION WITH 
MEMBERS AS WELL AS VISIBILITY 

CONGRESS NOTING THAT:
■  The current way of communicating with 

members mainly through the Labour 
Dynamix and Snippets is outdated and 
requires a redesign, especially in the light 

of the available electronic mediums such 
as cellphones;

■  The trend is nowadays to move away 
from “newspaper communication” to 
electronic communication;

■  Despite some media exposure, UASA 
still remains “unknown” to potential 
members;

■  Due to a lack of knowledge of the Union, 
a number of wrong perceptions still exist, 
for example “UASA is a white Union”; 
“UASA is a mine union”; “because 
UASA’s main colour is blue – it is the 
Union for DA members”;

■  Compared to other trade unions, UASA 
offers a limited range of branded items 
for purchase by members, that could 
assist with marketing the Union;

■  A need exists for UASA-branded items 
such as tracksuits, pants, umbrellas and 
bags, for purchase;

AND BELIEVING THAT:
■  Communication should be in time and 

mainly sector-specific. It should be 
short and to the point and available to 
all members at a reasonable cost to the 
Union, preferably on their cellphones;

■  UASA is a modern trade union, that 
gives excellent value for money to mem-
bers, and plays a key role in influencing 
the labour relations landscape in South 
Africa and should be known to more 
potential members;

■  UASA as the leader in modern trade 
unionism should design and set-up a 
range of UASA-branded items to satisfy 
the needs of members and at the same 
time making the Union more visible;

WE THEREFORE RESOLVE THAT:
■  The current communication methods 

be reconsidered and replaced by an 
affordable system which is current, 
mainly sector-specific and available to all 
members;

■  Consider use of Apps for different sec-
tors on the website;

■  Consider maybe one Labour Dynamix 
per annum, almost like an annual report;

■  UASA senior officials together with the 
NEC need to design a new measurable 

strategy to address the wrong percep-
tions about UASA;

■  UASA needs to become known, similar 
to some of the other competing unions, 
but for the right reasons so that it 
becomes the union of choice.

■  UASA needs to grow in membership;
■  Because ‘blue’ is UASA’s main colour, it 

must appear on the T-shirt, for example, 
a white or black T-shirt with a blue collar 
or pocket;

■  UASA Corporate Services will research 
the specific needs of members in so far as 
UASA-branded items is concerned; 

■  UASA should negotiate reasonable 
prices and sell the items at cost to mem-
bers;

■  The range of items should be revisited 
annually and recommendations made to 
the NEC to update the range;

■  The items could be displayed on the 
UASA website with easy instructions on 
how to order them from head office.

■  UASA should appear more frequently in the 
main media (newspapers, radio and TV).

RESOLUTION 3
ESTABLISHMENT OF A RESEARCH AND 
LABOUR/LEGAL HELP DESK CAPABILITY 

CONGRESS NOTING THAT:
■  The current research done in terms of 

improved benefits and employment 
practices which will work to the advan-
tage of the membership is inadequate;

■  The existing once-a-year event where a 
subject is researched by a leading econo-
mist does not meet the requirements of 
the members and also does not attract 
the media exposure anticipated;

■  Members need to be able to contact a 
legal/labour relations expert who can 
offer labour-related telephonic advise 
on labour relations matters, if urgently 
required;

AND BELIEVING THAT:
■  As a leader in modern trade unionism, 

UASA should set the standard for quality 
research to assist negotiations to bench-
mark and negotiate, from a position 
of strength, improved benefits for our 

RESOLUTIONS ADOPTED AT CONGRESS 2016
The UASA Congress, being the highest decision-making structure of the organisation, discussed and adopted a number of 
resolutions related to the organisation, environment, economics, collective bargaining and society at large.
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CONGRESS RESOLUTIONS

members as well as assisting to strate-
gically position the Union to remain 
relevant and the union of choice;

■  Members need to be able to contact a 
legal/labour relations expert (at no cost) 
for labour-related legal advice if their 
representative is not available;

■  Members should also be able to get 
details on the progress of their cases 
telephonically;

WE THEREFORE RESOLVE THAT:
■  UASA leadership should set-up a 

research unit to address the Union’s 
immediate and future needs;

■  Before negotiations, this unit needs to 
give guidance to the negotiators;

■  The Union needs to adapt to change as 
predicted by the research unit to remain 
relevant and a leader in modern trade 
unionism;

■  The Union needs to redesign the Legal 
Department to be a service unit in sup-
port of members’ needs and be freely 
accessible to all members (catering for all 
languages); 

■  A dedicated function should be 
established in the Legal Department 
to assist with urgent labour relations/
legal advice and provide progress with 
disputes.

■  Assist with preparation of cases for 
example case studies (via App);

■  Consider toll-free service;
■  Recommendation to the NEC within 

(six) 6 months.

RESOLUTION 4
IMPROVE RECRUITMENT CAPABILITY 

CONGRESS NOTING THAT:
■  Currently +/-25% of potential members 

belong to a union;
■  UASA has the capability to attract and 

service many more members than it does 
presently;

AND BELIEVING THAT:
■  A leader in modern trade unionism like 

UASA, is ideally structured to attract and 
represent potential members from all 
sectors and all designated groups;

WE THEREFORE RESOLVE THAT:
■  The current recruitment process requires 

a re-think and a revamp;
■  The membership fees should be revisited 

to make provisions for the unique ben-
efits required by members;

■  The welcome pack to new members 
should be redesigned to include at 
least a UASA cap, a more membership-
friendly letter with relevant contact 
details and a complete list of benefits 
offered;

■  The appointment of unique recruiters 
and membership retainers as is done 
at insurance companies, for example, 
should be considered; 

■  The involvement of all members to each 
recruit at least one new member per 
month and each shop steward to recruit 
at least two new members per month;

■  At least 30% of membership forms part 
of an agency shop agreement;

■  All Sectors should independently rep-
resent their members without the need 
for coalition agreements with another 
trade union;

■  Consider an incentive system for 

recruitment. 

RESOLUTION 5
OUR ARTISANS (AND WORKERS IN 
GENERAL) ARE IN A PRECARIOUS 
SITUATION

CONGRESS NOTING THAT: 
■  University graduates alone will not 

stimulate our poor economic growth; 
■  While our economy needs technically 

skilled electricians, mechanics, welders, 
plumbers, boiler-makers and the like for 
it to function well, we treat the artisans 
we do have with indifference; 

■  Research shows that artisans are often 
medium-skilled with work that is 
project-based;

■  Consequently, artisans are subject to the 
ups and downs of such employment, 
i.e. the seasonality of construction work 
and the decline of opportunities in the 
manufacturing sectors; 

■  Artisans lack job security and the 
benefits that are supposed to come with 
permanent employment, such as medical 
aid, pension fund and training prospects;

■  Fixed-term contract employees are 
often employed via labour brokers. It is 
estimated that approximately 2.2 million 
employees are temporary agency work-
ers;

■  The National Association of Bargaining 
Councils estimates that employment 
through labour broking constituted 
about 6.5 percent of total employment;

■  Contract workers often take whatever 
employment they can find, with the aim 
of working their way up and into a per-
manent position with all the perks that 
go with such a transition. However, when 
opportunities stall because of a lack of 
job creation, many workers find them-
selves stuck in dead-end or stepping-
stone jobs, which is not ideal at all; 

■  Research shows that there is an increas-
ing demand for the labour market to 
be flexible, that the notion of a “job for 
life” is being challenged and that more 
workers are subject to atypical or non-
standard forms of employment (NSFE), 
especially since firms seek to increase 
competitiveness through cost-cutting, 
technology and other measures; 

■  In South Africa, 98% of black artisans 
are employed via labour brokers while 
98% of white artisans enjoy permanent 
employment status;

■  On the up side, South Africa has recently 
engaged in a range of massive social 
and economic infrastructure projects 
such as the building of schools, clinics, 
power stations, roads and dams, which 
has shaped the nature of work in the 
construction sector, as well as those 
manufacturing sub-sectors that provide 
input products such as pipes, valves, 
cement and so forth; 

BELIEVING THAT: 
■  As is the case with economists, politi-

cians and academics, we all agree that a 
workforce of university graduates alone 
will not stimulate our poor economic 
growth;

■  The South African economy needs tech-
nically skilled electricians, mechanics, 
welders, plumbers, boiler-makers and the 
like for it to function well. The problem 
however is this – we treat the artisans we 

do have with indifference; 
■  While we are short of technical skills, our 

artisans are treated in a cavalier way;
■  The contract of employment as we know 

it is gradually being watered down, to the 
extent that labour is increasingly becom-
ing a mere commodity;

■  Employers are increasingly showing dis-
respect for employees as can be observed 
from their non-compliance of labour 
laws and CCMA awards as well as riding 
roughshod over workers’ rights; 

■  Volatility in employment trends among 
contracted artisans relative to perma-
nently employed artisans suggests that 
numerical flexibility may be a real phe-
nomenon among artisans in the South 
African economy; 

■  The depth of the recent global economic 
crisis has revealed that in developing 
economies, there is increased employ-
ment vulnerability higher up the skills 
ladder, as the shift away from the 
standard employment relationship now 
begins to apply to mid-level skilled work-
ers as well;

■  Where previously the youth and female 
workers were deemed the vulnerable 
members of the local workforce, mid-
level artisans are now equally at risk it 
would appear. These are workers who 
need to be nurtured through training to 
improve their skills, not hired and let go 
as soon as possible to save costs; 

■  When there is economic growth the 
demand for skilled artisans increases 
accordingly; 

WE THEREFORE WE RESOLVE THAT: 
■  For our part, we need to encourage local 

artisans to adopt an attitude of flexibility 
when it comes to employment – they 
must appreciate whatever work comes 
their way, develop their skills and aim to 
make themselves indispensable so as to 
ensure they stay employed;

■  Economic growth needs and appreciates 
skilled artisans and as a nation we need 
to do our bit to promote such growth for 
the greater good of all – including our 
artisans;

■  We need to research the phenomenon of 
how the greater demand for flexibility of 
labour which sees the tendency of per-
manent employment progressively being 
substituted with contract labour through 
labour brokers, with the consequential 
loss of training opportunities, saving for 
retirement and medical care;

■  Contribute towards the redesign of the 
SETA landscape to ensure proper recog-
nition and no exploitation of learners.

RESOLUTION 6
CLIMATE AND ENVIRONMENT PROTECTION 
RESOLUTION

NOTING THAT:
■  UASA recognises the threat posed by 

global warming to the health, safety and 
welfare of South Africans and the need 
to reduce energy costs and dependence 
on foreign and unsustainable energy 
sources;

■  While a lot is being said about the envi-
ronment by our leaders and we have an 
environmental law aimed at protecting 
the environment, there does not seem to 
be an integrated/coordinated strategy or 
protocol to protect the environment; 

AND BELIEVING THAT 
■  Environmental sustainability can only 

be realised if there is cooperation to 
manage common environmental prob-
lems;

■  Environmental stewardship as an impor-
tant element to protect and improve 
the overall quality of our environmental 
assets and resources of our beautiful 
country;

■  Stewardship is the commitment to 
responsible management of resources 
through leadership;

■  UASA recognises that sustainable 
environmental practices are critical to 
the economic development and future 
long-term financial stability of our 
country and its people, hence UASA has 
a responsibility to be an environmental 
steward and leader in promoting green 
practices;

■  Actions to reduce greenhouse gas emis-
sions and increase energy efficiency 
provide multiple local benefits including 
reduced energy costs, green space pres-
ervation and brownfield redevelopment, 
air and water quality improvements, 
reduced traffic congestion, economic 
development, energy conservation 
and job creation through new energy 
technologies;

■  Managing common environmental 
problems together can lead to greater 
commitment and effort;

■   We should strive to reduce global warm-
ing pollution in our own communities, 
through actions such as conducting a 
greenhouse gas inventory, adopting anti-
sprawl land-use policies, increased use 
of alternative energy sources, increasing 
the fuel efficiency of municipal fleet 
vehicles, urban forest restoration proj-
ects and public education campaigns;

■  UASA has a unique opportunity to 
provide leadership to advance environ-
mental sustainability while promoting 
social equity and encouraging a vibrant 
economy; 

WE THEREFORE RESOLVE
■  We should request FEDUSA to pursue 

the reduction of greenhouse gas emis-
sions from local government operations 
and practices by pushing SALGA to 
comply with the latter in the following 
areas:

■  Purchasing of goods and services
■  Energy use
■  Building design and construction
■  Land use
■  Street and public space design and 

construction
■  Source reduction and recycling
■  Air and water quality and conservation
■  Transportation
■  Local governments should develop spe-

cific policies and practices for the areas 
listed above that will include the prepa-
ration of a greenhouse gas inventory and 
greenhouse gas reduction target, devel-
opment and implementation of a local 
Climate Action Plan as well as measures 
to monitor and verify results;

■  A comprehensive program of training 
and education of employees and a public 
outreach program should be undertaken 
to ensure that the policies and practices 
are understood, accepted and imple-
mented in both local government and 
the relevant communities.

Labour Dynamix
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Your partner in Financial wellness

YOUR  
Financial Wellness

We are here to help you BUILD, 
SECURE, GROW and ENJOY 

your financial wellness.

Labour Dynamix
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Old Mutual is a licensed Financial Services provider.

THERE ARE SOME PROMISES
YOU JUST HAVE TO KEEP
LAST YEAR, WE KEPT OUR PROMISES BY PAYING ALMOST
R1 MILLION IN VALID CLAIMS EVERY HOUR.

Imagine keeping every promise you have ever made in your life. Now imagine keeping promises for more 
than 171 years.

When the time comes, we promise to pay your valid claim so you have peace-of-mind knowing you can 
provide the funeral that your loved ones deserve.

For more about our Funeral Plans, SMS ‘Promise’ to 31278 or 
speak to an Old Mutual Financial Adviser.

FCB10021532JB/E

Terms, conditions and standards SMS rates apply.

10021532JB_Funeral Plan Resize 380x273.indd   1 2016/11/24   12:47 PM

Labour Dynamix
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AFFORDABLE TAILORED FUNERAL COVER 
OFFERING YOU AND YOUR FAMILY TOTAL PEACE OF MIND! 

 
  FUNERAL COVER  

 
A range of affordable funeral cover options 
to meet your specific needs. 

 
 

                                                                       INKOMO  

An option of either livestock or pre-packed 
beef, delivered country wide for Funerals. 

 
 

  VEHICLE ACCESS BENEFIT  
 

Use of a Class C or D Vehicle upon Death of 
the Member or Spouse. 

                                                                     Unlimited Mileage for 6 days.  Driver must be 
in possession of a valid SA Driver’s License. 

  COMMUTER BENEFIT  
 

Accidental Death Cover for you and your 
                             family as a result of being in an accident 

whilst using Public (Taxi, Bus, Train) or Private 
transport. 

 
*Premiums quoted are for R30 000 Family Cover excluding 
iNkomo Provider Plan  

 
Rates are subject to change dependent on chosen benefits and 
number of members to a policy. 

 
**Optional Benefits are available to add to Main Member Policy. 

 
***Cover for Extended Family up to the age of 80 years old can 
be added to Main Member Policy. 

 
 

  *Optional TOMBSTONE COVER  
 

Available for Main Member and Spouse 
 
 

  TRANSAFRICA-ON-CALL  
 

A range of On Call Services such as 
Repatriation/ Legal Assistance Helpline/ 
Trauma Counselling line/ HIV information and 
Advice Line/General Medical Advice. 

 
 

  CLAIMS SETTLEMENT WITHIN 24 HOURS  
 

*On condition that all claims requirements 
and documentation are received. 

 
*Product and Policy Terms and Conditions 
apply to all Benefits, Cover and Services 

 
 

 

Contact our Call Centre on 0861 141 141, fax us on 086 742 2077or e-mail clientservice@trans-africa.co.za 
and be covered today! 

 
 

“Trans-Africa is an Authorised Financial Service Provider FSP: 21200; Funeral Product underwritten by Safrican Insurance Company Lim ited (“Safrican”). 
Safrican is a registered Long Term Insurer and authorized Financial Services Provider – FSP 15123” 

We cater for extended family members 

Waiting periods from policy commencement date: 

Immediate Accidental Death Cover; 
6 months for Natural Causes; 
9 Months Natural Causes for Extended Family;  
24 Months for Suicide 

 
Plan Benefits Funeral 

Care Plan 
iNkomo 

Provider Plan 
Combo 

Provider Plan 

Monthly 
premium 

R142 
Family Plan 

*R61 
Member Only 

R201 
Family Plan 

 Funeral Cash Benefit 
 
 

  
 

 iNkomo (Beef) Benefit 
  

 
 

 

 Vehicle Access Benefit 
 

 
 

 
 

 

 Transafrica-on-Call 

 Benefit 

 

 
 

 
 

 

 Commuter Benefit 
 
 

 
 

 
 

 Waiver of Premium 
Benefit 

 
 

  
 

 Tombstone Benefit** 
  

 
 

 

 Grocery Benefit 
   

 
 

Labour Dynamix
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Left: Reunion at congress, Jabu (left) 
was a learner of  Janek Willemiec's in 
the Master Shop Steward courses held 
in Durban
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U ASA is proud of the relationship 
that has developed with Cansa 
over a couple of years. We took 

part in a number of events aimed at raising 
awareness and funds in aid of Cansa, the 
Cansa Relay events in Roodepoort being 
the most successful ones.

When the time came for Congress, 
the decision to make Cansa part of the 
event was easy, even more so the decision 
to host a “UASA Cuppa” on the second 
morning of Congress.

What better opportunity for approxi-
mately 200 congress delegates, friends and 
colleagues to get together and having fun 
together and of course a Cuppa of coffee 
or tea, and of course, pink cupcakes, baked 

especially for the occasion.
Congress decided to present Cansa 

with a donation of R15 000, earmarked 
especially for the Keurboom Cansa Care 
Centre in Belgravia, Johannesburg.

As a reminder that we have all been 
part of the Cuppa for Cansa at our congress 
2016, each delegate/friend/colleague 
received a pink buff. It was amazing to see 
what the different people did with their 
buffs, especially the huge people from our 
mining sector, some of them who are wear-
ing up to XXXL shirts.

Host a Corporate Cuppa or Host 
Your Own Cuppa. If you can’t make this 
important social engagement, you can Host 
a Virtual Cuppa!

The inspirational people of the Cansa Keurboom Care centre
Located in Belgravia, Johannesburg, 

CANSA Keurboom Care Home is 
a wonderful home-from-home to 

cancer patients receiving cancer treatment 
far away from their own homes.

The CANSA Keurboom Care Home 
ensures a warm and welcome stay for our 
patients in well-equipped, comfortable 
bedrooms and they have access to a secure 
garden setting or can relax in our lounge.

The dedicated staff members pro-
vide meals and transport to and from 

treatment centres, as well as emotional 
support through individual and group 
counselling, recreational activities and 
fellowship with other patients.

Peace of mind is one of the most 
important support structures for patients 
far away from their natural support system 
during the duration of treatment, which 
could take up to six or eight weeks. The 
peace of mind CANSA Keurboom Care 
Home provides to our patients adds to the 
peace of mind of their family members. 

They can rest assured that their loved ones 
are cared for, physically and emotionally, 
in such a great environment.

SERVICES OFFERED AT CANSA KEURBOOM 
CARE HOME:
■  Accommodation in comfortable rooms 

with 15 beds for cancer patients
■  Three balanced meals per day
■  Meals adapted to the medical needs of 

the patient
■  Daily transport to and from treat-

ment centres
■  CANSA Keurboom Care Home staff 

and volunteers arrange social gatherings 
and outings

At the CANSA Keurboom Care 
Home the care of your loved ones during 
their stay is our responsibility and we 
encourage all cancer patients to make use 
of this incredible CANSA Care Home.

For bookings or more informa-
tion, contact Johanna at the CANSA 
Keurboom Care Home on 076 530 5126.

UASA CUPPA 
FOR CANSA

for
CANSA
Cuppa
I was there

UASA
 Co ng r es s  2016
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UASA Funeral Care Plan

Underwritten by Assupol Life Ltd
Authorized financial services provider  I  Registration number 2010/025083/6
308 Brooks street, Menlo Park, Pretoria, 0081  
PO Box 35900, Menlo Park. Pretoria,0102
assupol.co.za

Our funeral care plan provides wide cover

Extended family

Payment of benefits

Following benefits are included in your funeral care plan:

Assupol On-Call benefit

Accidental death benefit

The cover can be for you, as the only life insured. Or it can be 
for you and your immediate family - one spouse and up to six 
dependant children.

Other family members who are not included as immediate 
family, such as more than one spouse or other children can 
be included as extended family members. Extended family 
members can be added at an additional monthly premium. 

Claims are paid within 48 hours - if we have received all 
required claim documentation.

Ÿ Information, counselling and assistance on bereavement, 
trauma, HIV/Aids, other medical matters and finance.

Ÿ Ambulance and other transport in emergency.
Ÿ School-work assistance to children.
Ÿ Assistance with admission to medical facilities.
Ÿ Travel arrangements, paid up to R500 per person, for up to 

four immediate family members to attend your funeral - if 
the funeral takes place more than 150 kilometres from 
your main home in South Africa.

Ÿ Transport to bury the deceased in their main home town, 
paid for to a maximum of R20 000.

If the accidental death benefit option is elected the funeral 
cover benefit will be doubled in the event of accidental 
death. This benefit is only applicable for members age 18 - 65 
years.

For example, if client’s spouse dies in an accident, and the 
spouse has a funeral cover benefit of R10 000, R20 000 will 
be paid.

AVIS Access benefit as provided by AVIS

Tombstone benefit

iNkomo benefit

Waiting periods

Contact us

Ÿ Vehicle will be provided for a six day period.
Ÿ No deposit is payable by the claimant
Ÿ Vehicle must be claimed within six months period.
Ÿ Mileage is unrestricted.
Ÿ Claimant must have a valid driver’s license.
Ÿ Designated driver may be nominated if the claimant does 

not have a valid driver’s license.
Ÿ AVIS vehicle hire terms and conditions will apply. 

Applicable to you, the life insured and your spouse only.

If you, or your beneficiary choose not to receive this iNkomo 
benefit, a cash benefit of R10 000 will be available.

This benefit provides, for example:

Ÿ Live cattle for funerals.
Ÿ Weight 400kg plus.
Ÿ Guaranteed good health.
Ÿ Younger than 24 months.
Ÿ Prime feedlot beef.
Ÿ Kanhym Life accredited cattle only.
Ÿ Delivery countrywide or collect at Kanhym Life kraal.

Ÿ Immediate family - In the event of death, other than 
accidental death of the insured life, a six months waiting 
period from the inception date of the policy is applicable 
in respect of the full payment of benefits.

Ÿ Extended family - In the event of death, other than 
accidental death of the insured life, a nine months waiting 
period from the inception date of the policy is applicable 
in respect of the full payment of benefits.

011 472 3600  ext  273

A member of the Association for Savings & Investment SA



SHADRACK MOTLOUNG

JACQUES HUGO

From the
COO's desk

From the
CCO's desk

FINDING SOLUTIONS TO THE 
SKILLS SHORTAGE… WHY ARE 
OUR ARTISANS NOT VALUED?

CORPORATE 
SERVICES REPORT 
TO CONGRESS

Economists, politicians and academics 
all agree that a workforce of univer-
sity graduates alone will not stimu-

late our poor economic growth. The South 
African economy needs technically skilled 
electricians, mechanics, welders, plumbers, 
boiler-makers and the like for it to function 
well. The problem however is this – we treat 
the artisans we do have with indifference. 

Research done through the 
Department of Trade and Industry by 
Jocelyn Vass and Paul Raidani, shows that 
South African artisans are often medium-
skilled with work that is project-based. 
Consequently they are subject to the ups 
and downs of such employment, i.e. the 
seasonality of construction work and the 
decline of opportunities in the manufactur-
ing sectors. They lack job security and the 
support that comes with it, such as medical 
aid, pension fund and training prospects.

Invariably, these fixed-term contract 
employees are often employed via labour 
brokers.  In South Africa, it is estimated 
that approximately 2.2 million employ-
ees are temporary agency workers.  The 

National Association of Bargaining 
Councils estimates that employment 
through labour broking constitutes about 
6.5 per cent of total employment.

Contract workers often take whatever 
employment they can find, with the aim of 
working their way up and into a perma-
nent position with all the perks that go 
with such a transition. However, when 
opportunities stall because of a lack of job 
creation, many workers in non-standard 
forms of employment (NSFE) find them-
selves stuck in dead-end or stepping-stone 
jobs, which is not ideal at all.

The Vass and Raidani research paper 
is called ‘The Nature and Extent of 
Employment Flexibility among Artisans in 
the South African Economy’. The authors 
focus largely on temporary employment, 
which is defined as employment for a 
defined period, including fixed-term, 
project or task-based contracts, as well as 
seasonal or casual work.

They found that there is a demand for 
the labour market to be flexible, that the 
notion of a ‘job for life’ is being challenged 

and more workers are subject to NSFE 
situations, especially since firms seek to 
increase competitiveness through cost-
cutting, technology and other measures. 

CONCLUSIONS
Volatility in employment trends among 
contracted artisans relative to per-
manently employed artisans suggests 
that numerical flexibility may be a real 
phenomenon among artisans in the South 
African economy. 

The depth of the recent global 
economic crisis has revealed that in 
developing economies, there is increased 
employment vulnerability higher up the 
skills ladder, as the shift away from the 
standard employment relationship now 
begins to apply to mid-level skilled work-
ers as well.

Where previously the youth and 
female workers were deemed the vulner-
able members of the local workforce, 
mid-level artisans are now equally at risk 
it would appear. These are workers who 
need to be nurtured through training to 

improve their skills, not hired and then let 
go as soon as possible to save costs. 

On the upside, South Africa has 
recently engaged in a range of mas-
sive social and economic infrastructure 
projects such as the building of schools, 
clinics, power stations, roads and dams, 
which has shaped the nature of work in the 
construction sector, as well as those manu-
facturing sub-sectors that provide input 
products such as pipes, valves, cement and 
so forth.  

The fact is, when there is economic 
growth the demand for skilled artisans 
increases accordingly. The bottom line 
is that economic growth requiers skilled 
artisans and as a nation we need to do our 
bit to promote such growth for the greater 
good of all – including our artisans. For 
your part, as an artisan, you will have to 
develop an attitude of flexibility when it 
comes to employment – appreciate what 
work comes your way, develop your skills 
when given the opportunity and aim to 
make yourself indispensable to ensure you 
stay hired.

Our Corporate Services department 
consistently provides the neces-
sary support to our Operations 

department, as well as directly to the mem-
bers. The mission of this department is to 
pursue service excellence in every respect. It 
causes us to persist with improving on our 
best and thinking “out of the box”.

The heart of our organisation lies in 
our administration system and the team 
with the “Can Do Attitude” consistently 
explores possibilities of enhancing the 
system in order to maximise efficiency and 
proper reporting.

Corporate Services also has the 
responsibility of administering all our 
benefits. The UASA Funeral Benefit 
Scheme is running very well and we have 
paid out 3 155 claims (an average of 71 
per month) to the value of approximately 
R32 million. As resolved by Congress in 
2012, our Maternity Benefits get adjusted 
on an annual basis and now stands at 
R1 500 per claim. We have paid out 1 571 
claims to the value of approximately 
R2.2 million during the four years under 
review. Lastly, but not least, again as per 
the resolution taken at our 2012 Congress, 
the number and value of study grants has 
been adjusted and we paid out an amount 

of R275 000 to successful applicants in 
respect of study grants.

Our Finance department is doing 
us proud in that we consistently obtain 
clean auditor’s reports and, similarly, may 
I add that we are one of the unions that is 
always up-to-date with our reporting to the 
Department of Labour.

As you would have noticed, Labour 
Dynamix is improving all the way in terms 
of member-related content and so too does 
our electronic newsletter, UASA Snippets 
which covers sector news as well as current 
affairs stories on a fortnightly basis.

We normally send out SMSes to com-
municate urgent and social messages to 
members and, for this year, we deployed 
6 652 353 SMSes.

Our website has been transformed 
both in terms of its “look and feel” as well 
as functionality. The latter became more 
and more important in that we wanted to 
provide complete and up-to-date informa-
tion to our members on a user-friendly 
basis. With the new login functional-
ity, members can view and update their 
personal member profiles and view their 
funeral-benefit entitlement. 

In 2004, we initiated a research pro-
cess in collaboration with Mike Schüssler, 

twice the winner of the “SA Economist of 
the Year” award! It was called the UASA 
South African Employment Report or 
SAER and the first report was published 
in April 2004 and every six months there-
after. From 2008, it is published and pre-
sented on, or near, Workers Day, 1 May.

The SAER addresses mainly employ-
ment statistics and then focusses on some-
thing topical and interesting. In 2006 for 
example, we reported that approximately 
60 000 African “tourists” entered the 
country legally without announcing their 
departure.

In his most recent report, Mike 
sketched the very gloomy picture of 
unemployment due to the downswing of 
an economic super cycle.

In conclusion, UASA received a grant 
from the Services SETA which allowed 
us to subject 122 of our Operational and 
Corporate Services staff members to a 
series of Customer Services Excellence, 
Assertive Communication, Personal 
Mastery, Leadership and Influence and 
Time Management modules, all aimed 
at developing a high performance UASA 
culture. The training has been provided 
by the highly acclaimed Maccauvlei 
Training Academy. 

UASA 
EMERGENCY 
HELPLINE 

24/7/365 – 
0861008272
Call this number in case of an 

emergency which requires legal 
advice on the spot. Assistance 

comes in the form of free 
telephonic legal advice (T’s and 

C’s apply).

Call this number in case of a 
medical emergency.

The call centre operator 
will assess the situation and 
immediately arrange for an 

ambulance/medical assistance 
to get you stabilised in the 

nearest hospital. (T’s and C’s 
apply).

Call this number if you need 
roadside assistance.

The operator will connect 
you to a service provider that 
can help with e.g. fuel, a flat 

battery, tow-in etc. Any services 
provided outside of the logged 

call is for the member’s account.
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Theo Venter 
NWU School of Business and Governance

The build up to the local elections 
earlier this year was intense and 
had the character of the prepara-

tion for a national election. The general 
approach of opposition parties to the elec-
tion was twofold, i.e. to focus on the lack of 
effective management at local municipali-
ties and metros linked to a lack of service 
delivery and to have a referendum on the 
leadership of President Jacob Zuma. This 
article would look at four issues related to 
the election, i.e. the context of the election, 
the outcome of the election, the intensity 
of the political dynamics following the 
election and four scenarios about possible 
future developments.

The context of the elections was the 
following:
■  This was the fifth local government 

election since 1994 (1995/6, 2000, 
2006 and 2011);

■  Several test cases in the Constitutional 
Court (The Tlokwe and Kham cases) in 
terms of the integrity of voter registra-
tion and the IEC;

■  Very weak economy combined with a 
severe drought and the current normal 
growth rate according to the Reserve 
Bank a very poor 0,0%, measured against 
the historical average economic growth 
rate of 3,5% since 1946.

■  Rating agencies warning South Afriva 
that we are facing a down-grade to “junk 
status” if we cannot get the economy 
going and sort out the indebtedness 
of our state-owned enterprises such as 
Eskom and SAA.

■  Zumafication and Hlaudification of 
public debate.

■  The Zuma presidency under pressure 
due to issues such as “Spy tapes”, Nkan-
dla and “State Capture/Guptas”;

■  Possibility of coalition governments 
increasing.

■  Factionalism in the ANC 
■  Political infighting in the ANC Alliance 

preparing for leadership succession and 
the next general election scheduled for 
May 2019.

The political dynamics are very volatile 
since the Hawks are still pursuing the 
Minister of Finance for creating a so-
called “Rogue Unit” within SARS. Deputy 
President Cyril Ramaphosa and numerous 
ANC stalwarts are calling on ANC factions 
in government not to be at war with itself, 
even going so far as to call on President 
Zuma to do the right thing and resign. 

For some time, the ANC has been 
driven by a battle between two fac-
tions — patronage politicians and their 
opponents. Much of what happens in 

politics, including attempts to bully the 
finance minister by threatening him with 
trumped-up charges, stems from this war, 
which revolves around choosing the next 
president. This reality is often missed: what 
seems like ANC confusion and mixed 
messages is the product of a factional battle 
in which the patronage group controls a 
majority on its national executive but is 
opposed by half of its top six leaders.

The crucial question that South Africa 
is facing is whether the presidential term 
of a discredited president, Jacob Zuma is 
going to come to a close before the May 
2019 general election. President Zuma is 
under increasing pressure from within the 
Tripartite Alliance and factions are battling 
it out as to whether he must complete 
his term or whether he should step down 
earlier. A very strong faction, comprising 
the so-called Premier League (Free State, 

North West, Mpumalanga and KwaZulu-
Natal ANC leadership), the Women’s 
League, the Youth League and the MK 
Veterans support the idea that Zuma must 
stay and that he must be replaced by Dr 
Nkosazana Dlamini-Zuma as leader of the 
ANC. The faction opposing them are less 
organised and they prefer the current dep-
uty president, Cyril Ramaphosa to follow 
the natural succession process. The ANC in 
Gauteng and key trade unions in COSATU 
support this view. This is the political proxy 
war Matshiqi is referring to. The ANC 
battle for leadership takes place in a very 
complicated context where the economy 
is under pressure and figure 1 illustrates 
the virtuous and vicious cycles in society. 
A great deal of attention is on the negative 
news, but a balanced view of the political 
context shows that there are several issues 
that have contributed to a robust political 

system in South Africa. 
Using the current trending hashtag 

approach, at least four scenarios were 
identified as illustrated in figure 2. The first 
scenario would be the #JunkStatus where 
the sovereign rating would be downgraded 
to so-called below investment grade, with 
huge economic, financial and political 
implications. In this scenario, Zuma will 
stay on as president, but the government 
will sink deeper into debt and a service 
delivery crisis.

The second scenario is called 
#ZumaMustFall, a scenario in which the 
president retires on health grounds and 
receives a blanket amnesty. Parliament 
elects someone like Kgalema Mothlante 
as president and deputy president Cyril 
Ramaphosa stays on as deputy until May 
2019 when his two terms of state president 
begins. This scenario has a few positive 
outcomes, inter alia that the new president 
will have a windfall of renewed investment 
following the very negative Zuma years. 

The third scenario is called 
#ANCRegenerates, a scenario where the 
ANC goes through a political crisis of 
leadership, the SACP threatens to with-
draw and Cosatu breaks apart. New ANC 
leadership emerges that faces the 2019 
elections where the ANC receives 51% 
of the vote and loses Gauteng, Northern 
Cape and Western Cape to opposition 
parties. The last scenario #ZumaShallStay 
is a scenario of a paralysing compromise 
in the ANC on succession and where 
the ruling party has closed ranks around 
President Zuma so that he can serve out 
his term until May 2019. In this scenario 
Parliament stays dysfunctional, claims 
of state capture continue and economic 
stagnation becomes the new normal.

 How to make sense out of a complex 
political environment in South Africa 
in 2016-2017? According to Prof Amy 
Edmundson (Harvard Business Review, 
2016) the following four approaches may 
be of assistance to people and companies 
in these times:
■  Foster an adaptable and flexible vision;
■  Promote psychological safety in times of 

uncertainty;
■  Enable information sharing and break 

down silo-thinking; and
■  Foster an execution-as-learning mindset.

In times of uncertainty the political 
noise increases as the uncertainty increases 
until the situation become chaotic. The 
big challenge is to look through the clut-
ter towards some clarity. It was once said 
“sometimes when things are falling apart, 
they may actually be falling into place”. 
South African politics will be in such as 
state for the next six to eighteen months, 
until the ANC has sorted out their leader-
ship succession struggle.

WHERE WILL THE ANC PATRONAGE 
POLITICIANS AND THEIR 
OPPONENTS TAKE OUR COUNTRY

Figure 1: The vicious 
and virtuous cycle in 
South Africa

What seems like ANC confusion and mixed messages 
is the product of a factional battle in which the 

patronage group controls a majority on its national 
executive but is opposed by half of its top six leaders.

Figure 2: Political scenarios 
in the medium term
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SEVENTEEN MILLION AIDS 
SUFFERERS RECEIVE TREATMENT
Twenty million more need help

There has been progress as far as 
the treatment of AIDS suffer-
ers is concerned, thanks to the 

provision of free ARVs to those in need 
of treatment.

Nkensani Mavasa, the Treatment 
Action Campaign (TAC) Chairperson, 
recently spoke at the 21st International 
AIDS Conference held in Durban (KZN). 
TAC is a movement of 5 000 poor South 
Africans, most of whom are women and all 
of whom have AIDS.

Nkensani reminded those assem-
bled that sixteen years ago the Durban 
Declaration said “No” to the madness of 
AIDS ‘denialism’. The Declaration was fol-
lowed by marches and demands for access 
to ARV treatment. 

In the end this activism helped save 
seventeen million lives thanks to the 
inflow of billions in donor dollars and the 
efforts of thousands of healthcare workers.

The sad truth however is this – twenty 
million people still need treatment.

Nkensani paints a grim picture of 
what it’s like to be an AIDS sufferer in the 
rural areas, like Giyani – her home town 
in Limpopo Province. “We travel far to 
clinics and when we finally get there, there 
are too few healthcare workers and we are 
forced to wait for hours. Often we return 
home without medication or having seen a 
healthcare worker.” 

According to Nkensani, major obsta-
cles in the way of effective treatment and 
reaching another twenty million AIDS 
sufferers include:
■  A shortage of healthcare workers
■  The mismanagement of healthcare 

systems, rife with corruption
■  Political complacency when it comes to 

AIDS treatment.

The following facts tell us that there is 
more work to be done if we’re going to 
reach a further twenty million sufferers:
■  Fewer than half  the people who need 

treatment have access to treatment 

■  New cases of infection are still rising in 
certain parts of the world 

■  Over one million people still die of 
AIDS and TB every year 

■  Civil organisations asking for assistance 
are still being intimidated.

She says: “When your house is burning 

with your family inside you don’t quietly 
ask for help – you beg, you scream, you 
shout and you demand.”

“So, I am begging our world leaders 
– President Obama, Chancellor Angela 
Merkel, President Xi Jinping, President 
Zuma – our house is still burning, please 
don’t turn your backs on us, help us!”

From 24 to 26 August 2016, UASA 
hosted Advanced Shop Steward Train-
ing for fifteen shop stewards from 

various Sectors in the ZCBF Boardroom. 
The training was facilitated by Mpho 

Manyikana from UASA’s Legal Department. 
The shop stewards who attended and suc-
cessfully passed the training are:

BACK LEFT TO RIGHT: EUGENE MDLETSHE, 
BIDVEST STEINER; SIFISO DLADLA, 
GRINDROD RAIL; WANDA MATHENJWA, 
ALFRED H KNIGHT; MUZI MKHWANAZI, 
GRINDROD TERMINALS; CYPRIAN JOBE, 
KUTHULA REWIND; JUSTICE MTHEMBU, 
GRINDROD TERMINALS; WILFRED 
NKOMONDE, ZULULAND REFRIGERATION; 
NHLANHLA ZIKHALI, BUREAU VERITAS 
HARBOUR; SMISO MDLOLO, ALS 
INSPECTION; GABRIEL NGWENYA, EXEC 
CONSTRUCTION; MPHO MANYIKANA, 
FACILITATOR (UASA LEGAL DEPT)

SEATED LEFT TO RIGHT: BHEKI SHABANGU, 
SGB CAPE; MENZI MNCWANGO, SGB CAPE; 
HLENGIWE P. MSABALA, CUTTY SARK HOTEL 
(DURBAN); ZIMISELE NDABANDABA, BDM 
MANAGEMENT; LINDANI BIYELA, SME 
AIRCONDITIONING

Advanced Training completed Seasons 
greetings
I would like to 

extend my 
best wishes for 

Christmas to every-
body and would thank 
you for the contribu-
tion within the Allied 
(General) Sector. 
The people I would 
like to thank are our 
operational and operation assistant staff, 
shop stewards, recruiters and members who 
kept UASA’s name high, assisted with recruit-
ment, represented members at company level 
and CCMA as well as Bargaining Councils. 
Without your trust, belief and dedication 
UASA wouldn’t have gained its reputation in 
the workplace. 

It was a difficult year within the sector 
with retrenchments, liquidations, onslaughts 
from other unions and a low inflation rate 
which had its challenges during wage negotia-
tions but with your trust in our operational 
staff we have succeeded in our mission to 
comply with your mandates as far as possible.

I, once again would like to express my 
gratitude towards all of you and wish you 
and your family a Merry Christmas and 
Happy Holidays. I believe that we will 
achieve greater heights next year.

Gerhard Ueckermann
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LOW BLOWS 
AROUND 
CFJ WAGE 
NEGOTIATIONS
Ever since FAWU lost its collective 

bargaining rights at Ceres Fruit 
Juice in the Western Cape it has 

been trying to stall processes and discredit 
UASA. The good news is that it has now 
been confirmed wage negotiations will 
resume shortly and UASA will be seeking 
your mandates soon. 

FAWU has made some statements 
that are blatantly false and misleading. 
These include lying to the CCMA by 
claiming UASA was part of their cam-
paign for centralised bargaining within 
the Pioneer group. 

Meanwhile, they have been issued 
with a certificate stating that their dispute 
remains unresolved. The perception has 
now been created that UASA can join them 
when they give 48 hours’ notice to embark 
on protected strike action.
The facts however, are as follows:
■  UASA is definitely not part of the 

FAWU campaign for centralised bar-
gaining

■  UASA is not part of their dispute
■  Simply put, we do not have a mandate 

from our members to be part of any of 
FAWU’s activities 

■  Consequently, UASA will not be part of 
any strike action.

Furthermore, FAWU is spreading the story 
that UASA sacrificed the salaries of its 
members when it concluded the broad-
banding agreement. 

These however, are the facts in the 
matter:
■  The local community benefitted from this 

agreement because 63 additional jobs 
resulted from the agreement in question

■  FAWU challenged the agreement at the 
CCMA and lost its case

■  The principles contained in this agree-
ment are so valuable that they will 
now be introduced and implemented 
throughout the Pioneer group.

 
Another allegation FAWU is circulating, 
claims that UASA is stealing their money 
through the agency shop agreement we 
have with CFJ.

The facts are:
■  It is true that UASA concluded an 

agency shop agreement with CFJ in 
accordance with the provisions of the 
Labour Relations Act. 

■  Similarly, FAWU concluded the exact 
same agency shop agreements with 
two different plants within the Pio-
neer group.

■  In view of the latter, should we now 
blame them for stealing our members’ 
money within the Group as well? 

In conclusion – FAWU is said to be 
embarrassed by the fact that its own 
members successfully challenged an 
agreement they have with Bokomo. 
The initial agreement forced workers to 
remain at 80% of their pay for a period 
of two years before being able to move 
to the top of their salary band. Of course 
you’ll never hear a word about this from 
FAWU itself, but in the meantime they 
try and discredit us.

We appeal to our members to get the 
real facts from us. We do not shy away 
from the truth. Your continued support 
is important to us, particularly with wage 
negotiations waiting around the corner.

Seated are L to R:  Waleed Achmat, Henry van Rooyen and 
Robert Hariprasad
Standing are L to R:  Pravindran, UASA shop stewards, Thabani 
Dladla, Thula Hadebe and Greg van der Westhuizen (HR).

UASA recently signed a Recogni-
tion Procedural Agreement with 
Alumicor Maritzburg (Pty) Ltd, 

a Pietermaritzburg company where UASA 
enjoys 50 plus 1% representation.  

UASA appointed two shop stew-
ards and two alternative shop stewards 
at Alumicor and will commence wage 

negotiations in 
September 2016 
for implemen-
tation from 1 

January 2017.
Alumicor operates an aluminium dross 

and scrap re-smelting operation.  The 
company has constructed a new alumin-
ium dross re-smelting plant compromising 
three oxyfuel-fired rotary tilting furnaces 
and waste handling facilities.  The rotary 
tilting furnaces are capable of re-smelt-
ing up to 1400 tons of aluminium dross 
per month. 

We look forward to continued cordial 
relations with Alumicor.

Agreement signed with 
Alumicor Maritzburg

Recruitment initiatives

Beyers Claasen,  Operations Manager in Cape Town trying to convince employees at the 
Karatra camp to join UASA

Beyers Claasen van ons Kaapstadkantoor en die voorsitter van die ATKV tak Hartenbos, 
Corrie spreek lede toe en luister aandagtig naa hulle problem.

UASA EMERGENCY HELPLINE
24/7/365 – 0861008272

FESTIVE SEASON 
SHUT DOWN 
UASA offices will be closed from Monday,  

19 December 2016 and will reopen again on  
Tuesday, 3 January 2017.

Operational Division employees will be on standby 
to assist members while Corporate Services staff will 
be available to assist members with any queries they 
may have. 

IMPORTANT NOTICE
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Join SA Association  
of Retired Persons - it’s free
The South African Association of 

Retired Persons (SAARP) has a 
great website (www.saarp.co.za) 

that offers senior citizens anything from 
competitive insurance rates to fantastic 
cruises and holiday deals. It’s a fun site to 
visit, as it keeps the retired community in 
touch with what’s available out there. It 
provides details on-line of all the services 
available to its members, among which 

are a 48-page magazine (in electronic or 
hard-copy format), discounts and a loyalty 
card that allows for up to 5% discount on 
purchases at major supermarkets and stores. 

SAARP is a service organisation for 
Senior Citizens over the age of 50 years and 
has more than 100 000 members country-
wide. Membership is free, as all income is 
generated from commissions from the vari-
ous services that the members use.

FUNERAL 
   
 

   PLAN

ASSIST 
ESSENTIAL 

FOR MORE INFORMATION 
CALL: 0860 101 003 

T H E         U N I O N

All funeral benefits are administered by THE BEST Funeral Society (PTY) Ltd. Reg. 
No. 1997/005812/07 and underwritten by Hollard Life Assurance Company Limited 
Reg. No. 1993/001405/06, both are Authorised Financial Services Providers. 

* Terms and conditions apply.

(Std Call Rates Apply)

COMPREHENSIVE 
FAMILY FUNERAL COVER
• UP TO R50 000* COVER
• AFFORDABLE PREMIUMS

• INCLUDES: 
    THE MAHALA LOYALTY BENEFIT

 • ADDITIONAL DEPENDENT COVER 
• UNIQUE VALUE ADDED BENEFIT PACKAGE 

OPTIONAL:

The pride 
of UASA!

Contact us for special offers!
Tel: +27 039 312 1052  |  Fax: +27 039 317 1870  
Cell: +27 82 852 8207
Web: www.marlicht.co.za  |  E-mail: admin@marlicht.co.za
Forest Road, Margate, KZN  |  PO Box 261, Margate 4275
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WITCHCRAFT AT WORK
Recent case confirms using muti to intimidate a colleague  

is a dismissible offence

Using muti or tradi-
tional preparations to 
intimidate, scare or 

threaten a colleague constitutes 
misconduct and employers 
have the right to “remove such 
purveyors of darkness from 
their environment”. 

This was the outcome of 
recent arbitration proceed-
ings before the National 
Bargaining Council for the 
Sugar Manufacturing and 
Refining Industry in the case of 
NASARIEU obo Mngomezulu 
v Tongaat Hulett Sugar Limited 
(Darnall) (case no. NBCS5-15, 
15 June 2016). 

The case centred on 
whether Tongaat Hulett 
Sugar Limited (“Tongaat”) 
had unfairly dismissed Louis 
Mngomezulu, a boiler panel 
operator who was accused of 
using witchcraft to intimidate 
the company’s HR manager for 
operations, Khanyo Nxele. 

This was after Ms Nxele 
found a black gummy substance 
on the door handle of her 
BMW, which had been parked 
in the company’s parking lot. 
A block of the same substance 
was also placed under one of 
the car’s tyres. She knew that 
her car had been clean when 
she arrived at work and, sensing 
something sinister about the 
substance, she prayed as she 
removed it from her car. She 
described the substance to a 
traditional healer, who believed 
it was harmful muti. 

After viewing CCTV foot-
age of the parking lot, which 
showed Mr Mngomezulu 
as the only person near her 
car at the relevant time, Ms 
Nxele reported the incident 
to the General Manager of the 
Darnall Mill, where they were 
employed. 

Mr Mngomezulu was 
charged with placing the safety, 
health and/or life of Ms Nxele 
at risk by placing the substance 
on and near her car, with the 
intention, “through the practice 
and belief in witchcraft”, to 
cause her spiritual, mental or 
physical harm. He was accused 
of breaching the relationship of 
trust and good faith between 
him and his employer, which 
made his ongoing employment 
relationship “untenable”. 

Mr Mngomezulu, who had 
been on a final written warning 
at the time, denied using witch-
craft on Ms Nxele, claiming that 

he was in the parking lot at the 
time to collect his overalls. He 
was subsequently dismissed 
and referred a dispute to the 
bargaining council for resolu-
tion, and later arbitration. 

The key issue before the 
council was whether Mr 
Mngomezulu had placed the 
substance on and near Ms 
Nxele’s vehicle and whether 
this amounted to an act of 
witchcraft intended to cause her 
harm.  

The bargaining council 
heard evidence from the parties 
and a number of witnesses.

 The Commissioner hearing 

the arbitration accepted that the 
relationship between Ms Nxele, 
as an HR manager, and Mr 
Mngomezulu, a shop steward 
for the National Sugar Refining 
and Allied Industries Union 
(“NASARIEU”), was likely to 
be tense. She also found Mr 
Mngomezulu’s version of events 
to be implausible after hearing 
the evidence and viewing the 
CCTV footage, which showed 
him to be the only person in the 
vicinity of Ms Nxele’s car at the 
relevant time. 

During the arbitration 
proceedings, a certified san-
goma testified that, based on 
the description of the gummy 
substance, she believed it was 
“stap stap”, which is made 
from the fat of different types 
of animals and various muti, 
and was intended to cause 
harm to Ms Nxele. While the 
Commissioner was cognisant 
of the fact that the sangoma 
had not seen the substance 
and her testimony was based 
on Ms Nxele’s description of 
it, she found that the nature 
of the substance was not the 
critical issue – rather what 
was important was how Ms 
Nxele perceived it and her 
reaction to it, including that it 
had immediately made her feel 

uncomfortable. 
During her deliberations, 

the Commissioner consid-
ered the right to participate 
in cultural life of one’s choice 
contained in section 30 of the 
Constitution and noted that 
“[a]ll aspects of African cultural 
beliefs, including witchcraft and 
the belief in supernatural forces, 
such as the ancestors, has to be 
recognised and endorsed”. 

She added that: “The act 
of witchcraft does not have to 
achieve its purpose … for it to 
become an act of misconduct. 
…    [T]he mere use of muti 
or traditional preparations to 
intimidate, scare or threaten 
another person is sufficient. … 
“The placement of the muti was 
an attempt to psychologically 
exploit [Ms Nxele] and create 
fear and panic in her, for herself 
and for her family and posses-
sions. And it did cause her grief. 
This behaviour amounts to seri-
ous intimidation and cannot be 
tolerated in the workplace.” 

The Commissioner con-
firmed that Mr Mngomezulu’s 
dismissal was justified due 
to his “reprehensible” behav-
iour in attempting to use a 
shared cultural belief system to 
intimidate a colleague. “That is 
unacceptable in any workplace 
and will most definitively break 
down a relationship of trust and 
cordiality that exists between an 
employer and an employee and 
between an employee and his 
colleagues,” the Commissioner 
held. 

This decision embraces the 
sentiments expressed by the 
Supreme Court of Appeal in the 
Kievits Kroon Country Estate 
(Pty) Ltd v Mmoledi and Others 
2014 (1) SA 585 ("SCA"). In 
this case, an employee was 
dismissed after submitting a 
traditional healer’s certificate, 
rather than a valid medical cer-
tificate, as justification for time 
taken off from work. The matter 
proceeded all the way to the 
SCA, which dismissed an appeal 
brought by the employer. The 
SCA held that, had the employer 
appreciated the nature and pur-
pose of the traditional healer’s 
certificate and its import, it 
could have accommodated the 
employee’s request.

By Irvin Lawrence, Director, 
Crystal Naidu, Associate, 
Employment, ENSafrica who  
acted for Tongaat in this matter

Fedusa Youth 
Initiative 2016
FEDUSA’S   Western 

Cape Provincial Execu-
tive Committee where 

UASA is represented by Yumna 
Abrahams, recently launched 
a project aimed at the youth in 
one of the gang-ridden areas in 
Bonteheuwel with the intend to 
empower our FUTURE Lead-
ers. We approached and worked 
on a programme to stimulate 
young minds to better them-
selves and create a future which 
would provide a future where 
they could thrive. 

 The Project was launched 
at three high schools and eleven 
primary schools in the area invit-
ing their students and the School 
Governing Body to participate in 
the activities with us on the 22 
July 2016, at Modderdam High 
School hall. The schools that par-
ticipated were Modderdam High, 
Bonteheuwel High, Arcadia High 
and Boundary Primary School. 

The situation in the neigh-
bourhood has deteriorated to 
the extent that the SAPS has to 
escort the learners attending 
schools since there was shooting 
taking place in the area where the 
school was situated.  

Influential Community 
Leaders Pastor Wayne Kirby and 
Sheikh Ridhaa Africa took part 
in the program. They had strong 
messages to deliver to the youth 
regarding taking responsibility 
for their own futures. In addi-
tion Captain Louw from Bishop 
Lavis SAPS gave the youth 
harsh reality checks about what 
is happening on a daily basis 
in the community and how the 
gangsters and drug lords abuse 
the youth and ensnare them to 
participate in criminal activi-
ties. Project Ignition headed 
by Gadija Sait and Shamilah 
Wilson, was also participating in 
the programme. The youth were 
shown how to become lead-
ers, how to set goals and have a 
vision in life. 

Fun activities were incor-
porated into the program in 
which the students, SGB and 
the teachers where involved. 
Mariam Landers from SANCA 
presented to the children the 
harsh realities of how what 
seems harmless ends in dire 
consequences. For example 
the Orcha pipe that is widely 
used causes STDS around the 
mouth area and affects the lungs. 
Riefdah Ajam from FEDUSA 
and UASA’s Yumna Abrahams 
presented incentives for students 
that achieve matric exams in 
the form of sponsored cars and 
hair packages for the event. The 
youth were also offered and 
introduced to career guidance 
opportunities.

If the project reached one 
child in an environment where 
killing and other criminal 
activities is the norm and not the 
exception then our goal has been 
met. It is intended to launch the 
project in Cape Flats communi-
ties as well in the near future. In 
the Elsie river area John Kapp 
is also involved handing out 
FEDUSA Care Share bags to 
inspire the youth towards a bet-
ter future.

FEDUSA PEC would like 
to thank all the sponsors for the 
event: Sanlam, Atlantis Foundry, 
and MISA. The FEDUSA parlia-
mentary office ladies also need 
mentioning for all the hard work.



Maternity 
Benefit
The UASA Maternity Leave Benefit 

aims to give recognition to female 
members who become mothers.

New mothers who are members in 
good standing and have at least twelve (12) 
months uninterrupted membership prior 
to the date of confinement qualify for the 
benefit.

All claims for the benefit must be 
submitted to UASA Head Office Claims 
Department within a period of twelve (12) 
months from the date of confinement. 

A once-off payment of R1 500-00 (as of 
1 March 2016) per pregnancy will be paid 
to female members within two (2) days 
after the required ‘Application for Maternity 
Leave Benefit’ form has been received by 
UASA Head Office, complete with the fol-
lowing attachments:

  Copy of member’s ID
  Should surname of child differ from the 

applicant's, a copy of the father’s ID
  The birth certificate or a copy of a 

document from a registered medical 
practitioner certifying the confinement

  A document from the member’s 
employer verifying the period off work 
as a result of the confinement

  Proof of bank account details of the 
member

No paternity claim from any member or 
spouse will be accepted in respect of the 
UASA Maternity Leave Benefit.
This benefit is limited to 4 (four) claims per 
active female member.
Contact the UASA Claims Department on 
011 472 3600 for a copy of the form or for 
more details.

FAREWELL TO IAN HEYNS
Award-winning boss says goodbye 

On 13 July 2016 AngloGold 
Ashanti said farewell to Ian 
Heyns, Senior Vice President 

Human Resources, South Africa Region. 
The broad range of attendees at 

his farewell attests to Ian’s popular-
ity and the role he played not only 
in the company but the industry as 
well. Those who came to say farewell 
included local and national organised 
labour representatives, his peers from 
other gold companies, prominent rep-
resentatives from the mining industry 
and several current as well as former 
colleagues. 

In a career spanning almost 30 
years, Ian became a perfect example of 

the industry’s ability to nurture talented 
people to grow and contribute beyond 
their jobs to the industry as a whole. 

Ian started his work life as a school 
teacher and after a stint in banking 
he commenced service in 1986 as a 
Training Officer at the then President 
Steyn Mine of Anglo American’s Gold 
& Uranium Division. A transfer to 
Human Resources saw him rise through 
the ranks until he was appointed Head 
of HR for the Group’s South Africa 
Operations and later also its Africa 
Underground Operations. 

At the pinnacle of his career in 2008, 
Ian accepted a new challenge – to head 
up the Great Noligwa Mine in Orkney as 

General Manager. Under his leadership 
they recorded their first ever 2-million 
fatality-free shifts.

Subsequently Ian was appointed 
Senior Vice President HR in 2010 
and also took on responsibility for the 
Security, Health Services and Properties 
sectors.

During his time with the company 
Ian played a significant role in the shap-
ing of AngloGold Ashanti, as he was 
actively involved in the sale and trans-
fer of the company’s Free State assets to 
Harmony in 2002. 

In his farewell speech Steve Rickman 
– Senior Vice President HR – said 
that Ian achieved all of this by being 
conscientious, composed, astute and 
humble while remaining accessible 
to all employees regardless of rank or 
importance.

His leadership ability was con-
firmed when Ian received the prestig-
ious South African Boss of the Year 
Leadership Award in 2009. This award 
pays tribute to those who understand 
that the success of their staff is linked 
directly to their success as leaders. This 
is a prestigious award and Ian stands 
proudly with other great South African 
recipients such as Brand Pretorius, Dr 
Con Fauconnier, Dr Humphrey Mathe, 
Kalyani Pillay and Terry Volkwyn to 
name but a few.

Ian will be missed, but his legacy 
lives on in the role he played in deter-
mining the Human Resources philoso-
phy of AngloGold Ashanti.

SAGA member Jannes Eiselen passes away
The South African Guild of Actors 

mourns the passing of one of our 
stalwart members, Jannes Eiselen, 

who left us on 23 September just two days 
after his 36th birthday. A gifted actor and 
sought-after voice artist, Jannes had been 
wrestling with a brain tumour for several 
years. Whilst enduring surgeries and 
multiple treatments and therapies, Jannes 
continued to build a promising career, 
appearing on local and international 
screens while his voice commanded the 
local airwaves.

Jannes was born in New York, 
but moved to South Africa at a young 
age, graduating with a drama degree 
from the University of Pretoria 
in 2002. The versatile actor had a 
variety of roles in Backstage, Jozi 
Streets, Sewende Laan, Erfsondes, 
Binnelanders and Hillside. Jannes 
recently made a memorable impact as 
the Scottish character Kerrin Edwards 
in Skeem Saam, joking that he couldn’t 
walk 10 yards through Polokwane 
without being stopped for a ‘selfie’! His 
international screen career included 

roles in Zero Hour and The Sinking of 
the Laconia, while he excelled in the 
role Dufresne the Quartermaster in the 
first season of the international pirate 
series Black Sails. Sadly, Jannes was 
forced to withdraw due to illness and had 
to be replaced for the second season.

Black Sails star, the British actor Toby 
Stephens, told his Twitter followers, “So 
sad to hear that my dear friend and col-
league Jannes Eiselen, passed away. RIP. 
I'll miss you Bru”. Fans responded: “That’s 
so sad, his evolution as Dufresne was 
bloody awesome. What a terrible loss”; 
“I really, really liked his Dufresne. This is 
very sad indeed”; “I can still not believe 
it... he was such an interesting part in BS 
...RIP!!!” 

Friends have been sharing memo-
ries of Jannes on social media.  “I think 
others will nod and agree, your most 
celebrated and enduring memory will 
be your sincere love for others. You 
spent the time, even if it was a quick 
'Wazzzzzup!'”; “He placed such a high 
value on quality time with his friends, 
and I place the highest value on the time 

I got to share with him”. 
A lover of Shakespeare, Jannes played 

Claudio in a staging of Much Ado about 
Nothing and Lennox in Macbeth. He was 
also a two-time finalist for the prestigious 
Brett Goldin Royal Shakespeare Bursary. 
He leaves his wife of eight years, Claudia 
Moruzzi, to whom SAGA extends our 
sincere condolences.

From left to right: Franz Stehring; Ian Heyns (back);  Goddard Motsumi;  
Koos Bezuidenhout, Nico van Rooyen and Johnny White
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ACROSS
8  Cylindrical tower for storage of 

harvested crop (4)
9  Process of  sharing out something (10)
10  Productive work for wages (6)
11  Full of energy, enthusiasm, and 

determination (8)
12  Alcoholic drink, drunk before a meal to 

whet the appetite (8)
14  Waterproof sac for frozen water block 

(3,3)
16  Vision or sight (4)
17  Open to view (5)
18  University in Johannesburg (4)
19  Provide or serve as clear evidence of (6)
21  Causing laughter and amusement (8)
23  Group of people with a common 

ideology (8)
26  Prizes given for achievers (6)
27  Coffee with steamed milk (10)
28  3 times 3 (4)

DOWN
1  Let down someone (10)
2  Day after today (8)
3  Long tapering orange root that we eat 

(6)
4  Increased by the addition of (4)
5  Person campaigning to bring about 

political or social change (8)
6  Stop work collectively as a protest 

against working conditions (6)
7  Lost (4)
13  Soft substance consisting of muscle and 

fat (5)
15  Surprisingly impressive (10)
17  An organization's involvement with the 

community to promote social welfare (8)
18  Decoration for the face and body, 

applied before battle (3,5)
20  Free from an obligation or liability 

imposed on others (6)
22  Piece of grassland (6)
24  Having the shape of an ellipse (4)
25  Outward and return journey (4)

SWEET CURRY KEBABS
CROSSWORD PUZZLE NO. 04

SUDOKU NO. 04

From Quick & Tasty 8: Kebabs, LAPA 
Publishers (2016)
 Serves 8-10

 
MARINADE
vegetable oil (for frying)
2 medium onions, cut into rings
30 ml coriander seeds, crushed
5 ml ground cinnamon
5 ml garam masala
5 ml ground ginger or 15 ml grated fresh 
ginger
5 ml ground allspice
60 ml brown sugar
15 ml corn flour
10 ml salt
180 ml white wine vinegar
125 ml dry red wine
15 ml apricot jam
4 garlic cloves, finely chopped
5 bay leaves
125 ml milk
125 ml water

MEAT
2 kg lamb cubes
500 g pork rashers, cubed
12-16 dried apricots
6 pickling onions, peeled and each onion 
cut crosswise
12-16 kebab skewers, soaked in water for 
1 hour

1  MARINADE: Heat the oil in a heavy-
based saucepan and fry the onions until 
golden brown.

2  Mix all the dry ingredients, except the 
bay leaves, together and add to the fried 
onions. Lightly fry for 1-2 minutes, but 
be careful not to let the spices burn.

3  Mix the vinegar, wine, jam, garlic 
together in a measuring jug.

4  Reduce the heat and add the vinegar 
mixture and the bay leaves to the 
onions. Mix well and allow the sauce to 
simmer slowly until it has thickened.

5  Let the marinade cool down completely 
before adding the milk. Add the water 
gradually to adjust the marinade’s con-
sistency.

6  MEAT: Thread the lamb cubes, cubed 
pork rashers, apricots and onions on 
the kebab skewers, alternating between 
the ingredients. You should have at least 
two apricots and two pieces of onion on 
each kebab.

7  Layer the kebabs in a glass or plastic 
dish (not metal) and pour some of 
the marinade over each layer. Seal the 
container and allow it to marinade in 
the fridge for 2-3 days, turning regu-
larly.

8  Braai the kebabs 15 cm from hot coals 
for 7 minutes on each side or to the 
desired degree of doneness.
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IN MEMORIAM

AUERSWALD HA  LIFE MEMBER - EX HARTEBEESTFONTEIN 
GM

BAAS D  ANGLOGOLD ASHANTI LTD - VAAL RIVER 
- MOAB KHOTSONG

BALOYI MW RUSTENBURG PLATINUM MINES 
BARNARD SJ  PENSIONER MEMBER - EX IMPALA 

PLATINUM MINE
BEKKER SRP PENSIONER MEMBER - WIDOW
BOMBWE BJ CEMO PUMPS (PTY) LTD
BOTHA A PENSIONER MEMBER - WIDOW
BOUSFIELD BB PENSIONER MEMBER - EX INDEPENDENT
BRAND HARM  TSHEPONG SHAFT - HARMONY BUSINESS 

UNIT
BRITZ WM PENSIONER MEMBER - EX INDEPENDENT
BUYS WJ UNISEL SHAFT - FREEGOLD BUSINESS UNIT
CAMPHER MJ PENSIONER MEMBER - EX INDEPENDENT
CROMHOUT A MARGARET WATER COMPANY NPC
DE BRUIN MP ANGLO AMERICAN - RUSTENBURG 
DE KLERK FJ PENSIONER MEMBER - EX INDEPENDENT
DE KOOKER DJ LIFE MEMBER - EX INDEPENDENT
DREYER JA LIFE MEMBER - EX VRYHEID RAILWAY
ELLIS SJ PENSIONER MEMBER - WIDOW
EMERE GTG PENSIONER MEMBER - EX INDEPENDENT
ETSEBETH JLS WIDOW MEMBER
FOLEY GW PENSIONER MEMBER - EX INDEPENDENT
FOURIE AW WIDOW MEMBER
GAMEDZA ZS INTELLIFIT T/A SORBET BLAIRGOWRIE
GAZA TX ANGLO PLATINUM  - SWARTKLIP 

GEOGHEGAN PW  PENSIONER MEMBER - EX PRESIDENT 
BRAND GM

MC INTYRE MCE WIDOW MEMBER
HENRICO PW RUSTENBURG PLATINUM MINES 
HOPLEY AJ  TWP CONSULTING (PTY) LTD  NORTH 

WEST 
HUDSON GA XTRATA MINING 
JACOBS PJ PENSIONER MEMBER - EX INDEPENDENT
JOUBERT GH PENSIONER MEMBER - EX INDEPENDENT
KIEWIETZ H PENSIONER MEMBER - EX INDEPENDENT
LAUBSCHER CR  PENSIONER MEMBER - EX SIBANYE GOLD 

LTD
LE GRANGE AHE  PENSIONER MEMBER - EX SIBANYE GOLD 

LTD
LEE DE WIDOW MEMBER
LINTVELT AJ  PENSIONER MEMBER - EX IMPALA 

PLATINUM MINE
LOOTS MF PENSIONER MEMBER - EX INDEPENDENT
LOURENS PJD PENSIONER MEMBER - EX INDEPENDENT
LOUW ZPM WIDOW MEMBER
LUKHELE ES RUSTENBURG PLATINUM MINES
MAKATA LJ ICS MATLA (PTY) LTD - MEDUPI
MALEGODI NJ HULA MINERALS [LEPHALALE - MEDUPI SITE]

MANHICE SC ANGLO PLATINUM  - SWARTKLIP 
MERENSKY MD WIDOW MEMBER
MOSITO AS RUSTENBURG PLATINUM MINES 
MPHASA PP  ANGLOGOLD ASHANTI LTD - VAAL RIVER 

- GREAT NOLIGWA

MZIMELA SJ DURBAN MARINE THEME PARK
NIEMAN JJ SASOL PENSION FUND
NONDABULA NE  SIBANYE GOLD PROTECTION SERVICES 

LTD
NORTJE MJ  PENSIONER MEMBER - EX SIBANYE GOLD 

LTD
PHEFO KT ANGLO PLATINUM - AMANDELBULT
RAPER JS DIAMOND WORKERS - LIFE MEMBER
REID MC GEELHOUT PARK PHARMACY 
SCHOLTZ FC LIFE MEMBER - EX INDEPENDENT
SCHOLTZ JH PENSIONER MEMBER - EX INDEPENDENT
SOLAKKHE T  CAPE PINE FORESTS & TIMBER 

PRODUCTS - MTO FORESTRY (PTY) LTD

STAINBANK ANM  PENSIONER MEMBER- EX ND 
ENGINEERING (PTY) LTD

SWANEPOEL SC PENSIONER MEMBER - EX INDEPENDENT
VAN DER MERWE PJ PENSIONER MEMBER - EX INDEPENDENT
VAN DER WALT AJ  LIFE MEMBER - EX WEST DRIEFONTEIN 

GM
VAN ZYL FJ LIFE MEMBER - EX SPRINGFIELD GM
VAN ZYL JA INDEPENDENT
VERMAAK A  PENSIONER MEMBER - EX 

BLYVOORUITZICHT MINING CO
WAKEFORD EL  ANGLOGOLD ASHANTI LTD - VAAL RIVER 

- KOPANANG

JULY 2016

JUNE 2016

MAY 2016
Surname Initials Branch Desc. Surname Initials Branch Desc. Surname Initials Branch Desc.

Surname Initials Branch Desc. Surname Initials Branch Desc. Surname Initials Branch Desc.

Surname Initials Branch Desc. Surname Initials Branch Desc. Surname Initials Branch Desc.

BLOM ER WIDOW MEMBER
BOJE EHL  LIFE MEMBER - EX RANDFONTEIN 

ESTATES GM
BOTHA CPJM LIFE MEMBER - EX INDEPENDENT
BOTHA JJ PENSIONER MEMBER - EX INDEPENDENT
BOWYER NE PENSIONER MEMBER - WIDOW
BREDA LE NETU - RETIRED MEMBER
DE BEER LC GLEDHOW SUGAR COMPANY [PTY] LTD
DU PREEZ LJA PENSIONER MEMBER - EX INDEPENDENT
EVA JD NETU - RETIRED SUPERANN PENSIONER 
GOLDIE WT PENSIONER MEMBER - EX INDEPENDENT
HANEKOM PJ  PENSIONER MEMBER - EX ANGLO 

PLATINUM AMANDELBULT
HERBST TRS LIFE MEMBER - EX INDEPENDENT
KHANYILE SM M C G INDUSTRIES [PTY] LTD
KNOBLICH B EASTPLATS CROCODILE RIVER 
KOROLOSO JS BAMBANANI SHAFT - FREEGOLD 

LEHUTSO NK COBRA PLATING CC
LOMNTU K MAZOR STEEL (PTY) LTD
MAIN WTG NETU - RETIRED IRON MOULDERS 
MARKGRAAFF BLS PENSIONER MEMBER - EX INDEPENDENT
MICHAEL FX LIFE MEMBER - EX INDEPENDENT
MINNIE HJS PENSIONER MEMBER - EX INDEPENDENT
MOGARA JL IMPALA PLATINUM LTD
MOITSHEKI LP RUSTENBURG PLATINUM MINES 
MTSHALI M MIS ENGINEERING [PTY] LTD 
NGOEPE FM AMT PLACEMENT SERVICES
NKUTHA LM RAND WATER
OLINGER H LIFE MEMBER - EX PRESIDENT STEYN GM
PRETORIUS EJ WIDOW MEMBER
PRINSLOO MJ NETU - RETIRED SUPERANN PENSIONER 
PULLINGER EJC PENSIONER MEMBER - EX INDEPENDENT
RAKOBANE EM RUSTENBURG PLATINUM MINES 
ROOS HC WIDOW MEMBER

SELLO MP TSHEPONG SHAFT - HARMONY 
SHEZI S BIC SOUTH AFRICA (PTY) LTD
SMIT WS PENSIONER MEMBER - EX INDEPENDENT
SNYMAN SM PENSIONER MEMBER - EX INDEPENDENT
STRAUSS JC  LIFE MEMBER - EX RANDFONTEIN 

ESTATES GM
THIMLE ST TREATED TIMBER PRODUCTS
TYWAKADI NP PENSIONER MEMBER - EX INDEPENDENT
VAN DER SANDT CJA  PENSIONER MEMBER - EX JOSEPH 

GRIEVESON (PTY) LTD
VAN ROOIJEN T LIFE MEMBER - EX DOUGLAS COLLIERY
VAN TONDER M  PENSIONER MEMBER - EX DURBAN DEEP 

SHAFT
VENTER PA INDEPENDENT
VISSER JH PENSIONER MEMBER - EX INDEPENDENT
WEBER HJ NETU - RETIRED IRON MOULDERS

BALOI  MB STEELCORE HEAVY EQUIPMENT
BANNING JA  PENSIONER MEMBER - EX INDEPENDENT
BOSHOFF A LIFE MEMBER - EX LIBANON GM
BOTHA CJ  PENSIONER MEMBER - EX IMPALA 

PLATINUM
BUTHELEZI SE  SWITCHBOARD MANUFACTURERS 

[NATAL] [PTY] LTD
CHAKANE TS  ANGLOGOLD ASHANTI LTD - VAAL RIVER
DE KOK R INDEPENDENT
DE LEEUW JE WIDOW MEMBER
DEKKER FJ WIDOW MEMBER
DENYSCHEN JSM WIDOW MEMBER
DIPHOKO EP IMPALA PLATINUM LTD
DOUGLAS GH INDEPENDENT
DRINKROW MJ PENSIONER MEMBER - WIDOW
DU TOIT PJ  PENSIONER MEMBER - EX INDEPENDENT
ENGELBRECHT LJ  PENSIONER MEMBER - EX INDEPENDENT
ENTRES RA  SAMANCOR CHROME LTD - WESTERN 

CHROME
GOMES AHM WIDOW MEMBER
HENNING HJ  NORTHAM PLATINUM LTD
HLONGWA MS SCHEME SECURITY SERVICES 
HOLM KL UMCEBO MINING
JANSEN VAN RENSBURG  JN  LIFE MEMBER - EX INDEPENDENT
JOUBERT GD LIFE MEMBER - EX LIBANON GM
LE ROUX FL  PENSIONER MEMBER - EX BOKONI MINES 

(EX LEBOWA)
MAAKO S CHAIN CONNECTION CC
MAKHUBELE ME WEARNE AGGREGATES
MCMILLAN DM  PENSIONER MEMBER - EX INDEPENDENT
MELVILL-SMITH GJ SA GUILD OF ACTORS
MIAS A L H MARTHINUSEN [PTY] LTD 
MIRELE JN  CAPITAL OUTSOURCING GROUP 

- ADCORP
MOHAMI TS RUSTENBURG PLATINUM MINES 
MOUTON D  DENEL VEHICLE SYSTEMS - GEAR RATIO

MTHETHWA ZV HALL LONGMORE
OBERHOLZER Y  ISC MATLA (PTY) LTD - ISCOR PROJECTS
OPPERMAN BY  RHEINMETALL DENEL MUNITION [PTY] LTD

PICKETT MH  PENSIONER MEMBER - WIDOW
PIETERSE DJ  PENSIONER MEMBER - EX INDEPENDENT
PILLAY D TOYOTA SA DURBAN
PRITIPAL D ELGIN ENGINEERING
RAMOROKA KF  DENEL VEHICLE SYSTEMS - GEAR RATIO
RUGBY KS IMPALA PLATINUM LTD
SCHULZ HM PENSIONER MEMBER - EX INDEPENDENT
VAN DYK L LIFE MEMBER - EX INDEPENDENT
VAN NIEKERK CM PENSIONER MEMBER - EX INDEPENDENT
VAN NIEKERK CA WIDOW MEMBER
VAN STADEN OR  LIFE MEMBER - EX EASTERN PLATINUM GM
VERMAAK SP ANGLO PLATINUM 
WESSELS NJ ANGLOGOLD ASHANTI LTD - VAAL RIVER 
YANTOLO M SOLLYS CATERING EQUIPMENT CC
ZIKHALI MM TEDOC INDUSTRIES [PTY] LTD 
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BEZUIDENHOUT FJW WIDOW MEMBER
BOOYSEN JB ANGLO PLATINUM - AMANDELBULT
CHAUKE J COMMET MINING SUPPLIES (PTY) LTD
CLAASSEN R  PENSIONER MEMBER - EX HARMONY 

GOLD MINING CO (PTY) LTD
COETZEE JM CM MEMBER 
DIEDERICKS D PENSIONER MEMBER - EX INDEPENDENT
DIEDERICKS JJ PENSIONER MEMBER - EX INDEPENDENT
DU PLESSIS RM PENSIONER MEMBER - EX INDEPENDENT
ENGELBRECHT MM PENSIONER MEMBER - WIDOW
ERASMUS EL WIDOW MEMBER
FOURIE AJ R&G ENGINEERING & MINING SERVICES 
GODDARD JE NETU - RETIRED SUPERANN PENSIONER 
GROBLER RM ELEC NET 
HAMLETT CMM WIDOW MEMBER
HARTWIG FB PENSIONER MEMBER - EX INDEPENDENT
HEIN WK PENSIONER MEMBER - EX INDEPENDENT

HERBST GC PENSIONER MEMBER - EX INDEPENDENT
JANSEN VAN VUUREN  D SIMMER & JACK INVESTMENT
LOMBARD MC WIDOW MEMBER
LOOCK JC  PENSIONER MEMBER - RUSTENBURG 

PLATINUM MINE 
MARAIS EE  DOORNKOP SHAFT - REGM BUSINESS 

UNIT
MATHEE AL SIBANYE GOLD LIMITED 
MCSHARRY PC PENSIONER MEMBER - WIDOW
MEIRING IJ  PENSIONER MEMBER - EX ANGLOGOLD 

HEALTH SERVICES
MINNAAR JJ LIFE MEMBER - EX INDEPENDENT
MOLEBATSI TS ANGLOGOLD ASHANTI LTD
NKOANA PG JEAUVAL EMPLOYEES
NKOMO NA ZUREL BROS SA (PTY) LTD
NOCANDA L BASCOL (PTY) LTD
NOLAN EA WIDOW MEMBER

O BRIEN MJ PENSIONER MEMBER - EX INDEPENDENT
OLIFANT GJ  SAMANCOR CHROME LTD - WESTERN 

CHROME
OWENS CM  LIFE MEMBER - EX BLYVOORUITZICHT 

GM
PALIN JM PENSIONER MEMBER - WIDOW
SCHALKWYK SC PENSIONER MEMBER - EX INDEPENDENT 
SEKGOTHE LR AGATTU TRADING 76 (PTY) LTD
SMITH QJP KIMBERLEY ENGINEERING WORKS 
TALJAARD ACW  PENSIONER MEMBER - EX LONMIN - 

WESTERN PLATINUM
VAN DER WALT HH WIDOW MEMBER
VAN NIEKERK DJD  PENSIONER MEMBER - EX UMFOLOZI 

SUGAR MILL (PTY) LTD
WILLIAMS RH INDEPENDENT

OCTOBER 2016

SEPTEMBER 2016

AUGUST 2016
Surname Initials Branch Desc. Surname Initials Branch Desc. Surname Initials Branch Desc.

Surname Initials Branch Desc. Surname Initials Branch Desc. Surname Initials Branch Desc.

Surname Initials Branch Desc. Surname Initials Branch Desc. Surname Initials Branch Desc.

FOURIE AP ROSOND (PTY) LTD
DICKS AJ PENSIONER MEMBER - EX INDEPENDENT
CERONIO AP PENSIONER MEMBER - WIDOW
SKINNER ADR EASTPLATS CROCODILE RIVER 
DUMINY CA ANGLO PLATINUM - PLATINUM HEALTH
VAN DEVENTER CJM LIFE MEMBER - EX WEST RAND CONS GM
LIEBENBERG CJ  ETIS MVELAPHANDA ENGINEERING 

(PTY) LTD
SCHUTTE CL PENSIONER MEMBER - EX INDEPENDENT
PAOLINI DF NETU - RETIRED MEMBER
MOKWANE DT RUSTENBURG ENGINEERS (PTY) LTD
YOUNG EG LIFE MEMBER - EX KINROSS GM
TILL EE  PENSIONER MEMBER EX DRIEFONTEIN 

GM
NKOSI FS GOLD FIELDS - SOUTH DEEP GOLD MINE 
OBERHOLZER GP PENSIONER MEMBER - EX INDEPENDENT

BREDENKAMP GE WIDOW MEMBER
HOFFMAN JJ IMPALA PLATINUM LIMITED 
STRUWIG JS PENSIONER MEMBER - EX INDEPENDENT
ROURKE J SIBANYE GOLD - EZULWINI MINING
VAN ZYL JA  PENSIONER MEMBER - EX RUSTENBURG 

PLATINUM GB
PALM J PENSIONER MEMBER - EX INDEPENDENT
DU PLESSIS JG PENSIONER MEMBER - EX INDEPENDENT
HUTCHISON JM TARGET SHAFT - TARGET BUSINESS UNIT
ROUX JP LIFE MEMBER - EX GEDULD GM
EIMER J WIDOW MEMBER
HATTINGH L PENSIONER MEMBER - EX EVANDER GM
BOIKANYO L DENEL DYNAMICS 
TARIN LE WIDOW MEMBER
MC MASTER MM WIDOW MEMBER
SEJANE MJ SA EXPRESS AIRLINES

MASILO M SUPERFECTA TRADING KUSILE
MTSHWENI ME GOLDEN YEAR (At Branch)
SIBIYA PJ FABRICATED PIPING SYSTEMS (SA) (PTY) LTD

FRASER PJ  LIFE MEMBER - EX RUSTENBURG PLATS 
GM

REDELINGHUYS PM PENSIONER MEMBER - WIDOW
JANSE VAN RENSBURG  PN   LIFE MEMBER - EX WESTERN DEEP 

LEVELS GM
WHITLEY RC LIFE MEMBER - EX INDEPENDENT
HASHIBI S ORIGIN ALUMINIUM (PTY) LTD
MOGOTLHONG TJ IMPALA PLATINUM LTD
MC KITTRICK VL SIBANYE GOLD - RAND URANIUM
ROUX VJ ANGLO PLATINUM - SWARTKLIP
SWANEPOEL WM LIFE MEMBER - EX INDEPENDENT
BARNARD WP PENSIONER MEMBER - EX INDEPENDENT

BESTER JF RUSTENBURG PLATINUM 
BRITS SGF PENSIONER MEMBER - EX INDEPENDENT 
BUTLER NA PENSIONER MEMBER - WIDOW
CHRISTIANE JM SHARLOMS YORKITIQUE DOGGY SPA 
COETZER JW SAPPI SAICCOR MILL (FOREST PRODUCTS)
DALHOUZIE EJJ WIDOW MEMBER
DE WET TI PENSIONER MEMBER - EX INDEPENDENT 
ERASMUS ASL PENSIONER MEMBER - EX INDEPENDENT 
FAUL J LIFE MEMBER - EX INDEPENDENT
GELDENHUYS FJJ PENSIONER MEMBER - EX INDEPENDENT 
GERBER GM MASTER DRILLING (PTY) LTD 
HARRISON DJ PENSIONER MEMBER - EX INDEPENDENT 
HEERALALL P GLEDHOW SUGAR CO [PTY] LTD
LAUBSCHER CL PENSIONER MEMBER - EX INDEPENDENT 
LAUBSCHER EY ANGLO GOLD ASHANTI 
LEMMER MA COMAIR BRITISH AIRWAYS ALLIANCE

MACLENNAN SI WIDOW MEMBER
MANEVELD BH PENSIONER MEMBER - EX INDEPENDENT 
MAZIBUKO SE UASA STAFF
MINNAAR GT ANGLO PLATINUM - AMANDELBULT
MOLOI M  ANGLOGOLD ASHANTI LTD - WEST WITS 

- SAR REGION SERVICES
MTHIMKHULU ES KUSASALETHU PLANT SHAFT 
NDYOLE ML IMPRO CHICKENS (PTY) LTD
NEL HJ LIFE MEMBER - EX LIBANON GM
NOKOANE PP ANGLO PLATINUM - AMANDELBULT
OLIVIER AA INDEPENDENT MEMBER
OOSTHUIZEN AE WIDOW MEMBER
OUWENCAMP HD PENSIONER MEMBER - WIDOW
PENNY FDS PENSIONER MEMBER - EX INDEPENDENT 
PIKE SH SLEEP EASE ON COTTON 
PRETORIUS JN LIFE MEMBER - EX INDEPENDENT

SCHWAGER CK WIDOW MEMBER
STORM AS  LIFE MEMBER - EX WEST DRIEFONTEIN 

GM
STRUWIG JH PENSIONER MEMBER - EX INDEPENDENT 
THOMAS B HULAMIN LTD
TSOTETSI JM THE HAIR & BODY SHOP 
VAN DER BERG GJ ANGLOGOLD ASHANTI LTD - WEST WITS 
VAN ROOYEN PH LIFE MEMBER - EX BUFFELSFONTEIN GM
VAN ROOYEN M  ANGLO PLATINUM LTD - 

MOGALAKWENA PLATINUM MINE 
VAN ZYL BB LIFE MEMBER - EX INDEPENDENT
VENTER LC LIFE MEMBER - EX INDEPENDENT
VILJOEN PJ LIFE MEMBER - EX BUFFELSFONTEIN GM
WARNICK MMS PENSIONER MEMBER - WIDOW
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● R515.00 per night for 2 persons
● R83.00 per night for each additional person
● Children under 2 years of age stay free of charge
● R52.00 per night for each child between the ages of 2 and 5 years old
● Non-UASA members get 10% discount for stays of 10 nights and longer
● A deposit of R825.00 plus a non-refundable administration fee of R260.00

LOW SEASON MINIMUM BOOKING - 4 NIGHTS

10/01/2017 - 30/03/2017
18/04/2017 - 29/06/2017
24/07/2017 - 29/09/2017
09/10/2017 - 08/12/2017

HIGH SEASON MINIMUM BOOKING - 7 NIGHTS - tariff per apartment per night

 2 Bedrooms 3 Bedrooms 4 Bedrooms
 for 4 persons for 7 persons for 9 persons

31/03/2017 - 17/04/2017 R 1 235.00 R 1 620.00 R 2 160.00
30/06/2017 - 23/07/2017 R 1 055.00 R 1 500.00 R 1 900.00
30/09/2017 - 08/10/2017 R    960.00 R 1 235.00 R 1 750.00
09/12/2017 - 14/12/2017 R 1 235.00 R 1 700.00 R 2 160.00
15/12/2017 - 03/01/2018 R 1 750.00 R 2 170.00 R 2 575.00
04/01/2018 - 15/01/2018 R 1 235.00 R 1 620.00 R 2 170.00

● R175.00 per night for each additional person 
● A deposit of R2750.00 plus a non-refundable 
   administration fee of R350.00 

TERMS AND CONDITIONS
DEPOSITS ARE PAYABLE WITHIN THREE DAYS OF CONFIRMATION OF ANY 

BOOKINGS AND THE BALANCE TO BE PAID IN FULL 10 DAYS PRIOR TO ARRIVAL

BOOKINGS MADE IN RESPECT OF NORMAL AND LONG WEEKENDS NEED TO BE PAID IN FULL 
WHEN THE RESERVATIONS ARE MADE

A BREAKAGE/KEY DEPOSIT OF R250.00 IS PAYABLE ON ARRIVAL. THE LATTER DEPOSIT MINUS THE 
COST OF REPLACEMENT OF ANY BREAKAGES AND/OR LOSS OF KEYS WILL BE REFUNDED 

WITHIN 14 DAYS AFTER DEPARTURE 

TARIFFS ARE INCLUSIVE OF VAT AND ARE SUBJECT TO ALTERATION WITHOUT ANY PRIOR NOTICE

LONG WEEKENDS - tariff per apartment per night

Easter Weekend For 4 persons For 7 persons For 9 persons
14/04/2017 - 17/04/2017 R 1 235.00 R 1 620.00 R 2 160.00
All other Long Weekends R    960.00 R 1 235.00 R 1 750.00

WEEKENDS - LOW SEASON ONLY

Arrival Friday 12:00 For 4 persons For 7 persons For 9 persons
Departure 16:00 R 2 050.00 R 3 140.00 R 3 995.00

12 Forest Road, Margate, 4275 • PO Box 261, Margate, 4275
Tel: 039 312 1052 • Fax: 039 317 1870

E-mail: marlicht@uasa.org.za • www.uasa.org.za

● Children under 2 years stay free of charge 
● R77.00 per night for children 
   between the ages of 2 and 5 years old.

● R175.00 per night for each additional person 
● Children under 2 years stay free of charge
● R350 administration fee

● R77.00 per night for children between the 
   ages of 2 and 5 years old.

● R175.00 per night for each additional person 
● Children under 2 years stay free of charge
● R350 administration fee

● R77.00 per night for children between the 
   ages of 2 and 5 years old.
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SUDOKU SOLUTIONS NO 3

CROSSWORD ANSWERS NO 4

ACROSS
8 Silo, 9 Allocation, 10 Labour, 11 Spirited, 12 Aperitif, 14 Ice bag, 16 
View, 17 Overt, 18 Wits, 19 Attest, 21 Humorous, 23 Movement, 26 
Awards, 27 Cappuccino, 28 Nine. 

DOWN 
1 Disappoint, 2 Tomorrow, 3 Carrot, 4 Plus, 5 Activist, 6 Strike, 7 Gone, 
13 Flesh, 15 Astounding, 17 Outreach, 18 War paint, 20 Exempt, 22 
Meadow, 24 Oval, 25 Trip.

S E C T O R  C O N T A C T  D E T A I L S

S E R V I C E  C E N T R E  C O N T A C T  D E T A I L S

 SECTOR MANAGER TEL NO FAX NO E-MAIL

 PROVINCE REGION ADDRESS TEL NO FAX NO E-MAIL

Aerospace sectors, IT industry and Nuclear Regulator Willie van Eeden 011 616 0884 011 616 0879 willie.vaneeden@uasa.org.za
Agricultural and general sectors Beyers Claassen 021 946 1664 021 949 0908 b.claassen@uasa.org.za
Aviation Jannem Goussard 011 978 3341 011 978 6858 j.goussard@uasa.org.za
Aviation and Diamond and Jewellery Industry and Aviation Moses Moloi 011 616 0884 011 616 0879 m.moloi@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 gmanganyi@uasa.org.za
Professionals and Specialist Services Adv Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Metal & Engineering industries (inland areas and house agreements) Pierre Bezuidenhout 011 472 8644  011 674 4057 pierre.bez@uasa.org.za
Metal & Engineering industries (coastal areas), Chemical and Motor Manufacturing industries  Brian Muir 011 472 3600 011 674 4057 b.muir@uasa.org.za
Mineral resources (gold and security) Nico van Rooyen 011 412 2417 011 412 2443 n.vanrooyen@uasa.org.za
Mineral resources (coal and platinum)  Alwyn van Heerden 014 533 4740 086 565 7721  a.vanheerden@uasa.org.za
Motor Manufacturing, Retail, Sugar and allied sectors Ravi Naidoo 031 201 7299 031 201 9799 r.naidoo@uasa.org.za
Personal Care (hairdressing, cosmetology beauty and skin care) Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Hospitality, Security, Wood, Paper and allied sectors Avril Kotze 031 201 7299 031 201 9799 a.kotze@uasa.org.za
Transport, Funeral & related services and General sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, Communications, Health, Sport & recreation, Media & entertainment and  
Catering industries  Chris Smith 011 412 2417 011 412 2443 chris@uasa.org.za

Eastern Cape Port Elizabeth 2nd Floor, First Bowring House, Fairview Office Park,  041 363 4925/7 041 363 4932 ecape@uasa.org.za 

  66 Ring Rd, Greenacres   

Free State Welkom 411A Stateway, Doorn 057 352 4066 057 353 4385 freestate@uasa.org.za

Gauteng Carltonville 70 Annan Rd 018 787 3224 018 787 3225 farwestrand@uasa.org.za

 East Rand and Johannesburg Office No 3, 1st Floor, Voltex House, 3 River Road,  011 616 0884 011 616 0879 eastrand@uasa.org.za

  Morninghill, Bedfordview

 Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za

 OR Tambo International Airport Airways Park, Room 1, Block E, 1 Jones Rd 011 978 3341 011 978 6858 aiwu@uasa.org.za

 Pretoria Suite 7, 3rd Floor, Burnetta Building,  012 362 1196/4811 012 362 6186 pretoria@uasa.org.za

  Cnr Burnette and Grosvenor Streets, Hatfield

 Randfontein 36 Homestead Avenue, Homelake, Randfontein 011 412 2417 011 412 2443 westrand@uasa.org.za

KwaZulu-Natal Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 kzn@uasa.org.za

 Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 northcoast@uasa.org.za

Limpopo Lephalale Medupi Site 015 303 2074 086 592 1336 wlewis@uasa.org.za

  Mokopane (formerly Potgietersrus) 93 Ruiter Rd 076 195 4163 015 491 8555 limpopo@uasa.org.za

 Thabazimbi 58A Hamerkop Str 014 772 3412/3457 014 772 2070 thabazimbi@uasa.org.za

Mpumalanga Delmas / Kusile Power Station 397A St Davids Ave, Eloff 013 667 9068 013 667 9078 wlewis@uasa.org.za

 Witbank 11 Beatty Ave 013 656 4751 013 665 2769 mpumalanga@uasa.org.za

North West Klerksdorp Ou Dorp Apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 nwest@uasa.org.za

 Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 nprovince@uasa.org.za

Western Cape Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 wcape@uasa.org.za

 Ceres Ceres Welsynsentrum, Lyell St 023 312 1884 023 312 1863 ceres@uasa.org.za

Prof. Luther Backer

JY LEEF TE VINNIG OM 
GOD LANGS DIE PAD 
RAAK TE SIEN

Dis hartseer om te sien hoe 
mense hulle liggame voortdryf 
teen ’n duiselwekkende spoed  
van dag tot dag, week tot week 
en maand tot maand sonder om 
in ag te neem die skade wat hulle 
hulself en hul gesinslede aandoen. 
Hoeveel ouers kom in die aande 
eers tuis wanneer die kinders reeds 
slaap en val doodmoeg op die 

bed sonder enige energie om met 
hul huweliksmaat ’n paar woorde 
te kan wissel. Die volgende dag 
verloop dieselfde en ook die dag 
daarna. ’n Huwelik wat kantel  
en probleme  wat onstaan by die 
kinders maak dikwels hul verskyn-
ing weens jou langdurige afwesig-
heid by die huis.

God het elkeen van ons 
geseën met ’n wonderlike liggaam 
wat ons moet oppas en versorg 
want elkeen se liggaam is ’n 
tempel: “Weet julle nie dat julle 
die tempel van God is en dat die 
Gees van God in julle woon nie? 
As iemand die tempel van God 
beskadig, sal God hom straf,want 
die tempel van God is heilig, en 
die tempel is julle” (1Kor.3:16-
17). Om na ons liggame te kyk, 
beteken dat ons nie onredelike 
eise aan ons liggame sal stel  soos 
langdurige stresvolle situasies 
of uitputtende lang werksure 
nie waarin ons nie  tyd het om 
in teenwoordigheid van God te 
verkeer nie. Paulus sê 1 Tim.4:7-8 
“Bestee jou tyd en energie daaraan 

om jouself te oefen tot geestelike  
fiksheid. Liggaamlike oefening 
het wel waarde, maar geestelike 
oefening is baie belangriker, want 
dit hou die belofte in van belon-
ing, sowel in hierdie lewe as in die 
volgende (NLV).

Stephan Joubert het in 
VRYGESPREEK, CUM, 2004  
p.75 opgemerk dat as jy dagin en 
daguit teen ’n gevaarlike spoed 
leef, jy die gevaar loop om God se 
stem nooit na behore te hoor nie 
en moet jy stadiger leef om God 
se stem te kan hoor. Hy wag dat 
jy vir Hom geleentheid sal skep 
om Hom jou onverdeelde aandag 
te gee deur ’n slag jou selfoon af 
te skakel, ’n afspraak te kanseleer, 
jou deur te sluit en Sy genadevolle 
woorde te hoor. Sukkel jy reeds 
lank met jou permanent oorlaaide 
dagprogam en jy het geen oploss-
ing daarvoor sowel as vir die 
verhoudingsprobleme wat daaruit 
ontwikkel het nie, weet dan dat 
jou hemelse Vader vir jou sorg 
en dat Hy weet wat jy nodig  het 
(Mat6:25-34).
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We have survived 
a very tough year 
in aviation

W ith one of the toughest years 
in the Aviation Sector coming 
to a close, UASA members 

must brace themselves for an even tougher 
2017.

UASA has long enjoyed dominance in 
the Aviation Sector. Our experience and 
knowledge within the sector have helped 
UASA remain the union of choice and 
helped us navigate the turbulence that 
often begets the Sector. With members 
in SAA, Comair, SA Express, Airlink, 
Angolan Airlines, Emirates and many 
more, we understand the economic and 
competitor challenges driving airlines to 
become tough, rigid and in some cases 
desperate.  Likewise, we see the same 
character traits in our Aviation member-
ship. It’s a quid pr quo situation. The 
tougher you are, the tougher we are!

Although difficult and trying times 
have assailed 2016 in the Aviation Sector, 
from an economic perspective, the same 
can be said for the increased competition 
from a Union perspective, with some 
seven (7) sector unions operating within 
the Aviation alone. UASA stands head 
and shoulders above the rest, with our 
unique and dynamic range of benefits 
and our experience which is unparal-
leled. Thanks to your loyal membership, 
we have managed to plot a course to 
safety having suffered minimal mem-
bership losses, in such a competitive 
environment.

2016 was not all bleak and doom, 
UASA together with its loyal members 
managed to negotiate consistently good 
increases for its members. Comair ground 
staff members saw a 10% increase, albeit 
after the first strike in Comair’s history, 
whilst our cabin crew members enjoyed 
an above 7% increase as a result of the 
2nd year of a 3 year agreement coming 
into effect.  Airlink members received an 
above 8% increase on basic salary as well 
as increases on all allowances. SA express 
members received a 6% increase, even 
though the company is battling financial 
difficulties.  SAA members received an 
8% increase whilst faced with even more 
hardship than ever before. This is indica-
tive of UASA’s negotiating abilities and 
cooperative ideologies.

Heading into 2017, UASA is the 
only union in the aviation space with 
the competence, resilience and capacity 
with which to make a lasting, sustainable 
difference in members’ working lives. We 
must not resort to desperate actions, or 
ill-fated short-term gains.  We must aim 
for long-term job sustainability, training 
and performance driven rewards.  

UASA is the WORKERS HOPE IN 
2017; please encourage all your col-
leagues to join us! Strengthen our cause 
for a responsible, accountable, and caring 
leadership.

Together we can keep members jobs, 
grow our economy and create hope.

Happy Festive Season
Jannem

DENEL DANK DALK LMT 
HOLDINGS-VAKMANNE AF
LMT Holdings, die Denel-maats-

kappy waaroor dié staatswapen-
vervaardiger vroeër vanjaar hand 

en tand in die hooggeregshof in Pretoria 
baklei het, se produksiespan van meer as 50 
vakmanne gaan moontlik nou afgelê word.

Denel het in 2012 dié vervaardiger van 
pantservoertuie op aanbeveling van die 
departement van finansies as ’n “strategiese 
bate” aangekoop. Dit sou miljarde verdien 
het uit die weermag se Projek Hoefyster 
om nuwe pantservoertuie te vervaardig.

Verlede jaar is dié kontrak egter 
aan VR Laser, ’n maatskappy met 
Gupta-bande toegeken. Die minder-
heidsaandeelhouers in LMT wou vroeër 
vanjaar in die lig van die verlies aan die 
Hoefyster LMT onder sakeredding laat 
plaas, maar Denel het die aansoek in die 
hooggeregshof teengestaan.

Vuyelwa Qinga, woordvoerder vir 
Denel, het toe beweer ’n “bepaalde politi-
kus probeer Denel se aandele in LMT te 
roof deur ’n sakereddingsaansoek te begin. 
Denel sal die aansoek met alles in sy mag 
teenstaan en dit sal nie slaag nie!”

Denel het die saak op ’n tegniese 
punt in die hof gewen, maar die minder-
heidsaandeelhouers, waaronder dr. Stefan 
Nell, wat 17 jaar gelede die onderneming 

begin het, het intussen bedank.
Van die beleggers wat reggestaan 

het om geld in LMT te belê, het dadels 
gekom.

“Denel het tot op hede die werknem-
ers se salarisse betaal, maar die produk-
siespan is reeds gewaarsku dat daar géén 
meer werk vir hulle is nie omdat geen 
kontrakte LMT toe kom nie,” het Wille 
van Eeden, bestuurder van lugvaart by die 
vakbond, UASA, vandeesweek gesê.

Die meerderheid van die arbeidsmag 

by die LMT is lede van UASA.
“Ons probeer verbete om by Denel 

se bestuur antwoorde te kry oor wat met 
ons mense gaan gebeur, maar verniet. 
In die parlement skets die bestuur ’n 
rooskleurige prentjie oor die vervaardiger 
se groeivooruitsigte, maar op dieselfde 
dag lig hy sy mense in dat die kontantv-
loeisituasie in die maatskappy só haglik 
is dat hy nie sy finansiële verpligtings kan 
nakom nie.

“Ons verwag enige oomblik dat Denel 
die afleggingswaarskuwing oor minstens 
30% van LMT se totale werknemers gaan 
uitreik. Dit is ’n tragedie wat hom hier 
afspeel, want die ambagslui is die lewens-
bloed van die maatskappy.”

Vroeër vanjaar in die hofstukke het 
Nell aangevoer dat hy beleggers gereed 
gehad het wat bereid was om R200 mil-
joen in LMT te belê.

Die voorwaarde was toe egter dat 
Denel sy aandele moes prysgee.

Nou sê Van Eeden dit lyk al hoe meer 
of Denel die hofstryd gewen het, maar 
dat die arbeidsmag in die proses opgeof-
fer is bloot omdat die vervaardiger ’n 
punt wou bewys.

Denel het nie op herhaalde skriftelike 
navrae gereageer nie.

Willie van Eeden

IMPORTANT NOTICE

INCREASE IN MEMBERSHIP 
SUBSCRIPTION FEES: 2017
Pursuant to the customary recom-

mendations from our Manage-
ment Committee in respect of 

the proposed budget for 2017, the newly 
elected National Executive Committee 
had to apply their minds before mak-
ing the difficult decision whether or not 
to approve the proposed budget. What 
makes the decision whether to approve it 
or not so much more difficult, is the fact 
that it ultimately determines whether 
membership fees have to be adjusted.   

In essence, the budget means that 
all expenditure items are weighed up 
against all the estimated income that 
will be received during the course of the 
year. If the expenditure is more than the 
estimated income, it means two things: 
either expenditure needs to be cut or, if 
necessary, income has to be boosted, in 
this instance by way of higher member-
ship fees. 

On the expenditure side of the 2017 
UASA budget, there are numerous 
factors such as the effect of inflation 
that had to be taken into account. It has 
become a fact of life that administra-
tive prices, in other words the price of 

water, electricity and rates and taxes etc. 
is rising at a rate which is above normal 
inflation and we need to budget for 
that. Taking into account that we have 
21 service centres across the country, 
the combined cost of running these 
offices represents a significant portion 
of our total expenditure. We also picked 
up on the trend of an increase in our 
mortality rate which impacts on the 
Funeral Benefit Scheme. It means more 
funds have to be channelled towards it. 
Last but not least, we again limited staff 
increases to match the rate of infla-
tion and we decided to switch Labour 
Dynamix to an electronic publication, 
hence it will not be printed anymore.   

It was, however, on the income side 
of the budget where the NEC faced 
the biggest challenges. Our member-
ship has dropped to around 67 000 
members resulting in substantially 
lesser income. The turbulence in the 
economy causes many companies to be 
liquidated, resulting in job losses and 
ultimately membership losses for the 
Union. Similarly, wave after wave of 
restructuring workplaces by employers 

mean that many members either accept 
voluntary severance packages or they 
get retrenched. Add to these numbers 
members who go on retirement etc. 
then we sit with a situation where the 
loss in membership becomes significant 
and membership fees unfortunately 
need to be adjusted.

After a long and hard interroga-
tion of all the facts and figures, the 
NEC approved the budget for 2017 as 
recommended by the Mancom. The 
approved budget unfortunately means 
that membership fees will increase by 
R9.00 (R2.25 per week) to R108.00 
per month, effective from the end of 
February 2017. In the case of pensioner 
members, fees will go up by R7.00 to 
R90.00 per month.

In conclusion, the purpose of this 
communication is to give you an insight 
into the challenges we have been faced 
with 2016. We are, however, hope-
ful that the measures to enhance our 
service excellence will yield the required 
results and that our increased visibility 
will firmly restore our growth moving 
into 2017 and beyond.
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