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It’s no secret that our government 
is top-heavy and that social grants 
strain the national coffers. FEDUSA 

recently invited a group of experts to 
present a paper addressing this issue, 
called ‘the fiscal cliff ’. 

This refers to the danger that the 
South African government may actually 
run out of money and won’t be able to 
cover its expenses.  The fiscal cliff is de-
fined as the point where expenditure on 
social grants plus civil service remunera-
tion expenditure exceeds all government 
revenue.

Professor Jannie Rossouw – head of 
the school of Economic and Business 
Sciences at Wits and Fanie Joubert 
and Adèle Breytenbach – both senior 
lecturers in the Department of Econom-
ics at Unisa delivered the paper, based 
upon their combined research published 
initially in the academic journal, Tydskrif 
vir Geesteswetenskappe.

This paper compares the growth in 
South African government’s expenditure 
on social grants and civil service remu-
neration since 2008 with government 
revenue over the same period. 

Social grants have grown at a substan-

tial rate since 2008, amounting to some 
R105 billion in the 2012/13 fiscal year. 
Social grants as a percentage of total 
government revenue increased from 
12.6 per cent in the 2007/08 fiscal year 
to 14.2 per cent in the 2011/12 fiscal 
year.

The civil service employment figure 
between 2008 to 2012 has increased by 
13.0% p.a. and the remuneration bill has 
increased by 76.1% over that period, 

which is alarming.
The final outcome of this trend would 

result in social grants and civil service 
payments potentially exceeding govern-
ment income by 2026. 

In an effort to counteract this devel-
opment the government is considering 
– guess what – adding more tax brackets 
to the existing ones, plus increasing VAT 
and fuel levies to raise more income.

Only one problem… even with this 

increased revenue the fiscal cliff is still 
set to become a reality by 2028, buy-
ing the country just two extra years. 
Increased taxes are not the answer in the 
long run and this fiscal cliff issue needs 
to be addressed as a matter of urgency. 
It is a situation that threatens each and 
every one of us if left to spiral out of 
control. 

Bottom line – government needs to 
streamline its operations.

JUNE 2015

How much has it got to spend and how much is actually spent?

The threat of a bankrupt government

NATIONAL MINIMUM WAGE 
DEBATE P2
WHAT’S HAPPENING IN THE 
MINING SECTOR P3

NEC CHANGES P8
UASA WELCOMES MPHO 
MANYIKANA P12

ENCOURAGEMENT BETTER 
THAN OVER-PRAISING P26
MARTENITY BENEFIT P14

FEDUSA

Fanie Joubert, Adele Breytenbach and Prof. Jannie Rossouw.



NEWS Labour Dynamix

2  June 2015 The o f fi c ia l  mouthp iece  o f  the  t rade  un ion  UASA

Impala Platinum and Chamber of Mines (CoM) 
programme sponsor CEO Terence Goodlace and 
key managers spoke to Martin Creamer of Mining 

Weekly recently at the launch of what is regarded as a 
potential silver bullet for the eradication of lung dam-
age to mineworkers. 

A spectacular new dust control system is described 
as the closest the industry has come to a silver bullet 
to put an end to the curse of silicosis and other lung 
diseases that have plagued the South African mining 
industry for more than a century. 

Representatives of government, labour and business 
heard that the real-time airborne pollutant monitoring 
system is now in place to potentially bring an imme-
diate halt to dust spikes that have posed a silent killer 
threat since the days of the Cousin Jack Cornish miners 
on the Witwatersrand in the late 1800s. 

“It’s a huge step towards the progress in our quest 
for zero harm,” CoM adoption team manager (dust) 
Gerrie Pienaar told the conference attended by Cream-
er Media’s Mining Weekly Online.

“It’s possibly the closest thing to a silver bullet we’re 

ever going to have,” the CoM mining industry occu-
pational safety and health dust manager Johan van 
Rensburg said in the interview. 

“If it’s adopted eagerly at all levels, this thing will fly,” 
Van Rensburg added. 

Control of respirable dust to eliminate silicosis is a 
life-and-death challenge that has faced the mining in-

dustry since its inception, with silicosis being responsi-
ble for disability and death on an unacceptable scale – 
and lawsuits with growing bite currently characterising 
mining’s lung-disease legacy. 

There is currently an R80-million damages lawsuit 
being directed against a coal-mining company on a 
lawyers’ claim that there had been no accountability for 
the last 100 years. 

The conference was told that impressive manage-
ment and labour twin efforts at AngloGold Ashanti’s 
Kopanang mine and the New Vaal colliery have as their 
objective a move away from being reactive, towards 
being proactive, predictive and preventive. It would 
allow for immediate intervention when undesirable 
concentrations of dust were evident from a continuous, 
real-time monitoring system, Impala Platinum CEO 
and programme sponsor Terence Goodlace said. 

 “This is the first system that imposes the proactive 
and dispenses with the reactive–it gives us the oppor-
tunity to intervene before a person is actually exposed, 
which makes much more sense,” he added. 

The hot topic of the moment is 
definitely minimum wages but it 
is often misunderstood. 

South Africa does not have one 
minimum wage but actually has many, as 
most formal sector workers are covered 
by either bargaining council minimum 
wages or by sectorial determinations set 
by the Minister of Labour.

155 countries have minimum wages 
on a national or sectorial basis, although 
at least 52% of these countries have not 
adjusted their minimum wages for at 
least two years. Another 41 countries do 
not have a national minimum wage but 
many, like South Africa and Italy, have 
sectorial minimum wages.

Minimum wages range from $108 a 
year in Cuba to over $32 000 in Austral-
ia. Generally Western countries have 
higher minimum wages than non-mar-
ket economies.

Too often it is forgotten that 84.5% of 

South African workers receive a regular 
wage or salary. This is high in world 
terms and is even better than is the case 
in some developed countries.

Most formal sectors are covered by 
a minimum wage in South Africa and 
this includes domestic workers and even 
some informal sector workers such as 
taxi drivers.

South African minimum wages when 
compared to emerging market coun-
tries are mainly in the upper ranges. 
On a Purchase Power Parity basis even 
domestic workers get a minimum wage 
that is similar to that of China while gold 
miners get a minimum wage that com-
pares favourably with Poland, Turkey, 
Japan, Spain and even Israel. 

However when minimum wages 
are compared to richer countries like 
Australia and Germany, South African 
minimum wages lag somewhat, but we 
are not too far behind the United States 

in the government and mining sectors.
When comparing minimum wages 

one must look at how these wages stack 
up when it comes to the ratio of Gross 
Domestic Product per capita.  When 
comparing South African minimum 
wages across a range of sectors we gen-
erally fare better than any other BRICS 
(Brazil, Russia, India and China) part-
ner! A South African miner gets more 
than twice the per capita GDP income 
share than his peers in India or Brazil 
and the minimum wage in the govern-
ment sector is six times the ratio of the 
minimum in Russia when compared on 

a GDP per capita basis.
It seems that South African minimum 

wages are not the highest in the world 
but are more likely to be in the top third 
of minimum wages in PPP terms and in 
the top half in US dollar terms. The fact 
that more workers are covered by min-
imum wages in South Africa than most 
other countries shows that our existing 
system has brought about more worker 
and employee benefits.

Receiving a generic national mini-
mum wage will not make sense for many 
of our sectors and certainly poses extra 
risks and challenges to many. 

National minimum wage debate
When making comparisons with the rest of the world we don’t fare badly at all

New dust buster initiative sounds potential death knell for silicosis scourge

Silicosis sufferer

Mike Schussler
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Mineral Resources Minister 
– advocate Ngoako Ramatl-
hodi – recently commented 

on compliance with the Mining Charter 
and basically asked the question “what’s 
been done to spread the wealth?”

Mining has always been a significant 
contributor to the South African econ-
omy and remains an important player in 
the international mining arena. In our 
colonial and apartheid past however, 
the majority of South Africans had to 
content themselves with the role of 
suppliers of cheap labour to the mining 
industry.

Since the advent of democracy in 
1994 the South African government has 
prioritised a transformational agenda, 
developing legislation and policies 
whose common objective is to reverse 
the debilitating legacies of the past.

The Mineral and Petroleum Resourc-
es Development Act is one such piece 
of legislation. 

It aims to promote equitable access 
to the nation’s mineral and petroleum 
resources, especially among historically 

disadvantaged South Africans.

Performance assessment of the mining 
sector following the Mining Charter

To promote equality in the industry, 
the Mining Charter was drawn up and 
published in September 2010. This as-
sessment addresses the results achieved 
up to December 2014.

As part of the assessment process a 
dedicated Project Management Office 
(plus a Call Centre) was created. An on-
line Mining Charter reporting system 
was developed and through MIGDETT 
a Technical Task Team was set up to 
create a platform for engagement.  

Workshops were held within the 
industry in the various provinces with 
the view of popularising and assisting 
mining companies to complete the 
templates. 

However, despite this process, the 
MIGDETT stakeholders are not of the 
same mind on the principles applicable 
to assessing the ownership element. The 
matter is now before the courts. 

What’s happening in the Mining Sector?
Minerals minister assesses what has changed for the better good of all

 Extracts from an address by Mr Francois Groepe, 
Deputy Governor, South African Reserve Bank on 
the occasion of the release of the 14th UASA South 
African Employment Report on 30 April 2015

“The UASA Employment Report has grown in stature 
over the years and has earned itself a place amongst 
various high-level publications informing on the state 
of the South African labour market.

South Africa counts, among its key challenges, its 
high level of structural unemployment which is exac-
erbated by the levels of poverty and inequality in the 
country. These challenges, in turn, give rise to a host of 
other socio-economic and socio-political challenges.

Earlier policies highlight the requirement for eco-
nomic growth in excess of 5 per cent on a sustained ba-
sis to meaningfully make inroads towards reducing the 
high levels of unemployment. Prior to 2008/09, some 
progress had been made in reducing overall levels of 
unemployment.

As the global economic growth recovered after the 
financial crisis, South Africa lagged behind, growing at 
rates well below its potential, which had been negative-

ly impacted by strained relations and industrial action, 
but also by structural deficiencies such as the electrici-
ty load shedding.

Broadly speaking, any effective solution should not 
only focus on stimulating growth in key industries, 
but those industries that are lagging should actively be 
engaged through appropriate policies. Such policies 
should improve the micro-foundations of economic 
growth, which include education and skills training, 
industrial and trade policy, labour market policies and 
competition policy. Along these lines, nine main chal-
lenges are highlighted in the National Development 
Plan (NDP).  

To yield relatively swift results the following two 
focus areas deserve mentioning. The first is a better 
integration of the South African economy with that of 
Africa. This will indeed be beneficial through boost-
ing interregional trade, investment and capital flows, 
and allow the domestic economy to tap into the more 
vibrant growth rates being experienced in the rest of 
sub-Saharan Africa. It is estimated that an effective 
integration with the sub-continent could add as much 
as 1.5 per cent to South Africa’s growth rate. 

This brings us to the second factor which would 
meaningfully enhance South Africa’s growth potential, 
namely the forceful implementation of the R1 trillion 
infrastructure expenditure programme of government. 
Through multiplier effects, and in terms of job creation, 
especially with regard to the promotion of low-skilled 
jobs, economic growth can be materially enhanced. 

Moreover, the key driver of private sector invest-
ment is public sector investment as it inspires both 
business and consumer confidence. A combination 
of these two driving forces has the potential to easily 
boost South Africa’s growth to rates well in excess of 
current levels, putting this country on a higher road 
to economic prosperity. I further believe that it will 
positively contribute to further restore the dignity of 
our fellow South Africans.

While we as South Africans at times tend to be fairly 
pessimistic, I, however, choose to be optimistic and 
do believe that we have many factors that do count in 
our favour and am convinced that with the right policy 
choices we can go a long way towards successfully 
addressing the triple challenges of structural unem-
ployment, poverty and inequality.”

South Africa’s structural unemployment challenge
The most important issues to be addressed to place South Africa on a sustainable 
growth path in an effort to reduce unemployment levels

Minister Ngoako Ramatlhodi
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Gold Fields, being a member of 
the Chamber of Mines as well 
as NUM and UASA, agreed 

that for the purposes of the 2015 wage 
negotiations and other conditions of 
employment, the parties will negotiate 
independently of the other Gold Caucus 
members.

The signed three-year wage agreement 
gives due consideration to the scarcity of 
mechanised mining skills, as this mining 
operation employs a small, skilled com-
plement of approximately 3500 employ-
ees. 

The agreement provides for an annual 
average wage increase of 10% over the 
next three years. NUM and UASA jointly 
represent the majority of employees 
and the agreement will apply to the 
Company as well as to the Unions and 

their members who are employed in the 
Category 4 to 8, Miners and Artisans and 
Officials units of the company.

The parties agreed to a range of 
allowances to be paid to agreed-upon 
employees.

Other issues addressed in the agree-
ment include the implementation of a 
home-ownership scheme, recognition 
for long service, family responsibility 
leave, funeral benefits, employee share 
ownership plan and many more. 

The parties also agreed that the com-
pany will consider reviewing an increase 
to the total cash package received by 
an employee, if the increase to the total 
cash package agreed to at industry level 
by the Chamber of Mines in respect of 
an employee in an equivalent and/or 
comparable designation, is higher.

On 2 and 3 March 2015, we had a train-
ing session for union representatives at 
Rustenburg Platinum Operations. 

They learned about the UASA’s 
constitution and its structures, the role 
of the branch committee and the duties 
and responsibilities of a dedicated and an 
effective UASA shop steward. 

In addition, they learned about dealing 
with Unfair Labour Practices, Unfair 
Dismissal cases, Basic Conditions of 
Employment issues, Employment Equity 
Principles, Skills Development, and 
various tools of the trade to build the 

capacity of shop stewards. 

Phambili UASA Phambili. Ihlome Ihlasele 
Ed.
Photo: Israel Sakala, our Operational 
Manager in Rustenburg, who assisted in 
presenting the training, David Shorthouse, 
Kallie Thukudu, Johannes Monyane, Willem 
Grobler, Kevin de Agrella, Solly Tsheu, 
Max Kelly, Johan Botha, Polly Motuku and 
Jan Moselane. All these newly trained shop 
stewards walked away thoroughly inspired 
to render service to our members.

Gold Fields and UASA reach three-year 
wage agreement at South Deep mine

As if our energy crisis is not enough already, 
labour unrest once again caused construction 
work at Medupi to come to a grinding halt.

On Wednesday 25 March 2015, some of the UASA 
members participated in an unprotected strike.  This 
unprotected strike took the form of a march by the 
Medupi workers to the administrative offices to hand-
over a list of demands to management.  

According to our shop stewards, this march lasted 
for two hours only, from 09h00 to 11h00.  The next 
day, however, the access cards of the workers who par-
ticipated in the strike were blocked.  

In addition, management decided in their wisdom 
to close the plant earlier due to the fact that it was a pay 
weekend together with Easter.  The plant was closed 
from Thursday 26 March 2015 until Wednesday 8 
April 2015.  

During this period of closure, the members and 
shop stewards that participated in the march received a 
letter or an SMS, informing them that they were either 
dismissed, had received a final warning or their access 
cards had been blocked.

They were also given an opportunity to submit 
reasons why the action taken should be withdrawn 
before 17 April 2015. This process is totally unfair and 
in contradiction to our labour laws, which prescribe a 
process to be followed before dismissal or disciplinary 
action can be considered.  

On 8, 9 and 10 April 2015, three senior UASA of-
ficials visited the Medupi plant with the main objective 
of getting the work at the plant back to normal.  

In the first meeting with the Plant Industry Rela-
tions Manager, there was confusion over who actually 
instructed the unfair disciplinary action – Eskom or the 
contractors.

Meetings consequently took place with the different 
contractors, who employ UASA full time union repre-
sentative, shop stewards and members.  It soon became 
clear that the contractors were instructed by Eskom to 
take legal action against all employees who participated 
in the strike action, albeit unprotected.  

When one looks at the fact that the initial march 
took only two hours for the list of grievances to be 
handed over to Eskom, a huge question mark should be 

placed over the quality of advice given by the full-time 
legal experts at Eskom. Firstly, the advice given was not 
in compliance with legislation. As a result, the so-called 
disciplinary actions will have to be withdrawn. Second-
ly bearing in mind the extent of our electricity crisis, it 
is simply unthinkable how Medupi management could 
even consider closing the plant for almost two weeks. 
Just think of the billions of rands that has once again 
been wasted because of utterly poor decision-making 
and it will take at least another two week for all the 
disciplinary processes to be completed. 

Currently, not only are the +/- 1700 employees who 
have been disciplined not at the plant, but the rest of 
the workforce also stayed away in solidarity with the 
unfairly dismissed employees.

On Friday 10 April 2015, when the UASA delega-
tion left the plant, they managed to agree on the return 
of the full-time union representative and shop stewards 
of UASA as well as a process that started on Saturday 
11 April 2015, to deal in an expedited manner with the 
rest of the unfairly dismissed members to rectify the 
situation to normalise the important work of Medupi.

Medupi completion delayed yet again - The crisis deepens.

Capacity building at Rustenburg Platinum

Franz Stehring and Frans Baleni signing the agreement
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When employers fail to make 
payments on behalf of their 
employees to the Bargaining 

Council, it’s the employees who suffer 
the consequences and lose their benefits.

According to the Bargaining Council 
Agreement, it is compulsory that the 
employer deduct union fees, pension 
fund, sick pay or sick pay benefit fund 
contributions from the employee’s 
wages – and that the employer pay 
such deductions over to the Bargaining 
Council on a monthly basis.

In a perfect world that’s the way it is 
supposed to work. However, the Bar-
gaining Council has been made aware 
of the fact that many employers are not 
sticking to their side of the bargain and 
are not paying over such deductions to 
the council.

For union members this is disastrous 
as it compromises their union member-
ship and benefits. For example, should 
your union membership fee not be up to 
date, you will not qualify for representa-
tion by the union when you are experi-
encing problems in the workplace.

Also, your funeral benefit, maternity 
benefit and such like are not covered 
when your union fees are not up to date.

Death and disability benefits within 
the pension fund will not be covered 
and you, as the member, would have to 
lodge a civil or criminal claim against 

your employer.
Sick days off and sick benefits may 

not be paid by these funds should your 
contributions not be up to date.

Although the Bargaining Council 
will institute legal action against your 
employer when they default, such legal 
processes can take its time.

We want to urge our members to 
check with UASA or with the Bargaining 
Council on a monthly basis, whether 
their fees are up to date.

This will provide you with the tools 
to put pressure on those employers who 
deduct monies and do not pay them 
over to the council and you will avoid  
the nasty surprised of a claim being re-
jected due to any of the above scenarios.

Where matters stand right now
In 2014 we started a process to amal-
gamate four previous agreements into 
one agreement.   

However, for the first time ever, the 
union had to declare a deadlock at the 
beginning of February, as we could not 
come to an agreement with the Employ-
er Association.

We referred these negotiations for 
conciliation and this took place on the 
12 March 2015.

At this point in time, the only issue 
that remains is the issue of back pay 
from January 2015.

The union forwarded a proposal to 
the employers with the aim of breaking 
the deadlock and we are currently await-
ing their response following their Annu-
al General Meeting of 22 March 2015. 
Naturally any further developments in 
this regard will be communicated to our 
members.

What happens when an employer doesn’t pay  over 
medical aid and/or pension fund contributions

The Financial Services Laws Amendment Act, 
2013 (the Act) was gazetted on 16 January 
2014 and came into force on 28 February 

2014. 
As was the case until a few years ago, a contraven-

tion of certain sections of the Act including section 
13A (payment of contributions) will now be a crimi-
nal offence.

Every director (if the employer is a company) or 
members (if the employer is an closed corporation) 
of a participating employer who is regularly involved 
in the management of the company`s overall financial 
affairs is personally liable for payment of fund contri-
butions. These individuals are to ensure that monthly 
contributions are deducted and paid across to the fund 
within the period prescribed by legislation.

The Financial Services Board (FSB) had meetings 
and training sessions with the National Prosecuting 
Authority (NPA) and the South African Police Servic-

es (SAPS) and are ready to prosecute any employer in 
contravention of section 13A of the Act.

If your employer has deducted your contributions 
but neglected to pay these contributions to the fund, 
this is a contravention and you as the employee can 
then lay fraud charges against your employer in terms 
of section 13A of the Act at your nearest SAPS. 

As your agent, I will help and assist the employees 
by preparing all account and legal documentation 
needed to go to the police station and open a criminal 
case. In one of my areas the funds were paid in the 
same day as the police arrived at the salon. I also had 
a case where it proceeded to court and the funds were 
paid back to the individual via court order. In this case 
the council has to be informed to amend the account 
and have this on record at case management.  

Wilna Da Costa 
Designate Agent Free State

Speeding up enforcement
Duty to pay pension fund contributions

National bargaining council for the hairdressing, cosme-
tology, beauty and skincare industry

ET Roe
Principal Consultant

UASA EMERGENCY 
HELPLINE 24/7/365
086 100 8272
Call this number in case of an emergency which 
requires legal advice on the spot. Assistance comes in 
the form of free telephonic legal advice.

(T’s and C’s apply).

Call this number in case of a medical emergency.

The call centre operator will assess the situation and 
immediately arrange for an ambulance/medical assis-
tance to get you stabilised in the nearest hospital.  
(T’s and C’s apply).

Call this number if you need roadside assistance.

The operator will connect you to a service provider 
that can help with fuel, a flat battery, tow-in, etc. 

Any services provided outside of the logged call is for 
the member’s account.
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Labour met with the Acting CEO 
of SAA on the 26 March 2015 
regarding an update on the 90- 

day action plan. The ultimate goal of 
the 90-day action plan, which involved 
assessment and re-structuring, was to 
ensure that SAA gets back on track with 
the LTTS.

With the 90-day plan coming to an 
end, SAA is now intent on ensuring that 
the Company Corporate Plan material-
ises.

The company is aiming to optimise its 
flight routes to ensure cash flow into the 
business; as such it had to request the as-
sistance of consultants for a period of 30 
days. When we questioned this rationale 
we were reassured that it was essen-
tial. SAA is also looking to extend its 
Aircraft Lease Agreements and procure 
better aircraft as a means of controlling 
expenses.

In the domestic market SAA is under 

pressure from competitors simply 
because they squeeze the already thin 
margins of profit.

The Acting CEO stated that there 
are going to be severe consequences for 
individuals within SAA who are guilty 
of criminal behaviour. Approximately 21 
individuals are currently being investi-
gated.  

The Acting CEO believes this is a 
positive sign, as it means people are 
getting caught and eventually criminal 
behavior will be eradicated.

Staff Rationalisation / Restructuring

On the subject of restructuring, the 
Head of Department (employee 
relations) stated that the company has 
not abandoned the process but is not 
yet ready to issue a section 189 letter. 
Headcounts are still being gathered and 
assessed. 

In some areas there is a shortage of 
manpower and in others there is too 
much manpower but it is not simply 
about reducing employee numbers. 

It is more about making sustainable 
decisions, keeping in mind that it is the 
intention of SAA to grow while ensuring 
its immediate survival and restoration to 
profitability.  The company is analysing 
the 2009 staff headcount against the 
2015 headcount, simply because the 
number of destinations, aircraft etc. are 
very similar.  

Once the headcount has been proper-
ly assessed – including the network plan-
ning, the company will advise whether 
or not they intend to continue with the 
restructuring, or if other alternatives are 
envisaged instead of retrenchments.

In the meantime, if you are aware of 
any employee being requested to take 
early retirement or VSP, please bring this 
to our attention and we will investigate.

Wage Negotiation 2015

In view of the current financial turmoil 
within SAA, management stated that 
the company had to find its financial 
feet first before it could consider wage 
negotiations. 

UASA’s reaction was that this made 
sense but a deadline had to be set by 
which time management had to commu-
nicate with staff regarding the rationali-
sation process and pay issues. 

Management stated that feedback in 
this regard would be communicated to 
all employees by the week ending 17 
April 2015. 

Please be assured that UASA will 
follow up on this and will work with 
SAA management to ensure some wage 
adjustment are made for employees 
during 2015. 

To expedite the 2015/16 wage 
negotiations (in February 2015) 
UASA forwarded its motivation 

in support of the SAA 2015/16 wage 
budget and requested an initial man-
date from its members regarding their 
2015/16 wage increase needs.

The company’s financial position ob-
viously played a major role in our initial 
demand. 

At the same time the needs of em-
ployees in view of inflation where ser-
vices are concerned (electricity, water) 
have to be considered. Also, people are 
paying more for basic products, whether 
food or petrol. Previous wage increases 
(over the last two years at least) should 
be taken into account as they do have 
a direct impact on current employee 
inflation margins. 

UASA continues to advocate higher 
salaries for people with scarce skills as 
this is good for the economy in general. 
By the same token fair remuneration for 
all people will ensure productivity and 
loyalty, thus reducing production costs. 

Budget Consideration

UASA tabled the following for manage-
ment’s budget consideration: 
•	 Wages	to	be	increased	by	the	average	

CPI (as stated by end of February 
2015) + 3% on the total package for 
all employees. 

•	 A	discretionary	increase	of	2%	(mar-
ket disparity adjustment and perfor-
mance related) to be considered by 
management.  

We consider the above request as fair, 
honest, realistic and affordable.
Wage negotiations started in early 
March 2015 within the Aerospace 
Sector and were finalised by 15 April 
2015, except for two companies – PMP 
(Denel Division) and Rheinmetall 
Denel Munitions (wage increase imple-
mentation only as of 1 July 2015). Not-
ing the financial difficulties within the 
Aerospace and Military Sectors UASA 
expected the 2015/16 wage increase 
to be finalised at approximately 6%. 
Obviously this wage increase was always 
dependent on the mandate of members. 

Denel Dynamics 
6.1% effective as of 1 April 2015.   
The MEIBC Agreement applies to 
scheduled employees under the auspices 
of the MEIBC (scheduled employees); 
effective 1 April 2015.

Airbus Optronics 
6.75% wage increase across the board 
effective as of 1 April 2015.  
MEIBC Agreement to be honored for 
scheduled employees under the auspices 
of the MEIBC (scheduled employees).  

Denprop 
7% wage increase across the board effec-
tive 1 April 2015.

Denel Aviation 
6.5% wage increase for all employees 
earning up to 250K – effective 1 April 
2015. 6.4% wage increase for all employ-
ees earning above 250K – effective 1 

April 2015.  
The MEIBC Agreement to be honored 
for scheduled employees under the 
auspices of the MEIBC (scheduled 
employees). 

Denel Aero Structures
6.1% wage increase across the board 
effective as of 1 April 2015.  
The MEIBC Agreement to be honored 
for scheduled employees under the 
auspices of the MEIBC (scheduled 
employees).

Denel Land Systems
7% wage increase across the board effec-
tive as of 1 April 2015.  
The MEIBC Agreement to be honored 
for scheduled employees under the 
auspices of the MEIBC (scheduled 
employees). 

Overberg Test Range
6.5% with a further 0.5% discretion for 
performance/market related disparities 
effective as of 1 April 2015. 

Wage negotiations still in progress:
Pretoria Metal Pressings 
Labour declared a dispute in terms of 
interpretation of the non-scheduled 
employees and management in accord-
ance with the recognition agreement. 
UASA is still awaiting a date for concili-
ation/arbitration but we are positive the 
matter will be settled before the end of 
April 2015. 

The MEIBC Agreement is to be 
honored for scheduled employees under 

the auspices of the MEIBC (scheduled 
employees). Effective as of 1 July 2015. 
This matter will be discussed with Denel 
Corporate to ensure the effective date of 
implementation is also 1 April 2015.

Turbomeca
UASA is confident that the MEIBC 
Agreement will be honored for sched-
uled employees under the auspices of 
the MEIBC (scheduled employees) as 
has always been the case. Effective as of 
1 July 2015.

LMT Products
UASA is confident that the MEIBC 
Agreement will be honored for sched-
uled employees under the auspices of 
the MEIBC (scheduled employees) as 
has always been the case. Effective as of 
1 July 2015.

Rheinmetall Denel Munitions
First sitting for wage negotiations 
commenced on 8 April 2015. Parties 
agreed to schedule three further dates 
but to ensure agreement is reached for 
non-scheduled employees before 23 
June 2015. 

UASA is confident that the Chemical 
Bargaining Council Agreement will be 
honored for scheduled employees under 
the auspices of the Chemical Bargaining 
Council (scheduled employees). Effec-
tive as of 1 July 2015.

Sperosens
First wage negotiating sitting was sched-
uled for early May 2015. 

SAA 90-day action plan updated
SAA tightening its belt for the better

Aerospace sector wage negotiations for 2015/16
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World Skills South Africa is an 
initiative that inspires talented 
and committed young South 

Africans to be ambitious in their pursuit 
of technical and artisanal career paths. 

This is achieved through regional 
competitions and then a national skills 
competition. 

UASA, through our Personal Care 
Sector, has once again been privileged to 
play an active part in this initiative, as we 
have done since the early 1990s.

This year’s competition took place at 
the ITCC building in Cape Town from 28 
to 31 January and offered a vast selection 
of creative careers, showcasing what the 
Western Cape and South Africa in gener-
al, have to offer. 

The competition also serves as an 
educational tool to illustrate the respec-
tive technical fields, which offers a wide 
variety of possible careers. 

These include possibilities within the 
fields of refrigeration and air condition-
ing, metal and engineering, mechanical 
engineering, IT web designing, agri-
culture, civil engineering and electrical 
engineering. 

Numerous booths with facilitators 
assisted learners and parents with career 
guidance. In addition, the government 

also had a stand, which assisted with 
student bursaries and explained employ-
ment opportunities and the processes of 
applying for government internships and 
posts. 

We would like to thank employer Ezra 
Isaacs, who is always there to assist our 
teams and generously offers her time and 
salon to train young students to compete. 

A special word of thanks also goes out 
to the educators of Cape College and 
Northlink College for the time and effort 
they put in to make this initiative, hosted 
for the first time in the Western Cape, a 
success. 

The highlight for our Personal Care 
Sector was the announcement that Mia 
Crous from Northlink College in the 
Western Cape was the overall winner in 
the PC Sector. She will now be repre-
senting South Africa in the international 
version of this event, set to take place in 
Brazil later this year. 

Well done Mia, we are all very proud of 
you and we at UASA wish you all the best 
and good luck for the competition. We 
know you will make us proud. 

Thanks to everybody who made this 
event possible and played a constructive 
role in preparing South Africans for the 
future. 

Thanks to the World Skills SA com-
petition, Mia Crous is off to Brazil to 
represent us internationally

Mia Jets off to Brazil

 Mia Crous standing second from right next to Mark from Northlink College. Sitting 
in front is Judy and Ezra Isaacs from the employers.

A model being paintedThree Durban crew members who also 
competed in the competition

Adrian Galley, SAGA Vice Chair and Media Liaison

There have been severe rum-
blings on the Arts, Culture and 
Heritage front recently. 

At the height of the Generations 
fiasco last year in which 16 actors were 
“fired” from the SABC soap, it emerged 
that a trade union claiming to represent 
actors’ interests was not registered with 
the Department of Labour. 

The Creative Workers Union of 
South Africa (CWUSA), a junior affili-
ate of COSATU, had been deregistered 
by the department for failing to keep 
up-to-date financial and membership 
records. The writing was clearly on the 
wall for CWUSA’s General Secretary 
Eugene Mthethwa, who decided to 
resign amid reports of growing disaffec-
tion within his purported constituency.

The timing of Mthethwa’s move 
appeared to coincide neatly with the 
launch of the Cultural and Creative 
Industries Federation of SA, more so as 
it emerged that he had been privately 
lobbying for election to the powerful 

position as President of CCIFSA. 
The seeds for the creation of CCIF-

SA had been sown in President Jacob 
Zuma’s State of the Nation address in 
2009, in which he promised that gov-
ernment would meet with the creative 
industry sector to discuss issues of 
concern.

Five years later, Arts and Culture 
Minister Nathi Mthethwa hand-picked 
an Interim Committee comprising 20 
perceived luminaries from the sector. 
With a budget of R5 million they were 
given the task of consulting stakehold-
ers in all nine provinces and drafting a 
Memorandum of Incorporation (MOI) 
ahead of the elective conference, which 
finally got underway in Mangaung on 
23–24 March 2015.

The establishment of CCIFSA was 
plagued with controversy at the outset, 
with industry members unhappy with 
its lack of transparency, poor communi-
cation and late invitations to consulta-
tive meetings. 

Actors Guild wary of political opportunism

Drama in the arts world



NEWS Labour Dynamix

8  June 2015 The o f fi c ia l  mouthp iece  o f  the  t rade  un ion  UASA

Carmin Slinger
Carmin Slinger became involved with UASA after 
about six years at her employer; she was subsequently 
elected shop steward. 

She served on the union’s National Execu¬tive 
Committee (Exco) and Management Committee 
(Mancom) since 2012 and at the time of her departure 
she was holding the office of one of the union’s Vice 
Presidents.   

The company that she worked for has been liquidat-
ed hence she had to finish up.  

Daan Stander
Daan Stander has been a member for three years be-
fore he has been elected to represent his members on 
the National Executive Committee of UASA in 1991. 

He was privileged to accompany the CEO and other 
delegates on an international visit to trade unions in 
Belgium. 

Daan has been elected to the office of Vice President 
of the union from 2008 to 2012 and he also served 
on the Management Committee up to the date of his 
retirement at the end of May 2015.

Donald Middleton
Donald Middleton became an ordinary UASA shop 
steward in 2006 at Noordsberg Sugar mill.  In 2008 he 
became senior shop steward and branch chairman. In 
his tenure he was part of the committee that managed 
to achieve majority status, which they wrested away 
from the FAWU union. 

In 2010 he became a member of UASA National 
Executive Committee (NEC). He attended two UASA 
Congresses held at Birchwood in 2008 and 2012. 

Donald retired at the end of May 2015. 

National Executive Committee changes

Danie Labuschagne was born and schooled in Ver-
eeniging. He started his apprenticeship as a boilermak-
er and qualified in 1984. 

Danie married his lovely wife Annemarie in 1986 
and they have two wonderful kids–his son Dean who 
is the oldest and daughter Sade. The family relocated to 
KZN 19 years ago where Dean found a job in the steel 
smelting industry. 

Danie joined lllovo Sugar in 2008 as a boilermak-
er.  He was elected as a shop stewart in 2009 and he 

became a senior shop stewart in 2011. With Donald 
Middleton set to go on retirement at the end of May 
2015, Danie has been elected in his place. 

Danie says he is grateful for the opportunity and 
he will do his best to assist and serve his fellow UASA 
members to the best of his ability.

Congratulations Danie! We wish you everything of 
the best with this very important role going into the 
future. Ed.

Danie is our new man at Illovo

At the National Executive Committee meeting held on 8 May 2015, it was time to say goodbye to a few of our esteemed NEC 
members. Daan Stander and Donald Middleton had to leave due to reaching the retirement age while our Vice President, Carmin 
Slinger had to leave because her employer applied for liquidation of the company.

Consequential changes
As a result of the departure of Carmin Slinger and Daan Stander, the NEC elected Chris de Beer from the mining sector as Vice President. Selina Mogano from the Personal 
Care / Hair & Beauty sector has been elected onto the management committee.

New/incoming 
NEC members
The NEC welcomed the following new NEC members:

Lucky Malatji – Metal and Engineering

Calvin Makopo – Security

William Mathunawa - Logistics

Chris de Beer Selina Mogano
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Should employer groups and larger corporates 
enforce a specific medical scheme on their staff? 
This HR headache remains a hurdle for employ-

ers, but partnering with the right broker or interme-
diary can provide a solution, which will keep both the 
employer and staff happy. 

The issue?
The National Consumer Forum (NCF) recently 
raised their concern in the media about employees 
being forced to become members of their employer’s 
preferred medical scheme. Financial planner maga-
zine RiskSA reports that companies that do not have 
a closed scheme or pay a medical scheme subsidy, 
cannot force their staff to belong to a specific scheme. 
It does however often happen, especially when the 
medical scheme contribution is part of the company’s 
payroll administration. 

Although working with just one scheme is less com-
plicated, employees should have the right to choose 
their own medical scheme – and the NCF confirmed 
that they would be giving this issue “some serious 
attention”. 

All about the broker 
“It’s often the company’s broker that advises them to 
choose the ‘easier solution’ to have employees belong 
to one specific medical scheme,” says Karin Haggard of 
Optivest Health Solutions. “Very few medical scheme 

brokers/intermediaries have the infrastructure and 
quoting tools to provide individual employees with a 
comparative medical scheme quotation and individual-
ised advice.”

This could also be the same reason why employer 
groups are very rarely advised by their medical scheme 
brokers to change to an alternative, possibly better–
suited medical scheme solution. 

According to Circular 21 of 2002 of the Medical 
Scheme Act, if the employee is not required in terms 
of his/her employment conditions to have medical 
scheme membership, he/she cannot be forced to be on 
the preferred, or in fact any, medical scheme. 

“For companies that acknowledge the value of med-
ical scheme membership, this can be problematic and 
could cause other human resources challenges,” Karin 
adds. 

The best solution for both employer and employee 
could be having access to a broker/intermediary that is 
able to provide comparative quotations and individual 
medical scheme support.

Taking employee benefits to the next level
“Although not compulsory, the advantages for em-
ployees to be part of an employer group should also 
be explored and considered,” says Karin. “Joining a 
medical scheme as part of a group can ensure under-
writing concessions. This gives individual employees 
with existing medical conditions the ability to join the 
preferred medical scheme without being exposed to 
waiting periods or condition–specific exclusions.” 

The medical scheme act makes provision for em-
ployer groups to change from one medical scheme to 
another without being exposed to underwriting as long 
as the employer group gives reasonable notice to the 
relevant medical scheme and the transfer takes place at 
the beginning of the financial year. 

All the pros and cons of offering employer group 
medical scheme benefits to your staff boil down to 
your broker/intermediaries ability to offer both the 
company and its staff the best health cover solution 
that will serve them best. 

To speak to Karin about the employer group and 
individual medical scheme support and advice ser-
vices that Optivest Health Solutions offer, mail her at 
karin@optivest.co.za. 

Employers should get the right medical scheme broker

The best solution for both 
employer and employee could 
be having access to a broker/
intermediary that is able to 
provide comparative quotations 
and individual medical scheme 
support.

MEMBERSHIP
As part of the 2005/07 Industry Settlement Agreement, 
the parties agreed to extend the Agreement to the whole 
industry, and to incorporate enhanced benefits.

SICK PAY BENEFITS
•	 Sick-pay benefits shall be payable at a rate of 50% of the 

weekly earnings of a member for each completed week 
of absence from work which is in excess of the paid sick 
leave by the employer up to a maximum of 26 weeks. 
Subject to this agreement, a member shall be entitled 
to sick pay-benefits for each day of absence from work 
through illness and injury which is in excess of the paid 
sick leave due by the employer.

•	 In the event of the death of a direct family member 
an employee shall be entitled to a maximum of three 
working days per year at full pay for each day of com-
passionate leave

INJURY ON DUTY
A member who is absent from work due to disable-
ment falling within the provisions of the Compensa-
tion for Occupation Injuries and Diseases Act, shall 
be entitled to a special sick pay leave benefit of up to 
a maximum of three working days for each period of 
such absence.

FUNERAL
In case of a death of a member, a funeral benefit of 
R5000 shall be payable to the surviving spouse.

MATERNITY BENEFITS
•	 A member who receives a benefit of 100% of salary 

in the case of maternity leave up to a maximum of 26 
weeks (12 weeks in the case of stillbirth).

•	 Employers may claim this amount directly on behalf of 
the affected employee.

•	 Benefits shall be payable for a maximum of three preg-
nancies (which shall include stillborn) per member 
provided a 1–year gap exists between each pregnancy.

Period of 
Unpaid 
Leave  

Stillborn 
confine-
ment

Adop-
tion of 
children 
under 
two years 
of age

Employees with 
one year or more 
continuous 
service with the 
same employer 

26 weeks 12 weeks 26 weeks

 
Employees with 
less than one 
year’s continuous 
service with the 
same employer

18 weeks 8 weeks 18 weeks

QUALIFICATIONS, LIMITATIONS AND EXCLUSIONS

No benefits shall be paid under the following 
conditions:-

•	 Until a member has contributed for 13 consecutive 
weeks.  

•	 In respect of public holidays specified for the industry, 
or in respect of any part of the paid holiday period for 
which an employee receives holiday pay, such a day 
shall not count as a day of absence due to illness, for 
purposes of benefits payable by the fund.

•	 No claims shall be recognised by the fund if not 
submitted within 30 days after the first absence from 
employment on account of illness and if the employee 
has failed to act upon proper medical advice; nor shall 
payment be made for any prior period of more than 
three days before the employee first consulted his 
medical practitioner.

CONTRIBUTIONS
Once an employee has joined the fund, an employer shall 
deduct contributions from his or her wages every week, in-
cluding those weeks in which an employee is on paid leave.

•	 Contributions of 0.09% of earnings.  
(Basic weekly wage/salary)

•	 Employers will contribute an equal amount of money 
to that paid by an employee every month.

The metal industries sick pay fund
The fund offers the following benefits to members in the metal and engineering industry
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OPINION

KOOS BEZUIDENHOUT

From the
CEO's desk

The spotlight on the  
National Minimum Wage

Until now, local economic policies introduced 
by government have been unable to resolve 
the issue of poverty, narrow the gap between 

‘have’ and ‘have-nots’ or reverse the unfortunate situ-
ation where there are more work seekers than jobs in 
South Africa. 

To try and alleviate the dire inequality in South 
Africa, the Department of Labour launched an investi-
gation in July 2014 into the possibility of introducing a 
National Minimum Wage. This issue became the focal 
point of the Ekurhuleni Labour Relations Indaba held 
on 4 November 2014.

Organised labour released a paper stating its posi-
tion regarding the introduction of a National Minimum 
Wage after the Indaba, which included the following: 

“We reaffirm our view that a National Minimum 
Wage set at a level substantially above current min-
imum levels would be a critical instrument to lift 
millions out of poverty, reduce inequality, spur on eco-
nomic growth and accelerate job creation. We should 
like this to be done by July 2015.” 

Key to reducing poverty
The ANC and Cosatu believe a national minimum 
wage is key to reducing poverty. 

There are already bargaining councils and sectorial 

agreements that have been in place for years, which 
have yielded mixed results. Cosatu however, believes 
that in many cases the present minimum wage is too 
low, trapping workers in poverty.

Studies for and against a minimum wage were presented 
in parliament and appear to contradict each other.   
It’s a case of Japan saying one thing (no!), Brazil anoth-
er (yes!) and America being divided over the issue. 

In general however, those in favour of the Govern-
ment’s proposals to implement a Minimum Wage have 
put forward a figure of R4 500 per month. 

The Labour Research Service, UNISA and the 
University of Pretoria showed that the amount required 
by a family of between four and five to live above the 
poverty line, ranged between R4 000 and R5 500. 

Opposition parties and some researchers warn 
against raising the minimum wage too high and run-
ning the risk of destroying sectors and jobs. However, 
Deputy President Cyril Ramaphosa has indicated that 
he is determined to see a National Minimum Wage 
in place – one of President Jacob Zuma’s pre-election 
promises. Since the transformation of the labour mar-
ket and the economy requires a package of measures, 
of which the introduction of a National Minimum 
Wage is only one, those involved need to explore other 

possible solutions as well, such as equal pay for work 
of equal value and how collective bargaining and our 
legislative framework can be mobilised to reconfigure 
our unequal wage structure.

In view of all the contradictory information, UASA 
strongly recommends, through its national affiliated 
body FEDUSA, that a comprehensive economic im-
pact study be undertaken in order to establish what the 
real economic consequences of a National Minimum 
Wage would be, bearing in mind that the introduction 
of this measure could possibly harm those it intends to 
assist, owing to the threat of job losses.

As I stated at the 19 March 2015 FEDUSA work-
shop on “Remuneration and subsequent productivity”, 
which also included a comprehensive presentation by 
economist Prof. Jannie Rossouw on the Public Sec-
tor’s position since 2005, that we are dealing with the 
impact of “political realities and rhetoric by politicians” 
against the actual “economic realities” of the South 
African economy and therefore the question remains: 
“How can we succeed to balance them in an unequal 
working environment?”

This is a complex issue that demands serious and 
comprehensive investigation before decisions are made 
that can have far-reaching consequences for all sectors 
of the South African economy.

The inflation rate in perspective

A common mistake made by analysts and nego-
tiators during wage negotiations, is referring to 
the consumer price inflation rate as an average 

inflation rate. South Africa’s consumer price index is 
in fact a weighted average index – compiled from the 
spending patterns of five expenditure groups, each rep-
resenting 20% of individuals. This refers to the spend-
ing of the bottom 20% (who spend up to R21 399 per 
year) followed by the next 20% and so on to the top 
20% where the latter represents individuals spending 
more than R142 084 per year.

The top 20% however, is responsible for 66.47% 
of total consumption expenditure and therefore its 
inflation rate carries a larger weight when South Afri-
ca’s inflation rate is calculated. The bottom 20% has a 
weight of only 2.27%. 

It is therefore fair to say that the consumer 
price inflation rate reflects the price increases and 
spending patterns of the top 20% better than that of 

the bottom 80% or even bottom 20%.  For instance, 
in December 2014 the inflation rate of the top 20% 
was 5.2% and that of the bottom 20% was 5.9%. The 
official inflation rate ( a weighted average rate) was 
5.3%, which is almost the same as that of the top 
20%. 

Increases
In short this means that due to the weighted average 
construction of the CPI, the impact of items such 
as food, electricity, education and medical services 
whose prices increase faster than that of other items 
and whose weight is larger, are to a large degree already 
accounted for. 

When the prices of some goods and services 
increase faster and take up a larger share of income, 
consumers must cut back on other expenses.

In terms of the United Nations Universal Declara-
tion of Human Rights to which South Africa is a signa-
tory, countries are obliged to provide certain minimum 
services to their citizens – such as food, education, 

healthcare, housing etc. These are essential goods and 
services and in many instances households can only af-
ford these. Nevertheless, compiling an essentials goods 
basket reveals a much higher inflation rate. In January 
2015 this amounted to 6.97%, while the official rate 
was set at only 4.43%.  

Conclusion
CPI is only one of the factors to consider when as-
sessing cost of living and formulation wage demands. 
When taxes and interest rates increase, it reduces the 
disposable income of consumers and will therefore 
affect the amount they can spend on consumer goods 
and services. In 2014 interest rates increased by 75 
basis points, whilst income taxes increased in March 
2015.

Our final conclusion is that our wage negotiation 
demands should take into consideration the CPI, 
which currently sits at 5.31%, plus the interest rate hike 
of 0.75%, plus the effect of tax rate increases as recently 
announced by the Minister of Finance.

JACQUES HUGO

From the
CCO's desk

Preparing for wage 
negotiations 2015 
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OPINION

LEON GROBLER

From the
COO's desk

The whole Labour Relations landscape is the focus of the NEDLAC Labour 
Relations Task Team that will present a final report to the Committee of 
Principals under the Chairmanship of Deputy President Ramaposa at the 

end of July 2015. The Labour Relations Task Team met on the 17 of March and 
14 of April 2015 and had the benefit of receiving input by both the CCMA and 
National Treasury in respect of the strike scenario in South Africa.

The following is a brief summary of this overview:

Total number of strike incidents

From the above it is clear that there was a marked decrease in the number of 
strike incidents during the period 2004 to 2014 compared to 1994 and 1998.  A 
further decline is also noted for 2014, compared to 2012 and 2013.

It can therefore be said that unlike common perceptions of the Labour Relations 
climate in South Africa, there have been a fairly low and constant number of strikes 
per year over the last 10 years, which varies between 50 to 100, on average.

Recent developments have also seen the introduction of the so-called social wage 
issues into wage demands.

Community issues are becoming labour issues i.e. basic issues such as school 
fees, housing, health, clothes, now form part of wage demands.

Protected vs unprotected strikes

The graph below indicates the figures for the period 2012 to 2014.

What is alarming is that unprotected strikes are “head on head” with protected 
strikes.

The difference however is that workers are protected from dismissals during a 
protected strike but workers are threatened with dismissal and, more often than not, 
are dismissed, if they participate in unprotected strikes.

This presents a major problem to unions and UASA is actively engaged in an 
advocacy program, as well as training initiatives, to ensure workers are aware of the 
consequences of engaging in unprotected strikes.

Workers often “down tools” as expression of their frustration with workplace 
issues and not realising that this action constitutes a strike which is unprotected.

Duration of strikes
The following figures illustrates the duration of strikes in 2014:

1 to 10 days – 62
11 to 20 days – 112
21 to 30 days – 22
More than 30 days – 19

These figure show that only 19 out of 215 strikes, lasted more than 30 days.
It is thus clear that the claims by employers and economists that the strikes are 

getting longer is not correct.  What is true, however, is that those that last longer 
than 30 days go well beyond 30 days, and as such all the focus and emphasis is 
placed on those few, that go the “extra mile”, like the platinum strikes.

The factors contributing to the long duration of strikes are:
•	 Conditions	of	employment	and	low	wage	levels;
•	 Labour	market	status	(contract	workers	–	migrant	workers);
•	 Institutional	factors	of	collective	bargaining	trends	,	leadership	or	lack	thereof,	

rivalry and divisions amongst trade unions;
•	 Ability	of	employees	to	stockpile	and	the	use	of	replacement	labour.

Key challenges facing collective bargaining

According to the Director of the CCMA, Nerine Khan, the key challenges 
facing South Africa are:
•	 Coalescence	of	workplace	and	societal	issues;
•	 Absence	of	an	agreed	standard	to	inform	wage	demands	and	offers;
•	 A	failure	to	reflect	and	learn	from	successful	bargaining	rounds;
•	 Stakeholder	relational	dynamics;
•	 Ineffective	interaction	and	negotiating	processes;
•	 Violence	and	intimidation	associated	with	industrial	action;
•	 Ineffective	use	of	the	law	and	over-reliance	on	statutory	intervention	measures	

such as interdicts or declaratory orders;
•	 Non	acceptance of bargaining outcomes

Summary
In conclusion, there is an alarming increase in industrial action in the South African 
labour market.  The number of unprotected strikes has increased in the past three 
years and there is a slight increase in the duration of the strikes.

Violence during industrial action persists and remains a feature of South African 
labour relations.  Further engagements of the Task Team will take place between 
April and June with the focus on violence, balloting before strike action, voluntary 
vs compulsory interest arbitration and measures to strengthen the collective bar-
gaining and dispute resolution processes and institutions like the CCMA.  These are 
issues that not only pose huge challenges, but they are highly controversial issues, 
with huge differences exixsting between government, business and labour, BUT we 
need to find solutions, in the interest of the future of our children!!

Labour relations 
challenges
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UASA welcomes Mpho Manyikana
Mpho recently commenced employment at UASA as a Legal Officer

Prof Luther Backer word vereer

Prof. Luther Backer, emeritus Professor in Arbeidsver-
houdinge van die Universiteit van Johannesburg en 
voorheen die bekende arbeidsrubriekskrywer by 
Rapport vir 16 jaar tot 2012 en ook later by Ekerk, is n 
jarelange vriend van die vakbond UASA. Hy het twee 
publikasies met “Dagstukkies vir die Markplein” die 
lig laat sien en hy is ook die skrywer van “Members 
First – UASA’s development and future perspective”, n 
boek wat handel oor die geskiedenis en ontwikkeling 
van UASA.

Prof. Backer het onlangs ‘n besondere toekenning  
ontvang van die Bedryfsielkunde Departement van die 
Universiteit van Johannesburg waar hy werksaam was 
as Professor in Arbeidsverhoudinge tot sy aftrede. Die 
toekenning was vir sy vestiging en uitbou van  die vak 
Diensverhoudinge ( Employment Relations) wat ‘n 
integrering van Arbeidsverhoudinge en Arbeidsreg is. 

Prof. Backer sê hy was besonder bevoorreg dat sy 
vrou, Anna en sy drie kinders Katrien, Febe en Jan die 
toekenningsgeleentheid kon bywoon.

Die toekenning wat hy ontvang het lui as volg:
The Lifelong Achievement Award is proudly presented to 
Prof. Luther Backer, in public recognition of the invalu-
able, significant contribution you have made to our field 
over the whole of your professional career.

The worthy lasting legacy you have left behind is 
gratefully acknowledged by all past, present and upcoming 
professional colleagues, students, and other stakeholders of 
our field.

We are a better science and profession because of you.

DEPT OF INDUSTRIAL PSYCHOLOGY AND 
PEOPLE MANAGEMENT, FACULTY OF MAN-
AGEMENT UNIVERSITY OF JOHANNESBURG  
12 November 2014

Agter: Anna Backer en Prof. Luther Backer
Voor: Die Backer kinders links na regs: Katrien Ferreira, 
Febe van der Westhuizen en Jan Backer.

He is a graduate of the University of Venda, having 
obtained his B.Proc degree in 1996. He also received a 
Diploma in Conveyancing Practice in 2010.

Mpho started out in private practice and was then 
employed as a para-legal at Andrew Livishna Incor-
porated. He was also a trustee of Livishna Trust (Pty) 
Limited.  Mpho has a wealth of experience in labour 
law matters, having represented Thulamela Munici-
pality where he acquitted himself well in various roles 
such as initiator and presiding officer in disciplinary 

hearings, as well  as in arbitrations with the  Local 
Government Bargaining Council.

Mpho has taken on the role of Legal Officer. He 
will be reporting to our Manager: Legal Services, Ad-
vocate Nick van Rooyen. He will also commence as 
a trainee trainer in the various shop steward training 
courses at UASA. 

We welcome Mpho to our fold and we are looking 
forward to him strengthening the UASA team.

Sharon started her working career at Sappi as a typist 
before accepting employment as an administrator 
with the SA Boilermakers’ Society in November 
1989.

The Boilermakers’ Society later became NETU 
and Sharon worked in its Benoni offices until 2003 
when NETU amalgamated with UASA.

After the amalgamation, Sharon was redeployed 
to UASA Head Office in Florida where she initially 
worked in the membership administration depart-
ment before moving to claims, where she deals with 
membership card issuing, insurance matters, web-
site registrations and of course, the various types of 
claims.

We congratulate Sharon on reaching this mile-
stone of 25 years’ service and we wish her good luck 
with the rest of her career.

Agter: Prof. Daneel van Lill, Uitvoerende Dekaan van die Fakulteit Bestuurskunde, UJ
Voor: Prof. Theo Veldsman,  Voorsitter van die Departement Bedryfsielkunde en Mensbestuur, UJ  en Prof. Luther 
Backer

Sharon 
acknowledged 
for 25 years loyal 
service to UASA
members

CCO Jacques Hugo congratulating Sharon Baxter on 
25 years loyal service
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OPINION

The Conventional Penalties Act, 
No. 15 of 1962 was resting 
comfortably and all but forgot-

ten until a case came before the Labour 
Court in February 2014, which led to 
an interesting judgement being handed 
down by Acting Judge Voyi in Johannes-
burg. 

A penalty clause is a clause which 
allows an employer to claim a monetary 
sum from an employee in the event that 
the employee fails to comply with the 
condition set out in that clause.  Seems 
cut and dried, right? Not so fast... 

In the case before the court an 
employee (Ms Ramfolo), having been 
trained for a period of six months, was 
expected to pay back the cost of such 
training in the event that she resigned 
within the same year as she received 
her training. When she did exactly this 
her employer (Syrex Pty Ltd) took her 
to court. Furthermore, she had left her 
employ without giving the required two 
months’ notice. 

Surprisingly, Acting Judge Voyi did 
not rule in favour of the Applicant 
employer. 

The Honourable Judge stated in his 
ruling that the employer failed to prove 
that it had suffered financial loss from 
the alleged actions of the employee and 
in doing so, the Acting Judge invoked a 
statute entitled the Conventional Pen-
alties Act, No. 15 of 1962. Not abiding 
by the penalty clause was not enough 
reason to punish the accused – actual 
loss of income to the employer had to be 
proved.

Conclusion
The decision made by the Labour Court 

is a matter that has in effect breathed 
new life into a statutory law or act that 
had apparently been gathering dust. 

The court acquitted itself of its task in 
a novel way in order to ensure that the 
former employee, Ms. Ramfolo, was not 
overburdened with an excessive amount 
of money payable for training  
(R45 000 in this instance), which ac-
cording to Acting Judge Voyi, was what 
the employer was obliged to do (train 
her) within the probationary period of 
her employment in any event.

Maroba Dikala asks: Can the Compensation Commissioner 
force me to see another doctor?  

A year or so ago, I got injured at work, and I provided 
the Compensation Commissioner with all medical 
reports requested from me in respect of my injury on 
duty. Now I have just received a letter from the Com-
pensation Commissioner stating that I must report to a 
certain doctor appointed by the compensation com-
missioner for medical examination. I do not under-
stand this. 

Answer

Dear Mr Dikala
Section 42  of the Compensation for Occupational 
Injuries and Diseases Act, No. 130 of 1993 provides 
as follows: An employee who claims compensation 
or to whom compensation has been paid or is payable 
shall when so required by the Director–General or the 
employer or mutual association concerned, as the case 
may be, after reasonable notice, submit himself at the 
time and place mentioned in the notice to an examina-
tion by the medical practitioner designated by the Di-
rector–General or the employer or mutual association 
concerned. Such expenses incurred by the employee 
to comply with the provision of this section as the 
Director–General may deem necessary and reasonable, 
and the prescribed remuneration for a medical exami-
nation in terms of this section shall be paid by the party 
requiring examination. 

So, Maroba, based on the above it is clear that the 
Commissioner has a right to require you to submit to 
medical examination by a doctor designated by the 
Commissioner and that the Commissioner will be 
liable for the costs incurred.  

Your doctor has a right to be present at said exami-
nation if you so wish, however that will be at your own 
costs. We hope the above answers your question.  

Joko Lebopo asks: Who will pay me while I am on extend-
ed sick leave?

If I  get injured at work and let us say for example for 
the first four months I am unable to work due to the 
said injury, who shall be paying me or my salary, is it 
my employer or the Compensation Commissioner? 

Dear Mr Lebopo
Section 47 of the Compensation for Occupational In-
juries and Diseases Act,  No. 130 of 1993 provides for 

the following: (3) (a)  Notwithstanding section 29 the 
employer in whose service an employee is at the time 
of the accident shall be liable for the payment of the 
compensation referred to in subsection (1) for the first 
three months from the date of the accident.

(b) After the expiry of the said three months, com-
pensation so paid by such employer shall be repaid to 
the employer by the Director–General or mutual asso-
ciation concerned as the case may be. (c) An employer 
who fails to comply with paragraph (a) shall be guilty 
of an offence. 

So, Joko, for the first three months your employer 
is obliged to pay you at the rate of seventy-five percent 
(75%) of your salary failing which your employer will-
be guilty of an offence.  

An old law is dusted and resurrected to serve anew

Old law, new meaning

Ask the lawyer 
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Good news for mothers to be

 UASA Study Grant Scheme 
In view of the skills shortage in our country hampering economic growth, 
UASA took decisive action by introducing a Study Grant Scheme, which will 
award a total of twenty study grants annually. The purpose of the once-off 
grant to qualifying members is to enable them or their children to further their 
studies. 

In view of the focus on skills shortage and economic growth, preference will 
be given to those who are busy with undergraduate studies in B Com, BSc or 
any medical disciplines, or those studying at a technical college in the fields of 
engineering, manufacturing and mining. 

This intervention is part of UASA’s social investment strategy to make a 
meaningful contribution to skills development in identified meritorious areas. 

Grants will be awarded where students have successfully completed at least 
their first year’s study at an accredited learning institution and who can provide 
satisfactory proof of enrolment after the first semester of the following year. 

Subject to the availability of funds, a total of twenty (20) grants will be paid 
out per annum. Ten grants each worth R5 000 will be awarded to graduate 
students and ten (10) grants worth R2 500 each will be awarded to qualifying 
students at a technical college. A total amount of R75 000 will be awarded per 
annum. The National Executive Committee of UASA retains the right to change 
the scheme in part or in total as and when it deems fit to do so without any 
prior notification. 

Points will be awarded for the following criteria to determine successful 
applicants: 
•	 Number of years’ uninterrupted membership of UASA 
•	 Number of previous unsuccessful applications 
•	 Number of dependents 
•	 Previously Disadvantaged Groups 
•	 Number of enrolled children 
•	 Member’s annual income 
•	 Spouse’s income 
•	 Field of study 

Applications: 
Advertisements will be placed in all official UASA modes of communication 
between January and March of each year, inviting all interested parties to apply 
for the study grants. Closing date for applications will be 1 April of each year 
and successful applicants will be announced on 1 May of each year. The adju-
dication of applications will be done by the Main Office Bearers of UASA and 
they will have the right to co-opt external experts. The decision of the adjudi-
cating panel will be final and no correspondence will be entered into regarding 
the merits of applications and/or the final outcome.

’n Besielende publikasie 
wat bedoel is om mense 
te help om hul Christe-
like geloof by die werk 
uit te leef het onlangs die 
lig gesien. Die publikasie, 
getitel Wees ’n vuurtor-
ing in jou werk, is opges-
tel deur Professor Luther 
Backer, ’n emeritus 
professor in Arbeidsver-

houdinge van die 
Universtiteit van Johan-
nesburg. Die publikasie 
bestaan uit twee boekies 
− Volume I en Volume 
II, ook nou in Engels 
beskikbaar − elk met ’n 
versameling uitgesoekte 
dagstukkies wat Profes-
sor Backer voorheen vir 
die webblad www. ekerk.
co.za se rubriek E-Ar-
beidsake geskryf het. 
Die dagstukkies verskaf 
riglyne oor wat God se 
bedoeling met werk is, 
hoe elkeen vir die Here 
deur middel van sy/haar 

werk kan getuig, en dit 
gee Bybelse riglyne oor 
gedrag in die werk en wat 
dit beteken om eerlik 
op te tree. Dit bevat ook 
praktiese wenke rakende 
hantering van dissipline 
in die werkplek, dienste 
wat vakbonde kan lewer, 
asook hoe om saam te 
leef met personeelafleg-
gings. 

Vir bestellings, tree 
in verbinding met Marie 
Wood, UASA, Tel 011 
472 3600 uitbr.  
273 of e-pos  
ufs@uasa.org.za 

Maternity Benefit
The UASA Maternity Leave Benefit aims to give recognition to female members 
who become mothers.

New mothers who are members of UASA in good standing and with at least 
twelve (12) months uninterrupted membership prior to the date of confinement 
qualify for the benefit.

All claims for the benefit must be submitted to UASA Head Office Claims 
Department within a period of twelve (12) months from date of confinement. 

A once-off payment of R1 400 (as of 1 March 2015) per pregnancy will be 
paid to female members within two (2) days after the required “Application for 
Maternity Leave Benefit” form has been received by UASA Head Office, com-
plete with the following attachments:

•	 Copy of member’s ID
•	 Should surname of child differ from the applicant, a 

copy of the father’s ID will be required.
•	 The birth certificate or a copy of a document from a 

registered medical practitioner certifying the confine-
ment.

•	 A document from the member’s employer verifying the 
period off work, as a result of the confinement.

•	 Proof of bank account details of the member

No paternity claim from any member or spouse 
will be accepted in respect of the UASA Maternity 
Leave Benefit.

This benefit is limited to 4 (four) claims per 
active female member.

Contact the UASA Claims Department 
on 011 4723600 for a copy of the form or for 
more detail.

Join the SA Association of Retired Persons, it’s free. The South African Asso-
ciation of Retired Persons (SAARP) has a great website www.saarp.co.za that 
offers senior citizens anything from competitive insurance rates to fantastic 
cruises and holiday deals. It’s a fun site to visit, as it keeps the retired communi-
ty in touch with what’s available out there. 

It provides details on-line of all the services available to its members, among 
which a 48-page magazine (in electronic or hard-copy format), discounts and 
a loyalty card that allows for up to 5% discount on purchases at major super-
markets and stores. SAARP is a service organisation for Senior Citizens over 
the age of 50 years and has more than 100 000 members countrywide. Mem-
bership is free, as all income is generated from commissions from the various 
services that the members use.

SAARP
Free for pensioners

Geestelike ligstraal in die werkplek
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ADVERTORIAL

Why Sanlam? 
For many years we’ve been in the business of planning for tomorrow. It’s a 
timeless approach rooted in a tireless work ethic and a belief that everyone 
deserves to live their best possible lives. For us, this starts with overcoming the 
financial worries that stand in the way of happiness. So, whether it’s helping 
you save for a comfortable retirement or plan for life’s unexpected events, we 
are dedicated to providing you with the peace of mind to live a happier, more 
carefree life. That’s what makes us Wealthsmiths™.

What we offer 
Professional advice is crucial for successful financial planning. Choose an 
accredited, professional financial planner that understands your needs and 
goals and get peace of mind through all the stages of your life. Our range 
of financial solutions has been designed to help ensure financial wellbeing 
regardless of what curve balls life may throw.

Personal and Family Insurance 
Personal and family insurance aims to ease the financial burden on your family 
when you or your loved ones pass away. By providing for your family after you 
are gone, and making sure you and your loved ones can have a dignified funeral, 
your family can focus on their emotional recovery instead of worrying about 
financial matters.

Life insurance Funeral 
Cover Disability and Critical illness cover

Income 
Protection Gap cover Car and household insurance

Investing for Growth International 
Investments Education Plans

Unit Trusts Sharetrading Sanlam Tax-free 
Savings

Click on the Sanlam link at www.uasa.co.za or visit www.sanlam.co.za/UASA to get more information 
on the products or apply online where applicable. Leave your contact details online and an accredited 
financial planner will contact you.

www.sanlam.co.za

Sanlam is a Licensed Financial Services Provider.

UASA accredits Sanlam as Financial Services Provider
Retirement 
A comfortable retirement starts with saving as soon as you can and ends 
with managing your savings well once you are retired. Relying only on a 
company retirement fund is not always enough. According to the 2014 Sanlam 
Benchmark Survey, trustees of pension funds believe, on average, that only 
29% of their members will be able to retain their current standard of living in 
retirement. 

There are three important parts to preparing for and enjoying a worry-free 
retirement. Making smart choices about your savings throughout life can help 
you retire comfortably.

Investments
We all have different reasons why we want to grow our money and different 
preferences for how we want to do it. To help you meet your goals and 
dreams, while still enjoying the lifestyle you want today, we offer a wide range 
of investment options that accommodate different investor risk and return 
preferences.  What’s more, if you invest in a Sanlam Tax-free Investment plan 
you don’t pay tax on any of the interest, dividends or capital gains you earn on 
your investment. At Sanlam we offer:

Life insurance Funeral Cover Disability and Critical 
illness cover

Sanlam UASA advertorial 250 x 165.indd   1 2015/05/21   12:39 PM

By Kovsie

Sometimes the ordinary person has 
no clue what government officials 
and economists mean when talk-

ing about our economy.
 For instance, instead of using the 

strange term “current account deficit” 
they could instead mention the amount 
by which South Africa’s spending ex-
ceeds the country’s income – or roughly 
the amount by which such spending 
exceeds the income from production, 
as most of our income is earned from 
production/work. 

But if we don’t understand, should 
we then concern ourselves with their 
“strange talk”?

The answer is a very critical yes - 
because it impacts our personal financial 
situation and if we know what these 
terms mean, we can change our thinking 
and behaviour to benefit us.

For instance, if Eskom does not 
produce sufficient electricity, it will 
negatively affect the number of goods 
and services we produce – and because 

workers receive their income from such 
production, it will affect their remuner-
ation or salary increases.  So, whenever 
analysts say the economy is not growing 
fast enough (not producing more goods 
and services due to for instance, insuf-
ficient electricity, or anything else that 
reduces production), it actually means 
the income we earn will be less than we 
could have earned.

But it is even worse when these 
financial experts say the economy is not 
growing fast enough and our current ac-
count deficit increased, which is exactly 
what has happened over the past three 
years. 

However, let’s just take a look at what 
happened last year.
The value of goods and services pro-
duced in South Africa amounted to 
R3 796 billion in 2014. Sadly, we only 
earned R3 660 billion from such pro-
duction. So we as South Africans earned 
R136 billion less than the value of goods 
and services produced in South Africa. 
This R136 billion went to foreigners and 

largely reflects the income they earned 
from investing in South Africa and con-
tributed to jobs being created here.

But let’s see why we need their invest-
ments, apart from job creation. 

If we are responsible citizens our 
spending should be less than our 
income, in order to have money left for 
savings that should enable us to retire 
financially well (as such savings should 
provide for our retirement – and take 
note that our contributions to retire-
ment funds are not enough).

However, our spending amounted 
to R3 867 billion – a whopping R207 
billion more than the R3 660 billion in 
income we have available for expendi-
ture. 

Now this R207 billion is the current 
account deficit referred to above. So, 
if we as South Africans spend more 
than we have, it means we must borrow 
money. And the only place where we can 
borrow from is from other countries and 
that is why we need foreign investors.

Last year our economy grew by only 
by 1.5% instead of the 5% needed – and 

on top of that our economy spent R207 
billion more than the income available 
for spending. It therefore means our 
economy’s debt burden is growing – and 
we as workers will have to repay a large 
portion thereof via tax increases and 
higher petrol prices.

But we can change this.
Firstly we need to spend less, ensure 
we save, and reduce our borrowings. 
Secondly, we need to produce more by 
reducing events that stop or lessen our 
production – such as bad service deliv-
ery, labour strikes, insufficient electrici-
ty, corruption, etc.  
Thirdly we need to produce things our-
selves and stop importing them – be-
cause when we import we pay foreigners 
and create jobs in other countries. 

Lastly, we should change the legisla-
tion that prevents our companies invest-
ing more in other countries. If they can 
earn more income in other countries 
and bring it back to South Africa, it may 
to a large degree reduce the amount (the 
R136 billion) we pay to foreigners.

Economics made simple 
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D I S C O U N T  M A L L

YOUR rewards,
when YOU want them

More Savings
      More Benefits
            More Fun

Save on 
shopping, gi�s, 

house & home, 
travel, fashion, auto, 

entertainment and so 
much more.

�e benefits 
you need are 

just a click or 
phone call away.

FREE to all UASA 
members

Visit www.uasa.co.za or call 
086 100 8272 now!
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UASA (Fincents), making 
sure our members are 
treated fairly.
Whenever UASA Financial Services (Pty) Ltd. (Fincents) accredits a par-
ticular financial services provider, we make sure that the Financial Services 
Board (FSB) prescripts in respect of “Treating Customers Fairly (TCF)” 
are adhered to by any service provider that we enter into a contract with on 
behalf of our members. The Financial Services Board (FSB) designed this 
concept to ensure that specific, clearly articulated fairness outcomes for 
financial services consumers (our members in this instance) are delivered by 
any accredited service provider. It simply means that it will be expected of 
the latter to demonstrate that they deliver the following 6 TCF Outcomes to  
UASA members throughout the product life cycle:
 
•	 Members	can	be	confident	they	are	dealing	with	a	service	provider	where	

TCF is central to its corporate culture
•	 Products	&	services	marketed	and	sold	are	designed	to	meet	the	needs	of	

members
•	 Members	are	provided	with	clear	information	and	kept	appropriately	

informed before, during and after point of sale
•	 Where	advice	is	given,	it	is	suitable	and	takes	account	of	the	member’s	

circumstances
•	 Products	perform	as	the	service	provider	has	led	members	to	expect,	and	

service is of an acceptable standard and as they have been led to expect
•	 Members	do	not	face	unreasonable	post-sale	barriers	imposed	by	the	

service provider to change product, switch providers, submit a claim or 
make a complaint.

50 Years ago
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Living on borrowed 
money seems to be 
easier than ever be-

fore. You can have a credit 
or store card in the blink 
of an eye and suddenly 
the world is your oyster.

Also, money has gone 
online and without a 
credit card you have 
little choice but to live 
in the past when buying 

something meant getting 
cash, going to the shop, getting what you want, paying 
and returning home. Who still has time for that when, 
instead, you can buy almost anything with the push of 
a button on your keyboard? 

So yes, cards and online shopping are convenient, 
but can easily result in unmanageable debt levels.

Here are some tips to help you manage your credit 
and store cards – and therefore your debt! – wisely.
•	 Keep only a single card, and stick a note on it 

saying “Emergencies”. A single card also makes it 
much easier to keep track of your expenses.

•	 Pay the full outstanding amount on time every 

month. This will ensure a good credit rating and 
will keep you out of that nasty credit card debt 
trap.

•	 Think: do you really have to buy every little thing 
on credit? What happens should you lose your 
income today? You will still be responsible for 
settling that debt!

•	 Avoid impulse shopping. Don’t do it. Think about 
that purchase for 24 hours before you swipe that 
card.

•	 Stay away from online shopping. Too many things 
there that you don’t need. (Really, you don’t…)

•	 Say NO to all those credit card offers. All you need 
is one card. The one you already have. 

Four signs you are in trouble:
•	 You find yourself the proud owner of various credit 

cards and have reached the limit on all of them.
•	 You are juggling other bills in order the pay the 

minimum monthly payment on your credit card 
account.

•	 You swipe your card for items you once paid cash 
for, like food or petrol.

•	 You use your bank overdraft facility to pay your 
credit card balances.

Helen’s hot money tip

Reduce electricity costs at home 

•	 Switch off all lights and appliances you do not 
need at any particular time day or night; and

•	 Replace energy intensive lights and appliances 
with energy efficient alternatives

•	 Know your appliances
•	 Every electrical appliance needs a certain amount 

of energy to work; this amount depends on the 
wattage of the appliance and the number of hours 
it works; for example:

•	 A 200 watt television, switched on for 60 hours per 
month, accounts for 12 000 watt-hours (12kWh) 
of the total kWh you use per month - this would 
cost you approximately R14.64 a month (at a tariff 
of R1.22/kWh)

•	 On the other hand, an electrical element geyser, 
providing hot water for a family or four, uses a 
hefty 410 to 450 kWh per month – this would cost 
you approximately R509.96 to R549.00 a month 
(at a tariff of R1.22/kWh)

Source: Eskom

Eish… my cards control my life! 
Lying awake at night stressing about your debt repayments? Does your month last longer than your money? 
Here’s some advice to help make things better…

 

 

Will you still have a voice after your death?
If you do not have a will in place, the answer to this question might well be, 
“no”.  This means that you may have a problem.

Your will is not something you put in place, when you know that you are 
dying from a life threatening disease, or when you turn 75.  Rather, it is a vital-
ly important personal document that you must get in order today so that your 
voice will be heard and adhered to after your death.

If you die without having a valid will, the Master of the High Court will 
wind up your estate and distribute it, according to the laws of intestate succes-
sion.  That means that you will die “intestate” and the state decides how your 
assets are distributed, according to current laws.  Your estate may go to family 
members you don’t get along with, or haven’t even met!  If you don’t have a 
say, the people near and dear to your heart may be left with nothing and will 
have no financial relief during this difficult time.

So start working on your will today.  If you die and have a legally valid will, 
your estate will be allocated according to your wishes.  In this way you can 
make sure that all of your loved ones will be taken care of.

For assistance with planning your estate contact your PSG financial advisor 
at UASA@psg.co.za or by phone at 083-325-3263.
Godiva Barnard.
LLB (LAW-SA)

PSG Wealth Financial Planning is an authorised financial services provider 

Helen Ueckermann

Godiva Barnard
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JOHANNESBURG – In the early 1990s, Afrikaans 
singer-songwriter Lucas Maree had a big hit called “Ek 
sou kon doen met ’n miljoen” (loosely translated as “It 
would be nice to have a million bucks”). 

Of course in 1993, R1 million had quite a bit more 
buying power than it does today.

Speaking at the Ready Set Retire Conference 
hosted by Alexander Forbes recently, Bruce Cameron, 
founding editor of Personal Finance, said a lot of people 
think R1 million is a lot of money, but when it comes 
to retirement it isn’t.

The table below sets out the monthly income 
pensioners can expect from a guaranteed annuity with 
a 5% escalation and where 75% of the pension will be 
paid if one spouse dies.

Retire at age 55 Income per month
R10 million benefit R36 874
R5 million benefit R18 417
Retire at age 65 Income per month
R30 million benefit R137 550
R10 million benefit R45 821
R5 million benefit R22 889

Alexander Forbes Research and Product Development

Cameron said the figures highlight that you need a 
lot of money if you really want to retire in luxury with 
an income of over R100 000 a month.

According to the Alexander Forbes Member Watch 
Survey the average replacement ratio is 29.6%, which 
means that on average retirees receive only 29.6% of 
their final salary as a pension.

The average private pension received in South Africa 
was just R5 735 in January this year, according to the 
BankservAfrica Private Pensions Index, suggesting that 
many South Africans don’t have nearly enough money 
to retire comfortably.

Against this background it is important to start plan-
ning for retirement early.

At retirement, one of the most important decisions 
is choosing the type of retirement annuity that best 
suits your needs, Cameron said.

In the local market the most common retirement 
product options are guaranteed annuities and living 
annuities. A guaranteed annuity is an insurance-type 
product that provides retirees with an income for life. 
The product provider takes on the longevity risk. A 
living annuity on the other hand provides the pen-
sioner with more flexibility, investment choice and the 
ability to leave an estate, but the retiree also takes on 

the longevity risk.
Cameron said around 80% of people select a living 

annuity when they retire but his research suggests that 
most people would actually get a better pension if they 
retired with a guaranteed annuity.

Compared to the above example, a 65-year-old pen-
sioner with a R10 million benefit who draws 4% per 
annum on a living annuity will only get a pension of 
R33 333 a month and would get a better pension with 
a guaranteed annuity, he said.

But because a lot of people haven’t saved enough 
they buy a living annuity (which allows them to choose 
the initial drawdown level), draw down too much in 
the beginning and start to run out of money quite 
soon.

Cameron said it is important to take these issues 
into account long before you retire. 

Often pensioners need more than just the money 
paid by their retirement fund as most funds only aim to 
provide retirees with a 75% replacement ratio after 40 
years of employment.

Maybe it is time to adapt the song to: “Ek sou kon 
doen met ’n miljoen… of vyf ”. (It would be nice to 
have a million bucks… or five)

The million rand misperception

It’s no secret that cooldrinks and energy drinks are absolutely crammed with sugar. 
But do we realise how much?

You might think flavoured water is healthier than an energy drink, but even this 
deceptively harmless product has about six spoons of sugar in an average serving.

Opting for a sugar-free drink isn’t much better, because some of the sugar substi-
tutes in these drinks (such as aspartame) have been linked to causing cancer.

And while people usually give Coca-Cola a bad rap for being the worst fizzy drink 
around, the one that tops the list with a whopping nine teaspoons per serving is our 
purple friend, Fanta Grape. With its insane sugar content and added artificial colour-
ants and flavourants, this is one beverage you might want to stay away from.

Looking for something cold to drink? Water is your friend. Give it a go.
The Sugar Scale-2

What’s SA’s most sugary drink?

www.moneyweb.co.za/investing/a-million-is-not-much/

City Press

Inge Lamprecht
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LEISURE

CYBER EASYBooks/
Boeke

Three lucky winners will be drawn and each will win a book of his/her choice from the 
following list:
• My eerste woordeboek/My first dictionary
• Quick and Tasty 4: Snacks 
• Vertel vir my ’n storie 
• Katerina se mojo 
• Crochet know how 2 
• Koskaskos

Competition Question:
What is the name of the illustrator of Maja Sereda’s “My first dictionary”, a pioneering 
nursery dictionary in four languages (English, Afrikaans, isiXhosa and isiZulu), who was 
named winner in the category of Best Publication for Early Childhood Development?

SMS UASA, followed by the name of the illustrator to 32545. All entries will go into a 
lucky draw and the closing date for this competion will be 24 July 2015.

My eerste woordeboek
Author: Maja Sereda
Format: Hardback; 230 x 
306mm
Illustrations: Full colour
Pages: 40
Price: R119.99
ISBN: 978 0 7993 4501 8

My eerste woordeboek is 
an award winner: 
Two of LAPA’s toddler books 

shone at the recent National Development Agency’s Early 
Childhood Development Awards. 

Maja Sereda’s My eerste woordeboek (My first 
dictionary), a pioneering nursery dictionary in four 
languages (English, Afrikaans, isiXhosa and isiZulu), 
was named winner in the category of Best Publication 
for Early Childhood Development.

The illustrator Alzette Prince was crowned as best 
illustrator in 2014 for her illustrations of Leon de Vil-
liers’s popular book Parmant. (The book was also pub-
lished in English as Cheeky and is isiXhosa as uTshiki).

The Author
Maja Sereda is originally from Poland but has been 
living in South Africa since 1989. She studied art at the 
University of Pretoria.

Quick and Tasty 4: Snacks 
Compiler: Hendri War-
ricker 
Prys: 49.95 
ISBN: 978-0-7993-7019-5 
Caterers know how to lift an 
event with delicious snacks, 
but why not make own your 
own? This practical guide 
will help you bake sausage 
rolls, cheese savouries, mini 
chicken pies and other 
favourites for your next 

function.
 
“Tasty!” the attendees should complement you. “And 
quick,” you’ll think while you set up your computer to 
knock them all out with your presentation.

Vertel vir my ’n storie 
Wendy Maartens 
Prys: R199.95 
ISBN 978-0-7993-6665-5 
Stories is ’n prettige manier 
om jou kind goeie waardes 
te leer! Elkeen van die 
bekende verhale in hierdie 
bundel bevat ’n belangrike 
lewenswysheid en word ook 
vergesel van praktiese wenke 
oor hoe kinders die waardes 
in die alledaagse lewe kan 
toepas.

Katerina se mojo
Kristel Loots
ISBN: 978-0-7993-
7233-5
Kategorie: Romantiese 
komedie
Prys: R214.95

Katerina is in haar naugty 
forties en dis waar sy 
graag wil bly, want vir ’n 
vrou is haar vyftigste ver-

jaarsdag ’n verskrikking. Katerina is amper daar en dit 
voel of sy haar mojo langs die pad verloor het; sommer 
ook die vlam wat daar eers tussen haar en Simon was. 
Haar man is moeg, sielsmoeg; te moeg om aan haar 
lyf aandag te gee. Simon werk hard, hy is siek daarvan 
om stukkende mense te probeer gesond dokter en wil 
landuit, Kanada toe!

Katerina probeer keer, maar dinge raak net te veel 
vir Simon en haar hele wêreld slaan bollemakiesie. Sy 
weet nie of sy kans sien vir Kanada nie en sy weet ook 
nie of sy kans sien om sonder Simon aan te gaan nie. 
Bowendien, Jennifer gaan ook Kanada toe. Jennifer 
is Simon se pragtige kollega. Jennifer is die naam wat 
Simon in sy slaap prewel.

Tog, alles is nie hopeloos nie. Uiteindelik, in haar 
donkerste uur, besef Katerina haar mojo is nog lank nie 
verlore is nie; daar skuil nog baie passie en liefde in ’n 
vrou van vyftig.

Crochet know how 2
Karen Adendorff
Price: R164.99
ISBN: 978-0-7993-
7416-2
Karen Adendorff ’s runa-
way success gets a worthy 
number 2.

In March last year 
Karen Adendorf launched 
Alles oor hekel. It was a 
runaway success with the 

first edition selling out before the reprint was done. 
Since then the book appeared 41 times on Nielsen’s 
weekly best-seller lists, 27 of which it was in the top 40.

The English version, Crochet know how, was 
launched at the beginning of this year and since then 
it appeared 8 times on Nielsen’s best-seller lists, 5 of 
which in the top 40.

Karen Adendorff now follows up with a worthy 
number 2, which is simply known as Crochet know how 
2. This time the English version appeared on the same 
day as the Afrikaans Alles oor hekel 2.

These guides can successfully teach a beginner the 
art of crocheting. They have been tested and proven in 
the market. 

Crochet know how 2 still teaches the basics. This 
beginner’s guide to crochet provides general crochet 
information, including a host of new basic patterns and 
stitches. 
The book includes:

•	New,	basic	stitches	such	as	the	bullion	stitch,	the	
Solomon’s knot, the extended single crochet and many 
more 
•	More	than	100	pattern	stitches	
•	Spirals	and	spiral	shells
•	Guidelines	for	the	design	of	a	basic	crochet	pattern	

and a winter hat 
•	How	to	form	a	square,	triangle	and	hexagon	out	of	a	

circle 
•	How	to	crochet	layers
•	How	to	crochet	buttons
•	How	to	insert	a	zip
•	How	to	combine	various	patterns	using	crochet

Koskaskos
Francois Ferreira
Prys: R249.95
ISBN: 978-0-7993-
6842-0
’n Koskas wat deeglik be-
plan is, word die lewens-
bloed van enige kombuis 
en verteenwoordig die 
noodsaaklik boustene van 
voedsame en watertandle-
kker maaltye. 

’n Verdere voordeel is dat ’n ordentlike koskas jou 
die moeite spaar om na die naaste winkel te jaag vir 
daardie een bestanddeel wat nodig is om ’n heerlike 
maaltyd voor te berei – dit maak nie saak of daardie 
maaltyd vir die gesin of vir onverwagte gaste voorgesit 
word nie.

Koskaskos gee nie net raad oor die noodsaaklike 
kruie, speserye en kositems wat in jou koskas hoort 
nie, die resepte gebruik ook gewone bestanddele 
uit jou koskas en help jou om hulle op vindingryke 
maniere voorberei, sodat alledaagse bestanddele en 
disse in buitengewone geregte omskep word.

Daar is ook wenke om die regte geure te kombineer 
sodat gewone bestanddele in uithalergeregte trans-
formeer kan word wat die gesin én gaste sal laat vra vir 
’n tweede skeppie.

Die hoofstukke sluit in:
•	Dit	en	dat	(koskasnoodsaaklikhede	en	-wenke)
•	Ons	daaglikse	brood
•	Vars!
•	Rys,	grane	en	ander	sade
•	Pakkies,	sakkies	en	blikkies
•	Pasta,	aartappels	en	peulgroente
•	Soppe	en	allerlei	souse
•	Deli
•	Soete	verleiding
•	Partytjies	is	plesierig

Die boek bevat meer as 180 resepte met verskeie 
variasies. 

François Ferreira is ’n bekende en beminde sjef. Hy 
is ook ’n kampvegter vir goeie kos. Sy moderne, en 
soms aweregse, benadering tot Suid-Afrika se ryk en 
uiteenlopende kostradisies het hom reeds ’n welkome 
gas in Suid-Afrikaanse huishoudings gemaak. 

Readers Competition
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LEISURE

Ta r i f f  l i s t : 1 5  J a n u a r y  2 0 1 5  -  1 4  J a n u a r y  2 0 1 6

R475,00 per night for 2 persons
Additional persons R75 ,00 each per night
Children under 2 years - FREE
Children 2 - 5 years R45,00 each per day
Stay 10 nights or longer - 10% discount (for non-members only)
DEPOSIT R800,00 + Administration cost R250,00 (non-refundable)

LOW SEASON MINIMUM BOOKING - 4 NIGHTS

15/01/2015 - 20/03/2015
14/04/2015 - 25/06/2015
20/07/2015 - 23/09/2015
13/10/2015 - 05/12/2015

HIGH SEASON MINIMUM BOOKING - 7 NIGHTS - tariff per apartment per night

2 Bedrooms 3 Bedrooms 4 Bedrooms
For 4 Persons For 7 Persons For 9 Persons

21/03/2015 - 13/04/2015 R 1 125,00 R 1 495,00 R 1 990,00
24/06/2015 - 19/07/2015 R    975,00 R 1 375,00 R 1 750,00
24/09/2015 - 12/10/2015 R    890,00 R 1 135,00 R 1 645,00
06/12/2015 - 14/12/2015 R 1 125,00 R 1 495,00 R 1 990,00
15/12/2015 - 03/01/2016 R 1 600,00 R 1 985,00 R 2 385,00
04/01/2016 - 15/01/2016 R 1 125,00 R 1 495,00 R 1 990,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE,
Children 2-5 years - R75,00 each, DEPOSIT - R2750,00 + Administration cost R250,00 (non-refundable)

BA LA N C E  TO  B E  PA I D  I N  F U L L  1 0  DAYS  P R I O R  TO  A R R I VA L

LONG WEEKENDS - tariff per apartment per night

Easter Weekend For 4 Persons For 7 Persons For 9 Persons
03/04/2015 - 06/04/2015 R 1 125,00 R 1 485,00 R 1 990,00
All Other Long Weekends R    890,00 R 1 135,00 R 1 645,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE
Children 2 - 5 - R75,00 each per day + Administration cost R250,00 (non-refundable)

D E P O S I T  -  TO  B E  PA I D  I N  F U L L  W I TH I N  3  DAYS  O F  R E S E RVAT I ON

WEEKENDS - LOW SEASON ONLY

Arrival Friday 12:00 For 4 Persons For 7 Persons For 9 Persons
Depart Sunday 16:00 R 1 900,00 R 2 875,00 R 3 700,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE,
Children 2 - 5 - R75,00 each per day + Administration cost R250,00 (non-refundable)

BOOKINGS TO BE MADE ON TUESDAY PRIOR TO FRIDAY
D E P O S I T  -  F U L L  A M O U N T  TO  B E  PA I D  ON  R E S E RVAT I ON

A breakage/key deposit of R250,00 will be required on arrival which will be refunded into your bank 
account no later than 14 days after departure, minus any breakages or key loss.

TA R I F F S  A R E  VAT  I N C LU S I V E  A N D  A R E  S U B J E C T  TO  A LT E R AT I ON  
W I T H O U T  A N Y  P R I O R  N OT I C E

12 Forest Road, Margate, 4275 • PO Box 261, Margate, 4275
Tel: 039 312 1052 • Fax: 039 317 1870

E-mail: marlicht@uasa.org.za • www.uasa.org.za

Ta r i f f  l i s t : 1 5  J a n u a r y  2 0 1 5  -  1 4  J a n u a r y  2 0 1 6

R475,00 per night for 2 persons
Additional persons R75 ,00 each per night
Children under 2 years - FREE
Children 2 - 5 years R45,00 each per day
Stay 10 nights or longer - 10% discount (for non-members only)
DEPOSIT R800,00 + Administration cost R250,00 (non-refundable)

LOW SEASON MINIMUM BOOKING - 4 NIGHTS

15/01/2015 - 20/03/2015
14/04/2015 - 25/06/2015
20/07/2015 - 23/09/2015
13/10/2015 - 05/12/2015

HIGH SEASON MINIMUM BOOKING - 7 NIGHTS - tariff per apartment per night

2 Bedrooms 3 Bedrooms 4 Bedrooms
For 4 Persons For 7 Persons For 9 Persons

21/03/2015 - 13/04/2015 R 1 125,00 R 1 495,00 R 1 990,00
24/06/2015 - 19/07/2015 R    975,00 R 1 375,00 R 1 750,00
24/09/2015 - 12/10/2015 R    890,00 R 1 135,00 R 1 645,00
06/12/2015 - 14/12/2015 R 1 125,00 R 1 495,00 R 1 990,00
15/12/2015 - 03/01/2016 R 1 600,00 R 1 985,00 R 2 385,00
04/01/2016 - 15/01/2016 R 1 125,00 R 1 495,00 R 1 990,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE,
Children 2-5 years - R75,00 each, DEPOSIT - R2750,00 + Administration cost R250,00 (non-refundable)

BA LA N C E  TO  B E  PA I D  I N  F U L L  1 0  DAYS  P R I O R  TO  A R R I VA L

LONG WEEKENDS - tariff per apartment per night

Easter Weekend For 4 Persons For 7 Persons For 9 Persons
03/04/2015 - 06/04/2015 R 1 125,00 R 1 485,00 R 1 990,00
All Other Long Weekends R    890,00 R 1 135,00 R 1 645,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE
Children 2 - 5 - R75,00 each per day + Administration cost R250,00 (non-refundable)

D E P O S I T  -  TO  B E  PA I D  I N  F U L L  W I TH I N  3  DAYS  O F  R E S E RVAT I ON

WEEKENDS - LOW SEASON ONLY

Arrival Friday 12:00 For 4 Persons For 7 Persons For 9 Persons
Depart Sunday 16:00 R 1 900,00 R 2 875,00 R 3 700,00

ADDITIONAL PERSONS R175,00 EACH PER DAY, Children under 2 years - FREE,
Children 2 - 5 - R75,00 each per day + Administration cost R250,00 (non-refundable)

BOOKINGS TO BE MADE ON TUESDAY PRIOR TO FRIDAY
D E P O S I T  -  F U L L  A M O U N T  TO  B E  PA I D  ON  R E S E RVAT I ON

A breakage/key deposit of R250,00 will be required on arrival which will be refunded into your bank 
account no later than 14 days after departure, minus any breakages or key loss.

TA R I F F S  A R E  VAT  I N C LU S I V E  A N D  A R E  S U B J E C T  TO  A LT E R AT I ON  
W I T H O U T  A N Y  P R I O R  N OT I C E

12 Forest Road, Margate, 4275 • PO Box 261, Margate, 4275
Tel: 039 312 1052 • Fax: 039 317 1870

E-mail: marlicht@uasa.org.za • www.uasa.org.za

UASA’s Marlicht holiday 
resort in Margate passed 
the AA’s quality assessment 
with flying colours. The 
self-catering suites and 
apartments received a 
three-star grading for 
its accommodation and 
facilities.
The AA Quality Assured 
(AAQA) Accommodation 
Programme is an interna-
tionally recognised grading 
system, which sets the 
standards for quality in 
the hospitality industry.  
Receiving the AAQA’s seal 
of approval means that 
the property and facilities 
satisfied the AA’s stringent 
requirements and, there-
fore, present a product 
which offers high levels 
of professionalism and 
attention to detail in décor, 
quality of furnishings and 
service.  

Apart from commending the 
management, location and 
functionality of Marlicht, the 
assessment report highlights 
outstanding qualities in the 
following areas:

•	Check-in
•	Cleanliness
•	General	efficiency
•	Maintenance
•	Friendliness
•	Local	knowledge
•	Service	&	efficiency
•		Spacious,	comfortable	

and stylish bedrooms and 
bathrooms

•		Safe	and	convenient	public	
areas

•		Aesthetically	pleasing	
buildings and improve-
ments

•		Safe,	dedicated	under-cov-
er parking and visitor’s 
parking

•		Overall	safety	of	the	
complex.

UASA’s	Marlicht	holiday	resort	is	an	apartment	
complex	with	spectacular	ocean	views,	located	in	
the	seaside	town	of	Margate,	on	KwaZulu–Natal’s	
South	Coast.	It’s	a	prime	holiday	spot,	particularly	
popular	with	families	and	young	people.	It	boasts	
a	great	beach	and	access	to	all	the	amenities	of	the	
South	Coast,	such	as	the	Wild	Coast	casino	com-
plex.	Sports	fans	visiting	the	area	can	look	forward	
to	playing	golf	and	tennis,	fishing	and	swimming.
The	resort	has	a	three	star	rating	and	is	AA	ap-
proved,	which	means	its	AMENITIES	are	inspected	
regularly	and	rated	accordingly.	Apartments	are	
available	in	various	sizes	to	suit	everyone’s	needs.	
Marlicht	is	open	to	the	public	and	UASA	members,	
alike,	but	only	members	qualify	for	an	automatic	
20%	discount.		
The	South	Coast	is	a	great	place	to	holiday	when	
facilities	inland	are	dealing	with	winter	conditions.	
Marlicht	Holiday	Resort	now	has	its	own	website.	
For	further	information	and	visuals	go	to:		
http://www.marlicht.co.za

Quality accommodation on the South Coast

Marlicht receives three stars
Explore Marlicht via new websiteThe competition question was:

What discount do UASA members get when they 
buy KEEDO KIDS garments through the UASA 
Discount Mall?

The answer was: 20%

R10 000 CASH AND MORE 
FINDS NEW OWNERS

1ST PRIZE OF R5 000 GOES TO OA OLIVIER FROM  
HELDERBLOM

2ND PRIZE OF R3 000 GOES TO EM DALY FROM STILL 
BAY

3RD PRIZE OF R2 000 GOES TO HL ABRAHAMS FROM 
CRAIGHALL 

And the following 12 winners each get a UASA 
cooler bag:

IT Gaotingwe from Northam; JIJ Wheal from Good-
wood; D Stander from Bedworth Park; JJ Donaldson 
from Greenhills; A Smith from Fochville; A Durgaper-
shad from Stanger; NE du Plessis from  East London; 
TJ Winterbach from Morelletapark; MCJ Lotter from 
Welkom; C Joseph from Empangeni; C van der Mer-
we from Orkney and ML Mansfield from Kuils River. 

Thank you to everybody who entered our competition 
and a hearty congratulations to all the winners.

… AND THE WINNERS ARE…:
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LIFESTYLE

Difficulty: Easy
Complete the grid so that every row across, every column down and every 3x3 box is filled with the 

numbers 1 to 9. That’s all there is to it! No mathematics are involved. The grid has numbers, but nothing 
has to add up to anything else. You solve the puzzle with reasoning and logic.

For an introduction to Sudoku see http://en.wikipedia.org/wiki/Sudoku

SOLUTIONS ON PAGE 24

C R O S S W O R D  P U Z Z L E  n o . 2 9

ACROSS
1 Visible thing (6)
 4 Prevent someone from concentrating on something (8)
 9 Introvert, recluse or hermit (5)
 10 Human figure used keep birds away from crops (9)
 11 Selects (4)
 12 Extending far down from the top (4)
 13 Preceding (5)
 15 Developed (7)
 16 Force out of a position (4)
 19 Draw back the lips and reveal the teeth (4)
 20 Choose someone to be president again (2-5)
 23 Opposite south (5)
 24 Breakfast, lunch or dinner (4)
 25 Small island (4)
  27 Copious supply (9)
 28 Not correct (5)

 29 To the right or left (8)
 30 Division of a large business (6)

DOWN
 1 Person who observes without taking part (8)
 2 Place where several roads cross each other (8)
 3 Stiff piece of paper containing a birthday wish (4)
 5 Not suitable (13)
 6 Intrudes without permission (10)
 7 Feeling fear (6)
 8 In the direction of (6)
 10 Allowance for small personal expenses (8,5)
 14 Appear more prominent or important than another (10)
 17 Utensil used to stir rooibos (8)
 18 Toughness (8)
 21 Works bread dough with the hands (6)
 22 In a circular motion (6)
 26 Pitcher with a wide mouth (4)

S U D O K U  P U Z Z L E  N O. 2 9  –  E A S Y  L E V E L

Ingredients

•	 125	ml	mixed	nuts*	(almonds,	walnuts,	pecan	nuts)
•	 60	ml	sunflower	seeds
•	 60	ml	pumpkin	seeds
•	 250	ml	gluten-free	oats
•	 80	ml	pitted	dried	dates
•	 30	ml	finely	chopped	dried	apple	rings
•	 80	ml	toasted	coconut
•	 5	ml	ground	cinnamon
•	 80	ml	finely	chopped	dried	cranberries
•	 410	g	(1	tin)	chickpeas,	drained	and	rinsed
•	 30	ml	lukewarm	water
•	 30	ml	unrefined	brown	sugar
•	 5	ml	vanilla	essence	or	extract
•	 50	g	dark	chocolate**	(70%	cocoa),	broken	into	blocks

Method

1. Line a medium-sized baking tray with wax paper.
2. Blend the nuts, seeds, oats, dates and apple rings in a food processor 

until coarsely chopped.
3. Place the nut mixture in a large mixing bowl. Add the coconut, cin-

namon and cranberries. Mix well.
4. Place the chickpeas, water, sugar and vanilla in the food processor. 

Process until it forms a soft purée and then stir the chickpea mixture 
into the dry ingredients.

5. Press the mixture into the baking tray. Flatten further using a rolling 
pin until 1,5 cm thick. Place in the freezer for 10 minutes.

6. Melt the chocolate while the mixture is in the freezer. Place the 
chocolate blocks in a glass bowl suspended over simmering water; 
do not let the bowl touch the water. Stir until melted.

7. Remove the tray from the freezer and cut the mixture into 3 x 7 cm 
bars while still in the tray. Spread the melted chocolate evenly over 
the bars. Return the tray to the freezer for another 10 minutes, until 
the chocolate has set.

8. Remove the tray from the freezer and separate the individual bars. 
Wrap the bars in absorbent paper and store in an airtight container 
or plastic bags in the fridge.

Chocolate Energy Bars

(From: Healthy & Tasty 3, Healthy Lunchboxes by Martie Hofmeyr & 
Janet Wiegand)
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IN MEMORIAM

It is with great sadness that we heard about the pass-
ing away of one of our union stalwarts, Ron Barring-
ton-Smith, on Saturday 7 March 2015.

Ron served his Marine Engineering apprenticeship in 
the UK shipyards, followed by service in the Mercantile 
Marines where he gained his Chief Engineer (Steam and 
Motor) qualification. He subsequently joined the Dun-
lop Company as Plant Engineer and later the Chrysler 
Company as Design manager for Plant and Equipment.

After being recruited in London he immigrated to 
South Africa with his wife Pamela and five children and 
joined the SA Transport Services in 1976. He joined the 
then SALSTAFF union in the same year and was soon 
elected into leadership positions and played a key role 

in the re-organisation of the Marine sub-division of the 
union. He became a member of the union’s National 
Executive Council in 1987 and also served as Chairman 
of the Marine Section – up to his retirement.

Ron will be remembered for his active participation 
in the union and for his robust yet conscientious style of 
debating issues in the interest of the members and the 
organisation. When it came to looking after the finances 
of the union, his favourite saying used to be “if you look 
after the pennies, the pounds will look after themselves.”

Fond memories of Ron will always be cherished in 
our minds and hearts and we would like to express our 
deepest sympathies to Pamela and the rest of the family. 
Rest in peace Ron, we will miss you dearly!

Surname Initials Branch Desc
Steenkamp N Pensioner Member - Ex Independent
Steyn Jm Pensioner Members - Widow
Tambene Rf Pensioner Member - Ex Anglo Platinum
Terblanche Im Widow Member
Traill Gu Pensioner Member - Ex Independent
Uren Wh Life Member - Ex Independent
Van Der Star Jj Pensioner Member - Ex Kinross Gm
Van Rooyen Pl Pensioner Member - Ex Independent
Van Tonder Wc Anglo Platinum - Swartklip 
Venter Jme Widow Member
Venter Pkj Life Member - Ex Douglas Colliery

Surname Initials Branch Desc
Arts Wd Pensioner Member - Ex Independent
Bapela Ma Eodt Security Sa
Bar-
rington-Smith

R Honorary Life Member - Ex Salstaff

Beukes Dhj Impala Platinum Ltd
Breda J Bascol (Pty) Ltd
Coleridge Ka Life Member - Ex Western Holdings Gm
Coppin Rwa Netu - Retired Iron Moulders 
De Klerk Fc Bokoni Platinum 
Dietrich Swr Life Member - Ex East Geduld Gm
Dorman Nw Steel Services 
Fourie Pj Anglo Platinum  - Swartklip 
Geel Sj Cm Member 
Henn G Simmer & Jack Investment
Hibbert Aw Netu - Retired Superann Pensioner 
Jacobsz I Bafokeng Rasimone Mine
Jansen Van 
Vuuren

Sa Widow Member

Joubert M Pensioner Member -Widow
Kleinhans Ts Independent

Surname Initials Branch Desc
Kolomate Mr Samancor Chrome Ltd - Western Chrome
Letsoku Tj Freegold (Pty) Ltd
Mansfield Mp Life Member - Ex Vaal Reefs Gm
Matsebula Fm Impala Platinum Ltd
Mbuyazi Rk M&L Inspectorate
Molefe Da Capelli Hair Design
Mosese H Headline
Muiambo Rp Anglogold Ashanti Ltd - West Wits - Tautona
Naidoo J Merebank Mill - Mondi
Nkosi D Babcock Africa Contracting Pty Ltd
Ntshabele Se Anglo Platinum - Amandelbult
Prinsloo C Anglo Gold Health Services
Randall Ee Pensioner Member - Anglogold Ashanti Ltd
Roos H Jic Mining 
Rossouw Je Pensioner Member - Ex Independent
Sanarana Mmm Jomar Logistics [Pty] Ltd
Schmutz C Widow Member
Singh P Mondi Packaging

Surname Initials Branch Desc
Kolomate Mr Samancor Chrome Ltd - Western Chrome
Letsoku Tj Freegold (Pty) Ltd
Mansfield Mp Life Member - Ex Vaal Reefs Gm
Matsebula Fm Impala Platinum Ltd
Mbuyazi Rk M&L Inspectorate
Molefe Da Capelli Hair Design
Mosese H Headline
Muiambo Rp Anglogold Ashanti Ltd - West Wits - Tautona
Naidoo J Merebank Mill - Mondi
Nkosi D Babcock Africa Contracting Pty Ltd
Ntshabele Se Anglo Platinum - Amandelbult
Prinsloo C Anglo Gold Health Services
Randall Ee Pensioner Member - Anglogold Ashanti Ltd
Roos H Jic Mining 
Rossouw Je Pensioner Member - Ex Independent
Sanarana Mmm Jomar Logistics [Pty] Ltd
Schmutz C Widow Member
Singh P Mondi Packaging

Surname Initials Branch Desc
Kloppers Ce Pensioner Members - Widow
Macoo Hd Sibanye Gold Limited - Kloof Division
Mahloko Pb Diamond Power Specialty (Pty) Ltd
Mmutlane M Bafokeng Rasimone Mine
Moloi S Bmc Engineering (Pty) Ltd
Morkel Dk Pensioner Member - Widow
Neels B Salon Victoria
Niemand T Life Member - Ex Independent
Olwagen Aj Anglo Gold Ashanti 
Padayachee D Merebank Mill - Mondi
Pretorius Nf Honorary Life Member - Ex Implats
Pretorius Jh Anglo Platinum - Rustenburg Base Metals
Ratshilingana Ag Isjon Hair & Image 

Surname Initials Branch Desc
Avis Bt Life Member - Ex Geduld Gm
Barnard Jc Life Member - Ex Makonjwaan Gm
Belani Z Simmer & Jack Investment
Bezuidenhout Aj Anglo Coal - Goedehoop Colliery
Bezuidenhout Jm Pensioner Member - Ex Independent
Blumrick Bl Life Member - Ex Independent
Boshoff Bdt Life Member - Ex Independent
Briggs Ral Pensioner Member - Ex Optimum Colliery
Coen Ngfj Samancor - Eastern Chrome Mines
Coetsee Aj Pensioner Member - Ex Independent

Surname Initials Branch Desc
Delport Jj Pensioner Member - Ex Independent
Derwig Pj Alprene Plastic Products 
Dewar Ld Pensioner Member - Ex Independent
Dewart Ad Pensioner Member - Ex Independent
Dye Ej Anglo Platinum - Rustenburg Platinum Mines
Engelbrecht J Marlin Corporation 
Foko Em Anglo Platinum - Rustenburg Platinum Mines
Gama Ek Anglo Platinum - Rustenburg Platinum Mines
Geldenhuys Jj Pensioner Member - Ex Anglo Coal - Kriel Colliery
Hatem Ch Pensioner Member - Ex Coalfields Supplies & Services
Holland P Widow Member
Kriel Rg Life Member - Ex Hartebeestfontein Gm
Lemao Na Anglo Platinum - Amandelbult
Mabaso Di Augusta Steel Pty Ltd
Magoai Nn Agattu Trading 76 (Pty) Ltd
Makhanda N Pure Hair Design
Manhique Az Anglo Platinum - Amandelbult
Marcus E C N D Unisex Hair Salon
Marquis Zma Widow Member

Surname Initials Branch Desc
Matomane Wm Murray & Roberts Power & Energy 
Mazibuko Tr Hair By Dave And Johan Cc 
Mlambo Mt Screenex Manufacturing (Pty) Ltd
Mokoena Lmd Master Drilling (Pty) Ltd 
Mynhardt Jd Sibanye Gold Academy (Pty) Ltd
Ndimande Sv Gledhow Sugar Company [Pty] Ltd
Nel Mhj Pensioner Member - Ex Independent
Payne Nm Pensioner Member - Ex Independent
Phala Np Anglo Platinum - Amandelbult

Pretorius Jl Pensioner Member - Ex Anglo Platinum - Amandelbult
Theron H De Keur Landgoed - Snocooled Marketing (Pty) Ltd
Tsoloane Ml Anglogold Ashanti Ltd - West Wits- Mponeng
Ungerer A Enviroserv 
Van Rooyen C Life Member - Ex Independent
Van Wyngaard Cp Rossburg Pumps
Van Zyl Jj Impala Platinum Ltd
Volschenk Aa Netu - Retired Member 

Surname Initials Branch Desc
Bester Lr Sibanye Gold Limited - Kloof Division 
Bodenstein Mcc Widow Member
Botha Dh Independent
Davis Gl Alrite Engineering (Pty) Ltd 
Dipa As Scaw Eclipse Boksburg
Diseko Cl Meondo Holdings Pty Ltd
Du Plooy Pnj Life Member - Ex Winkelhaak Gm
Du Preez Aa Pensioner Member - Widow
Dyk Dj Atlantis Foundries
Ferreira Me Widow Member
Geldenhuys C Alexander Forbes Disability Fund
Jacobsz T Pensioner Member - Ex Independent
Job Jk Consolidated Power Projects (Pty) Ltd
Jooste Be Netu - Retired Iron Moulders 

Ron will be remembered 
for his persistence 
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LETTERS

Well done Bernadette

I recently assisted the family of a UASA member, 
the late Mr. TG Louwrens, and in the process 
I had to interact with the UASA staff at their 
Carletonville office. The lady who I spoke to was 
Bernadette Geldenhuys and I wish to commend 
her for her excellent and friendly assistance, 
especially in the circumstances where we had to 
make funeral arrangements.

In this day and age, good customer service is a rare commodity and I would 
go as far as to say that you will have to look far and wide for another Bernadette 
that will deliver the same level of friendly service and who will be prepared to 
walk the extra mile.

I get to interact with a variety of businesses in the Carletonville area, and 
thanks to the service rendered by Bernadette, I now have a positive image of 
UASA in my mind.

Mrs. Elize Snyman

Thank you for you kind words, Mrs. Snyman. It is really appreciated.  Ed

UASA, spearheading the 
fight for DECENT JOBS.
The fight of the workers is a fight for upward mobility and against inequality. 
There is a tendency among employers to destroy our jobs by making more and 
more use of machines.

The salary inequality is getting bigger and bigger while the wages of workers 
remain the same or are getting less. It will take a general worker hundreds of 
years to earn what an executive would earn in one year. This is a disgrace. With 
72 000 members, UASA can take the fight for equality, freedom of speech, 
social justice and sustainability to all employers of all sectors in the economy. 
UASA believes that every worker has the right to be represented collectively 
and individually.

Each South African worker has the right to a decent job and to participate 
in gainful employment. UASA campaigns for each worker to have access to 
training and development opportunities. Every South African must have the 
freedom to pursue a career of his/her choice, to fair labour practices and the 
protection against unemployment.

By having a job, workers have the opportunity to contribute to society, to 
earn a living and to become financially independent.

UASA demands decent jobs going forward
No variation – workers doing the same work must get the same pay and 
conditions of employment
Quality jobs – all workers must be trained so that they can aspire for quality 
jobs
Improve conditions of employment – the aspirations for a better life must 
be reflected in better conditions of employment of workers
Zero accidents – employers must ensure safe working conditions and pro-
vide adequate protective gear
The right to organise and bargain collectively – every workers must be 
allowed to join a trade union of his or her choice. Trade unions must be 
allowed access to the workplace and collective bargaining.
Decent jobs – Workers must get decent wages, social benefits and a safe 
working environment.
Equal pay for work of equal value – workers doing work of equal value 
must all receive the same pay
Skills development – skills development of workers will ensure upward 
mobility

An appreciative member writes to us 

Willie van Eeden, our sector manager for all matters Aerospace, received the 
following correspondence from long-standing member Henry Lourens, which 
he is happy to share.

“Good Morning my old Friend,
Friday 27 March 2015 will be my last working day at Deniprop.
I want to take this opportunity to thank you all for your help and advice 

through the years and for often digging me out of trouble when I needed you!
This week will be crazy as I need to clear out my office(s) and also ‘clear 

myself out of the company…’
In one’s life you meet people who add to your life and others who take from 

it. I can honestly say you have added to my life in one way or another.
All the best for the future for all of you and please keep in touch. My cell 

phone number will not change.

With the kindest of regards

Henry”

Website queries
Here are two of the typical queries that we receive via the UASA website. 
Names have been removed to protect the identity of the members concerned 

My fiance is working for a company for 6 months on and off. When she started to ask 
questions about when she will be given a contract, she was told that she is rocking the 
boat and if she wants to keep her job she must shut up and not ask questions. I would like 
to know what can be done since I don’t find that right at all. Can someone help me out 
please?

Response

To start off, UASA can only offer advice since your fiancé is not a member of the 
union. Had she been a member, we would have been able to approach the employer 
and enter into discussions to try and improve her situation.

The correct way to deal with a matter such as this is not to be aggressive and 
antagonistic, at least not at first. She must try and be polite at all time, work hard 
and make the employer realise that she is trying her very best to add value to his 
business and that he cannot continue without her services.

If this fails, it should mean that the employer is not worthy of her services and 
then she should probably look for employment elsewhere. Should she, however, 
decide to stay  and to take him to the CCMA, it might mean the premature end to 
whatever prospects of future employment she might have had.

I have had a look at your website and I am interested in joining. I would like to discuss 

certain issues since very few of my colleagues belong to UASA. How will recognition of 
UASA work in this instance since there is a recognised majority union? Please send me a 
copy of your constitution.

Response

A union provides a service to its members in two ways. 

Firstly, members have rights as individuals and members are assisted by the un-
ion in disciplinary hearings (if the employer’s disciplinary code allows it). Further-
more, member can be assisted when they lodge a grievance against a senior employ-
ee/manager and a union only need to be registered to participate in retrenchment 
consultations.

The challenge you are referring to is mainly when it gets to collective representa-
tion such as collective bargaining. Employers normally decide on “thresholds” for 
trade unions to be recognised. These can be anything from a relatively low percent-
age of the workforce to at least 50% plus one that might be required for recognition. 
Only once sufficient employees have joined the union, a recognition agreement is 
concluded and the union is then accorded certain right such as access to the work-
place, check-off facilities, time off for meetings and training and ultimately collective 
bargaining.

In summary, individuals can join UASA and the goal should always be to 
convince fellow workers to also join the fold in pursuit of ultimately gaining bar-
gaining rights.

/UASA.ZA @UASA_the_Union www.uasa.org.za
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Labour Dynamix’s mission is to 
create an opportunity for members 
of the trade union UASA to share 
experiences, thereby fostering a 
spirit of unison consistent with 
the Constitution of the union.  
Furthermore, it aims to analyse and 
debate issues that confront  workers 
on a daily basis and to provide 
general information so that they  
can deal with complex day-to-day 
challenges in the workplace and 
society at large. 

Published by the Trade Union UASA

Editorial: The CEO of UASA assisted 
by an editorial team

Design, art direction, layout By 
Purebrown Design 
Reproduction by Caxton Printers

Copyright: All rights reserved.  
No part of this publication may be 
reproduced in any form or by any 
means without permission in writing 
from the Trade Union UASA.

This publication can also be 
downloaded from UASA’s website
www.uasa.org.za

Administration:
UASA Office Park
42 Goldman Street, Florida 1709
Republic of South Africa
Tel. 011 472 3600
Fax. 011 674 4057
E-mail: pr@uasa.org.za
www.uasa.org.za

The views expressed by contributors 
are not neccessarily those of the 
editorial team and/or the trade 
union UASA.

U A S A  S E R V I C E  C E N T R E S
REGION ADDRESS TEL NO FAX NO E-MAIL

Eastern Cape Port Elizabeth 2nd Floor, First Bowring House, Fairview Office Park, 66 Ring Rd, 
Greenacres

041 363 4925/7 041 363 4932 m.hechter@uasa.org.za

Free State Welkom 411A Stateway, Doorn 057 352 4066 057 353 4385 r.cloete@uasa.org.za

Gauteng Carletonville 70 Annan Rd 018 787 3224 018 787 3225 b.geldenhuys@uasa.org.za
East Rand and Johannesburg Office No 3, 1st Floor, Voltex House, 3 River Road, Morninghill, 

Bedfordview
011 616 0884 011 616 0879 s.minnie@uasa.org.za

Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za (membership & ben-
efits) aswart@uasa.org.za (operations)

OR Tambo International Airport Airways Park, Room 1, Block E, 1 Jones Rd 011 978 3341 011 978 6858 n.movundlela@uasa.org.za
Pretoria Suite 7, 3rd Floor, Burnetta Building, Cnr Burnette and Grosvenor 

Streets, Hatfield
012 362 1196/4811 012 362 6186 p.matjebe@uasa.org.za

Randfontein 36 Homestead Avenue, Homelake, Randfontein 011 412 2417 011 412 2443 b.smith@uasa.org.za
Vanderbijlpark 204 Westinghouse Boulevard, Vanderbijlpark 016 981 5905 016 981 5905 maartin@uasa.org.za

Kwazulu-Natal Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 r.depalo@uasa.org.za
Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 v.govender@uasa.org.za

Limpopo Lephalale Medupi Site 013 667 9068 013 667 9078 wlewis@uasa.org.za
Mokopane, Limpopo (formerly Potgietersrus) 45 Geyser Street 076 195 4163 015 491 8555 d.vanderwesthuizen@uasa.org.za
Thabazimbi Catharina Building, Property 2 on erf 375, Cnr Judith and Van der 

Bijl Street, Thabazimbi Ext 3
014 772 3412/3457 014 772 2070 e.debeer@uasa.org.za

Mpumalanga Delmas / Kusile Power Station 397A St Davids Ave, Eloff 013 667 9068 013 667 9078 wlewis@uasa.org.za
Witbank 11 Beatty Ave 013 656 4751 013 690 3070 m.may@uasa.org.za

North West Klerksdorp Ou Dorp Apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 n.erasmus@uasa.org.za
Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 a.vandenheever@uasa.org.za

Western Cape Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 m.deabreu@uasa.org.za
Ceres Ceres Welsynsentrum, Lyell St 023 312 1884 023 312 1863 c.jones@uasa.org.za

Solution No 29

Crossword puzzle solution No. 29
Across: 1 Object, 4 Distract, 9 Loner, 10 Scarecrow, 
11 Opts, 12 Deep, 13 Prior, 15 Evolved, 16 Oust, 
19 Grin, 20 Re-elect, 23 North, 24 Meal, 25 Isle, 27 
Abundance, 28 Wrong, 29 Sideways, 30 Branch. 

Down: 1 Onlooker, 2 Junction, 3 Card, 5 Inappro-
priate, 6 Trespasses, 7 Afraid, 8 Toward, 10 Spending 
money, 14 Overshadow, 17 Teaspoon, 18 Strength, 21 
Kneads, 22 Around, 26 Ewer.

From page 21

We are pleased to announce the names of the recipi-
ents of UASA's study grants for 2015.
Ten students were each awarded a grant valued  
R 5 000; and ten were awarded grants of R2 500 each.

GRANTS VALUED R5 000
A Ramathula; 
M I Phakathi; 
J J Pretorius; 
M M Tshabalala; 
S C Du Preez; 
N Mokhosi; 
B H Sethaiso; 
S Moonee; 
J H Mynhardt And A C Heyl

GRANTS VALUED R2 500
J Scholts; 
I N Eeson; 
L C Kap; 
M L Van Stade; 
C Muguti; 
D Khumalo; 
M M Motuwadi; 

S N Bawuti; D
Bekizulu And M N Mokonoto

Congratulations to everyone. We wish you all the very 
best of success with your studies.
The adjudicating panel applied their minds to all the 
applications received and awarded the grants to
the successful applicants in accordance with the fol-
lowing criteria:
•	Number	of	years'	uninterrupted	membership	of	
UASA
•	Number	of	previous	unsuccessful	applications
•	Number	of	dependants
•	Previously	Disadvantaged	Groups
•	Number	of	enrolled	children
•	Member's	annual	income
•	Spouse's	income
•	Field	of	study

*We	wish	to	remind	our	readers	that	the	decision	of	
the adjudicating panel is final and no correspondence 
shall be entered into regarding the merits of any appli-
cation and/or the final outcome as decided by UASA’s 
NEC.

Study grants awarded to 20 students

S E C T O R  C O N T A C T  D E T A I L S
SECTOR MANAGER TEL NO FAX NO E-MAIL

Aerospace sectors, IT industry and Nuclear Regulator Willie van Eeden 011 616 0884 011 616 0879 willie.vaneeden@uasa.org.za
Agricultural and General sectors as well as Southern Cape (all sectors) Beyers Claassen 021 946 1664 021 949 0908 b.claassen@uasa.org.za
Aviation Jannem Goussard 011 978 3341 011 978 6858 j.goussard@uasa.org.za
Diamond and jewellery industry Moses Moloi 011 616 0884 011 616 0879 m.moloi@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 gmanganyi@uasa.org.za
Professionals and Specialist Services Adv Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Metal & Engineering industries (inland areas & house agreements) Pierre Bezuidenhout 011 472 3600 011 674 4057 pierre.bez@uasa.org.za
Metal & Engineering industries (coastal areas) and Chemical Brian Muir 011 472 3600 011 674 4057 b.muir@uasa.org.za
Mineral resources (gold and platinum) - south of Pilansberg Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Mineral resources (coal and platinum) - north of Pilansberg Alwyn van Heerden 012 335 3148 086 565 7721 a.vanheerden@uasa.org.za
Motor manufacturing, retail and other industries Ravi Naidoo 031 201 7299 031 201 9799 r.naidoo@uasa.org.za
Personal Care (hairdressing, cosmetology, beauty and skin care) Stephen Delport 012 362 1196 012 362 6186 stephen@uasa.org.za
Security, cleaning and retail William Seya 011 616 0884/7 011 616 0879 william.seya@uasa.org.za
Sugar, wood and paper industries Avril Kotze 031 201 7299 031 201 9799 a.kotze@uasa.org.za
Transport, funeral & related services sector and general sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, communications, health, sport & recreation, media & entertainment and catering 
industries 

Chris Smith 011 412 2417 011 412 2443 chris@uasa.org.za
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Dean van Rooyen 
presteer
Dean van Rooyen het op 10 Maart 2015 sy B.Com Bedryfsielkunde & Ar-
beidsverhoudingbestuur  graad ontvang. 

Dean is die seun van ons Operasionele Bestuurder in Durban – Henry van 
Rooyen – en sy vrou Daggie.

Hierdie is duidelik ’n geval van die appel wat nie ver van die boom af val nie.  
Die ouers is baie trots op Dean. Hulle het van kleins af geweet dat hy verder sal 
gaan studeer. Hy het altyd baie self-disipline gehad en  hulle het nooit gesukkel  
om hom te kry om te leer of sy huiswerk te doen nie.  Waarop hulle veral trots is, 
is die feit dat Dean die enigste van 9 kleinkinders is wat ’n graad voltooi het.  

Hy is tans besig met 'n nagraadse Diploma in Bestuur en oorweeg dit om 
volgende jaar sy Honeurs te loop in Arbeidsverhoudinge.

Ons is baie trots op julle hele gesin Henry. Doen so voort Dean!  Red

Congratulations Kevin 
Wakeford takes over the reigns 
at ARMSCOR
 
The leadership of UASA has been 
delighted by the news that Kevin 
Wakeford has been appointed as 
the Chief Executive Officer of 
Armscor. 

Introducing Mr Wakeford to 
Armscor management, the 
Chairperson of Armscor, Vice-
Admiral (Ret) Mudimu said “as 
the Armscor Board, we are thrilled 
with Mr Wakeford’s appointment 
as he brings a wealth of experience 
to the organisation. We are 

confident that with his leadership 
and experience gained from both the public and the private sectors, he will further 
take Armscor to greater heights”.
 
UASA once had very close links with Mr. Wakeford by virtue of him having been a 
Director of UASA Financial Services (Fincents) a couple of years ago as well as repre-
sented UASA on the investment committee of the Sentinel Retirement Fund.

We congratulate Kevin on his appointment and we can only echo the words of the 
Chairman that he brings a wealth of experience to the organisation and that his lead-
ership and experience will take Armscor to greater heights, says UASA CEO, Koos 
Bezuidenhout.

Mr Kevin Wakeford
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The issue at the heart of the 
matter was uncovering how 
extreme selfishness in children 

developed and what promoted such 
behaviour. 

Through measured studies by a 
Dutch researcher it was determined that 
excessive praise of children led to narcis-
sism rather than solid self-esteem. Your 
children need love, parental warmth and 
encouragement to stand on their own 
two feet when the time comes – not 
inflated praise.

Narcissism is defined as excessive 
admiration for oneself. You know… 
those painful people who think so much 
of themselves they could hardly be 
bothered with anyone else. Not great 
individuals to have in a team or as a 
leader of people and they’re more takers 
than givers.

Narcissism comes from the name of 
the proud and vain hunter Narcissus, 
a figure in Greek mythology, who fell 
so in love with his own reflection in a 
still pool of water that he eventually 
drowned in it.

Post-doctoral researcher Eddie Brum-
melman of the University of Amsterdam 
became fascinated with narcissism in 
children and wanted to explore the 
subject.

“These are children who feel they 

are better than others, but also demand 
constant attention and admiration 
from others. In essence they are very 
vulnerable. For instance, when they are 
criticised or feel humiliated, they tend to 
become aggressive.”

According to Brummelman “social 
learning theory suggests that narcissism 
develops when parents believe their chil-
dren are more important than others, 
more special than others, more entitled 
than others.”
How the study was conducted
The study enrolled 565 Dutch children 
aged 7-11 years and at least one–parent, 
telling them that it was a study regarding 
self-image and how parents raise their 
children.

Both children and parents were given 
questionnaires to complete. The aim was 
to determine the children’s self-esteem 
and how much affection they received 
from their parents; the latter were tested 
to learn how they perceived their chil-
dren in terms of overvaluation and how 
affectionate they were.

Brummelman explains that the ques-
tionnaire made statements such as “my 
child is more special than others” and 
“my child is a great example for others to 
follow”. Researchers then asked parents 
to evaluate how smart they thought 
their child was, compared this valuation 

to the child’s actual IQ and also tested 
how much parents valued their child’s 
knowledge levels.

Brummelman points out that “we 
gave them a long list of many different 
topics to choose from that the children 
should be familiar with as eight-year- 
olds and we also included some topics 
that do not exist.” 

“You see that overvaluing parents 
claim their children have knowledge of 
all kinds of different topics, including 
non-existent ones.”

They found that there was a signifi-
cant relationship between parental over-
valuation and narcissistic traits in their 
children, but Brummelman stresses that 
it was a relatively small association.

“It’s good for parents to know that 

they don’t run the risk of creating a 
narcissist overnight.”

“It’s a very modest association, but it 
does show that over time, overvaluation 
can make an important contribution to 
the development of narcissism, but … 
it’s not the only cause.”

Like other personality traits, narcis-
sism is moderately heritable and partly 
rooted in early emerging temperamental 
traits, so some children may be more 
likely than others to become narcissistic 
when they are overvalued the research-
ers concluded.

Brummelman hopes the findings will 
help inform parenting training, given 
that in recent times, narcissism appears 
to be on the rise in the West. 

Encouragement better than over-praising

A taxi ride surprise

Arriving in a foreign airport in the middle of the 
night is never ideal. An unsettling quiet hangs 
over huge, empty halls. Customs officials look 

like they want to mess with you just to pass the time. 
What’s more, arriving in a country where you and the 
taxi driver have about two dozen words of English in 
common comes with its own set of challenges. It’s a 
bit like going off road in a city car – somewhat crazy, 
somewhat difficult but always exciting.

I wanted a private taxi for just me but beggars can’t 
be choosers (there was only one available outside 
the terminal building), so I ended up next to a Greek 
mama in her Fifties, a teenager with a baby goat in his 
lap and mama’s husband up front with the driver – a 
chap in his thirties with a neat hairstyle and guarded 
look. 

I decide the man in charge of the car looks more 
trustworthy than shifty and give myself over to the 
experience of finding a holiday village in the middle of 
the night in a foreign country with a carload of locals, 
who nod in acknowledgement and then jabber on 
amongst themselves.

The night is dark, we don’t pass through any towns 
and the only other drivers on the road zoom past on 
motorbikes at a speed and noise level that could resur-
rect someone who’s taken five sleeping pills at two in 
the morning.

The driver drops off mama, the husband and the boy 
with the goat in one spot and I pray that the rest of the 
trip will take under ten minutes. I need a loo, a drink, a 

shower, some food and fresh clothes. 
The road though, is changing personality. It has gone 

from a narrow but regular tar road to a sandy side road 
to gravel tracks with lights in the distance. There is 
absolutely no-one else around – for miles.

Frightened and unnerved, I try to act the interested 
tourist.

“Is this the road to Club Corfu?” The driver smiles 
and shakes his head.

Well, if I’m going to go, I tell myself, might as well 
be on a magnificent Greek island under a full moon. 
Fatigue has robbed me of my fighting spirit and I adopt 
a wait-and-see attitude. Finally, the car stops, the driver 

turns to me, smiles and throws open his arms. “The 
most beautiful bay on my island, I just want you to see; 
now we find your hotel.”  

Bless his heart, that’s exactly what he did ten min-
utes later. Feeling exceptionally foolish for having so 
little trust in my fellow man I tipped him handsomely 
for the lovely side trip, burnt a candle in his honour the 
next day and reminded myself that keeping an open 
mind is always a good option – even when you don’t 
have a clue what’s going on. 

Of course the extra kilometre we travelled meant I 
was paying a bit more on the meter but what a reward 
for that little bit of creative ‘extortion’.

Elizabeth Badenhorst
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FEDUSA recently welcomed the 
withdrawal of the implementation of 
the Unemployment Insurance Fund 
(UIF) reduction of the threshold against 
which contributions were calculated. 
The Federation delegation under the 
leadership of the FEDUSA President 
Koos Bezuidenhout raised the concern 
in the National Economic Develop-
ment Labour Council (NEDLAC) with 
the Minister of Finance directly that it 
would not be fair to reduce the contri-
butions to the UIF, as it would be in the 
interest of the country to rather increase 
the unemployment benefits to those 
workers who have contributed but are 
presently unemployed.   

FEDUSA did not support the pro-
posal to reduce the UIF contributions 
by R15 billion for the 2015/6 financial 
year as the proposals to improve the UIF 
benefits are being tabled before Parlia-
ment during its  current session. The 

UIF has 8.5 million registered contribu-
tors, the fund has a surplus R72.3 billion 
and a net asset of R90.4 billion. It is 
imperative to utilise the UIF to support 
the creation of decent work through 
investments instruments (Bonds) of the 
Industrial Development Corporation 
(IDC) who in turn provides funding to 
both existing and start-up businesses. 
The IDC makes loans available to exist-
ing and start-up enterprises to promote 
decent job creation, which is vital for 
rapid inclusive economic growth. 

FEDUSA emphasised the impor-
tance of Minister Nene tabling the UIF 
Proposals at NEDLAC for the social 
partners to finalise the amendments to 
ensure that our people and the economy 
benefit from the interventions. It is also 
important for Government to table the 
broader social security reform proposals 
in order for social partners to deal with 
these matters holistically.  

In his statement, the Minister said 
that it became apparent that proceeding 
to implement the revised threshold as 
originally planned in the 2015 Budget 
could lead to unintended consequences.

He consequently decided that the 
UIF Budget proposal would not be 
implemented to allow more time for 
consultation at NEDLAC. The consulta-
tions will focus on: 

•	 implementation of the agreed UIF 
Amendments Bill to extend benefits 
to workers who contribute towards 
the Fund; 

•	 review of earmarked taxes (UIF, 
RAF, skills levy) to address fiscal 
imbalances that have emerged, 
whether in the form of surpluses 
and or deficits

•	 the process for social security 
reform, and the need to initiate 
broader consultations on the road 

ahead, and the challenges facing 
such reforms. 

The withdrawal of this proposal 
for year 2015/16 will not affect other 
Budget proposals or the main budget 
deficit, but will somewhat reduce the 
projected consolidated deficit for the 
current financial year. 

Cape Town - If one had to pay a South African 
housewife for all the work she does, it would 
easily cost R500 000 per year, recently reported 

by Network24. 
This is based on research done by American Steve 

Nelms, who calculated what it would cost if he had to 
pay professional service providers to do the work done 
by his wife, a stay-at-home-mom. He found it would 
cost more than $73 960 (R890 980) per year.

Rapport newspaper made a similar calculation using 
what local service provider’s demand. 

This is what it would cost to “hire” the services of a 
housewife:
Catering services
Servdfresh is a catering service in Johannesburg, which 
does not only delivers three meals a day to your home, 

but also ensures that you eat healthy. The company 
charges R3 800 to R4 200 per month to deliver meals 
from Monday to Friday.

Concierge services
It you had to hire someone to do your grocery shop-
ping, make family arrangements and even take the dog 
for a walk now and then, it could cost you at least R25 
000 per month according to Cape Concierge or R250 
per hour according to Black Tie Affair.

Transport services
For two trips a day (to school and back) you would pay 
for the duration, distance and service fee from a service 
like Soccermom Family about R3 700 per month if you 
live 5km from the school and R4 200 per month if you 
live 8km from the school.

Cleaning services
A professional cleaning service, like KE Maids in Rand-
burg, which sends cleaners to your home, asks R230 
per day, but if the team had to come on a Saturday it 
would cost R250 and on Sundays R330. If you had to 
use the service six days a week, it would cost you R6 
050 per month.

Laundry and ironing services
The national laundry group Fresh Laundry charges 

R65 for a 5kg load of washing and R125 per load if 
ironing is included. A small household (for instance a 
couple with one child) would, therefore, pay about R2 
000 per month for laundry services.

Child care services
According to ChildcareSA its daily fee is about R65 
per hour for Johannesburg, R60 for Cape Town and 
R55 for the rest of the country. A nine hour day would, 
therefore, cost R11 000 per month. For a babysitter on 
weekends and after hours Sitters4U asks R950 (which 
includes a service fee) if you want to go out three eve-
nings per month, while ten evenings per month would 
cost R1 500.

Tuition
Homework Helper in Cape Town charges R170 per 
hour to help children with their homework. If a parent 
is unable to assist as well, a child normally needs about 
four hours per week of such tuition and then it would 
cost about R2 720 per month.

And there you have it: The overall costs - excluding 
weekends - came to about R54 770 per month or 
R657 240 per year.

Jaco Nel
Network 24

Housewife worth more than R50 000 per month

Important victory for FEDUSA withdrawal 
of UIF proposal by Treasury Department 
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HARMLESS HUBBLY BUBBLY OR DEADLY DRUG?
THE TRUTH ABOUT

HOOKAHS
(Hubbly Bubbly | Water Pipe | Narghile | Shisha | Goza | Hookah | Hub)

WHAT ‘HARMLESS’
HOOKAH CAN DO
It’s been proven that smoking
hubbly bubbly on a regular basis
can lead to...

• CANCER

LUNG DAMAGE

HEART DISEASE

TUBERCULOSIS

HERPES

EARLY DEATH

•

•

•

•

•

Did you know?
�

�

�

�

�

�

�

�

�

Using a water pipe to smoke tobacco poses a serious potential
health hazard to smokers and passive smokers
It is not a safe alternative to cigarette smoking
After it has passed through water, the smoke still contains high
levels of toxic compounds
Commonly used heat sources such as charcoal are likely to increase
health risk - when combusted, they also produce toxins
Second-hand smoke is a mixture of tobacco smoke and the smoke
from the fuel
Sharing a water pipe poses a serious risk of transmission of

communicable diseases such as herpes and TB
The sweet smell and taste of some of the tobacco used
encourages more people to smoke - many who wouldn’t
have otherwise
Smoking a hookah during pregnancy can stunt a baby’s
growth

Hookah is especially bad for young children as their lungs
are still developing, smoking can cause permanent damage

If you think that smoking hubbly bubbly is less

harmful than smoking cigarettes? Think again!

ONE TYPICAL
CIGARETTE
SESSION
�

�

�

5 to 7 minutes
8 to 12 puffs
40-75ml of smoke per
puff

ONE TYPICAL
HUBBLY BUBBLY
SESSION
�

�

�

20 to 80 minutes
20 to 200 puffs
0.15 to 1litre of
smoke per puff
(equivalent to smoking 100
or more cigarettes)

It’s just as bad
SECOND HAND SMOKE

Whatever you smoke, whether it’s a hookah,
pipes, cigarettes or cigars you are exposing
those around you to the same toxins that you
are inhaling. You need to keep the health of
others top of mind.

VS

Make it your business
Visit the CANSA website for
info on our e-Kick Butt
programme or call us toll-free
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