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By Theo Venter

“This crisis............ can take 
months, years or even 
decades. In this process, the 
old and dominant institu-
tions are not the agents of 
change, but they form a 
passive (and to some degree 
astonished) audience.  The 
active agents of societal 
change come from the 
periphery of society.  The 
old institutions may try to 
adapt to the changing situa-
tion, but they will probably 
not be able to change their 
whole basic value system.  
The value crisis will be 
a painful and frustrating 
experience for those people 
involved in these institu-
tions.” This insight into the 
dynamics of change is from 
a Finnish academic Mika 
Mannermaa (1991) and 
has direct reference to the 
current situation in South 
Africa. 

The year 2012 was, 
politically speaking, a very 
taxing year and 2013 began 
with similar concerns about 
the direction the country is 
taking. 2012 was dominated 

by the ANC’s haphazard 
handling of the Julius 
Malema issue, the Marikana 
incident was a shock to all 
and the uncertainty before 
the Mangaung conference 
was not good for invest-
ment, the farm unrest in 
De Doorns spilled over 
into 2013 and service 
delivery unrest reached a 
terrible situation with the 
civil unrest in Zamdela near 
Sasolburg. Economically 
speaking, South Africa is 
suffering poor economic 
growth due to the fact that 
our largest trading part-
ners are not growing, thus 
not importing our goods 
and products that would 
stimulate growth. Our 
average growth since 1946 
has been 3% annually and 
2012/2013 may be lower 
than that. Poor economic 
conditions and political 
unrest go hand in hand and 
this is how the rating agency 
Fitch motivated their 
lowering of South Africa’s 
sovereign credit rating: 

“The negative outlook 
reflects the limited progress 
on several long-standing 
structural issues that have 
over time caused South 
Africa’s economic perfor-
mance to fall behind its 
peers. Not least of the prob-
lems that require urgent 
attention is the economy’s 
inability to create sufficient 
jobs for its labour force. 
This inability has not only 

constrained growth and 
kept the tax base nar-
row, but has also caused 
public finances to become 
increasingly redistributive 
in an effort to address the 
lack of social mobility. The 
resultant narrowing of fiscal 
space undermines a key 
support to South Africa’s 
creditworthiness. (Purvi 
Harlalka, Director in Fitch’s 

Sovereigns group, 13 Janu-
ary 2013). 

Should one be 
concerned about what is 
happening in South Africa 
almost two decades into 
the transition to democ-
racy in 1994? This article 
will briefly look at three 
developments, ie Marikana, 
De Doorns and Zamdela, 
to judge the severity of the 
situation. 

Marikana 
The traumatic events in 
Marikana in August 2012 
were a disaster long in the 

making. Apart from wage 
negotiations and the now 
famous R15 000 per month 
demand within the plati-
num industry, the explosive 
mix at the Marikana Mine 
was a growing together of 
several issues i.e.:
•  Poor economic growth 

in the mining sector, 
especially in the platinum 
mines; 

•  The perception that NUM 
was more concerned 
about their relationship 
with the Lonmin manage-
ment than with the issues 
of mine workers;

•  Management strategies 
vis-a-vis trade unions; 

•  Extremely poor socio-
economic conditions;

•  Poor management of local 
authorities and services 
rendered;

•  A populist climate created 
by people such as Julius 
Malema;

•  Poor policing practices;
•  Ethnic and community-

related tensions in the area 
that operated at a sub-
merged level, enhanced by 
traditionalist tendencies.

•  The outcome of the 
Marikana massacre was 
that neither the Lonmin 
management nor NUM, 
as two key actors, knew 
exactly what to do with 
the emerging AMCU. 
Government was para-

lyzed, because this became 
the single largest massacre 
of people by a govern-
ment agency (SAPS) 
since Sharpville in 1960. 
Marikana has become a 
turning point in terms of 
the mining industry and 
the interlinking factors 
that impact on labour 
relations. 

De Doorns 
The farm strikes at De 
Doorns emerged as a civil 
unrest due to the minimum 
wage paid to seasonal work-
ers in the wine industry and 

a demand for R150 per day. 
Very soon, however, it de-
veloped into a labour unrest 
situation that enveloped 
the whole Western Cape 
and there were fears that it 
would spread to other farm-
ing areas as well. Again, De 
Doorns was the blending of 
several issues, rather than 
one labour dispute. The 
conflict contained elements 
of political opportunism 
(The Western Cape is a 
DA stronghold), elements 
of xenophobia due to the 
presence of workers from 
Lesotho and Zimbabwe, 
very poor management by 
the Ministries of Agricul-
ture and Labour as the lead 
agencies and lack of proper 
communication between 
workers and farmers

After months of unrest 
and several rounds of nego-
tiations with stakeholders, 
the minimum daily wage 
was increased from R69 
per day to R105 per day, a 
whopping and unsustain-
able 52% increase. The 
outcome of De Doorns is 
actually a tragedy in the 
making. Workers did not get 
their R150 per day demand, 
but what we will see in that 
industry is a decline in job 
opportunities over time 
and an increase in mecha-
nization to lesser the risk of 
labour unrest for the farm-
ing industry. The outcome 
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With a turbulent 2012 
behind our backs, and with 
sporadic reminders in the 
form of incidences of civil 
unrest, I am sure many of 
us approached 2013 with a 
degree of uncertainty.  

We left 2012 with a 
groundswell of resistance 
against poor service 
delivery, followed by the 
Marikana massacre, the 
transport worker’s strike 
and then, of course, the 
farm workers’ strike. We 
kicked off 2013 with chap-
ter two of the farm workers’ 
strike and then the shock 
announcement by Anglo 
Platinum that it intends 
cutting 14 000 jobs. This is 
enough to get all of us anx-
ious, wondering what the 
underlying causes for the 
restlessness of the people 
are. No doubt it is about 
money, but one can feel it 
with a stick that there are 
opportunist politicians and 
activists that are exploiting 
the workers’ plight for their 
own selfish gains. 

What stands out like a 
sore thumb in the instance 
of the farm workers’ strike 
is that organized business, 
Government and trade 
unions clearly illustrated 
one of the wrongs in society 
today. The three social part-
ners, inclusive of Cosatu, 
reached agreement on a sec-
tor determination whereby 
farm workers should get 
R69 a day during the previ-
ous round of negotiations. 
When the unrest came, 
however, nobody owned up 
and nobody showed good 
leadership. Instead, certain 
individuals who have 
been part of the negotia-
tions started calling for an 
international ban on South 
African produce to force 
farmers to pay the workers 
more. What a shame? 

In my capacity as Presi-
dent of FEDUSA, I felt that 
this is utterly wrong and we 
strongly voiced our opin-

ion, slamming the state-
ments to ban international 
fruit sales from South Africa 
as a way to leverage support 
for the farm workers’ strike 
in the Western Cape.  FE-
DUSA stated that we place 
a high value on foreign 
investment and exports 
and these irresponsible 
statements are detrimental 
to investor confidence and 
South Africa’s image in 
general, not forgetting jobs 
for our people.

I firmly believe that 
these actions from what 
I would like to refer to as 
peacetime revolutionaries 
are short-sighted. While we 
appreciate the principles 

of decent work and decent 
wages for workers, we must 
always have a balanced ap-
proach and the objectivity 
to look at the bigger picture.  
Without investment and 
sufficient exports of South 
African products, there will 
be no jobs for our people. 
We cannot allow organisa-
tions and the peacetime 
revolutionaries within 
them with ulterior political 
motives to highjack what is 
essentially a labour relations 
matter. Allowing them to 
continue along this destruc-
tive path would have been 
tantamount to economic 

suicide; hence we had no 
alternative than to voice our 
opinion.

We have to ask the 
tough questions as to why, 
progressively more, rest-
lessness among ordinary 
citizens seems to be grow-
ing and why new resistance 
groups are being formed. 
Some reports speculate that 
the farm workers’ strike, 
for example, has become a 
political game between the 
African National Congress 
(ANC) and its alliance part-
ners COSATU and the SA 
Communist Party (SACP), 
along with several non-
governmental organisations 
(NGOs) sympathetic to its 

ideologies, and the ruling 
Democratic Alliance (DA) 
in the Western Cape.  It has 
been speculated that the 
protests are in many cases 
actually service-delivery 
protests and not industrial 
relations actions per se.

We were first to 
acknowledge that the 
payment of a daily wage of 
R69 for a full day’s work 
can never be defended. Add 
to that the fact that farm 
workers are vulnerable and 
that there are examples 
of them being exploited. 
Having said that, however, 
we believe that we should 

use the institutions and 
mechanisms provided 
for in law to deal with the 
matter in a disciplined 
and structured way. In this 
regard, we must follow the 
sectoral determination by 
the Minister of Labour and 
honour the agreements also 
made at the mining sector 
Crisis Committee prior to 
the ANC elective confer-
ence in December of 2012.  
There, all parties agreed that 
central collective bargaining 
is the only sustainable way 
to deal with these disputes. 
For purposes of political 
point scoring, however, it 
seems all those concerned 
conveniently forgot the 
agreement and jumped on 
the bandwagon, adding fuel 
to the fire as much as they 
possibly could. I just felt 
that this has been totally 
unethical, immoral and 
unacceptable. 

UASA also spoke out 
about the matter in the 
interest of our members 
who work on the affected 
farms. Our members were 
being intimidated in many 
ways and we strongly 
emphasized our opposition 
against the various forms of 
intimidation, such as being 
threatened with violence, 

assault, that their houses 
would be burned down 
and even with death. We 
reiterated that structured, 
disciplined and intelligent 
collective bargaining should 
be used to resolve the 
unrest.

We applauded the 
initiative when finally the 
director-general of the De-
partment of Labour invited 
the CCMA to become 
involved, arguing that the 
parties should be able to 
find a solution via construc-
tive mediation. 

At the time of draft-
ing this article, Sasolburg 

became yet another flash 
point. Locals are protesting 
because of the intention to 
group a couple of munici-
palities together. Coming 
back to my initial point, we 
have to ask the question 
“why” all these instances of 
extremely violent behaviour 
is occurring? Shops are 
being looted, homes are 
burnt to the ground and 
property is being destroyed, 
a few activists were killed in 
the violent counter-action 
with the SAPS, but, why? 
Is it perhaps a matter that 
ordinary people are sick 
and tired of fraud, corrup-
tion, poor service delivery, 
inequality, high unemploy-
ment levels and the like and 
that they are now taking to 
the streets, saying, enough 
is enough. The very worry-
ing thing, however, is that 
nobody seems to be taking 
them seriously. Could it 
perhaps be that the people 
feel betrayed by their lead-
ers and that they have lost 
hope, with nothing more to 
lose? How long before this 
whole situation snowballs 
and turns into a full-scale 
revolution?

So, we are starting 2013 
off on a very gloomy foot 
and we can look forward 

to a very challenging year. 
While inflation remains 
within the target range, 
it seems to be increasing 
gradually because of our 
weakening currency while 
we keep on losing jobs. The 
latest figure just announced 
by the SA Reserve shows 
that inflation rose to 5,7%.  

The prospects of 
employment growth are 
dwindling, because the 
economic growth figures 
remain disappointing, to 
say the least, and we come 
so much closer to the criti-
cal reality that SME (small 
and medium enterprises) 

projects seems to be the 
only way we will be able 
to create job opportunities 
for the masses of unem-
ployed. We should also try 
to introduce a strategy of 
creating 100 000 SMEs, 
instead of the 5 million jobs 
by 2020 as announced by 
the Government earlier. 
Where will these jobs be 
created? In reports received, 
it was recorded that certain 
jobs were created at the cost 
of millions of rands! When 
will we (and I include us in 
this equation for the fear of 
trying to blame somebody 
else) realise that big corpo-
rations are no longer able to 
employ masses of workers? 
Those days and opportuni-
ties are long-gone! 

In addition, if we focus 
our attention on the design, 
functioning and implemen-
tation of a programme to 
reduce restrictions on small 
entrepreneurs to start their 
own companies (most of 
the time with their own 
capital!), we will most defi-
nitely stand a better chance 
to make a huge impact on 
the numbers of jobless 
citizens in this country!

With all the doom and 
gloom, we cannot afford to 
become negative, because 
that is not the UASA way of 
doing things. We must learn 
from history that there have 
always been two words that 
kept us as human beings 
going forward, even in the 
toughest of times. Those 
two words are “love” and 
“hope”. Without love for 
our brothers and sisters 
around us and hope for a 
better future, we will easily 
lose faith and become poor 
hopeless souls.

Let us, therefore, spare 
a moment for the millions 
among us who cannot 
afford to make a proper 
living. Let us count our 
blessings and encourage 
one another to confidently 
tackle 2013 with vigor  
and positive minds. In  
that way we will be able to 
make a positive contribu-
tion to society. While the 
prospects for 2013 look 
very bleak, we want to 
appeal to you to remain 
hopeful and to keep the 
faith. Relief always comes at 
a time and fashion when we 
least expect it. Let us all join 
hands and pursue  
“The Future we want”  
together. We owe it to 
future generations of 
workers and hopefully new 
members of this incredible 
organisation!.

kooS BEzUidEnhoUT

From the
CEO's desk

reMain hoPefuL in 2013,  
DesPiTe DifficuLT TiMes aheaD
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sToP Press

MeMbershiP 

Members should be aware that at UASA’s National 
Executive Committee meeting, held on 9 November 
2012, an increase in membership fees was approved 
– from R73 to R79 per month, effective from the 
end of February 2013 (i.e. February “pay month”).  
Members paid weekly will see their contribution 
increase by R1,38 . As with every going concern, we 
are subject to cost rises beyond our control, i.e. water, 
electricity, rates and taxes, and have had to make 
adjustments accordingly. Rest assured that we always 
strive to operate as cost-efficiently as possible without 
compromising our services.

afrikaans
Lede se aandag word gevestig op die verhoging van 
UASA se lidmaatskapfooi wat van R73 na R79 per 
maand verhoog word vanaf die Februarie-betaalmaand. 
Soos in die geval van enige onderneming, is UASA ook 
onderworpe aan stygende kostes wat buite sy beheer is, 
naamlik water, elektrisiteit, diensgelde en belasting, en 
die aanpassing van die vakbond se lidmaatskapfooi was, 
gevolglik, onvermydelik. Lede word egter verseker dat 
UASA ten alle tye poog om die unie so koste-effektief 
as moontlik te bedryf, sonder benadeling van enige van 
sy dienste. 

Xhosa
Amalungu ayanyulukiswa ukuba isigqeba esiphetheyo 
kwi-UASA (EXCO) sivume kunyuswe umrhumo 
wamalungu kumbutho – ukusukela kwi-R73 ukuya 
kwi-R79 ngenyanga  kwaye konke oku kuqala ngo-
Februwari. I-UASA, njengawo nawuphina umbutho, 
inengxaki engasindiyo kuzo, umzekelo: amanzi, um-
bane kunye nerhafu, kwaye kuye kwanyanzeleka yenze 
uhlengahlengiso. Ungaxhalabi, i-UASA izakuzama 
ukusebenza ngendleko eziphantsi kodwa ingazityesheli 
iinkonzo zayo. 

seTsWana
Maloko a tshwanetse go itse gore Komiti Khuduthama-
ga (EXCO) ya UASA, e amogetse tlhatlhoso ya dituelo 
tsa boboloko jwa Mokgatlho – go tloga go R73 go 
fitlha go R79 ka kgwedi, go simolola mo dituelong tsa 
kgwedi ya Tlhakole 2013. Le fa go na le ngongorego 
ka tlhatlhoso e amang dilwana k.g.r metsi, motlakase, 
ditirelo le makgetho, UASA e kaya fa tlhatlhoso e,  e le 
sengwe se se seng ka fa tlase ga taolo ya bona, , batho ba 
tshwanetse go ipaakanyetsa go amogela se. UASA e go 
netefaletsa go tsamaisa ditirelo ka go babalela ditsh-
enyegelo mme e sa ise tlase boleng jwa neelo ya ditirelo. 

soTho
Ditho  di tshwanetse ho tseba hore Komiti ya Phetha-
hatso ya Naha (EXCO), e ananetse keketso ya tjhelete 
ya botho ba mekgatlo ya basebetsi – ho tloha ho R73 
ho ya ho R79 ka kgwedi, ho tloha ka kgwedi eo ho 
tla be ho lefshwa ka yona, e leng ya Hlakola. Jwaloka 
ngongoreho e nngwe le e nngwe e holang, UASA e 
tlangwa ke maemo a ka nqane ho taolo ya yona ho 
nyolla ditheko, e leng, metsi, motlakase, ditefello tsa 
ho thothwa ha matlakala le lekgetho, mme e ile ya 
tlameha ho etsa ditokiso tse tshwanetseng. E ba le 
bonnete ba hore UASA e dula e labalabela ka nako 
tsohle ho sebetsa ka mokgwa wa ho boloka tjhelete 
ka hohle kamoo e ka kgonang ka teng ntle le ho beha 
ditshebeletso tsa yona tsietsing. 

fee increase

Précis

Die sTanD van suiD-afrika se PoLiTiek en arbeiD in 2013
Die jaar 2012 was, polities-gesproke, ’n ingewikkelde jaar en baie van die probleme 
het oorgespoel na 2013. In 2012 het die ANC se halfhartige hantering van die Julius 
Malema-kwessie die nuus oorheers; Marikana  het die land in skok  gedompel; en 
die Mangaung-konferensie het gladnie nuwe beleggings  gelok nie. Terwyl die nuwe 
jaar afgeskop het met dieselfde vrae oor op watter koers die land hom bevind, het die 
voortslepende De Doorns-stakings en Zamdela-diensleweringsoproer  ’n ondraaglike 
toestand veroorsaak.   

SA gaan tans onder swak ekonomiese groei gebuk. Die gemiddelde groei oor die 
tydperk 2012/2013 is laer as die gemiddelde groei sedert 1946. Die land se onvermoë 
om genoeg werksgeleenthede te skep, is een van die grootste knelpunte. Die skrywer 
van die artikel, Theo Venter van die Noord-Wes Universiteit,  vestig die aandag daarop 
dat die land, byna twee dekades sedert die oorgang na ’n demokratiese bestel, steeds 
worstel met gewigtige kwessies. Hy sonder die volgende gebeure uit: die tragedie 
rondom Marikana, die werkersopstande in De Doorns en Zamdela; en kom tot die 
slotsom dat Cosatu se gewildheid in aktivisme-kringe kwyn en dat die organisasie 
deel van SA se “gerieflike instellings” geword het.  Venter voorspel ’n nuwe norm in 
SA, naamlik ’n bestel waarin kleiner vakbonde sal groei wat hulle sal toespits op hul 
kernfunksies eerder as politieke agendas. 

is exactly what the National 
Development Plan did not 
want to see, i.e. a decline in 
the employment of people 
in the farming sector.

ZaMDeLa 
The service delivery 
protests in Zamdela over 
the possible merger of the 
local authorities situated 
in Sasolburg with that of 
Parys should be looked at 
in the context of increased 
violent protests all over the 
Country. South Africa’s 
wave of service-delivery 
protests is far greater than 
previously imagined, with 
official police data revealing 
more than 3 000 protests in 
the past four years.  
According to the data, there 
is a service-delivery protest 
in South Africa – either 
violent or peaceful– at least 
once every two days. The 
police records for service- 
delivery-related protests 
show that there were 3 258 
service-delivery protests 
in the country between 
January 2009 and Novem-
ber 2012. Mahikeng in the 
North West had the highest 
number of service-delivery 
protests, one every 4,7 days 
over nearly four years. Of 
those, 190 were peaceful 
and 111 were accompanied 
by unrest. Johannesburg 
had the second-highest 
number of protests (293), 
with Lenasia and Soweto 
with 26 protests and 39, 
respectively, over the past 
four years. The Pretoria 
district was third with 235 
incidents.

concLusion 
South Africa is not expe-
riencing its version of the 
Arabian Spring, as some 
analysts would argue – the 
turmoil in North Africa and 
the Middle East as from 
young well-educated activ-
ist against old established 
authoritarian governments 
without democracy. South 
Africa had its democratic 
day on 27 April 1994 and, 
what we are all witnesses of, 
is people’s demands for ef-
fective and efficient political 
management of the country. 

South Africa is experi-
encing a number of devel-
opments that coalesce at the 
same time. Some of these 
issues may look dangerous 
or unstable, but are actu-
ally the emergence of new 
trends of developments. As 
bad as it may seem, service 
delivery protest illustrate 
two things, i.e. that develop-
ments do take place, but 

that poor management at 
local level needs serious at-
tention. Social development 
has built into it a strange 
dichotomy (also referred to 
as the J-curve), in that the 
more houses you build or 
the more water you supply, 
the more the needs increase. 
This growing demand 
increases exponentially and, 
therefore, the increased 
need for effective manage-
ment at local authorities 
must also receive urgent 
attention. Labour disputes 
such as at Marikana and 
De Doorns cannot only be 
explained as failed wage 
negotiations, but the socio-
economic conditions that 
include poor management 
of local authorities and poor 
policing practices, added to 
the unrest and conflict and 
eventual loss of life. 

Mika Mannermaa was 
quoted in the introduc-
tion saying that changes 

sometimes leave the old 
and established institu-
tions surprised observers in 
these dynamic situations. In 
both the Marikana and De 
Doorns cases, it is clear that 
Cosatu discovered that after 
19 years of governing by 
their political ally, the ANC, 
Cosatu has lost its activist 
appeal and has become part 
of the new establishment. 
The new normal for South 
Africa will be the growth 
of smaller trade unions, 
focusing on the core busi-
ness of labour organisations, 
rather than large semi-
political players that carry 
the burden of a perception 
that their political partner is 
corrupt and inefficient.

*  Theo Venter is Special Advisor 
to Vice-Chancellor at North 
West University (NWU)

… from page 1
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Over the past three years, it 
has become a tradition for 
me to pay “on the ground” 
visits to various sectors and 
branches in South Africa 
and 2012 was no excep-
tion. Our first visit was to 
Richards Bay and Richards 
Bay Minerals in particular 
on 10 December.

We met with delega-
tions from our branches, 
various HR executives 
and – where possible – the 
CEOs of companies. It was 
an inspiring experience to 
see our operational person, 
who is responsible for ser-

vice delivery to the various 
sectors and branches, being 
recognised and greeted by 
everyone from the recep-
tionist to the HR person 
and the CEO.

To me, this indicated 
and demonstrated that the 
Ops person was indeed 
visiting his/her area of 
responsibility and was not 
only known, but liked.

We travelled from early 
morning till night because 
some branches were only 
able to meet with us after 
hours, as business opera-
tions had to continue as 
normal. We visited various 
branches in the pulp and 
paper, sugar and motor-
retail industries.

It was a pleasant feeling 
to receive confirmation that 
UASA is the majority trade 
union in most of these sec-
tors. We also met with our 
branch at uShaka Marine 
and were served some very 

welcome refreshments.
We had the oppor-

tunity to meet with the 
branch at Idwala Quarry  
and intend to expand our 
membership at the various 
other quarries in KZN, 
under the guidance of our 
Mineral Sector.

We also met with the 
CEO of the site and since 
meeting him I view stones 
in a new light. He said: 
“You look at this stone 
and see a stone, but I look 
at it and see money and 
employment.”

Sadly, I also met with 
various CEOs who in no 
uncertain terms expressed 
their frustration and 
disappointment that their 
industries were not being 
protected by our govern-
ment. They complained 
about losing contracts to 
China and not being able 
to compete with imports 
from China. It was evident 

from their tone that they 
were desperately looking 
for some TRADE protec-
tion, not just to make 
more profit, but so they 
wouldn’t have to retrench 
more workers and could 
re-employ those they were 
forced to retrench.

We undertook to (once 
more) take this up with our 
government through  
FEDUSA, because some-
thing needs to be done 
soon to provide protection 
for our industries from the 
exploitative practices of 
China.

The various UASA 
branches made some 
sound proposals to further 
improve the operation 
of UASA. These will be 
considered and introduced 
in the near future – where 
possible, affordable and 
feasible.

Some of the proposals 
suggested that we develop 

big UASA posters with 
the funeral and maternity 
benefits explained in the 
various languages. These 
posters can also assist us 
with the recruitment of 
new members.

The savings (over R600 
per month) which one of 
our members derived from 
a Fincents Financial loan 
that came with a lower in-
terest rate, will also feature 
in this poster campaign.

It was furthermore 
suggested that Labour Dy-
namix should feature a page 
that assists our members’ 
school-going children with 
their tests. 

The ability to conduct 
research on Juta Stat was 
high on the priority list of 
our shop stewards and I 
am pleased to report that 
they will be provided with 
legal research capacity from 
February 2013.

UShaka Marine 

requested assistance with 
their Wellness Day and 
proposed more interac-
tion between the various 
branches and their shop 
stewards.

Training in respect of 
the UASA benefits will be 
included in the shop stew-
ards and advanced shop 
stewards training.

Lastly, various recruit-
ment projects will be 
registered for KZN across a 
number of sectors.

This concludes the 
2012 Operational visit to 
KZN with the message that 
all is well and that UASA is 
growing and is rendering a 
service to its members that 
are a “Cut Above the Rest”.

My sincere appre-
ciation extends to all the 
operational staff in KZN. 
You make us proud.

Leon Grobler
Chief Operating Officer

coo’s coLuMn

KZN roadshows a great success

Toyota, Durban.

uShaka Marine World, Durban.

Illovo Noordsberg, KZN.All in a day’s work – Idwala Quary.

Pefco, Pinetown.

Tongaat Hulett, Fexlixton.

Thought-provoking expressions.
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The farm strike in the Western Cape 
is over and workers have gone back to 
the fields, orchards and vineyards after 
their labour unions called off the strike 
and Workers returned to their jobs at a 
higher wage. 

The stop-start strike began on 5 No-
vember with farm workers demanding 
an increase in their daily minimum wage 
from R69 to R150 and an improvement 
in their living and working conditions. 
In addition to their wages having been 

increased to R105, the need for land 
reform and the relationship between 
farmers and workers have come under 
the spotlight.

Cosatu and Bawsi Agricultural 
Workers Union of SA have been at the 
forefront of organising and advising the 
largely non-unionised labour force of 
an estimated 30 000 farm workers from 
table grape and deciduous fruit farms. 
The daily wage of these workers  
was increased by Minister Mildred 
Oliphant after public hearings held by 
the Department of Labour to determine 
a new wage.

The new wage determination will 
come into effect on 1 March. This whole 
issue made for a particularly difficult 
time, not just for agriculture and the 
region, but for South Africa as a whole. 

QuesTion is, Was iT jusT a  
DisPuTe abouT Wages anD  
Working conDiTions, or is  
There More To iT?
What did become apparent is that there 
is no organized employers’ forum that 
represents farmers in situations that 
require intervention. This is something 
for Agri SA to think about. Currently, 
the CCMA can only intervene when two 
parties call on its services. With no  
organization to represent the farmers, 
the CCMA could not get involved.  
Proposed amendments to Article 150  
of the Labour Relations Act would  
empower the CCMA to step in without 
the consent of both parties, but only if 
it is in the interest of the public or the 
country. 

Also, government departments 
should take their cue from what hap-
pened and implement upliftment 
programmes in the area with self-help 
schemes, soup kitchens and support 
for subsistence farming, instead of rash 
promises and actions.

The economic impact of this labour 
unrest on South Africa is that Europe 
now looks at the country with mis-
trust, which means less investments 
and business coming our way and that 

means fewer jobs, besides the fact that 
this could lead to the implementation 
of mechanised harvesting methods, as 
used abroad, which will further increase 
unemployment. 

Where Does uasa sTanD in aLL This?
Western Cape farms operate with a 
small, permanent staff contingent and 
hire seasonal workers at harvest time. 
It is these workers who have asked for 
more pay and better conditions. None 
of UASA’s members on these farms have 
asked the Union to table a claim on their 
behalf, as most of them already earned 
above the R105/month requested.

The role of the unions in the Western 
Cape strike was, however, minimal. 
The action was community driven and 
the violence that followed discouraged 
unions from claiming any part in what 
transpired; there was intimidation and a 
worker was killed.

The main area of trouble was around 
the N1 and N2 main roads because of 
the informal settlements clustered along 
them. Many people there are unem-
ployed, from other African countries, 
disempowered and easily encouraged to 
violent protest.

UASA can only represent its  
members and the farms where it has  
a membership base. Above all, the  
union favours negotiations. It is  
important, however, that the union be 
seen to care and carry the interests of  
this sector close to its heart. It is an 
industry that employs close on 24 000 
workers and contributes 35% of the 
Province’s economy. 

It’s a staggering figure – 1,1 
thousand billion rand – 
this is what Eskom claims 
to need for the upkeep of 
infra-structure, staff costs 
and development. And for 
whose account will this 
astronomical bill be – the 
public’s of course.

Should Nersa approve 
Eskom’s application, the 
following will happen:  
Instead of paying 61c per 
kilowatt hour, this figure 
will go up to 128c per 
kilowatt hour by 2017.  
This equates to an increase 
of 110% over the next five 
years.

Eskom’s Hillary Joffe 
says these increases are 
necessary so as to provide 
for the electricity needs 

of all South Africans. She 
states: “Our application 
is designed to ensure that 
we can cover the costs of 
supplying all the electric-
ity SA needs – and invest 
in the future. It covers our 
anticipated operating costs 
over the next five years, 

which includes items such 
as coal, maintenance and 
human resources and it 
also supports the financing 
of any new capacity we are 
busy building to meet SA’s 
power needs.”

Both the public and 
unions were outraged and 
immediately launched 
counter attacks to avoid the 
proposed increases. The 
central message that came 
through is that South Af-

rica has a serious problem 
of unemployment in the 
country and that these in-
creases will impact on the 
economy, as a whole, which 
will have an impact on the 
manufacturing sector. The 
unions underline the fact 
that the manufacturing 
sector is already complain-
ing about the high price of 
electricity which is making 
the country uncompetitive 
in relation to other econo-
mies. They expressed their 
concern about the fact that 
the knock-on effect would 
be further job losses and all 
manner of problems that 
actually emanate from that. 

Reacting to the news, 
UASA spokesperson Andre 
Venter said: “The pro-
posed Eskom increases are 
simply unaffordable for the 
economy. Businesses will 
not be able to afford the 
increases and it will lead to 
more job losses.”

Labour Dynamix 
canvassed members of the 
public for their opinion. 
Beauty Morale of Soweto 
says: “I won’t have money 
to buy electricity. 

to page 7…

anoTher angLe

WesTern caPe farM sTrikes 
WhaT’s reaLLy going on?

We put the simmering unrest in the Western cape  
under the spotlight

Eskom approaches Nersa to 
increase electricity prices

Précis

afrikaans
As Nersa Eskom se beoogde verhoging van elektrisiteitspryse goedkeur, gaan die prys 
van krag van die huidige 61 sent per kw uur tot 128 sent per kw uur in die 2017-boek-
jaar verhoog. Dit beteken ’n verhoging van 110 % oor die volgende 5 jaar. Eskom sê die 
verhoging is nodig sodat hulle in die elektrisiteitsbehoeftes van alle Suid-Afrikaners 
kan voldoen. Die publiek en die vakbonde is erg gekant daarteen en beplan landwye 
optrede om dit teen te staan. NERSA het in reaksie daarop openbare gespreksforums 
gereël  waar die publiek in die proses betrek word. NERSA beoog om die proses teen 
31 Januarie af te handel en sy bevindinge teen 28 Februarie bekend te maak.

ZuLu
Isicelo esifakwe ku NERSA sokunyusa intengo yogesi ngabakwa Eskom sisho ukuthi 
amanani ogesi azonyuka ngo 110% kuleminyaka emihlanu elandelayo. Endaweni 
yokukhokha u 61c nge kW hour, lenani lizonyuka liye ku 128c nge kW hour ngonyaka 
ka 2017. Abakwa Eskom bathi lokunyusa kwamanani kufanelekile futhi kuzokwenza 
ukuthi bakwazi ukuhlangabeza izidingo zogesi zabo bonke abantu base Ningizimu 
Afrika. Abomphakathi nama union bathukuthele kakhulu futhi bazimisele uku-
phindisa lokuhlaselwa. Abakwa NERSA bathi imihlangano yomphakathi nezingxoxo 
mpikiswano zizohlelwa kulo lonke ilizwe. Izingxoxo ezivuliwe zomphakathi zizophela 
ngomhla ka 31 January futhi abakwa NERSA bazoshicelela loko abakutholile ngomhla 
ka 28 February.

Xhosa
Isicelo sika-Eskom ku-NERSA sokonyusa ixabiso lombane sithetha ukuba amaxa-
biso ombane akwenyuka nge-110 ekhulwini (110%) kule minyaka mihlanu izayo. 
Endaweni yokuhlawula i-61c ngeyure oku kuthetha ukuba eli nani liyakwenyuka libe 
yi-128c ngeyure ngo-2017. U-Eskom uthi olu lonyuso lunyanzelekile ukuze kubonelel-
we ngemfuno zombane kubemi baseMzantsi Afrika. Uluntu kwakunye nemibutho 
yabasebenzi luqumbile kwaye luceba qhinga limbi. I-NERSA ithi umanyelo lwezimvo 
zoluntu luzakuqhutywa kwilizwe lonke.  Ezi ngxoxo zesidlangalala ziyakuqukumbelwa 
nge-31 kaJanuwari kwaye iziphumo iyakuzikhupha nge-28 kaFebruwari.
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froM The cco’s Desk

If you are a student – and a UASA member or a dependent 
of one – who is serious about your studies and in need of 
financial help, a UASA grant can help you complete your 
degree or diploma.  Certain conditions and criteria apply, 
so do take note of these and be aware that certain fields of 
study are given preferential treatment in view of the coun-
try’s skills and development needs.

If you are currently studying B. B Com, B Sc or are 
enrolled to study any of the medical sciences, you are well 
placed to qualify. The same applies to the fields of engineer-
ing, manufacturing and mining. 

Grants are awarded to students who have successfully 
completed at least their first year’s study at an accredited 
learning institution and who can provide satisfactory proof 
of enrolment after the first semester of the following year.

Subject to the availability of funds, a total of ten grants 
are paid out per annum. Eight grants, each worth R5 000, 
will be awarded to graduate students and two grants worth 
R2 500 each to qualifying students at a technical college. 

The closing date for applications is 1 April 2013 and 
successful applicants will be announced in the June edition 
of Labour Dynamix.

Contact UASA’s Claims Department during office hours 
on 011 472 3600. 

The foLLoWing criTeria WiLL be Taken  
inTo consiDeraTion When DeTerMining The  
suiTabiLiTy of canDiDaTes:
•  Number of years’ uninterrupted membership of 

UASA
• Number of previous unsuccessful applications
• Number of dependants
• Previously Disadvantaged Groups
• Number of enrolled children
• Member’s annual income
• Spouse’s income
• Field of study

Addressing our water  
issues a priority

This year, 2013, marks the 
United Nations International 
Year of Water Co-operation. 
Over the past three years, 
UASA has hosted three very 
successful water seminars. 
In 2011, the union lodged a 
section 77 application with 
Nedlac, to focus the attention 
on the availability, quality and 
quantity of water in South 
Africa and its impact on 
workers and the economy.

Some of the facts around 
water and its potential scar-
city are that although South 
Africa is extraordinarily rich 
in mineral wealth, it seri-
ously lacks that same level of 
wealth in its water resources. 
Water is a vital, but a very 
scarce, resource. The increas-
ing demand for water and 
deteriorating quality of water 
make careful water manage-
ment an on-going priority 
in our country. We have also 
added challenges like climate 
change, waste-water manage-
ment, infrastructure and Acid 
Mine Drainage (AMD). 

So, if we look at the 
above, is it all doom and 
gloom? Internationally, water 
has also been increasingly 
under the spotlight – so are 
our challenges unique? The 
answer is no, but the biggest 
difference is that most of the 
developed countries have 
realised that water plays 
and integral part in their 
sustained GDP growth and 
consequently classified this 
resource as an important part 
of the Total Value Chain.

A secure and safe water 
supply and protection of es-
sential water resources is the 
backbone of any economy. 
These requirements are 
amplified in a largely dry 
country with a burgeoning 
economy that is also the eco-
nomic hub of Africa. South 
Africa is fast approaching 
water scarcity, but dares not 
slacken the pace of economic 
development when there 
are still so many in desperate 
need of economic emancipa-

tion, as highlighted at the 
recent ANC conference. 

Increasing water scarcity 
creates enormous challenges 
in equitably allocating this 
precious resource to compet-
ing sectors. Provision has to 
be made to sustain essential 
economic growth, both for 
present and future gen-
erations, while at the same 
time securing basic human 
needs, meeting international 
obligations and protecting 
the resource and the fragile 
environment that it supports.

It is with this in mind 
that UASA will host an eye- 
opening seminar in March 
2013 in support of the UN 
World Water Day celebra-
tion of 22 March 2013. Two 
distinguished guest speakers 
have already confirmed their 
participation – highlighting 
water challenges and related 
priorities in our beloved 
country. 

I quote from the UN 
promotional detail: “The 
objective of this International 
Year is to raise awareness, 
both on the potential for 
increased cooperation and 
on the challenges facing 
water management in light 
of the increase in demand for 
water access, allocation and 
services. The Year will high-
light the history of successful 
water cooperation initiatives, 
as well as identify burning 
issues regarding water educa-
tion, water diplomacy, trans-
boundary water manage-
ment, financing cooperation, 
national/international legal 
frameworks and linkages with 
the Millennium Develop-
ment Goals.

It also will provide an 
opportunity to capitalize on 
the momentum created at the 
United Nations Conference 
on Sustainable Development 
(Rio+20) and support the 
formulation of new objectives 
that will contribute towards 
developing water resources 
that are truly sustainable.

 Question is, what role 
can and will we play?  

Jacques Hugo
Chief Corporate Officer

uasa inviTes  
aPPLicaTions for 
sTuDy granTs 

unisa’s bureau for MarkeT research: 
annuaL generaL MeeTing
Jacques Hugo (Chief Corporate Officer) and Andre 
Venter (Divisional Manager, Strategic Development) 
recently attended the University of South Africa’s BMR 
Annual General Meeting at the university, in December.

UASA has over the years developed a good relation-
ship with the BMR because of research that they con-
ducted on behalf the Union in respect of the economic 
impact of the deteriorating water quality and scarcity, 
as well as the Rudebusch methodology of determining 
what the prime lending rate charged by the Reserve 
Bank should ideally be.

F.l.t.r.: UASA’s Jacques Hugo, Andre Venter and Ulrich  
Joubert (economist).

The level and change in household wealth is deter-
mined by developments in household liabilities and 
assets. In turn, household liabilities and assets are 
affected by a number of macro-economic variables 
which were identified via econometric models. The 
analysis below presents the most recent estimates of 
South African household wealth, liabilities and  
assets, as well as the identified variables driving 
these estimates.

South African households experienced a sharp 
increase in their wealth in the third quarter of 2012, 
despite a spree of violent labour strikes. In real 
terms – which exclude the impact of price increases 
– South African households’ wealth increased at 
the most rapid quarterly rate since the 3rd quarter 
of 2010, whilst when measured at current prices, it 
experienced the fastest quarterly growth rate since 
the 4th quarter of 2011.

This strong performance in the value of house-
hold wealth during a very problematic economic 
quarter motivates the question as to the causes 
thereof. Did liabilities grow slower than assets; or 
did assets perform exceptionally; or a combination 
of both?

Analysis reveals that the nominal increase in 
household wealth was caused by a strong growth 
in the nominal value of household assets, which 
increased by 14,34% compared to the 2nd quarter 
of 2012. This outperformed above-average growth 
of 8,35% in nominal household liabilities. The same 
trend is evident when the figures are expressed in 
real terms. Real seasonally adjusted and annualised 
household assets increased by 9,90% in the 3rd 
quarter. The rate at which real seasonally adjusted 
and annualised household liabilities increased  
accelerated from 2,60% in the 2nd quarter to 4,15% 
in the third quarter.

According to the Momentum/UNISA South 
African Household Wealth Index, real household 
wealth increased at a seasonally adjusted and an-
nualised rate of 11,36% between the 2nd quarter 
of 2012 and the 3rd quarter of 2012, whilst the 
nominal increase was 15,86%. Consequently, real 
household wealth surpassed the R4 000-billion 
mark for the first time (R3 895 billion in the 2nd 
quarter of 2012), whilst nominal household wealth 
increased to R5 914 billion from R5 700 billion the 
2nd quarter of 2012. 

The main driving force behind the increase 
in household wealth was a strong increase in the 
value of South African household assets. Valued at 
current prices, South African household assets in-
creased to 14,34% in the 3rd quarter of 2012, whilst 
the real increase was 9,9%. The main source of the 
increase in the value of South African household 
assets was the recovery of share prices. Between the 
2nd quarter of 2012 and the 3rd quarter of 2012, 
the JSE All Share Index increased at an annualised 
rate of 26,6%, boosting the value of households’ 
financial assets.

Household liabilities continued their increasing 
trend – when measured in current prices as well as 
at constant prices (real terms). Household liabilities 
increased at an annualised tempo of 8,35% between 
the 2nd quarter of 2012 and the 3rd quarter of 
2012, whilst the same increase in real terms was 
4,15%. The ratio of household assets to household 
liabilities increased to 5,05 from 4,97 in the 2nd 
quarter of 2012, suggesting improved household 
solvency levels.

South African  
Household Wealth
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The Mine Employee Pen-
sion Fund (MEPF) and the 
Sentinel Mining Industry 
Retirement Fund are to 
merge, effective July 2013.

The Main reasons for 
The Merger
The two Funds are nearly 
identical and serve the 
same client base. They 
both have a proud heritage 
of serving the mining and 
related industries in South 
Africa since their incep-
tion. 

The restructuring 
and modernisation of 
the Funds, together with 
changes in the condi-
tions of employment of 
members, have brought 
the Funds to a point where 
they are close to being mir-
ror images of each other. 

A larger, single Fund 

will have more clout in 
the retirement industry. 
Government’s retirement 
reform initiatives indicate 
a clear preference for large 
industry type retirement 
funds, mainly because this 
results in improved gov-
ernance compliance and 
reduced costs.

The merger process was 
duly communicated and 
members of both funds 
were invited to submit 
their written comments 
before 28 February 2013. A 
feedback session is planned 
before a final decision is 
reached.

After the merger, 
Sentinel will be positioned 
as one of the largest three 
private retirement funds in 
South Africa.

UASA supports the 
merger of the two funds.

… from page 5
When I have R10, they give 
me only ten units – that is 
enough for only one day.”  

Johannes Matshapa of 
Benoni says: “The annual 
increase will most defi-
nitely impact negatively on 
the budget of individuals, 
particularly the poor and 
pensioners.”

UASA member and 
Facebook Friend Gail Bur-
lison of Klerksdorp says: 
“How are we as pension-
ers supposed to survive? 
There is just no end to it. 
Pensions go up by 5% and 
just about everything else 
by 10% to 20%.”

Public sittings and 
debates were held,  
countrywide. Nersa’s 
Thembani Bukula says: 
“We try to balance all of 
theseconflicting require-
ments. For starters, we have 
to make sure that the entity 
that is supplying electric-
ity is sustainable and give 
it what it needs to remain 
sustainable. We also have 
to implement increases 
that are affordable so that 
consumers continue to pay 
and don’t shut down their 
businesses because they 
can’t afford to continue.”

The central message 
from trade unions and 
their affiliates is that they 
will oppose these increases 
with all they have. “As we 
look at it, it is way above 
the rate of inflation now 
and the projected rate of 
inflation by 2017, 2018. We 
say the price of electricity 
should not go beyond the 
current rate of inflation.”

Eskom’s Joffe, however, 
maintains that they calcu-
lated the effect their price 
hikes would have on the 
poor. “We have proposed 
that increases be struc-
tured in such a way that 
the poorest households 
face very low increases and 
that residential customers 
on average also pay lower 
increases, depending on 
how much they use.” 

The open sessions/
debates were concluded by 
31 January and Nersa will 
release its findings by 28 
February.

Précis

afrikaans
Die mynboupensioenfondse MEPF en Sentinel gaan in Julie 2013 saamsmelt, 
hoofsaaklik omdat die twee fondse byna identies van aard is en dieselfde kliëntebasis 
bedien. Beide fondse lewer sedert hul ontstaan trotse diens binne die Suid-Afrikaanse 
mynbou en verwante bedrywe. ’n Groter enkelfonds sal meer kragtig wees en sal 
strook met die regering se aftree-hervormingsinisiatiewe wat voorkeur gee aan groot 
bedryfsgerigte aftreefondse, hoofsaaklik omdat dit verbeterde beheer in die hand 
werk.

ZuLu
Izikhwama zomhlala phansi, i-MEPF ne SENTINEL ziyahlangana ukusuka ngenyanga 
ka July 2013. Izizathu eziphambili ngokuhlangana kwe MEPF ne Sentinel ilezi: Zom-
bili lezikhwama zicishe zifane futhi zinamakhasimende afanayo. Kusukela ekuqaleni, 
ziziqhenya ngomlando wokusebenza nezimboni zezimayini nezinye ezicishe zifane 
e Ningizimu Afrika. Isikhwama esisodwa futhi esikhulu sizoba nesithunzi esingcono 
kwezemihlala phansi. Imihlala phansi kahulumeni ibonisa ukukhetha izikhwama ezise-
benzisana nezimboni ezinkulu, ikakhulu ngoba loku kwenza kube ngcono ukulandela 
imithetho futhi akubizi kakhulu.

seTsWana
Matlole a diphenshene a MEPF le SENTINEL a tlile go kopanngwa, go simolola ka 
Ferikgong 2013. Mabakamagolo a go kopanngwa ga MEPF le Sentinel ke a: Matlole 
a mabedi a, a batlile a tshwana mme a direla badirisi ba le bangwe. Ka bobedi a nnile 
le lesego la go direla meepo le diintesetiri tse di mabapi mo Aforika Borwa, go tloga 
motsing di tlhongwa. Letlole le lengwe le legolo, le na le mosola mogolo wa go neela 
ka ditirelo mo intasetering ya diphenshene. Diphetogo tsa diphenshene tse di tliswang 
ke puso di bontsha phatlalatsa fa puso e rata mofuta o mogolo wa matlole a diphensh-
ene, segolo thata yang ka gore se se tlisa tokafalo ya puso mo go lateleng molao le go 
fokotsa ditshenyegelo. 

soTho
Ho tloha ka kgwedi ya Phupu 2013, letlole la ho beha meja fatshe la MEPF le la 
SENTINEL  a tla kopana. Mabaka a ka sehloohong a ho kopanya MEPF le SENTI-
NEL ke ana: Matlole ana a mabedi a batlile a tshwana mme a sebeletsa ditlelaente tse 
tshwanang. Ka bobedi ba wona ho tloha ha a ne a thehwa, a ikgantsha ka lefa la ho 
sebeletsa diindasteri tsa merafong le tse amanang le tsona Afrika Borwa. Letlole le le 
leng le leholwanyane le tla ba le matla a tomanyana indastering ya ho beha meja fatshe. 
Matsapa a mmuso a phetoho ho tsa ho beha meja fatshe a bontsha hore ho kgethwa 
nku ka pere mefuteng e meholo ya indasteri ya ho beha meja fatshe, haholoholo ho-
bane sena se baka hore ho be le ntlafalo ya bolaodi bo ikamahanyang esita le ditjeo tse 
fokoditsweng.

senTineL anD MePf To Merge

both the public 
and unions were 

outraged and 
launched 

counter attacks 
to avoid the  
increases.

reTireMenT funDs

aviaTion

Things don’t appear 
to be kosher at South 
African Airways. After 
less than four months 
in the position of acting 
CEO, Vuyisile Kona, was 
suspended from his job on 
12 February. 

Since 2009, the airline 
has had three CEOs, 
including Mr Kona who 
replaced the last perma-
nently appointed CEO, 
Siza Mzimela, in October 
2012. Prior to that, SAA 
was rocked by the resigna-
tions of most of its board 
members, including its 

chairperson Cheryl Car-
olus who cited concern 
over a lack of support 
from the airline’s share-

holder, the Department of 
Public Enterprises. 

The latest news was 
announced by SAA in a 

statement, on 12 Febru-
ary, indicating that Mr 
Kona had been placed on 
“precautionary suspen-
sion” after “careful consid-
eration of recent develop-
ments”.  The statement 
did not provide much 
detail on the reasons for 
Mr Kona’s suspension, 
except that it was based 
on “certain allegations 
that have come to the 
attention of the board in 
respect of which the board 
has a fiduciary duty to 
investigate.”

The board said it had 

asked Mango’s CEO,  
Nico Bezuidenhout, to 
oversee the group’s  
operations “in the in-
terim”. The Board had  
already started a process 
to recruit a permanent 
CEO. Applications had 
been received, and were 
being evaluated. Accord-
ing to the statement, 
the board is confident 
that this process will be 
completed by 31 March, 
at which time recommen-
dations will be presented 
to the Minister of Public 
Enterprises.

SAA suspends its acting CEO

Vuyisile Kona.
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Denel (AMG) and the 
South African Defence 
Force have parted ways. 
The ending of this relation-
ship will definitely jeopar-
dize the South African Air 
Force’s defence capabilities, 
but the question is, to what 
extent? 

The written confirma-
tion to this effect, received 
from Major General 
Mbambo (Acting Chief of 
the Air Force) on 14 Febru-
ary 2012, paved the way for 
the retrenchment of 538 
Denel employees. These 
AMG employees (Aero 
Manpower Group), a busi-
ness unit of Denel Aviation, 
faced retrenchment as of 14 
February 2013.  

The SAAF may soon 
experience serious capacity 
problems without the spe-
cialised, technical services 
AMG provided. Not only 
will the situation seriously 
impact on the SAAF’s air 
defence capabilities, but the 
retrenchment costs of ap-
proximately R170 million 
will be for SAAF’s account 

as well. 
Denel CEO, Riaz 

Saloojee, and his team 
discussed and proposed 
several workable solutions 
to assist the SAAF – all 
to no avail. Intervention 
requests made to the 
Department of Defence, 
Public Enterprises and even 
Government Ministers 
proved fruitless, with no 
response forthcoming from 
any of the parties. Add-
ing to the current 25,8% 
national unemployment 
figure seems to be of no 
concern to these instances/
dignitaries.

UASA deems this 
whole exercise a futile one. 
Not only will someone 
have to foot the bill for the 
approximate R1,7 million 
that will have to be paid 
out in terms of severance 
packages, but should the 
SAAF decide to employ 
some of these highly skilled 
individuals, they will have 
to remunerate them accord-
ingly. 

The probability of such 

individual re-contracting 
may be slim, as not only 
has the trust between these 
employees and the SAAF 
broken down completely, 
but they will be easily 
absorbed by other aircraft 
businesses, both locally 
and internationally. Highly 
skilled people with many 
years of practical experi-
ence in the field of aircraft 
maintenance, radio/radar, 
electronics and engineers 
in general, are much sought 
after. 

It is clear that the 
SAAF/AMG contract situ-
ation did not receive the 
attention it merited to find 
a more amicable solution 
to the problem. Although 
we understand the SAAF’s 
budget problems – they 
have had to mothball many 
of their expensive fighter 
aircraft, will in all probabil-
ity cancel weapons camp 
exercises and reduce their 
fighter aircraft pilots flying 
hours to a possible 100 
flying hours per year – they 
will, nevertheless, lose the 

capability of servicing and 
handling the President’s air-
craft, as of February 2013.  

It is a sad day for AMG 
employees, but probably 
even a worse one in the 
proud history of the South 
African Air Force. Only 
time will tell what the 
future holds for the South 
African Air Force’s capabili-
ties in time to come. In the 
meantime, AMG employ-
ees are to be retrenched 
in terms of the Labour 
Relations Act. UASA will 
support their more than 
250 members and negotiate 
on their behalf. 

UASA wishes to thank 
each and every member for 
their continued support 
and loyalty during these 
trying times. To all the 
UASA representatives, our 
sincere thanks. UASA will 
keep all concerned posted 
on a regular basis as to the 
way forward.

Willie van Eeden
Sector Manager  

(Aviation)

WerkLoosheiD aviaTion

Denel (AMG)/SAAF relationship ends

aviaTion secTor changes
State-owned national 
airline, SAA, is set to face 
some serious challenges 
during 2013.  As published 
during 2012, SAA has had 
to be bailed out once again 
– to the tune of more than 
R500-million rand, in or-
der to cover fuel expenses. 

To add to SAA’s prob-
lems, newly formed trade 
union NTM (a break-away 
group from Satawu), has 
gone on strike twice in an 

attempt to force SAA to 
recognise this particular 
trade union.  With no suc-
cess as yet, they continue 
to take to the streets.  

The continued strife 
suffered by SAA on both 
management and labour 

levels, may lead to job 
losses in the near future.  
It is no secret that during 
SAA’s previous restructur-
ing exercise, the airline 
reduced its management 
cadre to around 300 man-
agement employees; this 
figure now stands at close 
to 600 managers.

UASA is deeply con-
cerned about the current 
state of affairs, should no 
decisive action be taken on 

the part of Management. 
UASA’s membership in this 
sector has remained very 
stable with slow but steady 
growth being experienced.  

We urge members to 
encourage employees to 
belong to UASA as our 

record speaks for itself. 
Proof of this is our ability 
to engage and interact with 
members via social media 
networks such as Face-
book – recently, the matter 
regarding the state of cabin 
crew standby chairs being 
one example.

To meet the grow-
ing demands of members 
and developments in the 
aviation sector, UASA is 
instituting changes in its 

Aviation Sector.  Long-time 
Operational Representa-
tive Jannem Goussard will 
be transferring to UASA’s 
Edenvale branch to assist 
Sectoral Manager Willie 
van Eeden in growing vari-
ous other sectors within 

UASA (chemical and IT).  
Jannem will be re-

placed by Vela Maswili 
from UASA’s head office.  
Jannem and Willie will 
ultimately be responsible 
for managing the Aviation 
Sector, however, Vela will 
be members’ first point of 
contact.  Vela’s experience, 
personality and skills will 
contribute to delivering a 
value-adding, premium  
service to members in 

UASA’s Aviation Sector 
Division.

Vusi Mashinini – who 
recently joined Jannem in 
the Aviation Sector –  will 
transfer to UASA’ head 
office, to concentrate on 
training and development.

Suid-Afrika se werkloosheidskoers het min verander-
ing getoon die laaste kwartaal van verlede jaar. Dit het, 
in dié tyd, van 25,5 tot 24,9% afgeneem. Statistieke 
SA sê in sy kwartaalikse arbeidsoorsig dat sowat 4,5 
miljoen mense in die vierde kwartaal sonder werk 
was. Dit sluit nie werksoekers in wat mismoedig is 
omdat hulle al geruime tyd nie werk kry nie.

Die grootste groep werkers in die land is tussen 15 
en 35 jaar oud en verteenwoordig ’n groot persentasie 
van die land se totale werkloses.  Die meeste van die 
werkloses het geen formele onderwys of vaardighede 
nie. Stats SA se Statistieke-Generaal, Pali Lehohla,  
sê die vlak van onderwys speel ’n sleutelrol sover 
indiensneming betref.

Dis die eerste keer sedert 2008 dat werksgeleent-
hede in die laaste kwartaal van ’n jaar verlore gegaan 
het. Die verslag dui aan dat ’n afname in werksgeleent-
hede in privaat huishoudings en in die handel- en 
vervoerbedryf, grootliks tot die werkloosheidsyfer 
bygedra het.

Statistieke toon dat 68 000 mense in die land in 
die laaste kwartaal van 2012 hulle werk verloor het. 
Daarbenewens het 166 000 werksoekers opgegee om 
werk te soek. Die verslag toon voorts dat 24 000 van 
die 80 000 nuwe poste in 2012 in die formele land-
bousektor voorkom.  

Alhoewel Statistieke SA hom daarvan weerhou 
om te spekuleer oor die moontlikheid of die onlangse 
aankondiging van minimum lone in die landbousek-
tor tot werksverliese gaan lei, is die regering besorg 
oor die uitwerking wat die woelinge in dié sektor op 
die werkloosheidsyfer kan hê. 

Ekonome het, in reaksie op die verslag, die daling 
in die werkloosheidsyfer verwelkom, maar wys egter 
daarop dat die afname hoofsaaklik te wyte is aan die 
groot aantal moedelose werksoekers en dat die breë 
ekonomiese aktiwiteite traag voortstu, midde die war 
wat veroorsaak word deur stygende inflasie en die 
swakker rand.

SA arbeidsmag 
krimp steeds

Jannem Goussard.Willie van Eeden. Vela Maswili. Vusi Mashinini.
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Amplats’ announcement to 
close four of its mine shafts 
and retrench 14 000 mine 
workers sent shockwaves 
throughout the mining 
industry, the unions, the 
South African economy 
and the country as a whole.

The shafts to be af-
fected are Kuseleka 1 and 2 
and Komananie 1 and 2 – 
and there were also plans to 
sell off one of their mines. 

This is not good news 
in view of this country’s 
25% unemployment 
figure and the unions and 
government weren’t happy 
with this decision. The 
unions tried to dissuade 
Amplats and workers 
staged an unprotected 
protest. Amplats, however, 
is sticking to its position 
and says its decision was 
discussed in February 2012 
already and was not influ-
enced by last year’s strike 
action. Amplats proposed 
to re-employ the jobless 

miners for construction 
work on housing projects 
in the Rustenburg area. The 
unions felt that this was not 
the answer, because these 
former miners would not 
have permanent jobs and 
construction wages are far 
lower than those earned in 
mining. On 16 January, to 
show their dissatisfaction, 
workers at Anglo Platinum 
in Rustenburg refused to 

go underground. 
The unions proposed 

that the shafts be saved by 
offering them to smaller 
operators, thus bypassing 
expensive, big-contract 
costs. Ways in which the 
shafts could be made more 
profitable, they felt, should 
also be pursued. The 
North West Communist 
Party took a more hard-line 
stance, saying that no mine 

should be allowed to sell 
its rights. If government 
did not want to purchase 
the mine, it should be sold 
on public auction, they 
argued. In contrast, the in-
vestment market welcomed 
Anglo American’s decision, 
as the prices of platinum 
and platinum shares are ex-
pected to rise as the metal 
will be seen as more scarce.

In reaction to the 
unions’ and government’s 
resistance to its plans, the 
platinum giant decided 
to postpone its planned 
retrenchment for 60 days 
to allow for consultations 
with stakeholders. The 
Premier of the North West 
Province, Thandi Modise, 
said she would deliver her 
input during the 60-day pe-
riod it would take Amplats 
to complete its deliberation 
process. 

This, however, does 
not change the fact that the 
mining industry is under 
pressure from a variety of 
economic circumstances 
and the future of more 
shafts hang in the balance.  

Anglo Platinum’s 
Chris Griffeth says they 
have no choice but to cut 
14 000 positions. “We’ve 
had to make some difficult 
decisions to ensure that 
we can stay competitive 
and support a sustainable 
long-term future for our 
business.” 

Labour Dynamix spoke 
to Bernard Swanepoel, a 

former CEO of the  
Harmony Gold Mine 
Group, who has worked 
in mining for over three 
decades. We put it to him 
that this hugely regrettable 
situation has been brewing 
for a while now and that 
these retrenchments could 
not have come as a com-
plete surprise.

Swanepoel says: “We’ve 
been according wage 
increases over the last 20 
years that are above the 
inflation rate, which means 
that unless productivity 
increased dramatically over 
this same period, the min-
ing company, over time, 
would have paid out more 

in costs for delivering more 
or less the same amount of 
product. It would eventu-
ally reach a position where 
profitability is compro-
mised. Also, Eskom with its 
dramatic electricity price 
hikes and inflated salaries 
for itself has definitely af-
fected the mining industry.”

Did Amplats live too 
high off the hog in the good 
old days when platinum 
was king? Swanepoel says 
that may well have been the 
case, but that pulling in the 
belt alone would not have 
been enough to prevent the 
current stalemate. Where 
salary increases go wrong, 
the assumption is made, 
at the time of negotiation, 
that the price of platinum 
will keep climbing. When 
this does not happen, but 
the increases are already 
in place, problems result. 
Shareholders and inves-
tors, for example, don’t see 
returns on their invest-
ments and the industry 
loses its appeal. Without 
new investors, there are not 
enough funds to maintain 
or develop a mine.

What about the future 
of the mining sector? 
Swanepoel says the owner-
ship structure, which is 
partly responsible for the 
current conflict, will have 
to be examined so it may 
evolve and adapt to the 
times. The management 
team of mines will have to 
be streamlined and simpli-
fied and some bad/indul-
gent habits dropped to 
promote cost-effectiveness. 

What of the future of plantinum mining

The platinum mining sector is under pressure – so is there hope?

Précis
afrikaans
Amplats se beoogde sluiting van sy mynskagte en die gevolglike aflegging van 14 000 
werkers stuur skokgolwe deur die mynbedryf en vakbonde. Skagte wat geraak word, 
is Kuseleka 1 en 2 en Komananie 1 en 2. Anglo Platinum se Chris Griffeth hou vol dat 
die maatskappy geen keuse het as om die poste af te skaf nie. Hy sê dat die Platinum-
reus voor moeilike keuses te staan gekom het om mededingend te bly en om lang-
termyn volhoubaarheid vir hul onderneming te verseker. Die vakbonde, waaronder 
UASA, en die regering maak heftig beswaar teen Amplats se planne en is druk besig 
om dit te probeer stuit.

ZuLu
Isimemezelo esikhishwe abakwa Amplats sokuvalwa kwama shafti amane nokudiliza 
abasebenzi bemayini abangu 14 000 kuyithusile imboni yezimayini nama union. 
Izingxenye zemayini ezingase zivalwe yi Kuseleka 1 no 2 futhi ne Komananie 1 no 2. 
Okhulumela abakwa Anglo Platinum, u Chris Griffeth uthi ayikho into abangayenza 
ngaphandle kokudiliza abasebenzi abangu 14 000. “Besiphoqelekile ukwenza izin-
qumo ezinzima ukuthi sikwazi ukuqhubeka nenkampani yethu ngendlela ebonisa 
ukuqhudelana futhi nokuxhasa ikusasa elizoqhubeka isikhathi eside”. Lesinqumo 
asibajabulisi abama union nohulumeni futhi izingxoxo ziyaqhubeka ukubona ukuthi 
kukhona na okuthile okungenziwa ukumisa lokuphela kwemisebenzi.

Xhosa
Isibhengezo sika-Amplants sokuvala imigodi emine kwaye kudendwe abasebenzi 
abangama -14 000 kothusa imibutho yabasebenzi kwakunye noshishino kwimigodi. 
Le migodi ibandakanyekayo yiKuseleka 1 kunye ne-2 kwakunye ne-Komananie 1 
ne-2. U-Chris Griffeth wase-Anglo Platinum uthi akukho cebo limbi kunyanzelekile 
badende abasebenzi. “Kuye kwanyanzeleka sithathe izigqibo ezinzima ukuze sibenako 
ukuqhuba ishishini eliphilileyo kwaye elinokuhlala eminye iminyaka emininzi.” Imi-
butho yabasebenzi kwakunye norhulumente ayonwabanga sesi sigqibo kwaye iingxoxo 
ziyaqhuba ukuphonononga ukuba kungeziwa njani nesisombululo. 

Bernard Swanepoel.

UASA’s Stance
UASA welcomes Amplats’ announcement that it will 
postpone its restructuring process and the possible 
retrenchment of 14 000 workers, including  
5 000 UASA members, with 60 days. 

UASA will do everything possible to assist the 
task team that will visit the respective workplaces to 
ensure that our members take part in the process in 
an intelligent, constructive and creative manner. We 
are pleased that our members now have an opportu-
nity to share their thoughts about how the number of 
workers that will have to be retrenched eventually can 
be minimised.

Challenges are non-profitable departments of 
Amplats and the oversupply of platinum pushing 
down prices, which will eventually lead to losses for 
the mining company.

UASA remains positive that all stakeholders are 
aware of the gravity of the situation and will put in an 
earnest effort to search for all possible solutions.  

 
Andre Venter, UASA Spokesperson
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Employees are often 
surprised to learn that they 
are due certain benefits 
resulting from deductions 
to their salaries. Unfortu-
nately, by the time they 
realise this, it’s often too 
late to claim and benefits 
are forfeited. 

Employees should 
make an effort to under-
stand the deductions made 
to their income and the 
purpose of their contribu-
tions, i.e. towards UIF, 
union, pension or provi-
dent and sick-pay benefits. 

The Hairdressing, 
Beauty and Skincare 
Industry has a lot to offer 
in terms of its bargaining-
fund system. Employees 
though, appear to be 
ignorant as to the benefits, 
putting their dependants at 
an enormous disadvantage 
as they lack the necessary 
information regarding pos-
sible benefits for them.

Employees are often 
reluctant to ask employers 
the right questions, specifi-
cally concerning salary de-
ductions. As a result, they 

risk not knowing whether 
their UASA contributions 
and retirement-fund pay-
ments have in fact been 
made.

Employees sometimes 
don’t even go to the trouble 
to contact service provid-
ers in order to establish if 
deductions or contribu-
tions are paid over and in 
time. Employees should 
take charge of their own 
well-being and inform 
themselves as to deduc-
tions, their benefits and 
what it means for them and 

their dependants.
Our members are 

always encouraged to be-
come the eyes of the union, 
because without their 
feedback UASA won’t be 
in a position to understand 
their challenges. 

To “create the future we 
want” starts with you the 
employee and member ask-
ing questions and inform-
ing yourself. 

Vela Maswili
Operational Representative

beauTy inDusTry

Beauty shares in the spoils

There has been an exciting development in the 
Personal Care sector – Beauty has been added to the 
Hair and Cosmetology Bargaining Council Main 
Agreement. 

This means that workers in the Beauty industry 
will now enjoy all the benefits our current members 
have access to, such as funeral and maternity benefits 
and an assortment of discounts. For more informa-
tion on such benefits, visit the UASA website www.
uasa.org.za. 

Registered members of the KZN Bargaining 
Council will also benefit from the outcome of Wage 
Negotiations 2012. Employees will be entitled to an 
extra week’s annual leave if they have been with the 
same employer for 10 years or more. 

Many exciting changes are expected to take place 
in the industry this year, such as the Regional Com-
munications meeting and the Hair and Beauty Fair. 
Watch this space for more info and updates regard-
ing events on the Hair, Beauty and Cosmetology 
calendar.

Rolene Govender
Operational Representative

PersonaL care

Don’t lose out on 
benefits because you 

don’t understand 
deductions

Labour Dynamix het  
verneem dat dit nie slegs 
die platinum- en  
landbousektore is wat  
arbeidswoelinge in hul 
geledere ondervind nie.

Klerevervaardigings-
maatskappye in Newcas-
tle het ’n aansoek by die  
Pietermaritzburgse 
Hooggeregshof ingedien 
teen die Minister van Ar-
beid, Mildred Oliphant, 
en die klerebedryf se na-
sionale bedingingskamer. 
Hulle vra dat die minister 
se besluit, wat bepaal dat 
2010 se loonooreenkoms 
ook vir maatskappye te 
laat geld wat nie deel van 
die bediningingskamer 
is nie, nietig verklaar 
word. Hulle is van men-
ing dat die minister eers 
sulke maatskappye moet 

raadpleeg voordat sy so ’n 
besluit kan neem. 

Volgens die Centre 
for Development and 
Enterprise (CDE), is 
hierdie hofsaak simptom-
aties van hoe moeilik dit 
is om arbeidsintensiewe 
ekono-miese groei in 
Suid-Afrika te bevorder. 
Prof. Nicoli Nattrass, 
wat navorsing oor die 
klerebedryf in New-
castle gedoen het, is van 
mening dat die kwessie 
van werkskepping meer 
ernstig opgeneem be-
hoort te word. Sy sê die 
regering fokus tans op die 
skepping van hoë gehalte-
werk en hoë besoldiging 
vir baie min mense, wat  
ondernemings in die klere- 
bedryf ten nadeel strek 
omdat die skepping van 

elke werksgeleentheid 
gevolglik hoë kapitale 
uitleg verg.

Nattress sê tekstiel-
werkers wat goeie lone 
verdien, werk grootliks 
in die stede waar fabrieke 
met duur toerusting, 
topgehalte klere maak 
vir die uitsoekmark. In 
’n plek soos Newcastle, 
word basiese kleding-
stukke vir kettingwinkels 
soos Mr Price gemaak. 
Sy sê dat die probleem 
met hierdie beleid is dat 
dit beide die goedere 
en werksgeleenthede 
vernietig.

Hoewel werkers in 
kleiner fabrieke, soos 
dié wat die minister hof 
toe neem, minder as die 
minimum loon betaal 
word, word hulle ekstra 

vergoed vir die aantal 
kledingstukke wat hulle 
maak. Nattrass sê in die 
proses leer hulle vaar-
dighede aan en kan hulle 
later vir meer geskool-
de werk aansoek doen. 
Hoofsekretaris van die 
SA Clothing and Textile 
Workers Union, Andre 
Kriel, sê dis nie waar dat 
werksvoorwaardes, lone 
en voordele buitensp-
orig is nie. Hy sê skaf-
like werksgeleenthede 
beteken nie noodwendig 
dat dit baie duur is nie. 
Vir ’n masjienis is daar 
byna 40 verskillende 
loonskale wat afhang van 
ondervinding en waar die 
fabriek is. 

Regter Piet Koen het 
uitspraak voorbehou in 
die Newcastle saak.

LoongeskiL

WerkgeWers in TeksTieLbeDryf  
sLeeP MinisTer van arbeiD hof Toe

Daleen van Jaars-
veld joined UASA’s 
Personal Care Team, 
at Head Office, in 
February. She takes 
up the position of 
Operational Rep-
resentative for the 
Southern Gauteng, 
East Rand region.

Daleen is no 
stranger to the 
personal care 

environment. Having previously worked for UASA 
in various departments, she is definitely an old hand, 
particularly at the things that make the Personal Care 
Division tick. 

She is a hands-on person with sterling qualities 
and experience in various aspects of labour law and 
trade-union representation. In her previous position, 
before returning to UASA, she worked as a commer-
cial clients retention advisor at a prominent short-
term insurance company in Centurion where she 
gained valuable product-orientated experience that 
will stand her in good stead in her current position.

Daleen says she is pleased to be back with the 
Union and proud to again be a member of the UASA 
family; and is looking forward to serving members in 
the personal care industry.

Daleen may be contacted on tel 011 472 3600 or  
e-mail d.vanjaarsveld@uasa.org.za

Welcome back, Daleen
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shuT DoWn

UASA maternity 
benefit keeps up 
with inflation

During UASA’s recent
National Congress, the 
union’s Executive Commit-
tee approved the increase 
of the maternity benefit to 
R1 200 per confinement.

On 14 November 2012, a 
coalition agreement was 
signed between UASA and 
the Metal and Electrical 
Workers Union of South 
Africa (MEWUSA).

The main objective of 
the coalition agreement 
is to ensure that both 

unions qualify to become 
members of the National 
Bargaining Council for 
the Electrical Industry of 
South Africa (NBCEI).

The benefit for UASA 
members who are em-
ployed in the Electrical 
Industry, is that once 

UASA joins the NBCEI, 
its members will not only 
enjoy individual repre-
sentation, as before, but 
also collective benefits, as 
UASA will then represent 
their collective interests at 
national level.

UASA and MEWUSA  
sign coalition agreement

Signing the coalition agreement at UASA’s head office. Seated, from left to right:  
Loveday Lekubu (MEWUSA Treasurer), Edward Thobejane (MEWUSA General 
Secretary) and Vusi Shumba (MEWUSA Assistant General Secretary). Standing, from 
left to right: Daniel Nengoabala (MEWUSA President), Johan van Niekerk (UASA 
Divisional Manager) and Pierre Bezuidenhout (UASA Operational Manager).

Neels Human, an Opera-
tional Representative with 
UASA’s Cape Town office, 
retired on 31 December 
2012 after 18 years’ service 
with UASA.

Neels has been a union 
member since 1963. His re-
lationship with the unions 
began when he joined 
the erstwhile SALSTAFF, 
which later amalgamated 
with UASA in 2002.

He worked for the 
South African Railways 
& Harbours (now known 
as Transnet) from 1960 
until 1965 and started his 
career at the Railways in 
Windhoek, Namibia. Later, 
he accepted a Chief Clerk 
position at the SAR’s Stores 
Department in Soutrivier 
(Cape). 

He left the service of 
Transnet in 1993, after 33 
years. During his time with 
the Railways, he was ac-
tively involved with union 
matters. He was Branch 

Secretary and also served 
as a member of the Execu-
tive Committee from 1981 
until 1993.

When he left the 
service of the SAR&H in 
1993, he joined SAL-
STAFF as a permanent 
employee in the capacity 

of Organiser. Following 
amalgamation, he was 
appointed Operational 
Representative at UASA’s 
Cape Town office.

After Neels reached 
retirement, he continued 
to work for UASA on a 
contract basis. He finally 

retired on 31 December 
2012, after 18 years with 
the union. 

Neels, a widower, 
has two daughters and 
six grandchildren and 
lives in Kuilsrivier in the 
Western Cape. In view of 
his longstanding member-
ship with UASA, Neels is 
now an Honorary Lifelong 
Member of the union.

Although he does not 
have immediate plans for 
his retirement, he does 
keep himself busy with 
everyday chores in and 
around the house. 

Neels says he has only 
good memories of his time 
with UASA and holds 
the union in high regard, 
especially CEO Koos 
Bezuidenhout. 

Neels says 18 years is enough

Neels Human, on the 
left, with UASA’s Opera-
tional Manager, Andre 
van Zyl.

UASA’s Team Western Cape has embarked on a 
successful team-building exercise. The first Tuesday 
of every month is reserved for a power breakfast 
and general office meeting. These breakfast sessions 
have become an important mechanism in building 
team spirit and ensuring the union’s growth in this 
province.

The office staff donates the funds to cover the 
expenses and Andre van Zyl, assisted by office 
administrators Miranda De Abreu and Jasmina 
Nomdee, cook and prepare the meals. 

From time to time, a breakfast session is 
combined with a staff member’s birthday.  The 
December 2012 breakfast served as a farewell for 
long-serving colleague Neels Human, as he headed 
off for his well-deserved retirement after diligently 
serving our members for many years.

The positive effect of these sessions and the 
excitement they generate is quite tangible as the 
first Tuesday approaches.

TeaM buiLDing

Breakfasts that  
boost the Morale

ArcelorMittal SA shut down its plant in Vanderbijlpark 
after a devastating fire had caused extensive damage to 
the steel mill. ArcelorMittal’s CEO, Ms Nonkululeko 
Nyembezi-Heita, said that all workers were evacuated 
unharmed during the fire on Saturday, 9 February. 
While, at the time of writing this article, a comprehen-
sive evaluation of the damage was underway,  
Nyembezi-Heita warned that it was too early to assess 
the full economic impact of the blaze and that the  
company might not be able to fulfil clients orders in the 
foreseeable future. Labour Dynamix will keep it readers 
informed of further developments.

DiD you knoW

ArcelorMittal plant  
closed after ravaging fire



neWs Labour Dynamix

12  February 2013 The o f fi c ia l  mouthp iece  o f  the  t rade  un ion  UASA

UASA has awarded the 
best recruiters in the 
Klerksdorp/Orkney opera-
tional region trophies for 
their excellent service and 
performance.

The following individu-
als received acknowledge-
ment and trophies for their 
sterling efforts:
Kiewiet Bender, Anglo 
Gold Ashanti, Vaal Rivier 
region, and Goddard Mot-

sumi, Anglo Gold Ashanti, 
Tau Tona, West Wits 
region.

The Vaal River region 
comprises Moab Khot-
song, Great Noligwa and 
Kopanang and West Wits 
comprises Mponeng, Tau 
Tona and Savuka.

These awards are for 
the year 2012 and serve 
to encourage, motivate 
and stimulate interaction 

between the shop stew-
ards and UASA members.  
It should be noted that 
recruitment activities take 
place over and above nor-
mal work duties.

This is the second time 
that Kiewiet Bender has 
won the award.

The awards were 
announced at a year-end 
function. Motsumi’s was 
presented at the func-

tion and Kiewiet’s at his 
workplace.

Congratulations to 
both winners. The trophies 
were presented to the win-
ners by UASA’s Operation-
al Representative for the 
region, Johnny White. It 
should be mentioned that 
Mr Koos Erasmus was the 
creator of the trophies.

WaTer secTor

Water sector establishes  
its own bargaining council

The new Amanzi Bargaining 
Council was founded in August 
2012 and held its first meeting in 
November.

Previously, the industry 
relied on a statutory council, 
which meant that it had to apply 
for centralised wages. Now, the 

bargaining council can encourage smaller utility com-
panies to belong to it and it is no longer a case of just a 
selected few belonging to the statutory council.

Chris Smith, UASA’s Operational Respresentative 
responsible for the water utilities sector, who has been 
closely involved in the process, says: “We can expect 
this to have a positive effect on UASA’s recruitment 
drives and the union will as such stand to gain more 
members, as UASA was among the founders of the 
Council.”

Water utilities companies that form part of the 
Amanzi Bargaining Council are:
• Rand Water • Midvaal Water
• Sedibeng Water • Bloem Water
• Amathola Water • Magalies Water
• Namakwa Water • Boshelo Water
• Bushbuckridge Water • Lepelle Northern Water

I&J dank werkers af
Die I&J aanleg in Mosselbaai het die laaste 41 
personeel gedurende Oktober afgelê. In 2008, is 200 
personeellede afgedank. Die verwerkingsaanleg is na 
Kaapstad verskuif wat ’n besparing van R6 miljoen 
rand teweeggebring het. Die swak finansië  le resultate 
is die gevolg van volgehoue swak vangste en ongun-
stige ekonomie van skaal.  Die twee I&J skuite in die 
Mosselbaai hawe is te koop.

recogniTion for kLerksDorP/
orkney recruiTers

Kiewiet Bender, right, with UASA’s FTUR  
Gerrie Blom.

Goddard Motsumi, right, with Johnny White 
(UASA’s Operational Manager, Klerkdorp).

UASA CEO Koos Bezuidenhout recently took time out for 
a bit of acting, on the side, assuming the role of Santa when 
he and Jacques Hugo visited Mossel Bay. 

As part of its involvement with the Pinnacle Point 
Trade Union Trust, UASA decided to hand over gifts to the 
children of two local children’s homes, Kabouterland and 
Pinnochio – and treat them to an outing to Blasters, a local 
amusement centre for kids. 

In addition, UASA also sponsored a Jungle Gym  
climbing frame for the children and the upgrading of the 
two pre-schools’ paving.

Santa visits Mossel Bay 

Santa Koos with Viviane Leroy of CPC Engineering 
(sponsor of the toys) and one of the tots in Mossel Bay.Sifiso Masuku van RDM 

sterf in sluipmoord aanval
Mnr. Sifiso Masuku het gedurende die naweek van  
11 Januarie 2013 tragies in ’n oënskynlike sluip-
moordaanval omgekom. Hy was die menslike hulp-
bronne skakelbeampte by Rheinmetall Denel Muni-
tions en eetydse  voorsitter van die vakbond SACU.

Masuku was prominent betrokke by ’n onlangse 
RDM-afleggingsproses waartydens ongeveer 100 
sekuriteitspersoneel hul posisies verloor het.

UASA het jare lank reeds ’n ooreenkoms met 
RDM en verteenwoordig ’n groot aantal werknemers 
daar. Die unie het dus noue bande met Sifiso gehad. 
Hierdie tipe onderhandelings het natuurlik tot meer 
as net die gewone  “werkgewer/vakbond” verhoud-
ing gelei, wat hierdie tragiese aangeleentheid meer 
persoonlik maak.

UASA spreek sy medelye met Sifiso se familie uit, 
asook met RDM, en vertrou dat hul situasie metter-
tyd sal normaliseer. 
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Goddard Motsumi, right, with Johnny White 
(UASA’s Operational Manager, Klerkdorp).

sToP Press

Costa Raftopoulos 
does us proud
The Ziyagezana Excellence Award for “Best contribu-
tion to orderly collective bargaining” was awarded to 
UASA’s President, Costa Raftopoulos. Rand Water 
bestowed this honour upon Costa for his role in the 
wage negotiations from April 2011 till July 2012. His 
contribution to these proceedings was deemed the 
most disciplined and valuable.

Labour Dynamix congratulates Costa on this 
impressive achievement.

Vino Govender is the 
Operational Assistant at 
UASA’s Richards Bay office 
and, on 13 August 2012, 
she completed 15 years 
of loyal service with the 
union. 

Vino was born in 
Tugela, a small village close 
to the Tugela River, which 
is now a heritage site of 
one of the most fearsome 
battles that took place 
during the Anglo-Zulu War 
of 1879.  She says: “I spent 
all of my childhood years 
in Tugela and thoroughly 
enjoyed it.”

After she matricu-
lated, the family relocated 
to Richards Bay where 
they opened a take-away 
business in which she lent 
a hand. She commenced 
employment with NETU 

in 1997 and, in April 
2003, started with UASA 
after the two unions had 
merged. 

Of her work she says: 
“I enjoy being in constant 
contact with our mem-
bers. I’ve even managed to 
learn basic Zulu thanks to 
my Ops Manager.”  Vino 
holds a Diploma in Office 
Administration and prides 
herself on her management 
and service skills. 

She’s been married to 
her soul mate Jerry for 15 
years and enjoys cooking, 
sewing, watching Bolly-
wood movies, socialising, 
family time, being in the 
company of children and 
playing with her Border 
collie. She’s particularly 
fond of animals, birds and 
the great outdoors.

Harry Harilal is a union 
man, through and through. 
He first joined AEU and 
NETU, and then finally 
UASA where he was a 
member for 41 years. 
UASA’s Operation Man-
ager Henry van Rooyen 
(Durban) says Harry hasn’t 
missed an UASA General 
Meeting at plant level in 
10 years. Harry’s worked 
at Pinetown Engineering 

Foundry Co (Pefco) for 
44 years and his time there 
ended in December 2012.

“I received a very good 
grounding with the com-
pany and I can honestly say 
that Pefco is the ideal place 
for training in all aspects of 
the working environment.”  

“Over the years, I learnt 
to be successful in the work 

place; it is very important 
to remember the essential 
keywords and they are 
hard work, communica-
tion, dedication, honesty, 
commitment and persever-
ance.”

I made many ac-
quaintances at work and 
amongst them were some 
very talented and compe-
tent people from whom  
I learned a great deal.  

To the present managers,  
supervisors, foremen and 
all my colleagues, I would 
like to take this opportu-
nity to convey my heartfelt 
thanks for the co-operation 
and support accorded  
to me. Without your  
assistance, my journey  
would not have been  
the same.”

UASA’s Chief Corporate 
Officer Jacques Hugo and 
Finance Manager Asif 
Jhatham recently visited 
the Florida Police Station 
in the course of official 
company business. They 
noticed that the police sta-
tion’s gardens were untidy 
and in need of TLC. 

It is a known fact that 
the SAPS has a limited 
budget and a shortage of 
human resources. Jacques 
immediately saw an oppor-
tunity for UASA to step in 
and not only display good 
“corporate citizenship”, but 
also an example for other 
companies and businesses 

in the area. 
After consulting with 

the station commander, 
UASA offered to sponsor 
the maintenance of the 
police station’s garden by 
means of garden services 
for a period of 12 months. 
This will enhance the 
police station’s working 
environment and make the 
premises more appealing to 
staff and visitors.

To show even more 
goodwill on the part of 
UASA, the union also ar-
ranged for a special hot dog 
and hamburger day, during 
which the union treated 
the entire police staff.

fareWeLL

Harry retires after 41 years

UASA upgrades Police gardens

Vino celebrates 15 years  
with the union

Labour Dynamix het verneem 
dat die voorbereiding van die 
VF-saak teen Transnet afgehan-
del is en dat die regsaksie fluks 
vorder. Die VF se parlementêre 
verteenwoordiger, advokaat 
Anton Alberts, is van mening 
dat die regsaksie Transnet tot 
onderhandeling sal dwing, 

omdat die eis ’n enorme bedrag van ongeveer R90 
miljard gaan beloop. “Voorheen sou die eis by R20 
miljard gedraai het, maar met nuwe inligting tot ons 
beskikking kon ons die eis aansienlik vergroot.”

Advokaat Alberts het voorts gesê dat die aansoek 
ook gedoen sal word vir die TTVVF [fonds] om onder 
die jurisidksie van die algemene Pensioenfondswet 
geplaas te word, wat sal meebring dat die lede baie 
meer wetlike beskerming sal geniet. 

Labour Dynamix sal sy lesers op hoogte hou van 
die vordering m.b.t. die saak.

Transnet pensioen-
fonds-eis aansienlik 
hoër as verwag

Adv. Anton Alberts.
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David Thivhafuni, from Mutale 
 in Venda, started working for 
UASA when it was still known as 
the Undergrounds Officials. He 
worked as a gardener and also in 
construction before joining the 
Head Office team where he served 
as a messenger and cleaner.

Over the years, he’s witnessed 
numerous changes in leadership. 
From the time that Tom Rich  
was General Secretary of the  
Underground Officials Association, 
to Renier de Waal who became  
the Executive President of the 

Officials Association, up to the 
present, when Koos Bezuidenhout 
became the CEO of UASA.

 He’s respected as the “madala” 
(venerable elder) of UASA HO 
and what makes him stand out, is 
the fact that he has a special name 
for each and every one there. He’s 
worked for the Union for a full 25 
years – since December 1986.

David is married and has five 
children. His son Erich also works 
for UASA. 

Manie de Kock retired 
from UASA at the end of 
January 2013, after 20 years 
with the Union.

Manie left school at the 
age of sixteen and wanted 
to become a miner. Legisla-
tion, however, required 
him to be eighteen, so in 
the meantime he joined the 
Post Office and completed 
his military duties as re-
quired. 

His mining life started 
at West Rand Consolidated 
and later he moved on 
to Blyvooruitsig. In the 
process, he discovered a 
passion for training learner 
miners and was appointed 
Principal of the Chamber 
of Mines Training School, 
responsible for the on-the-
job training of learner min-
ers. Although promoted to 
Mine Captain at Vaal Reefs, 

he retained the position of 
Principal at COM training 
college.

A passion for people 
saw Manie join union 
branch structures where 
he represented members 
at disciplinary hearings 
and the like; later he was 
elected to represent mem-
bers at National Executive 
Committee level.

He resigned from the 
mines in 1992 and joined 
the union, on a full-time 
basis, responsible for the 
interests of members in the 
Northern Cape, Namaqua-
land and Klerksdorp areas 
– a position that required 
relocation to Welkom. 

In 1996, he was 
transferred to Head Office 
in Florida, joining Koos 
Bezuidenhout at the 
Mine Surface Officials’ 

Association (MSOA) 
where he participated in 
the formation of UASA 
and subsequently became 
Divisional Manager, later 
responsible for Corporate 
Services Functions. 

Of his time with 
UASA, Manie says: “I just 
want to thank everybody 
for the co-operation and 
assistance you afforded me 

during the 20 years of my 
work life in UASA. It was 
an honour to serve and 
work with you and I will 
always remember the good 
times we shared. 

“My wife Christien and 
I will always keep you in 
our thoughts and may the 
Good Lord always provide 
wisely for your needs and 
guide you in difficult times. 

“For those who may 
need to contact me, for 
whatever reason, may use 
the following details. You 
would always be welcome 
to chat when you feel like 
it.”

Tel 0116932428; Cell 
no 0834063913; e-mail 
maniedekock@gmail.
com; fax 0116932428.  My 
physical address remains 
13 Fisant Street, Helikon-
park, Randfontein 1759

senior ciTiZens

SA Association of Retired Persons’ great website
The South African Association of Retired Persons 
(SAARP) has a great website www.saarp.co.za that offers 
senior citizens anything from competitive insurance 
rates to fantastic cruises and holiday deals. It’s a fun site 
to visit, as it keeps the retired community in touch with 
what’s available out there. It provides details on-line of 
all the services available to its members, among which a 
48-page magazine (in electronic or hard-copy format), 
discounts and a loyalty card that allows for up to 5% dis-
count on purchases at major supermarkets and stores. 

SAARP is a service organisation for Senior  
Citizens over the age of 50 years and has more than  
100 000 members countrywide. Membership is free, 
as all income is generated from commissions from the 
various services that the members use.

reTireMenT fareWeLL

Manie de Kock bids us goodbyeCynthia Mabitle retires
Cynthia Mabitle is retiring at the end of February. 

Cynthia started working with UASA in 2002 and 
delivered a decade of loyal service to the union and its 
members. She will be remembered for the passion she 
displayed when taking care of her responsibilities.

In Cynthia’s place, Yumna Abrahams was appoint-
ed the representative for the Personal Care Division 
in the Western Cape.

Cynthia has been a union member since 1972, 
when she joined the erstwhile hairdressers’ union 
HACTU. In 1998, she was elected chairperson for the 
HACTU branch, Western Cape.

When UASA and HACTU amalgamated, Cynthia 
was part of the process and she was nominated as 
an EXCO member, representing the hairdressing 
industry. That was until she became the appointed 
representative to take care of UASA members in the 
Western Cape. 

Of her appointment by UASA’s CEO Koos Be-
zuidenhout, Cynthia says: “The CEO said it was the 
right thing to do.”

Cynthia played a huge role in UASA’s Personal 
Care Division and she makes no secret of her grati-
tude to former Personal Care Sector Manager  
Dianne Clutton for “enabling her to reach the level 
required by her position in the Western Cape.” 

Labour Dynamix spoke to Dianne who puts it so 
eloquently: “I’ve known Cynthia for a considerable 
time. I used to keep my eye on her (we were having 
problems in Cape Town then) and she seemed to 
be so good at what she did. I can remember sitting 
and talking to her about her future and I said ‘how 
would you like to try your hand at being in the office, 
recruiting and being a representative?’ Cynthia never 
let me down and I have so much respect for what she 
has achieved.” 

Labour Dynamix whishes Cynthia a well-deserved 
rest.

Yumma Abrahams is based at UASA’s Bellville  
office in the Western Cape and her contact details are:
Tel: 021 946 1664/5/7 (office)
Cell: 079 242 5099
E-mail: y.abrahams@uasa.org.za

Cynthia Mabitle, on the left, handing over the 
membership list to the new representative,  
Yumna Abrahams, who will be the person  
accountable to the UASA members of the  
Hairdressing Sector in the Western Cape. With 
them is Sector Manager, Stephen Delport.

heaD office “MaDaLa” reTires
DaviD Thivhafuni reTires afTer 25 years
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On all the highways, 
motorists see blue signs 
with numbers and letter-
ing on it next 
to the road. 
Unfortunately, 
not many 
motorists are 

aware of the significance of 
these boards or the value 
that it adds to emergency 
response on South African 
roads.

There are some impor-
tant facts road users should 
know about these signs: 
•  The boards are displayed 

by SANRAL (The South 
African National Roads 
Agency Limited). 

•  Numbers and lettering 
are displayed in a specific 
format. 

•  Markers are placed every 
200 meters. 

WhaT Do The nuMbers 
anD LeTTering on These 
boarDs Mean?
•  N4 Indicates the road on 

which it is posted. In this 
case the N4. 

•  8X Indicates the section 
of the route on which 

the sign is posted. In this 
case, section X8.

•  68.0 This is the kilometre 
position on the specific 
route. 

•  E indicates the direction 
of travel. In this case, 
East. 

The TRACASSIST 
number can be called by 
motorists in the event of  
a breakdown, accident  
or other emergency  
situations. The caller  
can walk to the nearest 
SANRAL road sign  
and read the information  
to the emergency  
response personnel,  
who will then be able to 
pinpoint the position  
of the scene of the  
emergency. This ensures 
minimal time delays in 
rescue operations and 
roadside assistance.

ProfiLe

Essop “Katz” Khan –  
a man with many talents
Essop “Katz” Khan has worked for 
Denel Aviation (with some inter-
ruptions) for 32 years. He started 
out as a Trainee Sheet Metal 
Worker and has since mastered 
two trades at Denel – in Special 
Processes and Structures. He first 
joined Price Negotiation Com-
mittee - Aviation (PNC), which 
in time amalgamated with UASA. 
During his time with PNC, he 
served as its President and par-
ticipated in a wide range of labour 
forums before carrying his care for 
people forward when he joined 
UASA.

“It really pleases me to be of 
service to our members.  My work 
as an Organiser has taught me just 
about everything pertaining to the 
Labour Movement.  It has pro-
vided me with an opportunity to 
grow and perform my duties while 
promoting our members’ interests.” 

Katz says: “My passion for the Aerospace Industry takes up most of my energy. I 
enjoy serving people and this I believe led to my becoming a Union representative.  I 
have a sound mind and level head, which helps to address conflict within a working 
situation and ultimately getting the best result for both employee and employer. I am 
humbled by the trust and vote of confidence staff members have had in me to elect me 
an employee representative.”

Katz is also a professional DJ and sound engineer and has done countless shows 
and exhibitions in South Africa and abroad (he lived in North Carolina for over a 
year). He is married to a Gospel singer – Veronica – and together they are rearing eight 
children.

Meet Goddard Motsumi
Goddard Motsumi is an award-winning 
recruiter for UASA in the West Wits area 
(see page 12) and a dedicated union man, 
although he didn’t start out that way. 

He wanted to join a union, but wasn’t 
interested in instances too overtly politi-
cal.  As he says: “I wanted a union that 
carried my interests at heart, not its own 
political agenda.” A colleague told him 
about UASA, he joined in 2005 and has 
been with the union ever since. He cur-
rently serves as UASA’s regional Chairper-
son in Klerksdorp. “From UASA, I learnt 
much about legal issues and speaking out 
for your rights and will always be grateful 
for the sense of personal power that it has 
given me.”

Goddard is a Free State man, born 
and bred, having matriculated from high 
school in Winburg. His first job was in 
transport at the Free State’s Joel mine, which he joined in 1977. He’s since moved to 
Carletonville’s Anglo Gold Ashanti Tau Tona mine. 

Goddard is a humble man with a strong sense of achievement, which has served 
him well. Through the mine he studied for a Level 2 Certificate in engineering, which 
he obtained. Until 2012, he was a sectional artisan but is now a fully certified electri-
cian after further studies.

Goddard is married and has a boy and girl, with a new baby on the way. He’s a 
dedicated Kaizer Chiefs fan and sings, plus conducts his local church choir. He says 
his strong suits are talking to people, caring for their well-being and having a sense of 
humour.

DagsTukkies

’n Besielende publikasie wat bedoel is om mense te help om 
hul Christelike geloof by die werk uit te leef het onlangs die lig 
gesien.

Die publikasie, getitel Wees ’n vuurtoring in jou werk, is 
opgestel deur Professor Luther Backer, ’n emeritus professor in 
Arbeidsverhoudinge van die Universtiteit van Johannesburg. 

Die publikasie bestaan uit twee boekies − Volume I en 
Volume II − elk met ’n versameling uitgesoekte dagstukkies 
wat Professor Backer voorheen vir die webblad www.ekerk.
co.za se rubriek E-Arbeidsake geskryf het. 

Die dagstukkies verskaf riglyne oor wat God se bedoeling met werk is, hoe elkeen 
vir die Here deur middel van sy/haar werk kan getuig, en dit gee Bybelse riglyne oor 
gedrag in die werk en wat dit beteken om eerlik op te tree. Dit bevat ook praktiese 
wenke rakende hantering van dissipline in die werkplek, dienste wat vakbonde kan 
lewer, asook hoe om saam te leef met personeelafleggings. 

Die dagstukkies kan gebruik word as onderwerpe vir bespreking deur kleingroepe 
in kerkgemeentes en in werkplek-omgeegroepe, of vir oordenking in stiltetyd. Al die 
dagstukkies wat opgeneem is in Volumes II en 
II is ook op een digitale CD-skyf aangebring 
en kan dus nuttig gebruik word om met e-pos 
te stuur.

Professor Backer is ’n bekende in ar- 
beidskringe en veral ’n vriend in nood wan-
neer dit kom by dissiplinêre aangeleenthede 
in die werkplek. Hy is steeds ’n aktiewe 
medewerker by Arbeidsbediening van  
Suid-Afrika (IMSA) en by die Ekerk.

Vir bestellings, tree in verbinding met 
Marie Wood, UASA, Tel 011 472 3600 
uitbr. 273 of e-pos ufs@uasa.org.za

’n Geestelike Ligstraal  
in die werkplek
as jy al gewonder het wat god se bedoeling is 
met werk, dan is dié boekie net vir jou

knoW The Meaning of The bLue 
Markers neXT To The roaD



neWs Labour Dynamix

16  February 2013 The o f fi c ia l  mouthp iece  o f  the  t rade  un ion  UASA

South Africa was ranked 52nd out of 144 countries in 
the 2012/13 Global Competitiveness Report. While 
South Africa has consistently placed around 50th in 
recent times, the country has fallen significantly in the 
Global Competitiveness rankings over the past number 
of years.

South Africa remains an economy of extremes. This 
is illustrated in the breakdown of the components of 
the competitiveness ranking. South Africa ranks near 
the top of the global ratings in a number of factors that 
mostly relate to the development of the financial sector 
and financial markets. In contrast, South Africa ranks 
last in the world as concerns cooperation in labour-
employee relations and second last in hiring and firing 
practices as well as the quality of maths and science 
education. 

These extremes reflect an economy that is able to 
compete with the best in the world in some sectors/
components, but is ultimately held back by crucial 
factors, mainly poor education and labour inflexibility. 
The main risk for the SA economy is that the factors at 
the bottom of the ranking drag the other, better-ranked, 
components down systematically. South Africa urgently 
needs to find a way to utilise its inherent strengths to 
create employment. This clearly includes resolving the 
major education and labour constraints.

Where South Africa stands, 
globally speaking
our development in the financial sector is good, 
the quality of our science education and 
labour relations less so

souTh africa’s resuLTs in The  
gLobaL coMPeTiTive rePorT rankings 

Regulation of securities exchanges 1st
Strength of auditing and reporting standards 1st
Efficacy of corporate boards 1st 
Legal rights index 1st
Soundness of banks  2nd
Protection of minority shareholders’ interests 2nd
Availability of financial services 2nd
Financing through local equity market                         3rd
Strength of investor protection 10th
Reliance of professional management 13th
Quality of air transport infrastructure 15th
Quality of management schools 15th

unfortunately, south africa ranks near the bottom  
of the ratings in a number of key areas, namely:
Availability of scientists and engineers 122nd
Burden of government regulation 123rd
Quality of primary education 132nd
Life expectancy, years 133rd
Pay and productivity 134th
Business costs of crime and violence 134th
Business impact of HIV/AIDS 135th
Quality of educational system  140th
Flexibility of wage determination  140th
HIV prevalence, % adult pop   141st
Quality of maths and science education  143rd
Hiring and firing practices  143rd
Cooperation in labour-employer relations   144th

an inTervieW Was  
conDucTeD WiTh  
Professor saarTjie 
graveTT of The  
universiTy of  
johannesburg,  
foLLoWing The reLease 
of The gLobaL  
coMPeTiTive rePorT  
in sePTeMber.
Professor Gravett com-
mented on the education 
issue by saying: “We have 
such a variety of schools 
in our country – some 
excellent, some good, some 
struggling. We do have a 
shortage of well-trained 
science teachers; in some 
instances teachers with no 
science training are having 
to teach these subjects.

Our problem lies 
with primary education 
and its language issues 
(instruction in the mother 
tongue versus English) 
and students later having 
to learn science through a 
new language (English), 
which can pose problems. 
We need to strengthen our 
base – primary education 
– to avoid problems later. 
Eventually, these problems 
manifest in the South Afri-
can workplace as a shortage 
of specialist engineers for 
example.

Regarding the issue 
of educating girls – this is 

vital. Girls become moth-
ers and as such are the 
ones helping children with 
their schooling. If they are 
under-educated they can’t 
help. One of the things that 
has changed, is that more 
girls now attend school 
than ever before – and they 
preform better than their 
male counterparts at uni-
versity. Still, there is work 
to be done in this area.

The answer to good 
education is the coming 
together of all the play-
ers in this arena – from 
the government (school 
departments) to the school 
principal, teachers and the 
parents. They have to work 
together and each make a 
contribution to the whole. 
Government has to deliver 
on its promises, the school 
principal has to assume 
leadership and the parents 
have to help their children 
prepare for school properly. 
There has to be passion 
and commitment from all 
parties.

It can be done – a 
school in Orange Farm 
is delivering good results 
under very tough condi-
tions. The thing is, when 
help is being offered (by 
volunteers, parents, busi-
nesses), people must open 
their hands and accept this 
for the better good of all 
and not see it as interfer-
ence. Also, a problem at 
school is not someone 
else’s headache, it needs 
to be addressed by all the 
parties concerned. Take 
Finland for example, they 
have an excellent education 
system. Why...? Because 
they’ve made education an 
absolute priority in their 
country and everyone 
works together to make it 
so – and that’s why they’re 
successful.”

The answer to 
good education 
is the coming 
together of 
all the play-
ers in this 

arena – from 
the government 
(school depart-
ments) to the 

school principal, 
teachers and 
the parents. 

These extremes reflect an  
economy that is able to  

compete with the best in  
the world in some sectors/ 

components, but is ultimately 
held back by crucial factors, 
mainly poor education and  

labour inflexibility. 
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Forest Road, Margate, KZN  • PO Box 261, Margate 4275
Tel: +27 039 312-1052  •  Fax: +27 039 317-1870  •  Cell: +27 83 296 2519

Web: www.wheretostay.co.za/marlicht •  www.uasa.org.za  • E-Mail: marlicht@uasa-ops.org.za

Relaxation * Entertainment
Safe & Secure * Close to all amenities
The ideal getaway

suDoku PuZZLe no.18 - easy LeveL

Complete the grid so that every row across, every column down and every 3x3 box is filled with the 
 numbers 1 to 9.  That’s all there is to it! No mathematics is involved. The grid has numbers, but nothing has to 

add up to anything else. You solve the puzzle with reasoning and logic. 
For an introduction to Sudoku see  http://en.wikipedia.org/wiki/Sudoku

Crossword and Sudoku puzzles: Supplied by XWord.co.za   

1 2 3 4 5 6 7 8

9 10

11 12 13 14 15

16 17 18 19 20

21 22 23 24

25 26 27 28

29 30 31 32

33 34

c r o s s W o r D  P u Z Z L e  n o . 1 8 

Across
1 Existence (5)
4 Stick or staff used to perform magic (5,4)
9 Seek advice from a professional (7)
10 People who belong UASA (7)
11 Veranda (5)
13 Industry of broadcasting sound programmes to the public (5)
15 Air-like fluid substance which expands freely (3)
16 Father (3)
17 Comprising the whole amount (5)
19 Meeting where ideas and views can be exchanged (5)
21 Lawful (5)
23 Head of a town (5)
24 For every (3)
25 Central Intelligence Agency (abbr) (3)
26 Elected a person to a particular post (5)
28 Japanese dish of cold rice and raw fish (5)
29 Changed for the better (7)
31 Actively encourage a cause (7)
33 Roll out this mat when famous guests arrive (3,6)
34 Beginning (5)

Down
1 Retract a previous opinion (4-5)
2 Refused to notice (7)
3 Wildebeest (3)
4 Engine of a vehicle (5)
5 Jewel (3)
6 Small character part in a film, played by a distinguished actor (5)
7 Person who inflict harm in return for a wrong done (7)
8 Pieces of furniture with writing surfaces (5)
12 Establishment providing accommodation and meals for travellers (5)
14 Procrastinate (5)
18 Entice someone to do wrong (5)
19 Business partnerships (5)
20 Gaiety and fun (9)
22 The permission to proceed (2-5)
24 Short-barrelled handguns (7)
25 Person in charge of a meeting (5)
26 Alcoholic drink from Russia (5)
27 Warehouse (5)
30 Plunge briefly into a liquid (3)
32 Exclamation expressing surprise (3)

4 7 6 3

5 8 2 3

8 5 2 6

4 6 9 8 2

3 9 6 1

4 8

3 5 7 2 8

2 6 5 7

7 3

SOLUTIONS ON PAGE 24

UASA is pleased to announce 
that the Quality Assured  

Assessment Report carried out 
by the AA on 25 January 2012 

confirmed the status  
of Marlicht as AA Quality  

Assured Highly Recommended 
Accommodation.



LifesTyLe Labour Dynamix

18  February 2013 The o f fi c ia l  mouthp iece  o f  the  t rade  un ion  UASA

LeTTers

Dankie uasa, ek is Weer 
’n Mens
Ek wil hiermee vir Dick 
van der Westhuizen bedank 
vir ’n ongelooflike manier 
waarop hy my saak hanteer 
het .

Hy en Solly Kgangena en Maruis Swanepoel was 
altyd daar om by te staan met raad. Duisend dankies.

Ek was in ’n bitter moeilke posisie en reverdig en 
korrek het hy dit hanteer. Daarvoor wil ek vandag 
dankie sê? En ook jammers – indien ek hom dalk 
skade gedoen het om UASA ’n brief te stuur.

Die hulpkreet wat hier 
op die Myn is, is ongeloof-
lik groot en as ek mag vra 
is dit dat julle meer hande 
beskibaar stel? Om met 
die nood hier te help.

Baie dankie UASA 
dat ek weer menswaardig 
voel. Dit was uiters profes-
sioneel hanteer.

Esme Venter
Mogalakwena Mine Clinic

Mokopane

suPPorT – 2012
A sincere thank you to everyone at Team UASA for 
their valued and loyal support again through 2012.

Thank you for the 2012 Pension increase, and for 
the “leave bonus”!

I think the Labour Dynamix is an excellent / pro-
fessional information media and the communication 
from UASA to members is excellent!

A blessed Christmas and a good 2013 to everyone 
at TEAM UASA.

I have now been a member of UASA (U/G Of-
ficials Association) for 62 years (since 12 January 
1951) and I thank you.
Sincerely

RP Conradie
[Retired] Mining Manager – Duvha Opencast 

kLerksDorP MeDicaL aiD (kDM)
Kan u asb vir ons op hoogte bring m.b.t. die myners in 
die Klerksdorp-gebied se KDM-gelde.

Jan Serfontein

UASA se antwoord.
Ons bevestig dat die KDM Fonds se likwidasieproses 
nou by die FSB (Financial Services Board) is vir die 
volgende optrede:

Die FSB is in die proses om alle kosterekenings 
te finaliseer nadat hulle elke lid van die fonds se 
voordele-eis ontvang het. Die FSB is besig om die 
finale rekening op te stel wat dan gepubliseer sal word 
in die Staatskoerant en twee ander koerante. Die rede 
vir die publikasie is om alle belanghebbendes die 
geleentheid te gee om besware te opper. Daarna sal 
die uitbetalings van die lede-voordeel geskied. Die 
proses is ongelukkig langsaam en die lang vertrag-
ing in die likwidasieproses was veroorsaak deur die 
ondersoek van SARS en die boetes wat verskuldig was 
aan SARS.

Daar word voorsien dat die uitbetalings op die 
vroegste binne drie maande sal kan geskied.

Treasure chesT

An “old-fangled” 
contraption
By Francois van Oudtshoorn

It’s hard to believe that when 
I started my career at South 
African Airways (SAA) in the 
1970s, a manual PBX cord 
switchboard was still used 
in the airline’s Marketing & 
Sales Department, where I 
worked. At the time, personal 
computers, cell phones and 
the internet were beyond 
imagination.

I recently took a photo 
of an old PBX on display 
in a theme restaurant in 
the quaint town of Sabie, 
in the Lowveld. It could be 
one of hundreds of similar 
PBX cordboards in use in 
South Africa in the previous 
century.  When I look at the 
photograph, it brings back 
fond memories, going back 
to a time when I was a junior 
in the Sales Department 
and occasionally assigned to 
switchboard duty. 

Nicknamed the “spaghetti 
board” and the “switch bitch”, 
the old dame was quite tricky 
to operate, especially on 
hectic days when it was easy 
to get her “wires crossed” and 
emotions stirred up in those 
“hanging on” for an “outside 
line”.

While most of the sales 
staff intensely disliked doing 
switchboard duty, I quite 
enjoyed the experience 
and saw it as an adventure.  
I knew just how to strum  
her cords and plug her  

jacks – perhaps because I 
have always been intrigued by 
electronic gadgetry. Besides, 
it made me feel as if I had 
the entire department at my 
fingertips. 

Public manual exchanges 
(PBXs) have been in use 
since the 1920s, disappearing 
during the last half of the 20th 
century as the new millen-
nium approached and more 
modern ways replaced the 
old-fashioned switchboard. 
Our department’s “spaghetti 
board” was probably one of a 
few die-hard PBXs working 
as manual branch exchanges 
in offices and hotels until the 
early 1990s. 

With telephone technol-
ogy having since undergone 
a revolution, it’s hard for us 
to realise that in the 1880s 
the telephone was considered 
a new-fangled contraption 
which, for so many years, 
provided thousands of jobs as 
the demand for the telephone 
snowballed. This intricate and 
sensitive apparatus has had 
the most romantic history of 
development since Alexander 
Graham Bell’s invention of 
the telephone in 1876. 

If you’ve been part of the 
old PBX manual exchange 
era, chances are that you 
often find yourself wishing for 
those days when you picked 
up the receiver and heard: 
“Number please.”

 

some historical events that occurred in the era 
when the “spagehetti board” was still popular

•   10 april 1970 
 The Beatles announce their break-up.

•   15 february 1971
  Decimalisation in the UK and Ireland. Both 

switched from pound shillings and pence to a 
decimal currency. 

•   3 March 1971
  The South African Broadcasting Corporation 

(SABC) lifts its ban on the Beatles’ music.
•   6 november 1971 
  South African Airways (SAA) takes delivery of its 

first Boeing 747 aircraft (named Lebombo) and 
launches the first wide-bodied aircraft service to 
and from Africa on 10 December 1971.

•   

24 May 1972 
  The first hijacking of a South African aircraft, a 

Boeing 727 carrying passengers en route from 
Salisbury to Johannesburg.

•  9 january 1973 
  The Durban Strikes brake out and start a momen-

tous chain of events in South African political 
history.

•   9 august 1974 
  US President Richard Nixon resigns after the  

Watergate scandal sealed his fate. 
•   5 May 1975 
 First television transmission in South Africa. 
•   5 january 1976 
  A scheduled television service finally commences 

in South Africa.
•   16 august 1977 
 Elvis Presley dies.
•   25 july 1978 
  The world’s first successful “test-tube” baby born 

in Great Britain.
•   4 May 1979 
  Margaret Thatcher becomes the first female prime 

minister in British history. 
•   8 December 1980 
  John Lennon shot and killed at the entrance of the 

building where he lived. 
•   29 july 1981 
  Prince Charles and Lady Diana’s wedding.

1970s Timeline

A reminder of a  
romantic era. An old 
PBX found in a theme 
restaurant in Sabie. This 
board is reminiscent of 
the switchboard which 
has become symbolic of 
actress/comedienne  
Lily Tomlin’s famous 
character “Ernestine,  
the telephone  
operator”. 

DiD you knoW?
•  South Africa’s last manual telephone exchange, in 

the town Groot-Marico, was finally shut down  
on 31 January, this year. Although the town  
automated in 2001, the farms still made use of a 
manual telephone exchange until this year.
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WhaT’s The Message coMPeTiTion

reaDers Win big
our congraTuLaTions go To

coMPeTiTion QuesTion:
Who should take charge of their own well-being when  

it comes to checking their deductions and benefits?

(TIP See page 10 of this edition of Labour Dynamix).

You may e-mail your answer to pr@uasa.org.za or sms the word UASA followed by your 
answer to 32545.  If you want to fax your entry, please send it to 011 674 4057.   

The closing date for this competition is 8 April 2013. Two lucky winners will be drawn 
from all the correct entries. Please submit only one entry per member. 

a ToTaL of  
r5 000 To be  
Won in cash

Two winners  

will each win 

r2 500

Mr James Langa of Langkloof (Witbank) and Mr Christiaan Serfontein of Stilfontein.

Each of these two readers won R2 500 for giving the correct answer to our competition 
question “What percentage of children who start their schooling make it to the final year 

of formal schooling?” The answer is 54%.

Labour DynaMiX,  congraTuLaTes our Lucky Winners.

hot or cold, equally delicious

ingreDienTs
• 1 English cucumber (do not peel)
• 1 large onion (chopped)
• olive oil
• 4 tablespoons natural yogurt
• 1 tablespoon cream
• 1 cube beef stock
• fresh garlic, to taste
• fresh basil, to taste
• salt and pepper
• dash of lemon juice
• dash of Worcester sauce

reciPe

benoDigDheDe
•  Nuwe wasser
•  Verstelbare skroefsleutel
•  Waterpomptang 
•  Skroewedraaier

so Maak Mens
1.   Sluit die kraan se watertoevoer af by die sluitklep onder 

die wasbak, of by die hooftoevoer.
 2.   Plaas die prop in die wasbak om te verhoed dat skroefies 

of ander klein deeltjies per ongeluk in die drein afval.

3.    Verwyder kraan se knop.  Ouer krane het ’n skroefie wat 
die knop in posisie hou;  in moderne krane sit die skroefie 
onder ’n plastiese proppie wat met ’n skroewedraaier 
opgelig word.  Die proppie is gewoonlik blou of rooi, of 
met ’n “W” of “C” gemerk vir “warm” of “koud”. 

 4.   Draai die buitenste 
chroom-sok los en 
verwyder die koper-
inskroefklep. Dit sal 
moeilik wees indien 
daar aanpaksel om 
die inskroefklep 
opgebou het.

5.   Verwyder die moertjie 
of skroefie wat die 
wasser in plek hou en vervang die ou wasser met ’n nuwe.  
Indien jy onseker is van die regte grootte van die wasser 
wat vervang moet word, neem die inskroefklep of ou was-
ser na jou plaaslike hardewarewinkel en vra die  
verkoopsman om die regte wasser te verskaf.

6.   Plaas al die deeltjies versigtig terug en, voila, jou kraan se 
lastige gedrup is koudgesit.

Slim wenk:   
Wanneer jy die 
deeltjies verwyder, 
plaas hulle versigtig 
neer in die volgorde 
wat  jy hulle verw-
yder, sodat jy hulle 
weer in dieselfde 
volgorde kan  
terugplaas.

*  Labour Dynamix gee erkenning aan UASA se Godfrey Mathe wat ons 
Knapman bygestaan het met hierdie taak.

Knapman

Lesers is welkom om handige wenke aan ons  
knapman to stuur vir plasing in hierdie rubriek.  
stuur jou weke aan pr@uasa.org, of rig dit aan  

Labour Dynamix, Posbus 565, florida 1710.

hersTeL ’n LekkenDe kraan

A take on Polish cucumber soup

MeThoD
•  Wash the cucumber, cut in cubes and fry with onion, garlic, basil and a little water 

in olive oil until it turns translucent.
• Allow to cool.
• Pulp in liquidizer/blender.
•  Place in saucepan and add the cream, yogurt, beef-stock cube, lemon juice, Worces-

ter sauce, salt and pepper.
• Saute on the stove.
Should be of medium consistency (neither thick, nor watery). The cream and yogurt 
add “body” and unctuousness.

here’s hoW To access 
uasa’s facebook Page: 
Simply type in the name 
UASA in the Facebook 
search field and click on 
the blue UASA logo which 
will appear. Alternatively, 
you can access it directly 
from UASA’s website www.
uasa.org.za by clicking on 
the Facebook logo on the 
home page. It’s as easy as 
switching on your PC.

If you want to stay in 
touch, or  just want to re-
ceive regular news updates 
via UASA’s FB page, go 
ahead, access the page and 
click on the LIKE button, 
the first time you visit the 
page. After that, make a 
point of regularly visiting 
the page and feel free to 
post messages and com-
ments on the Wall, or start 
discussions of just about 
any topic under the sun. 

in conTacT

send your recipes and photos to Labour Dynamix, Po box 565, florida 1710 or e-mail pr@uasa.org.za
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obiTuaries

november 2012

BELCHER, EFW WIDOW MEMBER
BENECKE, KC LIFE MEMBER - EX INDEPENDENT
BOUWER, MB BOKONI PLATINUM MINE
DE BEER, IS EVENT SPEC 
DE BEER, D PENSIONER MEMBER - EX INDEPENDENT
DE BRUYN, BG KOORNFONTEIN MINES - SIYANDA COAL TA
DE SOUZA, KM SELF EMPLOYED 
DEMPERS, L HEINZ HAIR & BEAUTY SALON
DYIBISHE, L LO ALARMS & GUARDS
ELS, AMGM PENSIONER MEMBER - WIDOW
ESSEL, EC PENSIONER MEMBER - EX INDEPENDENT
FOURIE, JG BARBERTON MINES [PTY] LTD
FRASER, BC KIMBERLEY UNDERGROUND JV - PETRA DIAMONDS
GATES, BR ANGLO PLATINUM - MODIKWA MINE
GERVAIS, VG CM MEMBER 
GODFREY, HP LIFE MEMBER - EX INDEPENDENT
GQOGQIMPI, L ANGLO PLATINUM  - SWARTKLIP
JAMBA, R BLYVOORUITZICHT GOLD MINING CO LTD
KANYUMBA, BG ANGLOGOLD ASHANTI LTD
KARSTEN, JJ LIFE MEMBER - EX HARMONY GM (EX VICE-PRESIDENT)
KLEYNHANS, CR PENSIONER MEMBER - EX INDEPENDENT
KNOESEN, C LIFE MEMBER - EX INDEPENDENT
LOMBAARD, LJ PENSIONER MEMBER - EX INDEPENDENT
LOUW, AJ LIFE MEMBER - EX  ERPM
MALULEKE, HD VULCAN CATERING EQUIPMENT [PTY] LTD
MASANGO, DM BARBERTON MINES [PTY] LTD
MEKGWE, TG ANGLO PLATINUM - WATERVAL SMELTERS
MENNEGKE, JH PENSIONER MEMBER - EX INDEPENDENT
MOLLER, BJF LIFE MEMBER - EX INDEPENDENT
MONYEPAO, MM KAEFER THERMAL CONTRACTING SERVICES [PTY] LTD
NAGEL, CP NETU - RETIRED MEMBER
NDIMANDE, SP PEARLY SHELLS (SECURITY)
PEACOCK, FC PENSIONER MEMBER - EX INDEPENDENT
PIENAAR, FJ TARGET - DIVISION OF HARMONY GOLD LTD
PIETERSE, PW PENSIONER MEMBER - EX IMPALA PLATINUM
PRINSLOO, AE PENSIONER MEMBER - EX INDEPENDENT
REDPATH, E LIFE MEMBER - EX INDEPENDENT
ROUX, AMK PENSIONER MEMBER - WIDOW
SANDOW, CD GOLD FIELDS - SOUTH DEEP - WAGM
SEBATA, LG ANGLO PLATINUM - AMANDELBULT
SHIKO, MS KAEFER ENERGY PROJECTS
SMIT, IS CM MEMBER  
SOOKDHAW, BS UMGENI IRON WORKS (PTY) LTD
STANDER, CH GOLD FIELD  - KLOOF GOLD MINING CO
TAU, JT ANGLOGOLD ASHANTI LTD 
TOUCHE, EG PENSIONER MEMBER - EX INDEPENDENT
TURNBULL, RJ PENSIONER MEMBER - EX INDEPENDENT
VAN ROOYEN, IG LIFE MEMBER - EX INDEPENDENT
VELISCEK, E PENSIONER MEMBER - EX INDEPENDENT

December 2012

ARPEN, PJH LIFE MEMBER - EX EAST DAGGAFONTEIN GM
BOSMAN, E PENSIONER MEMBER - EX CAPE GATE
BOTHA, JAJ PENSIONER MEMBER - EX URANIUM ONE
DAWETI, XJ CONSOLIDATED POWER PROJECT (PTY) LTD
DU PLESSIS, HJJ PENSIONER MEMBER - EX GOLD FIELDS DRIEFONTEIN
FLETCHER, FY PENSIONER MEMBER - WIDOW
FULLER, CJS PENSIONER MEMBER - WIDOW
GADLELA, SC ANGLOGOLD ASHANTI LTD - VAAL RIVER
HENDRIKSE, HJB LIFE MEMBER - EX INDEPENDENT
HUMAN, PL ANGLOGOLD ASHANTI LTD - WEST WITS- MPONENG
JACOBS, DC LIFE MEMBER - EX INDEPENDENT
KAMETA, LB PENSIONER MEMBER - EX ANGLOGOLD ASHANTI
KRIEL, JH PENSIONER MEMBER - EX INDEPENDENT

KRUGER, DJ WIDOW MEMBER
MABUYAKHULU, ZH UCOSP QUARRY (PTY) LTD
MDLETSHE, ZD TANSNAT AFRICA
MPENGISO, V GLEDHOW SUGAR COMPANY [PTY] LTD
OOSTHUYSEN, PC PENSIONER MEMBER - EX INDEPENDENT
PELSER, B INDEPENDENT
PRETORIUS, J PENSIONER MEMBER - EX SIMMER & JACK MINES LTD
PRINSLOO, HF IMPALA PLATINUM LTD
RABIE, HH PENSIONER MEMBER - EX INDEPENDENT
REYNEKE, AJ PENSIONER MEMBER - EX MIDDLEBURG FERROCHROME
ROOS, CFS PENSIONER MEMBER - WIDOW
SEGOPA, DS JME TRAILERS AXLES
SELEBOGO, G IMPALA PLATINUM LTD
THABENG, BA ANGLO PLATINUM - RUSTENBURG PLATINUM MINES
VOIGT, R SAPPI SAICCOR MILL (FOREST PRODUCTS)
WARREN, RAP S&D PRECISION TOOLMAKERS
WIENAND, MP PENSIONER MEMBER - EX INDEPENDENT
XHEGO, S ANGLO PLATINUM  - SWARTKLIP
ZWANE, MJ PENSIONER MEMBER - EX INDEPENDENT

jAnuAry 2013

AITKEN, K INDEPENDENT   
ANDREW, K ANGLO PLATINUM  - SWARTKLIP 
BARNARD, JC PENSIONER MEMBER - WIDOW 
BOSHOFF, FJ ANGLO PLATINUM -  RUSTENBURG PLATINUM MINES 
BOTHA, GLR PENSIONER MEMBER - EX INDEPENDENT 
COSSA, AB GOLD FIELD - KLOOF GOLD MINING CO 
CRAVEN, T ATLANTIS FOUNDRIES (PTY) LTD 
DE VRIES, PJ LIFE MEMBER - EX INDEPENDENT 
DIPPENAAR, NJ PENSIONER MEMBER - EX INDEPENDENT 
ENGELBRECHT, JA LIFE MEMBER - EX INDEPENDENT 
GIBSON, GJ WIDOW MEMBER 
GREYLING, HJ PENSIONER MEMBER - EX INDEPENDENT 
GROBLER, JJ PENSIONER MEMBER - EX IMPALA PLATINUM
HERBST, WJ PENSIONER MEMBER - EX INDEPENDENT
HERBST, MNJ PENSIONER MEMBER - EX INDEPENDENT
HICKMAN, BO IMPALA PLATINUM LTD
HIGGINS, JF HONORARY LIFE MEMBER
HILL, WJC ANGLO PLATINUM - AMANDELBULT
HOBBS, WM NETU - RETIRED SUPERANN PENSIONER 
JEFFERIES, H WIDOW MEMBER
KERR, GJ PENSIONER MEMBER - EX INDEPENDENT 
KIESER, D NETU - RETIRED SUPERANN PENSIONER 
LINDEQUE, GP PENSIONER MEMBER - EX INDEPENDENT
MASHELE, MG BARBERTON MINES [PTY] LTD
MATLAPENG, JM ANGLO PLATINUM - AMANDELBULT
MEMELA, S TOYOTA SOUTH AFRICA DURBAN
MIENIE, JJJ GIJIMA AST HOLDINGS 
MOMOZA, SN FREEGOLD (PTY) LTD
MORIATY, G UMGENI IRON WORKS
NCHABELENG, LA MINES RESCUE SERVICE [PTY] LTD
NGEMA, TT SCAW BOKSBURG
NORTJE, EP SIMMER & JACK INVESTMENT
OERTEL, CE LIFE MEMBER - EX DE BEERS MINES 
OOSTHUIZEN, GFM LIFE MEMBER - EX STILFONTEIN GM
POTGIETER, JJ PENSIONER MEMBER - EX INDEPENDENT
PRETORIUS, WDD WIDOW MEMBER
SENYE, MI BLYVOORUITZICHT GOLD MINING CO LTD
TUCKER, EH WG WEARNE 
VAN DER MERWE, CR RAND REFINERY 
VAN DER SPUY, A ANGLO PLATINUM - PROCESS DIV 
VAN ROOYEN, DW LIFE MEMBER - EX INDEPENDENT
VENTER, PJ PENSIONER MEMBER - WIDOW
VISAGIE, LR PENSIONER MEMBER - EX HARMONY GM
ZWANE, A COCOON HAIR - NON PARTY

George Jones Havenga, beter bekend as Jorrie, is op 29 
Julie 2012 oorlede. 

Gebore in Bethlehem en woonagtig in Parys, Jorrie 
was ’n Vrystater in murg en been. Hy het sy loopbaan 
begin as ’n hysmasjienis in die myn op Welkom en  
was 25 jaar lank, tot sy aftrede, werksaam by RPM, 
Brakspruitskag. 

Jorrie is na ’n lang siekbed oorlede en laat sy vrou 
Hannetjie en drie seuns (Hardus, Markus en Cronjé) 
agter, asook ’n tweejarige kleindogter Abigail. 

Ons harte gaan uit na sy familie.

heaLTh anD safeTy

George Jones Havenga
2 augusTus 1952 – 29 juLie 2012
ons bring huLDe

Did you know that by just being present in a room, you can 
add 37 million bacteria to the air every hour?

What happens is that, by simply entering a room,  
you stir up material from the floor, left behind by previous 
occupants.

Researchers found about 8% of all bacterial emissions in 
the room – including both fresh and previously deposited 
bacteria – come from  humans, as opposed to plants and 
other sources.

Of the 15 most abumdant varieties of bacteria identified 
in the room, four are directly associated with humans, in-
cluding the most abundant, Propionibacterineae, common 
on human skin.

Germs and bacteria are easily spread throughout 
workplace environments. Because there are several people 
in close quarters, it’s no wonder how quickly colds and flu 
can spread throughout the office. To keep healthy, observe 
proper hygiene in you workplace!

Health hazards are often present in places where you’d 
least expect it. Knowing what actions to take, can protect 
you and your co-workers.

WorkPLace hygiene
In our daily lives, we battle with pesticides, herbi-
cides, chemicals, fertilizers, industrial waste, cigarette 
smoke and motor car exhaust fumes, which are all 
loaded with toxic substances. No doubt,  these toxins 
play a huge role in generating diseases and impair our 
health.

Hand washing is the single most effective way to 
prevent the spread of communicable diseases. Good 
hand-washing techniques can significantly reduce the 
spread of infectious diseases.

The following tips may help to avoid health haz-
ards at the workplace and in general. The risk of viral 
diseases like Hepatitis, Flu/Influenza and other viral 
infections can thus be avoided.
•  Wash hands regularly before preparing and eating 

food.
•  Try to use liquid soap (bottle) instead of soap bar in 

washrooms.
• Eat freshly cooked foods only.
• Drink filtered or boiled water only.
•  Don’t share needles, syringes, razors, tooth brushers 

or other items that could bear contaminated blood.
•  Don’t share personal usable items. Keep them 

separately.
•  Get vaccination for diseases you are at risk of get-

ting.
•  Don’t allow yourself to be pierced with non-sterile 

equipment (dental & small surgical procedures).
Seasonal “flu” is the kind of influenza with which 

people at the workplace and the general public are 
most familiar. A flu pandemic occurs when a new 
influenza virus emerges for which people have little or 
no immunity.

PrevenTive Measures
•  If you get the flu, the best way to take care of your-

self is to rest and drink lots of liquids, i.e. water and 
other non-caffeinated drinks such as fruit juices. 

•  Flu vaccines are available at your local medical 
clinic. 

Seek advice from your physician and return to your 
workplace when you feel well again. 

Is your office 
a breeding ground 
for germs?
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Bulletin Board

Use your smart phone 
and log onto 

www.uasa.org.za
to view your benefits.

UAS   Study Grant Scheme

Applications:

Advertisements are placed in all official 

UASA modes of communication between 

January and March of each year, inviting all 

interested parties to apply for the study 

grants. Closing date for applications is 1 

April of each year and successful applicants 

are announced on 1 May of each year.

A total of 10 study grants are awarded where students have successfully 
completed at least their first years’ study at an accredited learning 
institution and who can provide satisfactory proof of enrolment after 
the first semester of the following year.

Subject to the availability of funds, eight grants each worth R5000, 00 
are awarded to graduate students and two grants worth R2500, 00 each 
are awarded to qualifying students at a technical college.  Applications 
from students in the fields of BComm, BSc, Medical Sciences, 
Engineering, Manufacturing and Mining receive preference.

Sooner or later we have to deal with a loved one passing away. Besides the trauma and sadness associated with death, we are often not adequately prepared to meet the financial costs associated with such an event.  Each and every active UASA member in good standing, spouse and four dependent children under age 21 automatically qualify for the standard UASA Funeral Benefit at no extra cost, subject to terms and conditions that may apply from time to time. 
Different membership types are entitled to different benefits. To avoid any misunder standing or disappointment, the UASA claims department will clarify                        which benefits member is entitled to.

UASA FUNERAL BENEFITS

STANDARD FUNERAL/CREMATION BENEFIT

Where applicable:

• Coffin – in accordance with the agreement.

• Use of the refrigerator.

• Use of lowering device

• Use of the grass-carpet.

• Registration of death.

• Undertakers Services

• Engraving of nameplate on coffin.

• 100 Funeral leaflets

• Use of the hearse.

• Cost of burial services/crematorium in accordance with the agreement

• Cash Benefit (subject to at least six (6) months membership)

– R3 000 if member passes away.

– R1 500 if spouse passes away.

– R1 000 if dependent child passes away

UASA members can 

view their benefits

by logging onto 

www.uasa.org.za 

With the UASA Maternity 

Leave benefit UASA acknowledges

the wonderful contribution of women 

to society. More particularly, we give 

recognition to mothers giving birth to

 the most precious gift of all, a beautiful 

and healthy baby. Our recognition is by 

way of a maternity leave benefit of 

R1 200 (for babies born after 1 March 

2013), subject to terms 

and conditions.

UASA Maternity Benefits
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1/
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20

13

UASA Tel
011 472 3600

sms UASA Benefit
to 32545

UASA Call centre
0861008272for more information

Find UASA on Facebook
www.facebook.com/pages/UASA

Follow UASA on 
Twitter

http://twitter.com/uasa_the_union

View Marlicht @
www.marlicht.co.za

UASA REPRESENTATIVE

Name:

Tel:

E-mail:
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On 19 December 2012, 
Judge Nkutha-Nkontwana 
handed down judgement 
in the Labour Court  in 
a review of an unfair 
dismissal matter which 
had begun at the CCMA 
in Limpopo at arbitration 
proceedings.

Two UASA members, 
Messrs J Haasbroek (an 
engineering supervisor) 
and Nico Jansen (a boil-
ermaker foreman) were 
dismissed for alleged acts 
of misconduct relating to 
the brandishing of a fire-
arm and an alleged threat 
against another employee. 
Jansen was charged with 
failing to report the alleged 
brandishing of a fire-arm 
by Haasbroek.

Regrettably, the actions 
of the alleged victim did 
not tie up with the actions 

of an employee who was 
threatened with a firearm. 
The alleged victim did not 
immediately report the 
said acts of misconduct, 
nor did she seek refuge 
from the security depart-
ment which was within 
earshot of her office.

This matter once again 
underscores the impor-
tance of belonging to a 
dynamic union like UASA.

As is clear from the 
outcome of this matter in 
the Labour Court, employ-
ees who are in supervisory 
– and managerial – posts 
must join a union as dy-
namic as UASA.

Should you wish to 
join UASA, contact the 
nearest UASA Service 
Centre (see contact details 
on the back page of this is-
sue of Labour Dynamix).

By Helen Ueckermann

Short-term insurance should 
be an important part of one’s 
financial plan, but is often 
considered an unneces-
sary expense, or is omitted 
because people feel they 
can’t afford the extra financial 
burden.

Before deciding to go 
without it, decide whether 
you can afford to replace 
that diamond ring, or your 
car, out of your savings or 
monthly income. 

To help you on your way, 
consider these short-term 
insurance tips from Donald 
Kau, head of corporate Af-
fairs at Santam.
1.  Find a reputable insur-

ance company. Choose 
an insurance company 
that has a good claims 
payout record and a solid 
background with proven 
expertise and commitment 
to its customers.  

2.  Don’t underinsure your 
valuables.  Make a thor-
ough list of all the items 
you want to insure and 
value them appropriately.  
Remember if you under-
insure an item by 30%, 
insurance companies will 
only pay you 70% of the 
value when you claim.

3.  Know exactly what you 
are covered for. You need 
to understand the type 
of cover you require. For 
example, when consider-
ing household cover, do 
you want a general policy 
that will protect your 
household possessions in 
the event of an accident, 
burglary or loss, or do you 
want home insurance that 
has additional benefits 
such as cover for contents 
of fridges and freezers?

4.  Review and update your 
policy. Clients often forget 
to inform insurers about 
changed circumstances 
and accumulation of new 
possessions. Unfortu-
nately, they only realise the 
impact of this when they 
have to claim. It is critically 
important to update your 

policy annually, to ensure 
that any new items are 
accounted for and covered. 
It is also important to let 
your insurer know what 
improvements or addi-
tions you have made to 
your home or vehicle to 
avoid being underinsured 
for them.

5.  Check your compre-
hensive cover. Not all 
comprehensive cover is 
comprehensive. Common 
exclusions include alter-
nate driver for your vehicle, 
hail damage cover to your 
vehicle and home.

6.  Receiving added value. 
Often this is in the form 
of additional product and 
services to help you reduce 
risks. Examples include 
roadside assist, home-drive 
assist. 

7.  Get an expert on your side. 
Brokers are a tremendous 
source of information, 
advice and can assist 
you with updating your 
inventory, providing your 
insurer with updated infor-
mation for your policy and  
with the process of lodging 
a claim.

Donald says the following 
five points are the main rea-
sons why claims are rejected:
1.  The item is not on your 

insurance policy – Always 
check that everything / 
all items that you want 
insured are listed.

2.  You didn’t select the policy 
section – Read your policy 
carefully and always make 
sure you know what sec-
tion of your policy you are 
opting out of. 

3.  It’s not an insured risk – 
Note that a risk can be 
non-insurable because it 
has too much uncertainty, 
for example wear and tear 
on machinery or a dog 
chewing on the TV cable.

4.  The coveqr for the item 
is not activated – Always 
make sure when acquiring 
new items / possessions 
that you have activated the 
relevant cover for them. 

5.  The policy conditions are 
not met – Your claim will 
be rejected if your contract 
requires burglar bars and 
you don’t have them, your 
house alarm wasn’t set or 
your car was stolen but it 
didn’t have a mobiliser.

Helen Ueckermann is a  
freelance journalist and exco 
member of the Southern African 
Freelancer’s Association 
www.helenueckermann.co.za

financiaL

Gents, it is time for you to take responsibility for your 
personal well-being and to encourage your friends to do the 
same. You need to be proactive in the fight against cancer 
so that you can have the upper hand – the earlier cancer is 
detected and treated, the better the outcome. 

ProsTaTe cancer MosT coMMon aMong sa Men
It may not be something you wish to consider, but you have 
to face up to the fact that, according to the National Cancer 
Registry 2004, at least 1 in 23 SA men will hear the words 
“You have prostate cancer”. 

WhaT is your cancer risk?
Find out if you are at risk for prostate cancer and why and 
find out what symptoms to look out for; what a PSA test is; 
how it is conducted; what CANSA is doing to help prevent 
and detect prostate cancer early.

DiD you knoW?
•  A convenient finger-prick blood test is now available to 

test your PSA levels to help detect prostate cancer.
•  Having a father or brother with prostate cancer in one’s 

family could be an indication that other members in the 
same family could also develop prostate cancer. 

•  PSA levels should not be used diagnostically for prostate 
cancer in obese men, as they may have a relatively lower 
PSA than non-obese men, due to dilution of the PSA in a 
large blood volume.

•  Men, too, can develop breast cancer.
•  A man with a history of breast cancer or a malignant mela-

noma in his family is at a higher risk to develop testicular 
cancer.

•  Using dagga (marijuana / cannabis) increases one’s risk 
for testicular cancer, twofold. Users who smoked once per 
week, or have a long history of smoking since their teens, 
are most at risk for developing testicular cancer.

LeT coMMon sense PrevaiL - geT screeneD WiThouT 
DeLay
There is NO excuse NOT to get screened - CANSA encour-
ages you to get in touch with your local CANSA Care Cen-
tre to arrange for screening, or if you live in a remote area, 
CANSA’s Mobile Health Unit staff will be able to assist you.

Call CANSA toll-free on 0800 22 66 22, e-mail us at info@
cansa.org.za or write on our Facebook Wall – be sure to join 
us on Facebook & Twitter and stay in touch with CANSA 
and others affected by cancer. 

men need to 
face up to their 
cancer risk

uasa hiTs norThaM 
PLaTinuM for a “siX”

UASA’s Marlicht Holiday 
Resort is an apartment 
complex with spectacular 
ocean views in the seaside 
town of Margate, on Kwa-
Zulu Natal’s South Coast. 
It’s a prime holiday spot, 
particularly popular with 
families and young people. 
It boasts a great beach and 
access to all the ameni-
ties of the South Coast, 
such as the Wild Coast 
casino complex. Sports 
fans visiting the area can 
look forward to playing 
golf and tennis, fishing and 
swimming.

The resort is rated three 
stars and is AA approved, 
which means its amenities 

are inspected regularly and 
rated accordingly. Apart-
ments are available in  
various sizes to suit  
everyone’s needs. 

Marlicht is open to the 
public and UASA members 
alike, but only members 
qualify for an automatic 
20% discount.  Also, the 
South Coast is a great place 
to holiday when facilities 
inland are dealing with 
winter conditions. 

Marlicht Holiday 
Resort now has its own 
website. For further infor-
mation and visuals go to: 
http://www.marlicht.co.za

Explore Marlicht Holiday 
Resort via new website
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The right of an attorney 
to represent a party at the 
CCMA in dismissals relat-
ing to misconduct has once 
again entered the legal 
foray - this time in the High 
Court in the matter: The 
Law Society of the North-
ern Provinces  v Minister of 
Labour and Others (2012) 
33 ILJ 2798 (GNP).

ccMa ruLe 25
This rule broadly deals and 
has dealt with the issue of 
legal representation at the 
CCMA, which rule itself 
had undergone change in 
2003/2004. Rule 25(c) 
states: “if the dispute  
being arbitrated is about 
the fairness of a dismissal 
and a party has alleged that 
the reason for the dismissal 
relates to the employee’s 
conduct or capacity, the 
parties, despite rule (1)
(b), are not entitled to be 
represented by a legal  
practitioner in the proceed-
ings unless:
1.  the (CCMA) commis-

sioner and all the other 
parties consent;

2.  the commissioner con-
cludes that it is unrea-
sonable to expect a party 
to deal with the dispute 
without legal represen-
tation, after consider-
ing – the nature of the 
questions of law raised 
by the dispute;  the com-
plexity of the dispute; 
the public interest and 
the comparative or their 
representatives to deal 
with the dispute.”

A legal practitioner is in 
effect an admitted attorney 
or advocate.

In the Law Society 
matter, the Law Society of 
the Northern Provinces ap-
proached the High Court 
and argued that CCMA 
Rule 25(c) was unconsti-
tutional. Judge Tuchten 
found that section 3(3)
(a) of the Promotion of 
Administrative Act 3 of 
2000 (“PAJA”) permits an 
administrator (a CCMA 
arbitrator)  the  discre-
tion  to allow a party  legal 
representation. The subsec-
tion of PAJA states: “In 
order to give effect to the 
right to procedurally fair 

administrative act on an 
administrator, may in his/
her discretion, also give a 
person referred to in sub-
section (1) an opportunity 
to – (a) obtain assistance 
and, in serious or complex 
cases, legal representation.”

In effect, Judge 
Tuchten was faced with 
the legal question as to 
whether CCMA Rule 
25(1)(c) deprived a party 
to an arbitration “in serious 
or complex cases” would be 
arbitrarily deprived of legal 
representation or not.

The Director of the 
CCMA had testified in 
court (paraphrased): “It is 
inherent in the structure 
of the adjudication of 
disputes by the CCMA that 
… disputes about whether 
individual(s) or groups of  
employees have breached 
company rules have… jus-
tifies………their dismissal 
are less serious and are to 
be adjudicated swiftly  and 
with the  minimum for 
formalities.”

neTherburn case
Although the judge took 
into account, Netherburn 
Ceramics v Mudau NO 
and Others [2009] 4 BLLR 
299 [LAC], but differenti-
ated between that case and 
the current one before the 
Court, Judge Tuchten de-
cided as follows: “I cannot 
agree that a dismissal of an 
employee is never a serious 
matter for the employee. 
In a great number of cases, 
employee’s job will be his 
major asset. The loss of 
your major asset is a seri-
ous matter.”

Notwithstanding the 
distinction made by the 
National Director of the 

CCMA, i.e. between the 
two types or arbitrations 
in terms of CCMA Rule 
25(c), Judge Tuchten 
found that the distinction 
was arbitrary in nature. The 
High Court therefore ruled 
that the rule was unconsti-
tutional and inconsistent 
with section 3(3)(a) of 
PAJA.

His reasoning was 
that rather than giving 
effect to section 3(3)(a) of 
PAJA, the exact opposite 
occurred: Rule 25 removed 
the individual’s to be right 
established by the latter 
subsection. The court in 
this matter allocated a 
thirty six (36) month pe-
riod for the redrafting and 
amendment of Rule 25(1)
(c): in the interim the rule 
will remain in place.

PersonaL coMMenT
As a unionist I must 
emphasize that not all 
unfair dismissals relating 
to misconduct or incapac-
ity can be dealth with 
by every union’s budget, 
no matter how large it is. 
Furthermore, whilst the 
court’s decision was driven 
by the Law Society’s desire 
to act in the interests of 
attorneys, the reliance on 
an individual’s right to legal 
representation in this High 
Court matter will most 
likely, if upheld, lead to  
employers of all shapes and 
sizes scurrying to instruct 
an attorney in order to en-
sure that a “misbehaving” 
Mr M or N who (in their 
minds) is not wanted at 
the workplace could open 
certain legal floodgates. 
Those floodgates could 
lead to arbitration proceed-
ings becoming overly 

formalized, lengthy, highly 
technical and conducted 
along strictly legal lines and 
undermine union repre-
sentatives being placed in 
the unenviable position of  
having to wear the shoes 
of a lawyer. This in itself 
defeats one of the main 
objectives of the LRA: the 
effective resolution of dis-
putes as per section 1(iv) 
of the Labour Relations 
Act number 66 of 1995 (as 
amended).

As pointed out by 
the editor of De Rebus, 
in December 2012; the 
problem of the costs that 
the Department of Labour 
arises from this judgement. 
Inevitably, this issue of  
costs that  the CCMA (as 
a statutory body) will have 
to incur in order to ensure 
that in each and every 
misconduct case a party’s 
rights are entertained, they 
will be obliged to ensure 
that commissioners who 
arbitrate unfair dismissal 
arbitrations are of a higher 
calibre in order to “meet” 
the attorney or advocate 
representing the employer 
on an equal level.  

It is with relative ease 
that with the stroke of a 
pen, attorneys and advo-
cates be permitted to repre-
sent individual employees, 
but many attorneys – I am 
sure – are more keen to 
represent their corporate 
clients in as many CCMA/
Bargaining Council arbitra-
tions as possible. This is 
the supreme irony in that 
the Law Society’s focus 
was to argue on behalf of 
the individual client but 
most attorneys and counsel 
will find the amendment 
of Rule 25 will assist the 
corporates and employ-
ers where the monetary 
resources are in fact larger.

One thing I am almost 
sure of is that the ruling 
of Judge Fuchten will be 
taken on appeal to higher 
courts by the Department 
of Labour and the CCMA 
and whatever way the matter 
goes on either side, the ap-
peal will be appealed etc etc!

Janek Wilimiec
Legal Officer

can senior managers become members of a trade 
union or hold senior positions in a trade union?
In the case of IMATU & Others v Rustenburg Transi-
tional Council, case number J1543/98, the employer 
had adopted a resolution in terms of which manag-
ers at certain levels were prohibited from serving in 
executive positions of trade unions or be involved in 
trade union activities. The Labour Court held that 
by joining a union, an employee commits himself to 
a body that stands in opposition to his employer. In 
a real sense, he “goes over” to the opposition. This 
can be a breach of the duty of fidelity owed by an 
employee to an employer for “the servant is bound to 
give of personal service to his master and, as a con-
sequence, to refrain from any course of conduct the 
natural tendency of which used to injure his master’s 
trade or business”. 

The senior employee is expected to stand by the 
employer in his battles with the union and frequently 
asked to help keep production going when a strike oc-
curs. By joining the union, he visibly betrays these ex-
pectations and deprives the employer of his support. 
The betrayal is all the more acute when, as in this case, 
the member of management takes up a leadership 
role in the union. As an ordinary member he can say 
that his submission to the union’s decisions is merely 
nominal, but the argument is no longer open to him 
once he accepts a leadership position in the union. 
His status in the union places him in the vanguard 
of the struggle – his colours are firmly pinned to the 
union mast. 

So, what can the employer do? The court held that 
the employer cannot seek to infringe the employee’s 
freedom of association, but may pursue breach of 
contract remedies should a senior manager, who is 
also in a senior position in the trade union, not be 
able to serve the interests of his employer in good 
faith. “The employee must still do the work for which 
he is engaged and observe the secondary duties by 
which he is bound under the contract. If he does not, 
he can be disciplined for misconduct or laid off for 
incapacity.”

Ms swanepoel of rustenburg was dismissed and 
her case was referred to the ccMa. The  
conciliation process lies ahead. she wants to know 
what happens at conciliation if the dispute is 
settled?

answer
If the dispute is resolved, the Commissioner must: -
•  Assist the parties by drafting the settlement agree-

ment accurately;
•  Check that the agreement is enforceable and, if it is 

not, advise the parties to amend it appropriately and 
of the consequences if not doing so;

•  Ensure that all parties to the agreement sign the 
agreement;

•  Place the original agreement in the CCMA file;
•  Hand a copy of the agreement to each of the parties; 

and
•  Promote commitment to and compliance with the 

terms of the agreement.

LegaL Q&a

We answer your legal questions
Should attorneys and advocates be  
permitted to represent employees or  
employers – the judicial debate continues!
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Eastern Cape – Port Elizabeth

Free State  – Bloemfontein     Welkom

U A S A  S E R V I C E  C E N T R E S

Eastern Cape – Port Elizabeth 1st Floor, Block C, Mutual Place, 041 363 4925/7 041 363 4932 ecape@uasa.org.za
    Cnr Langenhoven Drive & Cape Rd, Greenacres
Free State – Bloemfontein 101A Boudustria Building, Zastron St 051 447 9707 051 447 9706 c.freestate@uasa.org.za
 – Welkom MBA Forum Building, 44 Bok St 057 352 4066 057 353 4385 freestate@uasa.org.za
Gauteng – Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za
 – Carletonville 70 Annan Rd 018 787 3224 018 787 3225 farwestrand@uasa.org.za
 – Johannesburg CBD 216 Fox St 011 344 1140 011 334 2830 uasafox@uasa.org.za
 – OR Tambo Intl Airport Airways Park, Room 1, Block E, 1 Jones Rd 011 978 3341 011 978 6858 aiwu@uasa.org.za
 – Edenvale 70 Palliser Rd, Eastleigh 011 609 4521/0768 011 609 4325 eastrand@uasa.org.za
 – Pretoria Suite 7, 3rd Floor, Burnetta Building,  012 362 1196/4811 012 362 6186 pretoria@uasa.org.za
   Cnr Burnette and Grosvenor Streets, Hatfield
 – Randfontein 36 Homestead Avenue 011 412 2417 011 412 2443 westrand@uasa.org.za
Kwazulu-Natal – Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 kzn@uasa.org.za
 – Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 northcoast@uasa.org.za
 – Natal Midlands Kusile Power Station, Ogies 082 711 3945 086 775 4751 wlewis@uasa.org.za
Limpopo – Mokopane (formerly Potgietersrus) 21 Hooge St 076 195 4163 015 491 8555 limpopo@uasa.org.za
 – Lepelale Madupi Site 015 303 2074 086 592 1336 pmanyama@uasa.org.za
Mpumalanga – Witbank 11 Beatty Ave 013 656 4751 013 690 3070 mpumalanga@uasa.org.za
North West – Klerksdorp Ou Dorp Apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 nwest@uasa.org.za
 – Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 nprovince@uasa.org.za
Southern Cape – George 13 Forest Street, Heatherlands 082 920 3243 086 513 7945 carminh@mweb.co.za
Western Cape – Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 wcape@uasa.org.za
 – Ceres Ceres Welsynsentrum, Lyell St 023 312 1884 023 312 1863 ceres@uasa.org.za

S E C T O R  C O N T A C T  D E T A I L S

Aerospace, aviation, IT industry and Nuclear Regulator Willie van Eeden 011 609 4521 011 609 4352 willie.vaneeden@uasa.org.za
Agricultural and general sectors Beyers Claassen 021 946 1664 021 949 0908 b.claassen@uasa.org.za
Diamond and jewellery industry Moses Moloi 011 334 1140/2 011 334 2830 m.moloi@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 gmanganyi@uasa.org.za
Professionals and Specialist Services Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Metal & Engineering industries (inland areas) Pierre Bezuidenhout 011 472 8644  011 674 4057 pierre.bez@uasa.org.za
Metal & Engineering industries (coastal areas) Brian Muir 011 472 3600 011 674 4057 b.muir@uasa.org.za
Mineral resources (coal and base metals) Charles de Carvalho 013 656 3847 013 656 3847 c.decarvalho@uasa.org.za
Mineral resources (gold) Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Mineral resources (platinum) Alwyn van Heerden 014 533 4740 086 565 7721  a.vanheerden@uasa.org.za
Motor manufacturing, retail and other industries Anesh Ramchuran 031 201 7299 031 201 9799 a.kotze@uasa.org.za
Personal Care (beauticians, cosmetologists and hairdressers) Stephen Delport 012 362 1196 012 362 6186 stephen@uasa.org.za
Security, cleaning and retail William Seya 011 609 4521 011 609 4325 william.seya@uasa.org.za
Southern Cape (all sectors) Carmin Harty 082 920 3243 086 513 7945 carminh@mweb.co.za
Sugar, wood and paper industries Avril Kotze 031 201 7299 031 201 9799 a.ramchuran@uasa.org.za
Transport, funeral & related services sector and general sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, communications, chemical, health, sport & recreation,              Chris Smith 011 472 3600 011 674 4057 chris@uasa.org.za
     

REGION ADDRESS TEL NO FAX NO E-MAIL

SECTOR MANAGER TEL NO FAX NO E-MAIL
creDiTs

Labour Dynamix’s mission is to create 
an opportunity for members of the 
trade union UASA to share experiences, 
thereby fostering a spirit of unison 
consistent with the Constitution of the 
union.  Furthermore, it aims to analyse 
and debate issues that confront  
workers on a daily basis and to provide 
general information so that they  
can deal with complex day-to-day 
challenges in the workplace and 
society at large. 
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crossWorD PuZZLe
Across: 1 Being, 4 Magic wand, 9 Consult,  
10 Members, 11 Porch, 13 Radio, 15 Gas, 16 Dad,  
17 Total, 19 Forum, 21 Legal, 23 Mayor, 24 Per,  
25 CIA, 26 Voted, 28 Sushi, 29 Amended, 31 Promote, 
33 Red carpet, 34 Onset. 
Down: 1 Back-pedal, 2 Ignored, 3 Gnu, 4 Motor,  
5 Gem, 6 Cameo, 7 Avenger, 8 Desks, 12 Hotel,  
14 Delay, 18 Tempt, 19 Firms, 20 Merriment,  
22 Go-ahead, 24 Pistols, 25 Chair, 26 Vodka, 27 Depot, 
30 Dip, 32 Oho.
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media & entertainment and catering industries

UASA member Fred van 
Niekerk is the proud father 
of Dean Ray van Niekerk 
(17) of Edenvale, a gold-
medal winning young boxer. 
Dean Ray comes from a 
family of boxers. Father 
Fred was a keen amateur in 
his youth and Dean Ray’s 
brother (24) has also taken 
up the sport. Dean Ray 
started boxing when he was 
just 11 years old.

Dean Ray won his 
coveted medal in the 
60kg division in Septem-
ber 2012 at the Gauteng 
Junior Championships in 
Randfontein.  He trains at 
the Kempton Park Amateur 
Boxing Club and his proud 
coach is Peter Armstrong 
who says: “Dean Ray is a 
promising sportsman who, 

with the right motivation 
and dedication, will go far in 
this sport.” Last year, when 
Dean Ray was 16, he also 
took part in an open cross-
country event in Edenvale 
– and beat everyone.

Father Fred says his 
son’s achievements give 
him goose bumps.  Fred 
has been a member of the 
union since he started in his 
current job at Siemens in 
Isando some 10 years ago.

Young boxer strikes gold

Dean Ray (right) with 
coach Peter Armstrong.


