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Koos Bezuidenhout is the 
newly elected president of 
the Federation of Unions 
of SA (FEDUSA). The 
announcement was made 
at the conclusion of the 
Federation’s 5th National 
Congress, held at the Birch-
wood Conference Centre 
in Boksburg from 8 to 10 
November 2011.

The election of  
FEDUSA’s leadership for 
the next five years is the 
culmination of a stringent 
national voting process and 
an intense constitutional 
process in which resolu-
tions and other develop-
mental proposals, which 
define the Federation’s 
policy framework, were 
deliberated and adopted.

State President Jacob 
Zuma and various dignitar-
ies attended the event  – 
among others Ms Mildred 
Oliphant (Minister of 
Labour), Dr Pieter 
Mulder (Deputy 
Minister of 
Agriculture), 
General 

Bantu Holomisa (UDM), 
as well as several interna-
tional guests. The congress 
attracted numerous indus-
try partners and observers 
who graced the event with 
their presence and showing 
their solidarity.

In his keynote speech, 
President Zuma praised 
FEDUSA for its commit-
ment to transformation and 
he congratulated the Fed-
eration on its constituency 
which so clearly represents 
South Africa’s rainbow 
nation.

Reinforcing his com-
mitment to job creation, 
quality education, quality 
healthcare, rural develop-
ment and furthering the de-
cent work agenda, President 
Zuma emphasised that job 
creation must take place in 
the fields of infrastructure, 

mining, agri-
culture and 

tourism. 

 
 
 
 
 

 
 

 

The way forward
The congress concluded 
with FEDUSA’s President-
elect delivering his accep-
tance speech. In his address, 
he thanked the FEDUSA 
affiliates for their faith 
entrusted in him. 

Referring to the reces-
sion into which the world 
economy had slumped, he 
said: “The resulting trend 
of job losses, low economic 
growth and higher levels of 
mechanisation by employ-
ers are only a few factors 
which are in the process of 
rewriting the rules of the 
economy. We should realise 
that it is not business as 
usual anymore. Like trade 
unions had to do years ago, 
they will have to adapt to 
these new rules.” He said 
there were ten golden rules 
that were critical for the 
survival of trade unions, 
namely:
•  Good leadership that 

cares for its members, but 
at the same time visionary, 
proactive and develop-
mental, predicting the fu-
ture instead of fitting into 
it. Also leadership that is 
brave enough to give di-
rection, even if it is not 
always the popular 
way out.

•  Trade unions must remain 
relevant and sensitive to 
the needs of members. In 
an ever-changing world, 
unions must continuously 
scan the environment in 
respect of social, techno-
logical, political and eco-
nomic change and adapt 
its strategies and agendas 
to adequately address the 
needs of their members. 

•  Renewing strategies. We 
no longer have the luxury 
of reviewing our strate-
gies once a year or every 
two years. Reviewing our 
strategies should become 
second nature. 

•  Openness, honesty and 
integrity. These are ingre-
dients without which any 
organisation will fail.

•  Always act with a 
proper mandate from the 
membership. Undivided 

member support will pro-
vide us with the impetus 
to execute their wishes. 
Our main mission remains 
articulating the needs of 
our members.

•  Professionalism and 
efficiency. Our members 
deserve to have peace of 
mind about our compe-
tence and diligence to 
always do things right the 
first time. We simply can-
not shoot with a shotgun 
when the interests of our 
members are at stake.

•  Good corporate gover-
nance. Good administra-
tion, service excellence, 
proper financial manage-
ment and sound invest-
ment policies are not 
negotiable.

•  Get rid of bureaucracy. 
Trade unions, like most 
other organisations, tend 
to become slow moving 
bureaucracies. We must 

guard against this so that 
when circumstances 
dictate, we can take 
effective, decisive and 
swift action.

 
 

•  Co-operation between 
affiliates and other like-
minded organisations 
with a view to consolidat-
ing our collective effort in 
protecting and pursuing 
the rights and interests of 
our members.

•  Lastly, we must, as af-
filiates, avoid competition 
with each other in our or-
ganisation and respect one 
another. Being together 
makes us stronger! 

Bezuidenhout pledged 
to abide by these golden 
rules during his term as FE-
DUSA president, thereby 
uniting members, lead-
ers and administrators to 
become a labour movement 
to be reckoned with.

Koos BezuidenhouT fedusa presidenT

The composition of  
FEDUSA’s new  
leadership team  
comprises the following 
new and re-elected  
candidates:
•  Koos Bezuidenhout  

President
•  Godfrey Selematsela  

Deputy President
•  Dana de Villiers 

Vice-President Finance
•  Ashley Benjamin  

Vice-President  
Development

•  Chris Klopper 
Vice-President  
Public Sector

•  Martlé Keyter  
Vice-President Gender

•  Eddie de Klerk  
Vice-President Training 
Education

The positions of President, 
Deputy President,  
Vice-President Finance, 
Vice-President  
Development and  
Vice-President Public  
Sector were uncontested.
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koos bezuidenhout

From the
CEO's desk

LooKing on The  
BrighTer side in 2012
With 2011 almost behind 
our backs, most of us will 
approach this time of the 
year with mixed feelings – 
glad on the one hand that 
the festive season with its 
usual holiday atmosphere, 
family reunions and cel-
ebrations is drawing near, 
whilst on the other hand 
sad at the thought of an-
other year rapidly speeding 
to its end without the new 
year's resolutions made 
months ago having been 
fulfilled. For some of us, 
the past year has brought 
prosperity and joy, for 
others sorrow and disap-
pointment.

When the festive 
season finally arrives, each 
one of us is entitled to 
take some time out for a 
well-earned rest after a very 
challenging year. Having 
just gone through the after-

math of the worst reces-
sion people of this world 
have experienced in more 
than 80 years, followed by 
the turmoil caused by the 
European debt crisis, we 
can all spare a thought for 
those who are less privi-
leged than we are and who 
have not been so lucky 
to survive the trials and 
tribulations associated with 
the international economic 
challenges.

From a UASA point 
of view, we look back on a 
very traumatic year, politi-
cally, economically, socially 
and in each of the work-
places where we organise 
our members. The blow-
hot-blow-cold situation in 
our country often confuses 
us. While inflation remains 
within the target range of 
between 3% and 6% set by 
government, it seems to be 

increasing gradually while 
we keep on losing jobs. The 
prospects of government of 
high employment growth 
have fallen by the way-side 
because the economic 
growth figures have been 
moderated to roundabout 
1%, while we need growth 
of around 7% to give effect 
to the New Growth Plan 
of Minister Ebrahim Patel. 

The prospect for 2012 
therefore looks very bleak, 
but as one of your leaders 
I want to appeal to you 
to remain hopeful and to 
keep the faith. Relief always 
comes at a time and fashion 
when we least expect it. 

While many of us are 

fortunate to have jobs, mil-
lions cannot afford to make 
a proper living. We often 
worry if we are still going 
to have a job tomorrow. 
Should we pause for a while 
and count our blessings, we 
shall find strength in en-
couraging one another and 
confidently approach 2012 
with challenges of its own.

Looking at all the 
UASA activities for the 
year, your leadership team 
and I feel extremely blessed 
that we could have been 
part of all the achieve-
ments, despite the plight of 
those who are struggling as 
mentioned above. To name 
but a few, we have been 
part of 17 different sets of 
wage negotiations and the 
level of settlements ranged 
between 7,5 and 10,5%. 
The odd strike in which we 
participated helped us in 
achieving these settlements. 
These settlements were all 
far above the inflation rate 
which stood at the lower 
5% range for quite some 

time now.
UASA’s water crusade 

which ran for the greater 
part of 2010/11 and cur-
rently on the NEDLAC 
agenda has been a major 
success, mainly as a result of 
the fact that we managed to 
raise public conscience that 

we do indeed have a mas-
sive water crisis on hand 
and, secondly, the looming 
threat of Acid Mine Drain-
age. We claim that we have 
been instrumental in the 
appointment of an inter-
ministerial task team which 
investigated the whole issue 
of AMD, and secondly, that 
the Department of Water 
Affairs drastically improved 
its strategy towards address-
ing shortcomings in respect 
of waste water and drinking 
water treatment plants. 

In terms of research, I 
wish to highlight two main 
initiatives. Mike Schüssler, 
well-known economist, 
delivered his 10th UASA 
South African Employment 
Report soon after Worker’s 
Day 2011, emphasizing 
once again the importance 
of a range of factors such as 
investment, lower interest 
rates, economic growth, 
specialised education etc. 
which is sorely needed if we 
want to meet the challenge 
of creating jobs. Addi-

tional to that, we started 
a campaign in collabora-
tion with the Bureau for 
Market Research at UNISA 
to promote the so-called 
Rudebusch Methodology 
to calculate what the prime 
interest rate of the SA Re-
serve Bank should be. The 
logic behind this methodol-
ogy is simply that unem-
ployment figures should be 
taken into account when 
determining the prime 
lending rate. Research thus 
far shows that, by doing 
this, the prime rate should 
come down.

Two other milestone 
events have been our 
annual charity golf day of 
which CANSA has been 
the beneficiary organisa-
tion. We also participated 
handsomely in the CANSA 
Relay for Life event when 
UASA entered a team of 
more than 86 staff mem-
bers and representatives, 
walking through the night 
to show solidarity with all 
the cancer survivors while 
also thinking of those who 
perished as a result of the 
terrible disease. On Youth 
Day, we entertained the 
children of Abraham Child-
care in collaboration with 
Water Wise, an entertain-
ment group from Rand 
Water which organises 
games through which the 

children learn about water 
conservation while they 
enjoy a fun-filled day.

Finally, UASA signed 
a cooperation agreement 
with SAGA, the South  
African Guild of Actors. 
The latter organisation  
represents the interests 
of well-known televi-
sion and other actors and 
UASA will, in terms of the 
agreement, explore ways 
and means of assisting 
them with problems they 
may experience with their 
contracts etc.

Moving forward, UASA 
will host its quadrennial 
Congress in 2012, which 
means that democratic 
elections of all our member 
structures will take place, 
starting early in the year. 
Our structures will have to 
apply their collective minds 
in respect of formulating 
resolutions which will ef-
fectively address the needs 
of our members and which 
will set the agenda of the 
whole of UASA for the 
ensuing four-year period. 

Having just emerged 
from the FEDUSA Con-
gress, I view it as a great 
honour and a privilege for 
having been elected by the 
other FEDUSA affiliates to 
serve the collective mem-
bership as President for 
the following period of five 
years. I am particularly ex-
cited and feel humble that 
the leadership of FEDUSA 
has been elected this term 
and I hope that you are as 
proud as I am.

The FEDUSA Congress 
2011 made some very 
important resolutions on 
a wide range of issues such 
as the role of the state and 
the public sector, the role 
of the private sector and 
macroeconomic policy, so-
cial security, employment, 
organisational development 
and social policy and  
sustainable development.  

On behalf of the Man-
agement team of UASA 
and myself, I extend to all 
our esteemed members 
and their families, our 
President, Vice-Presidents 
and all NEC members and 
their families, the respective 
management teams of all 
the companies where we 
organise our members,  
other trade union  
colleagues, our service 
providers and everyone 
who contributes to our 
national operations, sincere 
good wishes for the festive 
season and may we return 
refreshed to accept the 
challenges of 2012.

when the festive season finally arrives, each one of 
us is entitled to take some time out for a well-earned 

rest after a very challenging year. 
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On 4 October, UASA and 
Solidarity joined forces 
with NUM to stage a march 
through downtown Johan-
nesburg. The common aim 
of the various factions was 
to highlight the unaccept-
able number of fatalities that 
occur annually in the mining, 
energy and construction 
sectors. They presented a 
memorandum of grievances 
on health and safety to the 
Chamber of Mines, SAFCEC, 
the Department of Mineral 
Resources and the Depart-
ment of Labour.

To put it in the protesters 
words: “We, the exploited, 
marginalised and angry work-
ers have decided to mourn the 
deaths of our fellow workers 
over the past years, including 
2011.” And there are many to 
mourn. Between 1984 and 
September 2011, mining in 
South Africa has claimed  
20 390 lives. 

Statistics further support 
the workers’ grievances.  In 
2010, mining took the lives 
of 128 workers, construction 
12 and the energy sector 17 
people. In 2011, mining alone 
has thus far killed 97 workers. 
As recently as 2009, respira-
tory diseases caused the death 
of about 699 miners.

As the workers pointed 
out in their memorandum: 
“Many former mineworkers 
are suffering from various 
occupation-related diseases 
with no assistance from the 
mining industry. We sell our 
labour, not our lives or our 
limbs. We cannot tolerate 
getting sick or injured and 
then being repatriated to 
underdeveloped rural areas to 
die poor, destitute and leav-
ing behind indigent poverty 
stricken dependents.”
In the mining sector, workers 
wish the Mine Health and 
Safety act to be reviewed so 
that:

•  Workers be allowed to 
refuse to work in an unsafe 
environment;

•  Safety representatives be 
properly trained, without 
undue influence from Man-
agement;

•  Single-sex hostels be 
converted into family units 
so workers can rest and live 
properly;

•  The workplace be adapted 
to the needs of women;

•  Workers who declare their 
HIV-positive status not be 
discriminated against;

•  The mining industry should 
take care of the dependents 
of those workers who are 
killed on duty.

Of the Department of 
Mineral Resources, workers 
ask that:
•  The National Prosecuting 

Authority prosecute mine 
managers for killing work-
ers, where there is evidence 
of negligence;

•  The mining industry should 
stop frustrating inquiries by 
bringing in lawyers and pri-
vate pathologists - internal 
stakeholders should be the 
only ones involved;

•  Unions should elect health 
and safety inspectors and 
the Minister should appoint 
and accord them the same 
power as any other inspec-
tor;

•  Sub-contractors be inte-
grated into the Mine Health 
& Safety Committees and 

elect their own representa-
tives;

•  The Department should 
enforce the provisions made 
by the MHFSA fully.

General grievances were 
outlined to the Department of 
Labour, where workers have 
become aware that:
•  Sub-contractors are not 

registered and, as a result, 
working conditions are very 
poor;

•  Contractors and construc-
tion workers are forced to 
work overtime – unpaid;

•  Personal Protective Equip-
ment is not provided, which 

préCis
afriKaans
UASA, Solidariteit en NUM het op 4 Oktober aan ’n gesamentlik protesoptog in die 
Johannesburgse middestad deelgeneem om die aandag op die onaanvaarbare aantal 
noodlottige ongelukke wat jaarliks in die mynbou-, energie- en konstruksiebedrywe 
plaasvind te vestig. ’n Memorandum wat griewe rakende gesondheids- en veilig-
heidsaspekte vervat is aan die Kamer van Mynwese, SAFCEC, die Departement van 
Mineraalbronne en die department van Arbeid oorhandig met ’n duidelike boodskap: 
“Baie gewese myners ly aan beroepsverwante siektes en ontvang geen bystand van die 
mynbedryf nie. Ons verkoop ons arbeid, nie ons lewens of ledemate nie.” Die aantal 
mynwerkers wat hul lewens tussen 1984 en September 2011 in die mynboubedryf 
verloor het, staan op 20 390.

soTho
Ka la 4 Mphalane UASA le Solidarity di ile tsa kopanya matsoho le NUM ho theha 
mohwanto o lebang Johannesburg. Sepheo sa bona e ne e le ho hlahisa kapa ho bont-
sha lenane le sa amohelehang la mafu a dikotsi a etsahalang selemo le selemo dibakeng 
tsa dimaene, eneji le kaho. Ba ile ba fana ka memorandamo wa ditletlebo  o maelana 
le bophelo bo botle le polokeho ho Chamber of Mines, SAFCEC, Lefapha la Mehlodi 
ya Diminerale le Lefapha la tsa Mesebetsi. Memorandamong wa bona ba ne ba itse: 
“Basebetsi ba bangata ba mehleng e fetileng ba dimaene ba sotlwa ke mafu a tsamael-
anang le mosebetsi mme ha ba fumane thuso hohang ho tswa indasetering ya dimaene. 
Re rekisa mosebetsi wa rona, e seng maphelo a rona kapa ditho tsa rona tsa mmele.”  
Pakeng tsa 1984 le Loetse 2011, maene feela o  nkile maphelo a 20,390.

zuLu
Ngomhla ka 4 October, abakwa UASA nabakwa Solidarity bahlangane nabakwa NUM 
uku masha phakathi kwedobha e Johannesburg.  Inhloso yabo bewukubonisa ukunga-
mukeleki kwenani eliphezulu labashonayo iminyaka yonke eminyangweni yezimayini, 
yezamandla neyezokwakha. Bathule uhlelo lwabo lokungenami ngezempilo nezok-
uphepha kwabakwa Chamber of Mines, SAFCEC, nabakwa Department of Mineral 
Resources ne Department of Labour. Ohlelweni lwabo bathe: “Abaningi ababeseben-
zela izimayini baphatheke kabi ngokwezempilo mayelana nezifo ngaphandle kokunce-
diswa umnyango wezimayini. Sithengisa ngomsebenzi wethu, hayi ngezimpilo noma 
imizimba yethu.” Ngaphakathi kweminyaka ka 1984 no September 2011, izimayini 
zodwa  sezithathe imiphefumulo engu 20,390.

isiXhosa
Ngomhla we-4 ku Oktobha i-UASA kunye ne-Solidarity zaye zadibana kunye ne-
NUM ekubambeni umngcelele owawunqumla kumbindi weRhawuti. Injongo yabo 
yayikukubonakalisa ukungonwabi kwabo ngomonzakalo owenzeka kumashishini emi-
godi, amandla nokwakha. Banikezela ngoxwebhu lwezikhalazo olumalunga nempilo 
nokhuseleko kwi-Chamber of Mines, SAFCEC, iSebe lezeMbiwa nakwelo lezeMise-
benzi. Kolu xwebhu bathi: “Uninzi lwabo babesakuphangela emigodini banezifo 
ezadalwa ngumsebenzi kwaye abafumani ncedo kumashishini emigodi. Sithengisa 
ngamandla ethu, hayi ubomi bethu okanye amalungu emizimba.” Phakathi ko 1984 
noSeptemba 2011, imigodi seyisube imiphefumlo engama-20, 390.

worKers’ marCh proTesTs faTaLiTies
october march highlights pressing health and safety issues

to page 

to page 6...
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A team tasked with provid-
ing the Minister of Mineral 
Resources with informa-
tion on Climate Change 
issues recently gathered 
at UASA’s Head Office in 
Florida, Johannesburg. This 
gathering was in preparation 
of the 17th United Nations 
Framework Convention on 
Climate Change (COP 17) 
that will be held in Durban, 
from 28 November to 9 De-
cember 2011. It will bring 
together representatives of 
the world's governments, 
international organisations 

and civil society. 
The Task Team was 

made up of representatives 
from NUM, DMR, the 
Chamber of Mines, UASA 
and Solidarity. Each party 
nominated a Task Team 
member, who was then 
subject to approval by the 
Minister.

UASA’s Sector Manager 
(Minerals Division) Frik 
van Straten, participated in 
this event as the Union’s rep-
resentative and confirmed 
that the Task Team’s work 
– and forthcoming report – 
was to advise the Minister 
on her input at the Climate 

Change 2011 Conference at 
Durban’s ICC.

COP (the Conference 
of the Parties) is an an-
nual United Nations (UN) 
climate change conference. 
More than 190 countries 
will be meeting in Durban 
to discuss what can be 
done about climate change. 
Because of the critical point 
that the earth’s climate is 
at, the world is hoping that 
COP 17 produces a positive 
outcome. This is imperative 
if we are to have any chance 
of reducing the impacts 

of climate change on our 
planet.

What exactly is Climate 
Change? Over thousands 
of years the earth’s climate 
changes naturally. However, 
due to human actions, the 
climate is now changing 
much faster than it would 
naturally. This human-
caused climate change that 
the world is facing means 
that the earth is getting 
warmer and warmer. Petrol 
and diesel-powered vehicles, 
as well as the burning of 
coal to generate electricity, 

This year has indeed raced 
past us at great speed. It 
literally feels like yesterday 
when we re-opened the of-
fices on the 3rd of January 
to start the year 2011.

Some of us have lost 
loved ones during 2011 
while others went through 
all kinds of trials and 
tribulations. I would like 
to think that the growing 
spirit of caring for each 
other and being a team as-
sisted us in dealing with the 
emotions. My wish is that 
we should all cherish the 
team spirit, the care and 
support we have for each 
other and for providing 
guidance when necessary. 

Our Can Do Attitude 
programme which we 
adopted in 2010 has taught 
the Corporate Services 
Team that we do not make 
mistakes; we only gain in 
life experience. True to the 
saying: “Success breeds 
success”, the successes that 
we have been blessed with 
in our first year of running 
the programme took us to 
new levels of excellence. 
We are gradually building 
a culture of continuously 
improving on our best 
and our ultimate aim to 
have internal and external 
client satisfaction. We 
continuously focus on 
the micro issues that can 
quite easily cause conflict, 
but never lose sight of the 

macro dream of sustain-
able service excellence. 
On 16 August 2011, at the 
occasion of our annual 
Corporate Services Lek-
gotla, the team had an op-
portunity to reflect and to 
renew its commitment to 
the programme. We again 
reminded ourselves of the 
wise words expressed by 
Louw du Toit when we 
embarked on the journey, 
namely that we need to 
understand our abilities 
and to develop those not 
supportive of providing 
a service in accordance 
with the CDA programme. 
Louw also taught us that 
“if you do not change, you 
will end up where you are 
heading to” and that “the 
level of thinking that causes 
a problem, cannot solve it”. 
Both these phrases remain 
relevant, not just in our 
professional lives, but also 
in our private lives.

I want to conclude by 
congratulating the Cor-
porate Services team on a 
year well spent. The high 
levels of success achieved 
through teamwork, dedica-
tion, a positive attitude and 
driven forward by passion 
has become contagious. 
Passion is that unquantifi-
able ingredient that takes 
you from being just good 
to excellent. May our col-
lective levels of passion in-
crease, as we move towards 
2012. I feel truly blessed to 
be part of such a dedicated 
and passionate team. Enjoy 
the well-earned rest over 
the Festive Season; and to 
those who will do duty in 
the Florida office over the 
festive season, I salute your 
dedication.

Jacques Hugo
Chief Corporate Officer

With the end of the year 
dawning upon us, the time 
has come to finalise UA-
SA’s budget for approval 
by the Union’s National 
Executive Committee 
(NEC). 

UASA is pleased to 
announce that the Union’s 
financial position is still 
sound, in spite of the dev-
astating effect of the reces-
sion, which means that we 
may continue to offer our 

members the quality of ser-
vice delivery in 2012 that 
they expect and deserve.

Thanks to good 
governance, efficient 
and sustainable financial 
management and stringent 
cost control, we managed 
to curtail our expenditure 
without sacrificing any 
of the services offered to 
members. 

As with every going 
concern, however, there are 

certain costs that are be-
yond our control, such as 
electricity and water tariffs, 
municipal rates and taxes 
etc. We need not tell you 
how these have escalated 
during the past year.

We need to inform our 
members well in advance 
and for their own budget-
ary purposes that next 
year’s increase in member-
ship fees will be limited to 
5,6%. This means that the 

monthly membership fee 
will increase by only R5, 
from R68 to R73, which 
will be implemented with 
effect from the February 
2012 pay month. 

Members may rest as-
sured that UASA will con-
tinue to keep costs down, 
while continually striving 
for service excellence.

Koos Bezuidenhout
CEO

LooKing BaCK

imporTanT noTiCe

Increase in membership fee

from The Coo's desK

Unions part of Climate 
Change Conference
TasK Team To heLp define souTh afriCa’s sTanCe

to page 9...

préCis
afriKaans
’n Spesiale taakspan wat saamgestel is uit verteenwoorders 
van UASA, Solidariteit, NUM, die DMR en die Kamer van 
Mynwese het onlangs by UASA se hoofkantoor in Johannes-
burg byeengekom ter voorberedeiding vir die VN se beraad 
oor klimaatsverandering (COP 17) wat vanaf 28 November 
tot 9 Desember in Durban plaasvind. Meer as 190 lande sal aan 
die beraad deelneem waar daar gefokus sal word op maniere 
om klimaatsveranderings teen te werk. ’n Verskeidenheid 
van aktiwiteite word ook beplan om in Durban plaas te vind 
gedurende COP 17 om die publiek se aandag op die probleem 
van klimaatsverandering te vestig.

zuLu
Iqembu lezemisebenzi liqeda ukuhlangana enhloko hhovisi 
yakwa UASA e Florida ukulungiselela imibono yabo mayelana 
ne 17th United Nations Convention on Climate Change (COP 
17) ezobanjelwa e Durban ngomhla ka 28 November ukufika 
ku 9 Decebember 2011. Loluhlelo luzoletha abamele ohulu-
meni bomhlaba wonke, izinhlangano zomhlaba, nezabahlali. 
Leliqembu lezemisebenzi belimelwe abakwa NUM, DMR, 
Chamber of Mines, UASA nabakwa Solidarity. Kuzobe kuh-
langene ngaphezu kwamazwe angu 190 e Durban ukukhuluma 
ngokungenziwa ngoshintsho lwesimo sezulu. Kuningi okuzobe 
kwenzeka e Durban ngesikhathi se COP 17 lapho umphakathi 
ungathatha iqhaza futhi ufunde kabanzi ngokushintsha 
kwesimo sezulu.

isiXhosa
Isigqeba sabasebenzi siye sadibana kutsha nje kuNdlunkulu we-
UASA e-Florida ukulungiselela inkomfa ye-17th United Na-
tions Convention on Climate Change (COP 17) ezakubanjel-
wa eThekwini ukusukela nge-28 kaNovemba ukuya nge-9 
kaDisemba 2011. Le nkomfa izakudibanisa abameli boorhulu-
mente nemibutho yamazwe ngamazwe. Esi sigqeba sinamalun-
gu aphuma kwi-NUM, DMR, Chamber of Mines, UASA kunye 
ne-Solidarity. Amazwe angaphezu kwama-190 azakudibana 
eThekwini kuxoxwe ngomakwenziwe ngokuguquguquka 
kwemo yezulu. Kuninzi okuzakwenziwa ngelithuba le-COP 17 
eThekwini kangangokuba abemi beli bakufunda ngcono ngemo 
yezulu etshintshayo.

delegates will try to organise 
worldwide implementation of  

previously set goal.

Cop 17
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Opinion piece by Koos 
Bezuidenhout, UASA's 
CEO

De Beers has played a piv-
otal role in South African 
history since the origin of 
mining in our country. The 
winds of change in post-
Apartheid South Africa 
and during the early stages 
of our new democracy led 
to much speculation about 
De Beers’ eventual decision 
to move its South African 
stock listing operations to 
London.

The post-Apartheid 
era has also seen a very 
silent sell-off of remaining 
De Beers assets, e.g. the 
Cullinan, Kimberley and 
Koffiefontein mines. Link 
this to the sad deterioration 
of the South African West 
Coast’s Kleinzee and Alex-
ander Bay operations, after 
having been abandoned 
due to poor decisions taken 
during a number of trans-
formation attempts as well 
as uncertainty caused by 
land claims processes, and 
a finger can be pointed at 
Government for failing to 
create a favourable enough 
environment to keep De 
Beers as part of the South 
African economy.

What are the factors 
that swayed De Beers’ deci-
sion in favour of Botswana 
instead of South Africa 

– the country that gener-
ated glittering prosperity 
for De Beers and made it 
the financial giant it has be-
come? Issues such as a 25% 
jump in gross mining and 
production costs, exorbi-
tant increases in electricity 
prices, higher than inflation 

wage increases and then, 
highly irresponsible and 
revolutionary cries for 
the nationalisation of the 
mining industry surely 
played a strong role in their 
decision and will definitely 
also play a similar role 
when prospective future 
investors have to come to a 
decision to invest in South 
Africa or not. What is 

required, instead, is a sense 
of responsibility, a good 
dose of wisdom and strong 
leadership focused on 
harnessing the energy of all 
South Africans to become a 
winning nation. 

The very disappointing 
decision made by De Beers 

to ignore South Africa in fa-
vour of Botswana leaves the 
average South African with 
a feeling of being emascu-
lated due to the complete 
absence of the aforesaid in-
gredients to adequately ad-
dress the crucial-to-survival 
issues that our country so 
desperately needs. 

When Johan Dip-
penaar, CEO of Petra 

Diamonds says: “… choppy 
waters for the foreseeable 
future, but industry funda-
mentals would continue to 
support record prices over 
the long term," let’s hope 
that government ensures 
that the so-called “indus-
try fundamentals” remain 
in place. The majority of 
South Africans realise the 
importance of creating the 
ideal investment environ-
ment, but we remain at the 
mercy of those irrespon-
sible and visionless leaders 
who do not realise the 
injustice they are engineer-
ing against all of us in South 
Africa, and particularly 
against the increasing num-
ber of the poor.  

South Africans truly 
desire to be part of a win-
ning nation, as does UASA, 
a proudly South African 
organisation.

The majority of south africans  
realise the importance of creating 
the ideal investment environment.

news

Gold Mine wage negotiations concluded
After a due process of 
mandate verification, it 
was concluded that the 
majority of UASA's mem-
bers had voted in favour 
of accepting the final offer 
of the Gold Producers. 
At UASA’s insistence, the 
Chamber agreed to guar-
antee the same minimum 
percentage increases for 
2010. 

It did, however, 
become clear during the 
negotiations that UASA 
had to cater in isolation 

for miners, artisans and 
officials. 

For B-Band Officials, 
UASA negotiated the fol-
lowing:
•  Companies will pay 

a percentage increase 
equivalent to what was 
negotiated for Category 
3 to 8 employees to 
those monthly paid staff 
members where the 
bargaining overlaps, and 
these monthly paid staff 
members could end up 
earning less than the 

equivalent Category 3 to 
8 employees once they 
receive the Officials' 
increase.

•  The employers agreed 
that surface officials 
and artisans’ period of 
service can be extended 
to 63 years of age where 
specific skills are re-
quired. 

For more details, contact 
your respective UASA 
Branch, FTUR or Opera-
tional Manager.

Blyvooruitzicht  
guardianship to defeat  
Eskom shocks
Blyvooruitzicht Mine has been in the news for a 
while for its valiant struggle to keep the business 
afloat. The main contributor to the plight of the 
mine and threat to our members’ future employ-
ment is the fact that the state-owned company 
charges excessive electricity tariffs which this 
marginal mine just cannot afford. 

Eskom has consistently refused to debate 
the R15-million per month additional winter 
levy on electricity with Management - and even 
intervention from UASA through FEDUSA has 
been met with amazing indifference - resulting 
in the mine being placed under guardianship in 
a final effort to keep it from liquidation and our 
members in jobs.

The guardian has taken Eskom to court to 
challenge the exuberant electricity tariffs and 
UASA's Blyvoor Team was required to make af-
fidavits in support of the beleaguered employers 
in their battle against Eskom. One needs to ask 
why the state allows an institution belonging to 
them to smother a gold mine like Blyvooruitz-
icht…

 

AngloGold Ashanti and Category 3: 10% 10%
Gold Fields Category 4: 10% 10%
 Categories 5 to 8: 9% 9%
 Miners, Artisans 8%  8%
	 and	Officials:
  
Harmony and Rand Uranium Category 3:        10% 10%   
 Category 4: 10% 10%
 Categories 5 to 8: 8.5% 8.5%
 Miners, Artisans 7.5% 7.5%
 and	Officials

Company Category 2011 2012 guaranteed minimum

De Beers’ exodus to Botswana a 
hefty price to pay for irresponsible, 
poor and visionless leadership

The specially branded Kombi with the UASA  
Blyvoor Team on board on their way to sign  
affidavits in support of the beleaguered employer.
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On 11 October 2011, 
wage negotiations between 
UASA and the Impala 
Platinum mine in Rusten-
burg were finalised after 
months of back-and-forth 
dealings. The scope of 
these negotiations covers 
Grades A3 to C5 and will 
be applicable for a period 
of two years, from 1 July 
2011 to 30 June 2013.

The dates of implemen-
tation are as follows:
• Union men and miners
22 April 2011
• Officials
1 June 2011
•  Daily paid workers  

and staff 
1 July 2011

The same dates apply to 
2012.

Issues raised during the 
negotiations:
• Housing
Issues of concern will be 
addressed at the Housing 
Forum.
• Pension Fund
Personalised information 
regarding the choices avail-
able out there will be given 
to all members who belong 
to external pension funds.
• Travelling
The reimbursement rate for 
A, B, and C-level employ-
ees will be standardised at 
R3,05 per km from the first 
month following the sign-
ing of the Agreement.

The reimbursement 
for call-outs will be capped 
at 60kms (one way) for 
employees not residing in 
Rustenburg; Rustenburg 
residents will be reim-

bursed according to the 
current Impala Procedure.
• Existing agreements
Management will ensure 
adherence to collective 
agreements.

impaLa pLaTinum  
negoTiaTions ConCLuded

wage inCreases on BasiC raTes of pay

Minimum wage:
These minimums relate to the basic rate of pay and do 
not include the living out/accommodation portion 
of the package. A-Level employees will receive a 10% 
increase or move to the minimum rate, whichever is 
more lucrative.

* Contact UASA’s Operational Manager at the union’s 
Rustenburg office for specific details regarding the 
wage agreement.

To find out how South 
African households use their 
income to acquire assets 
and how such assets are 
financed, a study into the 
matter has been launched, 
as little is known on the 
subject. It is extremely 
important to have this in-

formation, as policy makers 
formulate policies on a daily 
basis, which impact on the 
ability of households to earn 
income and accumulate 
assets.

UASA has given its 
full support to the most 
comprehensive study ever 
to be done locally on the 
subject of the financial 
well-being of South African 
households. The research is 
being conducted by the Per-
sonal Finance Research Unit 
(PFRU) at the University 
of South Africa (UNISA).  
The primary objective of the 
research will be to construct 
a balance sheet of the assets 
and liabilities of South Af-
rican households according 
to the different income and 
age groups in the various 
provinces.

 Currently, policies are 
drafted without taking into 
account the impact they 
may have on the assets and 
liabilities of households.  For 
example, when the electric-
ity tariff increases were de-
termined, the regulator had 
no knowledge of the impact 
it would have on household 
finances, generally, or the 

ability of households to save 
and acquire sufficient assets 
for retirement.  

Likewise, when the 
government determines tax 
rates or introduces new tax-
es, this is done without the 
powers-that-be being aware 
of the impact such measures 

may have on the retirement 
plans of households. This 
research provides the ideal 
opportunity for households 
to contribute towards the 
well-being of their financial 
future.

 The results of the re-
search will also assist UASA 
in gaining a better under-
standing of the financial 
status and needs of its 75 
000 members. This in turn 
will enable the union to put 
forward better motivations 
and make more mean-
ingful decisions in wage 
negotiations on behalf of its 
members.

 We are encouraging 
our members and the South 
African public in general to 
complete the questionnaire, 
which is available online at 
https://www.surveymon-
key.com/s/pfru_house-
hold_well_being.

 After completing 
the survey, participants 
will be presented with a 
personalised household 
balance sheet based on the 
information provided in the 
questionnaire, which can 
help with future financial 
planning.

memBers To  
BenefiT from  
finanCiaL survey

affects construction workers 
in particular;

•  Workers injured on the job, 
or those with occupational 
diseases, are not compen-
sated.

It is the workers’ wish 
that all employers, contrac-
tors and sub-contractors be 
investigated for compliance 
with health and safety laws 
by means of unannounced 
inspections and that they 
should be accountable to the 
Department of Labour.

This coming together of 
the mining, construction and 
energy sectors to accom-
plish communal goals has 

set a fine example for South 
African society as a whole 
to copy. Should we pool our 
energies, imagine what can be 
accomplished in the realms 
of job creation, economic 
growth and improved social 
and economic circumstances 
for all of us.

To this end, Anglo Ameri-
can has since reconfirmed its 
Tripartite Health and Safety 
Initiative, bringing together 
mining safety. The Tripartite 
Initiative is an unprecedented 
collaborative effort between 
Anglo American, Govern-
ment, the Chamber of  
Mines, the Mine Health and 
Safety Council and the labour 
unions UASA, NUM and 
Solidarity. 

...from page 3
(Protest march)

uasa has given its full support to 
the most comprehensive study ever 
to be done locally on the subject of 

the financial well-being of south 
african households. 
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More than 300 000 retired 
gold mine workers who 
contracted silicosis or 
tuberculosis (TB) during 
or after their employment 
in the industry are pushing 
for the start of a multibil-
lion-rand class action next 
year.

This action follows hot 
on the heals of a ground-
breaking ruling by the 
Constitutional Court, in 
March this year, enabling 
mine workers to sue for 
health damages under com-
mon law.

According to human 

rights attorney Richard 
Spoor, the class action 
would be against Anglo-
Gold Ashanti, Barrick Gold 
Africa, DRD Gold, Gold 
Fields, Harmony Gold, 
JCI Gold, Randgold & Ex-
ploration, Rand Uranium, 
African Rainbow Minerals 
and Pamodzi Gold. 

The retired miners 
from across South Africa 
and neighbouring coun-
tries could receive billions 
in compensation. 

The case would 
represent all employees 
who contracted silicosis 

in local mines from the 
1950s onwards, as well as 
the widows and estates of 
workers who contracted 
tuberculosis. 

Spoor said it was 
standard practice for the 
companies to dismiss 
workers once they had 
contracted silicosis. This 
was most unfortunate as 
workers then lost their 
income and incurred medi-
cal debts they could in no 
way afford. 

“South African mining 
companies are responsible 
for the burden of the stag-
gering number of TB cases 
in southern Africa, they 
are also responsible for 
silicosis among employees.” 

Spoor, who has teamed 

up with US-based firm 
Motley Rice, said NGOs 
based in the areas of the 
miners’ origins had been 
providing information for 
the “mammoth undertak-
ing”. 

“Statistics show that 
the mining industry has 
not protected its employ-
ees. We are doing this 
(class action) because it is 
the only way that we can 
address legacy issues.” 

Spoor said there was 
currently a process of clari-
fication under way, as the 
lawyers were seeking con-
firmation from the courts 
on whether they could 
proceed with the action. 

*Source: Business Report

At a recent meeting 
between a number of rep-
resentatives from various 
unions and the National 
Institute for Occupational 
Health (NIOH), unions 
were made aware of the 
fact that far fewer cardio-
vascular organs reach the 
National Health Laborato-
ries for examination than in 
the past. As we know, min-
ers’ organs (by law) have 
to undergo an autopsy so 
the cause of death may be 
determined to see if it was 
work-related and whether 
compensation is due to the 
deceased’s dependents. 

Alarmingly, statistics 
show that where the labo-
ratories received the organs 
of up to 2 500 African 
miners over a year, they 
now only receive those of a 
1 000; in the case of Euro-
pean miners, the numbers 
have declined from 1 200 
to 500. Without the proper 
tests being done, it can’t be 
proven that a miner died 
of work-related causes and, 
as a result, his dependents 
won’t receive compensa-
tion.

More alarming even, is 
the fact that the incidence 
of silicosis isn’t declining at 
all. In fact, it’s accelerating 
from a statistic of 125 in a 
1 000 being affected to 325 
per thousand suffering its 
effects. Active tuberculosis 
is also on the increase, 

from 75 in a thousand to 
330. 

In the light of the 
above numbers, it is clear 
that the mining sector and 
related instances are losing 
their battle against the oc-

cupational health hazards 
that are decimating their 
workforce.  There are even 
instances where, at certain 
mines, the decline in organ 
submission has reached a 

total of 100% which is in 
fact, illegal. 

It is expected of the 
HR Managers to see that 
proper procedures are 
followed when it comes 
to the remains of a miner, 

thus ensuring that relatives 
and dependents may claim 
what is rightly theirs by law 
if their kin died of occu-
pation-related causes. The 
NIOH suggested union 

representatives be involved 
when autopsies are offered 
to families to ensure that 
this is done properly. This 
matter will be pursued at 
forthcoming Health and 
Safety forums.

The following actions were 
decided:
•  Mines that do not submit 

lungs to the NIOH 
should be reported;

•  NUM would ask the 
NIOH to do a presenta-
tion at its Compensation 
Indaba and Solidarity 
would invite the NIOH 
to its tripartite Health 
and Safety meetings;

•  The NIOH will continue 
to assist with training and 
awareness-raising.

Taking the mines on for health damages
human rights attorney announces 
class action lawsuit against several 
mining companies

Alarming drop in pathology tests on miners
préCis
afriKaans 
Die merkbare afname in die getal kardio-vaskulêre 
organe wat die afgelope tyd deur die Nasionale 
Instituut vir Bedryfsiektes (NIOH) ontvang word vir 
ontleding, is onder die loep geneem tydens onlangse 
samesprekings tussen die NIOH en die vakbonde. 
Waar daar in die verlede tot 2 500 organe van Swart 
myners deur die NIOH ontvang is, bereik slegs sowat 
1 000 die Instituut in die jongste tyd; en in die geval 
van Wit myners het die getalle afgeneem van 1 200 
tot 500. Sonder behoorlike nadoodse ontleding van 
organe is daar geen stawende bewyse of ’n myner wel 
aan werkverwante-oorsake gesterf het, en sy naas-
bestaandes kom gevolglik nie in aanmerking vir die 
nodige vergoeding nie. 

zuLu
Ama yuniyoni ambalwa kanye nabakwa Natonal 
Institute for Occupational Health baqeda ukuhlan-
gana ngokubhekisisa udaba lokungakifi kwezitho 
zemizimba eziphathelene nenhliziyo kwa National 
Health Laboratories ukuthi zicwaningwe, loku 
kuqhathaniswa nesikhathi esidlule. Amanani abonisa 
ukuthi lapho izindawo zokucwaninga zazithola 
khona izitho zomzimba ezifika ku 2 500 zabasebenzi 
bezimayini bomdabu wase Afrika ngonyaka odlule, 
manje lezindawo sezithola izitho zabasebenzi abangu 
1 000; odabeni lwabasenzi bezimayini bomdabu wase 
Europe, amanani ehlile ukusuka ku 1 200 ukufika ku 
500. Ngaphandle kokucwaningisisa kahle, kunzima 
ukubonisa ukuthi isizathu esiholele ekufeni komse-
benzi wasemayini bekuphathele nezomsebenzi noma 
okunye, futhi loku kubangela ukuthi abomndeni 
wakhe bangatholi imali yendunduzo.

isiXhosa
Imibutho yabasebenzi emininzi kunye ne-National 
Institute for Occupational Health ziye zadibanisa 
iintloko ngomba wokuba ambalwa amalungu eentliz-
iyo afikayo kwii-National Health Laboratories ukuze 
ahlolwe xa kuthelekiswa nakuqala. Amanani abonisa 
ukuba le mizi yovavanyo ibikade ifumana amalungu 

it is clear that the mining sector 
and related instances are  

losing their battle against the  
occupational health hazards that 
are decimating their workforce.  

Richard Spoor
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UASA will fight the 
retrenchment of its 
DRD members
While UASA is preparing for the consultation process 
to minimise the negative effects of the pending re-
trenchment of approximately 500 employees, we are 
also involved in a battle to keep the electricity supply 
to their homes going in the face of ESKOM threaten-
ing to cut the electricity supply to the mine. 

In July 2011, Blyvoor applied for a Business 
rescue in terms of section 6 of the Companies Act. 
Meanwhile, ESKOM raised its tariff by 30% in line 
with their so called "winter tariff ".

Blyvoor requested a concession based on the 
financial position of the mine, but ESKOM refused. 
As a last resort Blyvoor applied to the court for relief, 
but in the interim ESKOM placed them on terms that 
if they do not pay, their electricity supply would be 
cut. Due to the fact that the Blyvoor residential area 
receives its electricity from the mine and not from the 
Merofeng Council, the employees, with the assistance 
of UASA and the mine, applied to the court to order 
ESKOM to refrain from cutting the electricity supply. 
This legal battle is ongoing.

As a result of contingency plans implemented 
by the Rescue Practitioner appointed at the mine, a 
break-even situation could be attained, but with the 
ESKOM situation, the mine is still in a loss-making 
situation, hence the section 189 and contemplated 
retrenchment of 500 employees. 
These are to include: 
• Production Employees: 300
• Reef Pickers: 100
• Engineering: 90
• Management: 10

UASA will fight tooth and nail to save the jobs of its 
affected members. Management is proposing volun-
tary separation as a first step to minimise the number 
of affected employees, but we will, as a first step, want 
to test the information that led them to the decision 
of retrenchment in the first place. 

In the current economic climate, we cannot allow 
our members to go unemployed, simply because it 
will be extremely tough to find alternative employ-
ment. UASA is convinced that we will be able to 
influence the process that could see the number of 
employees contemplated reduced drastically.

hisToriC 
agreemenT 
signed
On 31 August, Lonmin 
Platinum and UASA 
signed a new recognition 
agreement that honours 
the workers’ constitution-
al rights – at last. Where, 
previously, artisans and 
miners were forced to 
belong to a specific union, 
they can now associate 
with the union of their 
choice, elect their own 
representatives and estab-
lish branches where they 
see fit. The new agreement 
at Lonmin makes provi-
sion for two bargaining 
units – one for category 3 
to 9 workers and another 
for levels B-Lower to C-
Upper job grades.

Workers can now 
decide for themselves 
which of the unions – 
UASA, Solidarity or 
NUM – is the best placed 
to meet their demands 
and produce results. 
NUM and UASA, the 
two biggest unions, are 
currently the only ones 
active at Anglo Platinum, 
Royal Bafokeng, Impala 
Platinum, Modikwe Plati-
num, Crocodile River, 
East Platinum and Bekoni 
Platinum. Their focus is 
now set to shift to Lonmin 
Platinum. 

UASA feels well 
placed to serve workers 
in the mining sector. Its 
latest achievement saw 
the Union stop the DMR 
from suspending the Cer-
tificates of Competency of 
miners, shift bosses, mine 
overseers and managers.

It was previously reported 
in Labour Dynamix that 
members of the Klerks-
dorp Medical Benefit 
Society Provident Fund 
(KDM) could expect 
pay-out by October 2011. 
This is not happening and, 
consequently, we would 
like to put members in 
the picture as to the latest 
developments. 

An ongoing legal strug-
gle with SARS spanning 

several years came to an 
end when the Fund’s taxes 
were finalised in October 
2010. Subsequently, the 
Provisional Liquidation 
accounts were submitted 
to the Financial Services 
Board (FSB) in July 2011.

At the end of Sep-
tember, a letter from the 

Actuarial Department of 
the FSB indicated that they 
required a Statutory Ac-
tuarial Valuation for 2003 
before they would look 
at the Provisional Liqui-
dation Accounts.

The Liquidator then 
asked an independent 
Actuary to quote for the 
job and give an estimate 
of the time it would take 
to do the work. In view 
of the large membership 

involved, this will unfortu-
nately be a time consuming 
task.

Upon completion, the 
Valuation will be sent to 
the FSB for approval. If 
there aren’t any queries, 
they will consider the Liq-
uidation Accounts; if there 
are snags, the Provisional 

Accounts may have to be 
revised.

Once the Accounts 
are approved, the normal 
liquidation process will 
commence. An advertise-
ment will be placed in two 
national newspapers and 
in the Government Gazette 
and the Accounts will lie 
open at the local Klerks-
dorp Magistrate’s Court.  
Union offices will be asked 
to post the Accounts on 
their notice boards.

In the meantime, tax 
has to be paid on the inter-
est the Fund has earned 
since its liquidation on 14 
July 2004. SARS is yet to 
provide an assessment, 
but it is expected to be in 
the region of R22 million. 
Liquidation benefits will 
be taxed, but SARS is still 
to indicate what method 
will be used to do this. The 
Fund’s Assets are invested 
mainly in Standard Bank 
Money Market and earning 
monthly interest.

provisionaL TimeTaBLe

The provisional steps for the Liquidation are as follows:
 1.  Actuarial Valuation 
 We hope within 90 days 
2.  Submission of Provisional Liquidation Accounts to FSB          
 After Valuation accepted 
3.  FSB approval of Liquidation Accounts                                     
 Usually within 60 days 
4.   Advertise accounts: (The purpose of advertising is to invite objections to 

the Provisional Liquidation Accounts. The Liquidation may not commence 
until all objections have been resolved)                                                                                        

 Two months process 
5.  FSB final approval (provided no objections)                         
 Usually 60 days for approval by FSB process will take at least 6 months 
6.  Pay members                                                                       
 No definite date at this time. We will update Members of further progress. 

* Courtesy: CA Scott (Liquidator)

Klerksdorp Medical Benefit 
Society Provident Fund

progressive reporT

an on-going legal struggle with 
sars spanning several years came 
to an end when the fund’s taxes 
were finalised in october 2010. 
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UASA has achieved excel-
lent results for its members 
in this year’s wage nego-
tiations in the following 
sectors:

mining seCTor

goLd mines
Minimum wages at entry 
level will be increased by 
10% and other increases 
range between 9% and 
7,5% depending on job 
level at the company con-
cerned. 
Mining houses involved:
•  AngloGold Ashanti 

(Great Noligwa Mine, 
Kopanang Mine, 
Moab Khotsong Mine, 
Mponeng Mine, Savuka 
Mine, Tau Tona Mine, 
Anglogold Ashanti 
Health, Metallurgi-
cal Services, Regional 
Services).

•  Gold Fields (Driefon-
tein, Kloof, Beatrix, 
South Deep, Gold Fields 
Protection Services, 
Gold Fields Business and 
Leadership Academy, 
Gold Fields Commercial 
Services, Gold Fields 
Health Services West 
Wits, Gold Fields Health 
Services Free State, Gold 
Fields Shared Services, 
Gold Fields Property 

Services).
•  Harmony Gold (Brand 5, 

Unisel, St Helena, Masi-
mong Mine, Elandsrand, 
Evander Gold Mines, Ka-
lgold, Bambanani Mine 
including President Steyn 
1 & 2, Joel Mine, Tshe-
pong and Phakisa Mine, 
Target Mine, Free State 
Business Services, Ernest 
Oppenheimer Hospital, 
Doornkop Mines and Sir 
Albert Medical Centre 
and Central Services).

•  Rand Uranium (Rand-
fontein Gold Estates).

The negotiations and even-
tual agreement reached did 
not extend to gold produc-
ers which are not members 
of the Chamber of Mines, 
for instance, DRDGold.

pLaTinum mines
A two-year wage agree-
ment was been concluded 
between Bokoni Plati-
num Mines, UASA, the 
Togetherness Amalgam-
ated Workers' Union of SA 
(Tawusa) and the National 
Union of Mineworkers 
(NUM). Employees in the 
Operators Bargaining Unit 
will receive pay increases 
of 9% in 2011 and in 2012, 
while those in the Supervi-
sors Bargaining Unit will 
receive 8% in both years.

CoaL mines
The minimum wage at 
most of the companies 
increased by 10,5%, and by 
10% at the rest. Increases 
for higher level employees 
ranged between 7,5% and 
9%.
Mining houses involved:
•  Anglo American Thermal 

Coal (Greenside, Goe-
dehoop, Landau, Kriel, 
Kleinkopje, New Den-
mark, New Vaal, Zibulo, 
Isibonelo, Centralised 
Services)

•  Exxaro Coal Mpumalanga 
(Arnot, North Block 
Complex, Matla, New 
Clydesdale)

•  Kangra Coal (Savmore)
•  Kuyasa Mining (Delmas 

Coal)
•  Optimum Coal (Opti-

mum Colliery, Koornfon-
tein Mines)

•  Xstrata Coal SA (Mpu-
malanga Complex, 
Tweefontein Complex 
inclusive of Southstock 
operations, iMpunzi 
Complex excluding 
ATCOM, Goedgevon-
den Complex, Group 
Services).

* The 2011 strike did not 
extend to coal producers 
which are not members of the 
Chamber of Mines and does 
not cover Sasol Mining.

meTaL and engineering 
indusTry

Increases between 8% 
and 10% were negotiated, 
depending on the level of 
worker. The lower levels 
received 10%.

sawmiLLing ChamBer 
indusTry

An increase of 8% ATB 
and a minimum salary of 
R6 000 per month were 
negotiated.

paper and puLp  
indusTry

A wage increase of 8% ATB 
was negotiated after weeks 
of strikes.

seCuriTy indusTry

UASA members at EODT 
Security – the company 
that provides security at 
the embassies of the USA 
and Canada – received 
increases of 35% and 86% 
after negotiations.

sugar indusTry

UASA members in the 
sugar industry accepted 
management’s increased 
wage offer of 8% after 

uasa saTisfied  
afTer suCCessfuL wage  
negoTiaTion season

news

New branches have been established in Richards Bay at 
the instances listed below, resulting in numerous new 
signings which increasing our membership in the region:
• Godden Engineering (Metal and Engineering)
• Deynecke Engineering (Metal and Engineering)
• M & L Inspectorate (Chemical Sector)
• Transnat Africa (Transport Sector)
• LA Engineering (Metal and Engineering)
Wage agreements were reached at these instances:
•  KKS RBM – a wage increase of 4,5% was back dated 

to 1 July 2010 and a transport allowance of R200 
payable monthly and effective from 1 October 2011, 
negotiated.

•  SGB CAPE – a 7% wage increase across the board 
was implemented from 1 September 2011; bonuses 
are to be paid in December and a flat fee call-out 
allowance of R500 is to be paid in advance to the 
employee for an entire 7-day call-out rotation.

Richards Bay News

Hulamin plant closed
Hulamin Extrusions is South Africa’s leading extruder. 
It operates from Johannesburg (Midrand), Pieterma-
ritzburg and Cape Town. The founding shareholder 
of the Company was Alcan, back in 1949, and it was 
formerly known as Hulett-Hydro Extrusions.

In April 2011 a notice was sent to all Hulamin 
Extrusions’ employees at the Epping plant in Cape 
Town. It mentioned that there were plans to discon-
tinue Extrusion Operations at Epping and relocate 
Epping’s production volumes to Midrand and 
Maritzburg, keeping only a Sales and Logistics infra-
structure in Cape Town.

It was further indicated that nine employees 
would be needed in the new Logistics Department 
and for positions going at the Anodising Powdercoat-
ing Department, as well as for transfers to Midrand 
and Maritzburg.

The process was finalised in September 2011 with 
many employees opting to take the retrenchment 
package, among which was Ryan Adams, our Manco 
and Exco member. UASA Western Cape would like to 
wish all our members affected by this closure the very 
best for their future endeavours.

all contribute to climate 
change. 

At this 17th Conven-
tion, delegates will try to 
organise worldwide imple-
mentation of previously set 
goals, which were reached 
with the Kyoto Protocol, 
the Bali Action Plan and 
the Cancun Agreements (in 
December 2010). This con-
ference will be important as 
world leaders will be meet-
ing to decide how countries 
will work to reduce the rate 
of human-induced climate 
change and how they will 
respond to the impacts of 
this threat.

The ideal is to see local 
action in all parts of the 
world having a cumulative 
effect, thus contributing to 

a worldwide environmental 
change for the better – local 
action leading to global 
results. The decisions taken 
at the conference will have 
a direct impact on all of 
us and for two weeks the 
world’s spotlight will be 
on Durban to see what the 
outcome of the negotiations 
will be.

There will be a lot 
of activities taking place 
throughout Durban during 
COP 17 that citizens can 
get involved in and learn 
more about climate change. 
Activities will take place at 
the Green Hub near  
Blue Lagoon, at the Green 
Festival along the beach 
front and other places. There 
will be a Climate Change 
Response Expo close to the 
ICC precinct and activities 
at the Botanic Gardens. 

Previous conferences have led  
to these recommendations for 
governments to heed and action 
with regard to Climate Change:
•  First of all, governments have to 

recognise that if global warming 
were left unchecked, this would 
produce conflicts over food, water 
and resources and would lead to 
population displacements and 
other devastating outfalls. As such, 
governments would do well to 
adopt fair, ambitious, binding and 
verifiable accords at COP 17.

•  Countries have to reduce their 
harmful greenhouse gas emissions 
to safe and sustainable levels and 
apply substantial penalties for 
excessive emissions.

•  Governments should increase 
funding for non-fossil fuel energy 
(solar, wind, geothermal and so 
forth).

•  Developed countries should assist 

developing countries with finan-
cial and technical aid to convert to 
eco-friendly fuel options.

•  Governments should work 
towards social justice (to foster 
peace), sustainable economic de-
velopment and educating people 
on climate change and environ-
mental issues to help promote 
conservation from a grass-roots 
level and so avoid the extinction 
of species.

What the individual can do to 
help slow down climate change:
• Learn more about climate change.
• Drive and fly less.
• Recycle more.
•  Use a solar geyser or a geyser 

blanket.
•  Avoid products with lots of  

packaging.
• Plant an indigenous tree.

•  Turn off electronic devices when 
these are not in use.

•  Use Green Guidelines (provided 
by municipalities) for waste, land-
scaping, water and energy.

An example of the impact Climate 
Change can have on just one city 
– like Durban:
It is predicted that under a changed 
climate the average temperatures 
in Durban will go up by about 
2,5°C within the next two genera-
tions (50 years), which will mean 
much hotter and drier summers 
with temperatures well over 30°C 
between October and March. Most 
rain will come in the form of intense 
tropical storms which will mean 
flooding in vulnerable areas, with 
long periods of drought in between. 
These impacts will affect all of us in 
some way. 

...from page 4
(COP 17)
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The attention-grabbing annual Profes-
sional Hair & Beauty Expo took place at 
Gallagher Estate, Johannesburg, from 
29 to 30 August this year. If you like 
funky hair, wild fashions, outrageous 
nails and make-up designs that catch 
the eye at fifty paces, this is the place 
and event to attend.

UASA set up an exhibition stand at 
the Expo, which was manned by staff 
of the Union’s Personal Care Sectors 
Division. What made this year’s stand 
particularly successful was how well 
organised it was and most importantly, 
its location – you just couldn’t miss 
it. As such, it attracted a lot of interest 
and people and really made a statement 
for the Union’s activities, profile and 
services, UASA being the only union 
active in this sector with a considerable 
number of its members coming from 
the beauty business.

This annual event brings together 
the who’s who of the beauty world, any-
one from professional hair and beauty 
practitioners and therapists to health 
professionals and the industry’s beauti-
ful people who revel in the daring hair 
and nail competitions and latest fashion 
developments on show. 

Cutting-edge advances define this 
industry and particularly interesting 
this year was the V-Roc fashion and 
make-up technique with the use of 
3D colour and a dash of inspiration 
from the Victorian and Baroque era, 
hence “V-Rock”. Laser treatments are 
currently all the range for anything 
from removing unsightly markings to 
unwanted hair and the catwalk presen-
tations had that wow factor audiences 
come to expect.

The Expo covered two enitre halls 
with the spa and health sectors com-
manding sizable floor space. As such, it 
is a great place for like-minded people 
to get together, network and exchange 
information. Lately, beauty and health 
walk hand in hand and an impressive 
number of health practitioners at-
tended the event.

A major attraction at the Expo is 
the ongoing hair and beauty competi-
tions in various categories such as 
Men’s and Ladies’ Hairstyles, as well as 
Caucasian, Afro and Bridal hair styles.  
The standard of the nail and make-up 
competitions keep improving, bringing 
the rules and regulations up to interna-
tional standards and attracting a satisfy-
ing number of talented competitors. 
The fun factor of the competitions are a 
huge draw card and create a real buzz as 
each competitor tries to be more outra-
geous and out there than the next one.

UASA had further reason to be 
proud of its presence at the Profes-
sional Hair & Beauty Expo. The Union’s 
Sector Manager (Personal Care), 
Stephen Delport, a seasoned veteran in 
the beauty business, was once again ap-
pointed Head Wiseman for the compe-
tition rounds. 

A Wiseman circles the floor and ob-
serves contestants while they work and 
go about their preparations. It is his job 
to check whether the rules pertaining 
to each category are being observed, 
whether any cheating has occurred 
and where penalties should come into 
play. The Head Wiseman is assisted by 
two other Wisemen and at the end of 
proceedings they deliver their observa-
tions to the judges so they may make 
informed decisions.

Thanks to its strategically located 
stand and the presence of UASA repre-
sentatives, the union was very much in 
the thick of things at the latest Profes-
sional Hair & Beauty Expo. 

uasa makes a statement at this year’s event

Hair & Beauty  
expo’s fab factor grows
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updaTe

Acting UASA Sector Manager  
at M&E Bargaining Council

On being appointed UASA’s 
new Acting Sector Manager 
on the Metal & Engineering 
Bargaining Council, Brian 
Muir said: “I was bowled 
over and a bit surprised, a 
little fearful of the unknown 
and nervous about the 
added responsibility but 
more than willing to accept 

the challenge.”
Brian refers to himself as a life-long learner, 

someone who enjoys discovering people’s qualities. 
He is still involved with his day job of 30 years, which 
he declares his passion – his work with the Metal & 
Engineering Bargaining Council.

He further says: “I would like to express my ap-
preciation to UASA’s leadership for according me this 
opportunity.” Brian is based at UASA’s downtown 
Johannesburg office (216 Fox St).

Status of NEASA  
member firms clarified
In response to a NEASA newsletter issued in Sep-
tember and containing misleading information, the 
MEIBC wishes to clarify the situation with regard to 
the implementation of the main industry agreement.

The Honourable Minister extended the agree-
ment to cover non-parties with effect from 26 
September 2011. The agreement is deemed legal 
and binding on all party and non-party employers 
who fall within the scope of the MEIBC. Therefore, 
NEASA and PCASA members falling within the 
scope of the MEIBC are bound by the terms of the 
agreement and consequently the MEIBC will inter-
vene where there is non-compliance with the main 
agreement.

The Council does, however, urge both party and 
non-party employers to act responsibly and imple-
ment the agreement in the interest of “labour peace”. 
The Council will act against any attempts by NEASA 
to subvert the outcome of a legitimate bargaining 
process.

Firms that feel compelled to apply for an exemp-
tion are urged to follow the legitimate procedures 
that govern such a situation and apply by no later 
than 4 November 2011.

To support the effort being 
made nationwide to de-
velop skills and create jobs, 
the first National Skills 
Conference was held in 
October under the auspices 
of the Minister of Higher 
Education and Training, Dr 
Blade Nzimande.

During these proceed-
ings the National Skills 
Accord was presented. Its 
purpose is to mobilise the 
private sector, organised 
labour, various communi-
ties and the government to 
work towards expanding 
skills as a means to creating 
five million new jobs by 
2020 – a goal referred to as 
the New Growth Path.

The Accord is available 
in booklet form and elabo-
rates on issues such as
•  Expanding the current 

level of training using 
existing facilities;

•  Making internship and 
placement opportunities 

available within work-
places;

•  Guidelines for trainee 
ratios (artisans and tech-
nical vocations);

•  Proper use of available 
funding and creating 
incentives for companies 
to train;

•  Setting an annual 
target for training in state-
owned enterprises;

•  Improving SETA gov-
ernance and financial 
management as well as 
stakeholder involvement;

•  Aligning training with the 

New Growth Path and 
improving Sector Skills 
Plans

•  Improving the role and 
performance of FET 
Colleges.

•  The Accord was signed 
by Organised Labour, 
Business Unity SA, Com-
munity Constituents at 
NEDLAC and Govern-
ment in the person of Dr 
Nzimande.

•  The objective of the 
country’s ground-
breaking National Skills 
Conference was to.

•  Create a better under-
standing of the post-
school system and quality 
councils.

•  Create a better under-
standing of the SETAs 
and skills development 
funding.

•  To explore skills develop-
ment post school and 
work-integrated learning.

•  Promote the integration 
of women and people 
with disability into a 
productive work environ-
ment.

•  Fast track artisan de-
velopment and inter-
nationally aligned skills 
development.

•  Develop skills for the 
growth of the economy 
and create employment 
opportunities.

UASA’s Operational 
Manager (General Sec-
tors), William Seya, at-
tended the Conference on 
behalf of the Union.

Focus on skills development 
and job creation

a concerted national effort to further skills development and job creation

In July 2011, uShaka Ma-
rine World’s management 
indicated that it would be 
able to offer the following 
increases only, in view of its 
less than profitable state of 
affairs:
•  A 4,5% across-the-board 

increase
•  A once-off bonus of 3% 

to all employees, which 
equals one week’s salary 

•  A 2% parity adjustment, 
which stands to benefit 
only 109 UASA members 
(part of the 2010 wage 
negotiations, implement-
ed in 2011 only)

•  No meal allowance [due 
to lack of profits]

When analysed, the 
bonus offered makes no 
difference to members’ 
pension or medical aid 
contributions or overtime 
rates. The R0,50 increase 
in the shift allowance is 
actually appalling, as this 
allowance has not been 
increased over the past five 
years.

After a meeting on 

25 July, UASA declared 
a dispute and, as per the 
recognition agreement 
the Union again met with 
management on 10 August 
2011 to resolve matters. 
The employer however, did 
not change its offer by even 
half a percentage point, 
which was taken as indica-
tive of bad-faith bargaining.

where To from here:
UASA is currently mak-

ing an application to the 
CCMA as per the recogni-
tion agreement and, if the 
matter cannot be amicably 

resolved, a certificate 
would be sought to  
proceed with industrial 
action.

uShaka wage negotiations stalemate

What UASA demanded on behalf of its members 
at uShaka Marine World:
• No performance-based increases
• 11% across the board increase
• R5 nightshift allowance
• Full medical aid subsidy
• Establishment of a wellness centre
• R25 meal allowance

meiBC main agreemenT

UASA and EODT Security have entered into an 
Agency Shop agreement whereby members make 
a monthly contribution to the union in order to 
have the benefit of its collective bargaining pow-
ers.  The agreement was signed in August.

EODT signs agreement
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In September, UASA’s 
Health and Safety training 
programme was introduced 
and launched by Divisional 
Manager, Manie de Kock. 
He was designated by 
the CEO to manage the 
Union’s health and safety 
structures in accordance 
with the law regarding such 
matters – Section 16.2 of 
the Occupational Health 
& Safety Act (OHS) to be 
exact. 

Legislation requires 
that health and safety 
representatives be trained 
and appointed in compa-
nies that employ a certain 
number of employees. 
As a responsible union, 
UASA is committed to not 
only abide by the law but 
to also set an example to 
those companies (and their 
employers) where union 
members are employed, 
as well as to other trade 
unions.

As a result, UASA staff 
from Head Office and 
other offices across the 
country recently received 
some First Aid and Fire 
Fighting training. Cape 
Town, Port Elizabeth, 
Durban, Richards Bay, 
Bloemfontein, Welkom, 
Klerksdorp, Carletonville, 
Rustenburg, Pretoria, 
JHB CBD and Ceres were 

all represented.  Trainees 
were elected by means of 
a thorough process and 
were nominated by fellow 
employees. These Health 
& Safety trainees were duly 
appointed Health & Safety 
Representatives after com-

pleting their training.
The training encour-

ages all UASA employees 
to become safety conscious 
and to align themselves 
with the aims of health and 
safety in the workplace.  
Monthly meetings will 

be held to ensure that the 
programme’s commitments 
and endeavours remain 
relevant and on-going. 

The recent training fo-
cused on First Aid and Fire 
Fighting and was presented 
by DiKalakala Training & 
Skills Development.

Health & Safety Training
Know your first aid and fire fighting

Martin Kruger (DiKalakala Training & Skills), in the centre, and staff from UASA’s 
various regional offices.

LasTing impressions
"Being married to a Safety Manager, I thought I was prepared for the training and that I would be familiar with all the 
aspects dealt with in the course, but I had no idea what impact it would actually have on my life. Apart from absorbing 
a lot of knowledge during the week, I spent an enriching time with a team of exceptional colleagues whose company 
I thoroughly enjoyed and whom I got to know better. And, as for the training facilitator, everyone agreed that Martin 
Kruger of Dikalakala Training & Skills is not only immensely knowledgeable on the subject, but will always be remem-
bered by everyone for his great sense of humour." 

 Vino Govender (Richards Bay)

updaTe

The South African National Blood Services 
(SANBS) has become a familiar sight at UASA’s 
Head Office in Florida, Johannesburg. Every so 
often the SANB sets up shop and Head Office 
personnel, as well as donors from companies in 
the vicinity, come in to support their efforts and 
make a donation for a very worthy cause. 

Diversity - the long 
and the short of it

Blood Clinic at HO

UASA prides itself on diversity being one of the 
strengths in its workforce - which was evident at 
a recent Sectoral meeting held at the union’s head 
office in Florida. Labour Dynamix could not resist 
the temptation to take a snap shot of Sipho Sibiya 
(Operational Representative Richards Bay) and 
Mandla Ngubane (Operational Representative, 
Durban) when the opportunity presented itself.

Vino Govender

Manie de Kock

visiT uasa’s weBsiTe
www.uasa.org.za
and posT your Cv  
on The JoBs page

LooKing for a JoB?



news Labour Dynamix

14     www.uasa.org.za December 2011

UASA has been informed 
that a restructuring process 
at Sappi Saiccor is to take 
place, which will affect 
various mills – and its 
people – throughout the 
country. 

To this effect, a meet-
ing took place on 19 
October at the CCMA 
in Johannesburg. Topics 
under discussion were 
the issue of shop stewards 
attending all the hearings 
and determining the date 
of the next meeting.

The employer felt that, 
should shop stewards 
attend, their costs should 
be covered by the unions. 
The unions responded that 
the employer should carry 
the costs, to which the em-
ployer then agreed. UASA 
will ask shop steward Wil-
lem Kotze, chairman of the 
Pulp and Paper sector, to 
attend further proceedings.

The next meetings 
were scheduled for later in 

November at the CCMA 
in Johannesburg. The trade 
unions (UASA, CEPP-
WAU and Solidarity) will 
be looking at a number of 
issues, among which the 
selection criteria and vol-
untary severance packages.  

When the employer 
made an issue of the cost 
of electricity, the UASA 

union official pointed out 
that Sappi sells between 
35% and 45% electricity 
back to the national Eskom 
grid. Sappi’s response was 
that it also needed a lot of 
coal for the Stanger Mill. 

To document UASA mem-
bers’ extreme disappoint-
ment with the 2010/2011 
wage negotiations, UASA 
drew up a letter, which 
was sent to RDM’s man-
agement as well as our 
members. It records the 
negotiation process and the 
disappointment of UASA’s 
members with RDM’s 
management and attitude. 
It was sent to the HR Busi-
ness Partner (IR Special-
ist) and, in short, said the 
following:
This letter serves to indicate 
the absolute dissatisfaction 
and frustration of UASA 
members regarding the 
2011 wage increase for 
non-scheduled employees. 

BaCKground
•  On 11 February 2011 

UASA and Solidarity 
tabled a well-researched 
and motivated wage 
increase proposal of 12% 
with RDM. This figure 
was considered conserva-

tive by several econo-
mists, in view of recent 
cost-of-living increases. 

•  RDM’s counter proposal 
hinged on a discretionary 
increase related to perfor-
mance, critical and scarce 
skills. UASA felt this 
should be offered over 
and above the cost-of-liv-
ing increase and proposed 
a formula whereby RDM 
management would be 
allowed discretion over 
20% of the increase for 
performance and skills.

•  The parties agreed on a 
committee to assess criti-
cal and scarce skills in the 
workplace. After a second 
meeting the parties had a 
third one on 8 June 2011 
in Somerset West, in the 
Western Cape. 

•  Labour pointed out that 
RDM reached its targets 
for the 2011 financial year 
and closed 2011 with a 
R100,7-million profit. It 
was further noted that 
approximately 70% of the 

2011/12 order book was 
covered. Labour further 
indicated and proved that 
RDM scheduled employ-
ees have benefited much 
more than non-scheduled 
employees over the last 
couple of years (2008 – 
2010). The parties met for 
the fourth time on 8 July 
2011 at the Boksburg site, 
in Gauteng. 

•  Labour was unanimous 
in that (a) the 80:20% is 
not acceptable; (b) will 
consider a 90:10% distri-
bution; (c) that business 
is doing very well within 
RDM; (d) the perception 
is the company wishes to 
cut costs and transform 
non-scheduled employees 
to ensure RDM becomes 
a EE-level 5 contributor 
to adhere to ARMSCOR 
requirements. 

•  That the non-scheduled 
employees within RDM 
have been targeted for 
lower wage increases over 
the last couple of years;

•  That the gap between 
RDM employees and the 
market is growing exces-
sively;

•  That RDM management 
is not willing to listen 
to reason regarding the 
needs of non-scheduled 
employees;

•  That professional RDM 
employees are margina-
lised;

The way forward
Labour will approach RDM 
non-scheduled employees 
and ask them to consider 
being part of the NBCCI 
Bargaining Unit as of 2012. 

Although UASA mem-
bers have mandated the “no 
other option but to accept 
the 2011 wage increase”, 
as they try to keep up with 
the current cost of living 
increase, UASA will give 
feedback to RDM manage-
ment with regard to the 
future of wage negotiations 
(awaiting feedback from 
the constituencies).

negoTiaTions rheinmeTaLL-deneL muniTions
wage negoTiaTions

negotiations cause frustration and disappointment

Paper and pulp wage 
negotiations tense
Wage negotiations in the KZN Pulp and Paper sector 
were marred by intimidation tactics and sporadic 
violence. Mondi shop stewards from both UASA and 
CEPPWAWU signed an agreement with the employ-
er as they did not support any strike action. However, 
UASA and its representative were blamed for this 
agreement, which was in actual fact a CEPPWAWU-
led initiative, as their local union official was present 
at its signing. At Sappi Saiccor, around 25 CEP-
PWAWU staff members were arrested for violence. 
The intimidation factor was brought to bear on our 
members, even though their mandate was clear and 
they were not going to participate in the strike action. 
However, the other union’s mandate was that of the 
National Stratcom and not from its members. At most 
of the mills the strike proved ineffective for the other 
union.  UASA’s personnel and representative received 
death threats – one via telephone and another face 
to face at Sappi Stanger where she had to call Dereck 
Nthenga from Mandini to assist her. Apart from being 
illegal, it is actually quite sad to see people so desper-
ate that they would resort to threats of violence.

sappi saiCCor 
resTruCTuring

Denel Personnel Solutions 
salarisonderhandelinge
Werknemers by Denel 
Personnel Solutions (DPS) 
wag reeds sedert Julie 2010 
op salarisaanpassings en 
dit was dus noodsaaklik 
om onderhandelinge so 
spoedig moontlik af te 
handel. UASA verteen-
woordig ongeveer 48% van 
die werknemers by DPS. 
’n Meerderheidstem van 
87% van dié lede het die 
onderhandelinge vir 2011 
afgesluit. Implementering 
is beoog vir die Septem-
bermaand-salarisbetaling, 
terugwerkend na 1 Julie 
2010, en behels die vol-
gende: 
•  6% salarisverhoging ten 

opsigte van TBRP (Total 
Based Remuneration 
Package), met inwerk-
ingtreding vanaf 1 Julie 
2011 vir alle DPS/AMG 
werknemers;

•  Meriete-aanpassing sal 
voortgaan, alhoewel eers 
in Januarie 2012 (nie 

vanaf Oktober 2011 nie);
•  Oortydbetaling – die 

voorgestelde formule is 
1:1 op weeksdae en 1:1.5 
op Sondae en publieke 
vakansiedae en tree 
vanaf 1 November 2011 
in werking; hierdie is 
’n beter aanbod as wat 
oorspronklik aan lede 
genoem is, wat 1:1 vir 
alle oortydure was. 

Die volgende is van 
kardinale belang met wat 
die 2011 salarisverhogin-
gonderhandelinge betref:
•  Dat beide die meriete-

aanpassing- en oortyds-
telsels weer teen Maart 
2012 betyds onderhan-
del sal word voor die 
2012/13 salarisverhoging  
indabas. Daar kan dus nie 
aangeneem word dat die 
2010/11 ooreenkoms die 
norm vir 2012/13 of die 
toekoms sal wees nie.  
Hierdie toegewing is 
slegs gemaak met inag-

neming van die huidige 
finansiële situasie.

•  Aangesien oortydbeta-
ling (terugwerkend na 
Julie 2011) nou bere-
ken moet word en dié 
berekenings nie betyds 
vir die Septembermaand-
salarisse sal wees nie, sal 
aanpassings eers vanaf 
Oktober 2011 in werking 
tree.

Alhoewel UASA die 
situasie waarin sy DPS-
lede hulle bevind deeglik 
verstaan, veral die lede wat 
gereeld oortyd werk asook 
dié wat meriete-aanpass-
ings in 2011 moet ontvang, 
voel UASA dat die Unie, 
met sy lede se mandaat, tog 
daarin geslaag het om ’n re-
delike salaris-aanpassing te 
bewerkstellig – veral gesien 
in die lig van die SALM/
AMG kontrakbegrotings-
tekorte – sonder om enige 
huidige diensvoorwaardes 
permanent in te boet.  

To which the UASA official 
responded that the Stanger 
Mill uses Beggass for its 
boilers, which is supplied 
by the Gledhow Sugar 
Mill. Sappi management 
stated that they actually 
paid for this waste product, 
even though Sappi owns 
15% of Gledhow Mill.

The three unions will 
be acting as organised 
labour at this restructuring 
process. We would how-
ever, advise staff members 
not to relax, as there could 
be a huge retrenchment 
process next year. The 

departments that could be 
affected would be Commu-
nications, Buying, Trade 
Accounts, Stores and HR.

UASA will keep its 
members informed as to 
new developments.
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By Johann van Tonder

Will the nationalisation of 

large parts of South Africa’s 

private sector, especially the 

mining industry, benefit the 

South African economy or 

not?
This question has 

been at the centre of a 

multi-decade burning 

debate between the South 

African private sector and 

the ANC/Cosatu/SACP 

tripartite alliance.

According to the alli-

ance, nationalisation should 

be seriously considered as 

policy option to address 

the country’s challenges of 

huge income inequalities, 

unemployment and poverty. 

The private sector, however, 

is of a different opinion. 

Nevertheless, no party has 

as yet provided any form of 

research evidence to prove 

its point. But, what exactly 

does nationalisation entail? 

Jean-Pierre Dupuis 

from the statistics director-

ate of the Organisation for 

Economic Co-operation 

and Development (OECD) 

defined nationalisation as 

“the taking of control by 

the government over assets 

and over a corporation” in 

a research paper presented 

at the fourth meeting of 

the Task Force on Harmo-

nization of Public Sector 

Accounting, hosted by the 

International Monetary 

Fund (IMF) in Washing-

ton DC, on 3 to 6 October 

2005.
According to Dupuis, a 

government can nationalise 

private assets or corpora-

tions in two ways. The first 

is to confiscate the asset(s) 

which is tantamount to 

uncompensated seizure 

of assets. The second is by 

purchasing most or all the 

assets from the current own-

ers at a price which is close 

to the market price. This is 

the most common way of 

nationalisation. 

Though some forms 

of nationalisation - if done 

properly and for the right 

reasons, such as saving a 

country’s economy - may 

be advantageous, nation-

alisation will, in the way it 

is contemplated for South 

Africa, have disastrous con-

sequences. It will negatively 

affect the economy through 

various channels.

Exploring the impact via 

the exchange rate channel, 

sound reasoning yields the 

following chain of events: 

Foreign and domestic 

investors will be scared that 

they might not be com-

pensated appropriately for 

their investments. They will 

consequently sell their rand 

investments and this will 

cause the rand exchange rate 

to weaken sharply against 

other currencies. A weaker 

exchange rate will certainly 

increase the prices of goods 

and services, leading to 

higher inflation, thereby 

making consumers poorer 

as their rands will be able to 

buy less than before.

Judging from South 

Africa’s recent history, 

this will lead to strikes for 

higher salaries and wages, 

increasing inflation even 

further. This will force the 

Reserve Bank to increase 

interest rates, making credit 

more expensive and less 

accessible. Many home and 

asset owners will, under 

such circumstances, lose 

their properties and vehicles 

and they will be forced to 

dismiss their already vulner-

able employees, such as 

domestic and farm workers.

Following from this, the 

real sector of the economy what it’s all about?

By Prof Chris Harmse

The idea of a National 

Health insurance scheme 

for South Africa already 

dates back as far as 1929. 

The Union of South Africa 

national government ap-

pointed a commission as 

early as February 1926 to 

“examine and report upon 

old age pensions and an 

insurance system against the 

risks of sickness, accidents, 

premature death, invalidity 

and maternity”. The com-

mission completed its report 

in April of 1927 and the 

report was published in the 

British Medical Journal in 

April 1929. 

A very important deduc-

tion was made out of this 

commission report, namely 

that ”conditions in South 

Africa differ radically from 

those of Great Britain, or 

indeed in any other country 

which has adopted a scheme 

of national health insurance 

and, therefore, no existing 

scheme could be applied 

without fundamental altera-

tions.” 

The commission was 

also of the opinion that 

“certain regions as in the 

unsettled or pioneer stage 

(rural areas) are outside 

practical medical provisions” 

(due to distance and a lack 

of transport infrastructure). 

The commission came to 

the conclusion that a scheme 

of health insurance in such 

areas is impracticable and, 

therefore, recommended 

”the provision of a partially 

trained native medical ser-

vice to provide the necessary 

medical attention in the 

native areas of the Union.” 

Alongside these race 

divisions and rural-urban 

lines, medical services and 

insurance developed in 

South Africa over the next 

more than eighty years. As a 

result, by the end of 

NHI: Nothing's new!
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A great number of workers 

could end up disenfran-

chised if the latest proposed 

amendments to the Labour 

Relations Act (1995) are 

accepted in their present 

form.
“ Drastic changes to the 

amendments are neces-

sary,” says Leon Grobler, 

Chief Operations Officer of 

UASA and Chief Negotia-

tor of Fedusa at Nedlac on 

the amendments.

 UASA, an affiliate of 

Fedusa, believes that the 

proposed amendments have 

not been thought through 

properly and could have 

a very negative impact on 

workers in South Africa,

 “If the amendments are 

accepted in their current 

form we could see history 

repeating itself, albeit with a 

different class of workers, as 

in the 1956 dispensation,” 

says Grobler.

 “In the then so-called 

dualistic system of labour 

relations in South Africa, 

black workers did not fit the 

definition of an employee, 

and were thus unable to 

make use of the provisions 

of the act such as collective 

bargaining and dispute reso-

lution,” he says. 

Grobler says in 2011 the 

proposed insertion of sec-

tion 187A (Limitation on 

the application of Chapter 

VIII) represents a similar 

threat to workers, as it has 

the potential of denying 

approximately 60% of  the 

country’s workers access to 

the CCMA to resolve unfair 

labour practice, restructur-

ing and similar disputes.

 “This would be the case 

if Ms Nelisiwe Oliphant, 

Minister of Labour, should 

decide to fix the application 

threshold at approximately 

R150 000 per annum, 

which is the current thresh-

old in the Basic Conditions 

of Employment Act,” he 

says.
 When the Labour 

Relations Act of 1995 was 

introduced by the then 

Minister of Labour, Tito 

Mboweni, affordability, 

accessibility and simplicity 

of CCMA procedures for 

workers were set as guiding 

principles which applied 

to all workers, irrespective 

their levels of remuneration.

 The proposed amend-

ments are, however, in 

direct opposition to the pre-

amble of the current Labour 

Relations Act which states: 

“to provide simple proce-

dures for the resolution of 

labour dispute through...”, 

says Grobler.

 “We could see these 

principles fall by the way-

side, since workers above 

this threshold will be forced 

to approach an already over-

burdened Labour Court, 

they will be forced to pay 

for lawyers to assist them, 

trade unions will have to 

fork out massive amounts 

of money and disputes will 

take ages to be resolved.labour amendments slammed

proposed chAnGes to lAbour brokerinG And the lAbour 

relAtions Act mAy hurt thousAnds of workers
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Motorists using Gau-

teng’s freeways will start 

paying toll fees from June 

2001… and the bill will 

be hefty.

Although the South 

African National Road 

Agency (SANraL) has 

not yet determined the 

exact toll fees, some opera-

tors estimate that it can be 

as much as 66 cents per 

kilometer. Motorists who 

travel between Johan-

nesburg and Pretoria may 

- under the assumption of 

66c/km – have to foot a 

bill of more than R1 500 

per month if roundtrips 

are done daily. This adds 

to more than R18 000 per 

year. Similarly, the monthly 

cost between Woodmead 

and Glenvista may be  

R12 000 per year. And 

those travelling less than 

three kilometres between 

Soweto and Sandton may 

well cough up R1 000 per 

year.
SANraL may under 

these assumptions collect 

more than R2 billion per 

year from toll fees. This 

equates to almost 50% of 

the total amount all South 

African households spent 

on computers and related 

equipment in 2009, or 

almost 40% of the amount 

spent on security services.

As more than  

R2 billion of households’ 

disposable income will 

now be diverted from 

mainly retailers to Sanral, it 

will have a negative impact 

on economic growth and 

job creation. Moreover, it 

will increase the transport 

costs of goods and services 

and, as such, put upward 

pressure on consumer price 

inflation. It w
ill thus be a 

double whammy for con-

sumers as they will have 

less to spend on goods and 

services and, when they 

spend, they may find that 

the prices of the goods and 

services also increased as a 

result of toll fees.

Nobody argues the de-

cision to upgrade the free-

ways. After all, South Af-

rican roads are in a dismal 

state and, as such, became 

one of the major causes of 

delays and road accidents. 

Research shows that the 

cost of road accidents to-

talled R581 billion over the 

period between 1996 and 

2006, whilst some 13 000 

people are killed on the 

roads each year. The death 

rate on South African roads 

is six times higher than in 

Europe. There is no ques-

tion that the state of roads 

had to be improved.

However, questions 

asked by road users are 

why they should - by way 

of tolling - pay for the 

improvement of a freeway 
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The drastic hike in fuel 

prices that hit th
e already 

financially fatigue South Af-

ricans in recent months, fol-

lowed by the sharp increase 

in the international oil price 

and the politic
al instability

 

in the Middle East, spells 

doom and gloom for the 

South African working 

class.
Looking back at recent 

months - September to 

March to be specific - th
e 

petrol price in South Africa 

has increased by R1,35 per 

litre
 (16,7%) and diesel by 

R1,40 per litre
 (18,97%).  

Whilst last year’s average 

salary increases topped the 

4,3% average annual infla-

tion rate, analysts expect 

that the prices of nearly half  

of the inflation basket of 

goods will in
crease by more 

than 15% in the coming 

year. Th
ese items are food 

and non-alcoholic bever-

ages (15,68% of the total 

consumer basket), housing 

and utiliti
es (that includes 

rentals for housing), main-

tenance and repairs, water 

and other services, electric-

ity and other fuel (22,56% 

of the basket), petrol 

(3,93% of the basket) and 

public transport (0,89% of 

the basket).

Add to that the sharp 

increase in the international 

oil price – up to as high as 

US$116 per barrel – during 

the first week in March, 

which threw the world’s 

share and bond markets 

into a frenzy of anxiety, 

current indicators suggest 

that the price escalation 

may continue indefinitely 

and further destabilise the 

fragile global economy. 

The effects of the po-

litic
al turmoil in

 Libya, the 

Sudan, Egypt and Tehran, 

which threaten stabil-

ity in Saudi Arabia, Ira
n 

and Iraq, defied analysts’ 

expectations that 2,0% of 

the world’s oil production 

that originates from Libya 

may easily be substituted 

by supply from Saudi 

Arabia, as politic
al tensions 

since became evident in 

that country too.  Th
e 

price for Brent oil jumped 

by as much as 2,3% to a 

fresh high of US$116,36 

on March 3 when police 

in Tehran used tear gas to 

disperse anti-government 

protesters and the US  

The implementation of 

social security and health 

insurance for South Africa 

is high on the agenda of the 

government. In
 his budget 

speech, on 23 February 

2011, the Minister of 

Finance again exhorted the 

national government to 

implement, sooner rather 

than later, a social secu-

rity and national health 

insurance system (NHI) to 

benefit all re
sidents of the 

country. 

Although a lot of ques-

tions on the applicability
 

of such system arise, the 

government is imminent 

that such a plan will b
e 

phased in over the next 14 

years. One thing is certain, 

such a system will b
ring 

about evolutionary changes 

around private individu-

als’ contributions towards 

health care and pension 

provision. 

Initial allocations 

towards such a system of 

primary health care for 

all South Africans will 

be financed through the 

national budget in 2011. 

Needles to say, the NHI 

will re
quire additional 

funding in years to come. 

In this regard, the govern-

ment investigates very dif-

ferent sources of additional 

revenue. Under consider-

ation, at this stage, is the 

phasing in of a payroll ta
x 

(payable by employers), 

an increase in the VAT 

rate and/or a surcharge 

on individuals’ taxable in-

come. Also on the cards are 

feasibility
 of co-payments 

and user charges (meaning 

charges above individuals’ 

medical aid contributions). 

Announcements about 

specific funding instru-

ments will b
e made in the 

2012 Budget. 

The Minister also made 

some preliminary an-

nouncements around the 

proposed national social 

security and retirement 

reforms that are envis-

aged. Th
e first step is to 

change the tax treatment of 

contributions to retirement 

funds. From 1 March 2012, 

the employer’s contri-

The sharp increase in The oil p
rice  

is iT a genuine ThreaT?

Budget speech - more than meets the eye
to page 2…

By Prof Chris Harmse

Prof Chris Harmse

Finance Minister Pravin Gordhan

As 2011 is drawing to an end and we look forward 
to a well-deserved rest, we look back on the achieve-
ments, victories and the milestones that we’ve 
reached during the past year. 

Not unlike 2010, this year was marked by many 
intrigues – politically, economically, socially and, 
especially, on the labour front. While the recession 
continued wreaking havoc, causing unemployment 
figures to skyrocket, the Union managed to deliver 
services to its members on consistently high levels 
of quality. 

We are particularly proud of our role in this year’s 
wage negotiations in which we secured the best 
possible settlements for our members in most of the 
industries in which we are actively organised. UASA 
played a prominent role in no less than 17 different 
sets of wage negotiations, with a level of settlements 
ranging between 7,5 and 10,5%.

sTaTisTiCaLLy speaKing
• Membership recruitment
New members are continually joining UASA.  
Applications for membership are processed at a rate of 
approximately 1 000 per month. A total of 10 563 ap-
plications have been processed by UASA between  
1 January and 31 October 2011.

• Member profiles
Average age of male members UASA:  47
Average age of female members UASA:  42 
Average age of males joining UASA:  39
Average age of females joining UASA:  34

• Labour-related assistance
An impressive 312 labour-related disputes have been referred 
to the respective CCMAs and Bargaining Councils in the first 
10 months of the year while, during the same period, 331 
pending cases were finalised. The nature of cases varied from 
unfair dismissal disputes, to unilateral changes to terms and 
conditions of employment.

• Maternity leave benefit
Between March and October 2011, UASA’s Corporate 
Services administration processed a total of 276 applications 
for the Union’s maternity leave benefit, i.e. an average of 34,5 
maternity leave claims per month, representing R276 000.

• Funeral benefit
Between March and October 2011, UASA’s Corporate Ser-
vices administration processed a total of 778 funeral benefit 
claims, totalling R5 209 216 (average 98 claims per month, i.e. 
R656 899 per month).  The average age of deceased persons 
covered by the funeral benefit is 53.

• Internet website
Since the introduction of UASA’s modern, new-look Internet 
website www.uasa.org.za in January, this year, close on  
30 000 visitors accessed the facility for approximately  
1 379 742 times.
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The crippling strike in the Metal & Engineering sector ended on 18 July when the unions and the employers signed a multi-year agree-ment, effective from 1 July 2011 until 30 June 2014. One thing that can be said about South Africa’s labour laws is that they are 

democratic and effec-tive. What started as a preliminary negotiation meeting within the Metal & Engineering sector grew in momentum and became a full-blown, country-wide strike action, dubbed “The mother of all strikes”, lasting for several weeks and spill-

ing over into other sectors. Employers seem to turn a blind eye when it comes to what motivates workers to strike. For the average worker, items such as food 

prices, transport costs and the price of electricity are important issues. They are also not pleased to hear that their wage demands “cannot be met as business cannot 

afford it”, yet they are  aware of top management receiving unbelievably  high “performance”  remunerations and  “golden handshakes”.  It would appear business can afford one, but not the other.
“The mother of all 

strikes” drew the support of five mainstream trade unions and took place on 4 July. In Johannesburg, the five unions that participated in the strike joined forces and marched from the Marty Fitzgerald Square 

The moTher of all sTrikes

metal and engineering sector wage negotiations lead to  massive strike action

Primary schools are dysfunctional 
According to the findings of a first-ever countrywide assessment, commissioned by President Zuma as an-nounced in his first State of the Nation speech two years ago, 70% of learners in Grades 3 and 6 did not pass the tests, which is an indication that they are not ready for the higher grade.

The results of the assessment shocked the country and left the Min-ister of Basic Education, Angie Motshekga, speech-less. Some critics were so stupefied that they could only laugh, while promi-nent educationists said the 

results came as no surprise and blamed it on the education system. MEC for Education, Ms Barbara Creecy, said: “We were ex-pecting it when these tests took place in February.” In her announcement speech, Minister Motshekga exclaimed that “primary schools have turned into nursery schools”. Whatever the reaction, the results reflect on the literacy among primary school pupils. Only 31% of Grade 3 learners can read and only 17% can add up. And the picture gets gloomier as learn-ers advance through the 

system. By the time they reach Grade 6, only 15% can read and 12% can add up properly.
While two provinces fared better than the oth-ers, their results are barely comforting. In the West-ern Cape, 54% of Grade 3 learners cannot read and 72% cannot add up and, in Gauteng, 68% of Grade 3 learners cannot read and 79% can’t add up, which doesn’t look so bleak as in provinces such as Mpuma-langa, Limpopo, Northern Cape and Northwest where only 17 to 23 per cent of learners in Grade 3 can read, while between 6 

and 9 per cent can add up.However, the Depart-ment says that the focus should be on what they are planning to do to turn the situation around. Ms Creecy says that she has already begun working on “a few new ideas” and that educators, parents and learners involved in the 791 under-performing pri-mary schools should not be demoralised by the re-sults, as a primary literacy strategy is being imple-mented. The question is: what are the plans and why did the Department 

to page 6…

The results of the assesment left Minister Motshekga 
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In 2009, there were 179 
countries (for the sake 
of this article now called 
“the world”), out of 195 
countries which the world 
has, that reported labour 
statistics to the Interna-
tional Labour Organisation 
(ILO).

The Ratio of Adults 
employed has fallen from 
62,1% in 1991 to 60,6% 
in 2009. This fall in the 
number of employed adults 
indicates a slight increase in 
the number of unemployed 
people in the world. One 
must also remember that 
this is a recessionary time 

period and, therefore, the 
1,5% fall is not really a 
major problem. Around 7% 
of the world’s adults remain 

unemployed
In contrast, South 

Africa has seen the ratio 
of adults employed fall 
from about 53% in 1991 to 
40,8%, on average for 2010. 
While this is a substantial 
fall in the ratio of South 
Africans employed, the 
actual number of employed 
adults has risen – it is just 
that the SA population has 
risen much faster.

However, employed 
adult numbers have risen 
substantially all over the 
world and this, perhaps, 
best shows how the world 
has succeeded in creating 

jobs, mostly in the services 
arena.

ILO labour market 
indicators show that the 
number of employed adults 
in the world has increased 
from 2,25 billion in 1991 
to 3,03 billion in 2009. This 
34% increase over the last 
eighteen years came as a 
result of economic growth 
which was close to 4% per 
year for the world since 
1990. The actual number 
of employed adults grew 
at around 2%, or half the 
world’s growth rate.

Internationally, eco-
nomic growth has, there-

fore, resulted in jobs. The 
number of employees that 
work in countries that have 
signed the WTO agree-
ment has grown from 1,5  
billion to 3 billion over the 
same period. (When China 
joined the WTO it alone 
added about 600-million 
adult employees, according 
to Prof Michael Freeman of 
Harvard.)

This means that since 
1991 the world workforce 
numbers competing with 
one another has doubled. 
The old classic Marxists say-
ing would have us believe 
that earnings or income per 

worker would have fallen 
because of “rush to the bot-
tom”, as workers see wages 
drop in order to survive.

How tHe world real 
wages cHanged
However, what we do know 
of the world’s adult employ-
ees is that not only are there 
more of them but almost all 
have become better off. The 
average worker in the world 
earned 42% more in 2008 
than what he earned in 
1990 – based on GDP per 
engaged worker.

UASA member killed in mine violence
UASA is demanding that an 
independent investigation 
be conducted to determine 
what is behind a recent 
spate of violence that has 
been plaguing the platinum 
mining sector in South 
Africa. The latest event saw 
the barbaric murder of mine 
captain Kobus Jansen van 
Rensburg near Smokey 
Hills platinum mine, out-
side Lydenburg.

Van Rensburg, an 
UASA member, was stoned 
to death by angry rioters af-
ter Smokey Hills dismissed 
500 workers. The vehicle in 
which he and a number of 
colleagues were travelling 

was also set on fire. What 
makes this tragic event even 
more senseless is the fact 
that Van Rensburg wasn’t 
involved in any way in the 
decisions that had led to the 
retrenchments.

We, at UASA, have 
questions and insist on an 
independent investigation 
into the apparent turbulent 
labour relations on plati-
num mines, which stand in 
stark contrast to the gold 
and coal mining sectors 
where harmonious labour 
relations appear to prevail. 

The underlying causes 
of conflict that lead to 
instability and sometimes 

violent labour relations have 
been allowed to escalate to a 
level where UASA members 
and workers in general no 
longer feel safe at work. 

These causes need to be 
identified and addressed.

The following seem 
to be characteristic of the 
platinum sector as things 

stand right now:
•  In the latest incident, 

UASA’s Kobus Jansen 
van Rensburg, a contract 
worker at the junior 

platinum group, Platinum 
Australia’s Smokey Hills 
mine in Limpopo, was 
killed at the end of May. 
A group of dismissed 
workers attacked the mini 
bus in which he and a few 
of his fellow workers were 
travelling. Some of his col-
leagues were also injured 
in the attack.

•  Last year, Smokey Hills’s 
contractor, JIC Mining 
Services, dismissed 85% 
(680 workers) of its work-
force, as they had ignored 
an interdict against an 
illegal strike.

Uasa demands independent investigation

The UASA SA Employment 
Report was compiled by 
leading economist Mike 
Schüssler. 
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By Johann van Tonder

Will the nationalisation of 

large parts of South Africa’s 

private sector, especially the 

mining industry, benefit the 

South African economy or 

not?
This question has 

been at the centre of a 

multi-decade burning 

debate between the South 

African private sector and 

the ANC/Cosatu/SACP 

tripartite alliance.

According to the alli-

ance, nationalisation should 

be seriously considered as 

policy option to address 

the country’s challenges of 

huge income inequalities, 

unemployment and poverty. 

The private sector, however, 

is of a different opinion. 

Nevertheless, no party has 

as yet provided any form of 

research evidence to prove 

its point. But, what exactly 

does nationalisation entail? 

Jean-Pierre Dupuis 

from the statistics director-

ate of the Organisation for 

Economic Co-operation 

and Development (OECD) 

defined nationalisation as 

“the taking of control by 

the government over assets 

and over a corporation” in 

a research paper presented 

at the fourth meeting of 

the Task Force on Harmo-

nization of Public Sector 

Accounting, hosted by the 

International Monetary 

Fund (IMF) in Washing-

ton DC, on 3 to 6 October 

2005.
According to Dupuis, a 

government can nationalise 

private assets or corpora-

tions in two ways. The first 

is to confiscate the asset(s) 

which is tantamount to 

uncompensated seizure 

of assets. The second is by 

purchasing most or all the 

assets from the current own-

ers at a price which is close 

to the market price. This is 

the most common way of 

nationalisation. 

Though some forms 

of nationalisation - if done 

properly and for the right 

reasons, such as saving a 

country’s economy - may 

be advantageous, nation-

alisation will, in the way it 

is contemplated for South 

Africa, have disastrous con-

sequences. It will negatively 

affect the economy through 

various channels.

Exploring the impact via 

the exchange rate channel, 

sound reasoning yields the 

following chain of events: 

Foreign and domestic 

investors will be scared that 

they might not be com-

pensated appropriately for 

their investments. They will 

consequently sell their rand 

investments and this will 

cause the rand exchange rate 

to weaken sharply against 

other currencies. A weaker 

exchange rate will certainly 

increase the prices of goods 

and services, leading to 

higher inflation, thereby 

making consumers poorer 

as their rands will be able to 

buy less than before.

Judging from South 

Africa’s recent history, 

this will lead to strikes for 

higher salaries and wages, 

increasing inflation even 

further. This will force the 

Reserve Bank to increase 

interest rates, making credit 

more expensive and less 

accessible. Many home and 

asset owners will, under 

such circumstances, lose 

their properties and vehicles 

and they will be forced to 

dismiss their already vulner-

able employees, such as 

domestic and farm workers.

Following from this, the 

real sector of the economy what it’s all about?

By Prof Chris Harmse

The idea of a National 

Health insurance scheme 

for South Africa already 

dates back as far as 1929. 

The Union of South Africa 

national government ap-

pointed a commission as 

early as February 1926 to 

“examine and report upon 

old age pensions and an 

insurance system against the 

risks of sickness, accidents, 

premature death, invalidity 

and maternity”. The com-

mission completed its report 

in April of 1927 and the 

report was published in the 

British Medical Journal in 

April 1929. 

A very important deduc-

tion was made out of this 

commission report, namely 

that ”conditions in South 

Africa differ radically from 

those of Great Britain, or 

indeed in any other country 

which has adopted a scheme 

of national health insurance 

and, therefore, no existing 

scheme could be applied 

without fundamental altera-

tions.” 

The commission was 

also of the opinion that 

“certain regions as in the 

unsettled or pioneer stage 

(rural areas) are outside 

practical medical provisions” 

(due to distance and a lack 

of transport infrastructure). 

The commission came to 

the conclusion that a scheme 

of health insurance in such 

areas is impracticable and, 

therefore, recommended 

”the provision of a partially 

trained native medical ser-

vice to provide the necessary 

medical attention in the 

native areas of the Union.” 

Alongside these race 

divisions and rural-urban 

lines, medical services and 

insurance developed in 

South Africa over the next 

more than eighty years. As a 

result, by the end of 
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The drastic hike in fuel 

prices that hit th
e already 

financially fatigue South Af-

ricans in recent months, fol-

lowed by the sharp increase 

in the international oil price 

and the politic
al instability

 

in the Middle East, spells 

doom and gloom for the 

South African working 

class.
Looking back at recent 

months - September to 

March to be specific - th
e 

petrol price in South Africa 

has increased by R1,35 per 

litre
 (16,7%) and diesel by 

R1,40 per litre
 (18,97%).  

Whilst last year’s average 

salary increases topped the 

4,3% average annual infla-

tion rate, analysts expect 

that the prices of nearly half  

of the inflation basket of 

goods will in
crease by more 

than 15% in the coming 

year. Th
ese items are food 

and non-alcoholic bever-

ages (15,68% of the total 

consumer basket), housing 

and utiliti
es (that includes 

rentals for housing), main-

tenance and repairs, water 

and other services, electric-

ity and other fuel (22,56% 

of the basket), petrol 

(3,93% of the basket) and 

public transport (0,89% of 

the basket).

Add to that the sharp 

increase in the international 

oil price – up to as high as 

US$116 per barrel – during 

the first week in March, 

which threw the world’s 

share and bond markets 

into a frenzy of anxiety, 

current indicators suggest 

that the price escalation 

may continue indefinitely 

and further destabilise the 

fragile global economy. 

The effects of the po-

litic
al turmoil in

 Libya, the 

Sudan, Egypt and Tehran, 

which threaten stabil-

ity in Saudi Arabia, Ira
n 

and Iraq, defied analysts’ 

expectations that 2,0% of 

the world’s oil production 

that originates from Libya 

may easily be substituted 

by supply from Saudi 

Arabia, as politic
al tensions 

since became evident in 

that country too.  Th
e 

price for Brent oil jumped 

by as much as 2,3% to a 

fresh high of US$116,36 

on March 3 when police 

in Tehran used tear gas to 

disperse anti-government 

protesters and the US  

The implementation of 

social security and health 

insurance for South Africa 

is high on the agenda of the 

government. In
 his budget 

speech, on 23 February 

2011, the Minister of 

Finance again exhorted the 

national government to 

implement, sooner rather 

than later, a social secu-

rity and national health 

insurance system (NHI) to 

benefit all re
sidents of the 

country. 

Although a lot of ques-

tions on the applicability
 

of such system arise, the 

government is imminent 

that such a plan will b
e 

phased in over the next 14 

years. One thing is certain, 

such a system will b
ring 

about evolutionary changes 

around private individu-

als’ contributions towards 

health care and pension 

provision. 

Initial allocations 

towards such a system of 

primary health care for 

all South Africans will 

be financed through the 

national budget in 2011. 

Needles to say, the NHI 

will re
quire additional 

funding in years to come. 

In this regard, the govern-

ment investigates very dif-

ferent sources of additional 

revenue. Under consider-

ation, at this stage, is the 

phasing in of a payroll ta
x 

(payable by employers), 

an increase in the VAT 

rate and/or a surcharge 

on individuals’ taxable in-

come. Also on the cards are 

feasibility
 of co-payments 

and user charges (meaning 

charges above individuals’ 

medical aid contributions). 

Announcements about 

specific funding instru-

ments will b
e made in the 

2012 Budget. 

The Minister also made 

some preliminary an-

nouncements around the 

proposed national social 

security and retirement 

reforms that are envis-

aged. Th
e first step is to 

change the tax treatment of 

contributions to retirement 

funds. From 1 March 2012, 

the employer’s contri-
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In August 1956, over  
20 000 women marched 
on the Union Buildings in 
Pretoria to protest South 
Africa’s then pass laws. 
After handing over their 
petitions with a 100 000 
signatures, these brave 
women stood silently for 
30 minutes, some with ba-
bies on their backs, risking 
arrest or detention.

Now, 55 years later, we 
are still in awe of the inner 
strength that drove those 
women to stand up for the 
future of their country, 
their children and them-
selves.

In celebration of 
August’s National Women’s 
Day and the strong and 
memorable women in 
our lives, we asked three 
phenomenal women in the 
performing arts industry 
to share their stories with 
us, to show what can be 
achieved and given back. 

siBuLeLe gCiLiTshana 

Sibulele was born in But-
terworth, Eastern Cape, 
and raised in the small rural 
town of Ngqamakhwe. 
Both her parents were 
teachers and she went to a 
missionary school (Blyth-
swood Institution). 

After school, she at-
tended TUT (Tshwane 
University of Technology) 
and majored in Musical 
Theatre, before moving 
to Johannesburg to work 
as an actress, singer and 
dancer. Since then, she has 
had a successful career in 
television and theatre. She 
is currently in rehearsal 
for So What’s New, a play 
written by Fatima Dike and 
directed by Princess Mh-
longo, both phenomenal 
South African women.  

Sibulele says: “I was 
born to share myself with 
the world through my 
art.  My work has taken 
me around the world and 

made me understand so 
much about us humans, no 
matter where we are from.  
When sharing stories, you 
realise that we all have the 
same wants and fears and 
we are just human!

“I give back by address-
ing Girl Schools around 
Johannesburg and I hope 
to be able to do the same 
for rural schools around 
South Africa. As concerns 
my membership of SAGA 
(South African Guild of 
Actors), I would like SAGA 
to help South African 
actors get the recognition 
they deserve - the same as 
in any other profession - 
and enjoy the protection of 
certain rights.”

On National Women’s 
Day she is normally hard 
at work as a public holiday 
means performers have 
the chance to link up with 
their supporters. Of the 
phenomenal women in her 
life she says: “They are my 
mother, my sisters and the 
single parents of this coun-
try. Women are made from 
a different bone… their 
strength, patience, endur-
ance and love never fail.”

niCoLa JaCKman 

Nicola is an actress, voice 
artist and joy activist.  Her 
acting credits include the 
soapie Isidingo where she 
played Elise Buller, numer-
ous stage productions and 
a number of international 
film credits.  Currently, 
her vocal talents can be 
enjoyed on the popular 
online show Zanews with 
numerous impressions 
of people Premier Helen 
Zille, Charlize Theron … 
and a toilet seat.  As a joy 
activist, Nicola is a keynote 
speaker, MC and joy 
facilitator - merrily affect-
ing the growth of positive 
consciousness in Southern 
Africa with her characterful 
banter and joyful delight.   

Nicola is developing a one 
woman show, MAfrika, 
which will tour 20 coun-
tries in 2012 and spread 
global joy.

She is the founder of 
the UPliftment Programme 
(UP), a volunteer organisa-
tion rooted in South Africa 
and committed to sharing 
the healing power of joy.  
The UP has trained over 
75 volunteers and we are 
all committed to regularly 
sharing joy with adults and 
children.  As a joy activist, I 
work with the serious side 
of laughter; inspiring audi-
ences to step out of their 
resignation and stress and 
become “yay sayers”.

Nicola says: “One of 
the swiftest ways for us to 
deal with stress and im-
prove our well-being is to 
be playful and laugh again 
and this forms the FUNda-
mentals of joy activism.  

 “What I'd like SAGA 
to do for me as an actress 
is to continue to support 
the conversation and ac-
tions that will transform 
our industry to where all 
contributors are paid their 
worth. “

On National Women’s 
Days she is “normally in 
front of an audience of 
wonderful women, inspir-
ing them to have more joy 
in their lives. This year, I 
look forward to doing just 
that and next year I will be 
overseas doing that again  
... it makes me say YAY!"

The women who in-
spire her are “mothers – all 
mothers, of human beings 
and of projects; powerful, 
wonderful women who 
commit so much of their 
time to nurturing others.”

Linda soKhuLu 
Linda Sokhulu started her 

acting career in Durban, 
participating in theatre 
workshops and landing 
small parts in plays staged 

at the Natal Playhouse.  
She moved to Johannes-
burg in 2003 to start work-
ing with the educational 
theatre company AREPP.   
Soon after arriving, Linda’s 
acting career branched 
out into television and the 
South African public saw 
her in Generations, Rhythm 
City A Place Called Home 
and Sokhulu and Partners.  

Linda also made 
time for theatre and was 
involved in plays such as 
Romeo and Juliet, Animal 
Farm, 4:48 Psychosis and 
Closer.  She started work-
ing on Isidingo earlier this 
year and says: “I believe 
I'm finally out of the teeth-
ing phase of starting a new 
job and am enjoying it a 
lot!” 

To give back she 
supports the Cheesekids 
Charity, the youth 
organisation that encour-
ages social activism and 
community service among 
18-to-40-year-old South 
Africans. “I first worked 
with them last year on 
Nelson Mandela day and 
I really like their initiative 
and how they go about 
their business.”

Of her SAGA affilia-
tion she says: “I am so glad 
to be a part of SAGA. 
I think it's important 
for us to work together, 
to identify ourselves as 
professionals, to be proud 
of being actors and to work 
towards making our in-
dustry and our work more 
credible and recognisable.  
As an actress, I do hope to 
see women in our industry 
gaining more security. 
Our lives come with more 
changes than those of men 
– becoming mothers for 
example.  I do hope that 
we never lose out on work 
because of such changes 
and that we feel as secure 
as our male counterparts.”

On National Women’s 
Days she’s normally “work-
ing, otherwise enjoying 
the company of friends 
and family.”

The phenomenal women 
in her life are women who 
are not afraid to explore 
new challenges, who make 
lemonade when life gives 
them lemons and who are 
strong enough to be able 
to cry when they need to.  
“Women who are brave 
enough to love,” Lina 
concludes.

updaTe saga

Phenomenal women tell their stories
Die lang, uitgerekte pensioenfondsgeding met Transnet het ’n 
dramatiese wending geneem toe adjunkminister  
dr. Pieter Mulder in sy hoedanigheid as leier van die  
Vryheidsfront Plus op 3 Oktober ’n formele kriminele klag 
teen Transnet en sy hoof mnr. Brian Molefe gelê het. 

Die klag volg na ’n dooie punt wat bereik is in die geskil 
tussen die VF Plus en Transnet in ’n poging om ’n billike 
pensioenbedeling vir die benadeelde SAS&H en SAVD-
gepensioeneerdes te kry. 

Vroeër vanjaar het die Parlement opdrag gegee dat die 
twee fondse, die Transnet Tweede Vastevoordeelfonds (TT-
VVF) en die Transnet Pensioenfonds (TPF), met  
R1,9 miljard aangevul moet word om te verseker dat verhog-
ings en bonusse aan die verarmde Transnet- 
pensioenarisse betaal word. Dit wil egter lyk of Transnet die 
opdrag ignoreer, of doelbewus vertragingstaktieke toepas. 

Die klagte is gelê in terme van die Wet op Magte, 
Privilegie en Immuniteit van die Parlement en Provinsiale 
Wetgewing. Volgens die Polisiediens is die saak intussen na die 
Ekonomiese Misdaadeenheid verwys vir verdere ondersoek.

Dit is nie aldag dat ’n adjunkminister ’n kriminele klag 
teen ’n openbare onderneming en sy hoof lê nie. Dit wys hoe 
ernstig die saak in werklikheid is. 

Intussen het Transnet ’n bedryfswins van R5,5 miljard 
getoon, volgens die maatskappy se half-jaarlikse verslag. Die 
VF Plus se parlementêre woordvoerder oor ekonomiese 
sake, adv. Anton Alberts, het skerp hierop gereageer: “Dit is 
’n skande dat pensioenarisse krepeer terwyl Transnet ’n 
bedryfswins het wat byna drie keer soveel is as die  
R1,9 miljard wat nodig is om die pensioenfonds aan te vul 
om pensioenarisse hul verhogings en bonusse te betaal.”

Adv. Alberts wys daarop dat Transnet se bedryfswins 
met 39,5% toegeneem het, vanaf R3,9 miljard in 2010 tot die 
huidige R5,5 miljard. “In teenstelling hiermee kry pensieona-
risse ’n jaarlikse 2% verhoging op hul pensioene. Klaarblyklik 
is Transnet tevrede daarmee om pensioenarisse finansieel te 
laat sukkel omdat die aanvulling van die TTVVF nie gedoen 
word nie ten spyte van ’n groot toename in die maatskappy se 
bedryfswins. Die nie-oorbetaling kan daarom gesien word as 
een van die kostebesparingsinisiatiewe wat Transnet ingestel 
het om sy wins te vergroot te midde van hoër produksiekoste. 

Na verneem word is ’n sub-komitee intussen  
aangestel om die aanvullende befondsing van die  
pensioenfondse opnuut te ondersoek, ongeag die opdrag 
wat die parlement voorheen aan Transnet en die tersourie in 
dié verband gegee het. Dit het verdere skerp kritiek van Adv. 
Alberts uitgelok in ’n sterk bewoorde parlementêre verslag 
waarin hy aandui dat die party sal voortgaan om volgehoue 
druk op die regering toe te pas om sodoende daadwerklik op-
trede van die kant van die regering en die trustees af te dwing.

“Die VF Plus glo dat Transnet kwaadwillig optree deurdat 
die uitvoerende hoof van die maatskappy, mnr. Brian Molefe, 
nie sy onderneming aan die parlement gestand doen om die 
oorbetaling te maak nie. “Die huidige groei in bedryfswins 
toon baie duidelik dat Transnet wel oor die nodige fondse 
beskik, maar dit nie wil aanwend nie en die vraag kan met 
reg gevra word of in die lig hiervan mnr. Molefe wel die mees 
geskikte persoon is om die maatskappy te bestuur,” het  
adv. Alberts bygevoeg. Daar word gehoop op ’n spoedige 
oplossing op die pensioenarisse se problem.

Labour Dynamix sal sy lesers op hoogte hou.

Transnet gepensioeneerdes 
se stryd duur voort

Dr Piet Mulder en brigadier PF Kekana (stasiebev-
elvoerder by die Sunnyside-polisiestasie in Pretoria 
waar die klag gelê is.
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Meet Etienne Lombard
Multifaceted Etienne Lombard is a UASA member 
who works at Savmore Collieries in Piet Retief (the 
Kangra Coal Mine) as a boilermaker aide who likes 
to build and fix things. He enjoys working with steel, 
repairing underground surface machines and still 
goes underground two to three times a month. He 
says: “I like my work, otherwise I wouldn’t be doing 
it. Also, the experience comes in handy; improves 
my overall knowledge; and I can use what I learn 
even at home.” 

Before his current posting, a talent scout secretly 
entered him into a modeling competition that drew 
600 other contestants, and he was chosen from 
among these to model the creations of a well-known 
designer. Unfortunately, he had to give it up when he 
moved to Piet Retief where he later met the love of 
his life, a local lass, Sherise Forbes. 

Etienne grew up on a farm near Morgenzon in the Ermelo district, but is still 
interested in the modeling and acting world. “Farming will come later, after I’ve picked 
up more know-how,” he says. He has many other noteworthy talents - a great motivator 
being one of them. He enjoys fishing, is fond of animals and has won numerous med-
als for his show pigeons.

Etienne’s been a member of UASA since he started at the Collieries more than 
three years ago. “Other unions have approached me, but really, I’m not interested.” 
He feels at home at UASA and believes the Union offers a safe haven in these times of 
instability in the workplace.  Sports being one of his passions, he was part of the UASA 
team that recently participated in the Rotary Greatest Train Race in Middelburg, 
Mpumalanga. 

Meet Moira Coetzee
Moira Coetzee currently works for MTO 
Forestry at Buffelsnek, which is 34kms outside 
Knysna. She is a community leader involved 
in social upliftment work in this somewhat 
isolated hamlet and her family supports UASA 
as much as she does.

Moira is Knysna born and bred and after 
school started working at a wholesale clothing 
manufacturer as a seamstress. Her involvement 
with the Union started three years ago when 
Carmin Harty was appointed UASA’s represen-
tative at MTO and the whole staff complement 
joined the Union. At the time, Moira’s husband 
Jacobus Coetzee was UASA’s Shop Steward at MTO.

Of her association with UASA she says: “The Union has done a lot for me. Carmin 
and I are in constant communication. UASA impressed us with its service delivery and 
attentiveness, particularly in sensitive situations. We recently had to bury two young 
men and the Union stood by the community in what was trying times.”

Moira and Jacobus have two daugthers, and a son Vernon who is currently UASA’s 
Shop Steward at MTO. In her spare time she loves to garden – with roses in particular 
– and enjoys shopping trips to Knysna.
Moira Coetzee’s upliftment work sees her looking after a pre-school facility, initiated 
by Child Care Services; supporting community gardening and agricultural projects (a 
Thousand Land Committee initiative) where vegetables are sold within the communi-
ty and funds used to provide the pre-school with appropriate food; and assisting MTO 
with keeping the Buffelsnek community reservoirs full (helping with the monitoring 
of pumps).

asKing for heLp
Moira Coetzee is establishing a library for the Buffelsnek 
community (in a former school building) and is asking 
the public to donate computers. The Knysna Municipality 
is providing the library with books and MTO has prom-
ised the project Internet connection. The young there live 
quite isolated with little outside stimulation and could 
really use a fully functioning library facility. If you would 
like to help out please contact Mr Edgar Louw on 082 824 
9347 or send an e-mail to him at edgarl@mto.co.za.

On 25 September, Keano 
Benadie (3) was taken to 
the Livingstone Provin-
cial Hospital in Korsten, 
Port Elizabeth. Keano had 
woken up in the middle 
of the night complaining 
of a headache, neck pain 
and stomach ache, while 
exhibiting a high fever. His 

mother and grandmother 
rushed him to hospital.

The sister on duty at 
the hospital was surly and 
sarcastic, queried why they 
had brought the boy in and 
then challenged them – 
“how do you know his tem-
perature is high?” – before 
instructing them to wait 
for the doctor. Her lack of 
empathy with a child that 
was shaking, burning up 
and in obvious distress, was 
alarming. Only after the 
child vomited and his tem-
perature dropped, did the 
sister, who was unaccept-
ably aggressive throughout 
this interaction, admit he 
was in a high fever and ad-
ministered some pediatric 

syrup to bring his tempera-
ture down.

The doctor appeared 
around 5 am – about three 
hours plus after the family’s 
arrival. He was impatient 
and indicated that he didn’t 
have the time to look at the 
child and ordered them 
to wait in a queue behind 

a dozen or so people. He 
never attended to the child. 
They were forced to take 
the toddler to a private 
doctor who diagnosed him 
with tonsillitis and treated 
him accordingly.

If a sick infant was 
treated thus in a state facil-
ity, we better all pray we 
never, ever fall ill enough to 
have to go to a government 
hospital. The experience 
may well be more traumat-
ic than what forced us to go 
there in the first place.

The Livingstone 
Provincial Hospital has 
already, on occasion, been 
the topic of adverse discus-
sions on television in view 
of its poor service delivery.

aLarming  
hospiTaL serviCe

Keano Benadie

Job saved  
twice in  
a row
Luqingo Buzwe has reason 
to smile, as UASA managed 
to save him from dismissal 
twice in one month.

Luqingo is the UASA 
shop steward for Venus 
Africa at George Airport. 
He was charged with 
negligence on two separate 
occasions. Due to the fact 
that there was insufficient 
evidence to support these 
allegations, the company 
had to dismiss the case 
against him. 

Security personnel 
at national key points are 
placed under tremendous 
pressure and they have to 
adhere to innumerable 
rules and procedures, 
which makes their working 
life very difficult. Under 
the circumstances, Luqingo 
has nothing but praise for 
UASA and is very excited 
about his future as a shop 
steward.

UASA’s Vanderbjilpark 
office moved to new  
premises. The new address 
and contact details are:
204 Westinghouse  
Boulevard
Vanderbijlpark
Tel / fax:
016 981 5905
Fax to e-mail:  
086 609 2953
E-mail address:  
maartin@uasa-ops.org.za

down The Lane

vanderBiJLparK  
offiCe on The move

UASA’s office in Vanderbijlpark is manned by  
Maartin Scholtz, the Union’s Operational Manager for 
the region.
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By Helen Ueckermann

To leave your debt behind 
is not an easy feat, but 
it can be done if you are 
serious and stick to a plan. 
Here are some steps to 
consider:

step 1:  
anaLyse your deBT
Most of us owe on our 
house and car, it is simply 
the kind of debt one needs 
to make a living. The first 
step would thus be to rid 
yourself of debt that holds 
no advantage for you, like 
your credit card, clothing 
and/or furniture accounts, 
or your bill at the local 
pharmacy. Pay it off and 
close the accounts.

step 2: 
LimiT The use of your 
CrediT Cards
Say goodbye to your big-
gest debt buddies. Get a 
pair of scissors and cut 
up the cards so that you 
don’t get tempted again. 
That card costs a fortune 
in annual fees and interest. 
Find out from your bank 
how much it is and make 

the calculation. If your debt 
is paid off and out of the 
way, then you’ll be amazed 
at how much cash you sud-
denly have available – who 
needs cards then?

step 3:  
seT up a monThLy  
BudgeT 
And stick to it. Most people 
spend much more money 
than they realise. They 
just can’t remember when 
it all vanished, because 
they don’t keep a record of 
spending it. Keep all your 
receipts together and do 
the calculation at the end 
of the month. Prepare for 
some free financial shock 
therapy!

step 4:
puT on The BraKes 
where you Can 
Now that you know where 
all your money goes, 
look at your unnecessary 
expenses and start cut-
ting down. You need that 
money to get out of debt.

step 5: 
pay The mosT eXpensive 
deBT firsT  
The credit card with the 
highest interest rate is your 
first target. Make the mini-
mum payments on all your 
debt except on the most 
expensive card. On this 
card you pay off as much as 
you can. Let’s say, for argu-
ment’s sake, it’s R1 000. If 
your most expensive credit 
card is paid off, it means 
that you have R1 000 avail-
able, right? Now take that 

amount and add it to the 
payments on your second 
most expensive card or the 
debt with the second high-
est interest rate. By adding 
to your payments this way, 
you will settle your debts 
before you know it.

step 7: 
worK ouT an agreemenT 
wiTh your CrediTors 
Contact your creditors and 
explain your situation to 
them if you can’t keep up 
your payments. Creditors 
would much rather work 
on a plan with you than try 
to find you because you are 
ignoring them.

step 9: 
TaKe a sTand againsT 
maKing more deBT 
Now that you can sleep 
soundly at night, promise 
yourself that you will not 
make any more debt. Debt 
is how banks make money 
out of you. It does nothing 
for you. Would you, for 
example, pay R7 000 for an 
item that is clearly marked 
R2 500? Yet, that is exactly 
what you do when you by 
on credit.

Additional sources:  
Financial Services Council, 
http://financialplan.about.
com
• Next time: Clever ideas 
with your annual bonus

Helen Ueckermann is a  
freelance journalist and exco 
member of the Southern African 
Freelancer’s Association 
www.helenueckermann.co.za

finanCiaLTemp worKers

To ascertain how local medi-
cal aids are performing, the 
accounting firm SizweNtsa-
luboGobodo, surveyed and 
analysed the local medical 
aid market.

The research compared 
the governance environment 
(how things are run) within 
the various schemes to what 

is considered to be best cor-
porate practice as set out in 
the King III Report of 2009. 
Comparing, in other words, 
how things are done in local 
schemes, as opposed to how 
they should be done.

A closed scheme refers 
to a medical aid of a specific 
company that allows only 
that company’s employees 
and their dependents to 
belong to it. An open scheme 
is available to all who wish to 
join it. Based on the results 
of the survey conducted, Dr 
Johann Strauss, Director of 
the Cape Town branch of 
SizweNtsaluboGobodo, says: 
“We came to the conclusion 
that the corporate gover-
nance environment in the 
medical aid scheme industry 

is not as sound as it could 
be.”

It was found that pro-
curement policies (when 
a scheme buys in a service 
it needs) are not dealt with 
consistently, as up to 38% of 
open schemes had no writ-
ten policy in place and 46% 
of closed schemes had no 
formal policy. Furthermore, 
29% of the schemes surveyed 
indicate that their admin-
istration and managed care 
contracts do not go out for 
tender on a regular basis (as 
in every five years).

On the positive side, 
research showed that in the 
closed scheme environment, 
most Principal Officers 
are independently elected 
by the Board of Trustees, 

alone or jointly with another 
stakeholder. It was encourag-
ing that 70% of the schemes 
surveyed indicated that the 
Board of Trustees performed 
self-assessments.  However, 
65% of the same schemes 
have never had the perfor-
mance of the Board assessed 
by an external assessor. 

The following also came to 
the fore:
•  Most schemes noted the 

impact of the Consumer 
Protection Act and are tak-
ing a wait-and-see attitude 
to the National Health 
Insurance (NHI) scheme.

•  Fewer schemes belong to 
the Board of Healthcare 
Funders, as they fail to see 
the benefits of doing so; 

smaller and closed schemes 
see it as giving them collec-
tive bargaining power.

•  Most schemes were of 
the opinion that man-
aged care worked well in 
managing cost containment 
in hospital case manage-
ment (64%), but that it 
was ineffective in curbing 
costs in disease manage-
ment programs (29%, with 
another 29% not answering 
this question).

•  If medical schemes man-
aged their costs better, they 
could pass the benefits 
gained in the process onto 
their members.

•  Open schemes see loyalty 
programs as a pre-requisite 
for a competitive advan-
tage, while closed schemes 

don’t see the value as they 
have a captive audience of 
company employees.

Medical scheme mem-
bers need to improve their 
participation in the election 
of trustees so as to ensure the 
implementing and moni-
toring of good governance 
frameworks.  The Council 
of Medical Schemes also 
need to implement proac-
tive measures to monitor the 
corporate governance within 
schemes and need to inter-
vene not only re-actively to 
complaints and governance 
failures, but need to formu-
late early warning measures 
to protect members against 
the lack of corporate gover-
nance within the schemes to 
which they belong.

spoTLighT on heaLTh of mediCaL aid sChemes

Dr Johann Strauss

union gives Temp sTaff 
free adviCe
It is not often that an 
employer lays out the red 
carpet for a trade union, 
inviting its staff to address 
workers on the benefits of 
union membership.

Kelly Industrial, a 
member of the JSE-listed 
Kelly Group, recently 
invited UASA on one of 
its clients’ sites to speak to 
temporary workers about 
the benefits of belonging 
to a union. Such were the 
enthusiasm and positive 
feedback received from 
the workers, that Kelly 
Industrial was prompted to 
arrange similar presenta-
tions with other clients 
to tell their temporary 
employees that they too 
can enjoy organisational 
representation.

According to Kelly 
Group’s chief executive Ga-
reth Tindall, this landmark 
achievement – among the 
first in the industry – is a 
key step in improving rela-
tions between the industry 
and organised labour and 
shows that temporary work 
can also be decent work.

  Tindall says: “We 
firmly believe that TES 
[temporary employment 
services] plays a vital role in 
the South African economy 
and, provided that the 

industry is properly regu-
lated, TES can add value to 
the lives of millions of tem-
porary workers. It also goes 
to show that the industry 
and organised labour can 
work together to promote 
decent work, while facilitat-
ing job creation in South 
Africa.” 

UASA’s Chief Opera-
tions Officer Leon Grobler 
says that the project has 
provided the union with an 
opportunity to engage with 
temporary workers and 
temporary employment 
agencies in a meaning-
ful way that ultimately 
emphasises the importance 
of decent work. “This is the 
first step towards laying the 
foundation for the employ-
ment industry to formally 
engage with organised 
labour,” Grobler says.

Kelly has established it-
self as a household name in 
South Africa, having been 
one of the most prominent 
and respected temporary 
employment providers in 
this country for decades. 
Since 2000, the TES indus-
try has introduced around 
3,5 million temporary, part-
time and contract employ-
ees into the South African 
labour force.

The presentation by 
UASA to some of Kelly 
Industrial’s temporary 

workers is a result of a 
memorandum of under-
standing signed last year 
between the Confedera-
tion of Associations in the 
Private Employment Sector 
(CAPES) and UASA, at 
a time when some labour 
unions expressed the view 
that the temporary employ-
ment industry undermines 
workplace rights, and 
calling for the banning of 
labour brokers.

As part of the memo-
randum of understanding, a 
pilot project was intro-
duced in which CAPES 
would subsidise the mem-
bership fees of  
1 000 temporary employ-
ees belonging to agencies 
registered with CAPES. 
At the same time, UASA 
established a call centre 
for temporary workers to 
obtain information about 
their workplace rights – 
another first in the world,    
free of charge.

Temporary workers in 
need of advice regarding 
their unique work-related 
needs may call Vusi Mashi-
nini at UASA’s Call Cente 
for Temporary Workers 
on 011 472 3600, or sms 
UASA TES to 32545 and 
UASA will return the call. 
More information is also 
available on our website 
www.uasa.org.za

KeLLy puTs uasa 
on The podium
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Economic instability is the leading 
cause behind an increase in anxiety and 
depression in South Africa, a study has 
found. According to a survey conducted 
by Pharma Dynamics, people are living 
in chronic fear of layoffs and/or lifelong 
unemployment. In the survey, 19 psy-
chiatrists were polled on gauging South 
Africans’ collective mental state. 
* Source: Sapa

Pinpointing the main 
cause of anxiety in SA

sTress reLief

UASA member Mrs Sally Manthe was 
given this device by her late brother, several 
years ago. It is believed to be a vintage fire 
extinguisher used in the mines. Labour 
Dynamix did some investigation which 
revealed that the device is known as an 
automatic fire grenade and it was, indeed, 
used in the mining industry.

The glass sphere is filled with carbon 
tetrachloride (CTC), a popular fire-fighting 
agent. The globe is mounted on a wall 
bracket with a spring-loaded pin held in 
place by a metal fusible link. 

The fuse is set off under high tempera-
ture, releasing the pin which will break the 
glass container and hopefully stop the fire 
before it gets out of control. The container 
may also be thrown into the fire by hand. 

The automatic fire grenade was  
pioneered by the Red Comet Company 
in the USA in the early 1900s. The device 
in the photo was manufactured locally by 
Automatic & Manual Fire Appliances in  
Johannesburg. It was withdrawn in the 
1950s because of the toxicity of the  
chemical. 

Treasure ChesT

BLasT from The pasT

On 2 October, Toyota SA celebrated the 
company’s 50 years in the country with 
an Ekiden – a Japanese relay. Toyota's 
various plants were invited to Durban to 
participate in the event which was staged 
using school grounds in Amanzimtoti. 
While it’s an annual event, this year’s was 
extra special as it celebrated a milestone 
in the company’s local operations.

Toyota employees and their imme-
diate families participated in the relay, 
among which were a good number of 
UASA members and an UASA represen-
tative who also gave a speech. The event 
featured a 40km run and a 10km walk. 
The top six runners will go to Japan to 
represent Toyota SA in the Japanese relay 
later this year.

* If you have any artefacts 
that you think may interest 
our readers, please send a 
photograph and informa-
tion to Labour Dynamix, 
PO Box 565, Florida 1710, 

or e-mail pr@uasa.org.za

ToyoTa CeLeBraTes
haLf CenTury in sa

Toyota families participate in ekiden relay

Dr Johan van Zyl (CEO), in the centre,  with participants.

Here are some tried tips 
to get stress relief:
• Exercise. “Run, do 
some yoga, punch a bag 
at the gym. 

• Laugh. Laughter really 
is the best medicine. It is 
proven to lower tension 
and, at the same time, 
improves blood flow and 
the health of your heart. 

• Write. Dedicating a 
period of time every day 
to write about a situation 
that is bothering you may 
reduce tension and give 
you stress relief for the 
rest of the day. 

• Socialize. Spending 
time with friends and 
family who give you a 
sense of belonging,  
purpose and fun may  
provide all the stress 
relief you need.

• Get some fresh air. If 
you are cooped up inside 
all day, take a few min-
utes to get outside and 
see the sun. A little time 
in the great outdoors can 
improve your mood and 
help you relax as the sun 
supplies the human body 
with Vitamin D.

• Be kind to yourself. 
Think about positive af-
firmations daily. Thinking 
negative thoughts only 
makes you feel bad and 
will increase stress. 

• Make a change. 
Sometimes the best way 
to obtain stress relief is 
to remove your source of 
tension. 

Top Tips To 
heLp you  
de-sTress

It is with sadness that we announce the deaths of 
loved ones of six members of UASA's staff:
We wish to convey our heartfelt condolences to them 
and to any other bereaved UASA members, and 
assure them of our prayers during this sad time of 
mourning.
•  Florence Chabalala, receptionist at our office in Fox 

Street, lost her husband; 
•  Mandla Ngubane, UASA representative in Durban, 

lost a son; 
•  Chris Smith, operational manager at head office in 

Florida, lost his father;
•  Emily Mathe lost her father (grandfather of Godfrey 

Mathe and Maria Matsiela who are also UASA 
staff);

In the cycle of life, people die and babies are born.  
We share in the joy of two proud mothers:
•  Adri Swart, personal assistant to Leon Grobler, 

Chief Operating Officer of UASA, gave birth to her 
first child, baby girl Simoné, on 18 October and 
Grace Maluleka, a cleaner at head office in Florida, 
gave birth to her third child, baby girl Nyakallo on 
24 October. Congradulations to both mothers. 

On the road to recovery:
•  Operational Manager Nico Naude’s youngest son 

“NJ” is in hospital, battling with cancer. “NJ”, a 
rugby player of note, is receiving chemo treatment 
and is quite ill. Our prayers are with “NJ” and his 
family.

•  We are delighted to welcome back Legal Assistant 
Annalie van Biljon who has recently returned to 
work after a successful total knee replacement 
operation. Says Annalie: “I am as good as new. No 
more pain, no more suffering”.

•  In the meantime, UASA’s CEO, Koos Bezuidenhout, 
is recovering after a total left knee replacement  
operation. On behalf of the members and staff 
of UASA, we wish Koos a speedy and complete 
recovery.

Dark clouds and  
silver linings
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Beware of JoB sCams 
Are you unemployed 
or thinking of changing 
careers? In the modern age, 
searching on the Internet 
for jobs is a quick, conve-
nient way for job seekers to 
find employment opportu-
nities, but you need to be 
on the lookout for scams, 
warns Bronwyn Johnson, 
Head of Marketing at Kala-
hari Ads.

Job scams have been 
around for as long as jobs 
themselves, but the advent 
of the Internet has made it 
much easier and less risky 
for criminals to practice 
employment fraud.

There are two main 
types of scams that may 
have an impact on a job 
seeker, namely job hunting 
and employment scams, 
which may sound like the 
same thing, but they each 
have a different modus 
operandi.

Johnson says the most 
common scam associated 
with job hunting involves 
the request for a down pay-
ment of a deposit, which is 
most commonly associated 
with work-at-home op-
portunities. “These types 
of scams work when an, 
‘employer’ or scammer says 
that a deposit is required in 
order to start working for 
them. They will probably 
tell the job seeker that the 
deposit will be used for 
supplies and training mate-
rials,” she says.

“The most important 
thing to remember is that 
one should never have to 
pay for anything to get a 
job. Think about the logic, 
you work to get paid, not 
the other way round,” she 
says.

Johnson says that job 

seekers should also be on 
the lookout for employ-
ment scams, which usually 
involve the scammer at-
tempting to get hold of a 
victim’s personal details 
and, as with the job-
hunting scams, are usually 
focused on offering work-
from-home opportunities 
where the scammer offers a 
job that doesn’t exist. “The 
‘employer’ will then ask the 
job seeker to fill out docu-
mentation or ask them for 
their bank account details 
to set up direct deposit 
for work done. “Once 
they have your personal 
information, you are likely 
to never hear from them 
again, but you will most 
likely find yourself with an 
identity-theft problem.” 

According to Johnson, 
the best way to avoid falling 
victim to this type of scam 
is by using your best judge-
ment.  If a job sounds too 
good to be true, it probably 
is. “You must be cautious 
of any opportunity that 
requires paying a deposit 
or a listing that wants your 
personal information 
before you know exactly 
what you will be doing,” 
she adds.

Johnson cautions to be 
on the lookout for com-
mon scams, ones that state 
there are only a certain 
number of openings left, 
ones that have strange or 
free e-mail, URL’s or those 
that require you to meet 
the prospective “employer” 
in peculiar circumstances, 
peculiar times and unusual 
places.

“In today’s economic 
climate, many people are 
tempted to pick up an easy 
job for extra cash,” she says. 
“‘Admin’ job, ‘typing’ job, 

‘research’ job and data-
capture job offers are very 
common. However, there 
are legitimate companies 
like The Direct Selling 
Association who use these 
classifieds and also use 
‘work from home’ as key 
words to search for candi-
dates," she says.

According to Johnson, 
the jobs section in classi-
fied advertisements gener-
ates one of the highest per-
centages of scams, which 
averages around 70%. It 
is, therefore, imperative 
that users of classified ad 
services should check their 
credentials. For instance, 
in order to eliminate the 
scams from the legitimate 
adverts, reliable service 
providers will cut out 
cryptic ads and even phone 
recruiters to ensure they 
are genuine and they will 
insist on detailed contact 
details to back up adverts 
that are being placed.

Johnson says that while 
scams will not be elimi-
nated entirely, Kalahari 
Ads encourage people to 
follow their safe sugges-
tions when applying for 
vacancies. “We will never 
be able to eliminate scam 
adverts entirely and that is 
why we encourage people 
to always follow our safe 
suggestions when applying 
for a vacancy. “By keeping 
the above-mentioned in 
mind, you are more likely 
to find a legitimate career 
opportunity than falling 
victim to a scam,” con-
cludes Johnson.

Retrenchment is hardly ever good news, especially when 
the person discovers the hefty price tag that comes with it 
at the end of the tax year. What most ”retrenchees” don’t 
realise, is that at the end of the tax year in which they were 
being retrenched, they are liable for all of the following:
•  Tax on all income gained during the year, including their 

retrenchment package and any pension or other benefit 
pay-outs

•  Tax on their normal year’s salary
• Tax on any freelance/supplementary income
• Tax on interest accrued through investments

Even though SARS is paid up front out of the retrench-
ment package, it lumps your whole years’ earnings together 
and taxes you on the whole lot, which understandably, can 
come as quite a shock. The tax already paid on the retrench-
ment package (as per a tax directive) is, however, taken into 
consideration.

The good news in this regard is that those facing 
retrenchment or retirement can look forward to better tax 
breaks from this year, with retrenchment or retirement 
tax-free payments increasing from R30 000 for a lifetime to 
R315 000, effective from the 2012 tax year.

This is according the Ron Warren, executive chairman 
of the payroll software company NuQ, who says that, prior 
to March 2011, if an employee was retrenched or put on 
retirement, the extra payments made to the employee be-
cause of the retirement or retrenchment were tax-free up to 
a specified limit of R30 000.  Anything in excess of this limit 
was taxed at the employee’s average rate of tax for that year. 
Now that amount has been increased to R315 000. 

In practical terms, this means that if you’re retrenched 
once and use up that R30 000, the next retrenchment, or on 
retirement, you would have no tax break left. That has now 
changed. There is a sizable difference between a R30 000 tax 
break over a lifetime and R315 000.

Ron says: “All retrenchment payments, plus retirement 
payments, plus lump sum payments from a pension or 
retirement fund on retirement or death are tax-free until the 
combined total of such payments reaches R315 000. Once 
this limit is reached, all future payments are taxed in accor-
dance with the rates applicable to lump sum payments from 
a pension or retirement fund on retirement or death.  These 
tax rates are much more favourable than normal income tax 
rates.”

LooKing for a new JoB?
Tips for onLine  
JoB seeKers
•  Never provide any 

non-work-related per-
sonal information such 
as an ID, credit card 
number, bank details, 
home address, marital 
status, through e-mail, 
over the phone, in a 
fax or on your CV; 

•  Double-check the 
company details of 
a prospective em-
ployer, by calling the 
company to verify that 
they are contracted to 
seek for job opportu-
nities; 

•  Only meet during 
work hours at a secure 
location, this would 
usually mean meeting 
them at the company 
location. If this isn’t an 
option, notify a friend 
of your whereabouts 
or, better still, take 
someone with you; 

•  Beware of anyone who 
asks you for money 
upfront; 

•  Carefully evaluate 
contact information 
in the ads, looking out 
for spelling errors, e-
mail addresses that do 
not feature company 
names, inconsisten-
cies with area codes, 
duplicate adverts for 
different areas, dupli-
cate adverts with the 
same contact detail 
but different descrip-
tion details; 

•  Create a web-based 
e-mail account to 
respond to adverts and 
account for all non-
personal communica-
tion.

* Courtesy Kalahari Ads. 

* For more information,  
visit www.kalahariads.com 
or facebook.com/kalahariads 
or follow @kalahariads on 
Twitter.

Retrenchment 
tax – the good 
and the bad
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When I lined up at 5am 
for my 10th Comrades, 
my legs were already 
feeling tired, mainly from 
over-training I would 
guess. Thankfully, my legs 
warmed up about 5kms 
into the race and I could 
run with ease. However, by 
the time I got to Cowies – 
just 15kms in – I was dizzy 
and numb and couldn’t 
even bend my fingers. It 
was clearly going to be 
a long day.

At this point, 
barely a fraction 
of the way in, I 
thought the run 
was over for me 
but my three 
running mates spoke 
words of encouragement 
and I soldiered on. With 
another 72 km to go, 
I had to question the 
damage I might be do-
ing to myself… but how 
could I show up at work 
and tell my colleagues 
I did not complete my 
10th Comrades? I moved 
quickly from plan A, 
which was to go sub 11 
hours, to plan B (sub 12, 
get a copper medal and a 
Green Number).

I decided that if I had 
to get the rescue bus, it 
would jolly well have to 
catch me. Bottom line – I 
wasn’t going to give in. I 
drank at each water station 
and took the energy stuff I 
had in my pouch. Clearly, I 

could no longer run uphill, 
so my strategy was to focus 
on the downhill sections 
of which there are precious 
few on the up run.  
 
 

 
 
 

 
 

 
 

 
 

 

Walking up Fields Hill 
and Botha’s, my throat 
started to constrict, just 
breathing was difficult 
and I lost my voice. I kept 
my hands on my waist 
to open the airways and, 
apart from the sore legs 
and slow pace, things 
weren’t that bad. That is 
until Inchanga Hill.

I’d passed the halfway 
spot at Drummond and 
was battling through the 

next climb – Inchanga.  
After reaching the top 

– and to profit from 
the downhill section 

– I started to run 
again but was in utter 

agony, suffering from 
cramps in both calves. 

This was a first for me as 
in the past I’d managed to 
avoid the dreaded nausea 
attacks and feared cramps 
mainly by keeping my 
system light, free of food 
and only taking in water 
and energy muti.

After a quick rub-
down and some ice, I was 
off again – up Cato Ridge 
and through the awful 
section called Harrison 
Flats, where I was passed 
by the last sub-11 bus. 
This meant I was now 
officially relegated to the 
back markers.

Next, I hit the 70 
km section where most 
runners experience 
serious downers. Here 
the crowds, the noise, 

the smell of the braais 
and the kids with their 
“go Mum” placards just 
irritated me. Last year 
I drew energy from the 
supporters, but on this 
particular day I could not 
bear them.

I ran into the support 
tent to meet the best ever 
supporter – my fiancé. 
She massaged my legs 
and gave me a Red Bull, 
which I prayed would 
help me through the last 
push. Forcing myself to 
leave the support station, 
I ran down the decline of 
Ashburton and focused 
on Polly Shorts, the 
very last hill. The sun 
was going down, which 
is never a good sign as 
this means it was getting 
late. At Polly Shorts, the 
10km to-go board meant 
I had just two hours left 
to cover this distance and 
make plan B.

At the top of Polly 
Shorts, I started running 
again, only walking when 
the pain got too much. At 
5 km to go, I found fellow 
contestants Rob and Elsa-
bey, who were also having 
a bad day. At this point 
I was blinking back the 
tears and couldn’t speak 
from sheer effort. Rob 
promised me we would 
get there with 15 minutes 
to spare, which was the 
support I needed and the 
three of us ran the finish-
ing straight together, 
completing the race in a 
time of 11 hours and 34 
minutes.

In the end I got my 
10th medal and was 
awarded that green num-
ber I coveted so much. 
I can’t say I enjoyed 
any part of Comrades 
2011 and its agonizing 
86,96kms and, no, I will 
most definitely not be 
competing again and put-
ting myself through that 
agony once more. Then 
again, never say never….

Derick van der Merwe – 
Race Number 20272

The inside scoop on the 
Comrades Marathon

uasa member derick van der merwe just completed his 10th –  
and last – Comrades marathon. This is what it’s like on the inside of  

this world-famous event

updaTe

In ’n vorige uitgawe van Labour 
Dynamix het ons ’n berig geplaas 
oor mnr. Lukas D. Veldman (45) 
van Welkom wat kontak met 
sy broer en susters verloor het 
nadat hul ouers in ’n grusame 
motorongeluk gesterf het toe 
hulle kinders was en hy maar ses 
maande oud. Die berig het ook in 
ander koerante verskyn. 

Labour Dynamix is verheug 
om te berig dat Lukas binne die bestek van vyf 
maande reeds vier van sy vyf susters opgespoor het en 
intussen ook kontak gemaak het met verskeie ander 
familielede.

Die familie wil graag hul opregte dank uitspreek 
teenoor die gedrukte media en alle ander partye en in-
stansies wat behulpsaam was met die soektog. Volgens 
Lukas het die soektog so ver as die VSA, Engeland 
en Skotland gestrek. Wat die storie nog meer van ’n 
wonderwerk maak, is die feit dat hy nie eens sy susters 
se name geken het nie.

Wat Lukas veral beindruk het, is hoe mededeel-
saam mense is. Privaatspeurders het hul dienste gratis 
aangebied, terwyl ander wat deur ’n soortgelyke 
ondervinding is, hom met raad bygestaan het.

Daar is egter nog twee familielede na wie Lukas 
soek, naamlik Marthie Maria Veldman, gebore 26 
Julie 1954, en Michael Hendrik Veldman, gebore 23 
Julie 1964. Kontak Lukas op 078 2772 681 indien u 
kan help.

Familie soektog suksesvol

Jeff Vorster, an UASA 
member based at Illovo 
Eston in KwaZulu Natal, is 
the proud father of Debbie 
Vorster (12), a sensational 
swimmer currently in 
Grade 7.

It has to be said, Deb-
bie is making the most of 
some inherited, favourable 
genes. Her mom Kathleen 
is also a gifted swimmer 
and, before giving up the 
sport, she won four gold 
and three silver medals for 
her prowess in the pool.

Currently attending 
Richmond Primary School 
in Richmond, KZN, 

Debbie has just received 
a bursary from Girls High 
School (GHS) Pieterma-
ritzburg. Her swimming 
career started age 6 and she 
has since made a name for 
herself, receiving her Mid-
lands and KZN Colours in 
the sport and swimming 
for her Province. She is 
now the second-fastest 
freestyle and backstroke 
swimmer in KZN.

Terence Parkin, a 
family friend and icon in 
the sport (known as The 
Silent Torpedo) who has 
won multiple medals at the 
Olympics, is a driving force 
in her progression. He is 
encouraging her to reach 
great heights in her sport-
ing career.

Debbie is a dedicated 
sportswoman who prac-
tices swimming every day. 
She’s aiming to participate 
in the Olympics and plans 
to start her own swimming 
academy after completing 
her schooling.

sporTs sTar 
on The rise

in The spoTLighT
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Zuikerbosch Finance Department  
donates money towards  

‘Kids with Cancer’ 
 

Rand Water Zuikerbosch Finance Department contributed a R 1000 to 
‘’Kids with Cancer’’.   With 21 500 cupcakes packed on a four meter tower 
in Three Rivers a new world record was broken on Saturday the 24th of 
September 2011.   Cupcakes were sold at R 10 each and an astonishing 
amount of R 180 000 was pledged—all in aid of children with cancer. 
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uasa is proud of its members at rand water,  
especially those members in the zuikerbosch finance  

department who contributed towards "Kids with Cancer".
with 21 500 cupcakes packed on a four meter
tower in Three rivers, a new world record was

set on 24th of september 2011.
Cupcakes were sold at r10 each and a

staggering amount of more than r180 000 was
pledged – all in aid of children with cancer.
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The Cancer Association of 
the West Rand (CANSA 
Western Gauteng) hosted 
its fourth annual Relay for 
Life during the first week-
end in September 2011. 
This year’s event was held 
at Hoërskool Noodheuwel, 
Krugersdorp and, as in the 
past, UASA was one of the 
proud supporters of the 
event.

It was a walk that 
started on a chilly Friday 
night and finished the next 
day, in line with keeping 
with the phrase “Cancer 
never sleeps”. 

Such was the enthu-
siasm of the participants, 
they managed to brave the 
icy cold weather and kept 
going, thanks to ample sup-
plies of refreshments and 
snacks on hand, such as 
boerewors rolls, hamburg-
ers and energy drinks. 
UASA’s team of supporters 
comprised no less than 86 
employees from the union’s 
head office and various 
regional offices – not sur-
prising that UASA received 
the award for Best Contri-
butions and Support in the 
West Rand Relay. The goal 

of the teams was to raise as 
much money as possible 
for the cause, which is to 
fight cancer. 

Relay for Life is a 
fun-filled, overnight event 
that mobilizes communi-
ties to celebrate survivors 
(anyone who has ever 
been diagnosed with 
cancer), remember loved 
ones and raise money for 
the fight against cancer. 
Teams gather with tents 
and sleeping bags with the 
goal of keeping at least one 
person on the track at all 
times. They often dress up 
according to themes and 
they have a lot of fun and 
spirit. The highlight of the 
event is the Luminaria 
Ceremony of Hope, held 
after dark to honour 

cancer survivors and to 
remember loved ones lost 
to cancer.

CANSA Relay for Life 
is part of an international 
movement that unites can-
cer survivors and the com-
munities that care about 
them, offering everyone in 
a community - both young 
and old - the opportunity 
to participate in the fight 
against the disease. 

The author Bern Williams 
wrote: “There is no psychiatrist 
in the world like a puppy licking 
your face.”  Not surprising, then, 
that “pet therapy” has become 
an important tool for doctors 
and rehabilitation specialists 
in treating patients in stressful 
situations.

Although the human-animal 
bond has existed for thousands 
of years, animal-assisted therapy 
(AAT) is a relatively new field of 
study and takes bonding further 
than a mere walk in the park 
with your mutt. AAT is a type 
of therapy that involves animals 
as a form of treatment. While 
evidence of positive responses to 
AAT has mostly been anecdotal, 
a recent study on elderly nursing 
home patients now offers scien-

tific support that brief weekly 
visits from man's best friend 
can have a positive therapeutic 
impact on his medical condition.

In South Africa, a communi-
ty-based organisation, Paws for 
People, is running programmes 
on bringing together domestic 
animals and people in a friendly 
environment, allowing them 
to interact positively. Owner of 
the non-profit Paws for People, 
Lesley de Klerk, is proud to 
be part of such a wonderful 
programme and says that she 
feels fulfilled by seeing people 
who were afraid of dogs before, 
smiling, interacting and playing 
with those same dogs they were 
afraid of.

Animals are tools for therapy 
to conquer fears and stresses, be-

cause they can make people feel 
safe and loved when having been 
deprived of social interaction or 
hurt by other people. Animals 
do not communicate with 
words, so a patient who is afraid 
of approaching people can com-
fortably approach an animal. 
Children, particularly, “trust” the 
dogs, which is why they are such 
valuable allies when they work 
with abused children, pre-school 
and primary school children. 

Dog handlers play an es-
sential part in the process and 
it takes a special kind of person 
to work with therapy dogs. 
UASA is justly proud of its Chief 
Corporate Officer Jacques Hugo 
and wife Janine who are both 
involved in Paws for People. 
Jacques, a passionate owner of 

therapy dogs, speaks enthusias-
tically about his experience as 
handler of these gentle-spirited 
animals during rallies, particu-
larly during the recent CANSA 
Relay for Life in Krugersdorp 
where they played a heartening 
role. “By the way,” says Jacques, 
“it is the only CANSA Relay 
where therapy dogs have been 
used, so far.”

Paws for People has branch-
es in the East Rand, West Rand, 
Johannesburg North, Vander- 
bijlpark, Durban, Empangeni 
and Richards Bay and the or-

ganisation hopes to be able to 
expand and offer people all over 
South Africa the opportunity of 
interacting with non-judgement-
al, friendly dogs so that they can 
also experience unconditional 
love and companionship.

People who would like to 
become a part of this organisa-
tion by volunteering or making 
a donation, or ideally being 
assessed with their dog, can visit 
www.pawesforpeople.co.za or 
e-mail Lesley de Klerk at lesley.
deklerk@pixie.co.za, or call her 
on 011 768 3643.

"hope is faith holding out its hand in the dark" – Bern williams

Left: This year’s event was graced with the presence of therapy dogs – 
affectionate animals specially trained to help bring comfort in times of 
extreme stress.

uasa supporTs Cansa waLK
LifesTyLe

Pet therapy
Right: The parade that brought cheers, 
wolf whistles and applause at the recent 
CANSA Relay for Life in Krugersdorp. In 
the foreground, Janine and Jacques Hugo 
with their therapy dogs.
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members flavio scapa and mannie 
rivetti lose their mother

On Monday 17 October, UASA member Flavio Scapa 
picked his children up from school to drop them off at his 
mother’s home in Umkomaas, KwaZulu Natal, as he always 
did in the afternoons. When the children entered their 
grandmother’s home, they found her bludgeoned to death. 
Flavio had to cut the ropes from her wrists to free her. She 
was the victim of a house robbery. A well-known member 
of the community, her brutal death came as a huge shock 
to all. Flavio works for Sappi Saiccor and his sister Man-
nie, who recently resigned from Sappi Saiccor, was a UASA 
shop steward.
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oBiTuaries

SEPTEMBER 2011

AHRENS, DA NETU - RETIRED IRON MOULDERS 
ALERS, MC PENSIONER MEMBER – EX INDEPENDENT
BARENDS, AA DE DEUR LANDGOED
BESTER, HCC PENSIONER MEMBER - WIDOW
BOSCH, BE PENSIONER MEMBER – EX WINKELHAAK 
BROPHY, RF LIFE MEMBER – EX VAAL REEFS GM
BURGER, BB PENSIONER MEMBER – EX INDEPENDENT
CLIDARAS, J LIFE MEMBER – EX WESTERN REEFS
CORREIA, J PENSIONER MEMBER – EX DURBAN DEEP 
DE BEER, JA LIFE MEMBER – EX DOORNFONTEIN GM
DE WET, M PENSIONER MEMBER - WIDOW
DEVENISH, AL LIFE MEMBER – EX WESTERN DEEP LEVELS
DU PREEZ, PD LIFE MEMBER – EX AMANDELBULT
DU PREEZ, KL LIFE MEMBER – EX INDEPENDENT
FRANCKE, RT LIFE MEMBER – EX INDEPENDENT
FREDERICKS, SM CERES FRUIT PROCESSORS
FRIEND, MB PENSIONER MEMBER – EX INDEPENDENT
GERBER, CH PENSIONER MEMBER - WIDOW
GROENEWALD, PA PENSIONER MEMBER – EX INDEPENDENT
HAVENGA, HJ HONORARY LIFE MEMBER 
HOLA, OA GENERAL ROLLING WORKS
ITSWENI, MH CAPITAL MERCHANDISING 
KENNEDY, GD INDEPENDENT
KRUGER, WD LIFE MEMBER – EX SAAIPLAAS GM
KRUGER, GJS WIDOW MEMBER
KUBEKA, SE RAND WATER HEAD OFFICE
LITTLEFORD, I LIFE MEMBER – EX PRES BRANDT GM
MANJO, SW FREEGOLD (PTY) LTD
MAZIBUKO, VJ VANCUT DIAMOND WORKS
MEYER, A RANDFONTEIN ESTATE GOLD MINING
MNKONKO, M ANGLO PLATINUM - AMANDELBULT
MOLOKWANE, MM ANGLO PLATINUM
MPOTA, J FREEGOLD (PTY) LTD
MTHOMBENI, HH DENEL AVIATION
NEL, SS PENSIONER MEMBER – EX EVANDER GM
NGESI, S JME TRAILERS AXLES
NICLAS, MF PENSIONER MEMBER – EX INDEPENDENT
ROTHMAN, HM PENSIONER MEMBER – EX HARMONY GM 
ROUX, GH PENSIONER MEMBER WIDOW
SCHMIDT, KWH LIFE MEMBER – EX WESTERN DEEP LEVELS
SCHOLTZ, CJ PENSIONER MEMBER – EX INDEPENDENT
SHONGWANE, SJ ANGLO PLATINUM - AMANDELBULT
SMITH, F COLCAB (PTY) LTD
SMITH, WD GOLD FIELD - KLOOF GOLD MINING CO
SOUTHEY, GAE PENSIONER MEMBER – EX INDEPENDENT
SPAMER, M HAIR TREND-KLERKSDORP
STRYDOM, MJ    PENSIONER MEMBER – EX INDEPENDENT
MOSOTHO, SL PROTEA SECURITY
THAKAMAKHOOA, TS MASTER DRILLING (PTY) LTD
TSHUKUDU, P MEVELD MINING & PROJECT
VAN HEERDEN, JM WIDOW MEMBER
VAN ROOYEN, JC SAVMORE COLLIERY-KANGRA COAL 
YAWA, Z VALINOR TRADING 289 CC  
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ALCOCK, WH  NETU - RETIRED IRON MOULDERS 
BASSON, AF  PENSIONER MEMBER - WIDOW
BOTHA, PC  INDEPENDENT
DE BRUIN, IL  BREN-O-KEM
DLAMINI, BE  GOLD FIELD - KLOOF GOLD MINING
DRUCKENBACHER, J  EX BLYVOORUITZICHT GM
DU TOIT, E  EX INDEPENDENT
ELLIOTT, E  WIDOW MEMBER
FREDERICKS, FJJ  EX INDEPENDENT
GAGIANO, CL  EX WESTERN HOLDINGS
GOTYI, KC  RESORT CONSTRUCTION WORKSHOP
HEPBURN, ME  INDEPENDENT
ITUMELENG, SG  IMPALA PLATINUM LTD
JALI, BJ  SPARE PARTS MANUFACTURING CO
JANSE VAN RENSBURG, BD  DENEL AVIATION
JAPHTA, DL  GOLD FIELDS - SOUTH DEEP 
JONES, MR  PENSIONER MEMBER - WIDOW
KHOZA, MB  GLEDHOW SUGAR CO (PTY) LTD
KRIEL, EM  WIDOW MEMBER
KYLANDER, RW  LOCKERS ENGINEERS SA (PTY) LTD
LAMBERT, GC  AUNDE SOUTH AFRICA 
LANGA, MJ  ANGLO PLATINUM - AMANDELBULT
LINES, AE  LIFE MEMBER – EX SA COAL ESTATES
LUUS, M  WITBANK COALFIELDS MEDICAL AID
MC MULLAN, HC  PENSIONER MEMBER - WIDOW
MHLONGO, XW  FOSKOR (PTY) LTD
MOGAKANE, PD  LAPA PUBLISHERS
MOKETE, J  MASSYN MOVES - MASSY1
MORKEL, IG  EX INDEPENDENT
MTHEMBU, SN  MASTER DRILLING (PTY) LTD 
OLIVIER, ES  WIDOW MEMBER
OPPERMAN, NER  WESTERN PLATINUM
PILLAY, C  NON-FERROUS METAL WORKS 
PITSO, SS  GALISON MANUFACTURING
SEGELS, S  CERES FRUIT JUICES (PTY) LTD
SMITH, CJ  EX WEST RAND CONS
SPAREY, RJ  INDEPENDENT
STEYN, HJ  LIFE MEMBER – EX SHAFT SINKERS
STRYDOM, PJS  EX JIC MINING SERVICES
SWANEPOEL, FJ  INDEPENDENT
TAYLOR, H  NETU - RETIRED SUPERANN
TEWITZ, GFS  CJM CHOKE & BALLAST
TSABEDZE, SS  KLOOF GOLD MINING CO
USSIVANE, RF  KLOOF GOLD MINING CO
VAN DEN BERG, EV  WIDOW MEMBER
VAN DER MERWE, JML  EX INDEPENDENT
VAN DER WALT, JPVDM  EX INDEPENDENT
VAN DER WESTHUIZEN, PJ  BLYVOORUITZICHT GOLD
VAN HEERDEN, A  PAMODZI FREE STATE
VAN HEERDEN, GMP  WIDOW MEMBER
VAN ROOYEN, SJ  EX AMANDELBULT GM
VAN STADEN, CJ  EX BLYVOORUITZICHT GM
VAN WYK, FJBD  EX WEST DRIEFONTEIN GM 
VAN ZYL, EM  WIDOW
VENTER, CD  EX INDEPENDENT
WEST, RG  EX INDEPENDENT
ZUNGU, NS  ZLOTOWSKI DIAMOND WORKS

UASA family 
loses a beloved

generaL hinTs
• Drive at or below the speed limit;
•  Stop at red traffic lights and stop streets to prevent  

accidents;
•  Stay sober – don’t drink alcohol and then drive;
•  When you are tired, don’t drive;
•  Prepare and plan your trip to include rest breaks and 

stopping times. Allow regular rest breaks – stop after 
every two hours of travel or 200 km in order to stretch 
and get the blood circulating;

•  If your vehicle is unroadworthy, leave it at home;
•   Passengers, choose a safe taxi, not the fastest one.

hinTs aBouT your aTTiTude
•   Accidents are not the only cause of death on the  

road – so is road rage. Be patient, considerate and 
courteous;

•   Do not react to provocation by other drivers, nor  
attempt to provoke them;

•   Do not flash your lights or use your hooter in order to 
pass other vehicles;

•   While travelling, motorists must maintain at least a 
three second following distance. This is equivalent to 
at least two car lengths.

vehiCLe safeTy hinTs
•   Tyres are very important and should be inspected for 

wear and tear and correct air pressure. There must be 
sufficient tread on tyres for them to operate effec-
tively. Wheel balancing and alignment should also be 
checked regularly;

•   Windscreen wipers should be effective and in good 
working order. New blades are inexpensive and easy 
to fit;

•   Worn shock absorbers have a detrimental effect on 
a vehicle’s handling. Have shock absorbers checked 
before a long journey;

•   Brakes should be thoroughly inspected;
•   Lights and headlamps should be in good working 

order and be properly adjusted;
•   Mirrors should be properly adjusted;
•   Brake and indicator signals should be in good working 

order.

Make your  
journey SAFER!

road safeTy
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Here’s how to prevent loose debris from falling on your 
furniture, carpet or floor when drilling a hole in a wall.

First, pick the spot on the wall where the hole should be 
drilled.
Tip: Before starting to drill into any wall, make sure that 
you are not about to make contact with electrical wiring or 
pipes. 

Choose the right drill bit to do the job and measure the 
depth to which the hole should be drilled. 
Tip: Using a hammer and a nail punch, make a small indent 
at the spot where you are going to drill. This will help 
prevent the drill bit from slipping. Stick masking tape to 
the drill as a guide to determine the depth of the hole to be 
drilled.

With masking tape, stick a plastic bag to the wall below the 
spot where the hole must be drilled. The debris and dust 
will land in the bag and not on the floor or furniture. 
Drill the hole 
to the depth 
according to 
the masking 
tape and, voila, 
the job is done, 
effortlessly and 
with no mess to 
clean up after-
wards.

 

From the
Handyman

readers are invited to send us topics that they  
would like our handyman to discuss in this column.   

e-mail your suggestions to pr@uasa.org.za, or write 
to Labour dynamix, po Box 565, florida 1710.

reCipe

poTaTo and Cheese Bread

whaT is The 
message? 

comPetition question: What is the name of the Programme that 
drives uasa's corPorate services team? (tiP: look on  

Page 4 of this issue of labour dynamix)

you may e-mail your response to pr@uasa.org.za or sms the word uasa followed by your 
answer to 32545.  if you want to fax your entry, please send it to 011 674 4057. 

the closing date for this competition is 6 January 2012. six lucky winners will be drawn 
from all the correct entries. Please submit only one entry per member.

winners of The previous “whaT’s The message” CompeTiTion

mr Jkh Wessels (vanderbijlpark), mr Jerry mohlamme (ramokokstad), ms christina van niekerk (evander),  
mr malcolm leeman (durban), mr Johan harmsen (evander) and mr Phillipus oelofse (orkney).

the correct answer to our competiton question "What is the apt expression often used by americans meaning you have to give the 
right information at the right time?" – Just-in-time communications.

 

Each of these lucky winners won a handsome R2 000

driLLing a hoLe in a waLL 
wiThouT maKing a mess

serves 6 | preparation Time: 15 mins | Cooking Time: 45 mins

your family won’t be able to resist the tempting aroma of this  
flavour-filled, home-baked bread 

•  1 Sachet Knorr Cheese & 
Bacon Potato Bake

•  300 ml grated Cheddar 
cheese 75 ml Milk 

•  300g potatoes, peeled and 
grated 

•  450 ml self-raising flour 
• 1 egg 

meThod
1.  Mix the flour and sachet 

contents together in a 
large bowl 

2.  Add the grated potatoes 
and cheese, stirring gen-
tly with a fork to coat 

3.  Beat the egg and milk 
together and add to the 
potato mixture 

4.  Mix well to form a soft 
dough 

5.  Turn the dough onto a 
lightly floured surface 
and knead gently 

 

6.  Shape into a ball and 
place on a greased bak-
ing tray 

7.  Brush with milk 

8.  Using a sharp knife, 
divide the dough on top 
into wedges 

9.  Bake at 180°C for 45–50 
min until well risen and 
golden brown 

 

a ToTaL amounT of r12 000 To Be won in Cash

• Tip by Andre Venter
• Photos by Neta Tanzarella.
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Forest Road, Margate, KZN  • PO Box 261, Margate 4275
Tel: +27 039 312-1052  •  Fax: +27 039 317-1870  •  Cell: +27 83 296 2519

Web: www.wheretostay.co.za/marlicht •  www.uasa.org.za  • E-Mail: marlicht@uasa-ops.org.za

Relaxation * Entertainment
Safe & Secure * Close to all amenities
The ideal getaway

sudoKu puzzLe no.12 - easy LeveL

Complete the grid so that every row across, every column down and every 3x3 box is filled with the 
 numbers 1 to 9.  That’s all there is to it! No mathematics is involved. The grid has numbers, but nothing has to 

add up to anything else. You solve the puzzle with reasoning and logic. 
For an introduction to Sudoku see  http://en.wikipedia.org/wiki/Sudoku

Crossword and Sudoku puzzles: Supplied by XWord.co.za   

1 2 3 4 5 6 7 8

9 10

11

12

13 14 15

16

17 18

19

20 21

22

23 24

25 26

C r o s s w o r d  p u z z L e  n o . 1 2

ACROSS
1 Official population count (6)
5 Usually (8)
9 Baby's one-piece undergarment (8)
10 Most interesting or exciting part (6)
11 Not carefully planned or considered (3-9)
13 Japanese rice wine (4)
14 Violet gemstone (8)
17 Pasta in the shape of thin flat strands (8)
18 Metal fastener driven in with a hammer (4)
20 Victoriously (12)
23 Refrains from (6)
24 Enhances (8)
25 Daughter's male child (8)
26 Person who moves rhythmically to music (6)

 

DOwn
2 Dark brown or black (4)
3 Sport of parachute jumping (9)
4 Skeletons of human heads (6)
5  Changing something from private to state ownership or 

control (15)
6 Bounce off at an angle (8)
7 Evidence that one was elsewhere during a criminal act (5)
8 Authority (10)
12 Cabby (10)
15 Holiday taken by newlyweds (9)
16 Kills (8)
19 Lacking intelligence and common sense (6)
21 Workers' association (5)
22 Selection of dishes, typically served as an appetizer (4)

puzzLes

9 3 1

2 4

9 4 1 3 2 5

7 4 6

7 6 9

3 6 1 4

2 6 8 9 5 4

5 6

3 6 9 7 8

Solutions on page 32
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By Janek Wilimiec

When I chose this topic 
to write on, I knew that 
with so many facets to it, I 
would find it well nigh im-
possible to compress it into 
a one “episoder”. I say this 
because the jargon and a 
conceptual understanding 
of the technical aspects that 
go with the WorldWide-
Web and social networks 
have to be tackled first, 
especially for our more ma-
ture and more technologi-
cally-challenged readers.(I, 
of course, include myself 
in the latter group.) Let me 
first examine some of the 
various words that sound 
complicated but inevitable 
are less complicated when 
they are mystified.

whaT is CyBerspaCe?  
The electronic medium 
of computer networks in 
which online communica-
tion takes place.

whaT is soCiaL  
neTworKing?
Social Networking: the use 
if internet websites or other 
online technologies to 
communicate with people 
and share information and 
or resources – for example 
Facebook, Twitter. Today, 
millions of individuals, 
some companies, organisa-
tions, as well as institu-
tions, also (to some extent)  
make use of one form of so-
cial networking or another 
to advertise themselves.

how does iT worK?
The unique nature of a 
social network such as  
Facebook or Twitter is 
that it allows the user to 
connect or link up with 
organisations or other 
individuals, companies 
and organisations, or even 
special interest groups, 
and also to cut links.The 
user of e.g. Facebook can 
then decide who will be a 
“”friend””. This is done by 
sending a friend request to 
another individual or the 
user may himself or herself 
be sent a friend request.

What makes social 
networking unique is 
that it places a user in the 

position to create immedi-
ate contact or commu-
nication with hundreds, 
thousands and even tens 
of thousands of people 
across a city, province, 
country and globally in 
seconds. Furthermore, 
social networking sites can 
be accessed not only on 
personal computers but 

also via smartphones and 
tablet computers. 

The recent political 
upheavals in certain North 
African countries, as well 
as some countries in the 
Middle East, were to a 
large extent spurred on by 
immediate communica-
tion of photos, videos and 
information from person-
to-person and to the entire 

population of a country 
in the public sphere or 
domain.

Broadly, the focus of  

this article is to highlight 
specific cases where an 
employer, a manager or co-
workers are bad-mouthed 
on a social network. 

sediCK Case
In an arbitration before the 
CCMA, two employees 
were charged for bringing 
the Company’s name, the 

director, the management 
of and also the staff of the 
employer into disrepute 
(Sedick and Another v 
Krisray (Pty) Ltd [2011] 
8 BALR 879 (CCMA). 
One of the employees 
that were charged and 
dismissed was a highly-
paid senior employee, an 
operations manager to 
be precise. The second 

dismissed employee was a 
bookkeeper and the third 
held a relatively junior 
position. The latter was not 

dismissed by the employer 
but was only given a final 
written warning.

The comments made 
by the two dismissed 
employees were clearly 
derisive in that expletives 
(“swear words”) and derog-
atory language were used 
against the company, the 
employees, directors and 

managers. In reaching his 
decision, the arbitrator had 
to decide firstly whether 
evidence could be led as to 
the content of the actual 
“postings” made by the 
employees on their Face-
book “walls”. The arbitrator  
had to have regard to the 
Regulation of Interception 
of Communications and 
Provision of Communi-

cated Related Information 
Act 70 of 2002 (“ICPCR 
Act”). This law governs 
the power of a company or 

private person to access or 
intercept a communication 
“if he/she is a party to the 
communication”[Section 
4(1)]. 

According to a com-
pany witness, she had 
accessed Facebook from 
the employees’ profile 
whilst Sedick was on leave. 
Sedick had not concealed 

the password that allowed 
her to access her Facebook 
profile.

The arbitrator found 
that in view of both em-
ployees not having barred 
access to their Facebook 
profiles, the comments 
made by the employees 
were in the public domain. 
Despite Sedick alleging 
that she had not directly 
referred to the senior 
managers specifically, that 
she was “venting” her 
emotions or that many of 
the postings made by her 
amounted to her “simply 
joking”, the commissioner 
at the CCMA found the 
dismissals of De Reuck and 
Sedick to be fair. 

De Reuck, the opera-
tions manager, raised the 
issue that her privacy had 

been invaded (i.e. that the 
ICPCR Act was breached by 
the employer). De Reuck, 
however, abandoned this 
defence by conceding that 
she had not restricted  
access to her Facebook  
account or profile.

Commissioner Ben-
nett held that the right to 
privacy that De Reuck and 
Sedick had, were waived by 
them not restricting access 
to their Facebook profiles. 
In making such a finding, 
the arbitrator ruled that 
since there was no breach 
of the ICPCR Act, the 
evidence pertaining to the 
Facebook “wall postings” 
was legally obtained by 
the employer. It was also 
held that the mere postings 
of the disrespectful and 
scathing remarks on the 
two employees’ Facebook 
walls placed the comments 
in the public domain.

poTenTiaL damage
Although the arbitra-
tor found the company 
did not suffer any actual 
damage to its reputation, 
the “potential” for dam-
age was “considerable”, 
given the “derogatory and 
demeaning” remarks made 
about the director of the 
company and management 
in the postings made on 
Facebook “walls”. 

The arbitrator, there-
fore, found De Reuck and 
Sedick guilty of gross inso-
lence* and their dismissal 
was found to be fair (*rude 
and disrespectful).  The 
arbitrator viewed the post-
ings on employees' "walls" 
of derogatory remarks 
about their seniors, the 
director, the company and 
fellow staff to be display-
ing gross disrespect of 
their employer and these 
individuals. The message 
of this case appears to be 
quite clear:

“Don’t say anything on-
line that you wouldn’t want 
plastered on a billboard”

–   Erin Bury
or is it? 

To find out more… read 
the Part II of this article  
in the next issue of  
Labour Dynamix

parT 1

CyBerspaCe, soCiaL neTworKs  
and The worKpLaCe

facebook or Twitter allows users to connect  
or link up with other individuals,  

companies, organisations or special interest groups 
and also to cut links.
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Marietjie Shcoeman seems to have been destined for the 
legal environment. After school, she started working in San-
tam’s legal department, went to college, studied criminology 
and secretarial and moved to White River where she worked 
for a firm of attorneys. When her son was granted a bursury 
for a school in Oudtshoorn, the family relocated to Beaufort 
West, where Marietjie joined the staff of a legal firm. Upon 
her son’s graduation, the family returned to Johannesburg 
and she returned to the legal world, taking up a position 
with a Krugersdorp legal firm for almost three years. 

When the managing director of the company gathered 
the staff and told them to keep their eyes open for alterna-
tive opportunies, Marietjie’s first attempt to find a suitble 
position landed her her current job as Legal Typist at 
UASA’s head office in Florida.

Of her appointment with UASA, Marietjie says: “Since 
day one, my colleagues in the Legal Department have felt 
like people I’ve known since forever, like family refound. I 
am included in all aspects of the work and that, in particular, 
makes me feel good.”

Marietjie says her motto is: “You have one life, grab it, 
live it and make the most of it.” She enjoys music, time in 
nature (like the Bushveld), the outdoors, fishing and camp-
ing. She has two sons, aged 25 and 20 respectively.

CaThy from preToria asKs:
What procedure must be followed 
in certifying awards?

UASA’s response:

In terms of Rule 40(1), an applica-
tion for certification must be made 
on (or contain the information) a 
LRA Form 7.18, and the arbitra-
tion award or settlement agreement 
must be attached. The information 
includes:
• The identity of the parties;
• Details of the award;
•  The manner in which the award 

was served on the respondent, at-
taching proof of such service;

•  The extent of the respondent’s 
failure to comply with the award.

The applicant must satisfy the 
CCMA that a copy of the applica-
tion was served on the party against 
whom enforcement is sought and 
proof thereof must be submitted 
with the application.

Upon receipt of application, the 
CCMA will issue a notice advis-
ing the other party of its rights to 
make representations in respect of 
the application. The party against 
whom enforcement is sought must 
be afforded 14 days within which to 
make written representations to the 
CCMA.

After 14 days, the application, 
including any representations 
made by the respondent, must be 
considered.

On good cause shown, the 
CCMA may decline to certify the 
arbitration award.

If no basis exists for entertaining 
any objection from the other party 
regarding the certification of the 
award, the award will be certified.

A review application brought by 
the other party will not stay the cer-
tification of the award. Certification 
will be stayed only where the other 
party has brought an application to 
the Labour Court and the Labour 
Court has granted an order in terms 
of section 145(3)  of the LRA stay-

ing the enforcement of the award 
pending a review application.

david inCogniTo wriTes:
I have been employed by a distribu-
tion company for the past 8 years 
and I have been appointed as a 
Supervisor, overseeing the work 
of 5 other employees. My manager 
resigned about 9 months ago (due 
to the heavy workload) and I was 
requested by Senior Management 
to temporarily act in my Manager’s 
position for a maximum period of 
3 months, while they advertise his 
post and appoint another person in 
his post. After the 3-month period 
expired, I was instructed to continue 
doing the manager’s job as well as 
to do my normal duties. I asked for 
how long because I cannot continue 
being responsible for not only my 
work but also that of my manager. I 
have to work very late every day (I 
leave at 7 PM) and start very early 
(at about 6:30 AM) to get every-
thing done. I am at the point where 
I want to resign because I cannot 
cope with the workload. The people 
reporting to me are temporary staff, 
so they can also not assist me in my 
work. What should I do?

UASA’s response:

David, before you can even think 
of submitting your resignation, you 
must submit your complaints about 
your working conditions to your 
employer, either in the form of a 
grievance or in letter format. If the 
employer refuses to resolve the situ-
ation, then you may decide to resign 
and submit your letter of resigna-
tion. Be sure that you mention in 
detail the reason for your resigna-
tion. In these circumstances, UASA 
will be able to refer a constructive 
dismissal dispute (forced resigna-
tion) to the CCMA in order to 
declare your forced resignation as an 
unfair dismissal, where the CCMA 
Commissioner will normally also 
direct the employer to compensate 

you for the constructive dismissal. 
Please note that it is not enough to 
be able to show that the employer 
made it intolerable for you to con-
tinue working for the employer in 
those circumstances, but you must 
also be able to prove that you gave 
the employer a fair opportunity to 
resolve the issue so that you are not 
forced to resign.

JaBu maBazu wriTes:
I went for a job interview with a 
company and was told that I was the 
successful candidate but I needed to 
find a new vehicle which the compa-
ny would finance. The job entails a 
lot of driving to clients and prospec-
tive clients. I selected my husband’s 
second-hand Volvo car which was in 
a perfect maintenance state. When 
the company discovered that the car 
was second hand, they asked me to 
select a new vehicle. They entered 
into an employment contract with 
me in terms of which I would com-
mence working in two months time.  
Because my husband’s car was in a 
perfect state, I informed them that 
I had selected the Volvo. Before I 
commenced working, they termi-
nated my contract on the grounds 
that I selected a car that they could 
not agree on the condition of the ve-
hicle. When I disputed the termina-
tion of the contract, they informed 
me that because I have not com-
menced working for them, I am not 
an employee for the purposes of the 
Labour Relations Act. Can I declare 
an unfair dismissal dispute?

UASA’s response:

 Your question relates to the issue 
of jurisdiction on the existence of 
an employment relationship after 
contract but before work com-
mences. Arbitrators, the Labour 
Court as well as the Labour Appeal 
Court have held that the definition 
of employee in Section 231 of the 
Labour Relations Act can be read to 
include a person who has concluded 
a contract of employment the com-
mencement of which is deferred to 
a future date. Section 231 reads as 
follows:

“An employee means any 
person, excluding an independent 
contractor, who works for another 
person or for the State and who 
receives, or is entitled to receive, any 
remuneration and any other person 
who in any manner assist in carry-
ing on or conducting the business of 
an employer.”

You are, therefore, entitled to 
refer your unfair dismissal dispute 
to the CCMA. With regards to 
the merits of your case, it will be 
important for you to supply your 
UASA representative with a copy 
of the signed employment contract 
so that we can advice you on legal 
issues surrounding the terms of the 
agreement.

LegaL Q&a appoinTmenTs

New kid on the block  

Riaan Smith wins his appeal
UASA Member Riaan Smith, 
an employee at Bokoni 
Platinum Mine, was accused 
of stealing mine property – a 
bag used by Proto Team 
members, to be specific. He 
was charged with misconduct 
and dismissed after an inter-
nal disciplinary hearing. He 
lodged an appeal, which was 
scheduled for 4 October and approached UASA’s Dick van 
der Westhuizen in Limpopo for help.

We defended our member on the grounds that the case 
against him was procedurally unfair and unsubstantiated. 
New evidence showed that such a bag was indeed issued to 
Mr Smith and that Proto Members were allowed to keep 
such bags at home as the latter were still on mine property. 
As such, his dismissal was not only unfair, but an inappro-
priate measure under the circumstances.

While Mr Smith had resigned from the Proto Team, 
he was still a mine employee. The usual procedure is that 
a member is then phoned to hand in his proto kit. In Mr 
Smith’s case, he was summarily accused of theft. When the 
investigating officer interviewed Mr Smith and requested 
the bag, it was handed over to him. The initial penal-
ties against Mr Smith were over-ruled and lifted, he was 
declared not guilty and re-instated on 11 October. He is 
currently undergoing medical and induction procedures.
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Eastern Cape – Port Elizabeth

Free State  – Bloemfontein     Welkom

U A S A  S E R V I C E  C E N T R E S

Eastern Cape – Port Elizabeth 1st Floor, Block C, Mutual Place, Cnr Langenhoven Drive
    & Cape Rd, Greenacres 041 363 4925/7 041 363 4932 ecape@uasa-ops.org.za
Free State – Bloemfontein 101A Boudustria Building, Zastron St 051 447 9707 051 447 9706 c.freestate@uasa-ops.org.za
 – Welkom MBA Forum Building, 44 Bok St 057 352 4066 057 353 4385 freestate@uasa-ops.org.za
Gauteng – Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za
 – Carletonville 70 Annan Rd 018 787 3224 018 787 3225 farwestrand@uasa-ops.org.za
 – Johannesburg CBD 216 Fox St 011 344 1140 011 334 2830 diamond.sector@uasa-ops.org.za
 – OR Tambo Intl Airport Airways Park, Room 1, Block E, 1 Jones Rd 011 978 3341 011 978 6858 aiwu@uasa-ops.org.za
 – Edenvale 70 Palliser Rd, Eastleigh 011 609 4521/0768 011 609 4325 eastrand@uasa-ops.org.za
 – Pretoria 2nd Floor, 424 Pretorius Street, Pretoria Central 012 322 5010/1/2 012 322 5011 stephen@uasa.org.za
 – Vanderbijlpark Room 207, 2nd Floor, Omega Building, FW Beyers St 016 981 5905 016 981 1752 vaaltriangle@uasa-ops.org.za
 – Randfontein 36 Homestead Avenue 011 412 2417 011 412 2443 westrand@uasa-ops.org.za
Kwazulu-Natal – Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 kzn@uasa-ops.org.za
 – Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 northcoast@uasa-ops.org.za
Limpopo – Mokopane (formerly Potgietersrus) Unit C, 132 Bezuidenhout Street 076 195 4163 015 491 5888 limpopo1@uasa-ops.org.za
 – Tzaneen 242B Mariveni Road, NkowaNkowa 015 303 2074 086 592 1336 pmanyama@uasa.org.za
Mpumalanga – Witbank 11 Beatty Ave 013 656 4751 013 690 3070 mpumalanga@uasa-ops.org.za
North West – Klerksdorp Ou Dorp Apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 nwest@uasa-ops.org.za
 – Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 nprovince@uasa-ops.org.za
Southern Cape – Oudtshoorn 44 Jubilee St 082 920 3243 086 513 7945 carminh@telkomsa.net
Western Cape – Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 wcape@uasa-ops.org.za
 – Ceres Ceres Welsynsentrum, Lyell St 023 312 1884 023 312 1863 ceres@uasa-ops.org.za

S E C T O R  C O N T A C T  D E T A I L S

Aerospace, aviation, IT industry and Nuclear Regulator Willie van Eeden 011 609 4521 011 609 4352 willie.vaneeden@uasa.org.za
Agricultural and general sectors Beyers Claassen 021 946 1664 021 949 0908 wcape6@uasa-ops.org.
Diamond and jewellery industry Moses Moloi 011 334 1140/2 011 334 2830 diamond.sector@uasa-ops.org.za
Equity forum Sadika Singh 011 472 3600 011 674 4057 sadika@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 uasalegal7@uasa.org.za
Professional, Specialist Services and Local Government sectors Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Member and media relations Riaan Cruywagen 011 472 3600 011 674 4057 riaan.cruywagen@uasa.org.za
Metal & Engineering industries (Main and House Agreements) Pierre Bezuidenhout 011 472 8644  011 674 4057 pierre.bez@uasa.org.za
Mineral resources (coal and base metals) Charles de Carvalho 013 656 3847 013 656 3847 charles.decar@uasa-ops.org.za
Mineral resources (gold) Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Mineral resources (platinum) Alwyn van Heerden 014 533 4740 086 565 7721  alwyn@uasa-ops.org.za
Motor manufacturing and retail industries Avril Kotze 031 201 7299 031 201 9799 kzn1@uasa-ops.org.za
Personal Care (beauticians, cosmetologists and hairdressers) Stephen Delport 012 322 5010/2/3 012 322 5011 stephen@uasa.org.za
Projects and asset management Manie de Kock 011 472 3600 086 564 9531 mdekock@uasa.org.za
Security, cleaning, retail and personal care (Afro) William Seya 011 609 4521 011 609 4325 william.seya@uasa.org.za
Southern Cape (all sectors) Carmin Harty 082 920 3243 086 513 7945 carminh@telkomsa.net
Sugar, wood and paper, forestry, sawmilling and chipboard industries Avril Kotze 031 201 7299 031 201 9799 kzn7@uasa-ops.org.za
Transport, funeral & related services sector and general sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, communication, chemical, health, sport & recreation,  Chris Smith 011 472 3600 011 674 4057 chris@uasa.org.za 
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Labour Dynamix’s mission is to create 
an opportunity for members of the 
trade union UASA to share experiences, 
thereby fostering a spirit of unison 
consistent with the Constitution of the 
union.  Furthermore, it aims to analyse 
and debate issues that confront  
workers on a daily basis and to provide 
general information so that they  
can deal with complex day-to-day 
challenges in the workplace and 
society at large. 
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6 5 2 9 4 7 8 3 1

1 7 3 8 5 6 2 4 9

9 4 8 1 3 2 6 7 5

8 9 7 3 2 4 5 1 6

4 1 5 7 6 8 3 9 2

2 3 6 5 9 1 4 8 7

7 2 1 6 8 3 9 5 4

5 8 4 2 1 9 7 6 3

3 6 9 4 7 5 1 2 8

ACROSS: 1 Census, 5 Normally, 9 Bodysuit,  
10 Climax, 11 Ill-conceived, 13 Saki, 14 Amethyst,  
17 Linguini, 18 Nail, 20 Triumphantly, 23 Avoids,  
24 Improves, 25 Grandson, 26 Dancer. 

DOWN: 2 Ebon, 3 Skydiving, 4 Skulls,  
5 Nationalisation, 6 Ricochet, 7 Alibi, 8 Leadership,  
12 Taxidriver, 15 Honeymoon, 16 Disposes, 19 Stupid, 
21 Union, 22 Meze.

UASA is very proud of staff mem-
ber Liza van Biljon who works in 
the Union’s Corporate Services 
Division at Head Office in Florida, 
Johannesburg. 

Liza made the national South 
African Ladies’ Action Cricket 
Squad that played Australia on 15 
October in the final match of the 
2011 Indoor Cricket World Cup – 
and came away with a silver medal.

Liza has been attending training 
camps regularly since her selec-
tion to the Squad last year. It was a 
dream come true for her  
when she received her  
Springbok blazer at a  
special gala dinner in  
Sandton earlier this year.          

South Africa hosted the  
2011 Indoor Cricket World  
Cup from 9–15 October in  
Fourways, north of  
Johannesburg.

Congratulations Liza, your 
achievements do us proud.

aCTion Liza does us proud

media & entertainment and catering industries  


