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Speaking at an event 
arranged by UASA to cel-
ebrate International Water 
Day on 22 March 2013, Dr 
Charlotte du Toit of Plus 
Economics stated that get-
ting smart at water manage-
ment is no longer just an 
option, but a necessity. 

Dr du Toit said we un-
derestimate the economic 
and developmental impact 
of our water crisis and 
that the issue of water and 
water management needs 

to become a mainstream 
topic. “We do, however, 
have good plans to tackle 
our water issues thanks to 
the National Development 
Plan and the Draft National 
Water Resource Strategy, 
but it is critical to get these 
plans implemented.” 

UASA CEO and 
FEDUSA President Koos 
Bezuidenhout reminded 
guests that UASA took 
the lead in 2010 when the 
union embarked on its 
own water crusade. UASA 

arranged a series of water 
security seminars to raise 
awareness about the crisis, 
which culminated in a pro-
tracted debate at different 
levels with Nedlac.

At the same UASA-
organised event, Professor 
Mike Muller spoke about 
the importance of strategic 
partners for successful wa-
ter management. Professor 
Miller is a visiting Profes-
sor at the Wits Graduate 
School of Public and 

Development Management 
and Commissioner of the 
National Planning Com-
mission.

Prof Muller mentioned 
the example of the “water-
schappen” or water boards 
of the Netherlands. These 
Dutch water boards pre-
date modern-day Holland 
by many centuries, are ac-
corded special autonomous 
powers and even enjoy the 
unique right to raise taxes!

“I want to suggest that 
the situation in South 

Africa has now reached the 
point where such water 
management partnerships 
between interested parties 
are no longer optional, but 
are essential to ensure that 
we continue to enjoy water 
security and not allow a 
major national water crisis 
to develop,” Prof Muller 
said.

It is fact that our basic 
water supply and sanita-
tion – and the health of all 
South Africans – is increas-
ingly being held hostage by 
the health of our munici-
palities and too many of 
these are in a sickly state. 
As a result, our water is in 
equally bad shape. 

Also, little progress 
has been made with 
implementing the propos-

als of the Department of 
Economic Development 
to make water available for 
new jobs through small-
holder irrigation farming 
by improving efficiency in 
current irrigation systems. 

Another issue is the 
reliability of water supplies, 
which is deteriorating. One 
reason for this is that the 

target set by the president 
in 2010 to reduce water 
losses has not been met. 
If anything, losses are 
growing, which reduces the 
amount of water available 
for consumers. 

As local government is 
not monitoring who uses 
how much water, unau-
thorised use also appears 
to be on the increase. 
People who use supplies 

illegally are not billed and 
tend to use more water as a 
result, leaving less for their 
neighbours.

A huge problem is 
the fact that many of the 
country’s sewage works 
simply don’t work. Sewage 
spilt into rivers damages 
the environment, threatens 
the health of people down-

stream and contaminates 
our agricultural exports.

While local reports 
suggest that water quality is 
deteriorating in many parts 
of the country, there is no 
systematic information 
available about national 
water quality trends; the 
Department of Water 
Affairs cannot tell us, for 
example, how much water 
is being used by “historical-

ly disadvantaged” people or 
other sectors. 

Similarly, almost no 
progress has been made on 
the important job of estab-
lishing systems to manage 
water scarcity in catchment 
areas like the Olifants, Lim-
popo and Komati where 
demand now exceeds the 
environmentally sustain-
able supply.

Action, however, is be-
ing taken to address some 
key priority issues. 

The Lesotho Highlands 
Water Project Phase II 
is getting underway and 
those farmers who have 
been helping themselves 
to water from the Lesotho 
Highlands scheme have 
finally been stopped. 

Key infrastructure proj-
ects serving cities such as 
Ethekwini and Cape Town 
are on track, while Nelson 
Mandela Bay municipal-
ity is finally solving its 
immediate water crisis by 
building the 50 km pipeline 
it need to bring water to its 
treatment works. 

In Gauteng, the chal-
lenge of AMD (Acid Mine 
Drainage) is being ad-
dressed in an appropriately 
structured and professional 
way, although it would be 
good to see more done to 
stop water leaking from 
municipal pipes and
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“we do, however, have good plans 
to tackle our water issues thanks to 
the national development plan and 
the draft national water resource 
strategy, but it is critical to get 

these plans implemented.”
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UASA took the lead in 
2010 and embarked on 
what we then called a wa-
ter crusade. We arranged 
a series of water security 
seminars to raise awareness 
about the crisis in respect 
of our water resources. 
Since then, we were 
involved in a protracted 
debate at different levels 
at Nedlac but, as they 
say, after all was said and 
done, more was said than 
done. What we can claim 
through our interventions, 
however, is that we have 
been able to conscientise 
society about the challeng-
es, to the extent that there 
is broad acceptance of the 
fact that cooperation from 
everyone in society to 
cherish this vital resource 
is no longer just an option, 
but it has become essential 
for our survival. 

It is trite to say that 
the fulfilment of basic hu-
man needs, our environ-
ment, socio-economic 
development and poverty 
reduction are all heavily 
dependent on water. 

Good management 
of water is especially 
challenging due to some 
of its unique challenges.  
Rapid urbanization, pol-
lution and climate change 
threaten the resource 
while demands for water 
are increasing in order 
to satisfy the needs of a 
growing world population, 
now at over seven billion 
people, for food produc-
tion, energy, industrial and 
domestic uses. Water is 
a shared resource and its 
management needs to take 
into account a wide variety 
of conflicting interests. 
This provides opportuni-
ties for cooperation among 
users.

Because of this, UASA, 
despite being a worker’s 
organisation, actively par-
ticipate in events such as 
the celebrations of World 
Water Day on 22 March 
2013, which is an initiative 
of the United Nations. 

We commissioned 
Plus Economics, who 
previously did research 
for us into the economic 
impact on the quantity and 
quality of water, to do an 
update on their research. 
We consequently arranged 
a seminar to which we 

invited fellow environmen-
tal specialists and water 
champions to come and 
listen to Dr Charlotte du 
Toit give us an update. The 
theme of our seminar was 
“Getting strategic water 
partners together”. At 
the same time, Prof Mike 
Muller, visiting profes-
sor at the University of 
Witwatersrand Graduate 
School of Public and De-
velopment Management 
and also commissioner 
on the National Planning 
Commission, shared some 
thoughts on the work un-

dertaken by the National 
Planning Commission in 
respect of water, stressing 
the importance of strategic 
water partnerships.

Dr du Toit emphasized 
that our water resources 
required smarter manage-
ment if the water-stressed 

country was to ensure 
long-term water security 
and avoid a ripple-effect 
knock to the economy.

Plus Economics simu-
lated limited water avail-
ability scenarios which 
revealed that a lack of 
water could lead to the loss 
of 200 000 jobs in the wa-
ter industry and result in a 
1,2% decline in gross do-
mestic product. The latter 
would also have a “ripple 
effect” on other indus-
tries, leading to reduced 
production and job losses. 
For every one job lost in 

the water sector, over two 
jobs would be shed within 
other industries.

The United Nations’ 
World Water Develop-
ment Report 2012 ranked 
South Africa 148 out of 
180 countries for water 
availability per capita. It 
is reported that, based on 
growth projections and 
current efficiency levels, a 
water supply/demand gap 
of 17% would emerge by 
2030, as demand for the 
scarce commodity con-
tinued to rise. No doubt, 
unresolved water security, 
water quality and associ-
ated water management 
challenges could restrict 
South Africa’s socioeco-
nomic growth.

Dr Du Toit comment-
ed that South Africa had 
adequate infrastructure 
to supply water, but said 
the industry had struggled 
post-recession to maintain, 
rehabilitate, manage or 
correctly use the current 
infrastructure, as invest-
ments retracted. Prior to 
the recession – between 
2002 and 2008 – the sector 
attracted significant invest-
ments towards water in-
frastructure development. 
Since 2009, however, this 
investment had maintained 
a downward trend. The 
threat to water security, 

therefore, provided an  
opportunity for all  
stakeholders to partner to 
pull the industry out of  
its post-recession 
 slump. 

Plus Economics’ 
research found that the 
liveability index of South 
Africa’s households could 
increase from the current 
below-par 2.2 points, to 
2.5 points, if the country 
managed its water supply 
smartly. This improve-
ment would boost growth 
and development by 5%. 
Further, for every one job 
created in the water sector, 
another five would be cre-
ated in other industries.

Du Toit said South 
Africa had already revealed 
and acknowledged the core 
challenges to the surety of 
safe and sufficient water 
supply, and had developed 
a strategy going forward, 
but had struggled with 

kOOS BezUIDeNhOUT

From the
CEO's desk

water cooperation essential

UASA CEO 
on university 
council

UASA CEO Koos 
Bezuidenhout has been ap-
pointed by the Federation 
of Unions of South Africa 
(FEDUSA) to serve on the 
Council of the Univer-
sity of the Western Cape 
(UWC) for a period of 
three years, from 1 March 
2013. He will also serve on 
one of the committees.  A 
university spokesperson 
says his contribution to this 
Council, its committees 
and the governance of the 
University as a whole will 
be valued and appreciated.

… from page 1
(Managing Water)

streams, which add to the 
underground flows – and to 
the cost of treating them. 

A few local projects to 
reduce water losses are meet-
ing with notable success. 
In Ethekwini, hundreds of 
kilometres of leaking asbes-
tos cement pipes have been 
replaced, helping to reduce 
overall water requirements. 

Emfuleni municipal-
ity and Rand Water have 
shown that it is possible to 
create jobs and save money 
by reducing water losses. In 
Emfuleni, reducing water 
leaks also reduced water pol-
lution in the Vaal River while 
improving service reliabil-
ity. That effort is now being 
taken further by SASOL, 
again in partnership with the 
municipality. 

moving from the planning 
stages to implementa-
tion. She cited that what 
South Africa tabled as its 
water plans over 15 years 
ago as its National Water 
Act in 1998, Kenya and 
Mozambique successfully 
implemented the concepts 
and had questioned why 
South Africa, which had 
developed it, had not yet 
moved on the strategies 
after more than a decade.

Prof Muller said strong 
collaboration between 
industry, government and 
communities was now 
essential to adequately deal 
with the water challenges. 
The collaboration of 
interested parties, namely 
government, business, 
environmental bodies 
and communities, would 
ensure the emergence of 
comprehensive solutions 
and strategies.

However, he pointed 
out that significant strides 
had been made, to date, 
with several projects under 
way; citing the Lesotho 
Highlands Water Project 
Phase 2, besides others, 
and those partnerships had 
secured the success of the 
progress that South Africa 
had made.

Muller did not believe 
South Africa would experi-
ence a national water se-

curity crisis on the scale of 
that of State-owed power 
utility Eskom’s energy 
challenges, but the country 
was experiencing small 
bouts of water crisis within 
smaller communities that, 
if left unchecked, could 
escalate.

From the above, it 
is abundantly clear that 
South Africa (incorporat-
ed), meaning each and ev-
ery citizen, should become 
water activists and con-
tribute towards improving 
the quality and quantity of 
water. The importance of 
water needs to be raised on 
all relevant agendas. Water 
security is by no means 
the sole responsibility of 
Government. We all have 
a responsibility and we 
needed to realise that “our 
future is in our hands” in 
respect of cherishing this 
precious resource called 
water.  

it is trite to say that the fulfilment 
of basic human needs, our  

environment, socio-economic  
development and poverty reduction 
are all heavily dependent on water. 

water is a shared resource and  
its management needs to take  
into account a wide variety of  

conflicting interests.
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A sizeable UASA delegation led by Chief Operating 
Officer (COO) Leon Grobler recently paid a courtesy 
visit to Toyota in Durban. The visit was not only 
a great success, but turned out to exceed expecta-
tions. Apart from meeting with Toyota’s Senior HR 

Manager, Ms Tanya Hughes, and strengthening the 
good relations between UASA and the company, 
Grobler availed himself of the opportunity to inform 
the Union’s members of legal issues pertaining to 
organisational rights, as well as trends in South Africa 
towards bargaining rights.  Grobler also gave an 
enlightening talk on proposals regarding legislation in 
respect of the retirement reform process.

The visit paid off, in that UASA was able to meet 
a considerable number of Numsa shop stewards who 
joined UASA recently. They were impressed with 
UASA’s moderate and democratic political stance and 
benefits.

The UASA delegation comprised:
• Leon Grobler (COO)
• Johan van Niekerk (Divisional Manager)
• Shadrack Motloung (Divisional Manager)
• Gerhard Ueckermann (Sector Manager)
• Henry van Rooyen (Operational Manager)
• Anesh Ramchuran (Operational Manager)
• Avril Kotze (Operational Manager)
• Rolene Govender (Operational Representative). 

The meeting was facilitated by UASA shop stewards 
Adrian Subramony and Roy Govender.

strengthening ties

Visit to Toyota pays off

On 1 March 2013, the 
Minister of Finance held a 
consultation meeting with 
the NEDLAC Execu-
tive Committee on issues 
pertaining to the govern-
ment’s Retirement Reform 
Proposals, as announced in 
the 2012 Budget.
The following are high-
lights of some of the 
proposals dealt with at the 
meeting:
•  Preservation of retire-

ment funds, especially 
during job changes.

•  Encouraging of annuitiz-
ing at retirement.

•  Simplifying the taxation 
of retirement contribu-

tions.
•  Introducing individual 

tax incentivised saving 
plans to encourage short-
to-medium-term savings.

The primary aim of 
these proposals is to en-
courage household savings 
and ensure that individu-
als are not vulnerable to 
poverty, especially during 

retirement.  The propos-
als are in essence feasible 
and to the advantage of 
members.  Certain propos-
als, however, need to be 
deliberated further and/or 
amended.

The proposals were ex-
tensively shared with all the 
UASA Branch Executives 
that attended the union’s 

various Regional Meetings 
in the country.  UASA’s 
members find most of the 
proposals acceptable and 
Management has under-
taken to provide regular 
feedback to all members, 
as and when developments 
come into play.

As the meeting specifi-
cally served as a consulta-
tive meeting, where draft 
proposals were commu-
nicated to the committee 
members, further consulta-
tions on retirement reform 
will continue to take 
place before legislation 
will be prepared.  It must, 
therefore, be stressed that 
further engagement will 
take place with the various 
role players, such as the 
Department of Treasury.  
Indications are that the 
proposals will not be 
finalized or implemented 
before 2015/2016.

Leon Grobler
Chief Operations Officer

froM the coo’s desk

Retirement reforms in the making

précis

Hartbeespoort Dam’s 
water quality is being man-
aged and is not deteriorat-
ing, although it would be 
unrealistic to expect it 
to improve greatly until 
upstream sewage works are 
run properly. In Emalahleni, 
polluted mine water is being 
treated for human use while 
in Rustenburg and elsewhere 
urban wastewater is being 
treated and reused in mines. 
In Mossel Bay, an acute water 
crisis has been averted by the 
construction of a desalina-
tion plant in partnership with 
PetroSA. 

“Gloomsters” who say 
that South Africa is using 
98% of its water just don’t un-
derstand the numbers. The 
fact is that we use 98% of the 
current infrastructure capac-
ity to supply water reliably in 
the event of a once in 50 year 
drought. This represents only 

around 30% of the average 
volume of water that flows in 
our rivers every year. 

All is not lost as progress 
is being made and we need 
not run out of water – pro-
vided that we do the right 
things at the right time and 
form key partnerships to ad-
dress urgent issues.

Prof Muller concluded 
by saying that South Af-
rica can still learn from the 
Dutch. “The first lesson that 
we can share is that good 
water management is a mat-
ter of national survival. After 
800 years of “waterschappen”, 
they are now reviewing their 
water management arrange-
ments, to enable them to 
cope with new demands and 
new challenges – and at the 
same time discovering new 
opportunities.  As their job 
has changed, so has their 
structure. There were once 
over 3 000 water boards; they 
have now been consoli-
dated into just 26.  What this 
demonstrates is that water 
management is complex and 
that approaches need to keep 
changing as society’s needs 
change. 

“For this to occur, we 

need both leadership and 
partnership. Hopefully, as 
the examples I have given 
you today show, South Af-

rica still has the potential to 
harness both to maintain a 
water secure future for all,” 
Prof Muller concluded.

Prof Mike Muller on 
the podium.

afrikaans
Die waterkwessie in Suid-Afrika het sulke ernstige 
afmetings aangeneem dat water-samewerkingsbestuur 
tussen belanghebbende partye nie langer opsioneel 
is nie, maar wel onvermydelik, ten einde te verseker 
dat ons sal kan volhou om die veiligheid van water te 
verseker en sodoende ’n landswye krisis op nasionale 
skaal af te weer.  Die feit van die saak is dat gesond-
heids-afdelings van ons munisipaliteite ons basiese 
watervoorsiening en sanitasie toenemend “gyselaar” 
hou wat, in meeste gevalle, haglike toestande teweeg-
bring.  Vordering word wel gemaak en dit is nie nodig 
dat ons “sonder water sit” nie  – mits ons die regte 
besluite neem en toepas.

Zulu
Isimo samanzi eNingizimu Afrika sesifike lapho 
ukusebenzisana kwamaqembu ahlukene anogqozi 
kuloku kubaluleke kakhulu ukuze sikwazi ukuqhube-
ka ngokujabulela ukulondolozeka kwamanzi futhi 
singavumeli isimo esibucayi kwezamanzi. Kuyinto 
eyaziwayo ukuthi ukusekelwa kwamanzi nokuphepha 
kwezangasese – nempilo yabo bonke abantu base 
Ningizimu Afrika – kuyaqhubeka ngokungaphathwa 
kahle omasipala, futhi omasipala abaningi babhek-
ene nesimo esingesihle. Umphumela waloku, isimo 
samanzi asezingeni eliphansi kakhulu. Intuthuko 
ikhona kodwa asikho isidingo “sokuphelelwa amanzi” 
– uma senza okulungile ngesikhathi esilungile futhi 
sakhe ubuhlobo obusemqoka ukubhekana nalesimo 
esibalulekile.
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www.uasa.org.za
to view your benefits.

UAS   Study Grant Scheme

Applications:

Advertisements are placed in all official 

UASA modes of communication between 

January and March of each year, inviting all 

interested parties to apply for the study 

grants. Closing date for applications is 1 

April of each year and successful applicants 

are announced on 1 May of each year.

A total of 10 study grants are awarded where students have successfully 
completed at least their first years’ study at an accredited learning 
institution and who can provide satisfactory proof of enrolment after 
the first semester of the following year.

Subject to the availability of funds, eight grants each worth R5000, 00 
are awarded to graduate students and two grants worth R2500, 00 each 
are awarded to qualifying students at a technical college.  Applications 
from students in the fields of BComm, BSc, Medical Sciences, 
Engineering, Manufacturing and Mining receive preference.

Sooner or later we have to deal with a loved one passing away. Besides the trauma and sadness associated with death, we are often not adequately prepared to meet the financial costs associated with such an event.  Each and every active UASA member in good standing, spouse and four dependent children under age 21 automatically qualify for the standard UASA Funeral Benefit at no extra cost, subject to terms and conditions that may apply from time to time. 
Different membership types are entitled to different benefits. To avoid any misunder standing or disappointment, the UASA claims department will clarify                        which benefits member is entitled to.

UASA FUNERAL BENEFITS

STANDARD FUNERAL/CREMATION BENEFIT

Where applicable:

• Coffin – in accordance with the agreement.

• Use of the refrigerator.

• Use of lowering device

• Use of the grass-carpet.

• Registration of death.

• Undertakers Services

• Engraving of nameplate on coffin.

• 100 Funeral leaflets

• Use of the hearse.

• Cost of burial services/crematorium in accordance with the agreement

• Cash Benefit (subject to at least six (6) months membership)

– R3 000 if member passes away.

– R1 500 if spouse passes away.

– R1 000 if dependent child passes away

UASA members can 

view their benefits

by logging onto 

www.uasa.org.za 

With the UASA Maternity 

Leave benefit UASA acknowledges

the wonderful contribution of women 

to society. More particularly, we give 

recognition to mothers giving birth to

 the most precious gift of all, a beautiful 

and healthy baby. Our recognition is by 

way of a maternity leave benefit of 

R1 200 (for babies born after 1 March 

2013), subject to terms 

and conditions.

UASA Maternity Benefits
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UASA Tel
011 472 3600

sms UASA Benefit
to 32545

UASA Call centre
0861008272for more information

Find UASA on Facebook
www.facebook.com/pages/UASA

Follow UASA on 
Twitter

http://twitter.com/uasa_the_union

View Marlicht @
www.marlicht.co.za

UASA REPRESENTATIVE

Name:

Tel:

E-mail:
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Like other organisations, 
UASA is continuously 
looking to add benefits and 
services to the package it 
offers members, not only 
to differentiate it from its 
competitors but also to add 
value to its members’ lives.

The big challenge with 
every benefit or service 
is not only to provide it, 
but to ensure continuous 
improvement – monitor-
ing service levels and, most 
importantly, ensuring that 
it is sustainable and afford-
able right now and in time 
to come. 

One of the most 
popular benefits UASA has 
been offering its member-
ship – not as an add-on but 
as part of its membership 
offering – is the Funeral 
Benefit. The outline below 
is applicable to all active 
members paying R79 per 
month for the 2013/2014 
financial year.  

did you know?
The UASA membership 
offers a full funeral benefit 
which covers the principal 
member, the spouse, as 
well as four children under 
the age of 21 who are still 
dependent on the principal 
member. In this article, 
I shall share the broader de-
tails of the UASA Funeral 
Benefit with you.  
 
the uasa funeral 
Benefit 
Sooner or later, we have 
to deal with a loved one 
passing away. Besides the 
trauma and sadness as-
sociated with death, we are 
often not adequately pre-
pared to meet the financial 
costs associated with such 
an event. 

Because we care, the 
UASA leadership devel-
oped this benefit in the 
early 80s to give each and 
every active member in 
good standing peace of 
mind in this regard. As is 
the case with these types of 
schemes, however, it needs 
to be managed according to 
certain laid-down rules de-
termined by our National 
Executive Council (NEC).

The funeral benefit 
covers the member and 
his/her spouse, plus four 
dependent children under 
21 years of age. Different 
membership types are 
entitled to different levels 
of the benefit. However, to 
avoid any misunderstand-
ing or disappointment, the 
UASA claims department 
will be pleased to clarify 
the issue.

The following rules apply 
to all UASA members:
•  A waiting period of 3 

(three) months apply 
in respect of the funeral 
benefit.

•  1 (one) month waiting 
period applies, should the 
death occur as a result of 
an accident.

•  Cancer, tuberculosis and 
pre-existing illnesses 
are excluded for six (6) 
months.

•  Suicide and HIV/Aids 
are excluded for 24 
(twenty four) months.

•  Funeral payments with 
regards to spouse’s benefit 
will be limited to one (1) 
and dependent children 
limited to four (4) per 
principal member.

•  All funeral benefit claims 
must be submitted to 
UASA head office within 
three (3) months from 
date of death.

•  All documents must be 
original copies certified 
by a commissioner of 
oaths; no funeral benefits 
will be paid on receipt of 
faxed documents. 

UASA currently has 
long-standing agreements 
with the following under-
takers:

1.  Avbob (Funeral  
Services) Ltd. [Toll 
Free – 0800 006 035]

2.  Doves (Pty) Ltd  
[Toll Free – 0860 025 
500]

3.  Martins Direct Funerals 
[Toll Free – 0860 911 
777].

The contract includes 
a choice of various burial 
or cremation services in 
respect of the member, 
spouse and children under 
21 years of age who are 

solely dependent on the 
member and who are reg-
istered with an accredited 
educational institution.

Should the member 
already have a funeral 
policy, please contact the 
relevant company and the 
manager/representative, 
so that the appropriate 
arrangements can be made 
for possible pay-out of the 
policy’s value.

The procedure is very 
simple. In the event that 
a member or beneficiary 

of the scheme passes 
away, contact 

the responsible 
UASA Manager/repre-
sentative or Head Office 
in Florida on telephone 
number: (011) 472-3600 
or 086100UASA (8272).

Benefits include the  
following:
standard Burial
•  Type of coffin - accord-

ing to the agreement.
• Use of the refrigerator.
• Use of lowering device.
• Use of the grass carpet.
• Registration of death.
• Undertakers’ services.
•  Engraving of name plate 

on coffin.

• 100 funeral leaflets.
• Use of the hearse.
•  Cost of burial – accord-

ing to the agreement 
with various undertakers.

creMation
• Cremation coffin.
• Use of refrigerator.
• Registration of death.
• Undertakers’ services.
•  Engraving of name plate 

on coffin.
• Use of hearse.
• 100 funeral leaflets.
• Use of crematorium.

death Benefit  
(CASH AMOUNTS)
The following cash 
amounts are payable to 
members in good standing 
– on the receipt of a death 
certificate and subject to 
the member having been a 
UASA member for at least 
six (6) months:
•   If the member passes 

away, R3 000. 
•   If the spouse passes away, 

R1 500.
•   If any of the children pass 

away, R1 000. 
•   The funeral benefits as 

well as the cash benefits 
will only be paid,  
should the request reach 
UASA’s head office 
within 3 (three) months 
of date of death. The 
surviving spouse is given 
the option of remaining 
on as a Widow(er)  
Member of UASA at 
current membership-fee 
rates. The above is only 
a guideline to active 
members still in  
employment and 
excludes Golden Year 
members and the host 
of life membership types 
within UASA and where 
the benefit of the par-
ticular membership type 
is limited to its specific 
cash amount or benefit 
as defined. Please contact 
our offices if you are un-
certain of your particular 
benefits.

uasa also has a  
Materinity leave  
Benefit. 
With the UASA Mater-
nity Leave Benefit, UASA 

acknowledges women’s 
wonderful contribution to 
society. Our recognition 
is by way of a maternity 
leave benefit of R1 200, 
subject to terms and con-
ditions.

This policy aims to 
provide a Maternity 
Leave Benefit to qualify-
ing female members in 
good standing with UASA 
and with at least twelve 
(12) months’ continuous 
(uninterrupted) member-
ship prior to the date of 
confinement.
2.  All claims must be 

submitted to UASA 
Head Office within a 
period of twelve (12) 
months from the date of 
confinement (effective 
from 1 August 2007).

3.  A once-off payment of 
R1 200 per pregnancy 
will be paid to female 
members within two 
(2) days after the 
required Application for 
Maternity Leave Benefit 
form has been submit-
ted to the UASA Head 
Office, complete with 
the following attach-
ments:

• Copy of member’s ID.
•  Should the surname of 

the child differ from 
the applicant’s, a copy 
the father’s ID will be 
required.

•  The birth certificate or 
a copy of a document 
from a registered Medi-
cal Practitioner certify-
ing the confinement.

• A document from the 
member’s employer 
verifying the period taken 
off work, as a result of the 
confinement.
4.  No paternity claim from 

any member or spouse 
will be accepted in re-
spect of the UASA Ma-
ternity Leave Benefit.

5.  This benefit is limited to 
4 (four) claims per ac-
tive female member.

6.  This policy has been in 
effect since 1 Septem-
ber 2003.

Jacques Hugo
Chief Corporate Officer

UASA membership comes with  
essential lifestyle benefits
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Fierce determination on 
the part of UASA to find 
means to prevent the 
retrenchment of 523 AMG 
employees ended in a mix-
ture of success and disap-
pointment. After numerous 
requests to discuss the 
matter with the Minister of 
Defense, the end result was 
the retrenchment of 383 
employees.

Only 19 Engineers, 
81 aircraft artisans, 19 
technical technicians and 
20 supply and support 
staff were retained to as-
sist the SAAF with their 
technical requirements. 
However, because of these 
retrenchments, at least 
383 families are severely 
affected and the numbers 
added to unemployment 
statistics will increase by 
much more. Many of these 
families probably now have 
to retrench their domestic 
workers and/or gardeners 
and the domino effect is 
disastrous.

It is clear that the South 
African Air Force (SAAF) 
has had to downsize to 
align itself with the de-
crease in the defense bud-
get. The question is what 
use is an Air Force without 
cleared-for-service aircraft, 
ready to fly where and 
when citizens require its 
services? Having 26 Gripen 
fighters and 24 Hawk 
trainer aircraft, bought at 
an original cost of billions, 
being mothballed in a 
hangar for long-term stor-
age (only six to be used for 
flying) and only a couple of 
pilots allowed to share 100 
flying hours per annum, 

is obviously ridiculous. 
This may only be the tip of 
the iceberg – information 
indicates that the same 
treatment is to follow for a 
fair percentage of the rest 
of the SAAF’s aircraft. As 
Helmoed-Romer Heit-
mann stated in the Beeld 
newspaper of 13 March: 
“At this stage, South Afri-
can defence capabilities are 
a joke.”

After continued 
requests by UASA and FE-
DUSA put to the Minister 
of Defence to intervene in 
the retrenchment process, 
the best her office could do 
was to ignore all corre-
spondence. Only once the 
final decision to retrench 
383 AMG employees on 
28 February 2013 was 
reached, did the minister 
respond by inviting UASA/
FEDUSA to a meeting 
scheduled for 1 March 
2013 to discuss the matter. 
UASA/FEDUSA cancelled 
the meeting with the Min-
ister on the grounds that 
the Minister’s efforts were 

“too little, too late”.
It is quite evident that 

the SAAF has started to 
realize it has made some 

monumental errors, as it 
has now put in a request 
for an increased number of 
personnel in certain areas 
of expertise. This situation 
is exacerbated by the fact 
that a number of retained 
staff have opted to find 

employ elsewhere, be it 
within the local aerospace 
industry or internation-
ally. It is obvious that the 
relationship between the 
SAAF and these AMG 
(Denel) employees has 
broken down completely. 
The cost of this current 
situation for the SAAF will 
probably amount to more 

than R100 million.
UASA trusts that this 

debacle has been the last of 
its kind ever and that the 

minister has realised that 
when UASA requests the 
minister’s intervention, we 
are serious about the future 
of the Defence Force’s 
needs and requirements of 
South African citizens and 
do our utmost to avoid re-

trenchments of employees 
– specifically highly skilled 
employees – at all costs.

Discussions with 
the Denel Group CEO 
indicated that the future of 
Denel is reaching a turning 
point due to long-awaited 
contracts, which are to be 
finalised soon. As this may 
require future employ-
ment within the next 12 
to 18 months, these highly 
skilled AMG employees, 
now retrenched, will be 
considered first for inter-
views where they fit any 
future needs.  At the same 
time, the CVs of affected 
employees have, via UASA, 
been forwarded to various 
placement agencies.

According to South Africa’s defence minister Nosiviwe Mapisa-
Nqakula, twelve of the South African Air Force’s 26 Gripen 
fighter jets are in long-term storage as the Air Force does not 
have the funding to fly them.

This emerged recently in reply to a parliamentary question 
posed by the opposition Democratic Alliance party’s Shadow 
Minister of Defence and Military Veterans , David Maynier.

“The Gripen fighter jets are supposed to provide the air 
combat capability for the South African Air Force (SAAF). 
However, the Gripen fighter jets are effectively grounded 
because the operating budget has been stripped to the bone and 
the SAAF cannot afford to operate the Gripen system,” Maynier 
said.

In 2010 already there was great concern that a lack of 
money would ground the Gripen. Then-defence minister 
Lindiwe Sisulu warned that the Gripens could be mothballed if 
the military failed to get hold of extra funding.

At the time, she said: “Without adequate funding levels be-
ing provided, the air force will not be able to meet its mandate 
in terms of defence or its support of government initiatives in 
the medium and longer term. The unwanted reality is, portions 
of aircraft fleets may have to be placed in long-term storage and 
certain capabilities, units or bases may have to be closed down.”

The lack of money for the Gripens has also affected flying 
hours and pilot training. In April 2011, the then chief of the 
Air Force Lieutenant General Carlo Gagiano said the Air Force 
was not going to fly the required number of hours due to a lack 
of funding and, in its 2010/2011 report, the Department of 
Defence said that due to underfunding, the number of flight 
hours per Gripen aircrew member was reduced from 224 to 
110 per year.

At present, the SAAF can only muster six qualified Gripen 
pilots who only have 150 flying hours available across the 
whole Gripen squadron this year, according to Maynier. The 
annual target for fighter flying hours was 250 for the 2011/2012 
period, according to the Department of Defence’s most recent 
Annual Report.

Chief of the Air Force Lieutenant General Zakes Msimang, 
when asked about Gripen flying hours earlier this year, said that 
the Air Force had never failed to deliver what was asked of it.

Defence analyst Helmoed-Römer Heitman noted the 
North Atlantic Treaty Organisation (NATO) requires 

fighter pilots to log at least 20 flight hours 
per month (240 flight hours 

per year per 

fighter pilot) 
to remain qualified.

“One of the biggest 
scandals of the Arms Deal is that 
we bought military equipment we could not afford 
to operate. And there is no better illustration of the point than 
the Gripen fighter jets in long-term storage,” Maynier said. “It is 
imperative that the Minister of Defence and Military Veterans, 
Nosiviwe Mapisa-Nqakula, review the allocation of the operat-
ing funding to the ‘Gripen system’ in the SAAF.”

It is unlikely that the Gripen situation will improve anytime 
soon, as the defence budget for the 2013/14 financial year 
stands at R40,2 billion, just R1,8 billion more than the previous 
year’s.

South Africa bought 26 Gripens (17 single-seat Gripen Cs 
and nine two-seat Gripen Ds) as part of the Strategic Defence 
Procurement Package (in 2005 reduced to 26), becoming the 
Gripen’s first export customer.  Deliveries were concluded in 
September last year. The Gripens replaced the Cheetah fleet, 
which was withdrawn four years early due to funding con-
straints.

denel aMg retrenchMents SAAF mothballs 
Gripen fighter jets

Minister Nosiviwe Mapisa-Nqakula.
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SAA has proposed dates 
for wage negotiations and 
Labour is in the process of 
obtaining mandates from 
its members to prepare 
final submissions. How-
ever, UASA is still baffled 
by the manner in which 
SAA proposes to share its 
2012/13 financial perfor-
mance statements, which 
are meant to enable parties 
to start talks.

UASA has lodged 
two collective disputes 
against SAA on behalf of 
its members, regarding An-
nual Service Bonuses and 
the ‘implantation’ of a 3rd 
Medical aid.

Labour predicts more 
disputes will be declared 
against the national carrier 
in 2013, because Labour 
views SAA’s management 
style as disrespectful 

towards its own bargaining 
forum.

Labour has the tough 
task of changing the SAA 
executive structure’s 
mindset to commit fully 
to the wellbeing of its own 
workforce by participating 
in Labour forums, in order 
to seek joint solutions in 
good faith and not just go 
through the motions for 
procedural purposes.

UASA assures its mem-
bers that it will continue 
to table their concerns in 
order to create a better 
working environment with-
in the Aviation industry as 
a whole. To this end, we say 
join us in order to become 
responsible and informed 
members.

Comair’s most recent ad-
vertising campaign to pro-
mote its kulula brand, fea-
tures the slogan “the most 
South African Airways”, 
which sparked outrage on 
the part of South African 
Airways (SAA).  SAA has 
indicated it will fight this 
infringement tooth and nail 
to ensure its brand identity 
is preserved. To this end, 
the national carrier has laid 
a complaint with the adver-
tising standards authority.

Comair adamantly 
opposes the government’s 
bailout of SAA to the tune 
of R5-billion and has gone 
as far as launching a High 
Court application in this 
regard. In recent media 
releases, Comair has stated 
that the current proposed 
bailout – and previous bail-
outs – which now amount 
to over R11-billion, do not 
comply with either domes-
tic aviation transport policy 
or law, the Constitution, 
the SAA act, the promo-
tion of the Administrative 

Justice act and the Public 
Finances Management Act.

The recent ad by 
Comair (kulula), as well as 
the resulting High Court 
application, may leave you 
thinking that this is merely 

an attack by Comair to 
stifle SAA further and gain 
the support of the public, 
who are no doubt tired 
of footing the bill for the 
ailing airline.  However, 
Comair CEO Erik Venter 
says the action taken is 
not a challenge to stop all 
funding to SAA, nor is it 
a challenge to call for the 
privatisation of the airline.  

It is, however, a very real 
challenge to ensure that the 
government only provides 
funding to SAA once all 
affected stakeholders (as 
per the promotion of 
administrative justice act) 

have been consulted and 
that any funding is in ac-
cordance with the Govern-
ment Domestic Aviation 
Transport Policy.

Venter further com-
ments that their sole objec-
tive is to ensure a level 
playing field, whereby all 
airlines face the same risks 
and requirements to oper-
ate on sound commercial 

principles, which surely is a 
reasonable stance, UASA’s 
Jannem Goussard feels.

Whatever the outcome 
between the two airlines, 
government must surely 
consider the impact it has 
on other private businesses 
in the aviation sector with 
its continuous provision of 
funding for SAA, whether 
in the form of direct capi-
tal, equity or surety.

Furthermore, SAA 
must make a greater effort 
to restore pride in its brand 
and not wait for others to 
point out its problems, for 
which the public ultimately 
pays. For too long, bad 
publicity has been drag-
ging public opinion about 
the airline down.  UASA, 
which represents both 
cabin crew and ground 
staff employees within 
both airlines, is calling for 
greater cohesion and a level 
playing field, to ensure the 
survival and prosperity of 
all airlines within a fiercely 
competitive sector.

A new budget airline is set 
to start operating between 
Johannesburg and Cape 
Town from the second half 
of the year.

The airline – Skywise 
– aims to cut the cost of 
flying domestically by as 
much as 20%.

Skywise Financial 
Director Glenn Orsmond 
dismissed claims by other 
domestic carriers that 
there was a capacity over-
supply. Orsmond agreed 
that there was “an oversup-
ply of expensive seats”. “If 
you bring down prices you 
will find the demand,” he 
says.

Skywise plans to lease 

two Boeing 737-300s for 
its initial start-up service 
and would offer three daily 
flights between Johannes-
burg and Cape Town.

Plans were also afoot to 
add two more planes to its 
fleet to service the Durban 
and Port Elizabeth/East 
London routes. Skywise 
Airline is the brainchild of 
1time founders Rodney 
James, Glenn Orsmond 
and Michael Kaminski, 
as well as Johan Bortslap 
(who was Sun Air’s 
Managing Director). More 
recently, Wayne Duvenha-
ge (previous head of Avis 
South Africa) has joined 
its ranks.

Labour Dynamix has heard from a reliable source that 
the Swedish arms maker SAAB, which sold 26 Gripen 
fighter jets to South Africa as part of the notorious 
arms deal in 1998, will be hiring some of the re-
trenched 383 employees of Denel.

The highly skilled staff, who worked at Denel 
Aviation, provided aircraft maintenance services 
to the SA Air Force (SAAF) under a decades-long 
contract, which was cancelled in November because 
of the SAAF’s own financial constraints.

UASA’s Sector Manager (Aviation), Willie van 
Eeden, says there are indications that, due to another 
decrease in the defence budget, the SAAF had to take 
drastic action.

“But the point is – what is the use of an air force 
without serviceable aircraft, ready to fly at the beck 
and call of South African citizens? Having Gripen 
fighter planes and Hawk trainer aircraft at an original 
cost of billions being mothballed for long-term stor-
age is obviously ridiculous,” Van Eeden said.

The good news is that, following protracted ne-
gotiations, the Air Force agreed to continue using the 
services of 139 employees, and is negotiating a new 
agreement with Denel. Those employees that were 
retained will provide “vital maintenance services to 
the SAAF towards ensuring airworthiness and upkeep 
of air assets.”

As a service to its loyal members at Denel, UASA 
is meeting with retrenched employees around the 
country during the first two weeks of April to help 
with job placement and training requirements.

stop press

Denel skills in demand

précis
afrikaans
Volgens ingeligte bronne het die Sweedse wapen-
vervaardiger SAAB, wat die 26 Gripen-vegvliegtuie 
aan SA verkoop het, aangedui dat hy van die Denel-
werknemers wat onlangs afgelê is, in diens wil neem.  
Die hoogs-opgeleide en ervare personeel het tydens 
hul diens by Denel Aviation belangrike vliegtuig-
instandhoudingswerk by die SA Lugmag gelewer.   
Hul dienskontrakte is in November 2012 gekanselleer 
weens beperkte fondse a.g.v. besnoeing van die 
Lugmag se begroting.  UASA se sektorbestuurder in 
die lugvaartsektor, Willie van Eeden, stel die vraag:  
“Wat is die doel van ’n lugmag sonder vliegtuie wat 
geskik en gereed is om op kort kennisgewing die land 
se burgers te beskerm?  Om sulke gesofistikeerde 
toeristing  in “watte toe te draai” en dit te berg nadat 
daar miljarde rande betaal is om dit aan te skaf, is 
belaglik.”  Die goeie nuus is egter dat die Lugmag 
intussen aangedui het dat hy sal voortgaan om van die 
dienste van 139 van dié hoogs-gespesialiseerde per-
soneel gebruik te maak en dat nuwe dienskontrakte 
met hulle beding word.

aviation

Battle of the Brands

Another SA budget airline SAA wage talks

VECTORBUTTONS.COM

Contact our office for 
more information on 011 
978 3341, or Vela Maswili 
on vmaswili@uasa.org.za, 
or send us your comments 
on UASA’s Facebook 
page: www.facebook.
com/uasa.za

new kid on the Block
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South Africa has the largest 
gold deposits in the world, 
but is only the fifth largest 
gold producing country. 
In addition, the gold mine 
industry is experiencing a 
continuing fall in produc-
tion, job losses and cut-off 
grade challenges The result-
ing increase in unit costs 
is the main threat to the 
future of the gold industry. 
The Chamber of Mines, 
UASA, NUM and Solidar-
ity recently completed a 
study tour of Brasilia where 
UASA was represented by 
Franz Stehring and Anton 
de Leeuw.

After completion of the 
tour, the parties reached an 
in-principle agreement on 
how to address the situation 
in the gold mining industry.  
This agreement will in the 
very near future be circu-
lated amongst the member-
ship base for a mandate to 
ensure that asset utilisation 
in the South African gold 
mining industry will be 
optimized. The aim is to 
combat declining levels of 
production and mineral 
ore reserves, which pose 

a threat to the survival of 
some mines, reduce em-
ployment opportunities and 
discourage investment in 
the sector.

The aim of the concept 
agreement is to achieve:
•  an increase in the number 

of annual productive 
working days;

•   more productive blasts;
•  improved face advance per 

blast;
•  increased development 

rates; 
•  additional mineable face 

length.
Since members in 

the gold mining industry 
would naturally wonder 
what would the impact of 
all this be on their personal 
working life, here is a direct 
quote from the concept 
agreement:

terMs of agreeMent
The parties agree that mines 
may implement those 
options which suit their 
circumstances, subject to 
Operation Level Task Team 
consultation outcomes:
3.1  Mines will be entitled to 

work a production cal-

endar of up to 346 days 
per year, subject to infra-
structural opportunities 
and constraints and the 
guiding principles in 
paragraph 4.

3.2  The 346 days referred to 
in 3.1 may be extended 
by working on public 
holidays and during 
the Christmas break 
by agreement at mine 
company level.

3.3  Saturday and Sunday 
work is accepted in 
principle by the parties 
and mines will have the 
flexibility to work assets 
on these days, provided 
this falls within the Basic 
Conditions of Employ-
ment Act requirements.

3.4  Any incentives that are 
agreed upon will be 
output-based and un-
derpinned by transpar-
ent communication of 
production outputs and 
a formula understood 
by all.

4. guiding principles
4.1  There will be no in-

crease in any individual’s 
annual working hours, 

except by agreement 
between the parties.

4.2  The social impact of all 
these measures must be 
managed.

4.3  Shifts will not exceed 12 
hours crush-to-crush, as 
stipulated in the Basic 
Conditions of Employ-
ment Act.

4.4  Asset optimisation mea-
sures must not compro-
mise health and safety 
standards or working 
conditions and will 
support the objectives 
of the Mine Health and 
Safety Act.

4.5  Each mine company 
must develop a fatigue 
management strategy.

4.6  Consideration will be 
given to the nutritional 
requirements of employ-
ees where shift lengths 
are extended.

4.7  Optimal shift configura-
tions and calendar work-
ing arrangements will be 
determined at mine level
After the complete 

concept agreement has 
been distributed, members 
will be contacted to obtain 
mandates.

In accordance with a 
Ministerial command 
to establish a Centre of 
Excellence for the Mining 
Industry in South Africa, a 
team of Mine Health and 
Safety Council members 
recently went on a study 
tour to Mining establish-
ments in Canada, America 
and Australia. UASA’s 
Franz Stehring and Frik van 
Straten were amongst the 
delegates.

The outcome of the 
study tour has been submit-
ted to the Mine Health and 
Safety Council in written 
format with proposals on 
how the parties suggest 
the Centre of Excellence in 
South Africa should take 
form and be established. 
These proposals are soon 
to be discussed by the full 
Mine Health and Safety 
Council Board.

The proposals will  
address, amongst others, 
the following objectives:
•  Promote knowledge and 

human capital develop-
ment in areas of strategic 
importance to South 

Africa’s Mining Industry.
•  Promote collaborative 

research.
•  Promote and develop 

interdisciplinary research.
•  Systematically develop a 

creative research training 
environment that is inter-

nationally competitive.
•  Strive for the highest 

standards of quality, 
international competitive-
ness and esteem of their 
science.

•  Diffuse knowledge to 
where it is needed.

•  Ensure the integration of 
several smaller and related 
research initiatives into 

large science programmes.
•  Reward, retain, sustain 

and improve scientific 
excellence.

•  Exploit the competitive 
advantage vested in out-
standing researchers.

•  Promote knowledge and 

human capital in areas of 
national strategic impor-
tance (including indig-
enous knowledge).

•  Promote collaborative 
research.

•  Promote and develop 
interdisciplinary research.

•  Systematically develop 
creative research training 
environments that are in-

ternationally competitive.
•  Raise the quality, interna-

tional competitiveness, 
visibility and esteem of 
South African science e.g. 
by an increase in global 
share of research outputs.

•  Promote better diffusion 
and exploitation of the 
knowledge produced by 
tertiary institutions.

•  Achieve economies of 
scale through the optimi-
sation of resources and 
effort through sharing 
personnel, equipment, 
data, ideas etc.

•  Ensure secure and stable 
funding for research and 
dissemination.

•  Allow for planned, strate-
gic, long-term research.

•  Reduce micro-manage-
ment of resources by the 
funding agency.

UASA supports the es-
tablishment of a Centre for 
Excellence for South Africa 
since the Union’s members 
could only benefit from 
a centralized accessible 
source of information and 
technology to assist them in 
their mining endeavours.

We previously reported that the Klerksdorp Medical 
Benefit Society Provident Fund’s calculations were 
being finalised by the Financial Services Board.  On 
28 February 2013, the day that all KDM Fund mem-
bers have been waiting for with bated breath, finally 
arrived. The final documents were handed in at the 
Klerksdorp Magistrate’s Court where they had to be 
made available for viewing over a 30-day period. 

UASA wishes to clarify the issue pertaining to the 
winding-up of the liquidation process. During the ini-
tial stage, all members of KDM who had contributed 
towards the post-retirement fund, were furnished 
with forms that had to be completed and returned to 
the Liquidator. Members should take note that only 
those who were in service between 1996 and 2004 
will qualify for payment, provided they have not 
received any compensation from the fund.

While UASA’s Klerksdorp office – which had 
been fielding queries for eight years – uttered a sigh of 
relief, saying “the end is in sight”, UASA’s head office 
has since been inundated with telephone calls from 
members – and also non-members – who complain 
that their names had been omitted from the payment 
list.

It hasn’t been easy and people couldn’t under-
stand that UASA was merely the middle man in the 
process, trying to help its members. For reasons unbe-
known to UASA, competitor unions were unable to 
assist the Liquidator with the processing of claims. 
UASA is, therefore, processing all claims, irrespective 
of the applicant’s union affiliation.

Many a time UASA was threatened with legal 
action where people thought the Union was handling 
the pay-outs. 

UASA is as relieved as the members of the fund.

KDM liquidation process 
nearing finality

Johnny White & Niekie Erasmus of UASA 
Klerksdorp office handing the papers over to Sarie 
van Tonder (left) at court where they will be on 
public display, where after the papers will be pub-
lished in the Government Gazette and be available 
for public scrutiny for a further thirty days. Then 
the papers can be queried by members before pay-
ment proceeds.

Mining Centre of Excellence proposed

sindisa gold project

In Australia.

stop press
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UASA is pleased and very 
proud to announce that 
the last three years of 
negotiations have come to 
fruition with the formation 
of a new National Pension 
Fund.

It was decided that the 
new Fund will be formed 
in stages, pending the four 
funds’ year ends. This will 
result in the following 
process:
1.  The Semi-National and 

Natal Funds will become 
part of the new fund on 
01 March 2013.

2.  The Pretoria Fund will 
become part of the new 
fund on 1 April 2013 .

3.  The Cape Town Fund 
will become part of the 
new fund on 1 July 2013.

On the 12th and 13th 
February, the new National 
Trustee Board met with 
numerous Pension Fund 
Administrators and Invest-
ment Managers to deter-
mine which would be the 
very best to administer the 
new fund and which invest-
ment manager would suit 
the investment portfolio of 
the industry best.

After a proper process 
was followed, Verso Finan-
cial Services was appointed 

the new administrator of 
the National Pension Fund. 
It was then decided to ap-
point Investec, Investment 
Solutions and Sanlam to 
deal with the investments.

the investMent  
strategy of the  
new fund
1.  60% of the portfolio will 

be placed with Investec 
in a segregated portfolio;

2.  40% of the portfolio will 
be placed with Invest-
ment Solutions who are 
multi managers;

3.  When members reach 
the age of 62, their ac-
cumulated credits will 

be placed with Sanlam in 
the Sanlam Stable Bonus 
to affect a guaranteed 
portfolio in the last three 
years before retirement.

changes within the  
new fund
1.  The new retirement age 

will be 65.
2.  Death Cover of 3 times 

your annual salary.
3.  Disability Cover of 3 

times your annual salary.
4.  The new Principal Of-

ficer of the Fund will be 
Mr Stephen Delport.

5.  The new Monitoring 
Person will be Mrs 
Karen Ellis.

MeMBers encouraged to 
Be proactive
UASA urges members of 
the respective funds to up-
date their following details 
on an annual basis:
1. Address.
2. Beneficiaries.
3. Contact details.

This will enable the 
fund to forward members’ 
annual benefit statements.

All the above actions 
have been taken by the 
Trustees in the very best  
interests of all the mem-
bers of the Fund to ensure 
that we continue to work 
towards a better retirement 
for all.  

UASA successfully negotiated for the barber  
industry to be included in all areas of jurisdiction 
of the Bargaining Council, with effect from  
13 March 2013.

the following was negotiated

1. definition of a barber:
 •  “ Barber” or “ barbering services” means an 

employee performing any one or more of the 
following services: clipper cuts, dry and wet 
razor shaving of facial hair and head including 
beards and moustaches, hot towel treatment, 
facial massages, wet and dry cutting of the hair, 
singeing and dry or wet blow-drying of hair.

 •  A barber will not be performing any chemical 
services.

 •  These services should be performed on male 
clients, predominantly, and must constitute at 
least 95% of the employee’s working time.

 •  “Trainee barber” means an employee who has 
never performed the functions or duties of a 
barber and is in training in a salon for a period 
not exceeding 6 months.

 •  “Junior barber” means an employee who has 
been engaged in rendering barbering services 
for a period more than six months and less than 
one year in the industry.

 •  “Senior barber” means an employee who has 
rendered barbering services in the industry for 
a period of one year or more.

 •  Commission payable to employees rendering 
barbering services are not compulsory, but 
could be negotiated between employer and 
employees on an internal basis.

Please contact either your local union representative 
or your Bargaining Council for details on the correct 
salary that should be paid to you.

1. Pretoria Bargaining  Council: 012 362 4729
2. Cape Town bargaining Council: 021 425 2153
3. Natal Bargaining  Council: 031 201 1193
4.  Semi- National Bargaining  Council: 011 760 

1685.

The Personal Care pre-wage 
negotiations kicked off on 
a promising note when 
sixty representatives from 
UASA’s Southern Gau-
teng Personal Care Sector 
converged on the Union’s 

head office in Florida on 11 
March 2013. 

The AGM was a big 
success and members were 
introduced to the Per-
sonal Care retirement fund 

concept. They now have 
a better understanding of 
the Fund’s benefits and this 
positive development was 
cause for celebration.

Members provided a 
mandate for the 2013/14 

wage negotiations, which 
allowed negotiations to 
proceed.

Presentations at hair-
dressing colleges went well 
as the current learners, who 

are going to be our future 
stylists, understand the 
purpose of the Union and 
what it represents.

These future stylists un-
derstand that the Union is 
not about fighting with em-

ployers; it’s there to see that 
the collective agreement of 
the industry is implemented 
in a proper manner – and it 
is there to protect them.

As representatives from 

both the council and vari-
ous employers were present, 
it made it easy for these 
learners to understand what 
all the service providers of 
the industry do.

A presentation from 
one college resulted in an 
invitation to a college in 
Potchefstroom, where they 
would like a presentation to 
be done for their learners.

Teaching these learn-
ers raises our visibility as 
a union and puts us in a 
better position to grow our 
membership – also because 
members have a better 
understanding of their 
benefits.

Juanita Mpakati
Operational Representative, 

Personal Care (Southern 
Gauteng)

hair & Beauty

The barber industry  
now fully covered  
within all the bargaining  
council agreements

personal care pension fund 
coMes to fruition

Delegates representing employers and the unions met with numerous pension fund 
administrators and investment managers to evaluate the best options pertaining 
to the administration of the new fund and the selection of an investment manager.  
The meeting took place at UASA’s head office in Florida.

personal care agM

personal care
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by Adrian Galley

Hey, there’s a faulty vending-machine that coughs up a free Coke® if you just push the 
right button; shall I tell you where it is? Come on, here’s your chance to get something 
for nothing. It’s not a crime, who’s the victim? Well, I suppose the beverage company 
is.

But then, the corporation is not a part of us; it is apart from us, a faceless, imper-
sonal, industrial entity, designed to squeeze us for profits: we feel nothing. On the 
other hand, who feels comfortable arriving at a social “bring ‘n braai” empty-handed, 
only to leave with a full stomach?  You see, when we take advantage of a community 
we care about, we hurt everyone we feel connected to, and so we hurt ourselves.

American marketing guru, Seth Godin, reminds us that any organisation wishing 
to encourage co-operation among individuals should strive to create a sense of com-
munity. The South African Guild of Actors (SAGA) understands the perils of becom-
ing a faceless entity, and in the spirit of community-building, recently hosted the first 
in a planned series of social events in Johannesburg and Cape Town.

The Joburg bash saw guild actors and guests come together for a red carpet fund-
raiser at the glamorous F-TV Lounge in Fourways.  A crew from DSTV’s Saffron chan-
nel covered the event and conducted on-camera interviews, while prizes in excess of 
R20 000 were handed out by generous sponsors: renowned plastic surgeon, Dr Reza 
Mia, and Gold Reef City.

Cape Town’s offering was a more low-key affair, centred on a presentation of 
Shakespeare’s Cardenio at Maynardville open-air theatre, and featuring a number of 
SAGA members in the cast. A picnic in the gardens set the tone and the evening was 
rounded off with drinks in the convivial atmosphere of the historic Wynberg Club. 

By Dave Pepler

Along with many other 
ecologists, I have been 
warning for years that 
future wars in Africa will 
be fought over water and 
not petroleum products.  
To my shame I have always 
based this assumption 
on simple gut feeling and 
accrued experience rather 
than on research and fact.  
Recently, the World Health 
Organization (WHO) pub-
lished a superb summary of 
international water usage 
that, to my infinite relief, 
supported my gut feeling 
about the future of water 
use.  This simple analysis 
is truly insightful and 
warrants wide readership, 
especially in South Africa 
where safe and reliable wa-
ter supplies lie at the heart 

of failed service delivery.  
The WHO water fact sheet 
reads as follows:

fact 1:  Water scarcity 
occurs even in areas where 
there is plenty of rain-
fall or freshwater.  This 
apparent contradiction 
quickly becomes clear if 
we consider just how the 
water is distributed, how 
effectively it is treated and 
whether there is enough 
treated water for human 
consumption.

fact 2:  Water scarcity 

affects one in three people 
on every continent of the 
globe.  Shocking?  Yes, but 
the situation is quickly get-
ting worse with population 
growth and especially with 
urbanization.

fact 3:  Almost one fifth 
of the world’s population 
(about 1,2 billion people) 
live in areas where the 
water is physically scarce.  
This is especially true 
for developing countries 
where people still fetch 
water from open sources.

fact 4:  Water scarcity 
forces people to rely on 
unsafe sources of drinking 
water.  One of the results 
of this fact is that water for 
bathing, washing clothes 
and home cleaning is also 
restricted.

fact 5:  Poor water quality 
can increase the risk of 
such diarrhoeal diseases 
as cholera, typhoid fever 
and dysentery, and other 
water-borne infections.  
Remember that this point 
is not applicable to rural 
areas only but, increasingly, 
to urban situations where 
infrastructure fails.

fact 6:  Water scarcity 
encourages people to store 
water in their homes.  
Although this desper-
ate measure is perfectly 
understandable, water 
stored in homes quickly 
become contaminated (rat 
and mouse droppings for 
instance) and may become 
breeding areas for mos-
quitos.

fact 7:  Water scarcity 
underscores the need for 
better water management.  
This obvious and logical 
fact is sadly ignored in 

South Africa as shown by 
our failed and terminally 
damaged infrastructure.

fact 8:  A lack of water has 
driven up the use of waste-
water for agricultural pro-
duction in poor urban and 
rural communities.  This 
is tragically true for water 
contaminated by mining 
leachate which is then used 
for crop irrigation and 
watering livestock. 

fact 9:  Millennium De-
velopment Goal number 
7, target 10 aims to halve, 
by 2015, the proportion 
of people without sustain-
able access to safe drinking 
water and basic sanitation.  
This goal is set to fail due 
to chronic international 
failure to secure sustained 
water supplies.

fact 10:  Water is an es-
sential resource to sustain 
life.  More than this, safe 
and dependable water sup-
plies are our constitutional 
rights.

The biggest problem we 
face with safe water supply 
is that familiarity is usually 
the greatest obstacle to ac-

curate seeing.  We become 
so used to the current state 
of uneven quality, erratic 
supply and bureaucratic 
green wash that we never 
stop to ask why and to 
confront the bureaucrats 
with fact and knowledge.  
Only if we are armed with 
fact and suppress anger and 
frustration with deliberate 
strategy will the battle for 
safe water be won.

* Dave Pepler is an Ecologist 
and lecturer at the  
University of Stellenbosch.

saga

Actors give a face to their guild

Throughout the season at Maynardville – SAGA members get a choice of the 
best seats in the house - at a discount!

Water, water everywhere…

Brümilda van Rensburg and Jack 

Devnarain (SAGA Chair).

Jack Devnarain , Carmin Constantinides and Dr Reza Mia (Sensual Solutions).

another angle

Carlynn de Waal-Smit and  
Peter Ucko.

James Alexander, Sibongile Tantsi 

and Jack Devnarain.
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UASA presented Advanced 
Shop Stewards’ Training 
at its Durban office from 
18th to 20th February 
2013, which was attended 
by shop stewards from the 
Metal Sector.

the course content  
included (aMongst 
other things)
•  Roles of a shop steward.
•    Functions of a full-time 

union representative 
(FTUR).

•  Organisational rights.
•    Preparation, representa-

tion and appearance at 
the CCMA.

•    The dispute-resolution 
system.

•    Dealing with  
retrenchment.

•    Protected and  
unprotected strikes.

those attending were
•  Kirath Harrimohun 

Hulamin
•  Bheki Malinga
 Spare Parts
•  Kate Bazley
 Conlog
• Themba Dladla
 Action Bolt
•  Chris Greyling
 Hulamin
•  Spamandla Xulu

 Morris Crane
•  Angel  Mjadu
 Action Bolt
•   Jacqui Rorick
 Conlog
•  Sheldon Govender  

Franke Kitchens
•  Colleen Moonsamy  

Conlog
•  Mcebisa Biyolosha 

(C.M.A)
•  Alfred Tsotetsi
 Mpact Plastics. 

The course was presented 
by UASA’s Operational 
Manager Henry van Rooy-
en and training facilitator 
Vusi Mashinini.

eMpowering shopstewards

Lonmin appointed Anglo 
American Platinum’s Ben 
Magara as its new chief 
executive as it strives to 
rebound from last year’s 
wave of deadly strikes.

Magara, who will 
start in July, will be tasked 
with guiding the platinum 
producer’s turnaround 
and improving industrial 
relations at the company 
after illegal strikes last year 
triggered violence which 
killed 46 people including 

34 strikers shot dead by 
police in a single day at its 
Marikana mine.

A Zimbabwe national 
who ran Anglo America’s 
South African coal 
operations before tak-
ing over engineering and 
capital projects at Amplats, 
Magara faces a militant 
labour force.

Lonmin has been 
searching for a new chief 
executive since the end of 
last year, when Ian Farmer 

officially stepped aside due 
to illness.

The company has 
been recovering and in 
January said production 
in the last three months of 
2012 bounced back more 
strongly than expected 
from crippling strikes.

Prices for platinum, 
used in catalytic converters 
in cars, have come under 
pressure since the global 
economic downturn.

The strikes, weak plati-
num prices and high costs 
forced Lonmin to turn to 
investors in November to 
raise $817-million to avoid 
breaching lending terms.

Lonmin said Simon 
Scott, who has been act-
ing chief executive since 

August 2012, will resume 
his role as chief financial 

officer when Magara joins. 
– Reuters

Dit is met leedwese dat 
UASA verneem het van 
die afsterwe van Joop 
Henning, eertydse Senior-
Streeksbestuurder en 
Sektorbestuurder in UASA 
se mynbousektor-divisie.

Joop het ’n noue 
verbintenis met die vak-
bondwese, en verál UASA, 
gehad.  Na sy destydse 
aanstelling as Mynopsigter 
by die Unisel- , Barberton 
Goudmyne en laastens by 
Msauli asbesmyn, het hy 
by die destydse Vereniging 
van Ondergrondse Amp- 
tenare (VOA) as takver-
teenwoordiger aangesluit.  
Hy het ook etlike jare op 
die Uitvoerende Raad van 
die VOA gedien. 

In 1993 is hy aangestel 
as die VOA se Streek-
bestuurder in die Wes-
rand- en Rustenburgstreke.  
In 1995 het hy by die 
geledere van die destydse 

Vereniging van Bogrondse 
Amptenare (MSOA), wat 
later ATASA en laastens 
ATEASA geword het, 
aangesluit waar hy die amp 
van Adjunk-Algemene Sek-
retaris (Tegniese-divisie) 
beklee het.  Na die vorming 
van UASA in 1998, as 
gevolg van die sames-
melting van die Officials 
Association (OASA) en 
ATEASA, is hy aangestel as 
Senior-Streeksbestuurder.  
Tydens sy ampstermyn 
in UASA, het Joop die 
posisie van Sektorbestuur-

der onderskeidelik in die 
Platinum- en Goudsektore 
beklee.  In 2010, na vele 
mediese komplikasies, het 
hy om gesondheidsredes 
uit die diens getree.

Koos Bezuidenhout en 
Manie de Kock – met wie 
Joop al die jare vanaf 1993 
gewerk het – onthou hom 
vir sy goeie humorsin en 
gewildheid onder die vak-
bond se tak-lede. Hy was 
nie slegs ’n verteenwoordig-
er nie, maar ’n vakbond-
man by uitstek en het oor 
die jare baie vriende in 
vakbond-geledere gemaak.  

Joop (65) is na ’n kort 
siekbed in die hospitaal 
oorlede en laat twee 
kinders (sy dogter Denise  
en seun Jopie), twee klein-
kinders, ’n suster Johanna 
en ’n broer Manie, agter.

Ons harte gaan uit na 
Joop se agtergeblewe fami-
lie en vriende.

stop press

negotiations

Lonmin appointment heralds  
a better future for stakeholders, 
shareholders and workers

Josef  “Joop” Jooste Henning
17 deseMBer 1947 – 8 Maart 2013

It’s that time of the year again – 
the wage negotiations season. 

The general rise in the 
cost of living constantly 
causes trade unions to engage 
employers on behalf of their 
members.  The main purpose 
of such an engagement is to try 
to put back into our members’ 
pockets that which inflation 
took out of it.  Having said 
this, however, this has been 

the historical reason for wage negotiations. The recession of 2008 caused workers to 
be affected much more adversely, causing UASA to take a wider look at what should be 
demanded in the interest of its members.  In short, we have to look at all factors having 
an economic impact on workers.  Every year, we normally prepare a document named 
the UASA Collective Bargaining Brief which contains all the relevant information which 
UASA negotiators can use as a reference during the negotiations process.  To access the 
document and gain insight into the relevant preparations that precede wage negotia-
tions, read the Collective Bargaining Brief online by entering the following web address 
(URL) in your internet browser’s address bar.
http://uasa.co.za/index.php?option=com_content&view=article&id=303&Itemid=166

in MeMoriuM

Wage negotiations season opens

UASA welcomes the announcement of Mr Ben Magara’s appointment as CEO.  
Lonmin has been through difficult times in the past number of years and, as a trade 
union, UASA looks forward to working with him towards a better future for the 
group. We believe that Magara can lead the company to new heights, not only to 
the advantage of stakeholders and shareholders, but to everyone employed by the 
company, including UASA members. We wish Mr Magara only the best of success 
during his term of office.
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About half of SA’s youth are 
unemployed. To counter 
this situation, Govern-
ment introduced the idea 
of a wage subsidy. A wage 
subsidy allows employers 
to claim back half the cost 
of wages spent on youth 
employees for entry-level, 
low-paid work for a year, 
as well as 20% of the wage 
costs for a second year.

According to the 
National Treasury’s own 
forecasts, the Youth Wage 
Subsidy would benefit a 
young South African job-
seeker every three and a half 
minutes. 

The policy was origi-
nally proposed in Parlia-
ment in October 2009 and 
was formally announced 
by President Jacob Zuma 
on 11 February 2010. The 
DA says that if the policy 
had been implemented on 
1 April 2010, it would have 
created tens of thousands of 
jobs for unemployed youth. 
These jobs would have 
given hope and means to 
families in every corner of 
this country. 

Instead, Cosatu’s op-
position has led to serious 
delays in the implemen-
tation of the policy and 
may prevent it from being 
adopted at all.

Choosing which 
measures will be effective 
in reducing youth unem-
ployment has been hotly 
contested by the African 

National Congress (ANC) 
and the Congress of South 
African Trade Unions 
(Cosatu). But opposition 
by Cosatu, who argues that 
a youth subsidy will lead 
to older workers being re-
placed by younger ones, has 
won the day in negotiations 
at the National Economic 

Development and Labour 
council (Nedlac) where 
a youth employment ac-
cord, containing different 
measures, has been agreed 
upon.

Brokered by the Minis-
ter of Economic Develop-
ment, Ebrahim Patel, the 
accord recommends the 
establishment of youth 
brigades in various public 
sector departments, and 
that a certain number of 

jobs should be set aside in 
industries from which the 
Government procures. Ex-
amples include the produc-
tion of solar water heaters 
and set-top boxes.

Although Finance 
Minister Pravin Gordhan 
included the wage subsidy 
scheme in his budget, now 

described as a tax incentive, 
it is still not clear whether 
it will go ahead, given the 
opposition from Cosatu.

A pilot study of the 
Treasury’s youth wage sub-
sidy proposal done by econ-
omists at the University of 
the Witwatersrand, found 
that a subsidy improves 
employment chances by at 
least 25%. Small employers 
showed the greatest interest 
in the scheme.

profile

Meet Hans Strydom

Meet Carmin Slinger

Everyone who is familiar with the Afrikaans film 
and TV industry will know who Hans Strydom 
is. However, not everyone knows that Hans also 
plays an important role behind the cameras. Hans 
is the Legal Chair of the South African Guild of 
Actors (SAGA) – the Guild that represents actors 
in the entertainment industry in South Africa.

Hans started his working life in the legal sec-
tor, having studied law at Potchefstroom and then 
working as a prosecutor and magistrate in the De-
partment of Justice from 1969-1976. In his free 
time he pursued his love for acting by performing 
in radio dramas and films.

He resigned in 1976 and switched to full-time 
acting, becoming the first person (along with 

David Hall-Green) to welcome South Africans to the world of television on the first 
day of national broadcast in January 1976.

In 2000, he successfully sued the SABC for not honouring performers’ repeat 
broadcasting contracts. Since then, he has dedicated himself to assisting performers 
in claiming these fees. He is the go-to man who mediates on behalf of actors when it 
comes to disputes in the acting world and occupies the legal chair at SAGA. 

Hans is best known for his roles in Afrikaans films such as Môre-Môre, Liefste 
Veertjie, Diamant en die Dief and television series such as Manakwalanners, Mannheim-
sage and Binneland. He is also an accomplished radio actor and voice artist.

When Hans won his case against the SABC in 2000, it not only benefited ac-
tors, but also the Beeld newspaper’s Children’s Fund, as Hans donated  R5 000 of his 
recouped repeat fees to this worthy cause.

Subsequent to his success in procuring payment for repeat broadcasting, the 
SABC has accepted responsibility and now budgets for these repeats.

Hans says: “Many actors were too scared at the time to sue the SABC, fearing 
they’d be blacklisted and not employed again; but mostly they could not afford the 
services of a lawyer. This is where UASA now makes a big difference in the lives of ac-
tors who are SAGA members.”  

* UASA and SAGA entered into a coalition agreement in 2010 through which 
SAGA relies on the expertise and legal backing of UASA’s legal department. 

Carmin Slinger is, in layman’s 
terms, a go-getter.  Her day job 
is an operator with CME Preci-
sion in Epping, Cape Town – an 
engineering-cum-manufacturing 
concern.  There she operates ma-
chines and forms components into 
final products, like ammunition for 
instance.  She’s been with CME for 
13 years now and became involved 
with UASA after about six years at 
the company; she was subsequently 
elected shop steward.

At the recent UASA National 
Congress, Carmin was chosen to 
serve on the union’s National Excu-
tive Committee (Exco) and Man-
agement Committee (Mancom), 
duties she embraces.  “It’s special to 
be the only women to serve on the 
Mancom committee and I find the 
work an enjoyable challenge.  I love dealing with people and helping them, making a 
difference. Serving on the Exco and the Mancom has broadened my horizons.” 

A Cape Town girl, born and bred, she’s happily married to Nazeem and has a 
16-year-old daughter from a previous marriage. 

Apart from her day job, she is passionate about organizing wedding receptions, 
birthdays, anniversaries and other special occasions. She not only arranges the events, 
but does the catering as well.  This part-time business is now big and busy enough that 
she employs a crew to help her put things together.

Her advice is: “For every person out there, whatever dream you have, you should 
go for it.  Don’t let anything hold you back or stand in your way.  Live your passion.  
Don’t be shy and enjoy life.” 

Wage subsidy could improve 
youth employment chances

précis

afrikaans
Bykans helfte van SA se jeug is werkloos.  As teenvoeter vir die probleem het 
die regering  ’n jeugloonsubsidie voorgestel.  Die loonsubsidie stel werkgewers 
in staat om helfte van die loononkoste wat aan laebesoldigde jeugdige werkne-
mers, op intreevlak, betaal is vir ’n jaar se werk, terug te eis, sowel as 20%  van 
sodanige loonuitgawes vir ’n daaropvolgende jaar.  Volgens die nasionale tesourie 
se voospelling sal die jeugloonsubsidie ’n jong Suid-Afrikaanse werksoeker elke 
drie en ’n half minute ten voordeel strek.  Cosatu se teenkanting teen die subsi-
die het ernstige vertragings in die implementering van die beleid veroorsaak en 
kan moontlik daartoe lei dat die beleid in die kiem gesmoor word. 

Xhosa
Malunga nesiqingatha solutsha kweli asiphangeli. Ukujongana nale meko, 
urhulumente udandalazise imbono yokubonelwa kolutsha ngesibonelelo semali.  
Esi sibonelelo-mali sivumela abaqeshi bakwazi ukufuna imbuyekezo esisiqin-
gatha echithwe ekuqeshweni kolutsha kumabakala asezantsi, kwabo bahlawula 
kancinci ngonyaka, kwakunye nama-20 ekhulwini kumvuzo wonyaka wesibini. 
Xa uNondyebo omkhulu eqikelela, esi sibonelelo-mali solutsha siyakuba yind-
zuzo kwabo batsha kweli abakhangela umsebenzi rhoqo kwimizuzu emithathu 
enesiqingatha. Ukuchaswa kwale mbono yi-Cosatu kukhokelele kulibaziseko 
lokuqulunqa lo mthetho kwaye oku kungenza oku kungenzeki.tshebetsong ha 
leano lena mme e ka sitisa hore le amohelwe ho hang.

cosatu’s opposition has led  
to serious delays in the  

implementation of the policy.
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By Francois van Oudtshoorn

The Oscar Pistorius saga 
grabbed the world’s atten-
tion and dragged Twitter 
followers into a vortex 
of unprecedented media 
sensation.  Minutes after the 
news broke, the story spread 
around the world at viral 
proportions and dominated 
social networks and media 
platforms for days on end.  
During the bail hearing, 
thousands of tweets kept the 
world informed, minute by 
minute, as the event unfolded 
in court.  So intense was the 
media frenzy, that not even 
the slightest nervous twitch 
of the accused’s nose escaped 
the most timid tweet.

The Afrikaans daily 
newspaper Beeld boasts that 
it was first to break the news 
on its Twitter page, although 
the newspaper could only 
publish the story on its 
front page the following day.  
Shortly after Beeld’s tweet 
went out, the newspaper 
also placed a brief article on 
its website.  In the mean-
time, Beeld’s tweet reached 
a Radio 702 reporter who 
immediately retweeted it to 
his followers.  It has since 
been established that within 
four minutes after the initial 
tweet, the news went viral, fil-
tering its way through other 
social media networks before 
a single word appeared in 

print.  
With this fascinating 

interaction between the 
different social media, the 
question that springs to mind 
is: are newspapers moving 
into the realm of social media 
– or social media taking the 
place of newspapers?

Labour Dynamix can-
vassed members of the public 
for their opinion.  Here are 
some of their comments:
•  I use Twitter, I use Face-

book, I use different news 
sources.  The printed media 
is just too limited.  With the 
social media, one can focus 
on the topic that is of inter-
est to you.

•  I get most of my news 
online, especially Facebook, 
because I like the news 
websites.  The nice thing 
about it is that while you’re 
reading the news, you can 
quickly navigate to Google 
and read up on the topic.  
It’s interactive.

•  Why pay for something 
you can get free?  I believe 
Sunday newspapers will 
become extinct as they are 
overpriced and overloaded 
with ads scattering all over 
the place.  

•  I prefer to read the news 
online. It’s cheaper and less 
cumbersome.

•  I am technologically chal-
lenged.  I buy the Citizen 
and the Sunday Times to see 
what is going on in the rest 

of the country.  
•  I like to be spoiled, having 

the newspaper delivered to 
my door in the mornings 
and reading it before facing 
the day.

will social Media take 
the place of newspa-
pers?
Editors of local mainstream 
newspapers don’t appear 
overtly concerned about the 
effect of social media on their 
circulation figures.  Rapport’s 
editor Waldemar Pelser says 
that if the introduction of 
new technology over the past 
50 years had an eroding ef-

fect on its circulation figures, 
graphs for the six years since 
the launch of Twitter don’t 
show signs of any sudden 
impact attributable to the 
introduction of new technol-
ogy.

Pelser says an interest-
ing phenomenon about 
social media is the fact that 
newspapers were among the 
very first to embrace new 
technology.  He says newspa-
pers realised the importance 
of being proactive in order 
to stay relevant.  “Referring 
to the Oscar Pistorius story, 
for instance, Beeld is a good 
example of a newspaper that 

broke the story after sourcing 
the news via the most expedi-
ent platform available, which 
happened to be Twitter.  
Ironically, newspaper sales 
have also increased during 
the Oscar story, which con-
firms the popular theory that 
the two mediums actually 
complement one another, 
rather than the one substitut-
ing the other,” he says.

so, will newspapers 
go out of vogue for a 
dearth of readers?
Pelser argues that while 
different media fulfil differ-
ent roles, traditional media 

simply cannot ignore social 
media.  “In the event of 
breaking news, nothing can 
really compare with the 
social media,” he says.  For 
a very long time, radio has 
exclusively played the role of 
being first to broadcast the 
news. Currently, however, 
radio is faced with the chal-
lenge of having to accept 
news leads through tweets, 
as was clearly evident with 
the breaking of the Pistorius 
news.  For any reputable 
news organisation breaking a 
story, however, it is impor-
tant to keep the information 
accurate and ethical amid the 

frenzy.  On Twitter, facts are 
not always verified, as reports 
may be founded in rumour 
and speculation which, 
when properly investigated, 
evaporate in the mishmash of 
contradictions and uncor-
roborated allegations after it 
had already gone viral.

newspapers will have 
to look at a different 
approach
After a news event had 
featured, for instance, first 
on the radio and then on 
TV, the public has a different 
expectation of what would be 
published in the press the fol-
lowing day, hence, newspaper 
reporting has to be more 
story-driven, something that 
is not possible on Twitter 
with its 140-character-long 
tweets.  Newspaper reports 
require more in-depth inves-
tigations.

One should, however, 
not underestimate the impact 
of technology or feel threat-
ened by it.  One should em-
brace it.  The Arab Spring has 
proven just how powerful the 
micro blogging tool can be 
in the hand of the ordinary 
civilian.  Suddenly, commu-
nication belongs to everyone, 
because everyone with a 
cell phone can participate in 
the communication process 
and can communicate with 
anyone else - with enormous 
impact on our society.  The 
Arab Spring may just be the 
first omen of how mighty this 
revolution in communication 
has become; and how power-
ful its effect on democracy.

two loyal  
coMpanions,  
anywhere in the 
world
Members in the 
Personal Care, Mining 
and Aviation sectors 
appear to be keen users 
of UASA’s Facebook 
and Twitter pages. We 
believe that members 
in other sectors and in-
dustries will be equally 
keen to socialize on our 
pages.

here’s how to access 
uasa’s pages
In Facebook, simply 
type in the name UASA 
in the Facebook search 
field and click on the 
blue UASA logo which 
will appear. Alterna-
tively, enter the web ad-
dress www.uasa.org.za/
uasa.za in your internet 
browser’s address bar.  
It’s as easy as switching 
on your PC.

If you want to stay 
in touch, or  want to 
receive regular news 
updates via UASA’s  
Facebook page, visit 
the page and click on 
the LIKE button, the 
first time you do.  After 
that, make a point of 
regularly visiting the 
page and feel free to 
post messages and com-
ments on the Wall, or 
start discussions of just
about any topic under 
the sun.

twitter

Follow us @UASA the 
Union

in contactthe social Media Monster
twitter – the defining phenoMenon of our tiMes

According to data from Twitter Counter, Radio 702 
reporter Barry Bateman’s Twitter followers surged 
from 17 429  to 127 743 during the Oscar Pistorius 
bail hearing – that is a 604% increase which amounts 
to an extra 105 314 followers in just under a week.  
Assuming each of Bateman’s 140 000 followers had 
only 500 followers who received and retweeted his 
tweet (meaning they relayed it to their respective 
500 followers) and those respective 500 receivers 
retweeted it to their respective followers, imagine 
the powerful cascading effect of just one short tweet 
– and the impact, good or bad, depending on the 
trustworthiness of the news and how it is interpreted 
by the receiver.  To this end, irrespective of the mag-
nificence of the internet, one must remember that it is 
a platform notorious for lending itself to the spread-
ing of unreliable information aimed at misleading and 
trapping unsuspecting victims – the recent “proph-
esising” of cataclysmic events such as the apocalyptic 
warning of “the end of the world” on 21 December 
2012 being just one such example.

An astronomical equation 
that astounds

sMarter application

Members can now interact with UASA 
by cell phone through the UASA website.
View your personal profile by logging 
on to the website and make changes where 
necessary. Similarly, members can communicate 
with the union, asking for advice and directing  
general queries while also being able to access and 
view all their services and benefits. 
Simply log on to www.uasa.co.za and you will 
automatically be redirected to the UASA dot mobi 
website.

UASA dot mobi  
website now on your 
smartphone

VECTORBUTTONS.COM

VECTORBUTTONS.COM
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letters

deManding More than a pound of flesh

Dear UASA
I notice that you are quite involved in social and environmental issues and I do 
believe that you are concerned about the wellbeing of the worker and their families 
who increasingly face the onslaught of the greedy government and its henchmen, the 
municipalities.  Those vultures are geared towards taking more than just your pound of 
flesh.  They want everything you own.

Not too long ago, about the time when the current recession began, properties 
were valued by the municipalities and set at unrealistically high levels, the aim of 
which, obviously, to increase assessment rates.   Although owners were given the op-
portunity to object to the valuations of their properties, such objections were usually 
met with the standard response, namely that property values are determined by actual 
sales of properties in the applicable area.

The shock of the previous increase has hardly subsided, and the municipality valu-
ators are on the loose again.  We all know that the property market is, and has been for 
a long time, rock bottom.  In fact, I do not know of a single property in my suburb sold 
during the past five years.  Yet, the latest municipality valuation is a complete shocker, 
to say the least. 

As a member of UASA, I appeal to the union to use its influence in fighting this 
unfair bullying tactics of the municipalities.  I wonder how many property owners 
realise the consequences of the situation, which basically means that when you (the 
owner) can no longer afford to pay the assessment rates, the municipality will allow 
your debt to build up to a point where you will be forced to sell it and, at long last, they 
will merely attach your assets to cover outstanding rates. 

Pieter Oosthuizen

*Letter shortened.

thanks, uasa, for Being there

I would like to pass my appreciation that 
was given to me during the time of my 
bereavement. Your assistance was highly 
appreciated when I lost my son in No-
vember 2012.

May our union grow from strength to 
strength thanks to Archie Schreiber, our 
union rep at Darnall, for his guidance and 
assistance he gave me during the hardest time in my life.

I would highly recommend to anyone to join the greatest union in the 
future.

M.I. Phakathi

hoekoM so Min afrikaans?

Ek is ’n gereelde leser van u koerant en wonder maar net hoekom 
so min Afrikaanse artikels?   Ek is seker nie die enigste Afrikaanse 
leser wat voel ek word afgeskeep nie.   Dit laat my ook wonder 
hoeveel UASA-lede eintlik Afrikaans-sprekend is.  Ek dink dis tyd 
dat julle let op die uitslae van Suid-Afrika se demografiese studies 
wat onlangs wyd verkondig is.  Ek stel ook voor dat julle navorsing doen 
onder julle lede om te bepaal hoeveel van hulle se huistaal Afrikaans is.  

Willem Botha

look after your joB, it’s precious

I’ve not received my copy of the latest Labour Dynamix, but fortunately I could read it 
on your website.  Isn’t the internet amazing?  It’s bridging the gaps caused by strikes in 
conventional sectors such as the Post Office.

I found your article on page 5 under the topic “Western Cape farm strikes 
WHAT’S REALLY GOING ON?” very interesting .  Unions, please take note, strikes 
by irresponsible workers are eventually going to cost them their jobs.  Take the farm 
workers in the Western Cape, for instance.  They (or their unions) think they won the 
day, but with farmers now looking at mechanization, many of those farm workers will 
eventually become dispensable and lose their jobs.  So will the Post Office workers.

“Noddy Oakes”

laBour dynaMiX in canada

I just read your article titled “An old-fangled contraption” in 
the February edition of Labour Dynamix.

I’m at a breakfast stop, about 250 kms east of Toronto.  
Good article.  I got a charge out of the Lily Tomlin reference.  
I remember her show so well.  Also, enjoyed the “dates in 
history” and can remember almost every particular date, and 
where I was when it happened.

The one that stands out most in my mind, was August 16th, 1977.  My wife Elaine 
and I were in Honolulu for 10 days.  We woke up in the morning, had breakfast, and then 
decided to take a drive up to the Pali Lookout in the northern part of Oahu.  As we drove 
by the Ala Moana Shopping Centre and turned up the Likelike (Licky Licky) Highway, 
we heard the news on KHWI radio. We were in shock.  Everywhere in Hawaii that day, it 
was like we were in a morgue.  Elvis had spent so much time in Hawaii, it was like his 2nd 
home…

I also remember the delivery flight of SAA’s first B747.  I was in Seattle that day as Air 
Canada was taking delivery of it’s 5th 747 the same day).  I remember watching the SAL 
aircraft take off, thinking, “Wow, what a long flight that is going to be”.  Little did I know at 
the time that I would fly many, many kilometres on that same aircraft later on…  I also had 
no idea that I would fly on the DC-4 “Lebombo” with Captains Flippie Vermeulen and 
Laurie Raath (and John Travolta), from Johannesburg  to Oshkosh many years later.  It was 

a good life…

Stephen Elmy
Ex SAA Manager for Canada, Toronto

uasa red My werk

Ek is ’n gekwalifiseerde Voedsel-en-Drankbestuurder 
met ongeveer 10 jaar ondervinding in die bedryf.  Ek het 

so twee jaar gelede ’n pos aanvaar by ’n nuwe maatskappy 
en het onlangs ’n baie slegte ondervinding gehad.  My 

Maatskappy [werkgwer] het verlede jaar in November  
uit die bloute vir my ’n dokument gestuur waarop hulle 

aangedui het dat ek uitgesonder is om as gevolg van “Operations 
Requirements” afgelê te word.  Na konsultasies en beloftes wat nie 

deur die maatskappy nagekom is nie, het ek by UASA aangesluit vir die 
nodige hulp.  

My werk het my regtig vir maande aan ’n lyntjie gehou – dán die datum van aflegging 
vervroeg, dán weer verleng, en met geen uitslag in sig nie – en ek het my gewend tot die 
kundige advies van UASA.  Nie alleen kon UASA die situasie tot ’n punt beredder nie, 
maar ek is ook die geleentheid gebied om aansoek te doen vir verskeie poste, nadat UASA 
daarop aangedring het.  

Baie dankie aan Chris Smith van UASA wat deur sy profesionele handtering van die 
aangeleentheid onmiddelike reaksie van my maatskappy [werkgewer] ontvang het en die 
situasie beredder het. 

Jacques Human

*  The views expressed in the letters published on this page are entirely those of the writers and not  
necessarily those of UASA or  Labour Dynamix.
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A Garnishee order is when 
the court issues an order 
that a certain amount 
must be deducted from a 
person’s income to pay off 
debts. Widespread abuse 
of this practice is taking 
place in the Western Cape 
and other areas across the 
country, which is causing 

the University of Stellenbo-
sch’s Legal Aid Clinic some 
serious concern.

The Clinic’s Director, 
Mr Kruger van der Walt, 
says creditors appoint 
agents, who are sent to 
farms and places of work 
where they put a piece of 
paper under the worker’s 
nose and coerce them to 
sign a document they don’t 
understand. This ultimately 
leads to surprise deduc-
tions being made from 
their earnings, which they 
cannot afford. At month 
end, they end up with noth-
ing after these deductions 
have come into effect. At 
times, even the employer is 
implicated without his/her 
knowledge. There are cases 
where lawyers who don’t 
even have the necessary 
jurisdiction, issue orders to 
impound assets.

Kruger says the Stel-
lenbosch University’s Legal 
Aid Clinic has a division 
that assists less fortunate 
people with financial 
planning. “We teach them 
to budget, manage their 
income and control their 
spending. We disseminate 
this information among 

high school learners and 
farmworkers with the 
help of trained students 
and matriculants. We also 
aim to keep farmers and 
employers informed so 
they can warn their work-
ers not to get trapped by 
impossible pay-off schemes. 
We intervene by mediat-
ing manageable payments 
with creditors that gets the 
worker out of trouble and 
out of debt.” 

Currently,   the Clinic 
is processing nearly 200 
applications to have ir-
regular Garnishee orders 
rescinded. However, the 
problem is not endemic to 
the Western Cape. Similar 
issues have been uncov-
ered in Gauteng through a 
Moneyweb investigation 
and research done by the 
University of Pretoria’s Law 
Clinic.

fuel price

Petrol price on a seasaw ride 
Fuel price hikes – and cuts – in South Africa are far 
from over and motorists should prepare themselves 
for more surprises. In March, South African motorists 
were already paying R1,22 more for a litre of petrol. 
In the same month, motorists were expected to fork 
out at least another 23c per litre of petrol to cover 
the Fuel (15c) and Road Accident Fund levies (8c). 
This followed a previous 81c/l. And, to top it all, from 
midnight on 2 April, in Gauteng, motorists were ex-
pected to fork out yet another 12c per litre of petrol.

The good news, however, is that a drop of around 
40c/litre is envisaged for April, this year, mainly as a 
result of an unexpected turn in the US economy dur-
ing March that has had an effect on the fuel price.

According to the Director of the Department of 
Energy – Tseliso Maqubela – “we are paying in this 
country almost half of what Norway is paying for pet-
rol at the pump. We are paying about 15% less than 
Australia and about 17% less than New Zealand.”

garnishee aBuse
watch out what you sign précis

afrikaans
Grootskaalse misbruik van skuldbeslagorders is in die 
Wes-Kaap oopgevlek.  ’n Loonbeslagnemings-order word 
deur die hof uitgereik in gevalle waar geld afgetrek moet 
word van ’n werknemer se salaris om uitstaande skuld te 
delg.  Die Universiteit van Stellenbosch se Regskliniek het 
bevind dat krediteure agente aanstel om plase en werk-
plekke te besoek met die doel om niksvermoedende in-
dividue te oorreed om dokumente te onderteken, sonder 
dat hulle die inhoud daarvan verstaan.  Dit lei daartoe tot 
geld vir uitstaande skuld van hul verdienste afgetrek word 
sonder hulle werklike goedkeuring of medewete.  Die uni-
versiteit se regskliniek is tans besig om 200 aansoeke vir 
onreëlmatige loonbeslagorders te verwerk vir kansellasie.  
Soortgelyke onreëlmatighede kom ook in Gauteng voor.

Xhosa
Kuvame ukuxhatshwa komthetho we-Garnishee 
eNtshona Koloni ngakumbi kubasebenzi abangathathi-
ntweni. Lo mthetho we-Garnishee usebenza xa inkundla 
iyalele okanye ikhuphe umthetho wokuba isixa esithile 
masitsalwe emvuzweni walowo ukuze kuhlawulwe ityala 
angakwaziyo ukulihlawula. I-Legal Aid Clinic yeDyunives-
iti yase Stellenbosch ifumanise ukuba abo batyalwa imali 
bathumela abameli ezifama nakwindawo zengqesho ukuze 
bagrogrise abantu batyikitye amaxwebhu abangawaca-
ciselwanga kakuhle ukuze kuxhuzulwe imali kwimivuzo 
yabo nokuba abanako ukumelana noku. Kungoku nje, le 
Legal Aid Clinic yase-Stellenbosch iphonononga izicelo 
ezingama-200 ukuze imithetho ye-Garnishee engasety-
enziswanga ngendlela efanelekileyo iqhomfwe. Imikhuba 
enje iye yabhaqwa naphaya eGauteng. 

sesotho
Kapa Bophirima ho tletse tlhekefetso ya ditaelo tsa ho 
tshwarwa ha tjhelete ya motho ya kolotang hara basebetsi 
ba kotetsweng. Taelo ya ho tshwarwa ha tjhelete ya motho 
ya kolotang ke ha lekgotla la dinyewe le ntsha taelo ya 
hore ho tshwanetse ho hulwa tjhelete e itseng moputsong 
wa motho hore ho lefellwe dikoloto. Kliniki ya Thuso ya 
Semolao ya Yunivesiti ya Stellenbosch e entse dipatlisiso 
mabapi le maemo ana mme ya fumantsha hore bakolotu-
wa ba hira diagente, tse romelwang dipolaseng le dibakeng 
tse ding tsa mosebetsi, moo ba kgothaletsang batho ho 
tekena tokomane eo ba sa e utlwisising, e hulang ditefello 
tseo ba sa kgoneng ho di lefa ho tswa meputsong ya bona. 
Ha jwale Kliniki ya Stellenbosch e sebetsana le dikopo tse 
ka bang 200 hore ditaelo tsa ho tshwarwa ha tjhelete ya 
motho ya kolotang tse seng molaong dihlakolwe. Ho se ho 
fumantshitswe ditaba tse tshwanang le tsena Kgauteng. 

The problem is balancing what we earn with what 
we pay for fuel, which places South Africa among the 
top 20 most expensive countries when it comes to 
buying fuel.

According to Maqubela, other factors are having 
an impact on the price of fuel, such as pipelines blow-
ing up, civil unrest in oil-producing countries and the 
EU/US sanctions on Iran.

South Africa imports vast amounts of crude, 
which is then refined locally. Some sectors of the 
public feel we should rather import the end product 
instead of refining locally. The big BUT is that refining 
locally, in terms of manufacturing and wholesale, con-
tinues to support 10 700 jobs directly. These exclude 
the coal-mining jobs that Sasol’s coal-to-liquid facility 
supports. In addition, 70 000 direct jobs in retail are 
supported by this sector.

While South Africa’s petrol is among the world’s 
cheapest, it still hurts consumers where it matters 
most – in their pockets.

how we coMpare on an international scale
South Africans do face pain at the pump, the 11th 
most overall, which is made worse by the amount 
they consume, the latest Bloomberg Gas Price Rank-
ing report says. This report lists 60 countries accord-
ing to their average price at the pump and “pain at the 
pump”. The latter refers to the average daily income 
needed to buy a gallon of fuel – in other words how 
much work you have to do to be able to pay for your 
fuel needs.

With low per capita incomes and moderate petrol 
use, South Africans are second only to Greeks in 
the share of their pay cheques that goes to filling up, 
which is 4,1%.

congratulations to our grant winners
The names of the winners of the ten UASA study grants 
were recently announced by the Union.  The recipients are:

r5 000 grants 
• Mr H.J.K. Botha (Thabazimbi)
• Ms P.C. Malherbe (Kempton Park)
• Ms E.T.B. Montshosi (Rustenburg)
• Ms S. Naidoo (Durban)
• Mr J.J.M. Pienaar (Lydenburg)
• Mr G.K. Pillay (Durban)
• Ms R.J. Thobakgale ( Johannesburg)
• Mr N.A. van Wyk (Ceres)

r2 500 grants
• Ms J.S. Matshoha (Carletonville)
• Ms B.M.W. Roems (Cape Town)

Grants were awarded to students who had already suc-
cessfully completed at least their first year’s study at an 
accredited learning institution and who could provide 
satisfactory proof of enrolment after the first semester of 
the following year. 

UASA congratulates the winners and thanks all the 
members for their interest in the Union’s study grant 
scheme. We trust the recipients will do us proud with their 
study results.  South Africa needs skilled workers and this 
is UASA’s way of lending a helping hand to fill a need.  
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dagstukkies

’n Besielende publikasie wat 
bedoel is om mense te help 
om hul Christelike geloof by 
die werk uit te leef het onlangs 
die lig gesien.

Die publikasie, getitel 
Wees ’n vuurtoring in jou werk, 
is opgestel deur Professor 
Luther Backer, ’n emeritus 
professor in Arbeidsverhoud-

inge van die Universtiteit van Johannesburg. 
Die publikasie bestaan uit twee boekies − Vol-

ume I en Volume II − elk met ’n versameling uitge-
soekte dagstukkies wat Professor Backer voorheen vir 
die webblad www.ekerk.co.za se rubriek E-Arbeidsake 
geskryf het. 

Die dagstukkies verskaf riglyne oor wat God 
se bedoeling met werk is, hoe elkeen vir die Here 
deur middel van sy/haar werk kan getuig, en dit gee 
Bybelse riglyne oor gedrag in die werk en wat dit 
beteken om eerlik op te tree. Dit bevat ook praktiese 
wenke rakende hantering van dissipline in die werk-
plek, dienste wat vakbonde kan lewer, asook hoe om 
saam te leef met personeelafleggings. 

Die dagstukkies kan gebruik word as onderwerpe 
vir bespreking deur kleingroepe in kerkgemeentes en 
in werkplek-omgeegroepe, of vir oordenking in stilte-
tyd. Al die dagstukkies wat opgeneem is in Volumes 
II en II is ook op een digitale CD-skyf aangebring en 
kan dus nuttig gebruik word om met e-pos te stuur.

Professor Backer is ’n bekende in ar- 
beidskringe en veral ’n vriend in nood wanneer dit 
kom by dissiplinêre aangeleenthede in die werkplek. 
Hy is steeds ’n aktiewe medewerker by Arbeidsbedi-
ening van  
Suid-Afrika (IMSA) en by die Ekerk.

Vir bestellings, tree in verbinding met Marie 
Wood, UASA, Tel 011 472 3600 uitbr. 273 of e-pos 
ufs@uasa.org.za

’n Geestelike  
Ligstraal in die 
werkplek
as jy al gewonder het wat god 
se bedoeling is met werk, dan 
is dié boekie net vir jou

Glaucoma, the sneak thief of sight
World Glaucoma Week 
took place from 10 to 16 
March and the focus was 
on raising awareness if 
glaucoma and demystify-
ing the eye disease which 
is one of the leading 
causes of irreversible 
blindness in the world. 

How would you know 
you have it? Typically an 
agitated adult would walk 
into a consulting room 
and bump into desks 
and objects because they 
have lost their peripheral 
vision but are still able to 
see where they are head-
ed. They would provide a 
typical history of a slowly 
progressive, painless visu-
al deterioration that they 
have ignored or casually 
managed with reading 
glasses. Ultimately, they 
notice that when crossing 
a busy intersection, they 
are unable to see cars ap-
pearing from either side. 
Patients with glaucoma 
lose their peripheral vi-
sion first, then much later, 
their central vision.

Glaucoma leads to 
irreversible blindness and 
often does so without 
warning signs such as 
pain, except for the type 
referred to as acute angle-
closure glaucoma.

There are a large 
number of individuals 
who only discover that 

they have poor vision 
when they go to the traffic 
department for their  
drivers licence.

Literature states that 
glaucoma affects up to 2% 
of individuals over the 
age of 40, globally, and 
up to 10% over the age of 
80. Fifty per cent may be 
undiagnosed and don’t 
even know that they have 
the disease.

Primary open-angle 
glaucoma is common 

and aggressive in people 
of African descent. This 
form of glaucoma is 
also prevalent among 
diabetics, myopic (short-
sighted) individuals 
and patients with other 
diseases of the heart and 
blood vessels. It can also 
be hereditary. 

Glaucoma can also 
arise as a complication 
of, or in association with, 
many other conditions 
such as blunt injuries to 

the eyes, various inflam-
mations, infections and 
tumours. Glaucoma 
results in damage to the 
optic nerve and causes vi-
sual field defects due to a 
high intraocular pressure. 
It has some similarities 
to high blood pressure 
and diabetes. They are all 
conditions that are con-
trollable, but not curable. 
They run in families and if 
left untreated, they result 
in irreversible end-organ 
damage.

If discovered early, 
glaucoma can be treated 
and visual loss can be 
halted or significantly 
slowed down. Treatment 
of the condition can be 
either medical, with the 
use of eye drops and/or 
tablets, or surgical. Treat-
ment compliance is of 
the utmost importance in 
averting blindness.

The best thing you can 
do for yourself is to have 
your eyes checked annu-
ally by an ophthalmolo-
gist or an optometrist if 
you are at a high risk of 
developing glaucoma, and 
every two years if you are 
less likely to be at risk. 
The second best thing 
you can do is to encour-
age your loved ones, 
friends and colleagues to 
have their eyes checked 
regularly too.

Medical

your health

Get your flu vaccination now
According to the World Health Organisation, influenza 
epidemics affect up to 15% of the global population 
every year, which leads to between 250 000 to 500 000 
deaths.

Flu vaccines are, therefore, highly recommended by 
healthcare practitioners as a precautionary step against 
potentially deadly virus strains. 

Certain people are considered to be in high-risk 
groups and should consult their doctor, clinic or hospital 
before taking the vaccination. The high risk groups are:
• Pregnant women;
• People over 65 years of age;
•  Those with chronic heart disease, diabetes or chronic 

lung disease, especially asthmatics;
•  People living with HIV/Ads or other reduced immune-

system-related conditions.
However, getting vaccinated before winter is something 
even the healthiest person should consider and they can 
get their flu shot for a nominal fee at any private health-

care practitioner or organisation, such as your doctor, 
clinic, or local pharmacy.

general facts aBout flu vaccination 
•  Flu vaccines protect against the three influenza viruses 

that research by global and national healthcare organi-
sations indicates will be most common during the 
upcoming season;

•  Influenza vaccines will not give you flu. It only contains 
non-infectious particles of the virus, which merely alert 
the body to the threat of the virus;

•  Regarding side effects, flu vaccines are considered to be 
very safe with the most common associated reaction 
being only a mild soreness at the sight of the injection.

Flu vaccines are now available and its protection lasts 
up to nine months. Some big corporations provide their 
employees with free vaccinations, so check with your 
company’s healthcare or HR departments whether this 
service is available.
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UASA’s Marlicht holiday 
resort in Margate passed 
the AA’s quality assess-
ment with flying colours. 
The self-catering suites 
and apartments received 
a three-star grading for 
its accommodation and 
facilities.

The AA Quality As-
sured (AAQA) Accom-
modation Programme is an 
internationally recognised 
grading system, which sets 
the standards for quality 
in the hospitality industry.  
Receiving the AAQA’s seal 
of approval means that the 
property and facilities satis-
fied the AA’s stringent re-
quirements and, therefore, 
present a product which 
offers high levels of profes-
sionalism and attention to 
detail in décor, quality of 
furnishings and service.  

 

Apart from commending 
the management, location 
and functionality of Mar-
lict, the assessment report 
highlights outstanding 
qualities in the following 
areas:
• Check-in
• Cleanliness
• General efficiency
• Maintenance
• Friendliness
• Local knowledge
• Service & efficiency
•  Spacious, comfortable 

and stylish bedrooms and 
bathrooms

•  Safe and convenient 
public areas

•  Aesthetically pleasing 
buildings and improve-
ments

•  Safe, dedicated under-
cover parking and visitor’s 
parking

•  Overall safety of the 
complex.

Forest Road, Margate, KZN  • PO Box 261, Margate 4275
Tel: +27 039 312-1052  •  Fax: +27 039 317-1870  •  Cell: +27 83 296 2519

Web: www.wheretostay.co.za/marlicht •  www.uasa.org.za  • E-Mail: marlicht@uasa-ops.org.za

Relaxation * Entertainment
Safe & Secure * Close to all amenities
The ideal getaway

UASA is pleased to announce 
that the Quality Assured  

Assessment Report carried out 
by the AA on 25 January 2012 

confirmed the status  
of Marlicht as AA Quality  

Assured Highly Recommended 
Accommodation.

Marlicht receives three stars
Quality accommodation on the south coast

eXplore Marlicht via new weBsite

UASA’s Marlicht holiday resort is an apartment 
complex with spectacular ocean views, located in the 
seaside town of Margate, on KwaZulu Natal’s South 
Coast. It’s a prime holiday spot, particularly popular 
with families and young people. It boasts a great beach 
and access to all the amenities of the South Coast, 
such as the Wild Coast casino complex. Sports fans 
visiting the area can look forward to playing golf and 
tennis, fishing and swimming.
The resort is rated three stars and is AA approved, 
which means its aMenities are inspected regularly 
and rated accordingly. Apartments are available in 
various sizes to suit everyone’s needs. 

Marlicht is open to the public and UASA mem-
bers, alike, but only members qualify for an automatic 
20% discount.  

The South Coast is a great place to holiday when 
facilities inland are dealing with winter conditions. 

Marlicht Holiday Resort now has its own website. 
For further information and visuals go to:  
http://www.marlicht.co.za

Glaucoma, the sneak thief of sight
south coast attractions

the Margate art MuseuM
Be sighted at The Margate Art Museum, because 
you are invited to a cultural adventure created by 
our talented artists. 

Contact: (039) 312 2525.

oriBi gorge nature reserve
An enigmatic species present at Oribi Gorge is the 
African Scops Owl, which has been heard close to 
the picnic sites. There are ±230 species, compris-
ing of forest, woodland, grassland and rivers.

Contact (039) 679 1644

river valley nature reserve
Over 150 species of birds including Narina 
Trogon, African Finfoot, Crown Eagle, Fish Eagle 
and many more. 

Contact (039) 317 3474/072 6238568

Beaver creek coffee farM
Wake up and get completely captivated by the 
rich and rewarding aromas at Beaver Creek Coffee 
Farm. It is the ultimate compulsory caffeine crave-
quencher. 

Contact: (039) 311 2347

north sand Bluff lighthouse
The best view of the coast on the Coast. 

Contact: 082 374 4114

whale & dolphin - look-out point
Spot whales and dolphins easily from this favorite 
look-out point at Glenmore Beach. 

Contact: (039) 311 1211
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ingredients
•  2 to 3 Cups brown rice
•  1 Can (410g) baked beans 

in sauce
•  1 Can (410g) butter beans 

in tomato sauce
•  1 Can (410g) mixed beans 

in brine (drained)
•  3 to 4 Onions (diced and 

fried)
•  1 Can (410g) tomato 

puree 
•  4 Teaspoons honey or 

sugar
•  1 Teaspoon Worcester 

sauce
•  Oregano herbs (to taste) 
•  Thyme herbs (to taste)
•  Rosemary & Olive herbs 

(to taste) 
•  1 Teaspoon Texan Sizzling 

Steak spice (for a tangy 

Mexican flavour)
•  2 Punnets sliced mush-

rooms (fried) 
•  1 Cucumber chopped in 

cubes
•  4 Tomatoes cut in cubes
•  2 Packets stoned olives
•  1 Large packet Doritos 

chips (BBQ or cheese 
flavour)

•  1 Carton (125 ml) Orley-
Whip (whipped and kept 
chilled in fridge for 30 
minutes before serving)

Method
•  Cook the rice (to be served 

warm).
•  Mix the fried onions, 

beans, honey, Worcester 
sauce, herbs and spices in 
a saucepan and bring to 

recipe

sudoku puZZle no.19 - easy level

Complete the grid so that every row across, every column down and every 3x3 box is filled with the 
 numbers 1 to 9.  That’s all there is to it! No mathematics is involved. The grid has numbers, but nothing has to 

add up to anything else. You solve the puzzle with reasoning and logic. 
For an introduction to Sudoku see  http://en.wikipedia.org/wiki/Sudoku

Crossword and Sudoku puzzles: Supplied by XWord.co.za   

1 2 3 4 5 6 7

8 9

10 11

12 13 14 15

16

17 18

19

20 21 22 23 24

25 26

27 28

29 30

31 32

33 34

c r o s s w o r d  p u Z Z l e  n o . 1 9 

Across
1 Fastest pace of a horse (6)
5 Full of frantic activity (6)
10 Cured nicotine-rich leaves for smoking (7)
11 Plug for closing a bottle (7)
12 Area at which an archer aims (6)
15 Having exceptional talent (6)
16 Woven fabric (7)
17 Stride (4)
18 Second-hand (4)
19 Fast-running flightless African bird (7)
20 Chair or sofa (4)
22 Great distance (4)
25 Coupon (7)
27 Stay behind or in the same place (6)
28 Remember something from long ago (6)
31 Contributed money to charity (7)
32 Become fully aware of something (7)
33 Mischievous children (6)
34 Women of high social position (6)

 

Down
2 Inn in a French-speaking country (7)
3 Ornamental case on a necklace that holds a picture (6)
4 Small piece of ground marked out for a building (4)
5 Flexible tube conveying water (4)
6 Sweet biscuit (6)
7 Energy with which a body moves (7)
8 Relative professional position (6)
9 Exchanged for money (6)
13 Emotional strain (7)
14 Draw notice to oneself (7)
15 Slowly moving mass of ice (7)
20 Narrow strips torn off (6)
21 Yearly calendar giving information on the tides (7)
23 Able to be broken easily (7)
24 Alleviation of pain (6)
25 Person harmed in an accident (6) 
26 Thing given in recognition of service or achievement (6)
29 Counts up (4)
30 Verbal (4

2 1 3 4

9 5 6 7

8 7 2

4 5 1

5 3

2 3 8

6 5 2 8 7

3 1

4 2 6 7

SOLUTIONS ON PAGE 24

haystacks

boing point, then remove 
from heat (this is the 
gravy).

serving suggestion
•  Place the rice, gravy, fried 

mushrooms, tomatoes, 
cucumbers, olives, Orley-

Whip and Doritos in in-
dividual serving bowls on 
the table for guests to serve 
themselves.

•  Dish up the rice in indi-
vidual plates and layer with 
mushrooms, tomatoes, 
cucumbers and olives.

•  Pour helpings of the gravy 
over.

•  Top with Orley-Whip 
and garnish with crushed 
Doritos.

*  Vegan meals have over the 
past number of years become 
popular and promote good 

health. The meal contains no 
meat or dairy products and 
can be prepared for a crowd 
in no time.

Recipe supplied by Sanelle  
Moutsos and Frida Nagel,  
Ladismith (W Cape)

vegan Meal with a MeXican flair
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send your recipes and photos to labour dynamix, po Box 565, florida 1710 or e-mail pr@uasa.org.za
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The legendary American 
photographer Edward 
Steichen once said: “No 
photographer is as good as 
the simplest camera.”  He 
must have been referring to 
the Brownie camera.

The Brownie box camera 
in the photograph belongs 
to UASA member Patrys 
Laubscher’s grandparents, 
Hans and Neta.  Patrys says 
her grandparents purchased 
the camera in the 1950s, 
shortly before their wedding, 
and it has been the source of 
many nostalgic memories, 
immortalised in the family 
photo album.  Says a proud 
Patrys: “It can still take just 
as beautiful pictures as it has 
over the decades that con-
nect the 50s with the 
present.  The only trick is 

that you need to re-spool 
modern-day 120 film onto 
the camera’s spool.” 

Brownie is the name 
of a popular, long-running 
series of simple and inex-
pensive cameras made by 
Eastman Kodak.  Brownie 
made low-cost photography 
trendy and introduced the 
concept of the “snapshot”. 

Labour Dynamix estab-
lished that the first Brownie 
was introduced in February 
1900.  It was a basic box cam-
era with a simple meniscus 
lens that took 2¼-inch x 3¼ 
inch (57 x 83 mm) pictures 
on 117 rollfilm.  With its 
simple controls and initial 
price of one US dollar, it was 
intended to be a camera that 
anyone could afford and use, 
hence the slogan: “You push 
the button, we do the rest.” 

Oom Hans’s camera is a 

later model, manufactured 
in 1957.  It is more advanced 
than the early models and 
has more features.  For 
starters, it takes 620 rollfilm 
and probably cost more than 
one dollar.  Oom Hans still 
remembers that in those 
days one US dollar was 
the equivalent of 75 South 
African cents.  “Of course,” 
muses Oom Hans, “the 
South African currency at 
the time was pound, shillings 
and pennies.”

But where did the 
beloved Brownie’s name 

originate?  The camera was 
named after the popular 
Brownie Cartoons created by 
Palmer Cox.  Right from the 
start, the Brownie captured 
the attention of photographic 
enthusiasts and gurus.  Hav-
ing written an article in the 
1940s for amateur photogra-
phers suggesting an expen-
sive camera was unnecessary 
for quality photography, 
Picture Post photographer 
Bert Hardy used a Brownie 
camera to stage a carefully 
posed snapshot of two young 

women sitting on railings 
above a breezy Blackpool 
promenade.  In 1908, the 
Austrian architectural critic 
Joseph August Lux wrote a 
book titled Künstlerische 
Kodakgeheimnisse (Artistic 
Secrets of the Kodak) in 
which he championed the 
use of the camera for its cul-
tural potential.  Guided by an 
outlook that was influenced 
by the Catholic critique of 
modernity, he argued that 
the accessibility the camera 
provided for the amateur, 
meant that people could pho-

tograph and document their 
surroundings effortlessly and 
thus produce a type of stabil-
ity in the ebb and flow of the 
modern world. 

If you have a Brownie 
tucked away in the attic, 
remember that this humble 
camera’s runaway success 
not only made photography 
accessible to ordinary people, 
but also paved the way for a 
new photographic sensibility 
that would ultimately shape 
the way we view our lives.

*Sadly, Kodak, the pioneer that 
set the standard in photogra-
phy for 131 years, has bowed 
to the pressure of modern tech-
nology when, last year, it filed 
for bankruptcy.  What was 
once one of the most powerful 
companies in the world, it can 
no longer compete or survive 
in the new world.  The only 
thing keeping it alive is a trove 
of patents that no longer pique 
anyone’s interest.  Patrys’s 
Brownie camera, however, will 
continue to be admired for its 
retro appeal.

give your satellite dish  
a new lease on life

readers are invited to send us topics that they  
would like our handyman to discuss in this column.   

e-mail your suggestions to pr@uasa.org.za, or write 
to labour dynamix, po Box 565, florida 1710.

From the
Handyman

a weathered satellite dish is unsightly and often  
unnecessary to replace.  all it needs is a new coat of 
paint and you don’t need an expert to fix it.

what you’ll need
• Ladder (or scaffolding if necessary)
• Putty knife
• Sandpaper (medium)
• 1/2 Litre metal primer
• 1/2 Litre white or grey exterior gloss enamel paint
• 50mm Paint brush
• Turps
• Old cloth

here’s how
NB  The LNB converter at the 
end of the feed arm of the satel-
lite dish is sensitive and must not 
be disturbed.  Gently cover the 
LNB converter with a plastic bag 
and fasten it with a rubber band 
before starting the job.  Take care not to touch the LNB 

converter while doing the 
job and also not to change 
the position in which the 
dish is mounted.
1.  Sand both sides of the 

dish, as well as the feed 
arm with sand paper until smooth.  If paint is peeling, 
remove with putty knife.

2.  Rinse with a hose and leave until completely dry.
3.  Apply one coat of primer according to directions on the 

can and leave until 
completely dry. 

4.  Clean paint brush 
with turps.

5.  Apply enamel paint 
according to direc-
tions.  If necessary, 
apply a second coat 
when dry.

6.  Remember to thor-
oughly clean the paint 
brush and, voila, the 
job is done .

• Tip:  Of course there is an easier way to take care of the 
job.  Get a qualified technician to replace the weathered 
satellite dish with a new model, but we don’t want to spend 
money unnecessarily, do we?

treasure chest

MeMories are Made of this
interesting historical 
events that occurred 
in the era when the 
Brownie camera was  
at the height of  
popularity 

1950
•  SA’s first commercial 

radio station Spring-
bok Radio is inaugu-
rated.

•  The SA government 
passes the Immorality 
Amendment Act, the 
Group Areas Act, the 
suppression of Com-
munism Act and the 
Population Registra-
tion Act.

1951
•  Colour television 

introduced.
•  Official ending of 

World War 2.
1952
•  Polio vaccine created.
•  DNA discovered.
1955
•  Disneyland opens.
•  James Dean dies in car 

accident.

 1956
•  Grace Kelly marries 

Prince Rainier III of 
Monaco.

•  South African women 
march to the Union 
Buildings in Pretoria 
to protest against the 
pass law.

1957
•  Soviet satellite Sputnik 

launches space age.
•  Peace symbol created.
1958
•  Fidel Castro becomes 

dictator of Cuba.
•  Women in Zeerust 

destroy their passes 
which is followed by 
massive unrest.

1959
•  Xerox introduces 

the first commercial 
photocopier to the 
market.

•  American Airlines 
launches the jet age 
in the US transporta-
tion industry with the 
first  transcontinental 
flights with a Boeing 
707 aircraft.

1950s tiMeline

If you have any artefacts that you think may interest our readers, please send  
a photograph and information to Labour Dynamix, PO Box 565, Florida 1710,  

or e-mail pr@uasa.org.za



“Let our advance worrying become advance thinking and planning”

RIP

          
      

  

 For The Family’s Account For Uasa’s Account

Standard Funeral
• Cremation coffin - in accordance with the         
  agreement
• Use of lowering device
• Use of the grass carpet
• Registration of death
• Undertaker’s services
• Engraving of nameplate on coffin
• 100 funeral leaflets
• Use of the hearse
•  Cost of burial according to the agreement 

with various undertakers
• Avbob
• Doves
• Martins Funerals

I m p o r t a n t  n o t i c e :  T h e  f u n e r a l  b e n e f i t  v a r i e s  f o r  o t h e r  m e m b e r s h i p  t y p e s .
P l e a s e  c o n t a c t  o u r  F l o r i d a  O f f i c e  c l a i m s  d e p a r t m e n t  f o r  d e t a i l s .

UASA MEMBERS ENJOY PEACE OF MIND!
Each and every active working UASA member automatically qualifies for the UASA Funeral Benefit. 

Each member, spouse and 4 children less than 21 years of age who are solely dependent
 on the member are covered by the benefit.

The following rules apply:
•  A waiting period of 3 (three) months in respect of the funeral benefit

•  1 (one) month waiting period on the above, should the death occur as a result of an accident
•  Cancer, tuberculosis and pre-existing illnesses excluded for 6 (six) months

•  Suicide and Aids/HIV excluded for 24 (twenty four) months
• Funeral payment regarding spouse’s benefit will be limited to 1 (one) spouse and dependant children limited to 4 (four) per principal member

• All funeral benefit claims must be submitted to UASA head office within 3 (three) months from date of death
• All documents must be original copies certified by a Commissioner of Oaths (no funeral benefits will be paid on faxed documents)

PLUS: a Cash amount
A cash amount is payable on receipt of a certified death certificate, provided that the member was a member of UASA for longer 

than six (6) months. Where the member passes away,  R3 000. If the spouse passes away, R1500. If any of the dependant children passes away, R1 000 
(as defined above). The funeral (coffin & service) is limited to one member where both the husband and spouse are registered as principal UASA members. 

THE BENEFIT

Cremation       
• Cremation coffin - in accordance 
  with the agreement
• Use of refrigerator 
• Registration of death
• Undertaker’s service
• Engraving of nameplate on coffin
• Use of hearse
• 100 funeral leaflets
• Use of crematorium 

Standard Funeral
• Payment of the minister; organist and sexton
•  Transport costs of the corpse from the 

place of death to where burial is to take 
place(where this falls outside the area where 
member was residing at the time of death)

•  Use of mourners’ coach ( not all avail 
 themselves of this service)
•  Grave costs and costs for additional 
 gravesites purchased for spouse
• Embalming costs ( if any)
• Wreaths and/or flower arrangements
• Private post mortem (where necessary)
• Additional costs for more expensive coffin

Cremation
• Payment of minister, organist 
 and sexton
• Payment of two medical doctors 
 certifying death
• Payment of medical referee
• Additional documentation
• Wreath (if necessary)
• Private post-mortem 
 (if necessary)
• Cremation costs

Cal l  Centre  086100 8272
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It was with sadness that UASA learned of the tragic death of 
Mr Vusi Nkanda, its shop steward at Mvelapanda Engineer-
ing, who died in a road accident on Friday, 8 March, while 
travelling as a passenger in a taxi in Umtata, Transkei.  Mr 
Nkanda is survived by his wife and three children.  We ex-
press our condolences to the family and pray that they will 
receive the fortitude they need to deal with their loss during 
this time of bereavement.

Sidney Hartman was a union 
man, through and through, 
and will be remembered 
with respect and much 
fondness by many people in 
UASA.  Sidney passed away 
in hospital during the early 
hours of 21 March after a 
short illness.

Sidney was instrumen-
tal in solidifying UASA’s 
presence in the Boland 

district and he oversaw the recruitment of many members, 
representing a diverse field of expertise.  His involvement 
with trade unionism dates back to 1994 when he joined 
the SA Boilermakers Union, which merged with NETU in 
1995.  Sidney served as a NETU shop steward all the years 
until the union finally merged with UASA in 2003.  Under 
the UASA banner, and remaining loyal to the unification, he 
actively pursued his career as a full-time shop steward and 
branch chairman, making his mark in training and team-
building sessions in the Western Cape.  

Sidney will be particularly remembered for his leader-
ship role during the marches down the main road of Ceres 
during the three-day-long strike action at Ceres Fruit Juices, 
a few years ago.  The strike having been the first-of-its-kind 
industrial action in the Western Cape, Sidney was regarded 
as a UASA trailblazer, respected by the community and 
regularly consulted by employees and employers alike. A 
proud husband and father, he enjoyed taking part in church 
activities and, in his later years, became a clergy for the 
church.

Sidney is survived by his wife Jolanda, three daughters, 
one son and two grandchildren. UASA deeply regrets  
Sidney Hartman’s passing and our thoughts are with his 
family.

oBituaries

FEBrUArY 2013  

ABRAHAM, GB PENSIONER MEMBER - EX INDEPENDENT
BLEEKER, GP ANGLO PLATINUM - AMANDELBULT
BLOEM, RE STYLE IT HAIR SALON
BOSIU, NJ PENSIONER MEMBER - EX INDEPENDENT
COETZEE, A SAFFAS 
COMFORT, S PENSIONER MEMBER - EX INDEPENDENT
DADDS, ML PENSIONER MEMBER - WIDOW
DAYELI, NA HUIS PJ DU PLESSIS STRAUSS
DE LANGE, EC PENSIONER MEMBER - EX INDEPENDENT
DUNCAN, LS WIDOW MEMBER
FOURIE, PJ NORTHAM PLATINUM LTD
GAASENWE, MM FREEGOLD (PTY) LTD
GELAND, T TRANSCAPE STEELS [PTY] LTD
GENIS, N CM MEMBER 
GRIESEL, JD IMPALA PLATINUM LTD - REFINERIES
HARMSE, NMJ PENSIONER MEMBER - EX INDEPENDENT
HAVENGA, J LANXESS MINING (PTY) LTD
JOUBERT, T IMPALA PLATINUM LTD
JOUBERT, FSJ LANXESS MINING (PTY) LTD
KENNY, EP WIDOW MEMBER
MACLEOD, DR PENSIONER MEMBER - EX HARMONY GM
MATAMBILA, CR LONMIN - WESTERN PLATINUM
MATSHE, PJ SAMANCOR - WESTERN CHROME MINES
MBATHA, N PAUL JAMES HAIRDRESSING 4CC
MTHEMBU, AL POLMAISE COLLIERY [PTY] LTD
NEL, D PENSIONER MEMBER - WIDOW
NGOAKO, TM RICHLINE SA
NGUBO, P ILLOVO SUGAR - NOORDSBERG
NHLAPO, DN CHAD HANNA HAIRTEAM CC
OGDEN, YM PENSIONER MEMBER - WIDOW
PHAGE, SK BLYVOORUITZICHT GOLF CLUB
PHOLOSE, WV BAFOKENG RASIMONE MINE
POTGIETER, DECM LIFE MEMBER - EX INDEPENDENT
POTGIETER, ADE WIDOW MEMBER
POTGIETER, ACS PENSIONER MEMBER - WIDOW
RAMALATSWA, SR I KHANDA ENGINEERING [PTY] LTD - PGSI GROUP
SHIKWAMBANA, R LUDOWICI MESHCAPE (PTY) LTD
SIBIYA, MP TRIO HAIR DESIGN
STANDER, JNJ EX ALEXANDER FORBES DISABILITY FUND
STEYN, RJ LIFE MEMBER - EX INDEPENDENT
SWARTZ, AC EASTPLATS CROCODILE RIVER BML  

VENTER, JL NETU - RETIRED IRON MOULDERS 
VERKES, J HARMONY GOLD MINING CO LTD
WEYERS, SJ INDEPENDENT
WURTH, PA PENSIONER MEMBER - WIDOW

MArcH 2013

BALOYI, WR NKOWANKOWA MOTORS
BUIS, L MOSSTRICH BEPERK
COMBRINK, PJ EX LONMIN WESTERN PLATINUM
DE VILLIERS, MM PENSIONER MEMBER - WIDOW
ERASMUS, RA BOKONI PLATINUM MINE 
ESTERHUIZEN, PS KOORNFONTEIN MINES - SIYANDA COAL 
GOOSEN, JD PENSIONER MEMBER - EX INDEPENDENT
GOUWS, AS IMPALA PLATINUM LTD
HARTMAN, SC CERES FRUIT JUICES (PTY) LTD
HENNING, JJ LIFE MEMBER - EX UASA
HOLLIDAY, GP GLTA AVENG 
JAGGERS-MEYER, M SA AIRWAYS INFLIGHT SERVICES
JANSE VAN RENSBURG, CMM EX INDEPENDENT
JANSEN VAN VUUREN, JCJ CM MEMBER 
JOYNER, WHJ EX GOLD FIELD LTD-SOUTH DEEP GM
JULLIES, R AVBOB INDUSTRIAL [PTY] LTD
KHANYI, VV RAND WATER 
KHUBONE, MB HULETTS ALUMINIUM
MAGANO, JDG LONMIN - WESTERN PLATINUM
MARX, WC PENSIONER MEMBER - EX INDEPENDENT
MKANE, V ETIS MVELAPHANDA ENGINEERING (PTY) LTD
MOKAIWA, BA RUSTENBURG PLATINUM MINES
MURPHY, WW BOLT & ENGINEERING DISTRIBUTORS 
NGAMOLE, KD SIBANYE GOLD LTD - KLOOF DIVISION
POHL, EE LIFE MEMBER - EX BLYVOORUITZICHT GM
RAMOKHOASE, MB FREEGOLD (PTY) LTD
ROBERTS, DG MATLA COLLIERY 
SCHUTTE, MAJ XANTIUM TRADING 342 (PYT) LTD 
SITHOLE, MG VAAL RIVER - GREAT NOLIGWA
SOLANI, SS IN THE MOOD HAIR INSPIRATIONS
STRYDOM, BHJ CM MEMBER 
VAN DER WESTHUIZEN, RJ PENSIONER MEMBER - EX INDEPENDENT
VAN NIEKERK, HC LIFE MEMBER - EX INDEPENDENT
VAN STADEN, HJ MOGALAKWENA
VOSLOO, WSO PENSIONER MEMBER - EX INDEPENDENT
WHITE, FJ ANGLOGOLD F/S OP - BAMBANANI MINE

in MeMoriuM

triBute

Vusi Mkanda

A celebration of life
sidney hartMan
5 feBruary 1961 – 21 March 2013

Join SA Association of Retired Persons, it’s free
The South African Association of Retired Persons 
(SAARP) has a great website www.saarp.co.za that offers 
senior citizens anything from competitive insurance 
rates to fantastic cruises and holiday deals. It’s a fun site 
to visit, as it keeps the retired community in touch with 
what’s available out there. It provides details on-line of 
all the services available to its members, among which a 
48-page magazine (in electronic or hard-copy format), 
discounts and a loyalty card that allows for up to 5% dis-
count on purchases at major supermarkets and stores. 

SAARP is a service organisation for Senior  
Citizens over the age of 50 years and has more than  
100 000 members countrywide. Membership is free, 
as all income is generated from commissions from the 
various services that the members use.

“Let our advance worrying become advance thinking and planning”

RIP

          
      

  

 For The Family’s Account For Uasa’s Account

Standard Funeral
• Cremation coffin - in accordance with the         
  agreement
• Use of lowering device
• Use of the grass carpet
• Registration of death
• Undertaker’s services
• Engraving of nameplate on coffin
• 100 funeral leaflets
• Use of the hearse
•  Cost of burial according to the agreement 

with various undertakers
• Avbob
• Doves
• Martins Funerals

I m p o r t a n t  n o t i c e :  T h e  f u n e r a l  b e n e f i t  v a r i e s  f o r  o t h e r  m e m b e r s h i p  t y p e s .
P l e a s e  c o n t a c t  o u r  F l o r i d a  O f f i c e  c l a i m s  d e p a r t m e n t  f o r  d e t a i l s .

UASA MEMBERS ENJOY PEACE OF MIND!
Each and every active working UASA member automatically qualifies for the UASA Funeral Benefit. 

Each member, spouse and 4 children less than 21 years of age who are solely dependent
 on the member are covered by the benefit.

The following rules apply:
•  A waiting period of 3 (three) months in respect of the funeral benefit

•  1 (one) month waiting period on the above, should the death occur as a result of an accident
•  Cancer, tuberculosis and pre-existing illnesses excluded for 6 (six) months

•  Suicide and Aids/HIV excluded for 24 (twenty four) months
• Funeral payment regarding spouse’s benefit will be limited to 1 (one) spouse and dependant children limited to 4 (four) per principal member

• All funeral benefit claims must be submitted to UASA head office within 3 (three) months from date of death
• All documents must be original copies certified by a Commissioner of Oaths (no funeral benefits will be paid on faxed documents)

PLUS: a Cash amount
A cash amount is payable on receipt of a certified death certificate, provided that the member was a member of UASA for longer 

than six (6) months. Where the member passes away,  R3 000. If the spouse passes away, R1500. If any of the dependant children passes away, R1 000 
(as defined above). The funeral (coffin & service) is limited to one member where both the husband and spouse are registered as principal UASA members. 

THE BENEFIT

Cremation       
• Cremation coffin - in accordance 
  with the agreement
• Use of refrigerator 
• Registration of death
• Undertaker’s service
• Engraving of nameplate on coffin
• Use of hearse
• 100 funeral leaflets
• Use of crematorium 

Standard Funeral
• Payment of the minister; organist and sexton
•  Transport costs of the corpse from the 

place of death to where burial is to take 
place(where this falls outside the area where 
member was residing at the time of death)

•  Use of mourners’ coach ( not all avail 
 themselves of this service)
•  Grave costs and costs for additional 
 gravesites purchased for spouse
• Embalming costs ( if any)
• Wreaths and/or flower arrangements
• Private post mortem (where necessary)
• Additional costs for more expensive coffin

Cremation
• Payment of minister, organist 
 and sexton
• Payment of two medical doctors 
 certifying death
• Payment of medical referee
• Additional documentation
• Wreath (if necessary)
• Private post-mortem 
 (if necessary)
• Cremation costs

Cal l  Centre  086100 8272
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By Helen Ueckermann

Buying your first home is 
an exhilarating experience, 
but, as is often the case, 
your family grows and 
before you know it, you are 
looking out for something 
larger, with just that little 
bit more space to accom-
modate everybody.

If you were conscien-
tious and hard-working, 
you can now make your 
first home work for you in 
all the right ways.

You are starting your 
next property venture, 
but have no idea how to 
go about selling your first 
house.

Fear not, we got Chris 
Cilliers of Lew Geffen 
Sotheby’s International 
Realty to give us some 
pointers and advice on the 
steps we need to take to get 
our property show house 
ready.

correctly value your 
property
You need to price your 
home correctly to make 
sure it doesn’t stay on the 
market for too long. Cil-
liers suggests you get in a 
number of agents to value 
your home, and then look 
at what the other proper-
ties similar to yours in the 
area are going for. This will 
help you decide what the 
best price for your home is.

choose an agent you 
can trust
This is someone who is 
going to be involved in 
your life over the next few 
months, so find an agent 
you get along with and you 
can trust. Ask friends for 
advice on whom they have 
dealt with in the past to 
give you some ideas.

Be prepared
Before putting your house 
on sale, make sure you 
have all the necessary 
documents in order. This 
includes paperwork such 
as utility bills, repair work 

that took place while you 
owned the house, property 
tax bills and any other rel-
evant documentation you 
may need. Having these 
in order before someone 
wants to buy your property 
will make the process more 
efficient.

soMe handy work will 
go a long way
Cilliers suggests you fix 
up the home a bit before 
putting it on show. “You 
don’t need to spend a lot 
of money, but do try and 
repair any noticeable dam-
age like cracks or a squeaky 
door. It will make your 
property a lot more appeal-
ing to potential buyers.”

Make your house as at-
tractive as possiBle
“A fresh coat of paint on 

the walls is a great way to 
spruce up the home and 
make sure the house is 
clean at all times, as a po-
tential buyer might want to 
see the house immediately,” 
says Cilliers. “Neaten up 
the garden, if you have one, 
and fresh bunches of flow-
ers are a great way to make 
the property feel homely.”

Arnold Maritz, 
owner of the Lew Geffen 
Sotheby’s International 
Realty franchises in the 
Southern Suburbs and 
False Bay, Cape Town, says 
there is no set period for 
how long an occupational 
rent agreement should be 
honoured after signing the 
sales agreement.

“It is generally a term of 
a deed of sale that occupa-
tion will take place on a 
particular date and if the 
transfer takes place after 
the date of occupation, oc-
cupational interest is paid 
at an agreed amount for the 
period from occupation 
until transfer. It is impor-
tant to have a market- 
related occupational inter-
est, otherwise the pur-
chaser might be tempted to 
delay the transfer,” he says.

Typically, the deed of 

sale will provide that the 
transfer must take place 
on a particular day or as 
soon as possible thereafter. 
There is no limit to how far 
in the future that day may 
be.  Alternatively, the deed 
of sale may merely provide 
that the transfer must take 
place on or as soon as 
possible after occupation,” 
he says.

Maritz says beyond the 
date of occupation and 
stipulated date for transfer, 
there is no specific cut-off 
point after which occupa-
tional interest is no longer 
payable, assuming that the 
seller is causing the delay.

“One has to look at the 
circumstances and, if the 
transfer has been delayed 
for an unreasonable length 
of time under the circum-

stances, then the seller 
may be in breach of the 
agreement.

“The purchaser would 
not be entitled to stop 
paying the occupational 
interest. He would have to 
‘put the seller to terms’ by, 
in writing, pointing out to 
the seller that by not hav-
ing passed transfer within 
a reasonable time, he is in 
breach of the agreement 
and then requiring him 
to rectify the breach by a 
particular date.

“Should the seller 
fail to rectify the breach, 
the purchaser would be 
entitled either to cancel 
the transaction and claim 
any damages which he 
may have suffered, or to 
approach the courts for an 
order of ‘Specific Perfor-
mance’ where the court 
orders the seller to pass 
transfer,” he says.

For more information on 
selling your home visit 
www.sothebysrealty.co.za

Helen Ueckermann is a  
freelance journalist and exco 
member of the Southern African 
Freelancer’s Association 
www.helenueckermann.co.za

financial

what’s the Message coMpetition

readers win Big
our congratulations go to

coMpetition Question:
What is UASA’s Facebook address?

(TIP See page 13 of this edition of Labour Dynamix).

You may e-mail your answer to pr@uasa.org.za or sms the word UASA followed by your 
answer to 32545.  If you want to fax your entry, please send it to 011 674 4057.   

The closing date for this competition is 31 May 2013. Two lucky winners will be drawn 
from all the correct entries. Please submit only one entry per member. 

a total of  
r5 000 to Be  
won in cash

two winners  

will each win 

r2 500

Mr Robert Notnager of Pearly Beach and Mr Leslie Swart of Mossel Bay.

Each of these two readers won R2 500 for giving the correct answer to our competition 
question “What percentage of children who start their schooling make it to the final year 

of formal schooling?” The answer is 54%.

laBour dynaMiX,  congratulates our lucky winners.

The story going about in 
the press that traffic fines 
will be e-mailed to ordi-
nary motorists is false.  It’s 
actually an urban legend 
that has its roots in a chain 
mail.

However, infringe-
ments may be delivered 
electronically when a 
company, trust or organisa-
tion that operates a fleet of 
vehicles is involved. 

To this end, a draft 
AARTO Amendment Bill 
was introduced that reads: 
“Where the infringer is a 
juristic person, an infringe-
ment notice may be served 
electronically on that 
infringer, who must iden-
tify the driver or person 
responsible for the vehicle 
at the time the infringe-
ment was committed.” 

“Juristic persons 
include companies, trusts 
and other organisations, 
which may register motor 
vehicles, nominating a 

proxy and a representative 
for their organisations.”

Nowhere in the 
proposed amendment is it 
contemplated that an ordi-
nary motor vehicle owner 
or driver will have infringe-
ment notices delivered to 
them by e-mail.

AARTO is the acronym  
for Adjudication of Road 
Traffic Offences. 

aarto fines

No e-mail traffic fines
Check online 
for outstanding 
fines
You can check if you 
have any outstanding 
fines. Visit AARTO’s 
website http://www.
aarto.gov.za click on 
“Query my fine” on 
the home page and 
follow the instruc-
tions.
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introduction
Collective bargaining in 
South Africa is chiefly 
regulated by employers 
and unions in recognition 
agreements. Power play in 
the form of industrial action 
is normally a product of an 
employer who finds itself 
at loggerheads with a union 
that faces it at annual salary 
negotiations. Whenever the 
union declares a dispute in 
such a scenario, the parties 
find themselves in a dispute 
of interest. The subject mat-
ter of the dispute that is the 
quantum, or amount, of an-
nual salary increase, should 
be: e.g. the union demands 
a 10% “across-the-board” in-
crease for its members and 
the employer refuses to pay 
more than a 6% increase.

hypothetical outcoMe
An interest arbitration per 
se replaces industrial action. 
As per Grogan, Labour 
Litigation and Dispute 
Resolution, 2010 at 192 the 
purpose of such an interest 
arbitrator is to “anticipate 
where the bargain should 
have been struck by the par-
ties, in the light of the avail-
able data, had the bargain-
ing continued to conclusion 
and in good faith.”

In simpler English, the 
[interest] arbitrator must 
attempt to do for the parties 
what they failed to do for 
themselves:  

NEHAWU and Life-
care Health Services (Pty) 
Limited [1997] 2 BALR 
153 (CCMA) at 160H.

In SAMWU and Water 
& Sanitation Services SA 
(Pty) Limited (2002) 23 
ILJ 44 (CCMA), the com-
missioner (in his capacity 
as an arbitrator) pointed 
out that the hypothetical 
approach rested on the 
assumption that the parties 
would have arrived at a 
point somewhere between 
their two competing posi-
tions.

Interest arbitrations that 
find their way to the CCMA 
emanate from unions 
that reach deadlock with 
employers where the work-
ers form part of “essential 
services” and “maintenance 
services” – section 74 of the 
Labour  Relations Act no. 
66 of 1995 (as amended).  
The parties – both union(s) 
and employer – may lead 

the evidence of experts such 
as economists and  human 
resource consultants who 
analyse industrial indices, 
economic factors, as well 
as increases within sectors 
and even sub-sectors. These 
types of arbitrations are 
common-place in the local 
government sector and 
certain public service works  
that are regarded as essential 
services. 

canadian interest  
arBitrations 
The influence of Canadian 
constitutional and labour 
law on South African law 
is extensive and the topic 
of interest arbitrations in 
Canada is statutory in cer-
tain sectors.  The Canadian 
LRA prescribes this in the 
building and construction 
industry for salary and 
wage disputes. As read-
ers will appreciate, due to 
the extremity of sub-zero 
temperatures during long  
Canadian winters, building 

and construction activities 
are limited to a few months 
each year. Hence, the 
free flow of such building 
construction activities 
is essential to curb and 
limit additional unnecessary 
costs of the activities in the 
erection of buildings. This 
reality dictates that interest 
arbitrations are imposed 
at various levels of Cana-
dian labour law: federal 
(national); provincial and 
emergency service employ-
ees such as fire-fighters and  
paramedical staff. 

The union and 
employer(s) compile 
terms of reference such 
as a dispute over salary 
increases.  The parties are 
at liberty to agree on one 
arbitrator chosen from an 
appropriately-capacitated 
specialist panel of arbi-
trators that specialise in 
interest arbitrations. In the 
event that either employer 
or union decides that a lone 
arbitrator is insufficient or 
inappropriate, a union-
nominated board member 
may also be represented 
on the arbitration board. 
Naturally, the employer is 

afforded the same courtesy. 
The panel would then, in es-
sence, sit inclusive of a well-
seasoned and experienced 
arbitrator who along with 
the union-nominated board 
member and the employer-
nominated board member 
adjudicates on the issue in 
dispute. Hence, the panel 
sits as a proverbial troika 
adjudicating on the issue. 

The parties, of course, 
establish the manner in 
which the arbitration pro-
ceedings are to be conduct-
ed, for example by written 
arguments/submissions 
and or empirical data, or 
by actual oral evidence and 
the opposing party being 
afforded the opportunity to 
cross-examine the expert 
witness or witnesses led by 
the applicant party. 

Where legal and/or 
economic data and statistics 
are submitted, these are 
presented in a somewhat 
voluminous manner in or-
der to ensure that all aspects 

that may be challenged 
are canvassed by the party 
making the submissions. 
In certain instances, these 
arguments are submitted in 
advance of the actual date 
set-down and agreed upon 
for the arbitration. The 
parties may elect to resort 
to mediation by the panel 
or not or to proceed directly 
to the actual arbitration 
proceedings. 

discretion
What is innovative about 
the process is that the 
arbitration board may elect 
(irrespective of the decision 
to make legal/submis-
sions on empirical data or 
economic indices) to hear 
oral evidence by the various 
experts that the parties have 
relied on to make their legal 
submissions. The board 
will then meet separately, 
or after the actual arbitra-
tion proceedings, to discuss 
and to assess which of the 
two parties have presented 
a more compelling case 
or not. The arbitration 
board may then sit again, 
separately, to finalize their  
adjudicative decision.  

air canada  and  
international  
association of  
Machinists and  
aerospace workers
The subject-matter of this 
interest arbitration was 
whether the final offer of 
Air Canada in respect of an 
increase in a pension benefit 
of 3 % to its members (em-
ployees) was sufficient and 
reasonable, given that Air 
Canada was declared techni-
cally insolvent in terms of 
Canadian law as early as 
2003. Air Canada continued 
operating, precariously, 
due to its technical state of 
insolvency. The sole arbitra-
tor concluded that the 3% 
offer was to form the subject 
of the collective agreement 
between the parties. The ar-
bitrator decided that under 
the circumstances, bearing 
in mind the energetic and 
astute bargaining of the 
trade union, Air Canada’s 
final offer of 3 % was indeed 
an appropriate final offer 
and was made an extension 
of the collective agreement 
between the parties.

is this feasiBle for 
south africa?
Whilst this is a personally-
held view, this type of 
arbitrative process may be 
appropriate in South Africa. 
The South African labour 
relations regime is overtly 
adversarial rather than what 
I would call constructively 
competitive. Mass protest 
action is regarded by some 
unions as the sole means to 
resolve disputes, especially 
salary negotiations. Some 
union membership cadres 
may even choose to go the 
interest arbitration route. 

Placing the decision in 
the hands of a mutually-
agreeable and trustworthy 
third party, such as an 
arbitrator, might well be the 
universal remedy in seeking 
to limit, or even avert, pro-
longed protest action which 
oftentimes leads to injuries, 
flared tempers, resent-
ment, taunting and all the 
other attitudinal issues that 
contribute to undermining 
a longer-term relationship 
that may be highly disadvan-
tageous to both employer 
and striking workers. 

Janek Wilimiec
Legal Officer

Mr johnny petersen from welkom wants to  
know what type of conduct constitutes sexual 
harassment?

answer
Sexual harassment is defined as unwelcome con-
duct of a sexual nature that violates the rights of an 
employee and constitutes a barrier to equity in the 
workplace. Sexual harassment may include the follow-
ing conduct:
•  Physical conduct ranging from touching to sexual 

assault and rape, including a strip search, by or in the 
presence of the opposite sex.

•  Verbal conduct including innuendos, suggestions 
and hints, sexual advances, comments with sexual 
overtones, sex-related jokes or insults, graphic com-
ments about a person’s body made to that person or 
in their presence, enquires about a person’s sex life 
or even whistling at a person or group of people.

•  Non-verbal conduct, including gestures, indecent 
exposure or the display of sexually explicit pictures 
and objectives.

Mr peter Zietsman writes: 
My employer had discussions with the workers 
regarding possible retrenchments, but later decided 
to place all the employees on short time without 
contacting our union and without telling us when 
we should return to work. Can we refer a dispute to 
our Bargaining Council alleging it is an unfair labour 
practice and seeking an award that we should be paid 
for the time that we did not work?

answer: 
A dispute relating to short time does not fall into the 
definition of an unfair labour practice in terms of Sec-
tion 186 of the LRA. 

Short time is a fundamental incursion into the 
employment relationship and it is not something that 
can be unilaterally imposed by the employer. Short 
time is an issue that must be regulated by a collective 
agreement between the parties or by an individual 
agreement. 

The Labour Appeal Court reiterated that where 
an employer seeks to reduce costs in its business 
and demands that his employees agree to work short 
time, the consent of the employees is required. An 
employee who is placed unilaterally on short time 
has a claim for wages for the period that he or she was 
placed on short time.

This claim should be lodged as a remuneration 
issue with the Bargaining Council. 

legal Q&a

We answer your legal questions
interest arBitrations in canada 
will the concept work in sa?

the interest arbitrator must  
attempt to do for the parties what 
they failed to do for themselves. 
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UASA se Opersionele 
Bestuurder in Klerksdorp, 
Johnny White, hou van iets 
wat terug byt en het toe in 
Desember met sy visstok 
die pad Sodwana toe gekies 
om lyne nat te maak. Dis 
dáár waar hy en sy mede-
hengelaars kennis gemaak 
het met ’n reuse Briekwa-
baars (Brindle Bass) van 
ongeveer 80 kilogram. “Dis 
’n meneer wat die skaal 
maklik tot 300kg kan trek,” 
sê ’n trotse Johnny. Aange-
sien dié vis ’n beskermde  
spesie is, het hulle hom 
egter weer teruggegooi.

Sodwana (noord van St 
Lucia-baai) is bekend vir 
sy roofvisse soos marlyn, 
barracuda, tuna-vis en 
dorado wat volop voorkom 
in daardie waters. Johnny 
sê hulle het ook ’n interes-

sante storie te vertel oor die 
skiboot Aviva en ’n 200kg 
marlyn wat los gekom het. 

Hulle ander vangs was ’n 
geelvin-tuna. 

Eastern Cape – Port Elizabeth

Free State  – Bloemfontein     Welkom

U A S A  S E R V I C E  C E N T R E S

Eastern Cape – Port Elizabeth 1st Floor, Block C, Mutual Place,  041 363 4925/7 041 363 4932 ecape@uasa.org.za
   Cnr Langenhoven Drive & Cape Rd, Greenacres
Free State – Bloemfontein 101A Boudustria Building, Zastron St 051 447 9707 051 447 9706 c.freestate@uasa.org.za
 – Welkom MBA Forum Building, 44 Bok St 057 352 4066 057 353 4385 freestate@uasa.org.za
Gauteng – Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za
 – Carletonville 70 Annan Rd 018 787 3224 018 787 3225 farwestrand@uasa.org.za
 – Johannesburg CBD 216 Fox St 011 344 1140 011 334 2830 uasafox@uasa.org.za
 – OR Tambo Intl Airport Airways Park, Room 1, Block E, 1 Jones Rd 011 978 3341 011 978 6858 aiwu@uasa.org.za
 – Edenvale 70 Palliser Rd, Eastleigh 011 609 4521/0768 011 609 4325 eastrand@uasa.org.za
 – Pretoria Suite 7, 3rd Floor, Burnetta Building,  012 362 1196/4811 012 362 6186 pretoria@uasa.org.za
   Cnr Burnette and Grosvenor Streets, Hatfield
 – Randfontein 36 Homestead Avenue 011 412 2417 011 412 2443 westrand@uasa.org.za
 – Vanderbijlpark 204 Westinghouse Boulevard 016 981 5905 016 981 5905 m.scholtz@uasa.org.za
Kwazulu-Natal – Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 kzn@uasa.org.za
 – Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 northcoast@uasa.org.za
 – Natal Midlands Kusile Power Station, Ogies 082 711 3945 086 775 4751 wlewis@uasa.org.za
Limpopo – Mokopane (formerly Potgietersrus) 21 Hooge St 076 195 4163 015 491 8555 limpopo@uasa.org.za
 – Lepelale Madupi Site 015 303 2074 086 592 1336 pmanyama@uasa.org.za
Mpumalanga – Witbank 11 Beatty Ave 013 656 4751 013 690 3070 mpumalanga@uasa.org.za
North West – Klerksdorp Ou Dorp Apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 nwest@uasa.org.za
 – Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 nprovince@uasa.org.za
Western Cape – Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 wcape@uasa.org.za
 – Ceres Ceres Welsynsentrum, Lyell St 023 312 1884 023 312 1863 ceres@uasa.org.za

S E C T O R  C O N T A C T  D E T A I L S

Aerospace, aviation, IT industry and Nuclear Regulator Willie van Eeden 011 609 4521 011 609 4352 willie.vaneeden@uasa.org.za
Agricultural and general sectors Beyers Claassen 021 946 1664 021 949 0908 b.claassen@uasa.org.za
Diamond and jewellery industry Moses Moloi 011 334 1140/2 011 334 2830 m.moloi@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 gmanganyi@uasa.org.za
Professionals and Specialist Services Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Metal & Engineering industries (inland areas) Pierre Bezuidenhout 011 472 8644  011 674 4057 pierre.bez@uasa.org.za
Metal & Engineering industries (coastal areas) Brian Muir 011 472 3600 011 674 4057 b.muir@uasa.org.za
Mineral resources (coal and base metals) Charles de Carvalho 013 656 3847 013 656 3847 c.decarvalho@uasa.org.za
Mineral resources (gold) Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Mineral resources (platinum) Alwyn van Heerden 014 533 4740 086 565 7721  a.vanheerden@uasa.org.za
Motor manufacturing, retail and other industries Anesh Ramchuran 031 201 7299 031 201 9799 a.kotze@uasa.org.za
Personal Care (beauticians, cosmetologists and hairdressers) Stephen Delport 012 362 1196 012 362 6186 stephen@uasa.org.za
Security, cleaning and retail William Seya 011 609 4521 011 609 4325 william.seya@uasa.org.za
Sugar, wood and paper industries Avril Kotze 031 201 7299 031 201 9799 a.ramchuran@uasa.org.za
Transport, funeral & related services sector and general sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, communications, chemical, health, sport & recreation,  Chris Smith 011 472 3600 011 674 4057 chris@uasa.org.za   
       

REGION ADDRESS TEL NO FAX NO E-MAIL

SECTOR MANAGER TEL NO FAX NO E-MAIL
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crossword puZZle
Across: 1 Gallop, 5 Hectic, 10 Tobacco, 11 Stopper,  
12 Target, 15 Gifted, 16 Textile, 17 Step, 18 Used,  
19 Ostrich, 20 Seat, 22 Afar, 25 Voucher, 27 Remain,  
28 Recall, 31 Donated, 32 Realise, 33 Scamps,  
34 Ladies. 

Down: 2 Auberge, 3 Locket, 4 Plot, 5 Hose, 6 Cookie,  
7 Impetus, 8 Status, 9 Traded, 13 Tension, 14 Attract, 
15 Glacier, 20 Shreds, 21 Almanac, 23 Fragile, 24 Relief, 
25 Victim, 26 Reward, 29 Adds, 30 Oral.
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media & entertainment and catering industries

Die een wat nie weggekom het nie
Before loading up the 
boat with your reel and 
fishing gear, it is impor-
tant to keep a few things 
in mind:
1. Be one with nature.
2.  When fishing for 

tuna, do not endanger 
dolphins.

3. Fish close to a reef
4.  First-time deep-sea 

fishing, go with an 
expert.

5.  Practice boat safety, in 
case of an emergency 
know the procedures.

6.  Experts will give you 
advice on where the 
“hot spots” are to catch 
these game fish, as well 
as protect you in case 
of an emergency.

top tips


