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• Setting the trend among trade unions
• Upper mobility for workers
• Member power in action
• Growth through members
• Promoting mineral beneficiation
• Promoting sustainability
• Fighting for a green economy
• Exploring solutions for youth underemployment

Meet UASA’s new leaders 
•  Mr Costa Raftopoulos was re-elected as UASA 

President 
•  Mr Stan Kopelowitz was elected as First  

Vice-President
•  Ms Susan Havenga was elected as Second  

Vice-President

UASA’s 5th Quadrennial 
Congress held at Birch-
wood Conference Centre 
in Boksburg on 17 & 18 
October, was attended 
by various dignitaries, 
including Ministers Trevor 
Manuel and Mildred Oliph-
ant.

On the Conference 
Agenda were 24 draft 
resolutions – to be tabled 
for adoption – and an elec-
tion process to determine 
UASA’s new National Of-
fice Bearers, Management 
Committee (MANCO) 
and the Union’s President.

On the first day, 250 
delegates from all over the 
country arrived for registra-
tion, which proceeded 
with admirable efficiency 
– a testament to UASA’s 
organizational skills. 
Proceedings were opened 
by the well-known televi-
sion personality Mr Riaan 
Cruywagen.

In his speech, UASA 
President Costa Rafto-
poulos touched on the 
explosive situation at  
Marikana and the deflec-
tion of workers from their 
unions who decided to  
“go it alone”. 

The massacre should 
serve as a serious wake-up 
call to trade unions, Mr 
Raftopoulos said. “Unions 
need to be responsive to 
the needs of their members. 
We should get back to the 
basics and develop an ear 
for the needs of the mem-
bers and make sure that we 
articulate them clearly at 
the relevant forums where 
we represent them.”

On the business side 
of things, the adoption of 
the Agenda for the 2012 
Congress was followed by 
the tabling and adoption of 
the Congress Resolutions. 

Altogether 24 Resolu-
tions were tabled, debated 
and adopted during the 
Plenary Session. The 
Resolutions addressed five 
categories, namely:

•  Organisational  
effectiveness 

• Mineral beneficiation
• Youth underemployment
• Skills development
• Sector focus.

The first day’s proceed-

ings culminated in the 
UASA Gala Dinner with 
its Awards Ceremony and 
entertainment by Wayne 
McKay.

During the Awards 

Ceremony, a moment’s 
silence was observed 
for a colleague slain at 
Marikana on 12 August 
– Frans Mabelani.  UASA 
CEO Koos Bezuidenhout 
confirmed that a memorial 

stone would be erected in 
Mr Mabelani’s memory 
at the place where the 
incident occurred. The late 
Mr Mabelani’s name will 
also be added to the Wall 
of Honours at FEDUSA’s 
head office.

In his Report to 
Congress, Mr Bezuiden-
hout gave feedback on the 
various resolutions adopted 
at the previous Congress; 
the activities in the Union’s 
three departments; the 
Union’s active engagement 
in social investment; and 
research.

Speaking at the Gala 
Dinner, economist Mike 
Schüssler singled out 
two economic factors 
that impact most nega-
tively on the South African 
economy – the country’s 
low employment rate and 
its low growth rate. He 
pointed out the importance 
of accepting responsibility 
– not only by Government, 

Labour and Business, but 
also individuals. “If you 
hold yourself accountable, 
you will be in a much bet-
ter place and you will see 
changes,” he claimed. 

On the second day of 
the Congress, Minister 
Trevor Manuel delivered 
the keynote address, where 
he also stressed the impor-
tance of assuming respon-
sibility – of the individual 
contributing to the greater 
good of all in the country. 
He encouraged South 
Africans to learn a second 
South African language 
in the interest of recon-
ciliation. Proceedings were 
further graced by the pres-

ence of Labour Minister Ms 
Mildred Oliphant. 

In her address, the Min-
ister challenged the mining 
industry, particularly the 
platinum sector, to consider 
centralised bargaining – a 
move supported by the 
Congress of South African 
Trade Unions (Cosatu) and 
its member union, the  
National Union of Min-
eworkers (NUM).

She said centralised 
bargaining was critical for 
a solid labour environment 
and would pave the way 
for the replacement of the 
traditional one-year wage 
agreements with multi-year 
agreements. “It makes eco-
nomic sense … and would 
allow unions to focus on 
other broader policy issues, 
instead of being detained 
in boardrooms every 12 
months,” she commented. 
It would also give the 
unions time to address the 
recent underlying develop-
ments wherein workers had 
denounced their respective 
unions, in favour of repre-
senting themselves.

The platinum industry 
has already started negotia-
tions on the establishment 
of a centralised bargaining 
platform.

The 2012 Congress 
was concluded with the 
announcement and intro-
duction of UASA’s newly 
elected leadership team 
that will lead the Union for 
four years until the next 
National Congress.  

national congress a triumph
uasa’s national congress hit all the notes – it was serious about its 

business, glamorous thanks to attending dignitaries, and celebratory in 
awarding recognition and electing new officials

Important areas of  
discussions at Congress

UASA President Costa Raftopoulos (centre), 
with First Vice-President Stan Kopelowitz (right) 
and Second Vice-President Susan Havenga (left).
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A recurring theme at the 
2012 UASA Congress 
was the responsibilities of 
trade unions and individu-
als within South African 
society. The congress was 
themed “The future we 
want”.

Several speakers 
stressed that unions 
should make renewed ef-
forts to lead their members 
and that individual South 
Africans should stop look-
ing at Government to take 
care of them, especially 
after the tragic events at 
Marikana. For this, educa-
tion and training were 
essential.

Bernadine de Clercq of 
Unisa’s Bureau for Market 
Research (BMR) said that 
a lack of “financial well-
ness” lead to unsatisfied 
workers, many of whom 
were over-indebted. “Too 
many South Africans still 
believe Government will 
look after them and don’t 
take responsibility for their 
own welfare,” she pointed 
out. According to research 
conducted by the BMR, 
South Africans between 
the ages of 17-34 and 
65+ are most financially 
unwell. De Clercq told 
delegates that Government 
needs a focused policy to 
improve financial wellness 
for all South Africans.

Koos Bezuidenhout, 
CEO of UASA, said after 
Marikana and against the 
background of the current 

labour unrest plaguing the 
country, unions need to be 
mindful and re-examine 
their own relevance. 
Bezuidenhout reminded 
delegates that members 
pay membership fees in re-
turn for service excellence 
and relevant support. To 
make this a new reality in 
the future, he said UASA 
was going to focus on skills 

development and youth 
employment in a big way. 

Economist Mike 
Schüssler, who was the key 
note speaker at the formal 
dinner attended by VIPs 
and delegates on Day 1, 
said with only 4 out of 10 
South Africans employed 
and a growth rate of 3,4% 
there would be no jobs for 
our children. 

“This is why we must 
all accept responsibility 
for our own lives and hold 
people accountable for 
their actions – leaders as 
well as regular citizens. 
No-one has rights without 
someone having respon-

sibility. South Africans 
have a responsibility to 
help, rather than demand, 
or in other words to act 
and not just talk. We have 
a responsibility towards 
our children, the people 
around us (including the 
choice to maybe NOT 
strike), management at 
work, friends, unions, and 
ward councillors. Hold 

yourself and others to ac-
count and you will change 
your world. You and SA 
will do better,” Schüssler 
asserted.

Trevor Manuel, 
Minister in the Presidency 
in charge of the National 
Planning Commission 
(NPC), who spoke on  
Day 2, stated that no South 
African should live in 
poverty, but the truth was 
that 39% of South Africans 
live on less than R430 per 
month.

“We need to find a bal-
ance and fairness between 
employers and workers. 
SA should be a fair place 
for all,” he said, adding that 

this was the task of the Na-
tional Planning Commis-
sion – “to energise South 
Africa’s democracy by 
focusing on solutions and 
debate new policies. The 
NPC’s plans are not the 
plans of Government, but 
of all South Africans.”

He agreed with earlier 
speakers that unions have 
an important role to play. 
“Currently, workers are 
not being led properly, 
with trade unions merely 
running to catch up, in-
stead of leading. Dialogue 
is needed before crisis 
strikes, so that there is 
trust when it is needed.”

Manuel also touched 
on the issue of holding 
leaders accountable, say-
ing when a councillor is 
accountable to its com-
munity, there is less room 
for corruption. “It is the 
community’s responsi-
bility to hold leaders to 
account. The trust needs 
to be rebuilt. If South 
Africans do not hold lead-
ers to account, they are 
bad citizens. There is no 
holiday in a democracy,” 
he concluded.

The work of the com-
mission, as relayed by 
Minister Manuel, found 
favour among all Congress 
delegates, who resolved 
to support the plan and to 
accept responsibility and 
accountability to build a 
better future for all South 
Africans and, similarly, to 
keep everyone else respon-
sible and accountable.

accept responsibility, 
make a contribution
the 2012 uasa congress emphasised the acceptance of responsibility – 
by the unions and individual south africans – and making a contribution 
to the country’s well-being

Mildred Oliphant. Trevor Manuel.

thabo mpeke – for his dedication and commitment 
during the Marikana Peace Accord negotiations.

hannes scholtz – for his role in the final signing of 
the Peace Accord.

sharon mashego – Best Recruiter among UASA 
employees.

livy molefe – Best Recruiter in the non-UASA 
employees category.

uasa minerals Division – Sector Manager Frik van 
Straten accepted the award on behalf of the Division. 

metal & engineering Division – Nick van Rooyen 
accepted the award on behalf of the Specialist Sector.

general Division – Stephen Delport accepted the 
award on behalf of the Personal Care Sector. 

At the UASA Awards Ceremony, 
awards were presented to:
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uasa presiDent

Dear ceo, congress Delegates, 
brothers anD sisters
Let me start off by thanking each and 
every one of you for the faith you 
have shown in me and re-electing me 
President of UASA. You can all count 
on my commitment to our cause and 
I will play my part in looking after the 
interests of our members.

The 5th National Congress has 
taken place during turbulent times 
which, I am sure, will go down in 
history as a turning point in labour 
relations. History will teach us that 
Marikana – and what happened before 
and after it – have forever changed the 
landscape of labour relations in South 
Africa. Who would have thought that 
we would live to see the day that the 
members of the once mighty National 
Union of Mineworkers would turn their 
backs on their own union? 

the question now is: what shoulD 
we learn from it? 
For starters, the fact that workers 
organise themselves outside of union 
structures is a major cause for concern. 

We should at all times be acutely aware 
of the real needs of our members and 
make sure that we consistently give 
feedback to them after each negotiation. 
It goes without saying that we have to 
be properly prepared for negotiations at 
all times and provide proper leadership.

Listen carefully what NUM 
members are saying about their union 

leaders, namely: “They negotiated what 
they thought we want and just informed 
us afterwards.”

From the above, my message to 
you is this: Let’s get back to basics. 
Let us have regular meetings with the 
members and make sure that we remain 
relevant to their needs at all times.

I am committing myself to lead by 
example by working twice as hard to 
turn around negative perceptions about 
trade unions. So “the duty to make a dif-
ference starts with me” and I hope that 
I can persuade you to do the same. Let’s 
design the future we all want together.

Thank you once again for the hon-
our and privilege bestowed upon me. 
You can count on me at all times. 

Viva UASA Viva!!!

President’s address,  
delivered at CongresskooS bezUidenhoUT

From the
CEO's desk

uasa the increDible 
union – a way of life
Nearly everything I have done in my life – 
firstly as an association and union member, 
later serving the members of the union as 
a delegate on the organisation’s National 
Executive Committee and, later, the UASA 
Team as part of management, has been ac-
complished with other people. I am always 
trying to surround myself with positive 
people.

People like you, our Congress delegates 
who are being elected and trained to become 
not only the leaders of this dynamic organi-
sation in the future, but also adding value to 
our ever increasing library of knowledgeable 
representatives which, without a doubt, 
will improve the standard and lives of our 
members in general.

Representing a member is based on the 
principle of good faith, which obliges each of 
the respective parties to give due consider-
ation to the interests of the other party. The 
management of people is an integral part 
of the process of management and good 
leadership. It is really the heart of leadership 
and it is also our duty as representatives of 
UASA members to improve our inseparable 
responsibility to improved production and 
managing the workers-in-the-workplace 
environment. There must be a partnership 
between our UASA members and manage-
ment throughout all the enterprises where 
UASA has a footprint.

The 5th UASA Quadrennial National 
Congress will undoubtedly play a role in 
bringing knowledge to an environment 
which is increasingly fraught with the 
tensions of the search for a just and stable 
industrial relations order.  The current 
labour turmoil in many industrial sectors 
is a case in point. We hope to see that the 
diverse interaction and efforts by UASA’s 
Operations and FEDUSA – the 2nd largest 
Federation in South Africa and prestigious 

national body to which UASA is affiliated 
to – will add contributions which are both 
tenable and positive, however obliquely, to 
the solutions being so desperately sought 
by everybody.  In addition, I trust that you 
will use the ensuing debates and informa-
tion gathered during the next two days in 
a meaningful way and as a guide whenever 
you are in the service of UASA’s members.

I wish to express my sincere appreciation 
to those far-sighted and dedicated sector del-
egates whose determination and hard work 
played a vital role and resulted in a resound-
ing success to bring the largest group of 
UASA Sector representatives together in our 
118-year-old proud history. Their mammoth 
task would be to map out UASA’s future for 
the next four years. Your constructive sug-
gestions and assistance at regional level have 
aided in the development of the UASA 2012 
Resolutions, whereby our elected office 
bearers, an important source of our Associa-
tion’s human capital, are just confirming the 
fact that they are such a valuable asset to our 
membership!

We have faced many critical challenges 
from various quarters in respect of our abil-
ity to compete and survive since the incep-
tion of the now famous “UASA Trade Union 
Model” in 1997. The entire process and 
protocol by which the UASA structures are 
nurtured and managed is a key determinant 
in the viability of the UASA success story, 
both nationally and internationally.  Nothing 
is left to chance and failure is not an option!

The UASA representatives’ interven-
tion in many employees’ lives has assumed 
greater stature in the business environment 
throughout South Africa.  Specialists in the 
labour law field have learned that our effec-
tive training programmes and processes are 
essential to the attainment of corporate and 
member-driven objectives.
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introDuction
The UASA National Congress, as 
the highest decision-making struc-
ture of the organisation, discussed 
the various resolutions concerning 
the organisation, environment, 
economics, collective bargaining 
and society at large. The Congress 
adopted the following resolutions 
which form the basis of a pro-
gramme of work for the next four 
years. The resolutions are anchored 
in the objectives of UASA, as 
outlined in its Constitution, which 
commits UASA inter alia to:
•  Create an environment within 

which the interests of members 
can be promoted effectively.

•  Promote social dialogue as a 
means of furthering the interests 
of workers by supporting the 
established bargaining and statu-
tory councils, as well as any other 
forums established for purposes 
thereof. 

•  Promote the development and 
upward mobility of individuals by 
supporting and influencing the 
setting of training and education 
standards, and participating in 
established institutions which 
will facilitate the development of 
individuals through training and 
education.

•  Foster a spirit of solidarity amongst 
its members and support any 

scheme aimed at benefiting them 
socially, intellectually and/or 
financially.

Confirm commitment to the objec-
tives of UASA as expressed in its 
Constitution, the following Resolu-
tions were adopted:

resolution 1

Consolidation of UASA

•  We, the office bearers, officials, 
representatives and members of 
the Trade Union UASA, firmly 
commit ourselves to a society free 
of social inequality and economic 
exploitation.

•  We believe that this can only be 
achieved under the leadership of 
strong worker organisations such 
as UASA, acting in unison with 
other like-minded organisations.

•  We commit ourselves to remain 
a strong worker organisation. We 
strongly suggest the need for UASA 
to consistently and continuously 
monitor, evaluate and renew our-
selves to cope with what is new at 
different levels in the union as we:  

 •  oppose discrimination wher-
ever it occurs; 

 •  unify all like-minded workers 
and organisations under the 
UASA banner; 

 •  ensure that all levels of our 
Union are functioning demo-
cratically;

 •  encourage catalytic leadership 
in all spheres of society. 

•  We consequently resolve to call 
on all like-minded workers who 
identify with our approach of 
continuous renewal and our values 
and principles to join UASA.

•  We call on all workers to set aside 
any prejudices they may have and 
strive for unity as we explore the 
future together under the theme:  
“The Future We Want”. 

resolution 2

On organisational effectiveness 
and servicing of members. 

congress noting that:
•  Congress needs to take important 

decisions in relation to the mainte-
nance of our union’s organisational 
capacity to service members.

•  We have lost recognition in/at 
certain industries/employers. 

•  The threat of increased threshold 
as a measure for representativeness 
is ever-present. 

•  Encourage and grow the member-
ship of UASA.  

and believing that: 
•  Efficient organisation and servic-

ing of all members remains our 
biggest task.

•  To attract more unorganised and 
young workers into our ranks, 
strategies aimed at increasing our 
membership and deepening our 
presence in all workplaces need to 
be implemented. 

•  Reaffirmation that general educa-
tion and skills training are the 
main pillars of our organisational 
growth. 

congress therefore resolves: 
•  To agree to have a dedicated focus 

on youth and differently abled 
members within UASA.

•  To continue to campaign for bet-
ter working conditions through 
amendments to labour legislation, 
economic policies and collective 
bargaining agreements. 

resolution 3

Introduce macro issues into a 
workplace agenda

congress noting that:
•  The current socio-economic 

climate requires the attention and 
cooperation of all social partners at 
all levels to survive.

•  Social dialogue is not limited to 
national level. 

Implementation at workplace level 
can make huge differences. 

and believing that:
Not everything should be left for the 

National Office Bearers to do.
Members and shop stewards can 
make valuable contributions.

congress therefore resolves that:
•  Procurement should be targeted at 

South African providers. 
•  UASA to be involved in workplace-

energy-efficiency plans.
•  UASA to monitor and ensure that 

all workers are paid the correct 
industry wage rates, irrespective 
whether they are foreign nationals 
or SA citizens.

resolution 4

Information and communication 

congress noting that:
•  It is of the utmost importance 

that UASA keep all stakeholders 
regularly informed about topical 
issues.

•  Labour Dynamix, UASA  
Snippets and other modes of  
communication, inclusive of media 
releases, must consistently keep 
UASA in the minds of all relevant 
stakeholders. 

and believing that:
It is important to monitor, evaluate 
and improve UASA’s communica-
tion initiatives on an ongoing basis. 

congress therefore resolves that:
•  Information and communication 

initiatives will consistently form a 
critical area of work at all levels, on 
an ongoing basis.  

•  UASA Management is to lead and 
coordinate all communication 
interventions. 

•  Regular report-backs should be 
made to all stakeholders in respect 
of the progress made. 

resolution 5

Maternity benefit

congress noting that:
•  Since inception, the amount of 

R1 000 (one thousand rand) 

payable to qualifying members as 
a maternity benefit has remained 
unchanged.

•  Some members on maternity leave 
do not receive any compensation 
after their UIF payment, making it 
difficult for them to continue with 
their membership of the Union.

and believing that:
•  The benefit should increase 

annually with at least the same 
percentage as the membership-fee 
increase.

•  Members should be entitled to all 
UASA benefits whilst on maternity 
leave.

congress therefore resolves that:
•  UASA should, with effect from the 

2013 financial year, at least increase 
the value of the benefit by the same 
percentage as the membership-fee 
increases.

•  UASA should allow members 
on maternity leave to pay their 
membership fees, either by 
deducting it from the benefit, or to 
repay the full amount within two 
(2) months after returning from 
maternity leave.

•  While on maternity leave, a mem-
ber should continue to be eligible 
for all UASA benefits, whether 
employed, or not.

•  National Executive Committee 
to decide whether there should 
be any additional or immediate 
increase in the benefit, based on 
the constraints of the 2013/14 
financial budget.

resolution 6

Bursary Scheme for scarce skills

congress noting that:
•  There is a shortage of specific 

scarce skills in South Africa. No 
specific provision is made to 
address this scarcity and no merit-
based scheme is available across 
sectors and in the SETAs. 

the future we want
proposals in respect of resolutions were formulated by 14 regional meetings which preceded the national congress.   

the regional meetings were attended by representatives from all the different sectors of uasa and this reflects the inputs 
from the ground level of the uasa membership

Leon Grobler
Chief Operations Officer
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and believing that:
•  UASA – The Union should use 

its influence within FEDUSA and 
the different SETAs to canvass the 
principle of a merit-based bursary 
scheme for scarce skills.

•  UASA – The Union should use its 
influence within stakeholder organi-
sations to canvass the principle of 
a merit-based bursary scheme for 
scarce skills.

congress therefore resolves that:
UASA – The Union lobby in 
conjunction with its Federation 
FEDUSA, Organised Labour and 
SETAs, to establish bursary schemes 
in the different sectors to address the 
scarce skills issues in South Africa 
and that such schemes be available on 
merit to all South Africans.

resolution 7
  
Branding of UASA members

congress noting that:
UASA members are proud to be 
members of the Union and would 
like to demonstrate that by sharing 
their affiliation through the wearing 
of a UASA-branded T-shirt and cap.

and believing that:
•  UASA must use its bargaining 

power with service providers in 
order to gain their assistance with 
the supply of UASA T-shirts and 
caps to all its members.

•  All new members should, upon 
joining, receive a UASA T-shirt 
and cap.

congress therefore resolves that:
•  UASA will use its bargaining power 

to negotiate with UASA service pro-
viders to assist with the financing of 
UASA-branded T-shirts and caps.

•  UASA will use other means to 
achieve the objective to be con-
sidered by the National Executive 
Committee (Exco).

resolution 8

Measures to reduce high job losses 
in the Metal & Engineering, Sugar 
and Diamond Sectors

congress noting that:
•  Since 2008, resulting from a poor 

economy, + 20% to 30% of all Metal 
& Engineering, Sugar and Diamond 
sector-related jobs were lost.

•  Although the economy is improv-

ing, the job losses continue in these 
sectors.

•  In certain areas, such as the Western 
Cape, the local department of Trade 
and Industry indicated that as much 
as 45% of businesses in this industry 
can close or relocate elsewhere in 
the country.

and believing that:
UASA must, therefore, use all lawful 
mechanisms at its disposal to reduce 
this high percentage of job losses in 
these sectors.

congress therefore resolves that:
•  UASA, through FEDUSA, should 

continue to engage with Govern-
ment at national and local levels to 
bring this concern to their attention.

•  Introduce and apply all lawful 
mechanisms to reduce the number 
of retrenchments or relocations in 
these sectors.

•  UASA to submit proposals to 
Nedlac to stop employment of non-
SA citizens, when SA citizens are 
available to do the job, especially in 
these critical sectors.

•  Make recommendations through 
FEDUSA to Government to limit 
and regulate imports, or introduce 
mechanisms such as increased tax 
on imports in these sectors.

•  UASA, through FEDUSA, to make 
recommendations to all relevant 
parties to introduce incentives to 
stimulate the economy and increase 
job opportunities in these critical 
sectors.

•  UASA to engage with other role 
players such as the MQA and Dia-
mond Regulator/Trader, MEIBC 
and Bargaining Council for the 
Sugar Industry, to explore other 
interventions to reduce job losses.

resolution 9

Growth in membership

congress noting that:
•  GDP dropped dramatically over the 

last few years. 
•  Investors are hesitant to invest in 

new projects resulting in less job 
opportunities.

•  The commodity price of miner-
als and the economic downturn 
resulted in the closure of certain 
mining, manufacturing operations 
and businesses in various other 
sectors.

•  Jobs are lost as a result of the afore-
said circumstances.

•  UASA is also losing membership as 
a result of these circumstances and 
the thresholds in the various work-
places are constantly under threat.

and believing that:
•  The strength of UASA is in the 

diversity of its sectors.
•  If too many members are lost and, 

ultimately, recognition in the vari-
ous work places lost, it could have 
negative effects on the organisation 
as a whole.

•  Rival unions are exploiting the situ-
ation by attempting to recruit our 
members.

•  UASA is concerned about losses in 
membership.

congress therefore resolves that:
•  Steps be taken to maximise UASA’s 

service levels. 
•  Branch structures to be reinforced.
•  FTURs, shop stewards and officials 

should be empowered in respect of 
relevant training and education.

•  UASA should consistently send out 
signals of value that will attract new, 
and retain current, members.

•  UASA should create an environ-
ment among stakeholders in 
which growth in the industry can 
take place, with the consequential 
growth in membership of UASA. 

resolution 10

Travelling from home to work and 
vice versa should be regarded as  
official travel in terms of the  
Occupation, Health and Safety 
legislation, as well as tax  
legislation

congress noting that:
To travel from home to work cannot 
be regarded as private, as it only 
serves one purpose and that is to be at 
work at the required time.  The same 
principle is applicable when travelling 
from work to home.

and believing that:
While travelling from home to work 
and from work to home, employees 
be regarded as already on duty for 
purposes of being covered by Health 
and Safety legislation as well as to 
qualify for tax benefits.

congress therefore resolves that:
UASA, through its involvement at 
decision-making bodies, influence 
the process to facilitate changes to 
legislation to ensure coverage in 

terms of Health and Safety legisla-
tion and to qualify for the tax benefit 
in that this travel arrangement be 
regarded as official.

resolution 11

Policy position of UASA

congress noting that:
•  UASA is required to provide guid-

ance to its members in respect of 
policy issues.

•  If no official UASA viewpoint exists, 
it might lead to individual or differ-
ent views expressed by members, 
officials, and representatives which 
may be detrimental.

and believing that:
•  UASA should develop official 

policy positions in respect of vari-
ous critical issues in South Africa.

•  External expertise should be con-
sulted to assist in formulating such 
policies, if needed.

congress therefore resolves that:
•  Policy documents be prepared on 

critical issues and be submitted to 
the National Executive Committee 
for approval.

•  The policy views be distributed to 
all UASA members.

resolution 12

Short Time Arrangements

congress noting that:
•  Employers in various sectors 

misuse, or abuse, the working of 
short time. 

•  Employees working short time 
are sometimes without adequate 
income for periods close to 12 
months because of employers’ 
abuse of this arrangement.

and believing that:
UASA has the responsibility to 
adequately address the abuse of this 
short-time arrangement.

congress therefore resolves that:
•  UASA should use its negotiating 

power to ensure that short time can 
only be worked for a period not 
exceeding four (4) weeks in every 
year of 52 weeks.

•  All applications for short time need 
to be accompanied by audited 
financial statements.

•  Members on short time and not  
receiving any payment should 

qualify for UIF benefits.
•  Members on short time and not 

receiving any remuneration should 
qualify for a debt-repayment 
holiday, until their remuneration 
resumes.

•  The National Executive Committee 
should consider measures to assist 
members to continue to qualify for 
Union benefits during the periods 
of short time.

•  Utilisation of temporary and con-
tract workers be terminated before 
short time is introduced.

resolution 13

Measures to ensure timeous and 
correct payment of collected con-
tributions to Pension / Provident 
fund

congress noting that:
•  Employers deduct the agreed 

amount from employees, but then 
do not pay it over to the pension/
provident fund.

•  Apart from losing interest, members 
may also lose benefits if they lodge 
claims against their provident/ pen-
sion fund, and claims are refused.

and believing that:
UASA must use all lawful mecha-
nisms at its disposal to protect the 
interests of its members in this regard.

congress therefore resolves that:
•  UASA Operational Representa-

tives/Managers will assist members 
to investigate allegations of non-
payment by employers and, if found 
to be true, report it to the SA Police 
Service for appropriate criminal 
prosecution.

•  UASA Sector Managers will further 
report such matters to the Financial 
Services Board for appropriate 
action.

•  UASA Operational Representa-
tives/Managers will report the mat-
ter without delay to the appropriate 
Bargaining Council inspectorate to 
arrange enforcement and recovery 
of outstanding monies in terms of 
the Labour Relations Act.

•  UASA submit proposals to the 
appropriate pension/provident 
fund, to ensure quality, timeous and 
comprehensible member state-
ments to members.

•  Submissions be made to the ap-
propriate Government departments 
to oversee and ensure expedited 
corrective actions.
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resolution 14

Intervention in respect of  
Demarcation applications

congress noting that:
There is a strong tendency by em-
ployers to apply to transfer from the 
MEIBC to other bargaining councils 
with less favourable conditions of 
service and rates for members.

and believing that:
Although the principle of demarca-
tion is respected, it must be for the 
right reasons and not only to benefit 
the employer and disadvantage the 
employee.

congress therefore resolves that:
•  UASA will use its negotiating power 

to influence the Demarcation process 
so that employees of the same 
company can belong to two different 
bargaining councils, i.e. employees 
doing metal and engineering work 
belong to the Metal & Engineering 
Bargaining Council and employees 
doing other work belong to another 
bargaining council.

•  UASA to ensure that all the agents in-
volved with the Demarcation process 
be properly trained in respect of the 
demarcation principles.

resolution 15

Expedited process in respect of 
Injury on Duty (IOD) and Occu-
pational Disease claims

congress noting that:
It sometimes takes up to four (4) 
years to finalise an Injury on Duty 
claim, or an Occupational Disease 
claim.

and believing that:
A fair approach will be that all claims 
be finalised within a period of six (6) 
months.

congress therefore resolves that:
•  UASA will, through FEDUSA, 

make representations to the relevant 
authority to expedite the process of 
finalising claims.

•  UASA will endevour to obtain a 
seat on the appropriate boards with 
the objective of positively influenc-
ing the process.

•  UASA will advocate for appropriate 
legislation amendments to facilitate 
such expedited claim processes.

resolution 16

Mineral Beneficiation

congress noting that:
Cabinet approved a Mineral Benefi-
ciation Strategy.

and believing that:
•  South Africa is exporting the bulk of 

its mineral resources and beneficia-
tion does not take place.

•  Example of proper beneficiation 
policies in various other countries 
is available.

congress therefore resolves that:
Informed by research, UASA should 
campaign to advance beneficiation in 
the Mineral Sector.

resolution 17

Job creation utilising timber 
products

congress noting that:
•  One of the urgent needs that exist in 

South Arica is the need for houses.
•  The cost to build houses is of such 

an extent that only a limited number 
of SA citizens could be assisted.

•  South Africa is a country that is rich 
with timber and in many cases the 
timber is wasted or under-utilised.

•  South Africa currently has an unem-
ployment rate of close to 30%.

and believing that:
•  If the needs for houses and employ-

ment are combined and the timber 
sector is used, it could address both 
needs.

•  By using timber, the need for timber 
will increase, which in turn will 
increase job opportunities.

congress therefore resolves that:
UASA should, through FEDUSA, 
make representations to Government 
to consider using timber to build 
houses for communities in need of 
housing (RDP houses).

resolution 18: 

Trade unions to promote  
sustainability

congress noting that:
An international group of trade union 
representatives assembled in Rio de 
Janeiro in the middle of June 2012 for 
the Second Trade Union Assembly 
on Labour and Environment. The 
Assembly was attended by 396 del-
egates, representing 66 organisations 
from 56 countries. Their mission:
•  Asking governments across the 

globe to embrace change and 
sustainability, so as to ensure a fit 
environment for future generations. 

•  The assembly provided a space for 
trade unions to debate priorities 
and determine future commitments 
to issues such as climate change, 
chemicals and collective bargaining 
for the sustainability of the environ-
ment. 

•  Data shows that almost 60% of the 
world’s workers are without secure 
employment and social protection; 
also that, internationally, every 15 
seconds, a worker dies because of a 
work-related illness or accident and 
that every 15 seconds 160 workers 
fall victim to a workplace accident. 

and believing that:
•  Social protection is a human 

right and we should advocate the 
introduction of a tax on financial 
transactions at a global level.

•  Revenues from such an initiative 
could contribute to the fight against 
climate change and help with devel-
opment and the re-regulation of the 
financial sector.

•  Our Government should make 
real commitments towards radical 
change of direction in favour of 
sustainable development.  

•  We should all be alarmed by the 
fact that twenty years after the Rio 
Summit of 1992, the environmental 
and social crises have worsened and 
sustainable development negotia-
tions have not led to the compro-
mises that could produce changes 
in production and consumption 
models.

congress therefore resolves to:
•  Continue building environmental 

“internationalism”.
•  Renew commitments on sustainable 

development.
•  Promote alliances with other civil so-

ciety agencies and social movements.
•  Call on government to initiate a 

profound transformation of all 
economic sectors, in order to secure 
the sustainability of the planet, its 
inhabitants and future generations. 
This means investing in clean and 
renewable energies, developing 
public transport and sustainable 
mobility, the efficient renovation of 
building stocks, promoting ecologi-
cal agriculture, fisheries and forestry 
models, re-using and recycling waste 
and promoting life-cycle approaches 
for goods. 

resolution 19: 

Sustainable management of the 
world’s oceans, fisheries and  
marine ecosystems

congress noting that: 
•  The oceans are in a bad state of 

health caused by overfishing, preda-
tory commercial policies, pollution 
and effects of global warming. Fish 
stocks are overexploited. fisheries 
jobs are ruined. marine and coastal 
ecosystems are under attack. 

and believing that:
•  The oceans are the future of the 

earth. 
•  It is in them, billions of people find 

their food.
•  It is on them that millions of people 

rely for their livelihood. 
•  It is through them that the planet 

preserves its climatic equilibrium 
and its biodiversity.

•   Our oceans are the inseparable link 
between nature’s capacities and hu-
man activities. 

congress therefore resolves that:
•  A new global policy to manage 

marine ecosystems and fisheries is 
urgently needed.

•  The time has now come to organise 
fisheries in accordance with 
sustainable practices and to manage 
marine ecosystems so that they 
can contribute to achieving global 
objectives for food security, poverty 
eradication and the protection of 
climate and biodiversity.

•  UASA to engage FEDUSA and 
ITUC to ensure that a global strat-
egy be advocated.

resolution 20

Sustainable Economic System

congress noting that:
•  The world has ever-increasing hu-

man and technical resources.
•  People of the world deserve a better 

future.
•  Governments have the power to 

work for a sustainable future.
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Believing that the current  
reliance on continuous economic 
growth has shown to:
•  Be a basic threat to the earth’s 

ecosystem.
•  Cause a widening of the gap be-

tween rich and poor nations. 
•  Cause an inequality between 

people employed and being 
unemployed.

we resolve to inspire all south 
africans to:
•  Work for the valuing of nature.
•  Work for growth of quality of life 

rather than economic growth.
•  Promote the use of human and 

technical resources to create a 
sustainable world. 

•  Promote using economic disincen-
tive tools like tax on pollution, 
including carbon tax.

•  Promote “Robin Hood” tax on 
international currency transactions 
with revenue used for environ-
mental reforms and progressive 
taxation systems.

resolution 21

Youth Unemployment

congress noting that:
•  Two of the main challenges facing 

South Africa are youth unemploy-
ment and education.

•  While our government has been 
incredibly successful, at large, in 
respect of once-off projects (e.g. 
hosting a very successful Soccer 
World Cup, putting a satellite in 
space, and building a world-class 
passenger rail service), it has failed 
dismally in education.

•  Businesses would rather poach 
employees from other companies 
than employ and train talented 
people who lack skills and work ex-
perience. (This, in spite of the fact 
that while the unemployment rate 
in South Africa is astounding, busi-
nesses struggle to fill vacancies.)

•  Less than half the working-age 
population in South Africa is 
employed. 

•  Currently, approximately 54 
percent of children who start their 
schooling, make it to the last year 
of formal schooling.

•  Of those who take exams to com-

plete matric exemption, only 25 
percent score well enough to go on 
to higher education.

and believing that:
•  South Africa has one of the worst 

youth unemployment situations in 
the world.

•  It is important for Business and 
Government to work together to 
develop a long-term solution to 
youth unemployment. 

•  Only Government has the 
resources to reach the young and 
unemployed and only Govern-
ment can make the long-term 
commitment needed to educate 
our children.

•  The business community knows 
which skills it needs to make 
someone employable. Business 
must work with Government to 
adapt the school curriculum, in 
particular the curricula for Further 
Education and Training (FET) 
courses, so that young people leave 
school ready for work.

•  Training and education pro-
grammes must be tailored to 
ensure that there is a demand for 
specifically skilled persons.

•  There is a need to promote and 
advocate for the introduction of a 
specific course in Grade 12, focus-
sing on driving training and safety 
issues, pertaining to road use.

 
congress therefore resolves that:
•  To solve the pressing problem of 

youth unemployment, Business 
and Government must join forces, 
working together to provide the 
right education and development 
opportunities to ensure that young 
people leave school ready to work.

•  Only when the social partners, 
Business, Government and Labour 
work together, can we begin to 
address the problem of youth 
unemployment. 

•  UASA should advocate and pro-
mote all of the above as a means 
to ensure that South Africans are 
properly skilled to find employ-
ment.

resolution 22

Skills shortage and retention of 
skills

congress noting that:
•  There is a general skills shortage in 

the economy.
•  Skilled South Africans are highly 

sought after, internationally.
•  Skilled South Africans are lured to 

other countries with offers of exor-
bitant remuneration packages.

•  The “brain-drain” to other 
countries has now also resulted 
in the unfortunate situation in 
South Africa where companies and 
organisations now have to drasti-
cally compete with each other in 
terms of obtaining and retaining 
certain skills necessary for their 
businesses.

•  The above competition between 
companies is now resulting in a 
situation where all types of strate-
gies are being used, which create 
distortion in remuneration prac-
tices and are causing inequalities in 
the workplace.

•  Employers are reluctant to accept 
the cost of continuously providing 
employees with skills.

and believing that:
•  The skills shortage affects the inter-

national competitiveness of South 
Africa in respect of production 
levels, profit margins, job security, 
and companies or parts thereof 
are forced to close down owing to 
the impossibility of obtaining and 
retaining necessary skills.

•  Inadequate training opportunities 
and programmes in the short, me-
dium and long term, could further 
aggravate the situation.

•  The skills shortage has in certain 
instances resulted in the lowering 
of occupational health and safety 
standards owing to the fact that 
unskilled/semi-trained people are 
being used to do skilled or specia-
lised jobs, thereby endangering 
themselves and fellow-workers.

•  UASA should demand that 
retention allowances be paid on a 
more equal basis, in order to limit 
unhealthy competition between 
South African companies and so 
that skills can be retained in our 
country.

congress therefore resolves that:
•  A study group should be estab-

lished to conduct the necessary re-

search and development strategies 
on how UASA could positively 
influence this situation.

•  UASA should be involved with 
training initiatives in order to play 
a more active role in terms of de-
velopment and provision of more 
skilled workers for the future.

resolution 23

Critical Skills shortages in the 
Artisan and other related techni-
cal grades

congress noting that:
•  There is a general skills shortage in 

the Artisan and related technical 
grades in South Africa.

•  Employers are not able to spend 
money and create opportunities to 
develop people to fill scarce grades.

•  The secondary education system is 
not doing enough to make school 
leavers aware of opportunities in 
these grades.

and believing that:
•  This skills shortage among techni-

cal employees adversely affects 
production, profits, quality of work 
and job security.

•  It also contributes towards lost job 
opportunities as certain jobs can-
not be done locally and are then 
either referred overseas, or skills 
are imported.

congress therefore resolves that:
•  UASA will, through FEDUSA, 

involve Government and the 
relevant SETAs to advance the 
increased training of Artisans and 
related technical grades.

•  UASA will make Government 
aware of the need to create aware-
ness at secondary school level.

•  Through its involvement at the 
relevant SETAs, ensure that the 
training of all technical grades is at 
the required quality standard and 
information in respect of grants 
available is communicated to all 
employees.

•  Promote a lower remuneration to 
be paid at entry level, until success-
ful completion of probation.

•  Ensure that artisans complete 
the practical part of their training 
through our involvement in the 

relevant SETAs.
•  Advocate acceptance by employ-

ers of employees qualified in terms 
of the section 28, certification 
process.

•  Place a special focus on artisans 
in the Diamond Sector to qualify 
them to AAA polishing level.

•  Artisans in training need special as-
sistance to enable them to qualify 
and to be placed in available vacan-
cies on a preferential basis.

resolution 24

Bursary scheme for UASA 
members

congress noting that:
The number of the current study-aid 
bursaries offered by UASA is not ad-
equate to address members’ needs.

and believing that:
Providing bursaries to assist mem-
ber dependants in respect of skills 
development, is an essential benefit.

congress therefore resolves that:
•  The National Executive Com-

mittee needs to revise the current 
study aid/bursary scheme to 
provide for all post-school op-
portunities.

•  The National Executive Com-
mittee also needs to consider the 
increase of the number of bursaries 
that will be made available for the 
period 2012 – 2016.

conclusion
The adopted Resolutions will now 
be further developed and enhanced 
by Operational Plans and time 
frames.

The plans will be developed by 
the Operational divisions.

Progress in achieving the objec-
tives outlined in the Resolutions will 
be reported to the National Execu-
tive Committee on a quarterly basis.

The Resolutions are diverse but 
will, if achieved, not only add value 
to the work lives of thousands of 
UASA members, but to the lives of 
South Africa in general.

L.P. Grobler
Chief Operations Officer

UASA
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We’ll prove that what sets us apart is our heartfelt 
drive to deliver

•	Customised	and	cost-effective	solutions

•	Superior	client	service

Contact Marlon Rooy
Tel +27 (0)11 485 7263
Email marlon.rooy@momentum.co.za
Web www.momentum.co.za/EBcorporate

We have your  
Financial	Wellness	at heart

An authorised financial services and credit provider
Momentum Group Ltd is a wholly owned subsidiary of MMI Holdings Ltd
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INFUSSION FINANCIAL SERVICES SPECIALISES  

IN INSURANCE AND FINANCING 
 

Contact  Marie Wood at UASA if you are interested in: 
 HOME LOANS 
RENT-A-BIKE 

FUNERAL COVER 
EXTENDED FAMILY FUNERAL COVER 

 

 
TEL: 011 47236000 ext 273 
EMAIL: ufs@uasa.org.co.za 

 
Infussion Financial Services is a 

Registered Credit Provider FSP 35953 
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UASA’s newly elected National Executive 
Committee (EXCO) members

Mr Costa Raftopoulos (UASA President)  – Rand Water Board
Mr Stan Kopelowitz (1st Vice-President) –  Anglo Gold Ashanti
Ms Susan Havenga (2nd Vice-President) – Impala Platinum
Mr Ricardo Adams – Ceres Fruit Juices
Mr Mohamed Bayat – MRI (Motor Related)
Mr Christoffel de Beer – Samancor
Mr Chris de Beer – Anglo Gold Ashanti
Mr Shane de Bruyn – Hulamin
Mr Edwin Glover – Anglo Platinum
Mr George Hanekom – Alexkor
Mr Chris Hauptfleish – Personal Care
Mr Gerrie Joubert  –  Bethal 
Mrs Lorraine King – SAA
Ms Gertrude Kodisang – Health Care
Mr Willem Kotze – Sappi (Wood and Paper)
Mr Ferdi Kukard – BHP Billiton
Mr Joseph Loretz – Optimum Coal Holdings
Mr Roy Maduray – Metal & Engineering
Mr Michael Matsie – Diamond Sector
Mr Donald Middleton – Illovo Sugar
Mr Selina Mogano – Personal Care / Hair & Beauty
Mr Ronald Mokoena – MIS Engineering
Mr Thomas Mtheli – Reshebile Aviation Security
Mr Simon Shomolekae – Bascol Manufacturing Engineering
Ms Carmen Slinger – Cape Manufacturing Engineering
Mr Daan Stander – AST-Vaal Triangle
Mr Henry Trigwell – Genet Mineral Processing
Mr Tommy van der Merwe – Denel PMP
Mr Gregory Williams – Electrical Engineering

uasa’s leaDership

UASA’s newly elected Management  
Committee (MANCOM) members
Mr Costa Raftopoulos (UASA President)  – Rand Water Board
Mr Stan Kopelowitz (1st Vice-President) –  Anglo Gold Ashanti
Ms Susan Havenga (2nd Vice-President) – Impala Platinum
Mr Chris de Beer – Anglo Gold Ashanti
Ms Carmen Slinger – Cape Manufacturing Engineering
Mr Daan Stander – AST-Vaal Triangle
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Funeral  t: 011 472 3600 ext 273

Progress 4Sure Plan  t: 0860 103 091

Progress 4Sure Plan
A funeral plan for you and 9 dependents from as little as R37.50 per month 

Life cover of up to R300 000 that does not require medical tests

A funeral plan for the whole family from as little as R16.00 per month

SERVING  THOSE WHO SERVE SINCE 1913

Assupol Life Ltd reg no 2010/025083/06
Authorised financial services & credit provider

308 Brooks street, Menlo Park, Pretoria, 0081
PO Box 35900, Menlo Park, Pretoria, 0102

“To give real service you must add something which 
cannot be bought or measured with money, and that is 

sincerity and integrity.”

UASA iNkomo Provider Funeral Solution

UASA Funeral Care Plan

Fincents Societies Funeral Plan

-  An iNkomo for you, your spouse, children, parents and extended family
-  Tombstone cover for you and your spouse
-  Assupol On-Call, commuter accidental death benefit and 
    Avis vehicle benefit 

With Assupol you will never stand alone.
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in the spotlightfrom the cco’s Desk

congress 2012 
much more than meets the eye

The Marikana incident 
cannot be attributed to one 
factor only, namely union 
rivalry, since, by doing so, 
other major role players 
are exonerated. Also, the 
impact of recent events on 
health and safety within 
the industry is significant 
in that the focus shifts else-
where – namely to financial 
and social concerns (living 
conditions). A possible 
result of the Marikana 
events may well be an un-
precedented drive towards 
mechanization in mining. 

The rural communities 

in which mining houses 
operate, as well as the tradi-
tional leadership struc-
tures, have until recently 
been ignored as significant 
role players in the mining 
arena. This has proved a 

costly oversight, as recent 
events demonstrated.

Being a miner means 
long hours of continuous 
hard labour in a hazardous, 
hostile environment. Since 
the scale of payment is 
directly linked to tons pro-
duced per day – and there 
are limitations on how 
much can be produced – it 
becomes clear that the 
only option is to earn more 
per ton produced. Work-
ers, through the decades, 
realised they had to find 
a voice to promote their 
general well-being and 
income, which gave rise to 
the union system.

The system, however, 
does come with its own 
particular problems. With 
UASA having secured a 

substantial number of cat-
egory 3-8 members in re-
cent years, peaceful rivalry 
has become something of 
the past at grass-root level 
and the excellent relation-
ship between national and 

regional leadership has yet 
to filter down to the ranks. 
Problems of intimidation 
and exclusion persist, 
i.e. miners opting to join 
UASA would:
•  be thrown out of hostels;

•  obstructed from access to 
bursary schemes;

•  denied representation on 
Health and Safety Com-
mittees;

•  denied participation at 
memorial services where 
UASA members have 
died in fatal accidents;

•  and, perhaps the most 
alarming, intimidated 
to join NUM protest 
action with risk to their 
lives, and on occasion 
did indeed pay with their 
lives for their belief in the 
concept of freedom of 
association.

Such events and issues do 
polarise workers and create 
tension in the workplace. 
Other contributing factors 
were:
•  Employers barricading 

themselves behind legal 
processes and ignoring 
early warning signals.

•  Communities not seeing 
any tangible benefits for 
themselves coming from 
the mining operations, 
such as workers being 
sourced locally.

•  Unions losing touch with 
their membership base; 
workers feeling they’re 
not being heard.

•  The State not showing 
direction and leadership.

the future
May the legacy of Mari-
kana be a wake-up call 
for all the role players to 
improve on their existing 
efforts, to revisit funda-
mental constitutional 

values and make miners 
part of the value chain, to 
implement the principle of 
“charity begins at home”, 
to acknowledge the needs 
of specific interest groups 
and provide a platform and 
voice for them. Voiceless 
poor humans have been 
revolting since before the 
French Revolution and 
seldom fail. 

Franz Stehring
Divisional Manager, 

Minerals

Various factors caused Marikana 

being a miner means long hours  
of continuous hard labour in a  

hazardous, hostile environment.

problems of intimidation and  
exclusion persist.

No doubt if one should go by 
the feedback received from 
delegates and the quality of 
the 24 resolutions with which 
we emerged from Congress 
2012, it has been a huge suc-
cess and a very worthwhile 
occasion.

Deliberations on the 
resolutions have been vigor-
ous with delegates breaking 
up into three separate group 
sessions. Upon consolidation 
when the plenary convened 
again, it has been clear that 
delegates applied their collec-
tive minds and the organisa-
tion has a clear mandate on 
policy that will guide us in 
our pursuit of the future we 
want.

The process commenced 
in early 2012 already when 
a series of branch meetings 
started where shop steward 
elections took place. At the 
same time, a process was 
started whereby the personal 
details of all Congress del-
egates had to be captured. In 
order to ensure a smooth pro-
cess, our IT personnel were 
tasked to develop a computer 
program which could facili-
tate delegates to register at 
Congress by merely scanning 
a bar code on their respective 
membership cards. Upon 
registration, all the relevant 
information such as shirt 
sizes, dietary requirements, 
travel arrangements, accom-
modation detail etc of each 
delegate has been captured to 
make Congress an experience 
to remember.

All along, delegates 
have consistently been kept 
abreast via sms and regis-
tered post of all the relevant 

arrangements together with 
instructions as to what they 
should do when and where. 

Another feature has been 
the functionality that when 
it came to voting, the voting 
eligibility of each and every 
sector as per the constitu-
tion could be obtained by 
the mere click of a button. 
To verse the voting process, 
Wackrill Poole, the official 
auditor of UASA, was present 
to ensure quality and integ-
rity of the process.

To make the event really 
special, we again invested 
in FC Hamman Films who, 
for the second Congress in a 
row, handled the audio-visual 
and sound production. Their 
professionalism and creativ-
ity is unmatched and it made 
Congress an unforgettable 
event. 

This brings me to a point 
where I want to express my 
heartfelt thanks to a number 
of individuals and institutions 
who all, in their own way, 
contributed handsomely to 
the success of Congress.

To my Corporate 
Services team – thank you so 
much guys. Our can-do-atti-
tude really paid off. Each one 
of you played your part with 
excellence and, in the end 
when we had to assemble the 
puzzle, everything has been a 
tailor-made fit and it was like 
a philharmonic orchestra that 
produced the most beautiful 
music.

To FC Hamman Films, 
specifically Odette van Jaars-
veld and her technical team, 
I want to thank them for the 
long hours and the absolute 
professional manner in which 
they approached this project. 
The audio-visual aspects of 
the production was mind- 
blowing and each and every 
delegate left Congress with 
a bigger-than-life image of 
UASA, all of it thanks to you.

To Dono, our production 
house which is responsible 
for the layout and printing of 

Labour Dynamix as well as 
assisting with the develop-
ment and maintenance of our 
corporate identity, thank you 
Donovan for your dedication 
and persistence with always 
coming up with creative new 
ideas and design on how best 
we can promote the image 
of UASA from a graphical 
perspective. The graphics 
and print quality of all the 
Congress literature as well 
as all the branding concepts 
ratcheted up the event to a 
different level than just the 
normal run-of-the-mill trade 
union congress.

The Birchwood manage-
ment and staff went out of 
their way to accommodate us 
and support staff has always 
been available to make ar-
rangements or to accede to 
special requests. It just con-
firmed to us that Birchwood 
is the ideal venue that can 
cater for events such as the 
UASA Congress.

Lastly, but not least, our 
thanks goes to Canon West 
Rand. Canon West Rand be-
came our service provider for 
copier machines a couple of 
years ago and such is the na-
ture of our relationship, that 
when we approached Brett 
Nel and his team while mak-
ing our Congress arrange-
ments, he agreed to provide 
us with a Canon Bizhub for 
use during Congress.

To conclude, I am 
humbled and at the same 
time filled with pride that 
we could host Congress in 
the way that we did. It has 
been a huge challenge but, 
in the end, each and every 
one played their part so that 
Congress delegates could do 
their work effectively but, 
more importantly, that UASA 
could be empowered with 
a set of resolutions that will 
propel us towards “the future 
we all want”. 

Jacques Hugo
Chief Corporate Officer
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UASA is pleased to have 
further contributed to 
the well-being of work-
ers and their families by 
successfully addressing the 
minimum-wage issue in 
the mining industry.

UASA, NUM and 
Solidarity entered into an 
agreement with the Cham-
ber of Mines regarding the 
increase of basic rates, with 
the agreed-upon increase 
varying between 1,5 to 2%. 
The Chamber of Mines 
represented AngloGold 
Ashanti, Gold Fields and 
Harmony.

AngloGold Ashanti 
and Gold Fields will 
increase the monthly 
basic rates for Category 
3 to 8 employees by 2%, 
while Harmony agreed to 
increase the monthly basic 
rates for Category 3 to 8 
employees by 1,5%.

In addition to the 
wage adjustments to all 
Category 3 employees, un-
derground employees will 
be rolled-up to Category 
4, meaning the minimum 
basic remuneration for 
Category 4 underground 
employees, with the excep-
tion of novices, will be 

increased to R5 000 per 
month, inclusive of the 
wage adjustments.

The starting rate for 
underground novices, who 
are recruited after the con-
clusion of this agreement, 
will be R4 840 per month 
for a maximum period of 
12 months from the date 
of employment, where 

after their wages will be 
increased to the minimum 
basic rate of R5 000 per 
month.

All Category 3 surface 
employees will be rolled-
up to Category 4.

The minimum basic 
rate for Category 4 surface 
employees, with the excep-
tion of novices, will be 
increased to R4 350 per 
month, inclusive of the 
wage adjustments.

The starting rate for 
surface novices recruited 
after the conclusion of this 
agreement will be R4 235 
per month for a maximum 
period of 12 months from 

the date of employment, 
where after their wages 
will be increased to the 
minimum basic rate of  
R4 350 per month.

In terms of Category 4 
loader, locomotive, winch 
and water jet operators, it 
was agreed that the mines 
will create a new operator 
level within Category 4.

AngloGold Ashanti 
and Gold Fields agreed to 
increase the basic rate of 
these employees by R400 
per month to an amount of 
R5 400 per month, while 
Harmony will increase the 
basic rate of these employ-
ees by R250 per month to 
an amount of R5 250 per 
month, inclusive of the 
wage adjustment.

The basic rate of rock 
drill operators will increase 
the basic remuneration of 
these employees by R 500 
per month at AngloGold 
Ashanti and Gold Fields, 
while Harmony will pay 
the rock drill operators a 

R400 monthly allowance, 
in addition to the wage 
adjustment.

AngloGold Ashanti 
agreed to increase the basic 
rates of Monthly Paid B-
Band Officials in the same 
way as Category 3 to 8 em-
ployees, while Gold Fields 
has agreed that B-Band Of-
ficials whose wages do not 
exceed those of Category 
3 to 8 employees, will re-
ceive the increase to basic 
rates in the same way as 
Category 3 to 8 employees. 
Harmony stated that B-
Band Officials classified as 
“Monthly Paid” will receive 
the increases to basic rates 
and will be treated in the 
same way as Category 3 to 
8 employees.

“We are pleased that 
we could finalise this item, 
which has been outstand-
ing on the 2011-2013 wage 
agreement. Although not 
ideal, the lower category 
workers should now find 
some relief in meeting 
the demands of the ever-
increasing cost of living,” 
Franz Stehring, UASA’s Di-
visional Manager respon-
sible for members in the 
mining industries, said.

eulogy

Frans Barker 
14 January 1953 – 31 august 2012

With the passing of Dr Frans 
Barker in early September, South 
Africa’s mining and labour com-
munities lost a leading light. On 
a personal level, our hearts go out 
to his wife Hanneli and their children, for they lost a 
very special man. 

Frans connected with people and, as such, he will be 
missed dearly, as much by those who knew him through 
work as by his extended family and friends. It pleases 
me to know that at the end of his life, Frans and Hanneli 
realised their dream when they settled in Mossel Bay 
near the ocean.

On behalf of UASA, I salute Frans for being 
someone we could count on to do the right thing and 
provide solutions in times of crises. He made a sizable 
contribution to the South African economic landscape 
and worked diligently towards improving the country’s 
mining future.

Frans was passionate about his work and Mineral 
Resources Minister Susan Shabangu described him as 
one of the mining industry’s most astute and dedicated 
colleagues. He was a strong believer in the negotiating 
table and dedicated himself to bringing the various fac-
tions in the mining industry together.

Frans was involved in the Migdett process – a joint 
initiative between the mining industry the government, 
the SA Mining & Development Association and Labour 
– to develop a shared vision for the industry.

When at the end of your life, people know – and 
say – that you made a difference and a contribution. 
It means you were a worthy individual whose place in 
society and at home was appreciated and acknowledged. 
Frans Barker was such a man and we regret his passing. 

Koos Bezuidenhout
UASA CEO and President of FEDUSA

 
* Dr Barker was the CEO of the Chamber of Mines, Labour Law 
expert, economist and author.

Wage negotiations yield results
relief for lower category workers

the basic rate of rock drill  
operators will increase the basic 

remuneration of these employees.

ppc initiative

rolling out value-baseD safety behaviour
PPC Lime is taking its safety 
standard to the next level. 
For some time our Group 
LTIFR has been more vari-
able than the targets we set 
for ourselves. Based on that, 
we realized that something 
must change, because we 
cannot expect it to improve 
if we keep doing the same 

old things!
The change we’re 

referring to started with the 
initiative to embark on a 
formal and well-structured 
journey to becoming a high-
reliability, safety-seeking 
organisation (HRO) 
comprised of a concept 
called Value-Based Safety 
Leadership. 

In February, members 
of PPC’s Group Risk team 
and an external expert in 

safety behaviour visited 
PPC Lime to tell us about 
this initiative, which creates 
a “mindset” where leaders 
and every team member 
take accountability for their 
own safety.

To start the process, an 
in-depth assessment was 
done at the Lime Acres 

mine and plant.  Exten-
sive individual and group 
interviews and physical 
observations by an external 
consultant started the 
process.  Workshops were 
held under the leadership 
of the Mr Con Schoombie, 
Executive Lime Operations 
including PPC Lime key 
leaders, union representa-
tion and contractors to 
stimulate new ideas about 
safety, identify preferred be-

haviours and examine some 
of the things that prevent 
us from improving safety. 
Ideas and actions identified 
during the workshop have 
been captured and commu-
nicated with all our teams 
on site.

Three workgroups were 
established, consisting of 

management, middle man-
agement, union representa-
tion, safety representatives, 
risk personnel and contrac-
tors using the triangular 
drivers of safety as basis for 
the workgroups.

the roaD aheaD
The road ahead has four 
lanes:
•  The values of the leaders, 

the organisation and of the 
people have to be aligned 

and integrated;
•  The actions and behav-

iours of people at all levels 
of the business have to 
support the values;

•  Open and honest commu-
nication about successes 
and mishaps becomes part 
of the DNA of the op-
eration, building trusting 
relationships; 

•  The central lane is the one 
in which we have dynamic 
systems in place to address 
the dynamic risks, progres-
sively and proactively.

With the success of 
the three identified work 
streams, timeous feedback 
on action plans, positive 
mind, ownership and com-
mitment, Lime is striving to 
achieve its goal of creating a 
“mindful” organisation and 
achieving zero harm to all 
people working on site.

* Courtesy PPC Lime

to embark on a formal and well-structured journey to  
becoming a high-reliability, safety-seeking organisation.

UASA CEO Koos Bezuidenhout recently returned 
from Amman, the capital of Jordan, where he at-
tended the General Council meeting of ITUC.

The General Council had lengthy discussions on 
inter alia the admission of China and how the latter 
could impact upon representation of the organi-
zation at the International Labour Organisation. 
Koos took advantage of the situation to discuss the 
rotation of attending ILO conferences by the three 
Labour Federations off line with Cosatu.

A lot of discussion also took place in preparation 
of the world conference of ITUC which is scheduled 
to take place in Berlin in 2014. ITUC is the world’s 
largest trade union federation, representing 175 mil-
lion workers through its 311 affiliated organisations 
within 155 countries and territories.

UASA attends ITUC  
Conference in Jordan
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UASA member shines in 
Office Competition
In May this year, UASA member Nicole Potgieter was 
encouraged to enter the National Office Professional 
of South Africa Competition, which was celebrated 
on OPSA’s Secretaries Day (5 September). 

It is a tough competition, which requires lots of 
courage, self-motivation and dedication. The compe-
tition is designed to recognise professionals who are 
able to show a high level of initiative and commitment 
to developing the profession and a strong understand-
ing of the way in which a business works. 

Nicole reached the quarterfinals in July and then 
prepared for the tough finals on 5 September where 
she was one of the five final contestants. Of her 
achievement, Nicole says: “It was a great honour to 
have been nominated to participate, as I was encour-
aged by a CEO from another company, other than 
my own, who thought I was an excellent PA. I was 
honoured to have also had tremendous support from 
my own CEO and fellow colleagues.”

For the past number of 
years, UASA has actively 
fought for the development 
of the Semi-National Hair-
dressing and Cosmetology 
Industry’s Provident Fund 
and for it to be extended 
to all employees within the 
semi-national hair, beauty 
and skincare sectors within 
the Gauteng, Klerksdorp, 
Kimberley, Free State, Port 
Elizabeth, East London 
and Uitenhage regions. 

On 1 August 2011, the 
Provident Fund became 
compulsory to all newly 
appointed employees 
– and optional to the 
existing non-member 
employees, who were given 
a year to join. This move 
was encouraged by the 
Government’s future plan 
to implement the National 
Savings Fund (NSF) as an 
endeavour to ensure that 
all workers within South 
Africa save for their retire-
ment. 

On 1 September, this 
year, the Hairdressing 
Cosmetology Industry 
Provident Fund introduced 

a death and disability 
benefit equal to a once-off 
payment of the member’s 
annual basic salary in terms 
of the minimum prescribed 
salaries in the sector’s main 
collective agreement. This 
is a great start towards 

implementing three times 
the annual salary as a death 
and disability benefit. 

UASA is proud to 
announce that, finally, the 
Semi-National, Preto-
ria, Cape Peninsula and 
KwaZulu Natal retirement 
funds within the Hair, 
Beauty and Skincare sector 
have jointly and successful-
ly concluded an amalgama-

tion process in a move to 
build one big retirement 
scheme for the industry. 
The newly established 
fund will now become the 
Hairdressing, Beauty and 
Skincare Industry Pen-
sion Fund (HBSI Pension 

Fund), with old funds join-
ing respectively after each 
completed financial year. 

This is really good news 
for the industry, as it is said 
that the death and disabil-
ity benefit will be intro-
duced at twice the annual 
basic salary. Furthermore, 
in areas where the provi-
dent fund is replaced with 
a pension fund, employees 

will receive a pensionable 
income after retirement, 
instead of a 100% cash 
lump-sum withdrawal.

The amalgamation will 
also save administration 
costs, as the fund is said 
to have more members to 
strengthen its power to 
bargain for lesser running 
costs with positive invest-
ment returns, as it will 
become a bigger fund. 

UASA is proud of its 
national retirement task 
team for working fearlessly 
and endlessly, notwith-
standing the excessive 
travelling, investigations 
and sleepless nights that 
they have to endure to 
ensure that the above is 
achieved for the industry 
and members. 

For more info, contact Vela 
Maswili at vmaswili@uasa.
org.za or 0839422059.

Vela Maswili 
Operational Representa-

tive: UASA Personal  
Care Sector

hci proviDent funD to 
become a pension funD 

Members of the Transmed Medical Aid 
Fund should check the status of their ben-
efits as the Fund has announced drastic 
changes to its private Network Saver Plan.

Members who opted for the Private 
Network Saver plan – a top plan for 
private hospitals and 100% medical cover 
within scale of benefits – take note that 
this plan has changed. Changes came into 
effect on 1 October. Only life-threatening 
emergencies are paid for by Transmed 
– for all other surgeries or treatments, 
you would have to pay for it out of your 
medical savings account, or be referred to 
a State Hospital. Keep in mind, routine 
procedures in private hospitals cost 
between R50 000 and R100 000, so make 
sure you are covered for such events.

Labour Dynamix spoke to Transmed 
about the changes and obtained the fol-
lowing information in this regard:

The decision to change the benefits 
under the Private Network Saver Plan was 
taken by the Fund’s Board of Trustees as 

a measure to manage the impact this Plan 
has on the entire Fund. 

Members on this Plan will continue 
to receive full cover in private facilities, 
but only for medical emergencies and 
chronic medical conditions listed under 
the Fund’s Prescribed Medical Benefit 
(PMB) conditions (there are 270 of them 
listed), which means that Transmed will 
no longer provide benefits for admission 
related to non-OMB conditions. Admis-
sions related to non-PMB conditions will 
now be payable from the member’s Per-
sonal Medical Savings Account (PMSA) 
portion, subject to available funds. 

Transmed maintains that it communi-
cated with its members two months prior 
to implementation of the changes. Mem-
bers, however, contest this and claim they 
didn’t receive any information or warning 
of the changes. 

Members are encouraged to commu-
nicate with Transmed to check the status 
of their benefits.

transmeD funD benefits 
slasheD Drastically

The Minister of Labour 
announced an increase in 
the Unemployment Insur-
ance Fund (UIF) benefit 
payments, with effect from 1 
October 2012.

This means that a worker 
who earns R178 464 or more 
annually – or who earns a 
maximum salary of 
 R14 872 per month –  

qualifies for an income 
replacement rate  
of 38% which equals   
R5 651,36 per month for 
eight months.

This is subject to the 
number of credit days that 
the said worker has been able 
to accrue over a period of 
four years. The said worker 
will only qualify for the entire 
income replacement period 
of eight months, provided he 

or she has accumulated 238 
days over a four-year period. 
This indicates an increase of 
R900 per month. In terms of 
the previous income thresh-
old of R12 478 per month 
at an income replacement 
rate of 38%, a qualifying UIF 
beneficiary received benefit 
payment of R4 741,64 per 
month over eight months.

The latest adjustments 
do not affect the employee 
and employer contributions 
to the UIF. The current rates 
of contributions from the 
employee and the employer 
remain the same at one per-
cent each of total income.

The UIF is an entity of 
the Department of Labour 
and its legislative mandate is 
to register all employers and 
employees in the country and 

collect monthly contribu-
tions from both parties. These 
contributions are used to pay 
benefits and any other expen-
diture incurred relating to the 
application of the UIF Act. 

Despite the huge vol-
umes of claims that the UIF is 
paying due to the economic 
environment that has resulted 
in job losses for many, UIF 
is still in a financially sound 
position.

“We are pleased that 
our efforts at administer-
ing the Fund’s finances in a 
prudent manner have borne 
fruitful results. It is encourag-
ing that during these hard 
trying times we are able to 
assist workers in warding off 
poverty. The benefit increases 
will see our beneficiaries 
receiving more money in 
their pockets. Hopefully, the 
money will be put to good 
use and will assist them in 
fighting poverty,” the minister 
said. 

uif benefit increase

the latest adjustments do not  
affect the employee and employer 

contributions to the uif.

OPSA 2012 Finalists f.l.t.r: Nomvula Moloko 
(winner), Corrie Fourie (finalist), Nicole Potgi-
eter (finalist), Edith Venter (patron of the Office 
Professionals), Victoria Tyusha (finalist), Lorren 
Barham (finalist).
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training

UASA has built up a formidable reputation in quality 
training of shop stewards and the Redhouse ZRC 
Bowling Club in Port Elizabeth has, over the years, 
become a favourite venue for such training sessions.

UASA’s Stephen Rathbone and the local CCMA’s 
Chez Melani presented basic shop stewards training 
to candidates from a variety of industries in the Port 
Elizabeth region. Several topics were covered in the 
training, among others, branch empowerment and 
recruitment.

The attendees were delighted with the standard of 
the training. Comments ranged from “excellent”, “well 
presented” and “impressive” to “we need to be trained 
and developed until we touch the sky”.

In the front row: Operational Manager Stephen 
Rathbone (centre) and CCMA Commissioner 
Chez Melani (second from the right) with the 
group of zealous shop stewards in training.

Shop stewards in the making
in focus

aviation

where saa stanDs at present
•  The Treasury has granted the airline a R5-billion 

loan guarantee in a last-ditch attempt to keep it in 
the air.

•  SAA has had a turbulent time, recently, with half its 
board resigning when auditors would not sign off its 
results. The CEO and two senior managers quit in 
October.

•  Russell Loubser, former JSE CEO and the first 
of the board members to resign, said earlier that 
SAA had for years been undercapitalised and that 
attempts to get the Public Enterprises Department 
involved had dragged on for a year. Minister Gigaba 
commented that there “could be bottlenecks and red 
tape in the department’s systems and these would be 
looked at.”

•  According to chief financial officer Wolf Meyer, SAA 
had an operating loss of R1,3-billion for the year, 
bringing total losses in the last decade to R14,7-
billion. The state-owned company burned through 
R3,3-billion in cash in the past two years, mainly 
because of higher fuel costs – and fuel costs are 
showing no signs of easing.

•  In the past 10 years, SAA has received support from 
the government to the tune of R15-billion, accord-
ing to Minister Gigaba. 

•  Minister Gigaba called the R5-billion loan received 
from the Treasury a “recapitalisation instrument” 
that would allow the airline to plan for the future. 
This will mean buying or leasing aircraft that 
are more fuel-efficient and will cut the carrier’s 
operating costs. “We don’t want the airline having 
to go back to the government every two years,” he 
emphasised.

we are reaDy to help pull saa 
out of its crisis
uasa will support saa in its 
Drive to remain the flagship 
carrier of south africa

“SAA is aiming to appoint 
a new CEO by the end 
of the year and roll out a 
comprehensive turnaround 
strategy before that,” says 
Public Enterprises Minister 
Malusi Gigaba. These are 
encouraging signs and 
UASA is prepared to work 
hard alongside South 
African Airways to ensure 
that all SAA employees 
receive fair remuneration 
and suitable working con-
ditions and consequently 
feel motivated to help turn 
the national carrier into 
a profit-making concern 
once more. 

UASA CEO Koos 
Bezuidenhout and a senior 
UASA team recently met 
with SAA chairperson 
Vuyisile Kona.  Kona 
indicated that SAA is facing 
numerous challenges but 

wanted all the parties to 
understand that he would 
need their support to turn 
SAA around into a profit-
making entity.

UASA welcomes this 
turn-around focus, but cau-
tioned that it would only 
be possible if the principle 
of an all-inclusive consulta-
tion with all stakeholders 
approach was adhered to. 
SAA management need 
the support of the labour 
unions and their members 
to make a success of the 
envisaged turn-around.  
UASA committed itself 
to provide positive and 
constructive input into the 
proposed 10-year turn-
around strategic plan.

“We would like to make 
SAA a ‘happy’ airline to 
fly with and work for,” said 
Bezuidenhout.

UASA raised certain 
issues in respect of the 
proper functioning of the 
bargaining forum, includ-
ing the issue that collective 
barg aining issues needed 
addressing and concluding 
more speedily.

We remain committed 
to the all-inclusive collec-
tive bargaining process 
and caution against the 
negative consequences of 
reaching impasses in the 
negotiating process.

Public Enterprises Minis-
ter Malusi Gigaba wants a 
new CEO for SAA by the 
end of the year.

The news of 1time Airline’s 
liquidation and the sub-
sequent suspension of its 
operation was not only a 
hard blow to its workforce, 
but a huge disappointment 
for UASA which represents 
a considerable number of 
employees at the airline.  

At the time of writ-
ing this article, UASA has 
nominated Cooper Trust 
Law Practitioners as liqui-
dator and the Union trusts 
that the master of the High 
Court will appoint them, 
as such.

“It is not clear at this 
stage why the business res-
cue failed, but we believe 
that this crucial informa-
tion will be shared in due 
course,” said Ander Venter, 
UASA’s spokesperson. 
“Once the company is in 
the hands of the liquidator 
to find all possible ways 
to resurrect the airline, a 
painstakingly long process 
will begin which will affect 
employees and their fami-
lies,” Venter said.

UASA’s Operational 
Representative in the 

aviation sector, Jannem 
Goussard, who is closely 
involved in the process, 
says that UASA is actively 
assisting its members to 
find jobs at other airlines. 
He says that, as a service 
to members, his office has 
circulated their CVs among 
other airlines and that a 
reputable local airline has 
already expressed inter-
est in some of the staff. 
Goussard says: “UASA 
commends the employ-
ees of 1time Airline for 
their dedication towards 

the brand as well as their 
unwavering spirit, never for 
a single moment allowing 
themselves to be dragged 
down, always remaining 
positive and hopeful. Good 
luck to all of you, may you 
soon soar again.”

In the meantime, 
Labour Dynamix has it on 
good authority that a Brit-
ish airline, FastJet, is show-
ing interest in purchasing 
1time. If that happens, 
1time’s staff will be in line 
to continue their employ-
ment with the airline. 

will 1time get a seconD lease on life?

UASA is one of four members of the Pinnacle Point 
Trade Union Trust (PPTUT). According to the Trust 
Deed, any dividends paid to the members have to be 
reinvested in the Mossel Bay district to combat the 
oppressive poverty in the area.

To this end, UASA decided to make a donation to 
ABBA Sorg, a charity project administered by the 
ATKV for the benefit of two nursery schools that care 
for children in the needy communities of Mossel Bay, 
namely the Pinocchio and the Boskabouters schools.

UASA makes a meaningful 
contribution towards  
charity in Mossel Bay

ABBA’s Alice Maartens, in the centre, with  
UASA’s CEO Koos Bezuidenhout (right) and 
CCO Jacques Hugo (left) during the Union’s 
presentation of its donation.

A group of happy toddlers showing off their 
bicycles. The children also entertained UASA’s 
management with beautiful singing.
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new rep

Mrs Yumna Abrahams 
Sookdeo has been ap-
pointed UASA’s Opera-
tional Representative 
for the Hairdressing 
Sector in the Western 
Cape. She has been in 
the industry since 1998.

Her passion for 
workers’ rights moti-
vated her to become 
actively involved within 
the regional branch 
structure as a committee 
member.

At the 2012 Annual 
General Meeting held in 
Cape Town, Yumna was 
elected chairperson for 
the region. 

When the position 
of full-time representa-
tive became available at 
UASA, Yumna stepped 
forward, was a success-
ful candidate and was 
appointed the new oper-
ational representative as 
of 1 October 2012. 

New union  
representative  
for the Western 
Cape

Beauty exhibition draws 18 000
professional beauty expo’s Diversity anD glamour brings in the crowDs

This year’s Professional 
Beauty Exhibition held 
on 2 & 3 September at 
the Gallagher Convention 
Centre outside Johan-
nesburg (Midrand) drew a 
staggering 18 000 visitors 
– both local and interna-
tional and from Africa in 
particular.

There was a notable 
increase in new businesses, 
which shows steady growth 
for the South African 
market. There were also an 
increased number of first-
time exhibitors, showcas-
ing new local and interna-
tional brands – all in line 
with the increased demand 
for product innovation.

Alongside the Beauty 
Expo, other industry-relat-
ed exhibitions were held 
and these proved a popular 
innovation.

meDical aesthetics 
exhibition
For the first time this year, 
the organisers held a Medi-
cal Aesthetics exhibition 
alongside live doctor-
specific workshops. The 
response was phenomenal 
and exhibitors were well 
pleased with the over 60 
medical practitioners from 
all around the country who 
attended.  Attendees were 
able to gain insight into the 
latest products, technology 

and treatments specifi-
cally suited to their medical 
aesthetics clinics.

Cape Town-based 
plastic surgeon Lionel 
Jedeikin was particularly 
well received for his talk 
on the importance and ap-
plications of facial anatomy.  
Allergan accredited trainer 
Dr Alek Nikolic’s lecture 
and demonstration on 
advanced facial volumising 
using the cannula tech-
nique was also popular. 

international spa 
 convention
This year’s International 
Spa Convention covered 
all areas that a spa business 
could proactively focus on 
to take its business to the 
next level. These ranged 
from business tools and 
successful practices to new 
technological trends and 
treatments to spa innova-
tions. 

Two highly acclaimed 
international speakers, 
Ronald Jean of Pevonia 
International and Sharon 
Barcock of Hilton World-
wide, were invited to share 
their views on the spa mar-
ket. Organisers of the event 
also secured two local busi-
ness gurus, trends analyst 
Dion Chang and Ryan 
Hogarth, a leading author-
ity on business and change, 
on how to constantly direct 
business forward within 
this ever-changing world.
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saga

boekresensie

stop press

The top echelon of the South African Guild of Actors 
(SAGA) met with UASA recently with a view to tack-
ling certain problems that artistes are faced with daily 
in the entertainment sector. 

The purpose of this first meeting was to fine-tune 
submissions to the Independent Producers Organisa-
tion in respect of contracts signed between an artiste 
and a producer. There is a distinct tendency by 
producers to seek to impose terms and conditions of 
contracts that are signed in respect of a given “soapie”, 
television series or certain films. UASA is providing 
operational – and legal – support and advice to assist 
SAGA in its ongoing drive to level the playing fields 
between artistes and producers and other contractual 
relationships in the industry,” said Johan van Niekerk, 
UASA’s Divisional Manager, in conclusion of the 
meeting in October.  

South African actors are 
claiming their place on the 
world stage, and SAGA 
is forging alliances that 
span the globe in order 
to promote it’s members’ 
interests while laying the 
foundation for a sustain-
able future within this 
multinational industry. 

The South African/
British co-production 
Dredd-3D opened world-
wide at the end of Septem-
ber to positive reviews and 
ringing tills at the box-of-
fice, with SAGA members 
acting in a number of 
key roles. Shooting took 
place on large-scale sets 
constructed at Cape Town 
Film Studios and on loca-
tions in the Mother City 
and Johannesburg, with 
the South African actors 
acquitting themselves quite 
admirably. 

However, a recent 
development holds the 
promise that local ac-
tors may in future enjoy 
comparable employment 
conditions and equitable 
returns alongside their 
international counterparts.

As Dredd 3-D hit the 
Screens, SAGA Secretary 

Carlynn de Waal-Smit was 
being welcomed to the 
20th World Congress of 
the International Fed-
eration of Actors (FIA) in 
Toronto – the local actors’ 
guild, backed by UASA, 
has been elected as a mem-
ber alongside some 100 
performers’ unions from 75 
countries, including British 
Equity and the US union 
SAG-AFTRA.  

FIA is an international 
non-governmental organi-
sation based in Brussels. 
The Congress meets every 
four years to develop poli-
cies that support the fight 

for improved economic, 
artistic, social and legal 
interests of professional 
performers, including ac-
tors, broadcast profession-
als, dancers, singers, and a 
variety and circus artists.

Congress 2012 includ-
ed a celebration of the new 
Beijing Treaty, ratified in 
June at the World Intellec-
tual Property Organization 
(WIPO) Diplomatic Con-
ference. FIA was a driving 
force behind the successful 
conclusion of the historic 
Audiovisual Performances 
Treaty that enshrines moral 
and economic rights for 
audio-visual performers 
into international law.

Raymond Legault, 
president of co-hosts, the 
Canadian Union des  
Artistes, hailed the occa-
sion as “an inspiring con-
gress, full of promises for a 
bright future in collabora-
tion with many organisa-
tions around the world, like 
the South African Guild of 
Actors, which was repre-
sented for the first time.”

On her return from 
the congress in Toronto, 
Ms De Waal-Smit said 
much work lies ahead, but 
she’s optimistic. “This was 
an overwhelming week 
with the most incredible 
support for SAGA on the 
international level”.

worlD spotlight finDs 
south african actors

SAGA Secretary Carlynn de Waal-Smit (second from 
left) rubs shoulders with delegates at the 20th FIA 
Congress in Toronto.

SAGA member Francis 
Chouler plays Judge 
Guthrie in Dredd 3-D

From left to Right: Janek Wilimiec (UASA’s  
Senior Legal Officer), Zane Meas (SAGA 
Chaiperson), Carlynn de Waal-Smit (Secretary, 
SAGA) and Johan van Niekerk (standing).

SAGA and UASA  
address anomalies in  
actors’ contracts

Met die jaar wat einde se kant toe staan, is daar nie noe-
menswaardige terugvoer met betrekking tot die regsaksie 
wat teen Transnet ingestel is rakende die pensioenfonds-
kwessie nie. Die goeie nuus is egter dat die pensioenarisse 
binnekort ’n Kersbonus gelykstaande aan hul maandelikse 
pensioen gaan ontvang. Daarbenewens gaan Transnet ’n 
bykomende bonus aan pensioenarisse betaal wat minder 
as R20 000 per jaar verdien.

Labour Dynamix het met Advokaat Anton Alberts, die 
Vryheidsfront Plus se parlementêre woordvoerder oor 
ekonomiese sake, oor die aangeleentheid gesels. Volgens 
advokaat Alberts het die publisiteit wat die regsaksie oor 
die afgelope maande uitgelok het, meegebring dat daar 
intussen meer inligting na vore gekom het wat die saak 
se meriete versterk.  “Dit het tot gevolg dat die finale 
vergoeding wat uiteindelik van Transnet geëis gaan 
word, aansienlik hoër gaan wees as die eis wat aanvanklik 
ingestel is,” het die Advokaat Albert gesê.  Gevra of hy 
optimisties is oor die vordering wat met die saak gemaak 
word, het Advokaat Aberts gesê: “Ons wil retigwaar kyk 
na die herstel van die fonds – volkome – sodat die fonds 
gesond is totdat die laaste persoon wat deel daarvan is, nie 
meer daar is nie.”

Volgens Alberts kan die afsonderlike regsprosesse wat 
op parallelle vlakke van verskillende oorde teen Transnet 
geloods word, tot voordeel van die proses strek en hy is 
van mening dat “groot vuurwerke vroeg volgende jaar in 
dié aksie teen Transnet gaan ontstaan”.

Transnet-pensioenarisse kry  
Kersverligting, maar  
hul stryd duur voort

Wie was die eerste mense 
van Suid-Afrika? En wie 
het daarná gekom? Hoe 
het die interaksie tussen 
Afrikaners, die Britse reger-
ing en swart mense die land 
help vorm? Waar staan ons 
vandag as ‘n nasie? 

As jy met hierdie vrae 
gekonfronteer word, of as 
jy voel die geskiedenis wat 
op skool geleer word is nie 
volledig nie, dan is hierdie 
boek vir jou. 

In Geskiedenis van 
Suid-Afrika, saamgestel 
onder redakteurskap van 
die bekende professor 
Fransjohan Pretorius, span 
gerekende Suid-Afrikaanse 

historici saam om vrae 
oor die land se verlede to 
beantwoord - van voortye 
tot vandag. Die skrywers 
bied ’n gebalanseerde 
blik op waar ons vandaan 
kom deur terug te gaan 
tot die oorsprong van die 
aarde en daarna deur die 
kernmomente in die Suid-
Afrikaanse geskiedenis 
te beweeg tot waar ons 
vandag as ’n nasie staan.

Daar is hoofstukke oor, 
onder meer, die Neder-
landse era aan die Kaap, 
die minerale revolusie, 
die Anglo-Boereoorlog, 
Afrikanernasionalisme, 
swart politieke verset, 

die Afrikaanse kerk in die 
20ste eeu, en Suid-Afrika 
ná 1994.

Die ontwikkeling van 
vakbonDwese
Hoofstuk 25 word gewy 
aan die oorsprong en 
ontwikkeling van vak-
bonde, vakbondfederasies 
en georganiseerde arbeid 
in die land, vanaf 1841 tot 
vandag. Die totstandkom-
ing van UASA en FEDUSA 
word raak saamgevat, met 
spesifieke verwysing na 
UASA se vestiging in die 
verskeie sektore waarin die 
unie bedrywig is.

Fransjohan Pretorius is 

’n professor in geskiedenis 
aan die Universiteit  
van Pretoria en die  
redakteur van die  
topverkoper Verskroeide 
aarde. Sy boek Komman-
dolewe tydens die Anglo-
Boereoorlog 1899-1902 is 
met verskeie toekennings 
bekroon en die Engelse 
vertaling was die naas-
wenner van die Sunday 
Times Alan Payton Award. 

UASA speel prominente rol  
in land se geskiedenis
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senior citizens

SA Association of Retired Persons’ great website
The South African Association of Retired Persons 
(SAARP) has a great website www.saarp.co.za that offers 
senior citizens anything from competitive insurance 
rates to fantastic cruises and holiday deals. It’s a fun site 
to visit, as it keeps the retired community in touch with 
what’s available out there. It provides details on-line of 
all the services available to its members, among which a 
48-page magazine (in electronic or hard-copy format), 
discounts and a loyalty card that allows for up to 5% dis-
count on purchases at major supermarkets and stores. 

SAARP is a service organisation for Senior  
Citizens over the age of 50 years and has more than  
100 000 members countrywide. Membership is free, 
as all income is generated from commissions from the 
various services that the members use.

recipe

send your recipes and photos to labour Dynamix, po box 565, florida 1710 or e-mail pr@uasa.org.za

ingreDients
• 1 cup cream
• 4 eggs separated
• 125 ml xylitol (sugar substitute)
• 50ml xylitol (on the side)
• 3 rooibos tea bags

1.  Heat the cream until almost simmering.
2.  Place tea bags in the cream and allow to infuse for 3-5 

minutes.
3. Beat the egg yolks and slowly add xylitol.
4. Beat until pale and fluffy.
5.  Trickle the tea-infused cream into the egg mixture while 

beating well.
6.  Place the mixture in a double boiler and continue to stir 

until the mixture thickens.
7.  Continue to beat until it is the consistency of custard or 

covers the back of a spoon when dipped into the mixture. 
8. Pour the egg custard into ramekins and chill well.

Rooibos-Tea-Infused Crème Brûlée

Just before serving, sprinkle xylitol gently over the crème 
brûlée and melt it for a few seconds with a gas burner, or in 
the oven, to give it that “toffee-like” feel.
*  This recipe is singer/actress Marloe Scott-Wilson’s (the Pink Lady) 

 favourite and came first in the 2009 Kos in die bos competition.
* Recipe and photo supplied by JB Bekker.

benoDigDheDe
• Leë plastiekbottel met handvatsel
• Viltpen (merkpen)
• Kunsmessie of stewige skêr

so maak mens
1. Verwyder etikette van die bottel.

2.  Teken  ’n reghoekige blok op die voorkant van die 
bottel (10 cm wyd x 12 cm hoog) en trek twee paral-
lelle lyne rondom die handvatsel (20 mm uit mekaar).

3. Sny die reghoek uit om ’n 
opening te vorm.

4.  Sny die strook tussen die 
twee parallelle lyne op 
die handvastel uit.

Plaas wasgoedpennetjies in die bottel en hang die bottel 
op die wasgoeddraad terwyl jy wasgoed ophang.

Knapman

lesers is welkom om handige wenke aan ons  
knapman to stuur vir plasing in hierdie rubriek.  
stuur jou weke aan pr@uasa.org, of rig dit aan  

labour Dynamix, posbus 565, florida 1710.

maak ’n hanDige  
houer vir Jou  
wasgoeDpennetJies

what’s the message competition

competition question:
 What percentage of children who start their  

schooling make it to the final year  
of formal schooling?  Clue: Read the Resolutions  

adopted at UASA’s National Congress  
(See page 6 of this edition of Labour Dynamix).

You may e-mail your answer to pr@uasa.org.za or sms the word UASA followed by  
your answer to 32545.  If you want to fax your entry, please send it to 011 674 4057.  
The closing date for this competition is 20 January 2013. Two lucky winners will be 

drawn from all the correct entries. Please submit only one entry per member.

a total of  
r5 000 to be  
won in cash

two winners  

will each win 

r2 500

Each and every UASA 
member automatically 
qualifies for the UASA 

Funeral Benefit. 

What’s more, each  
member’s, spouse and 
four children under 21 

years of age who are 
solely dependent on the 

member are also covered 
by the benefit.

benefits

KITSISO E E BOTLHOKWA: 
1. Mongwe le mongwe yo e leng leloko le le feleletseng e bile le duetse   ditshwanelo tsotlhe le na le tshiamelo e tshwanang e tlwaelegileng   ya thuso ya phitlho..

2. Ka ntlha ya go kopana ga UASA le mekgatlho e e mengwe ya badiri   go nna selo se le sengwe mo nakong e e fetileng, le fa go  le jalo,   bangwe ba badiri ba ba rotseng marapo ba ka nna le dithuso tse di   farologaneng.
3. Ka jalo, go efoga tlhakatlhakano e e ka nnang teng, e kopantshe le   lefapha la dikopo tsa go thusiwa go netefatsa gore ke dithuso dife tse   di lebaneng leloko le le rileng.  

Se
ke

m
a

 s
a

 U
A

SA
 s

a
 th

u
so

 y
a

 p
h

it
lh

o

RIP

Cal l  Centre  086100 8272

Sekema sa Phitlho sa UASA se ikaeletse go neelana ka thuso e e seng matsapa go maloko le ba maseka a bona ba ba rategang ba ba  setseng ba  tlhokafetseng. Tokomane e ikaeletse go neelana ka tshedimosetso le keletso go bao ba ba sa kgoneng di dira dithulaganyo tsa phitlho. Ka jalo re batla go sisinya gore o e boloke mmogo le ditokomane tsotlhe tsa gago tse di botlhokwa jaaka dipholisi, lekwalo la moswi la go aba dithoto morago ga loso, dipampiri tsa ikwadiso ya dinagana, dintlha tsa go boloka tšhelete kwa bankeng, dinomoro tsa SARS tsa badirisi, setatamente sa diakhaonto mo lefelong le le sireletsegileng jaaka tokomane  e o ka batlang go e dirisang fa go tlhokega

Sekema sa UASA sa thuso ya phitlho
Sekema sa UASA sa thuso ya phitlho
Sekema sa UASA sa thuso ya phitlho
Sekema sa UASA sa thuso ya phitlho
Sekema sa UASA sa thuso ya phitlho
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W
A

N
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treasure chest

party iDeas 

english as she is spoke

Aunt Priscilla’s pretty pair of scales
“When last have you 
seen one of these?” Joan 
Reid asked Labour 
Dynamix in her 
e-mail, referring to a 
photograph of a pair 
of kitchen scales.

 “This little 
Krups belonged to 
my aunt Priscilla who 
gave it to me when 
she and Uncle Ron 
decided to scale down 
[pardon the pun] and 
move from their large 
suburban home to a quaint 
retirement village,” says 
Joan.

“I will always remem-
ber the delicious jams, 
chutneys and mint jellies 
that Aunt Priscilla conjured 
up after meticulously 
weighing the pounds and 
ounces of fruit, sugar and 
other ingredients on this 

cute little device.”
Labour Dynamix did a 

bit of research on the side, 
which revealed that Krups 
is a German kitchen ap-
pliance manufacturer that 
still exists today. The Krups 
story began in 1846 in a 
blacksmith’s forge in the 
town of Wald, near Solin-
gen. The founder, Josua 

Kortz, had several friends 
working for him, includ-

ing his nephew, Robert 
Krups, whose son – also 

named Robert – later 
turned the forge into a 
thriving company. In 

1900, Krups became 
one of Germany’s 

leading manufacturers 
of scales. The company 
has, in recent years, be-

come known for its pro-
duction of a large variety 

of renowned household 
appliances. Vintage scales, 
like Joan’s, are admired by 
collectors for their retro 
appeal.

Joan says she still uses 
her aunt’s pair of Krups 
scales. “Besides being 
a handy cooking aid in 
my kitchen, it also helps 
improve my mental arith-
metic skills when I have 

to convert kilograms and 
milligrams to pounds and 
ounces,” she says.

“Scales are a piece of 
equipment used for 
weighing things,” as 
described in the Eng-
lish dictionaries. Odd 
as it may sound, in 
English, the singular 
form of “scales” re-
mains “scales”, hence, 
one refers to “a pair of 
scales” – for example, 
“a pair of kitchen 
scales” or “a pair of 
bathroom scales”, 
much like “a pair of 
trousers” and “a pair 
of scissors”.

Language  
oddities

*  Information and images published in this column are supplied by our readers. Labour Dynamix does not confirm 
the accuracy of references or quotes in these articles.  

oDDities of english
The English language has many  
unusual and contradictory rules. 
We share with you a few examples:
•  The bandage was wound around 

the wound.
•  The farm was used to produce 

produce.
•  The dump was so full that it had to 

refuse more refuse.
•  We must polish the Polish furniture.
•  He could lead if he would get the lead out.
•  The soldier decided to desert his dessert in the 

desert.
•  Since there is no time like the present, he thought it 

was time to present the present.
•  At the Army base, a bass was painted on the head of 

a bass drum.
•  When shot at, the dove dove into the bushes.
•  The insurance was invalid for the invalid.
•  There was a row amongst the oarsmen about how 

to row.
•  They were too close to the door to close it.
•  The buck does funny things when the does are  

present.
•  A seamstress and a sewer fell down into a sewer line.
•  To help with planting, the farmer taught his sow to 

sow.
•  Fatigue is a feeling of extreme physical or mental 

tiredness, yet fatigues are clothes that soldiers wear 
when they are fighting or when they are doing 
routine jobs.

make your
own face 
paints

Next time you’re look-
ing for face paint for your 
children’s party or school 
concert, don’t waste money 
on expensive face paints – 
make your own, using basic 
natural ingredients. Here’s 
how:
•  Mix one teaspoon of 

Maizena corn flour (or 

baby powder), one tea-
spoon of cold cream (or 
aqueous cream) and half 
a teaspoon of water.

•  Shake well to combine 
the ingredients and add 
food colouring, a drop at 
a time, until it reaches the 
desired shade. 

•  Start with primary 

colours and combine 
those to create secondary 
colours. 

* Tip supplied by Edna 
Spires.

Young Marizette van den 
Heever – all of three years 
old – recently won the 
annual Miss Mini Rusten-
brug beauty contest. She 
is the daughter of Anzelle 
and Johan van den Heever. 
Anzelle is an Operational 
Assistant at UASA’s Rust-
enburg office.

Martie Jacobs of the 
Marionet Modeling School 
(the event organiser) 
saw Marizette’s potential 
and entered her into the 
pageant that took place 

at Protea Park Primary 
School in Rustenburg, in 
which contestants up to the 
age of 26 participated.

This is a competition 
serious enough that Mari-
zette had her own clothing 
designer for the occasion 
– Lanie Else of Something 
Else, in Rustenburg. Her 
prizes included two photo 
shoots and the chance to 
do commercial and adver-
tising work. Previously, 
she won another photo-
graphic competition and 

is currently in the running 
as one of ten finalists in the 
Face of the Year competi-
tion scheduled for later this 
year. 

Not to be outdone, 
the Van den Heever’s 
12-year-old son, Evert 
Behr,  participated in a 
separate talent competition 
and won a host of fantastic 
prizes, plus featuring in 
the weekly Teen Magazine! 
He was also spotted by the 
organisers of the Princess 
Crossing Junior Mr Eyes 
competition and named 
their winner – proof that 
beauty is more than just in 
the eye of the beholder.

Beauty runs in the family
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By Helen Ueckermann

Introducing your children 
to the world of money 
can be tricky. As parents 
we know it is part of our 
primary responsibility to 
prepare our children for 
the outside world and that 
includes finance.

where to start?
Leoni Webster and Annelie 
Sdralis, owners of mon-
ey4kids.co.za and writers 
of What is in the yellow 
envelope, a children’s book 
about money, have a few 
handy tips for parents.

Many grown-ups are 
not properly informed 
about money matters 
because no-one taught 
them, says Leoni. “Today’s 
parents have a responsibil-

ity to teach their children 
about the world of money 
if they want them to be 
prepared to enter life as 
informed adults.”

Annelie adds that 
money must be fun and 
practical, and any mys-
tery around it should be 
dispelled from an early age. 
They should be introduced 
to money as soon as they 
can count, she says. Once 
they become teenagers, 
they are less likely to heed 
your advice – seeds planted 
early bear fruit later.

An allowance can be 
an effective teaching tool, 

she says. “Teach them how 
much money is worth 
by showing them what it 
can buy. What can one do 
with R10 or R20? The best 
way to find out is to go to 
the shops and let them 
purchase something small. 
How much did it cost? 
How much change did you 
get back?”

Teenagers and stu-
dents should have bigger 
responsibilities, says Leoni. 
“Open a bank account for 
them, and teach them to 

work with a debit card and 
how to manage their own 
money. The better they are 
informed about credit and 
debt, the more savvy they 
will be when they leave the 
nest.”

Children must learn 
the differences between 
needs, wants and wishes 
if they want to make good 
spending decisions in later 
life.

Setting goals is fun-
damental to learning the 

value of money and saving. 
Nearly every toy or other 
item your children ask you 
to buy them can become 
the object of a goal-setting 
session. Such goal-setting 
helps children learn to 
become responsible for 
themselves. Teach them 
to save up until they have 
enough money to buy the 
item they desire.

Keeping good records 
of your money. To make 
it easy, use 12 envelopes, 
one for each month, with 
a larger envelope to hold 
all the envelopes for the 
year. Establish this system 

for each child. Encourage 
children to place receipts 
from all purchases in the 
envelopes and keep notes 
on what they do with their 
money. This will teach 
them responsible financial 
management.

Allow your children to 
make spending decisions.  
Teach them to spend-by-
choice:  encourage them to 
select at least three other 
things the money could be 
spent on. Set aside money 
for one of the items, and 

then help them make a 
choice of which item to 
purchase.

When using a credit 
card at a restaurant, take 
the opportunity to teach 
your children about how 
credit cards work. Explain 
to them how to verify the 
charges, how to calculate 
the tip, and how to guard 
against credit card fraud.

Establish a regular 
schedule for family discus-
sions about finances. This 

is especially helpful to 
show children that money 
needs to be managed in a 
responsible manner, and 
that the family’s money 
does not just grow on trees. 
Someone (mom and dad) 
worked  hard to earn it and 
it cannot be spent reck-
lessly. 

Additional sources: 
http://life.familyeduca-
tion.com, www.Money-
CNN.com

Helen Ueckermann is a  
freelance journalist and exco 
member of the Southern African 
Freelancer’s Association 
www.helenueckermann.co.za

financial

children must learn the differences 
between needs, wants and wishes 

if they want to make good  
spending decisions in later life.

Dagstukkies

’n Besielende publikasie wat bedoel is om mense te help om 
hul Christelike geloof by die werk uit te leef het onlangs die lig 
gesien.

Die publikasie, getitel Wees ’n vuurtoring in jou werk, is 
opgestel deur Professor Luther Backer, ’n emeritus professor in 
Arbeidsverhoudinge van die Universtiteit van Johannesburg. 

Die publikasie bestaan uit twee boekies − Volume I en 
Volume II − elk met ’n versameling uitgesoekte dagstukkies wat 
Professor Backer voorheen vir die webblad www.ekerk.co.za se 

rubriek E-Arbeidsake geskryf het. 
Die dagstukkies verskaf riglyne oor wat God se bedoeling met werk is, hoe elkeen 

vir die Here deur middel van sy/haar werk kan getuig, en dit gee Bybelse riglyne oor 
gedrag in die werk en wat dit beteken om eerlik op te tree. Dit bevat ook praktiese 
wenke rakende hantering van dissipline in die werkplek, dienste wat vakbonde kan 
lewer, asook hoe om saam te leef met personeelafleggings. 

Die dagstukkies kan gebruik word as onderwerpe vir bespreking deur kleingroepe 
in kerkgemeentes en in werkplek-omgeegroepe, 
of vir oordenking in stiltetyd. Al die dagstuk-
kies wat opgeneem is in Volumes II en II is 
ook op een digitale CD-skyf aangebring en 
kan dus nuttig gebruik word om met e-pos te 
stuur.

Professor Backer is ’n bekende in ar- 
beidskringe en veral ’n vriend in nood wan-
neer dit kom by dissiplinêre aangeleenthede 
in die werkplek. Hy is steeds ’n aktiewe 
medewerker by Arbeidsbediening van  
Suid-Afrika (IMSA) en by die Ekerk.

Vir bestellings, tree in verbinding met 
Marie Wood, UASA, Tel 011 472 3600 
uitbr. 273 of e-pos ufs@uasa.org.za

’n Geestelike Ligstraal  
in die werkplek
as jy al gewonder het wat god se bedoeling is 
met werk, dan is dié boekie net vir jou

It is time to put your well-
being ahead of others. Take 
hands with the women in 
your life and take responsi-
bility for your health - en-
courage the ladies in your 
life to do the same! Being 
mutually accountable to 
one another will encourage 
you to take time to care for 
yourself. Learn how you 
can take control of your 
holistic well-being and be 
cancer-free. 

breast anD cervical 
cancer most common 
among sa women
Cancer is one of the most 
serious diseases women 
face in South Africa, with 
1 in 29* women being di-
agnosed with breast cancer 
and 1 in 36* with cervical 
cancer.  

are you at risk for 
breast or cervical 
cancer? 
Find out if you are at risk 
for breast cancer and cervi-
cal cancer  and learn what 
you can do to fight it.  
Visit our info pages on 
http://www.givengain.com/
cause_data/images/1056/
t_1210WH.htm.

get in touch with us
There are more than 50 
CANSA Care Centres in 
communities throughout 
South Africa. If you wish to 
find out more re the specif-
ic care and support services 
offered at your nearest 
CANSA Care Centre, click 
here for contact details.

Alternately, call us 
toll-free on 0800 22 66 22, 
email us at info@cansa.org.
za or Write on Our Wall - 

be sure to join us on  
Facebook & Twitter and 
stay in touch with CANSA 
and others affected by 
cancer. 
*National Cancer Registry 2004). 

•  Head Office (Bedfordview) - 
011 616 7662

•  Eastern Cape (Port Eliza-
beth) - 041 373 5157

•  Free State (Bloemfontein) - 
051 444 2580

•  Gauteng (Houghton) - 011 
648 0990

•  KwaZulu-Natal (Durban) - 
031 205 9525

•  Mpumalanga (Nelspruit) - 
013 741 5441

•  Northern Cape (Upington) - 
054 3324937

•  North West/Limpopo (Rus-
tenburg) - 014 533 0694

•  Western Cape (Mowbray) - 
021 689 5347

cansa

Ladies Let’s fight cancer together!
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obituaries

september 2012

BEVOLO, FJ PENSIONER MEMBER - EX INDEPENDENT
BLOM, WJ PENSIONER MEMBER - EX INDEPENDENT
BOTHA, WAS PENSIONER MEMBER - EX INDEPENDENT
BRIERLEY, SO WIDOW MEMBER
BRONKHORST, PS PENSIONER MEMBER - EX SWARTKLIP GM
DE BEER, JAL INDEPENDENT - EX ANGLOGOLD ASHANTI
DEVASAGAYUM, VD ARCELORMITTAL STEEL SA LTD- NEWCASTLE WORKS
DICK, NG ACTOM ALSTOM
ELS, BW PENSIONER MEMBER - EX INDEPENDENT
ERASMUS, M INDEPENDENT
ERASMUS, JLC PENSIONER MEMBER - EX INDEPENDENT
ETSEBETH, AS LIFE MEMBER - EX VAAL REEFS GM
FERREIRA, PH LIFE MEMBER - EX IMPALA PLATINUM
FERREIRA, M ANGLO GOLD WEST WITS (ASHANTI)
GOLDSMITH, H PENSIONER MEMBER - EX INDEPENDENT
GREYLING, PA PENSIONER MEMBER - EX INDEPENDENT
HACKL, M PENSIONER MEMBER - WIDOW
HLATSHWAYO, DS TANK END ENGINEERING (PTY) LTD
HULL, JA LIFE MEMBER - EX INDEPENDENT
JOHNSON, NA ALSTROM TRANSMISSION & DISTRIBUTION
KOEN, SJ PENSIONER MEMBER - WIDOW
KRUGEL, GC ANGLOGOLD ASHANTI LTD - WEST WITS- MPONENG
LANGA, ST ANGLO PLATINUM -  RUSTENBURG PLATINUM MINES
LAUWRENS, DE GOLD FIELDS - SOUTH DEEP - WAGM
LOTTER, HFM PENSIONER MEMBER - EX INDEPENDENT
MASANGO, SB ACTOM [PTY] LIMITED
MOHLABANE, DD FREEGOLD (PTY) LTD
MOKGATLE, LB BAFOKENG RASIMONE MINE
MORTON, DB PENSIONER MEMBER - EX INDEPENDENT
MOTAUNG, G LUDOWICI MESHCAPE (PTY) LTD
NCUBE, F LONMIN - WESTERN PLATINUM
NTWAE, MV ANGLOGOLD ASHANTI LTD - VAAL RIVER - KOPANANG
PACE, RSTJ LIFE MEMBER - EX INDEPENDENT
PRETORIUS, MI WIDOW MEMBER
RENDULIC, SM WIDOW MEMBER
SIEMENS, JG LIFE MEMBER - EX INDEPENDENT
SIMPSON, EE WIDOW MEMBER
STRUWIG, JF BOKONI PLATINUM MINE 
SWART, CL PENSIONER MEMBER - WIDOW
THOMAS, WG PENSIONER MEMBER - EX PREMIER DIAMOND
TSIE, HI ANGLO PLATINUM - MODIKWA MINE
VAN BREDA, DB NETU - RETIRED HON IRON MOULDERS 
VAN DER MERWE, PJ PENSIONER MEMBER - EX INDEPENDENT
VAN DER MERWE, DM PENSIONER MEMBER - EX INDEPENDENT
VAN DER NEST, AJN PENSIONER MEMBER - EX INDEPENDENT
VAN DEVENTER, A GOLD FIELD - KLOOF GOLD MINING CO
VAN HEERDEN, H PENSIONER MEMBER - EX INDEPENDENT
VERMEULEN, IC NETU - RETIRED IRON MOULDERS 
WESSELS, CJ EKURHULENI METRO COUNCIL 
ZONDO, P REEF ENGINEERING
ZWANE, MG AL CLAD INTERIOR SYSTEMS (PTY) LTD

october 2012

BLIGNAUT, EA PENSIONER MEMBER - EX INDEPENDENT
BOISSON, FK NETU - RETIRED SUPERANN PENSIONER 
BORRUSO, RJ INDEPENDENT - EX KLOOF GM
BOTHA, CL PENSIONER MEMBER - EX INDEPENDENT
CAWE, M ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
CHAMBERLAIN, H WIDOW MEMBER
COCKCROFT, JS WIDOW MEMBER
CRAUSE, DHG PENSIONER MEMBER - EX INDEPENDENT
CUNA, SP ANGLOGOLD ASHANTI LTD - WEST WITS - TAUTONA
DE BRUIN, H LIFE MEMBER - EX WINKELHAAK GM
DE LANGE, D ROOF SURGEON VANDERBIJLKPARK
DU TOIT, JJC SHARED SERVICES - BEATRIX 
EDWARDS, RW PENSIONER MEMBER - EX ANGLOGOLD ASHANTI
ENGLES, JE LIFE MEMBER - EX EAST DRIEFONTEIN GM
ENSLIN, JJ PENSIONER MEMBER - EX INDEPENDENT
FERNHOUT, DJ KLOOF 
FOUCHE, GEH PENSIONER MEMBER - EX INDEPENDENT
GROBLER, JH LIFE MEMBER - EX DOORNFONTEIN GM
HENDERSON, BT NETU - RETIRED SUPERANN PENSIONER 
JIYANE, CL M&L INSPECTORATE
KHIBA, PM HAIR & CO
KILLIAN, WA BLYVOORUITZICHT GOLD MINING CO LTD
KOTZE, JA PENSIONER MEMBER - EX INDEPENDENT
KROCH, A PENSIONER MEMBER - EX INDEPENDENT
LUBBE, AAP NETU - RETIRED IRON MOULDERS 
MASENYA, LD BAFOKENG RASIMONE MINE
MATHEWS, LM WIDOW MEMBER
MEINTJES, JL PENSIONER MEMBER - EX INDEPENDENT
MNGOMEZULU, TP M&L INSPECTORATE
NDIMANDE, SH MACSTEEL (PTY) LTD
NXUMALO, VS ALBANY BAKARIES - RUSTENBURG [D/O]
OERSON, ME PENSIONER MEMBER - EX INDEPENDENT
OPPERMAN, PA PENSIONER MEMBER - EX IMPALA PLATINUM
POONASAIB, C EMS SECURITY SERVICES 
RAMONYE, DB IMPALA PLATINUM LTD
RENS, EM JME TRAILERS AXLES
RWIDA, AL IMPALA PLATINUM LTD
SARGENT, CE LIFE MEMBER - EX BLYVOORUITZICHT GM
SENEKAL, WM PENSIONER MEMBER - EX INDEPENDENT
SEWPAUL, R PENSIONER MEMBER - EX INDEPENDENT
SIBIYA, KJ DENEL - PMP
STEENBERG, LE ANGLO PLATINUM ASSU (PTY) LTD
STOLS, WM NETU - RETIRED IRON MOULDERS
STOLTZ QW BLYVOORUITZICHT GOLD MINING CO LTD
TSOTETSI JK RAND WATER HEAD OFFICE
TURNER ME NETU - RETIRED IRON MOULDERS 
VENTER PJ CM MEMBER 
VILJOEN GG EVANDER GOLD MINES LTD
WEBBER DA ANGLO COAL - ISIBONELO COLLIERY

letters

keep up the gooD work 
in the e. cape, stephen
Dear UASA and friends

I just want to say that  
I appreciate the work done 
by our Ops Manager,  
Stephen Rathbone here on 
our side. I work in the forestry sector near Stutter-
heim and I thank him for the patience that he has had 
since we met him. I do have hope that the challenges 
that he’s facing here will be overcome. We won’t lose 
faith on that.

Thanx Steph and all partners.

Mphumzi E. Chairperson Mbende

Dear uasa
I would like to give a special thanks to the following 
UASA personnel: Pierre Bezuidenhout, Willie van 
Eeden, Sharon Mashego, Petunia Mashaba and Vusi 
Mashinini for courage and motivation to protect the 
worker’s right. I really appreciate your inputs, if it was 
not for you, I don’t know what would have happened.

Sonnyboy Maluleka

siza mina in Die kol
Baie geluk, UASA, met jul edele pogings 
om die sukkelende gemeenskap in die 
Klerksdorp-omgewing op te hef.

Ek weet die mense daar kry baie 
swaar en ek glo hulle vind groot baat 
by jul Siza Mina-projekte.

Gaan voort met jul goeie werk.
Groete

Ds. S.P. Serfontein 

oh no, not another tax!
The aims of the Rio Summit (page 15 of the previ-
ous edition of Labour Dynamix) are all good and 
well, from a business man’s point of view. However, 
calling for a tax on financial transactions on a global 
level will, ultimately and as usual, just be passed on 
the ordinary tax payer who, in this country, is already 
overburdened with taxes and levies.  

John Pentz

our pillars of strength
I would like to use this opportunity from the UASA 
team of Witbank/Middelburg to thank Oom Manie 
and his wife for their help at the Great Train Race on 
Saturday. I think this was a great success again and 
hope that we can do it again next year. Oom Manie 
and his wife did the sweets table for us.

Regards
Joseph  Loretz (Optimal Coal)

UASA’s response
Thank you for the kind words - it is appreciated.

Manie and his wife Christine have been pillars of 
strength in our UASA family for years! I must confess 
that I have passed the sweets desk on Saturday morn-
ing in such a hurry and speed that I also forgot to stop 
and thank them for their efforts! 

But, as you know, I did not make it to the finish to 
win against an old piece of steel ...

Have a wonderful day!
Regards

Koos Bezuidenhout (UASA CEO)

in memoriam

UASA mourns the death 
of Victor Devasagayum 
who passed away on 17 
September 2012. A stal-
wart of the union’s Metal 
and Engineering division, 
he worked for steel giant 
Arcelormittal. 

Victor joined the old 

Boiler Makers Associa-
tion in 1975, which later 
became NETU. All consid-
ered, he was a union man 
for 37 years. When NETU 
and UASA amalgamated 
in 2003, he was elected 
to serve on the National 
Executive Committee of 
UASA. 

Victor has been a good 
family man, a well-respect-
ed person in his church 
and his community and an 
avid Comrades Marathon 
athlete. 

Victor leaves behind his 
wife, children and grand-
children en we pray that 
they will receive the forti-
tude they need to deal with 
their loss during this time 
of bereavement. We hereby 
express our condolences to 
his family.

celebration

Marie Grobler and husband Boet celebrated their 50th wed-
ding anniversary on 3 November, having married in 1962. 
Marie is the resort manager at UASA’s Marlicht holiday 
resort in Margate. They are both born and bred Durbanites 
and have been blessed with three children, five grandchil-
dren and two great-grandchildren.

When the erstwhile Salstaff union, which amalgamated 
with UASA in 2002, purchased Marlicht in 1989, they of-
fered Boet the position of Resort Manager. At the time, the 
family lived in Kempton Park. After his appointment, Boet 
moved to Margate and Marie and the kids followed three 
months later – and they still live at the coast, 23 years later. 
When Boet retired, Marie applied for the vacancy and got 
the job.

When asked if their relationship that led to their mar-
riage was love at first sight, Marie says: “Not really, we dated 
for four years before marrying; Boet just insisted until he 
got his way.” The couple met on their daily train commute to 
work and struck up a friendship. At the time, Boet was with 
SAR&H while Marie was a post office employee.

Well done Mr & Mrs Grobler. Happy 50th wedding 
anniversary and we wish you health and happiness for the 
future.

celebrating 50  
years of marriage
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Forest Road, Margate, KZN  • PO Box 261, Margate 4275
Tel: +27 039 312-1052  •  Fax: +27 039 317-1870  •  Cell: +27 83 296 2519

Web: www.wheretostay.co.za/marlicht •  www.uasa.org.za  • E-Mail: marlicht@uasa-ops.org.za

Relaxation * Entertainment
Safe & Secure * Close to all amenities
The ideal getaway

suDoku puzzle no.17 - easy level

Complete the grid so that every row across, every column down and every 3x3 box is filled with the 
 numbers 1 to 9.  That’s all there is to it! No mathematics is involved. The grid has numbers, but nothing has to 

add up to anything else. You solve the puzzle with reasoning and logic. 
For an introduction to Sudoku see  http://en.wikipedia.org/wiki/Sudoku

Crossword and Sudoku puzzles: Supplied by XWord.co.za   

1 2 3 4 5 6 7

8 9

10 11 12

13 14 15 16 17

18 19 20 21

22 23 24 25

26 27 28 29 30

31 32

c r o s s w o r D  p u z z l e  n o . 1 7 

Across
 8  Mathematical operation in which the sum of two numbers is 

calculated (8) 
 9  Give up your job on reaching pensionable age (6) 
10  Removable bottle covers (4)
11  Money provided towards educational study (5) 
12  Colour intermediate between red and white (4) 
13  Unnecessary (8) 
16  Federation of Trade Unions of South Africa (abbr) (6) 
18  Region (4) 
20  Relating to ordinary citizens and their concerns (5) 
21  Large reservoir for the storage of liquids (4)
22  Constitutional or legal claims (6) 
23  Person who has recently arrived at a company (8) 
26  Mark left on skin after wound has healed (4) 
28  To happen (5) 
30  Strip of material stretched across the finishing line of a race (4)
31  Great deal of trouble (6) 
32  Exert one’s muscles in order to keep fit (8) 

Down
 1  Free guidance given to UASA members (6) 
 2  Fail to hit (4) 
 3  Existing alone (6)
 4  Old Peruvian (4) 
 5  Appreciative (8) 
 6  Discontinue (4
 7  Male child of your daughter (8) 
14  End of a person’s life (5) 
15  11 minus 4 (5)
17  The same thing again (5) 
19  Waterproof jacket (8) 
20  Client (8) 
24  Breadwinner that is represented by UASA (6)
25  Bring to public notice (6) 
27 Reddish-brown oxide coating formed on iron (4) 
29  Principal cook in a restaurant (4)
30  Mark used to indicate the correctness of something (4) 

2 9 1 8 7

5 6 2 9

1 9 3 4 5

1 6 2 5 7

7 8

9 2 3

1 5 7 2 4 8

8 3 6 2

6 7

SOLUTIONS ON PAGE 40

UASA is pleased to announce 
that the Quality Assured  

Assessment Report carried out 
by the AA on 25 January 2012 

confirmed the status  
of Marlicht as AA Quality  

Assured Highly Recommended 
Accommodation.
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legal q&as

we answer your 
legal questions
andries kruger wrote: 
I have been found guilty at a disciplinary hearing 
and I was dismissed. After I lodged an appeal and an 
appeal hearing had been convened, I was reinstated 
and issued with a final written warning. My employer 
was clearly dissatisfied with the appeal chairperson’s 
decision and then decided to review the appeal 
chairperson’s decision to reinstate me. The company’s 
disciplinary code and procedure does not provide for 
a review after an appeal procedure. Needless to say, 
the decision of the review board was that the appeal 
chairperson’s decision was wrong and I was dismissed 
again. How can the company review its own decision 
to reinstate me only to dismiss me again?

answer: 
 In a recent decision, which was awarded in favour 
of a UASA member, a CCMA Commissioner had 
this to say about the above set of circumstances: “A 
chairperson acts as an agent on behalf of the employer 
and is elected to apply his own mind to the facts and 
circumstances of each case, he is not mandated to 
make a decision that favours one party over the other. 
So one would have to ask, if he has been appointed to 
consider the evidence and apply the disciplinary code 
as a guideline, why would the employer find the need 
to review his decision?” The Commissioner further 
reasoned that the employer has an unfair advantage 
over its employees, should they decide to review its 
appeal chairperson’s decisions, as such conduct of the 
employer gives the clear impression that the disciplin-
ary code was created to favour the employer and, as 
such, the employer can have “many bites of the apple 
it wants’. The Commissioner, therefore, concluded 
that it is unfair for an employer to review its own deci-
sions after appeal, even if the disciplinary code and 
procedure provides for a “review” of its own decision.

ben visser of springbok wrote  
(letter shortened): 
 Is there a duty on an employer to afford an employee 
the benefits of counselling and rehabilitation when 
such an employee is not an alcoholic?
 
answer: 
There may be a thin dividing line between cases in 
which alcohol or drug abuse may be properly 
treated as misconduct, and those in which it should 
be treated as a form of incapacity. The Code of Good 
Practice: Dismissal, specifically singles out alcoholism 
or drug abuse as a form of incapacity that may require 
counselling and rehabilitation [Item 10(3)]. It is clear 
that in certain contexts being intoxicated on duty can 
be treated as a disciplinary offence. Special mention is 
made in The Code of Good Practice: Dismissal of  
employees addicted to drugs or alcohol, in which 
cases the employer is enjoined to consider counsel-
ling and rehabilitation. The dividing line between ad-
diction and mere drunkenness is sometimes blurred.  
An employee who reports for duty under the 
influence may be charged with misconduct.  
Rehabilitation steps are generally considered  
unnecessary if employees deny that they are addicted 
to drugs or alcohol, or that they were under the  
influence at the time. Rehabilitative steps need not 
be undertaken at the employer’s expense, unless  
provision is made for them in a medical aid scheme.”

Certain proposed amend-
ments to the LRA and other 
employment law statutes 
were published during the 
Christmas break, a year or 
two ago. It appeared as if the 
draft was poorly constructed 
and most definitely – and 
intentionally – published 
during the holiday season to 
elicit as little input from the 
public as possible.

section 188b
A most troubling and 
troublesome proposed 
amendment is section 188B 
which seeks in one fell 
swoop of the legislator’s pen 
to deprive a certain group-
ing of “higher” earners of 
their right to claim unfair 
dismissals. According to the 
Explanatory Memorandum 
to the Bill: “to limit the 
protection of employees 
earning the above earnings 
threshold to dismissal for a 
reason that is automatically 
unfair”.

effect
In effect, it allows an em-
ployer to pay an employee 
who earns above a certain 
threshold to be “fairly” dis-
missed if the higher earner 
is simply paid three (3) 
months’ notice pay. It makes 
my hair stand on end when 
I consider it in the context 
of our country’s progressive 
Constitution. Furthermore, 
it flies in the face of all the 
progress made between 
Labour, Business and Gov-
ernment in constructing an 
LRA over the years – which 
is, arguably, the most pro-
gressive labour law statute 
in the world. Section 188B 
will unfairly differentiate 
between the way one group 
of employees is treated com-
pared to another grouping.

ulterior motive
With the current state of the 
SA economy – the global 
recession which is much 
like a tsunami and is yet to 
impact our shores of our 
economy. Added to that fact 
that government at all three 
tiers (national, provincial 
and local) are rife with cor-
ruption, the amendment of 
section 188B comes as no 
surprise in some measure. It 
appears as if the legislature 
is seeking to allow a crude 
form of American labour 

law to taint the LRA in this 
country by allowing an em-
ployer to simply terminate 
a higher-earning worker’s 
services to be terminated 
with three months’ notice. 
This is not only a narrow-
minded approach to higher- 
paid earners in the public 
sector (certain civil servants 
if you want), but more 
importantly to those in the 
private sector.

In effect, three (3) 
months’ salary will be 
deemed to be sufficient to 
placate a higher earner and 
deletes his or her right to 

refer an unfair dismissal to 
the CCMA or Bargaining 
Council. As I understand it, 
it may be the most effective 
way to flush out corrupt or 
poor-performing govern-
ment officials, but where 
does it leave high earners in 
the private sector?

If the section is to be 
passed by Parliament in 
its present form, it would 
undoubtedly lead to the 
approach adopted in the 
United States of America 
which employers adopt 
and that is to hire and fire 
arbitrarily.

JurisDiction
The effect of the section, 
if it is promulgated in its 
present form, will erase the 
Constitutional right of such 
employees in South Africa 
not to be subjected to unfair 
labour practices [Consti-
tution of the Republic of 
South Africa Act No. 96 of 
1996 (as amended) Chapter 
II Section 23]. It will also 
compel an employee who 
falls within the threshold 
(R1 Million/annum) to 
seek relief in terms of the 
common law in the High 
Court: this is a very pricey 
avenue to follow, bearing 

in mind that you may have 
to pay an attorney, a senior- 
and junior counsel, espe-
cially if one needs to put up 
a gargantuan fight against a 
blue chip company such as a 
mining giant.

“retrospective” effect
Another evil of section 
188B is that it overrides the 
terms and conditions of an 
existing contract commenc-
ing two (2) years after the 
passing of the amendments 
to the LRA. In the mining 
industry e.g. mine over-
seer, a resident engineer, 

Production Manager, a 
Vice-President or even 
higher-level executives will 
directly be affected by what 
I view as draconian, regres-
sive and reminiscent of a 
non-progessive approach to 
labour law: depriving high 
earners from an appropriate 
legal remedy.

minister’s thresholD
According to the amend-
ment, section 188B(4), the 
Minister of Labour shall 
from time-to-time, in con-
sultation with NEDLAC, 
make a determination as to 
what the threshold amount 
will be. The criteria that the 
Minister of Labour will rely 
on are the following:
Skill(s); or position and 
the extent to which such 
employees have bargain-
ing power to ensure that 
adequate provision be made 
in their contracts of employ-
ment for protection against 
unfair dismissal. As Advo-
cate Anton Myburgh SC* 
points out: “a right is only as 
good as the remedy” – this 
generic group of employees 
will find themselves at the 
end of a long barrelled rifle!”
The criteria proposed by the 
amendments – and which 

the Minister of Labour 
will have to be taken into 
account – are so vague and 
broad in nature that they are 
not only  
arbitrary, but nebulous.

criteria: thresholD anD 
bargaining power
Myburgh, in quoting **Gro-
gan, quotes the question: 
“why should an employee 
earning say R19 999 per 
month be able to be unfairly 
dismissed, but not an em-
ployee earning R20 000?” 
He goes on to say that the 
level of skills is also hardly a 
reliable indicator of an em-
ployee’s pre-appointment 
negotiating power, because 
many jobs requiring high 
skills are not particularly 
well paid. 

Myburgh also states 
that the assumption that 
“employees who would fall 
into these categories ensure 
that adequate provision is 
made in their contracts of 
employment for protection 
against unfair dismissal” is 
not necessarily true. He also 
states that if such employees 
do not have sufficient bar-
gaining power, then Section 
188B translates into the 
forfeiture of the right not 
to be unfairly dismissed in 
return for three (3) months’ 
notice.

constitutional 
challenge
Myburgh also questions 
whether section 188B will 
make it past the Constitu-
tional Court’s scrutiny. If 
section 188B is promulgated 
by Parliament in its current 
form, will it affect you – a 
senior manager who earns 
R1 million or more?

If you have not thought 
it wise to belong to UASA-
The Union, you could find 
yourself on the other end of 
a “fair dismissal” and only 
three (3) months’ salary to 
account for!

*     Big Bucks: Little protection? 
Anton Myburgh SC: Paper 
Presented to the SASLAW 15th 
Annual Conference.

**   Advocate John Grogan SC: 
What’s in store – the coming 
amendments
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Janek Wilimiec
Legal Officer

what is it about section 188b 
anD senior public officials?

proposeD amenDments to lra, 2012
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crossworD puzzle
Across: 8 Addition, 9 Retire, 10 Lids, 11 Grant,  
12 Pink, 13 Needless, 16 FEDUSA, 18 Area, 20 Civil, 
21 Tank, 22 Rights, 23 Newcomer, 26 Scar, 28 Occur, 
30 Tape, 31 Hassle, 32 Exercise. 
Down: 1 Advice, 2 Miss, 3 Single, 4 Inca, 5 Grateful,  
6 Stop, 7 Grandson, 14 Death, 15 Seven, 17 Ditto,  
19 Raincoat, 20 Customer, 24 Worker, 25 Expose, 27 
Rust, 29 Chef, 30 Tick.

suDoku puzzle – from page 38

media & entertainment and catering industries

On Saturday 18 August, an 
estimated 40 000 people 
came together to partici-
pate in one of the country’s 
largest charity events – the 
Rotary Greatest Train Race 
(GTR). It was sponsored 
by business giants An-
glo American, Escom and 
Xstrata Coal, who joined 
forces to make the 26th 
version of this special day 
possible.

An estimated 22 000 
participants took part in 
the race against the train 
from eMalahleni (Wit-
bank) to Middelburg, 
beating numbers posted 
by the Comrades and Two 
Oceans marathons. UASA, 
also one of the proud spon-
sors, was there and set up 
a watering hole along the 

route. 
The highlight of the 

event, is the the train – 
sponsored partly by BME 
–  that brought nearly 500 
underprivileged children, 
elderly and disabled per-
sons from eMalahleni to 
Middelburg to share in the 
festivities. 

Jan Botha, convenor of 
the oganising committee, 

pointed out that the Rotary 
Greatest Train Race has 
never been about winning 
or losing, but about how 
much can be gained and 
given.  “Our sponsors, from 
the largest corporate com-
pany to the smallest private 
individual as well as hun-
dreds of volunteers, have 
made it possible to host an 
awe-inspiring event where 
everybody in the eMalahl-
eni and Middelburg com-
munities came together in 
aid of the underprivileged,” 
he said.

Greatest Train Race reaches R1 million target
funDs gathereD to benefit various charitable proJects


