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The drastic hike in fuel 
prices that hit the already 
financially fatigue South Af-
ricans in recent months, fol-
lowed by the sharp increase 
in the international oil price 
and the political instability 
in the Middle East, spells 
doom and gloom for the 
South African working 
class.

Looking back at recent 
months - September to 
March to be specific - the 
petrol price in South Africa 
has increased by R1,35 per 
litre (16,7%) and diesel by 
R1,40 per litre (18,97%).  
Whilst last year’s average 
salary increases topped the 
4,3% average annual infla-
tion rate, analysts expect 

that the prices of nearly half  
of the inflation basket of 
goods will increase by more 
than 15% in the coming 
year. These items are food 
and non-alcoholic bever-
ages (15,68% of the total 
consumer basket), housing 
and utilities (that includes 
rentals for housing), main-
tenance and repairs, water 
and other services, electric-
ity and other fuel (22,56% 
of the basket), petrol 
(3,93% of the basket) and 
public transport (0,89% of 
the basket).

Add to that the sharp 
increase in the international 
oil price – up to as high as 
US$116 per barrel – during 
the first week in March, 

which threw the world’s 
share and bond markets 
into a frenzy of anxiety, 

current indicators suggest 
that the price escalation 
may continue indefinitely 

and further destabilise the 
fragile global economy. 

The effects of the po-

litical turmoil in Libya, the 
Sudan, Egypt and Tehran, 
which threaten stabil-
ity in Saudi Arabia, Iran 
and Iraq, defied analysts’ 
expectations that 2,0% of 
the world’s oil production 
that originates from Libya 
may easily be substituted 
by supply from Saudi 
Arabia, as political tensions 
since became evident in 
that country too.  The 
price for Brent oil jumped 
by as much as 2,3% to a 
fresh high of US$116,36 
on March 3 when police 
in Tehran used tear gas to 
disperse anti-government 
protesters and the US  

The implementation of 
social security and health 
insurance for South Africa 
is high on the agenda of the 
government. In his budget 
speech, on 23 February 
2011, the Minister of 
Finance again exhorted the 
national government to 
implement, sooner rather 
than later, a social secu-
rity and national health 
insurance system (NHI) to 
benefit all residents of the 
country. 

Although a lot of ques-
tions on the applicability 
of such system arise, the 
government is imminent 
that such a plan will be 
phased in over the next 14 
years. One thing is certain, 
such a system will bring 
about evolutionary changes 
around private individu-
als’ contributions towards 
health care and pension 
provision. 

Initial allocations 
towards such a system of 
primary health care for 
all South Africans will 
be financed through the 

national budget in 2011. 
Needles to say, the NHI 
will require additional 
funding in years to come. 
In this regard, the govern-
ment investigates very dif-
ferent sources of additional 
revenue. Under consider-
ation, at this stage, is the 
phasing in of a payroll tax 
(payable by employers), 
an increase in the VAT 
rate and/or a surcharge 
on individuals’ taxable in-
come. Also on the cards are 
feasibility of co-payments 
and user charges (meaning 
charges above individuals’ 

medical aid contributions). 
Announcements about 
specific funding instru-
ments will be made in the 
2012 Budget. 

The Minister also made 
some preliminary an-
nouncements around the 
proposed national social 
security and retirement 
reforms that are envis-
aged. The first step is to 
change the tax treatment of 
contributions to retirement 
funds. From 1 March 2012, 
the employer’s contri-
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government warned that 
Libya could descend into 
civil war if Muammar 
Gaddafi remained defiant 
and refused to quit. The 
earthquake and following 
tsunami that hit Japan on 
March 7, brought some 

calmness to the oil market, 
as the OPEC countries 
decided to increase the 
daily supply of oil and also 
due to the belief that the 
world economy will grow at 
a slower pace in 2011.

Despite the current 
stable levels in the interna-
tional price of Brent oil of 
around R112$ per barrel 

and an average rand/$ 
exchange rate of R6,90, 
the Central Energy Fund 
already indicated that a 
further under-recovery 
of 33c/litre (95ULP in 
Gauteng) and 45c/litre for 
diesel occurred between 
25 February (on which the 
latest increase was based) 

and 14 March. If one added 
the announced 18c/litre 
increase in fuel and the 
Road Accident Fund Tax 
that were announced in the 
budget, then motorists may 
expect to pay around 63 
cents and 51 cents per litre 
more for diesel and 95 ULP 
petrol in Gauteng from the 
beginning of April 2011. 

(Note these calculations 
are based on market prices 
on 14 March and may have 
changed by the time of 
publication.)

Given the uncertainties 
in the Middle East, as well 
as a possible risk-aversion 
selling-off of South African 
bonds and shares that may 

put the rand exchange rate 
under pressure in months 
to come, changes of further 
sharp increases in the fuel 
price become a real threat. 
The South African Reserve 
bank remains concerned 
about the impact of rising 
oil and food prices on 
the outlook for inflation, 
according to the Governor 

In the previous issue 
of Labour Dynamix, we 
predicted a public outcry 
over the toll-road tariffs 
proposed for travelling on 
Gauteng’s highways from 
June this year. Following 
the public hue and cry 
that followed, Transport 
Minister Sbu Ndebele 
recently announced that 
the toll tariffs have been 
suspended. For now, that 
is. This does not mean the 
tariffs are gone forever, it 
just means they’re on hold 
until a more acceptable 

plan is put forward. 
In officialdom, the plan 

now is that until end April 
a task team will gather to 
come up with a solution 
that will turn the toll tariffs 
into a pill road users and 
motorist can manage to 
swallow. The task team 
players are the Depart-
ment of Transport, the SA 

National Roads Agency 
Ltd (SANRAL)and the 
Gauteng Provincial Gov-
ernment.

These people are not 
looking to do away with 
the tolls, just to reduce the 
impact of the cost on road 
users. That’s the bad news. 
The good news is that the 
public’s opinion will at least 
be taken into consideration 
when it comes to costs and 
options. 

Also, Gauteng Premier 
Nomvula Mokonyana, who 
was not consulted in this 

matter, has vowed to fight 
on the side of motorists. 
She was good to her word 
and it was after her meeting 
with Minister Ndebele that 
the suspension of toll tariffs 
was announced. Mainly, 
it would appear, because 
public transport wouldn’t 
cope with the increased 
number of people having to 

travel by alternative means, 
i.e. buses and trains.

Gary Ronald from the 
Automobile Association 
(AA) is of the opinion that 
the Minister was swayed 
more by the fact that this 
is an election year and by 
public pressure. It remains 
to be seen where he stands 
after the elections have 
come and gone.

In a petition started 
by the AA, the govern-
ment is asked to use the 
levy charged on fuel to 
go directly into fixing our 
roads, that the cost of the 
Guateng Improvement 
Project be made known 
and the tender process 
governing the project be 
explained. Ronalds says 
tolling should always be 
considered a last option, 
particularly as R25 billion 
a year is made on fuel tax, 
which could pay for the 
project in just one year.

Neil Campbell of 
the DA applauded the 
minister’s decision to listen 
to the people, but was also 
concerned that he would 
change his mind again once 
the municipal elections 
were over.

Toll-road issue  
on pause
gauteng toll-road tariffs have been suspended for now, 

but that doesn’t mean the issue has been resolved

précis
aFrikaans
Die drastiese styging in die brandstofpryse in Suid-Afrika die afgelope maande, gevolg 
deur die skerp styging in internasionale oliepryse wat die wêreld se aandelemarkte 
in onrus gedompel het, en daarmee saam die onrus in die Midde-Ooste, hou niks 
goeds in vir die vuisvoos Suid-Afrikaanse verbruiker en werkersklas nie. Gegewe die 
onsekerheid in die Midde-Ooste, asook die moontlike risiko gepaargaande met onwil-
lige verkoop van Suid-Afrikaanse aandele wat die rand-wisselkoers in die komende 
maande onder druk kan plaas, bestaan die moontlikheid dat verdere skerp stygings in 
die brandstofprys ’n werklike bedreiging inhou wat ekonomiese groei kan knel, hoër 
werkloosheid kan meebing en swakker finansiële markte tot gevolg kan hê.

Zulu
Ukunyuka kakhulu kwamanani kawoyela ashaye kabuhlungu abase Ningizimu Afrika 
abangenamali kulezinyanga ezidlule, kulandelwe ukunyuka kakhulu kwenani lowoyela 
emhlabeni okwenze ukuthi amanani wamasheyi nezimali zokubolekwa kungagculisi 
neze, konke loku kwenza ukuthi isimo sibe bucayi ebantwini base Ningizimu Afrika. 
Isimo esingaziwa kahle sase Middle East naso, futhi nokuthengiswa kwamasheyi 
nezimali zase Ningizimu Afrika kungenza ukuthi izinga loshintsho lwezimali lih-
langabezane nobunzima kulezinyanga ezizayo, ukunyuka kwamanani owoyela nako 
kuyasabisa, okungaholela ekwehleni kwezinga lokukhula kwezimali okungadingeki, 
ukunyuka kokungabi nemisebenzi nokunyuka kwamanani okudla, nokwehla kwezima-
kethe zezimali.  

isiXhosa
Ukunyuka kwamaxabiso amafutha ezithuthi kwiinyanga eziphelileyo kwakunye 
nokunyuka kwamaxabiso e-oli athe ashukumisa iimarike zezimali kwilizwe jikelele 
kuzakuchaphazela abathengi baseMzantsi Afrika ngakumbi abo bangathathintweni. 
Ukungazinzi koMbindi-Mpuma nokuthengiswa kwezabelo zoMzantsi Afrika kung-
abeka uxinzelelo kwi-randi kwiinyanga ezizayo. Oko kungadala ukunyuka kwamaxa-
biso amafutrha ezithuthi, uqoqosho luhambe ngokucotha, ingqesho inqabe, kwaye 
nemarike zezimali zibebuthathaka. 

… from page 1
(Oil price)

The relaTionship beTween The peTrol price (93 ulp) The inFlaTion raTe and The 
rand/$: 2007-2011

The inflation rate data is only available till January 2011.Therefore, the data for February, 
March and April are predictions The latest increase in petrol from March 3, 2011 will on its 
own increase the inflation rate in March  (year-on-year) by 0,6%. The petrol price increase of 
around 51 cents per liter was calculated on March 14.  
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oops!
In an article in the previous edition of Labour Dyna-
mix, we erroneously indicated that UASA’s former 
Sector Manager, Wickus Greyling, had collectively 
served the unions for twenty years. However, as stated 
elsewhere in the same article, we saluted Wickus 
for his service which was, in fact, 12 years. Labour 
Dynamix regrets the error and any inconvenience it 
may have caused.

of the Bank, Gill Marcus, 
when she addressed busi-
ness people in Soweto on 
14 March.

 In his analysis, Profes-
sor Extraordinary (Univer-
sity of Pretoria) and Chief 
Economist of Dynamic 
Wealth Ltd, Chris Harmse, 
draws a comparison 
between the current sce-
nario and a drearily familiar 
situation in the mid 2008s 
when the oil price rose to 
levels beyond US$140 per 
barrel. In the graph, Profes-
sor Harmse illustrates 
the strong relationship 
between the sharp increase 
in the petrol price and the 
inflation rate during 2008. 
The petrol price (93ULP in 
Gauteng) has risen sharply 
from 733 cents in January 
2008 to as high as 1 050 
cents, by July 2008. “This 
has contributed, of 
course not solely, to-
wards the inflation 
rate, that has also 
increased sharply 
from 9,0% in Janu-
ary 2008 to 13,7% 
by August 2008, 
showing as expected 
a two-month lag 
between the petrol price 
and the inflation rate. In 
the meantime, the repo 
rate already started to rise 
from 8,5% at the beginning 
of 2007, as the inflation 
rate went above the upper 
target limit of 6,0%,” says 
Professor Harmse. Accord-
ing to the professor, the 
repo rate was increased 
by 350 basis points to 
12,0% by June 2008 (at 
the time when the petrol 
price reached its highest 
level), pushing the prime 
overdraft rate up to 15%. 
In reaction, the rand/$ ex-
change rate also started to 
depreciate, although with 
a lag of around six months. 
By June 2008, when the 
petrol price was around 
its highest, the rand/$ 
rate was still on R7,67/$. 
The rand then started to 
depreciate sharply and 
reached its highest level 
of R10,46/$ on March 3, 

2009. By that time, the 
South African economy 
was in its third consecutive 
quarter of negative eco-
nomic growth and already 
in a full-blown recession.

Professor Harmse 
says that, given the above 
analysis, one could have 
expected that the immedi-
ate reaction to the current 
sharp increases in the oil 
price brought nervousness 
and speculation on the fi-
nancial markets against the 
oil price. He says: “In turn, 
financial markets already 
start to discount a weaker 
world and South African 
economy, with prospects of 
a bigger-than-expected in-
crease in inflation rate and, 
therefore, interest rates. 
Therefore, share prices on 
the JSE tend to move side-
ways to lower; and bond 

yields are higher.”
The question now 

remains: will the rand also 
start to depreciate again, 
just like at the end of 2008 
(with a lag of six months) 
- in other words, from the 
middle of 2011? “If so,” 
says Harmse, “then one will 
likely see a similar situation 
as during 2009, with the 
inflation rate increasing 
much faster. The second 
question now also surfaces. 
Will the Monetary Policy 
Committee react again by 
increasing the repo rate 
sooner rather than later 
and, if so, by how much? 
What remains worrying, 
is that if we see a repeat of 
the middle of 2008 till the 
middle of 2009, then an 
unwanted slower economic 
growth rate, higher unem-
ployment and inflation and 
weaker financial markets 
(shares and bonds) become 
a strong possibility.” 

There are very real reasons 
why UASA does not 
favour the nationalisa-
tion of mines. As things 
stand right now, the state 
is overwhelmed and un-
able to meet the existing 
infrastructure needs of 
the country as a whole – 
and the mining sector’s 
in particular. Also, the 
international investment 
community has repeatedly 
indicated that investment 
from abroad will not be 
forthcoming.

Should the burden 
of managing the entire 
infrastructure of mining be 
added to the state’s already 
existing tasks in the mining 
sector, the system – at pres-
ent it is severely backlogged 
and basically swamped – 
will be weighed down even 
more. This would not be a 

desirable state of affairs in 
view of the violent protests 
the lack of service provision 
has already ignited. The 
state is currently over-
whelmed by its duties, so 
adding to its burdens just 
don’t make sense.

Then there’s the issue of 
corruption. The interna-
tional perception that the 
allocation of prospect-
ing and mining rights in 
the country is tainted by 
corruption would only de-
teriorate, should the owner 
(or state if you will) have 
the power to grant rights 
to itself. 

The main motivation 
driving nationalisation is 
the issue of job creation 
and job security. There is 
a fine balance between a 
profitable operation and 
its staff complement. As 

a result, mines in private 
hands regularly go through 
retirement and retrench-
ment exercises to maintain 
a healthy balance. The min-
ing environment is not a 
sponge that can absorb jobs 
without reaching saturation 
point. Rendering an enter-
prise top-heavy with staff 
will cause it to topple over 
into non-profitability.

An example of an exist-
ing state-owned mining 

company is Alexcor, and 
if one has to compare it 
with Kleinsee which is a 
de Beers run operation ap-
proximately 200 kilometers 
away, there is a marked 
difference in terms of 
commitment to environ-
mental issues – particularly 
rehabilitation. Moreover, 
other state-owned compa-
nies such as Transnet and 
Escom don’t exactly inspire 
confidence.

No to nationalisation of mines

There are circumstances under which UASA would 
consider state-owned to mines a beneficial option. 
•  Should a BEE company in the mining sector be 

floundering, the government stepping in to save it 
could be beneficial.

•  Should a mining company be in the process of liq-
uidation, it would be helpful if the state could take 
over until such time that the operation becomes 
viable once more and could be put up for sale to 
private enterprise.

Whenever the government 
goes into business, the pub-
lic better pray it succeeds, 
because it’s our money they 
use to get such an enter-
prise off the ground. The 
government-controlled 
mining company Afri-
can Exploration Mining 
Finance Corp (AEMFC) 
has just announced its first 
project with an estimated 
capital expenditure of close 
on R2 billion. AEMFC 
aims to bring a coal-to-oil 
project to life, much like 
Sasol is doing in Mpuma-
langa.

anoTher angle

sTaTe-owned mining co a big spender oF 

TaX paYer’s moneY
précis
aFrikaans
Die regering het ambisieuse plannne om hom op die gebied van steenkool-tot-olie-
ontginning te begewe. Wanneer die regering egter besluit om die sakewêreld te betree, 
hou Jan Publiek gewoonlik asem op in die hoop dat dié planne slaag, want dis die 
belastingbetaler se geld wat aangewend word om sulke kolossale ondernemings te 
finansier. Die staatsbeheerde mynboumaatskappy (AEMFC) het pas sy eerste projek 
aangekondig, naamlik om ’n steenkool-tot-olie-aanleg met ’n beraamde kapitale uitleg 
van R2 miljard op die been te bring, soortgelyk aan die Sasol-aanleg in Mpumalanga. 
Dit is dalk raadsaam vir die regering om nie uit die oog te verloor dat Sasol reeds in die 
verlede die lewensvatbaareid van sulke projekte ondersoek het en gevind het dat dit 
uiters moeilik is om teen ’n wins te bedryf.

Zulu
Uhulumeni ungena ebhizimisini lokukhiqiza uwoyela ngamalahle – ngemali yethu. 
Noma inini lapho uhulumeni angena ebhizinisini, umphakathi kungcono uthandaze 
ukuthi loku kube impumelelo ngoba imali yethu esetshenziswa ekuqaleni lomsebenzi 
omkhulu kangaka. Inkampani ephethwe nguhulumeni i-African Exploration Mining 
Finance Corp (AEMFC) iqeda ukumemezela ngomsebenzi wayo wokuqala lapho 
izosebenzisa imali engage R2 billion okuyimali yokuqala. Abakwa AEMFC bahlose 
ukunika impilo kulomsebenzi wokukhiqiza uwoyela ngamalahle, okufana naloku ok-
wenziwa abakwa Sasol eMpumalanga. Kuleminyaka emibili endlule i-Sasol icwaninge 
ukuqina kwemisebenzi efana nalena, futhi bathole ukuthi kunzima kakhulu ukwenza 
imali ngayo. 

isiXhosa
Urhulumente uzakungena kushishino lokuguqula amalahle abeyi-oli. Oko kuzakwen-
ziwa ngemali yethu.  Maxa onke urhulumente engena kushishino, ngcono abahlawuli-
rhafu bathandaze ukuze oko kuphumelele ngoba yimali yethu eyenza ukuba imiseben-
zi emikhulu kangaka ibe nempumelelo. Inkampani yomgodi elawulwa ngurhulumente 
i-African Exploration Mining Finance Corp (AEMFC) seyichaze ukuba inenkqubo 
ezakuyiqala ezakuxabisa i-R2 billion. Le nkampani ithi ingakwazi ukuguqula amalahle 
abe yi-oli nanjengoko u-SASOL esenza njalo eMpumalanga.  Kwiminyaka embalwa 
edlulileyo u-SASOL wenze uphando ngempumelelo yale nkqubo kwaye wafumanisa 
ukuba noko inzuzo ayikho kangako.

to page 14…
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Like so many times before in history, just 
when we thought that we were going to 
recover from the recession that hit the 
world in 2008, causing us to lose close to 
one million jobs, further setbacks are hit-
ting us, one by one, while other could be on 
their way.

One might ask what a crisis in the 
Middle East has to do with South Africa.  
We must remember that most of the world’s 
oil is coming from that region. First Tunisia, 
later Egypt and, at the time of writing this 
article, also Libya has experienced civil 
unrest in a bid to overthrow the respective 
dictatorships which had ruled those coun-
tries for decades. Rumour also has it that 
Saudi Arabia could be next. 

It’s as if the ordinary citizens, normally 
the poorest of the poor, have had enough of 
the lies, hard-handed control and dictator-
ships of certain families in Africa. It is also 
very strange to me that you will also find 
that, when a despot is removed, his heir 
(son) will take over and continue the loot-
ing of that country as if they have the right 
of passage to it! And, as we have also seen 
regularly, another family member who is 
also already on the new payroll. 

We can easily name these countries, but 
Africa is besieged by such banana republic 
stupidity! And, comes the time for the 
democratic voting in these countries, subtle 
manipulation and intimidation succeeds at 
the re-election of these despots! Strange, 
but real! We have seen it more than once, 
with all the so-called observers in place, just 
beyond our northern border!

And, at the same time, the rest of their 
families are gathering around the pot to get 
their share whilst ordinary people are dy-
ing of hunger and oppression against such 
family-run regimes!

Most of these countries are all oil-
producing countries and oil production 
has been directly affected by the unrest. 
This causes a shortage of oil, globally, 
which in turn causes the oil price to spiral. 
Speculation about Saudi Arabia could 
see oil prices to rocket to $200 per barrel 
crude oil overnight, which could mean 
that we might have to pay approximately 
R20,00 per litre of fuel at the pumps.

Of course the price of fuel has a direct 
impact on the price of food and other 
consumer goods, which will put pressure 
on inflation and consequently also inter-
est rates.

The above scenario spells gloom for 
our members, which means that we will 
have to put in higher demands at the 
negotiation table during the forthcom-
ing round of negotiations. High wage 
settlements, in turn, will mean the cost 
of production of our employers will rise, 
resulting in higher consumer prices and 
interest rates yet again, so the vicious 
circle continues. Perhaps the Minister of 
Finance was too confident in his recent 

budget speech stating the inflation rate 
will remain below 6% for the next three 
years. We might be in for a few nasty 
surprises going forward.

Meanwhile, Government has set itself 
the target of creating jobs for 5-million 
people it wants to see employed by 2020. 

The government has set job creation 
as its priority for the year, and believes the 
proposals in the growth document will 
reduce unemployment by 10 percentage 
points to 15% by 2020. 

While the debate is carrying on about 
the role of the state in creating these jobs 
and, in fact, whether the state will be 
capable of any meaningful job creation 
initiatives, it is highly unlikely that there 
will be any kind of a social pact and trade-
offs between business and labour to create 
jobs and cap wage increases.

It should, therefore, be clear to us all 
that we are experiencing turbulent times 
yet again. Government’s dream of job 
creation might be, in the end, a dreamboat 
that will never sail, however good their 
intentions may have been. It might also 
not be so effective as they have hoped for, 
since economic growth might be stifled 
by world economic trends and the oil 
price, not even referring to the predicted 
rise in the price of food which is going to 
hit us sooner rather than later. Suffice to 
say, 2011 could go down in history as a 
year of nasty surprises on the economic 
front. But, hopefully I will be wrong and 
too conservative in my approach to these 
complicated matters out of the reach of 
ordinary citizens.

To make matters worse, there was 
the terrible earthquake in New Zealand 
which affected so many peoples’ lives 
and the suffering which followed! Who 
would have expected that such a beautiful 
and tranquil country would be thrown in 
disarray by the very same beautiful earth 
on which they walked?

And, to make matters worse in the 
same quarter, just look at the devastation 
and carnage which a natural disaster (an 
earthquake with a subsequent tsunami 
following in short succession) has created 
in a civilized and First World country like 
Japan! The poor country and its people 
were rocked in its foundation and the sheer 
devastation is beyond comprehension! 

Our thoughts and prayers are with all 
those affected by these worldwide natural 
disasters. May they soon find solace and 
turn their lives back to normal again – not 
always possible due to the high number of 
loved-ones lost in the dreadful incidents!

My message to our members is not to 
get despondent because of events, but let 
us take serious note of them and prepare 
and behave ourselves accordingly. While 
these uncertainties are in the air, spend 
wisely and refrain from over-extending 
financially. 

koos BezuIdenhout

From the
CEO's desk

On March 3, the Consti-
tutional Court delivered 
a groundbreaking judge-
ment in favour of an 
ex-mineworker who had 
taken his employer on for 
recovery of damages in 
respect of an occupational 
disease, contracted during 
his employment. The rul-
ing enables mine workers 
to sue for health damages 
under common law.

Thembekile Man-
kayi was employed by 
AngloGold Ashanti as an 
underground mineworker. 
He avered that, during his 
employment, he had con-
tracted tuberculosis and 
chronic obstructive airways 
which rendered him un-
able to continue working 
as a mineworker, or in 
any other occupation. He 
instituted an action against 
AngloGold Ashanti for 
delictual damages on the 
basis that the mine owed 
him a duty of care arising 
under both common law 
and statute. 

AngloGold objected 
to Mr Mankayi’s claim as 
raising no cause of action, 
arguing his diseases are 
covered by ODIMWA 
and that section 35(1) of 
COIDA does not apply 
to him. The court had to 
decide on whether miners, 
who had been compen-

sated under the ODIMWA, 
would claim compensation 
from their employers, or 
whether a section of the 
compensation Injuries and 
Diseases Act precluded 
common law claims.

Sadly, Mankayi died 
two days before the Consti-
tutional Court ruling.

According to human 
rights attorney, Richard 
Spoor, who represented 
Mankayi in the Constitu-
tional Court case, mining 
companies could now face 
potential liability associ-

ated with lung diseases in 
particular.

While many mine 
workers in South Africa 
who suffer from the same 
occupational diseases may 
see the court ruling as 
having opened the door 
to sue their employers 
for health damages under 

common law, the situation 
is complex in that such 
legal claims would be 
normal civil claims through 
the High Court.  Such 
claims result in expensive 
litigation processes that 
could easily take four to 
five years which most mine 
workers will not be able to 
afford and, if workers do 
not get help from legal aid 
organisations or the Hu-
man Rights Commission, it 
may not be worthwhile for 
them to sue.

From a trade union’s 
point of view, UASA will 
be able to provide its mem-
bers with advice in respect 
of the course of action to 
follow and can, on request, 
also provide the informa-
tion of competent firms of 
attorneys that may assist 
the individual, but will not 
institute claims on behalf 
of any individual, because 
trade union registration in 
terms of the Labour Rela-
tions Act (LRA) does not 
provide for such civil case 

assistance. 
UASA will, however, 

engage the Chamber of 
Mines in respect of this 
judgement, to contemplate 
appropriate reaction to 
the consequences of the 
decision.

Members will be kept 
informed.

breakThrough  
For mineworkers

Richard Spoor

mining companies could face massive claims  
from workers
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The mining sector will 
be delighted to hear that 
Minister Susan Shabangu 
followed up on recent com-
plaints about the Depart-
ment of Mineral Resources 
(DMR) by instructing the 
Director General Advocate 
Sandile Nogxina to look 
into its operations. The DG 
conducted a whirlwind 
tour of all the regional 
offices, in February last 
year, and identified areas 
of concern that demanded 
drastic action. 

These included: 
•  The inability of the 

DMR’s administrative 
system to effectively man-
age competing applica-

tions, which led to double 
grants, overlaps and rights 
that cannot be registered; 

•  An increase in litigation 
cases and appeals as well 
as letters from applicants 
regarding delays in pro-
cessing their applications.

The new electronic 
system, which will be 
implemented in March 
2011, allows for the on-line 
lodging of applications, 
progress reports and also 
viewing the progress 
of applications on line, 
plus efficient compliance 
monitoring. Compliant ap-
plicants should be able to 
receive acceptance letters 
instantly whilst violation of 
license conditions will be 

immediately exposed. 
To make way for the 

new Mineral and Petro-
leium Resources Develop-
ment Act (MPRDA) elec-
tronic system, it became 
imperative that the data 
sitting in the department’s 
NMPS system be audited 
comprehensively. To do 
this, the Minister imposed 
a temporary halt to the 
lodging of new prospecting 
rights, as of 1 September 
last year. 

The audit brought 
some worrying issues 
to the fore. A significant 
number of rights never 
progressed to the issuing 
stage, rendering the fact 
that they were granted 

in the first place useless. 
This means that, on paper, 
South Africa had the pros-
pect of a boom of explora-
tion activity when in actual 
fact ineffective bureaucracy 
brought activity to a dead 
halt. More disturbing is 
the fact that in places with 
known mineral deposits, 
such as Mpumalanga and 
Limpopo, exploration 

activity that should have 
been underway did not 
take place at all. 

With this new system 
the public will, for the first 
time, be able to view on 
line the locality of issued 
rights and of land being 
considered for exploration. 
Simultaneously, and at the 
press of a button, depart-
ment officials will be able 
to establish the environ-
mental-sensitivity status of 
an area before even begin-
ning to process the applica-
tion. This will minimise the 
possibility of mining rights 
being granted on ecologi-
cally sensitive areas. 

The system is also able 
to electronically accept 
applications for mining 
permits, prospecting rights 
and mining rights through 
the department’s web site. 

More importantly, the 
department now has com-
pletely uniform application 
evaluation procedures, to 
ensure consistency and 
transparency, thus elimi-
nating the possibility of hu-
man error in the evaluation 
process. 

Achieving these 
levels of consistency and 
uniformity also require 
consistency on the part of 
applicants. In this regard, 
the Department has 
developed guidelines and 
standard templates for the 
supporting documents 
required to be submitted 
by applicants. 

The public is invited to 
visit the Department’s stall 
at this year’s lndaba for a 
video preview of the new 
system, which has been 

Mining applications go on line
a new electronic system will streamline the process of 
granting mining and prospecting rights

The efficacy of the meth-
odology currently applied 
by the South African 
government and the South 
African Reserve Bank to 
determine the prime rate 
for the purpose of inflation-
targeting came under the 
spotlight when UASA 
commissioned UNISA’s 
Bureau of Market Research 
(BMR) to conduct a study 
on the impact of interest 
rates on inflation and un-
employment. The results of 
the study are startling.

Titled The UASA 
Optimal prime rate estimate 
using the Rudebusch method, 
the study aims at changing 
the mindset of the authori-
ties by demonstrating that 
there are progressive ways 
in which to determine 
the prime rate, other than 
merely adjusting interest 
rates for the purpose of 
inflation-targeting.

The study relies on an 
equation which determines 
the optimal level of interest 
rates, considering both in-
flation and unemployment, 
as developed by Glenn 
Rudebusch, Senior Vice-
President of the Federal 
Reserve Bank of San Fran-
cisco, which was adapted 

to the South African 
situation. The research was 
conducted by the College 
of Economic and Manage-
ment Sciences of UNISA’s 
Bureau of Market Research 
(BMR) and the report was 
compiled by economists 
Professor Carel van Aardt 
(BMR) and Johann van 
Tonder (Economic Trend 
South Africa).

The equation suggests 
the prime rate should 
currently be 5,2%, rather 
than 9%. According to the 
researchers, the reason for 
the lower prime rate can be 
attributed to:

•  Firstly, the equation takes 
unemployment seriously 
and, as such, it is not 
treated as a subordinate 
target to inflation (as 
is currently the case). 
In this instance, the 
expanded unemployment 
rate is used, as – in South 
Africa’s case – it provides 
a better picture of the em-
ployed and unemployed 
population.

•  Secondly, there is no 
specific inflation target or 
target range. 

The researchers 
stressed that more research 
would need to be con-

ducted and that further 
analyses will be conducted 
with the job creation target 
of 5-million jobs, by 2020, 
as the primary objective 
combined with different 
inflation targets.

The study further 
shows that South Africa’s 
large component of struc-
tural inflation cannot be 
eliminated through higher 
interest rates, as higher 
interest rates aggravate 
the country’s already high 
unemployment rate.

It was, furthermore, 
found that making un-
employment part of the 
inflation-targeting frame-
work might not be an unre-
alistic proposal, following 
a fresh breeze of change in 
terms of macro-economic 
frameworks blowing 
through the corridors of 
the International Mon-

etary Fund (IMF), which 
is instrumental in world 
economic policy formation 
and determination.

UASA is of the opinion 
that the inflation-targeting 
framework currently ap-

plied by the South African 
government and the South 
African Reserve Bank is 
protectionist in nature. The 
union’s Divisional Manager 

Strategic Development,  
Andre Venter, says: “Per-
sistence with this regime 
intimates that inflation 
targeting is more impor-
tant to the South African 
government than our 
unemployment situation 
- one of the highest in the 
world today.” Venter quotes 
Olivier Blanchard, chief 
economist of the IMF, as 
stating one target, such as 
inflation-targeting, and 
one instrument, namely 
interest rates, not being 
sufficient anymore. Venter 
says “Blanchard proposed 
a multiple of targets with 
a multiple of instruments 
to be used to address the 
world’s economic prob-
lems.”

Are SA’s economic indicators trustworthy?
uasa reporT

Presenting the report to economists and the media, Prof 
Carel van Aardt (left) and Johann van Tonder (right).

Standard Bank economists Llewelyn Buys (left) and 
Gavin Karaiskos (right) attended the presentation. With 
them is UASA’s Manager Member & Media Relations, 
Riaan Cruywagen.

“persistence with this regime  
intimates that inflation targeting  
is more important to the south 

african government than our  
unemployment situation – one of 
the highest in the world today”

Minister Susan Shabangu

to page 22…
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Sticking it out
The senior leadership of 
UASA and other unions 
attended a Labour surplus 
caucus in November 2010 
and agreed to a set of prin-
ciples regarding the metal 
industry apportionment 
fund. These were subse-
quently refined, accepted 
by the SEIFSA Council 
and finalised at a Board 
meeting on 15 February 
2011.

aim oF The eXercise
This distribution should 
be seen as more than an 
exercise to ascertain what 
share goes to members, 
employees or employers 
and rather how the surplus 
can be used to improve 
former and current mem-
bers’ benefits right now 
and in the future.  It should 
also address other issues 
of importance within the 
industry, which are to be 
determined by the Board 
of Trustees and which 

fall within the 
limits of the 
Pension Fund 
Act. 

The inten-
tion of the 
agreed surplus 
distribution 
is primarily 
to enhance 
the industry 
through the 
increase of 
former and 
current 
members’ 
retire-
ment fund 
benefits, by 
allocating 
immediate 
bonuses 
from the surplus and 
through a Contribution 
Increase Program (CIP), 
involving both members 
and employers.

Another key goal is to 
ensure that the MIBFA 
Funds are accredited to fall 

under the umbrella of the 
proposed National Social 
Security Fund. 

The EIPF is to be con-
verted according to defined 
contribution principles, 
with effect 1 April 2012, to 
ensure the sustainability of 

that Fund in the future. 
Ultimately, all of the 

surplus will be allocated 
for the benefit of its former 
and current members and, 
if possible, for the benefit 
of the industry as a whole. 

Latest on the metal industries 
apportionment fund

précis
aFrikaans
Die metaalbedryf se surplustoedelingsfonds het uitsluitsel bereik. Die aanwending van die ooreengekome surplus 
is hoofsaaklik om die bedryf in sy geheel op te hef d.m.v. verbetering van uitgetrede- en huidige lede se aftreefonds-
voordele. Dit sal geskied deur die onmiddelike toekenning van bonusse vanuit die surplus asook d.m.v. ’n Verhoogde 
Bydraeprogram (CIP) waarby lede sowel as werkgewers betrokke sal wees. Een van die hoofdoelstellings is om te 
verseker dat die MIBFA-fondse geakkrediteer is tot die voorgestelde oorkoepelende Nasionale Maatskaplike Seku-
riteitsfonds. Die EIPF  sal vanaf 1 April 2012 omgeskakel word volgens Vaste Bydrae-beginsels.

Zulu
Iphepha elisemthethweni lohlelo lwe Metal industry apportionment fund selibhalwe laqedwa. Inhloso yokwaba inzuzo 
engaphezulu ukuthi kukhuliswe lemboni ngokukhulisa izabelo zamalungu amasha namadala. Loku kozokwenziwa 
ngokwaba amabhonasi amanje asuka kwinzuzo engaphezulu nge Contribution Increase Program (CIP), okuhlanganisa 
amalungu nabasebenzi. Enye inhloso ukuthi izimali zakwa MIBFA zikwazi ukuba ngaphansi kwesambulela se National 
Social Security Fund ngokusemthethweni. I-EIPF izoguqulwa ngokulandela imigomo kusukela ngomhla ka 1 April 
2012 ukwenzela ukubekeka kahle kwalezimali.

isiXhosa
Umthetho oyilwayo malunga nolwabiwo lwengeniso eshiyekileyo kushishino lwentsimbi ugqityiwe. Injongo yol-
wabiwo lwale ngeniso ishiyekileyo kukukhulisa olu shishino ngokuthi kukhuliswe amaqithiqithi akwingxowa yomhlala-
phantsi kumalungu akhoyo nakulawo akudala. Oku kuzakwenziwa ngokuthi kukhutshwe iibhonasi ezikwingeniso 
eshiyekileyo kwaye kusetyenziswe ne-Contribution Increase Programme (CIP), equka abaqeshi nabaqeshwa. Okunye 
okubalulekileyo kukuqinisekisa ukuba ingxowa-mali ye-MIBFA ifakwa ngokusemthethweni phantsi kwengxowa-mali 
ye-National Social Security Fund. I-EIPF izakuguqulwa ngemigaqo efanelekileyo yemirhumo ukusukela ngomhla wo-1 
kuApreli 2012 ukuqinisekisa ukuba le ngxowa iyaphila.

sesoTho
Pampiri ya letlole la kabo la indasteri ya Metlale le se le phethilwe. Sepheo sa kabo ya phaello e dumellanweng ke 
haholoholo ho ntshetsa pele indaseteri kaofela ka ho eketsa letlole la dikuno tsa ho bea meja fatshe ha dijo. Sena se 
tla etswa ka ho aba dibonase tsa jwale ho tswa ho phaello le ka lenaneo la Keketso ya Nyehelo (Contribution Increase 
Program (CIP), le kenyeletsang ditho mmoho le boramosebetsi.Sepheo se seng hape sa bohlokwa ke ho netefatsa 
hore matlole a MIBFA a filwe mangolo a tumello a ho wela ka tlasa tsamaiso ya Letlole le sisintsweng la Tshireletso ya 
Phedisano la Naha. EIPF e lokela ho fetolelwa ho ya ka ditheo tsa ho nyehela tse hlalositsweng ho tloha ka la 1 Mmesa 
2012 ho netefatsa hore Letlole leo le kgona ho tshwarella nako e telele.

UASA presence in Belgium

UASA’s CEO, Koos Bezuidenhout, attended the AIST 
Committee Meeting in Brussels, Belgium, on 9 and 10 
February. Pictured here, against an impressive backdrop 
which sets the stage for a productive meeting, is Koos 
Bezuidenhout (on the left) and Myriam Dillen of ACV 
Transcom/Diamond. AIST is the International Associa-
tion of Trade Unions of Transport Workers, of which 
UASA is a member.

* If you need more information on this matter, contact MIBFA on tel 0861 50 4455 or visit their website www.mibfa.co.za

long-service awards

These recipients of UASA long-service awards have 
reason to smile. While it is not unique for employees of 
the union to stick to their employer for a very long time, it 
remains an achievement when anyone in any company 
receives recognition for their loyal service.  From left to 
right: Jannie Kruger (5 years), Douw Ehlers (10 years), 
Franz Stehring (15 years), Frik van Straten (5 years) 
and Chris Redelinghuys (7 years).

eXclusive To uasa members
round The clock / 7 daYs a week

legal helpline
emergencY evacuaTion

healTh advice
roadside assisTance

Your ulTimaTe peace oF mind
provided bY 

uasa emergencY helpline

0861008272
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UASA’s Divisional 
Manager Mineral Re-
sources, Franz Stehring, 
was honoured with an 
invitation to be a guest 
speaker at the Annual 
Coalsafe Conference, held 
in Secunda on 10 March 

under the auspices of the 
South African Colliery 
Managers’ Association 
(SACMA ). Corporate 
management representa-
tives from various Mining 
Houses, government and 
associations attended the 

proceedings.
The 2011 conference 

focused on sustaining 
the drive to work safely 
within and throughout the 
global coal industry. The 
proceedings highlighted 
the global unity of the 

coal industry and its need 
to constantly focus on 
sustainable HSEC issues 
(health and safety, envi-
ronment and community). 

The local coal industry 
subscribes to this tripar-
tite approach as per the 
Mine Health and Safety 
Act of 1996, in which 
Franz Stehring played a 
part. As such, the indus-
try intends delivering a 
coordinated message to 
the greater coal commu-
nity that emphasises the 
fact that it is serious about 
health, safety, environ-
ment and community. 
Local representatives will 
be working together and 
sharing global information 
in a quest to drastically 
improve UASA’s current 
position, as the industry 
works towards reaching its 
ultimate goal of zero harm.

uasa aT coalsaFe conFerence
Franz stehring guest 
speaker at  
important safety  
conference

Evanna is ’n tehuis in 
Hartbeesfontein naby 
Klerksdorp vir mense met 
Alzheimers en bejaardes. 
Hulle doen onbaatsugtige 
werk in ’n gemeenskap 
wat dit nie breed het nie 
en versorg net duskant ’n 
honderd mense.

Sedert die stigting 
van sy Siza Mina-projek 

het UASA al menige hart 
verbly en baie mae volge-
maak. Dié onderneming 
samel blikkieskos, klere en 
dies meer in en sodra daar 
genoeg is om ’n bakkie vol 
te laai, word daar ’n skenk-
ing aan die tehuis gemaak. 
So is daar al lywige skenk-
ings gemaak en somtyds 
is UASA se raadsaal by 
sy Klerksdorpse kantoor 
tot oorlopens toe vol van 
goedere en donasies. 

Naas Johnny White en 
Niekie Erasmus van UASA 
se Klerksdorp-kantoor, is 
verskeie mynveteenwoor-
digers ook by die projek 
betrokke. En om meer 
stukrag aan die projek te 
verleen, maak Dominee 
Sarel Oosthuisen van 
Stilfontein ook sy beson-

dere bydrae wat hy gereeld 
na UASA se kantoor op 
Klerksdorp bring.   Niekie 
se ondernemingsgees het 
egter geen einde nie.  Sy en 
Johnny beywer hulle nou 
om Siza Mina (dit beteken 
“help my”) as ’n volgehoue 
UASA-welwillendhe-
idsprojek bekend te stel, 
deur middel van skenkings 

aan die gemeenskap wat 
dié hulp nodig het. Skaars 
het sy melding gemaak 
van ’n plan om fondse in 
te samel vir pluiskombese 
en kniekombersies – met 
die winter wat om die draai 
is – of AngloGold Ashanti 
maak ’n gulhartige  
kontantskenking van  
R3 000 vir die aankope 
van 100 kombersies vir die 
bejaardes in Evanna. 

Die komberse en ’n 
groot hoeveelheid koekies 
is op 23 Maart aan die 
dankbare bejaardes by die 
tehuis oorhandig. UASA kry 
goeie ondersteuning van die 
gemeenskap, verál van die 
plaaslike apteek, Oudorp 
Apteek, en die gemeenskap-
skoerant die Klerksdorp 
Rekord.

Ondersteuning vir Klerksdorp gemeenskap

Niekie Erasmus (regs-agter) en Suster De Klerk, saam 
met van die bejaarde dames tydens die oorhandiging 
van die kombersies.

Johnny White, saam met van die bejaarde mans tydens 
die oorhandiging van die kombersies en koekies.

UASA se verteenwoordigers en Klerksdorpse-personeel tydens die oorhandiging van die kombersies by Evanna.

sedert die stigting van sy siza  
mina-projek het uasa al menige 

hart verbly en baie mae volgemaak

Trophies were presented to persons who achieved 
between 1 000 and 5 000 working hours without 
any loss-time injuries. In the photos (clockwise): 
Simon Mkhonza (EXXARO) with UASA’s Adri 
Swart who presented the trophies;  P.P. de Wet 
(Anglo Coal) and Adri Swart; Coalsafe  
Chairperson Alina Sekhokoane with Adri Swart 
and Franz Stehring, respectively.
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Xola Zothe and Zithulele 
Rwanqa are two shop 
stewards from the Amathola 
Forestry Company in the 
Hogsback who have shown 
exceptional dedication to 
duty. The Amathola com-
pany is divided into three 
sections namely AFC, AFS 
and Rance Timber and they 
felt there were opportuni-
ties to gain new members 
from this extended “family”.

They approached Ste-
phen Rathbone, Operation-
al Manager at UASA’s Port 
Elizabeth office, to register a 

recruitment project target-
ing other farms within their 
industry. Together, they 
departed on the morning 
of Thursday, 24 February 
2011, and visited three  
different farms to do re-
cruitment. To be able to do 
this, these shop stewards 
took personal leave for the 
Thursday and worked in 
extra time for the Friday 
they were away recruiting. 
This project has now been 
forwarded to Head Office 
to be registered as a special 
project.

hogsback shop sTewards 
show real dedicaTion

Makana Security Services, trading as Hi-Tec Security, is 
situated in Grahamstown with a branch in Kenton- 
on-Sea. These photographs feature their head office 
in Grahamstown plus some of the transport they use. 
UASA has a significant number of members at this  
Grahamstown company. 

Members at Amathola Forestry Co Members at Amathola Forestry Co.

Amathola.

Xola Zothe (left) and Zithulele Rwanga.
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UASA is currently involved 
in a dispute at what is now 
Linda Security, previously 
Fidelity Security Services. 
Members reported for duty 
on 1 January 2011, only to 
find that they don’t work 
for Fidelity Security Ser-
vices any more. It appears 
Fidelity Security Services 
lost some of their con-
tracts, countrywide, at sites 
such as the high courts, 
education centres and the 
Department of Labour, and 
wanted to lay off staff. 

Fortunately, the union 
intervened and negotiated 

employment with Linda 
Security for the guards af-
fected by the situation. As a 
result, guards found them-
selves changing uniforms 
overnight and working for 
Linda Security – like the 
persons pictured here. It 
came to UASA’s atten-
tion that Fidelity Security 
Services approached our 
members behind our backs 
and encouraged them to 
submit resignation letters. 
The union advised them 
not to do this and rather 
wait for the outcome of the 
dispute. 

meeT grahamsTown’s shop 
sTewards and members

Marvics Fresh Products and Fruit and Veg in Grahamstown (130 kms from Port Elizabeth) belong to the same owner 
and both have UASA shop stewards on their staff. Patrick Ralo looks after the union’s interests at Marvics and Mr 
Manyathi (left) takes care of members at Fruit & Veg (right).

UASA intervenes in Fidelity Security case

The difference between the condi-
tions for the various categories 
within the Forestry Industry become 
apparent when we compare these 
photographs. It is UASA’s fervent 
wish to negotiate better conditions 
for members and non-members alike 
in this area.

Opportunities 
in the Eastern 
Cape

At the Fort Cunynghame Farm, situated between Sut-
terheim and Cathcart, in the Eastern Cape, non-mem-
bers were addressed with the aim of bringing them 
into the UASA fold – and for good reason. Employees 
working for the various Amathola Forestry Company 
farms receive different wages, mainly because three 
companies became one and different agreements 
were signed at the time of the amalgamation.

It is felt that UASA should use this opportunity 
to assist these non-members who decided to come 
over to UASA – mainly with the aim of transforming 
the living conditions in these outlying areas. Stephen 
Rathbone says it is really an experience to visit these 
employees on their various sites and become aware of 
the extreme situations and conditions in which they 
have to work. 

Montana Laundries operates from 
the premises of the Settlers Hospital 
in Grahamstown and here the union’s 
members are shown busy doing wash-
ing and operating the laundry service.

Stephen Rathbone

Linda Security uniform staff.

Amathola.
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DCD-Dorbyl Marine (Pty) 
Ltd has signed a contract 
with Odfjell Drilling, a 
Norwegian company, to 
upgrade the oilrig Deepsea 
Stavanger in the Port of 
Coega, during the second 
quarter of 2011. The rig 
will move to Angolan 
waters where she will be 
doing deepwater drilling 
for BP.

This is a significant 
and high-profile project 
for the South African ship 
repair industry in which 
UASA and NUMSA played 
a meaningful role by con-

vincing the management 
of Odfjell that a stable and 
productive workforce will 
be supplied. The unions’ 
contribution was signifi-
cant in securing the project 
for South Africa. 

DCD- Dorbyl Marine 
has given the unions the 
assurance that they would 
leave behind a training 
legacy once the job is com-
pleted and would collabo-
rate with the FET colleges 
(Further Education and 
Training colleges) in the 
region to train workers for 
the ship repair industry.

sa lands major oilrig 
upgrade projecT

sa company joins forces with 
a norwegian counterpart on a 
high-profile project

FacTs
Deepsea Stavanger is a sixth generation deepwater 
and harsh environment semi-submersible, suitable for 
use in both arctic and tropical waters. 
The rig has a state-of-the-art and highly efficient drill-
ing system, which includes a dual derrick with a main 
and an auxiliary work-centre that allows for a number 
of simultaneous operations.

Deepsea Stavanger is designed for environmentally 
sensitive areas and has a number of features that 
makes it a “green” option, like an enclosed derrick that 
prevents mud spill to sea. The utmost focus has been 
put on zero discharge, low emissions and electrical 
solutions to reduce onboard oil volumes and associ-
ated pollution risks.

Well-known actor Hans Strydom is the chairman of 
the local actors’ guild which joined UASA a couple of 
months ago. During a recent interview, he was asked 
what this collaboration with the union has done for 
the Guild. “We’re very excited about joining forces 
with UASA, mainly because the union is the muscle 
power that allows the Guild to address and right  
unfair and unsavoury practices within our industry.”

The next item on the Guild’s agenda is entering 
into dialogue with the biggest employers in the  
business – instances like the SABC, MNET and  
e-TV – to standardise actors’ contracts. “Mainly, we 
want to improve the terms and conditions of actors’ 
contracts through dialogue and negotiation,” he 
explained. “We are also engaging MNET in  
negotiations pertaining to commercial exploitation, 
existing contracts and actors’ rights to repeats.”

“We particularly wish to address certain  
issues with the broadcasters, regarding the reselling 
and rerunning of programmes where, for example, 
the SABC sells some of its programmes to MNET 
and vice versa. Each time they do this, it means the 
chances of a new production being created, are af-
fected adversely.”

Asked how the actors feel about this development 
with the union, he says: ”We haven’t had our first 
annual general meeting yet, but will do so very soon. 
Expectations among the members abound and cover 
a wide spectrum of emotions.”

For the moment, SAGA is made-up entirely of 
actors, mainly as Hans says “because we don’t want to 
take on too much right off the bat – we’re still a young 
organisation. There is definitely a great need for  
writers to start up a similar organsation, just like  
technicians and producers need to have their needs 
addressed through an organisation that has their  
issues at heart. Eventually though, an umbrella  
organisation could grow out of all these.”

At the moment, those actors who have joined 
the union have declared themselves satisfied with the 
status quo and Hans personally is satisfied with things 
as they are between SAGA and UASA. In conclusion, 
he mentioned that a gratifying number of big names 
within the industry have already become union 
members.

glamour guild benefits 
from membership

UASA operational represen-
tatives and representatives 
from other South African 
trade unions recently at-
tended the Services Seta’s 
training, which took place 

from 21 to 25 February.  
The training was pre-

sented by the International 
Labour Organization (ILO) 
in cooperation with Stats 
SA and Bancosa University 

(KZN-Natal). It took place at 
the Seta’s offices in Parktown, 
Johannesburg. 

Chris Smith, UASA’s Op-
erational Manager, says: “This 
training made the reading, 

understanding and interpret-
ing of Stats SA’s statistics easy 
and gave those who attended 
a much better perspective 
on unemployment in South 
Africa and abroad.”

ILO training sheds light on unemployment statistics

 From left to right: UASA’s operational representatives Israel Sakala, Vusi Mashinini and Vuyo Ramokala, who recently 
attended ILO training in Johannesburg

Hans Strydom (centre), with UASA’s Leon  
Pretorius on the left, and Hennie Strydom (right).

at the moment, those actors 
who have joined the union have 
declared themselves satisfied 
with the status quo and hans 
personally is satisfied with 
things as they are between 

saga and the uasa
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In the wake of the pub-
lication Between Job’s 
success, and following 
recent articles in Labour 
Dynamix, aimed at Ma-
triculants and school leav-
ers, UASA has once again 
collaborated with the 
creators of Between Jobs 
(Henry Morgan and Steve 
Hoffman) to produce two 
new publications. 

The School Leaver’s 
Guide is an invaluable 
aid for those planning 
on leaving school or 
matriculating in the near 
feature. School leavers 
have to make decisions 
that will affect their 
futures, forever, and this 
guide wants to help these 
individuals make the 
best possible choices for 
their future. Workwize is 
aimed at those entering 
the work market, or if 
they’re already working, 
it can help them negotiate 
situations and politics in 
the workplace.

In School Leavers, 
issues such as finding 
finance for college or 
university education, ap-
proaching the job market 
or starting your own 
small business are all ad-
dressed and explained in 
easy-to-read language and 
in layman’s terms.

The objective of the 
Workwize publication is to 
provide the reader “with 
the necessary knowledge 
and skills that will assist 
you in having the most 
successful, sustainable 
and rewarding career pos-
sible,” as the introduction 
explains.

It aims to teach those 
in the workplace how to 
get on with colleagues, 
how to handle conflict, 
how to increase their 

Our activities in the Water 
Crusade which we started 
at the beginning of 2010 
have attracted an unex-
pected interest from the 
Colorado Technical Uni-
versity (CTU) in Colorado 
Springs, in the USA.

Through her links 
with Louw du Toit, a good 
friend of UASA, himself an 
internationally acclaimed 
authority in the field of Or-
ganisational Development, 
Dr Joanne C. Preston, Doc-
toral dean of management 

at CTU, got to hear of our 
activities and she immedi-
ately took an interest in the 
matter. In February, she re-
turned to South Africa with 
three participants in her 
Leadership Development 
Programme. We met up 
with Scott Mcguire, James 
Colvin and Dr Rae Denise 
Maddison, all of them busy 
with their doctoral studies.

The purpose of meet-
ing with Dr Preston and 
the three participants was 
to expose them to the 
philosophy, research, plan-
ning and execution of our 
Water Crusade so that they 
could gain an understand-
ing of our methodology as 
well as the lessons learned 
from the campaign. They 
would, thereafter, do an 

evaluation and their own 
research where after they 
would return and reflect, 
giving their impressions 
and recommendations on 
how we could improve go-
ing forward.

To them, it was quite 
clear that while Human-
kind is in the process of 
consuming or destroying 
many of the world’s natural 
resources and that, over the 
next 30 - 50 years, water 
could become the next 
critical resource, UASA 
has undertaken the initia-
tive through its Water for 
Life (H2O4life) project 
to serve as a catalyst, 
facilitator, and to provide 

leadership in the effort to 
raise the national conscious 
on the Water for Life initia-
tive. They, consequently, 
reviewed our activities 
with a view to help identify 
organisational changes and 
processes to help support 
our efforts in mitigating 
the damage humankind 
is causing to this precious 
resource.

The research team 
came forward with a 
detailed list of recom-
mendations in respect 
of employing a range of 
organisational develop-
ment models. They also 
suggested that we broaden 
our scope to also invite 
wider society to get in-
volved through our website 
H2O4life.co.za, consider 

expanding on the theme/
name to include more 
than water, e.g. “UASA for 
Life” or (“UASA4Life”) 
or “Sustainability for Life” 
and advertise on Facebook, 
Twitter, YouTube, My 
Space, Linked-In and other 
social sites to generate 
publicity.

To us at UASA, 
involved in the water 
crusade, it is a humbling 
exercise and indeed a privi-
lege to serve not only our 
members, but also wider 
society by creating an 
awareness to start preserv-
ing the precious resource 
we call water. The research 
and recommendations by 

the CTU research team 
will, no doubt, prove to 
be invaluable in our future 
endeavours, not only as far 
as water is concerned, but 
also in respect of all other 
initiatives. We are ever so 
grateful towards CTU for 
the opportunity to work 
with them.

The immediate future 
of the crusade is hinged on 
the interaction and feed-
back by government at the 
Nedlac task group meeting 
scheduled for March 15, 
2011. We are hopeful that 
government and its dif-
ferent spheres of service – 
delivery will acknowledge 
the enormity and, more so, 
the economic impact qual-
ity of water will have for all 
South Africans.

warning

be careFul whaT You 
posT on Facebook and 
The inTerneT

UASA’s Facebook page has drawn significant interest 
in past months and the union regularly receives mes-
sages and pictures from its members and their friends 
via the social network.

While UASA encourages its members to social-
ize and post comments on the UASA page, users are 
cautioned to protect their privacy when providing 
personal details on Facebook – and the internet in 
general.

According to media reports, Facebook is plan-
ning to allow third-party developers and external 
websites access to its users’ personal information. 
As can be expected, this was met with huge protest 
from Facebook users, even US Congress members. 
It would appear, however, that Facebook is adamant 
not to abandon their plans and an “improved version” 
of their original policy is expected to be introduced 
soon.  This, according to reports, would mean that 
third parties would gain access to users’ addresses and 
telephone numbers.

While Facebook reassures users that “currently, 
there is no way in which other web sites can possibly 
gain access to Facebook users’ addresses or telephone 
numbers, Facebook will always be in control of the 
information that it would make available”.

Late last year, Facebook announced ambitious 
plans to “change the future of e-mails as we know 
it”. The web service intimated that it was planning to 
extend its current web service to include a global e-
mail service that would simplify e-mail exchanges and 
give users quick access to all their e-mails – whether 
personal or business. No doubt, this would mean 
gathering more personal contact details of their users, 
globally.

The question that comes to mind is: what does Face-
book want to do with all the information that they are 
gathering…?

proTecT Your privacY
•  Remove all personal details that you do not wish 

others to see on your profile.
•  Do not opt for applications (apps) that prompt you 

for your personal details if you are suspicious or do 
not trust it. 

•  Carefully read the Conditions before agreeing to 
accept any applications, especially when it comes to 
sharing of information.

•  Avoid and report dodgy applications.
•  Be very careful when posting photographs on the 

internet. You may just see a photo of you running in 
the nude on a rugby field.

UASA Water Crusade gets  
international recognition

By Jacques Hugo

Chief Corporate Officer

guidebooks 
For school 
leavers 
and job 
seekers

guidance

to page 22…

Water
for Life
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UASA’s growth in the 
Northern Province has 
resulted in the union 
closing its Polokwane 
office and opening two 
new operational offices, 
in Mokopane (Potgiet-
ersrus) and Tzaneen, 
respectively.
•  The Mokopane office, 

which opened on 1 
March, will serve UASA 
members at most of 
the mines in a radius of 
about 100 kilometres, 
but will also serve mem-
bers in all other sectors.  
Dick van der Westhui-
zen is the office coordi-
nator and Operational 
Manager responsible 
for rendering services 
to the UASA members 
in the area.

•  UASA’s operational 
office in Tzaneen also 
opened on 1 March and 
is manned by Polala 
Manyama who is the 
office coordinator and 
Operational Repre-
sentative responsible 
for rendering services 
to the UASA members 
in all sectors, with a 
specific focus on the 
Metal Engineering 
and Electrical Sector, 
because of the huge po-
tential UASA identified 
in these two sectors. 

With the establish-
ment of two new op-
erational service centres, 
UASA has succeeded to 
bring its service delivery 
nearer to its members 
and to extend its scope of 
service into the far north-
ern area of Limpopo 
and the Mpumalanga 
Provinces.
 

conTacT deTails:

Mokopane office:  
Unit C, 132 Be-
zuidenhout Sreet,  
tel 082 923 6988;  
fax 086 690 2957;  
e-mail limpopo1@
uasa-ops.org.za

Tzaneen office:  
242B Mariveni Rd, 
NkowaNkowa,  
tel 015 303 2074;  
fax 086 592 1336;  
e-mail pman-
yama@uasa.org.za 

Polala Manyama was ap-
pointed UASA’s Opera-
tional Representative, at 
the Union’s Polokwane 
office which moved to 
Tzaneen on 1 March. 

Previously, Polala 
worked at the legal desk of 
the South African Eq-
uity Workers Association 
(SAEWA) for four years. 

Apart from that, he’s been 
a union official in various 
unions for over two de-
cades – “done 22 years in 
the labour movement,” as 
he puts it.

So, where did his life 
in the unions start? “I was 
an active shop steward in 
the company I worked for 
before and from there I 

was appointed the union 
official for one of the 
NACTU affiliates in 1992,” 
he says.  He was also the 
chairperson of the Na-
tional Bargaining Council 
of Electrical Industry (NB-
CEI) in Braamfontein, dur-
ing which time he attended 
many regional meetings.

His awareness of 
UASA came through read-
ing Labour Dynamix. He 
says he “ realised this is a 
good union and applied 
for a position as soon as 
the right vacancy became 
available.” 

He is married to Mantji 
and they have three chil-
dren:  Ledile (girl), Sonti 
(girl), Mokwape (boy). 
Of his current situation 
he says: “I’m satisfied with 
the way things are running 
at UASA and am happy to 
work here until I retire.”

Sharon Mashego was appointed Operational Repre-
sentative at UASA’s Pretoria office, on 1 November 
2010. She was previously employed at the SA Equity 
Workers Association in Pretoria for six years, which 
involved recruitment and service duties such as 
disciplinary hearings, conciliations and arbitrations 
– a job she very much enjoyed after having worked 
in telesales, previously. In 2002, she completed an 
IT diploma. Sharon became aware of UASA through 
colleagues at meetings. When she saw a vacancy at 
UASA was available, she applied and was successful, 
landing her current position. 

She says: “What I like to do, is represent workers 
and see them happy all the time. I like to see people 
make changes in their lives. I want to do more for 
them so that later, when they have improved their 
lives and situation, they will say it is because of Sha-
ron.”

She is married to Wilson Sethoane, has three 
children – Warren (17), Chantal (15) and Ronell 
(3) - and lives in Atteridgeville. Of her home life she 
says: “I enjoy spending time with my kids and I like to 
teach them to get involved in healthy activities. I also 
make time to read to them.”

Growing  
beyond  
expections

manning a brand-
new new oFFice

bution on behalf of an 
employee will be deemed 
a taxable fringe benefit. 
Therefore, employees will 
be taxed on this contribu-
tion. At the same time, 
however, individuals will 
be allowed to deduct up 
to 22,5 percent of their 
taxable income for all their 
contributions to pension, 
provident and retirement 
annuity funds. 

In this manner, let’s for 
example assume you earn 
a salary of R235 000 per 

annum and that, above this, 
your employer contributes 
7,5% per annum  
(R17 625) to your pension 
or provident fund and you 
also contribute 7,5%  
(R17 625). This is equal 
to R35 250 per annum in 
total. Currently, you may 
only deduct your own 7,5% 
contribution. This makes 
your taxable income  
R217 375 per annum and 
your total income tax will 
be R43 843,75 per annum 
or R3 653,64 per month. 
(Ignore all other deduc-
tions for simplification 
purposes). In this regard, 

from 1 March 2012 (given 
the current tax rate and 
brackets), you will be taxed 
more (by 30%) on the R17 
625 employer contribu-
tions. Your total tax for the 
year will be R53 537,50 or 
R4 461,45 per month. In 
this regard, your employer 
will deduct R440,63 ad-
ditional tax per month. 

On the other hand, if 
you also contribute 7,5% 
towards your pension 
fund, it will mean that you 
may deduct the full 15% 
contribution from your 
taxable income at the end 
of the year. This adds up to 
R35 250 and implies that 
your taxable income will 
decrease also to R217 375 
per annum and that your 
tax will be exactly the same. 
If you contribute an extra 
7,5% per annum, it will 
bring your total contribu-
tion on 22,5% (the maxi-
mum that will be allowed), 
or R52 875 per annum. 
Your taxable income, then, 
will decrease to  
R199 750 which then 
means that your total tax 
will decrease to R39 437 
per year, or R3 286,45 per 
month. This is a saving 
of R367,19 per month. 
Therefore, the more the 
employee contributes 
towards retirement, the 
bigger tax savings he/she 
can accumulate.

… from page 1
(Budget speech)

sharon mashego

Computer software may soon become a vital tool in 
improving safety in African mines. 

Mining and exploration software provider, Micro-
mine, has developed a scalable software solution that 
could enable mining supervisors to manage multiple 
operations without having to make regular on-site 
visits. The innovative software, Pitram, can be used 
to track and monitor three fundamental aspects of 
a mine’s operation, namely machinery, staff and the 
physical location of the site. 

The software is designed to improve on-site safety, 
as it reduces the risk of human error, by enabling the 
user to pinpoint exactly where all staff and equipment 
are in real-time, without having to make trips under-
ground to the various sections of the mine. Critical or 
dangerous tasks can be identified and the user is able 
to stay in constant communication with staff.

Micromine Africa’s senior Pitram system special-
ist, Renier Strydom, says that although Pitram is still 
in its infancy stage in Africa, he is confident that there 
is potential for significant growth for the software.

The company plans to host a series of seminars 
and to conduct on-site visits at existing clients’ opera-
tions in order to increase product awareness.

computer technology employed  
to help reduce mine accidents
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unfair dismissals rectified

reshebile short-changes 

emploYees

UASA’s William Seya represented six employees from 
Reshebile Aviation & Protection Services (Pty) Ltd, 
Boksburg, in a CCMA hearing following their unfair 
dismissal by the company. William is UASA’s Opera-
tional Manager (General Sectors).

 A Conciliation/arbitration hearing was scheduled 
to take place at the Benoni CCMA on 19 November 
2010. However, the respondent’s representative, 
meaning Reshebile spokesperson, failed to make an 
appearance despite prior notification. The matter was 
heard in the Respondent’s absence and a certificate of 
the outcome was duly issued.

 
background  
The applicants were in Reshebiles’s employ as guards 
and supervisors from 2003 to 2008. They were unfairly 
dismissed on 29 September 2010, following a disciplin-
ary hearing on charges of alleged gross insubordina-
tion. 

They were instructed to submit themselves to poly-
graph tests. While they did not refuse the instruction, 
they put in a written request that the tests be conducted 
by an independent person, or the SAPS. Their request 
was declined and they were subsequently charged. 

The incident occurred after a grievance was lodged 
against a senior supervisor and it would seem that 
charging them was to protect the senior supervisor. The 
applicants believe they were not given a fair hearing 
and that charges against them were a mere fabrication 
with no basis in reality.

The dismissed employees approached UASA to 
represent them in seeking retroactive reinstatement. 

The ouTcome  
The dismissal of five of the applicants was found to be 
procedurally and substantively unfair.  The sixth appli-
cant was absent on the day of the hearing and his name 
was removed from the list of applicants. Reshebile 
Aviation was ordered to reinstate the five applicants, 
unconditionally, with retrospective effect to the date of 
their dismissal.

Well done William.

SA Express is one of the leading airlines in South Africa.  
UASA’s cabin crew committee which comprises full-time 
cabin crew members of SA Express, as well as three of the 
shop stewards being trainers, is a potent force and one 
which has done their members proud.

Employees at Reshebile Aviation and Protection Ser-
vices are extremely concerned about their provident 
fund, since it has been brought to their attention that 
their employer is in arrears with contribution pay-
ments. The fund in question is the Security Employ-
ees National Provident Fund (SENPF) and, at the 
time of going to press, payments for the months of 
November and December 2010 plus January 2011 
were outstanding. 

The contribution for October 2010 was only 
received on 17 January 2011. All payments are sup-
posed to be made seven days after the end of the 
month and any administration work related to such 
payments should be in no later that the fifteenth of 
the month. Reshebile is, in other words, in dereliction 
of its duties and not behaving in a fair and correct 
manner. The matter has in the meantime been report-
ed to the Financial Services Board and the Director of 
Public Prosecutions.

UASA subsequently intervened and pursued the 
matter with the Provident Fund Adjudicator, where 
after the union prompted its members to submit 
complaint forms. This gave rise to a meeting being 
arranged between UASA’s senior shop steward Vusi 
Ngcala and the General Manager of Reshebile Avia-
tion and Protection Services, in order to investigate 
the matter further. 

UASA is keeping a close eye on this situation and 
will report back on any developments.

saTawu’s empTY promises
It has come to UASA’s attention that its members at 
Reshebile Aviation and Protection Services are being 
recruited by SATAWU under false pretences with 
promises of employment at South African Airways 
(SAA). Fortunately, numerous alert UASA members 
realised that they were being conned by SATAWU 
and have already re-joined UASA.

sa eXpress 
“shopsTeward-aholics”

One of the greatest challenges trade unions face 
within the aviation sector, is good voter turn-out.  
This is mainly due to the fact that we are dealing 
with an “absent” work-force.  Many members are 
either on oversees duty travel, or on home-standby.  
This sometimes affects the union’s ability to carry 
forward member’s mandate(s) timeously and 
without doubt.  UASA urges all members to actively 
participate in any balloting or voting process.  Your 
voice is the most important one… and the one that 
ultimately counts.

Zandile Manana 
Chairperson

Gwendoline Makone 
Vice-Chairperson

Liezle van der Walt  
Committee Member

Hutoxi Aderjee 
Committee Member

Lucas Malaza
Committee Member

Danette Sevenster  
Secretary

Richard Spoor, a lawyer 
specialising in human rights 
and environmental affairs, 
says AEMFC will, due to 
its connection with the 
ANC, have access to the 
latest and most beneficial 
information, which will of 
course be to its advantage. 
He adds that the danger in 
this situation is the fact that 
AEMFC may rely on this 
inside information to stay 
afloat instead of concen-
trating on innovation and 
making a contribution to 
the country’s well-being.

Spoor says: “It becomes 
a case of the government 
appropriating government 
land and assets, such as the 
right to mine minerals, and 
then selling on to private 
instances. It just makes 
mining more expensive 
because there’s now an 
extra player that has to earn 

its cut, yet this player makes 
no tangible contribution to 
the industry.” 

The ANC, though, 
says that any profits made 
by this company and its 
project(s) will be ploughed 
back into government cof-
fers, which will ultimately 
benefit the country.

Spoor’s reply to this 
is pointing out that any 
company doing business 
makes a contribution to 
the state’s coffers through 
its taxes. The government, 
in this instance, would be 
just another company that 
has to pay taxes – that is if 
it succeeds. If it does, it will 
pay dividends, which are 
taxable. So, the govern-
ment is going to receive 
both taxes and dividends 
from this company. Bottom 
line – for such a scenario to 
materialise, the company in 
question first has to make 
money and prove it can 
earn its way. If it doesn’t, 

… from page 3
(State-owned mining co)
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stay in touch
Labour Dynamix strongly advises UASA members – 
and anyone else who has a valid cellphone number 
– to keep their cell numbers for life. By changing your 
cell number, you may just lose contact with an  
acquaintance that might want to contact you but 
does not have your new number. So, if your  
cellphone is stolen, don’t change your number. 
Simply buy a new SIM card and request your service 
provider to do a SIM swop. It’s free of charge and, by 
doing so, prepaid users retain their unused airtime 
credits – and it may save tears in the long run.
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From 22 to 24 February, UASA launched a recruit-
ment drive at Bell Equipment in Richards Bay. The 
occasion took on a festive air thanks to a marquee 
with cheerful banners that housed the recruitment 
staff and offered refreshments to interested parties.

The accent was on “visibility”, which paid off 
handsomely as there was huge interest in the event.  
A gratifying number of membership applications 
were received as a result of our team’s efforts there.

aFdankings dreig bY 
boskor-saagmeule

herstruktureringsproses by boskor bedreig werknemers se posisies

Zulu
Inkampani yakwa MTO ithenge imboni yamaplanga i-Boskor engase George kwabakwa Swartland futhi i-Competition 
Commission ikuvumele lokuxhumana. Amanye amabhizinisi afana nalena azange akhululeke ngalesinqumo futhi afaka 
isicelo sokukhuluma ngaloludaba. Loku kuholele ukuthi i-Commission inike imithetho eqinile yokuthengisa kwabakwa 
Boskor, okuhlukumeze izinga lokusebenza kwalemboni. Umphumela waloku ukuthi abasebenzi abaningi balemboni 
sebabhekene nokudilizwa, loku kuzohlukumeza umphakathi kwenze nokuthi izinhloko zamakhaya zifune imisebenzi 
kude e Plettenberg Bay nase Cape Town. Ukuguqula lesisimo nokulwela impilo, abakwa Boskor nabakwa Swartland 
bahlangene bafaka abakwa Competition Commission icala. 

isiXhosa
Inkampani i-MTO ithenge kwi-Swartland i-Boskor engumzi-mveliso wamaplanga ekufutshane nase-George kwaye 
ne-Competition Commission ikuvumile oku. Iinkampani ezikolushishino kule ngingqi ziwoyikile lo mtshato, zaze 
zafaka isibheno.  Oku kwenze ukuba i-Commission inike i-Boskor imithetho engqingqwa yokurhweba. Oku kubeka 
lo mzi-mveliso emngciphekweni wokungasebenzi kakuhle. Uninzi lwabasebenzi bayo bajongene nodendo, kwaye 
oku kungachaphazela uluntu lwale ngingqi lufune umsebenzi kude e-Plettenberg Bay okanye eKapa. Ukuyilwa le nto, 
iBoskor neSwartland zise i-Competition Commission enkundleni.

sesoTho
Khampani ya MTO e rekile Boskor sawmill e haufi le George ho Swartland mme Komishene ya Ditlhodisano e anan-
etse ho kopanngwa hoo. Dikgwebo tse tshwanang le ena sebakeng sena di ile tsa iphumana di le tsietsing ka lebaka la 
kopano ena mme ho ile ha kenngwa aphile(lengolo la ditletlebo). Sena se ile sa baka hore ho kenngwe melao e thata 
ya kgwebisano ho Boskor ke Komishene, mme sena se bea bokgoni ba tshebetso ya kgwebo ena qakeng. Ka lebaka 
lena boholo ba basebetsi ba yona ba shebane le ho fokotswa, e leng se tla bolaya setjhaba sena mme se qobelle batho ba 
tlisang dijo ka malapeng ho ya batla mosebetsi holenyana ho yella Plettenberg Bay kapa Cape Town. Ho fetola boemo 
bona he, le ho lwanela hore e phele, Boskor le Swartland di kopane  mmoho mme tsa ritela nyewe kgahlanong le Kom-
ishene ya Ditlhodisano.

précis

MTO het die Boskor-
saagmeule by Swartland 
gekoop en die bestuur 
daarvan in Julie 2007 
oorgeneem, nadat die 
transaksie deur die 
Mededingingskommissie 
goedgekeur is. Volgens 
die ooreenkoms wat tus-
sen MTO en Swartland 
gesluit is, sou die Boskor-
saagmeule nog steeds hout 
aan Swartland verskaf. In 
2009 is die samesmelting 
van MTO en Boskor deur 
verskeie maatskappye in 
die omgewing teengestaan 
wat, onder andere, wou 
weet waarom slegs Boskor 
aan Swartland hout mag 
verskaf. Gevolglik het die 

regter die Kommissie gevra 
om weer na die samesmelt-
ing te kyk en aan die Hof 
verslag te doen. 

Die uiteinde van die 
saak was dat die Kommis-
sie streng voorwaardes aan 
MTO-Boskor opgelê het 
– aan wie hulle wat mag 
verkoop en teen watter 
prys – voorwaardes wat die 
maatskappy nie juis finan-
siëel tot voordeel strek nie. 

Swartland en Boskor 
het gesamentlik teen die 
Mededingingskommissie 
se bevinding geappelleer. 
Almal baklei tans met 
mekaar. Intussen het die 
jongste uitslag van die 
Kommissie tot gevolg 

dat ongeveer 250 poste 
by Boskor (die meerder-
heid van die werkers) 
in gedrang is a.g.v. ’n 
herstruktureringproses wat 
in Maart begin het, hoof-
saaklik om Boskor se nuwe 
omstandighede lonend te 
probeer maak.

Omdat die saak reeds 
18 maande voor die hof 
dien, kan UASA nie op  
hierdie tydstip meer 
ingryp nie – dinge is al te 
ver gevorderd. Die gevolge 
van dié toestand is egter 
kommerwekkend, aange-
sien nie net 250 bestaande 
poste in gedrang is nie, 
maar ook die inkomste 
van ongeveer ’n duisend 

mense in dié gemeenskap 
naby George. Gesinne met 
kinders gaan sonder werk 
of inkomste sit. Mense 
daar moet nou óf in Port 
Elizabeth óf in Pletten-
bergbaai gaan werk soek. 
Die herstrukturerings- 
proses het werklik ’n krisis 
tot gevolg gehad. 

UASA sal intussen, 
waar moontlik, hulp en 
leiding verskaf, terwyl 
almal op die uitslag van die 
nuwe saak wag. Die situ-
asie is egter net so span-
ningsvol vir MTO-Boskor, 
wie se voortbestaan in 
gedrang is, as vir die 
maatskappy se werknem-
ers wat hulle poste kwyt 

richards bay  
recruitment drive  
delivers

After SPG Security in 
Linbro Park, Sandton, 
dismissed 10 of its security 
guards in August 2010, in 
view of operational require-
ments, UASA instituted a 
Section 189 consultation 
process. This was prompt-
ed by the fact that the 

company in question failed 
to consult the dismissed 
employees’ union (UASA).

The matter was 
subsequently referred to 
the CCMA. However, 
the company recalled the 
employees for alternative 
duties.

dismissed spg sTaFF 
re-assigned

that’s public money – our 
money – down the drain.

Furthermore, Spoor 
points out that this com-
pany “is going up against 
SASOL with all its experi-
ence. In the past few years, 
SASOL has investigated the 
viability of such projects 
and they are extremely 
tough to operate at a profit. 
For starters, where is AE-
MFC going to get its start-
up capital? Probably from 
the shareholder, which in 

this case is the government, 
for which we pay. Essen-
tially we are going to pay 
for these grandiose plans to 
transform coal into oil. The 
amounts of money involved 
are astronomical and, if this 
company is going to borrow 
these from the government, 
it is going to cost us dearly.

On the bright side, if 
the project does come off 
the ground, it is estimated 
to provide a 1 000 new 
jobs… at a price, though.
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doves  Funeral  
parlour- membership
UASA is in the process of assisting workers who have 
already joined, as well as those who are interested to 
organise themselves at Doves towards getting recogn-
ised by the company. 

Majority of the staff feel that there are a number 
of conditions of employment issues that need to be 
addressed and that no contracts of employment are in 
place. Other issues that will need to be addressed are 
hours of work, overtime and remuneration for night 
work and they are on call most of the time.

UASA is trying to gather the staff together, elect 
shop stewards and to give feedback. We are gradually 
making progress and membership application forms 
are coming in at a steady pace. In terms of process, we 
have to get sufficient membership before UASA can 
start to enforce organisational rights to the company 
and to follow proper procedures.

UASA is looking forward to have a fruitful liaison 
with both management and employees with an un-
derstanding of rights and better working conditions. 
We have good faith that we could resolve the issues 
pertaining to the staff ’s predicaments.

Planning ahead
UASA’s Personal Care Task Team was established in 
January 2011 - its purpose to plan and prepare for the 
Annual General Meeting (AGM) of the union’s Southern 
Gauteng  Personal Care Sector, which is scheduled to 
take place on 13 June 2011.

The Task Team, which was established through the 
Regional Committee, held its first meeting on 7 March at 
UASA Office Park in Florida.  Consultation at the meet-
ing focused, mainly, on the drafting of the AGM agenda, 
the invitation process and the method of distribution 
thereof. The outcome of the meeting was positive and 
will be presented to the Regional Committee on 4 April 
for final approval.

sugar shorTage
The sugar industry is in 
serious trouble.  The main 
reason for this is the lack of 
rain.  Crops are planted at 
different times and seasons 
for harvesting throughout 
the year but, without rain, 
all this planning can come 
to naught.  

Normally, it has to rain 
before the soil is fertil-
ized… only, it didn’t when 
it was supposed to. Then, 
later on, it rained too much, 
wouldn’t you know, and 
the cane just plain died.  
First crops starved and 
then they drowned. The 
situation has degenerated 
to serious.  Sugar crops are 
now so low that Illovo’s 
Umzimkulu Mill has actu-
ally closed its plant down 
and re-deployed workers to 
other mills. The possibility 
exists that the facility might 
be closed permanently, 
although this has not been 

confirmed.  
What makes the situa-

tion worse, is that farmers 
also have had to let their 
staff go because there is 
nothing for them to do 
– they’ve been idle from 
early December to mid 

March. At other mills, the 
crushing season may only 
start mid April, instead 
of 1 April, in view of the 
uncharacteristic weather. 

There is also the issue 
of land claims on farms. As 
long as these threaten and 

until they’re resolved, farm-
ers just sit back and refuse 
to plant. With declining 
stocks there is just nothing 
to crush. The situation right 
now, is definitely serious.

UASA’s representative 
in the area, Avril Kotze, 
says: “If you drive through 
certain parts, you notice 
the dead crops and trail of 
devastation left on certain 
farms. In some areas the 
plants are brown and in 
others they are just tiny 
and it looks like this for 
miles on end.”

The new King Shaka 
Airport has also had an 
effect on the area, as sugar-
cane fields had to make way 
for runways. The fallout of 
all this, of course, is jobs in 
the industry shrinking and 
farm labourers’ livelihood 
coming under threat – and 
an impending sugar  
shortage..?

hairdressing indusTrY’s agm

make Your voice heard 

The Chairperson and Committee of the Cape Town 
branch of the Hairdressing Industry cordially invite 
UASA’s members in the Western Cape to the indus-
try’s upcoming regional Annual General Meeting 
(AGM). The meeting is scheduled to take place as 
follows:
Date: 17 May 2011
Time: 18:00
Venue: Cape Chamber of Commerce (Bargaining 
Council for Hairdressing), 1st Floor Cape Chamber 
House, Louis Gradner  Street, Cape Town.

The AGM is the forum where members give their in-
put and advice to the Committee, thereby mandating 
it to negotiate on their behalf on matters pertaining to 
salaries and conditions of employment.

Members are encouraged to participate in the 
meeting, thereby ensuring that they form part of the 
Branch Committee which is a decision-making body 
within the hairdressing industry in the Western Cape.

Contact Cynthia, Jasmine or Miranda at UASA’s 
Cape Town office on tel 021 946 1664 during office 
hours to confirm your attendance.

UASA’s Personal Care Task Team. Standing, from left to right: Anita Muchisigami, Vela Maswili (UASA Operational 
Representative), Sylvia Mguni, Seilina Mogano, Maggie Ndlovu and Ron-Mary Kok.  Seated: Iris Leshotho, Martha 
Mbatha and Connie Mokoena.
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BENADE, JA  PENSIONER MEMBER – EX INDEPENDENT
BREET, GC  PENSIONER MEMBER – EX INDEPENDENT
CRONJE, JP  PENSIONER MEMBER – EX INDEPENDENT
DE KLERK, NJ  PROTEA SECURITY
DHLOMO, TP  REAL LANDSCAPES
ELS, WA  INDEP MEMBER
GREYLING, JW  LIFE MEMBER – EX ERPM
HADEBE, BM  SCREEN GRAPHICS
HOLLAND, MPM  PENSIONER MEMBER WIDOW
HUSTLER, DG  VAE PERWAY
KEMP, CLE  NETU - RETIRED SUPERANN PENSIONER
LANGA, ZL  GOLD FIELD - KLOOF GOLD MINING CO
LEVENDAL, SJ  NETU - RETIRED MEMBER
MAREE, LL  INDEP MEMBER
MHLONGO, WM  BARBERTON MINES (PTY) LTD
PRETORIUS, AC  KLOOF 
RETIEF, EMD, MC  PRIESKA COPPER MINES
RUSSEL, PG  IBI SECURITY 
SIMPSON, NAR  ARCELORMITTAL STEEL SA LTD
TRIPP, IP  PENSIONER MEMBER - WIDOW
VD HEEVER, CM  NETU 
VAN DER MERWE, DA  MASTER DRILLING (PTY) LTD
VAN NIEKERK, PR  NETU - RETIRED SUPERANN PENSIONER 
VAN ROOYEN, DJ  PENSIONER MEMBER – EX INDEPENDENT
VAN STADEN, CHC  WIDOW MEMBER
VAN ZYL, JH  LIFE MEMBER – EX INDEPENDENT
ZWANE, ZM  ARCELORMITTAL STEEL SA LTD

musiek-ikoon oorlede
huldeblyk aan lucas maree

Dit is met groot hartseer dat ons afskeid neem van 
die Afrikaanse musiektalent Lucas Maree. Hierdie 
beminde sanger en liedjieskrywer is op 18 Februarie 
2011 in Bloemfontein na ’n lang siekbed oorlede. 

Lucas word verál onthou vir sy gewilde liedjies 
Ek sal kan doen met ’n miljoen en Victoriabaai. Hy was 
’n lid van UASA sedert die vakbond se noue betrok-
kenheid by die UKkasie-kunstefees wat Afrikaanse 
kunstenaars geborg het om in Londen op te tree. 

Benewens die feit dat die land ’n groot  
Suid-Afrikaanse musiek-ikoon verloor het, het  
UASA ’n geëerde lid verloor.

In the wake of a number 
of Section 189 processes, 
the last of which took place 
at the tail end of 2010, it 
would appear that DSA is 
on its last legs. Aerosud, 
Denel’s competitor in the 
business, is set to take 
over DSA’s contract for 
the A400M Airbus and, 
furthermore, make DSA 
an offer to purchase most 
of its assets at liquidation 
prices. At the time of going 
to press, final decisions 
in this regard were about 
three weeks in the future 
(set for the end of March 
2011).

This new turn of 

events surfaced early in 
January 2011, when the 
Group Managing Direc-
tor of Aerosud, Mr Paul 
Potgieter communicated 
the following to Aerosud’s 
employees:

In December 2010, the 
board of Aerosud Holdings 
made DSA a formal offer 
for the outright purchase 
of Denel SAAB Aero 
Structures’ interests, which 
encompass the following:
a)  All DSA assets, includ-

ing all machines, tools, 
facilities equipment and 
the like;

b)  The takeover by Aero-
sud of the DSA A400M 
contract and possibly 
some of their other 
contracts, should these 
be considered commer-
cially viable;

c)  The identification of 
DSA staff members who 
are working on the DSA 
A400M packages or 
related activities, some 
of whom may be offered 
employment at Aerosud;

d)  The progressive reloca-
tion of DSA’s Kempton 
Park facilities to a new 
Aerosud factory, which 
is to be constructed in 
the Centurion Aero-
space Village (CAV).
This offer is obvi-

ously subject to the overall 
agreement of Airbus and 
the establishment of a new 
contract agreement be-
tween Aerosud and Airbus 
for the ex-DSA A400M 
packages. Negotiations 
with Airbus in this regard 
are already underway.

In view of UASA’s 
concerns regarding total 
transparency, the future 

of its members and the 
strategic position of DSA, 
discussions between the 
various parties took place 
to discuss these urgent 
matters. Denel again reiter-
ated that DSA has, for the 
last couple of years – even 
with a 20% share buy-in 
from SAAB – been making 
huge losses. In fact, current 
losses stand at approxi-
mately R307 million. 

Denel CEO, Mr Talib 
Sadik, stated that, in March 
2010, the Department 
of Public Enterprises re-
quested a credible business 
plan from DSA, which was 
to include the total funding 
required for its operations. 
This plan was submitted 
to the DPE in June 2010. 
DSA, Denel and SAAB 
then had a meeting with 
the Minister of Public 
Enterprises on 6 October 
2010 to try and find a 
satisfying resolution to the 
ominous state of DSA’s 
affairs.

The strategy that 

emerged from this meeting 
included the following:
1.  Explore strategic options 

with Airbus, including 
contract renegotiations, 
Airbus equity investment 
and a managed exit of 
the work packages.

2.  The DPE was to secure 
funding for DSA’s 
business plan to ensure 
that it would be a going 
concern until Airbus 
negotiations reached 
resolution.

3.  An inter-ministerial 
meeting was to be con-
vened to achieve align-
ment regarding the DSA 
challenge and its link to 

the Aerospace Sector 
Development Plan.

4.  In principle, the govern-
ment supported the 
consolidation of Aerosud 
and DSA, because it 
would retain jobs and 
the work packages would 
stay in South Africa.

DSA then devised sev-
eral strategic scenarios as a 
possible outcome. Without 
discussing each in detail, 
it seems the following was 
“agreed to” as the best pos-
sible solution: “Managed 
exit – domestic transfer”. 
This option would mean 
that Airbus assists with 
the consolidation between 
DSA and Aerosud to keep 
the A400M work packages 
in South Africa. 

What added fuel to the 
fire was SAAB recalling its 
20% shares within DSA as 
of March 2011 (an option 
they always had). The 
SAAB option to exit the 
business may have a cost 
factor of approximately 
R66 million for DSA, 

Denel and the government. 
Although much discus-

sion is still taking place 
between the government, 
Airbus, DSA and Aero-
sud, the employees have 
already experienced several 
retrenchments in the past 
and are shattered at the 
thought of what may be in 
store for them. 

Speculative concerns, 
at this stage, include the 
possibility that Airbus 
may opt for equity shares 
in Aerosud. After all, why 
would the government 
leave the work packages 
with Denel/DSA in view 
of the earlier recall of eight 

A400 M aircraft for the 
South African Air Force…? 
This recall still leaves 
Airbus with approximately 
366-million Euros, which 
South Africa has already 
paid for the said aircraft. 

UASA made it very 
clear to Denel/DSA that it 
will demand only the best 
for its members under all 
circumstances. UASA will 
be having regular discus-
sions with Denel/DSA to 
ensure transparency and to 
bring its members regular 
updates during all stages of 
the government/Denel/
DSA/Aerosud process. 

UASA has –  and will 
have – regular meetings 
with its members to keep 
them updated on the pro-
cess and possible ways for-
ward. UASA further wishes 
to invite any member to 
contact/discuss any matter 
of concern with their local 
UASA representatives, i.e. 
Elmarie Visser, Katz Khan 
or Willie van Eeden, at any 
time. 

Final days for Denel SAAB  
Aerostructures (DSA)?
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From a young age, Charmaine Green had a passion. She 
had always wanted to be airborne and says: “I didn’t have 
thousands lying around just waiting to be spent on a 
pilot’s license, so I trained to become a cabin attendant 
and now I’m lucky enough to be airborne because it’s part 
of my job.” She’s been with Comair/British Airways since 
1993 and became a UASA member in 2000.

Her activism came to the fore early on when she joined forces with a number of 
colleagues to start up the “Workplace Forum”, a body that ran interference for cabin 
attendants and looked after their interests. However, Charmaine says, “eventually we 
became too big to remain an in-house organisation and, as the Chairperson, I realised 
we needed help. A colleague told me about UASA and soon thereafter I joined. The 
best thing about that decision was the peace of mind it brought me. It meant I had ac-
cess to help if I needed it.”

When asked what UASA has added to her life, she answers: “I’ve really benefited 
from the training, legal knowledge and skills you acquire over time when you’re in the 
union. Knowledge is power and I feel I can deal with whatever challenge comes my 
way because the union has given me the tools to deal with difficult situations in the 
workplace. I’m now a qualified Commissioner of Oaths and this comes in handy when 
dealing with civil aviation authorities.”

She considers herself lucky to do what she does. “On any given day I’m flying to 
places like Dar-es-Salaam, Mauritius, Victoria Falls or Livingstone. I come from a big 
family so in my free time I enjoy having large get-togethers that help all of us stay in 
touch.” Chairmaine is married and lives in Kensington, Johannesburg.

Emmanuel Mandlenkosi Dube (Mandla) 
works at Foskor in Richards Bay as a produc-
tion supervisor at its sulfuric acid plant and is 
UASA’s shop steward there. He’s very happy 
with UASA’s efforts in the area and says: “Vino 
Govender and Sipho Sibiya from the UASA 
office in Richards Bay are very supportive and 
always take note of our concerns. We recently 
applied for a full recognition agreement with 
Foskor and are now waiting for feedback from 
the company.”

Mandla is a man who likes to keep abreast of affairs and, to this end, underwent basic 
and advanced shop stewards’ training over five days in Durban during September/Octo-
ber 2010. The advanced training, in particular, offered him the opportunity to gain more 
legal knowledge, a particular passion of his.

UASA is pleased to announce that Mandla outshone all the other participants 
and achieved the highest mark (a whopping 99,5%) in the Advanced Shop Stewards’ 
Training Exam. Well done Mandla, what a coup! We at UASA, as well as all the Foskor 
members, are very proud of you. If that isn’t enough, Mandla recently also graduated 
from UNISA with a B.Com Degree in Industrial Psychology.

Of himself Mandla says: “I grew up in Kwa-Mashu, north of Durban. I’ve always 
believed that any individual can achieve his goals if he really applies his mind fully and 
manages his time efficiently. And it all starts with a dream… I enjoy listening to soothing 
music and watching the e-TV news channel. Right now, I’m reading Nelson Mandela’s 
Long walk to Freedom. I’ve been blessed with a beautiful wife, Phindile Dube, a lovely 
daughter named Buhle, as well as two beloved sons Ndabo and Banele. Food-wise, my 
favourite dish is chicken curry and rice.” Spoken like a true Kwa-Zulu Natal resident.

charmaine green

mandla dube

Driving points-demerit 
system still not happening
The previous rollout date 
for the Administrative 
Adjudication of Road Traf-
fic Offences (better known 
as AARTO) demerit 
points system was the “new 
financial year”, or 1 April 
2011, otherwise known as 
April Fools’ Day. This has 
now been postponed – yet 

again.
The Minister of 

Transport, Sbu Ndebele, 
says: “Its implementation 
has seen too many starts 
and stops, which have 
been very confusing for 
the public. Sorting out 
these and other issues will 
demonstrate our com-
mitment to the Decade 
of Action for Road Safety. 
We will now deploy some 
of our senior officials to 
expedite the establishment 
of structures and proce-
dures for the management 
of the AARTO process on 

a national scale.”
What is disconcert-

ing about the haphazard 
implementation of this 
legislation, is the manner 
in which traffic fines have 
been issued in Johannes-
burg and Pretoria (Tsh-
wane). Fines are sent by 
surface mail, resulting in 

delays and, what’s more, 
the receiver can’t be sure 
when the half-price termi-
nation date is that rewards 
speedy payers, as it’s not 
indicated. This practice, 
effectively, invalidates these 
infringement notices, as 
has been stated on radio 
and television by the acting 
registrar of the Road Traf-
fic Infringement Agency 
(RTIA), Mr Japh Chuwe. 
The whole process is, in 
effect, unlawful. 

It is estimated that 
the Johannesburg Metro 
Police Department. has 

collected well over half a 
billion Rand in fines. The 
fact that they have done 
so by means of unlawfully 
constituted traffic fines 
means they will have to pay 
all of this money back to 
the parties who were fined. 
The age-old argument of 
“people have admitted 
guilt” by paying will not 
wash, given the fact that it 
is impossible to admit guilt 
to something that is not 
definable as lawful prosecu-
tion in the first instance.

The AARTO Act was 
enacted in 1998 and will, 
therefore, be 13 years old 
this year. It has been thrust 
upon the Cities of Tshwane 
and Johannesburg with 
little thought and care. 
Simply saying that “issues 
identified by the pilot 
projects ( July 2008 to 31 
March 2010) have been 
dealt with,” as was stated 
by Mr Basil Nkhwashu to 
IT Web, does not cut the 
grade. It would also be 
quite enlightening if the 
public could, at some stage, 
have access to the pilot 
assessment report. Maybe 
that could shed some light 
on why the rollout of the 
demerit points system is so 
slow in the making. 
Source: Howard Dem-
bovsky,  Justice Project 
South Africa ( JPSA)

UASA se voltydse verteenwoordiger by Moab Khotsong, 
Gerrie Blom (links), en die vakbond se Operasionele 
Bestuurder, Johnny White, tydens die viering van Moab 
Khotsong se een miljoen sterftevrye skofte. 

Geluk aan Moab Khotsong
mYlpaal

’n Veer in die hoed van 
Moab Khotsong in 
Orkney. Die myn het 
onlangs ’n toekenning 
verwerf vir bereiking van 
hul eerste miljoen skofte- 
sonder-enige-lewensver-
lies.

Dit is ’n besondere 
prestasie vir enige myn om 
hierdie mylpaal te behaal, 
nie alleen om onder me-
kaar mee te ding nie, maar 
verál ook omdat myne 
saamspan om teen 2013 
die “zero-teiken” te bereik 
betreffende sterftevrye 
ongelukke in die Suid-Af-
rikaanse mynboubedryf. 
Die regering, die Kamer 
van Mynwese en die vak-
bonde werk baie nou saam 

om dié mylpaal te behaal. 
UASA is trots op sy lede 

wat bygedra het tot Moab 
Khotsong se prestasie.

a loyal travel companion
Members in UASA’s aviation sector (AIWU) indicated their desire to socialize on 
UASA’s Facebook page, but they were not aware of its existence – would you believe! 
Here’s how you access it: simply type in the name UASA in the Facebook search field 
and click on the blue UASA logo. Alternatively, you can access it directly from UASA’s 
website www.uasa.org.za by clicking on the Facebook logo. It’s as easy as switching 
on your PC. If you want to stay in touch and socialize with your fellow members and 
colleagues – or if you just want to receive regular news updates via UASA’s FB page – 
go ahead, access UASA’s page and click on the Like button the first time you visit the 
page. After that, make a point of regularly accessing UASA’s page and feel free to post 
messages and comments on the wall, or start  
discussions of just about any topic under the sun. 
What a cool buddy to have with you during your  
 next crew slip.
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Labour Dynamix is 
pleased to announce that 
five months’ tough wage 
negotiations at Comair 
paid off.  The parties, 
comprising the UASA’s 
Comair cabin crew 
members and the airline’s 
management, settled on 
a deal which saw com-
promises on both fronts, 
ultimately achieving a 
mutually satisfactory 
agreement. 

The negotiations have 
exemplified the principle 
of resolving conflict-
ing interests and goals, 
through “mutual accom-
modation” of needs and 
wants and were con-
cluded in the true spirit 
of collective bargaining. 
The company achieved 
great efficiencies in the 
process. Many thanks go 
to the respective teams 
for all the effort and hard 
work that has gone into 
the negotiations these 
last few months.”

Both parties agreed 
on the following:
7,8% cost to 
company increase 
(backdated to  
January 2011)

Mandla Ngubane, UASA’s 
Durban representative, re-
ports that two cases on the 
coast have been concluded 
successfully.  He says: “I 
am very proud and walking 
tall (short as I am), as late 
last year and then early in 
the New Year, UASA has 
been victorious in two 
wage negotiation cases.”
Six months after Action 
Bolt employees joined the 
union, UASA was able to 
negotiate a 12% increase 
there. Equally gratifying 
were the 20 permanent 
positions UASA arranged 
at the same company 
for workers who had 

been dealing with labour 
brokers for more than five 
years.

At Art Publishers, 
UASA completed wage ne-
gotiations and managed to 

gain a 7,5% increase, plus a 
long-service allowance of 
R1 500 for its members. 

On the metal and 
engineering side, UASA’s 
Durban regional office is 

keeping a close watch  
on the industry, while 
working very hard at  
maintaining its mem-
bership by focusing on 
recruitment. 

richards baY news

wage negotiations  
for 2010/2011
agreemenTs reached

1.  Dickinson Group – an agreement was signed on 9 
September 2010 with an 8% increase fixed for one 
year (1/09/2010 to 31/08/2011) plus 1,5 weeks 
severance pay accorded if and when retrenchment 
takes place.

 2.  Blue Ocean – a wage agreement was signed 
on 7 September 2010 with a wage increase for 
2010/2011 that included: 

 •  An adjustment for General Workers from  
R65 to R85 minimum;

 •  Operators earning not less than R100 which 
equals 11,1%;

 •  The foremen’s rate increased from R35 to R37, 
which equals 7%;

 •  The company to back-pay these  
increases from August 2010;

 •  2011/2012 increases to be percentage increases 
only;

 •  Implementation date to be 1 July; 
 •  Annual negotiations will commence in May.

3.  RBM – a Recognition Agreement was proposed, 
based on the number of members UASA cur-
rently has there.

4.  SGB Cape – the 2010 Wage Agreement was 
signed on 20 September 2010 with an increase of 
8% across the board result.

5.  Cable Wise – the 2010/2011 Wage Agreement 
was signed on 13 August 2010, offering an 
increase of 10%, effective 1st August 2010, to be 
paid on 31 August 2010.

6.  Dormen Labour Services – “short times” were 
implemented, effective 17 September 2010, due 
to a decrease in the workload. The Employer 
informed all employees of the situation.

7.  Foskor – a fruitful Union/Management meeting 
took place on 13 October 2010 to discuss the 
Recognition Agreement. UASA’s membership 
at Foskor presently gives the union a Section 21 
Procedural Agreement - recognition to negotiate 
on behalf of our members. A follow-up meeting 
was set for the end of October to look over the 
Recognition Agreement.

8.  On 15 December 2010, a Settlement Agreement 
was reached and signed between UASA and Tiny 
Bubbles. The parties agreed to a R160 across-
the-board annual increase, effective 1 November 
2010, and a further increase of R40 to be imple-
mented from 1 May 2011.

Chief Operations Office 
Leon Grobler, Operational 
Manager Sipho Sibiya and 
members of UASA’s head 
office attended the union’s 
Visibility Campaign in 
Richards Bay, which  
kicked off on 7 September 

2010. “We wanted workers 
in the area to learn about 
our services, infrastructure 
and support system. We 
let them know we could 
support them in their work 
environment,” says Leon.
UASA members at the 

numerous companies  
that were visited were  
delighted that Leon  
Grobler and UASA’s 
Senior Management team 
had taken the time to  
personally visit them in 
their workplace. 

durban news

Successful wage negotiations
satisfying results in two east coast cases

Comair 
Wages a 
success

visibiliTY drive aTTracTs 
head oFFice brass
senior management drops in to support richard bay 

visibility drive

UASA Members at 
Coalfields.
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Funeral arrangemenTs

whaT is epilepsY? 
Epilepsy is also known as 
“falling sickness”. It is a dis-
ease caused by an abnormal 
increase in electricity inside 
the brain of a person. (It may 
be interesting for you to take 
note that a person also has 
magnetic fields just like a 
light bulb, a microwave oven 
or even a power station.) 
The sudden increases of elec-
tricity in the brain cause the 
epileptic attack (seizure).

There are four types of 
epilepsy, namely:
1.  Grand mal-epilepsy
2. Petit mal-epilepsy
3. Focal epilepsy, and
4. Psychomotoric epilepsy.

It is only Grand mal-
epilepsy that may endanger 
the health and/or safety of 
a person at work since this 
type of epilepsy causes the 
person to loose conscious-
ness. 

500 Out of every  
100 000 people in the world 
suffer from some type of 
epilepsy. 125 000 People in 
South Africa have epilepsy. 
Napoleon Bonaparte, Julius 
Caesar and Vincent van 
Gogh suffered from epi-
lepsy. Grand mal-epilepsy 
is not a psychiatric disease 
but is purely a sudden high 
increase of electricity inside 
the brain, followed by loss of 
consciousness. 

The diagnosis is made 
by a medical practitioner 
and is confirmed with an 
EEG. An EEG tests the 
electricity fields of the brain. 
Epilepsy can only be treated 
with tablets. These tablets 
must be taken strictly as 
prescribed by the doctor. 
The epileptic patient also 
needs to have his blood 
tested every six months to 
establish if the tablets are 
still sufficient or have to be 
adapted or changed. The 
patient must never ever go 
without the tablets - not 
even for one day. 

First aid in case of  
an epileptic attack of a  
co-worker:
1. Stay calm.
2.  Leave the patient where 

he/she is, unless the 
environment is not safe for 
the patient.

3.  Turn the patient on the 
side to prevent suffocation 
in case of vomiting.

4.  Loosen all tight-fitting 
clothes.

5.  Do not try to hold the 
patient down.

6.  Do not force anything into 
his/her mouth - a bitten 
tongue can heal - broken 
teeth cannot.

7.  Do NOT leave the patient 
alone. Do not leave the pa-
tient unattended until he/
she communicates normal 
with you again or fall into 
a natural sleep.

8.  Should the attack last for 
longer than five minutes, 
or is followed by a second 
or even third attack, it 
is regarded as a medical 
emergency and an am-
bulance must be called 
in great hurry. Tell the 
ambulance people that it is 
an epileptic attack.

9.  Always follow your 
company’s emergency 
procedure.

Legislation and epilepsy
legislation determine that a 
Grand mal-epileptic person 
may obtain a drivers license 
if: 
1.  He/she did not have an 

epileptic attack for the last 
two years,

2.  Takes the medication as 
prescribed by the doctor, 
and

3.  That the license must be 
reviewed annually.

Legislation further 
prohibits a person suffering 
from Grand mal-epilepsy 
to work at elevated levels 
or with high-speed moving 
machinery. The Occupa-
tional Health & Safety Act, 
as well as the Mine Health 
and Safety Act, assign a few 
duties to the employer as 
well as the employees: 

section 8 of the ohs act:
•  “The employer shall 

provide and maintain a 
working environment that 
is safe and without risk to 
the health of its employees.

•  The employer shall estab-
lish what hazards to the 
health or safety of persons 
are attached to any work 
performed, any article 
or substance produced, 
processed, used, handled, 
stored or transported and it 
shall establish what precau-
tionary measures should be 
taken with respect to such 
work, article, plant or ma-
chinery in order to protect 
the persons, and…

•   Not permitting any 
employee to do any work 
or to produce, process, 
use, handle, unless the 
precautionary measures 
have been taken.”

section 14 of the ohs act:
•  “Every employee shall, at 

work, take reasonable care 
for the health and safety of 
himself and of other per-
sons who may be affected 
by his acts or omissions

•  Every employee shall carry 
out any lawful order given 
to him...

•  Every employee shall, if 
any situation that is unsafe 
or unhealthy comes to his 
attention, as soon as practi-
cable report such situation 
to his employer.”

The above-mentioned 
Sections are also applicable 
to the epileptic worker since 
an epileptic seizure may 
endanger the workers health 
and safety but also the co-
workers health and safety 
and should be reported to 
the employer who has a legal 
liability to manage the risk 
of an epileptic seizure in the 
workplace. It is proposed 
that written work instruc-
tions be available that cover 
health and safety, alterna-
tive placements, medical 
examinations, etc of the 
epileptic worker. Also note 
that attending annual medi-
cal examinations is also a 
legal requirement in Mines 
and Industries and thus fall 
under the “lawful order to 
attend the medical examina-
tion” when requested to do 
so. 

The role of the medical 
examination in workers 
suffering from epilepsy:
The medical examination is 
done to assess two things:
1. If the worker can work 

safely (the worker must 
not have diseases that may 
endanger his/her life or 
the life of a co-worker, e.g. 
a worker with high blood 
pressure driving a mobile 
crane may get a stroke and 
drive through a building).

2.   If the employer exposed 
the employee to anything 
that could have harmed 
the employee’s health, e.g. 
noise above 85 decibel can 
permanently damage an 
employees hearing if he/
she is exposed for exces-

sive periods.
Epilepsy falls under the 

first group as an employee 
may get an attack whilst:
1.  Working on an elevated 

level he/she can fall result-
ing in injury or even death,

2.  Working with high-speed 
moving machinery like 
grinders, he/she could 
injure him/herself or even 
a co-worker,

3.  Working with open flames 
like cutting torches, he/
she could injure him/her-
self or even a co-worker,

4.  Driving, he/she could lose 
control over the vehicle 
and cause accidents and 
injuries.

There are some indus-
tries where an epileptic 
sufferer cannot be employed 
because of the risk of the 
environment at the industry. 
But in other industries, if 
correctly placed, sufferers 
will not represent a hazard to 
themselves or their  
co-workers. Therefore, it is 
imperative that the employer 
provides a Man Job Specifi-
cation with every employee 
that must undergo his 
annual or pre-employment 
medical examination. 

To summarise, the medi-
cal examination is done to:
1.  Ensure that an individual 

can perform his task effec-
tively and without risk to 
his own or his co-worker’s 
health and safety.

2.  Ensure that the employer 
and employee comply 
with legal and statutory 
requirements.

3.  To establish a data base on 
the employee, particularly 
a baseline data base for 
future reference, should 
an occupational disease be 
detected or an injury take 
place.

4.  To assist the employee in 
getting the correct treat-
ment and monitor his/her 
progress on the treatment.

5.  To advise the employer, 
should any risk exist with 
regards to the health or 
safety of the employee or 
his/her co-workers. Note 
that the employee must 
give his consent to this, 
but still stands under the 
legal obligation of inform-
ing the employer about 
any situation that is unsafe 
or unhealthy for his/her 
or the co-worker’s health 
and safety.

wellness

epilepsY, medical eXaminaTions 
and mY workplace

in case of death -  
be prepared
Each one of us will at some stage of our lives be 
confronted with the reality of having to deal with the 
arrangements when a loved one has passed away. Be-
cause the shock and trauma associated with death is 
enormous, the funeral arrangements are experienced 
as exceptionally difficult while grieving for a loved 
one. The purpose of this article is, therefore, intended 
to help guide you through some of the more difficult 
steps of the arrangements.

What to do:
•  Call the emergency services or the relevant medical 

authority to report the death if it occurred outside of 
a hospital or nursing home.

• Call relatives.
• Call close friends.
•  During office hours, contact your closest UASA of-

fice or the union’s Florida Head Office for assistance 
with the funeral arrangements. If outside of office 
hours, be sure to contact UASA Florida as soon as 
possible to eliminate any difficulties in terms of the 
UASA funeral benefit.

•  Call the funeral home director to start the process of 
arrangements for the funeral. 

•  Compile a bundle of all the personal information/
documents of the deceased.

These documents should include:
• Last will and testament.
• Marriage certificate.
• Birth certificate.
•  Birth certificates of all minor children and  

dependants.
• Identity document.
• Certificate of death.
• Insurance policy documents.
• Funeral policy documents.
•  Proof of membership of any organisation/institu-

tion which may include a death benefit.
•  Proof of ownership of any fixed assets which may 

have been registered in the name of the deceased.
• Details regarding any investments, if any etc.
•  Ensure to have certified copies of the above-men-

tioned documents, as the various institutions will 
require some or all of them to conclude whatever is 
necessary. 

•  Inform the minister of the local church about the 
death. 

•  Call insurance companies; make sure you have the 
relevant policy numbers.

•  Call employer and/or the relevant pension/provi-
dent fund.

• Call the relevant medical aid.
• Call your insurance broker.
• Inform all creditors.
• Call landlord if applicable.
•  Arrange with utility companies and banks to close. 

all accounts and credit cards.
•  Inform the department of Social Welfare if the  

deceased received a Government grant/pension.

Carefully check all death benefits from insurance 
companies, fraternal societies, unions and military 
organisations. In the case of UASA, you should 
contact the Claims Department during office hours to 
determine what the relevant benefit entitlement is.

THE UASA FUNERAL BENEFIT provides 
for funeral services as laid down in the agreements 
with selected undertakers. Our contracts with them 
include a choice of burial or cremation services in re-
spect of the member, spouse and dependent children 
under the age of 21 years.
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recipe

Make your own rose or lemon-scented Turkish Delight. 
It tastes the same, or even better, than the well-known 
South African brand.
ingredienTs
Sunflower oil, or other neutral-tasting oil, for greasing
• 25 g powdered gelatine
• 255 ml water
• 4 teaspoon rose water
• 450 g caster sugar
• 3-4 drops red or lemon food colouring 
• 3 tablespoon icing sugar
• 1 teaspoon cornflour
meThod
• Lightly oil a 20x25cm baking tin. 
•  Mix the gelatine, water and rose water in a large heavy-

based pan and add the sugar. 
•  Heat gently until the sugar and gelatine have  

dissolved, stirring continuously. 
• Bring to the boil without stirring. 
• Reduce the heat and simmer for 20-25 minutes. 
•  Remove from the heat, stir in the food colouring and 

leave to cool for 2-3 minutes. 
•  Pour the mixture into the oiled tin and leave to set for 

24 hours. 
• Cut into squares. 
•  Mix the cornflour and icing sugar together and toss the 

Turkish Delight in the mixture. 
•  Store in an airtight container, between layers of 

greaseproof paper.

pride and glorY

Honouring loyalty
For leisure seekers, the 
name Marlicht conjures 
up summer holidays at a 
seaside resort on the South 
Coast of KZN and long 
strolls along palm-fringed 
beaches. Anyone who has 
had the pleasure of visiting 
Marlicht in recent years 
will agree that the resort 
is in ship-shape condition 
and the standard of the 
accommodation fit for a 
nobleman. Not surprising, 
considering the fact that it 
is run by a team of highly 
dedicated staff - from the 
manager to the general 
cleaner.

But, to what is the 
resort’s success attributed? 
Labour Dynamix spoke to 
UASA’s Chief Corporate 
Officer, Jacques Hugo, 
who keeps a tight rein on 
Marlicht’s business and ad-
ministrative affairs.  Jacques 
says the resort owes its 
success to the low rate of its 
staff turnover which is evi-
dent in the fact that most of 
the staff have been working 
there for a long time.  He 
says: “Dedication and loy-
alty are two distinguishing 
characteristics in a valuable 
workforce, not only in the 

hospitality industry, but  
in the service-delivery 
sector as a whole, which 
is why UASA recently 
awarded two of its staff at 
Marlicht with long-service 
certificates.” 

This comes as no 
surprise, judging from 
the many flattering letters 
of appreciation that the 
union regularly receives 
from guests, compliment-
ing Marie Grobler (the 
resort manager) and her 
staff. Marie’s involvement 
in Marlicht comes a long 
way. When the erstwhile 
Salaried Staff Union 
(Salstaff), which has since 
amalgamated with UASA, 

purchased Marlicht in 
February 1989, Marie’s 
husband Boet Grobler, 
who worked for Salstaff in 
Johannesburg at the time, 
was offered the manager’s 
position at Marlicht. Boet 

accepted the position and 
the couple moved to Mar-
gate. When Boet retired, 
Marie who had already 
gained significant experi-
ence in the day-to-day run-
ning of the resort, applied 
for the manager’s position, 
which she still holds after 
15 years.

Not to be outshone by 
Marie, Maurice Khuz-
wayo’s employment history 
is quite impressive… no 

less than 25 years.  Mau-
rice, a general cleaner at 
the resort, joined the staff 
when he was still a young 
man. Throughout his ca-
reer, competence, reliabil-
ity and loyalty have stood 
him in good stead.

Marie and Maurice are 
both happy in their posi-
tions and maintain good 
relationships with guests 
– many of whom regularly 
return to the resort, as of-
ten as three times a year. 

When asked what 
their challenges are, Marie 
is quick to answer: “To 
keep the AA’s Quality 
status which Marlicht has 
acquired two years ago.” 
To this end, Marie and her 
staff put in great effort, 
much like they are running 
their own business. 

And, just in case you 
were wondering, no, the 
name Marlicht was not de-
rived from the names Ma-
rie or Maurice. It is, in fact, 
made up of the acronyms 
MAR and LICHT, derived 
from Margate (where 
the resort is located) and 
Lictenburg – the initial 
owners having resided in 
Lictenburg. 

Maurice Khuzwayo, left, and Marie Grobler (right) with 
UASA CEO Koos Bezuidenhout.

Turkish delight

•  Eat frequent meals. Research shows that if you 
eat regularly and distribute your food over 5-6 
smaller meals throughout the day you are able 
to lose more fat, stay leaner and maintain a 
healthy metabolic rate.

• Choose to sit at a table and eat your meals and 
snacks with minimal or no distractions.
•  Aim to drink sufficient water a day. Tip: Keep 

a water bottle in the car. Aim to start drink-
ing at least 2 glasses of water/day (use a water 
bottle) – add a slice of lemon. Increase your 
intake of water by one glass every 5th day, till 8 
glasses/day.

• Plan a day in advance for greater success.

Tip:
• Shop with a shopping list.
•  Pack your daily snacks into 7 zip-lock bags, 

once a week, and store in your fridge, ready to 
grab and run!

Exercise:
 •  Use a pedometer and wear it all day,  

(available at e.g. Clicks Pharmacy, Sports-
man’s Warehouse) to count your steps. Aim 
for 10 000 steps/day (Increase by 500 steps/
day each week). Monitor your daily steps.

Relaxation:
Take 15 minutes each day to relax.

General tips for 
people on the go

value in the workplace 
and develop leadership 
qualities, so as to prepare 
for promotion and added 
responsibilities. It can 
help those already em-
ployed to look for better 
opportunities as it gives 
tips on how to search, 
apply and prepare for a 
new job. 

• Both booklets are  
available upon request 
while stocks last. Contact 
Marie Wood at UASA’s 
head office on tel 011  
472 3600 ext 273.

… from page 11

imbued with elements of 
accountability, transpar-
ency and efficiency 

Currently, the system 
has over 264 layers com-
pared to the NMPS that 
had a single layer, making it 
highly advanced and con-
taining information from 
other government planning 
systems, including environ-
mentally sensitive areas, 
protected areas, deeds 
offices, township develop-
ment areas, water pans, etc. 
This will eliminate the cur-
rent challenge where rights 
end up being granted over 
environmentally sensitive 
areas. 

… from page 5
(Mining applicaions)

* Recipe supplied by Mrs A. Muller, Cape Town
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Relaxation * Entertainment
Safe & Secure * Close to all amenities
The ideal getaway

Every parent who has ever 
wondered – “where in the 
heck is my child?” – late at 
night, probably, blesses the 
invention that threatens to 
replace humans or animals 
in our affections: the cell 
phone. The physical mani-
festation of the saying – 
“instant gratification”. Want 

to bank, talk to someone, 
find out something or send 
a short “letter” and want 
to do it right now, just dig 
out that nifty little device. 
There is, however, a down-
side to this tech toy. Not 
only is it addictive – any 
excuse to pick it up, right… 
but for some people it 
replaces more tangible 
relationships.

Take the case of a 
couple that lives together 
in apparent harmony 
with two designer dogs 
as companions. “Don’t 
be fooled,” says the wife, 
“there’s a pecking order in 

this house. Right at the top 
of the pile sits Geordie, the 
male terrier. Next in line 
to the throne is Kayla, the 
female four-footed one. 
Then right behind these 
two, his iPhone takes up 
position in the queue. I 
figure somewhere lower 
down in the pecking order, 
behind his beloved Apple 
Mac computer. I’m at 
number five, not even on 
the podium for a bronze 

medal.” The husband, of 
course, denies all these al-
legations strenuously. 

She did have the last 
laugh, though. Entrusted 
with making their holiday 
arrangements, she man-
aged to find an island with-
out cell phone reception. 
It had a couple of landlines 
(for the emergency ser-
vices) and one fax machine. 
He spent his holiday going 
through technology with-
drawal, pacing the beach 
at sunset having imaginary 
conversations – without 
any means of relaying these 
to the rest of the world. She 

claims it saved them from 
the divorce courts…. He 
returned home and bought 
an iPad to complement the 
iPhone. It’s no accident 
that these things are named 
with an i… It’s all about 
the one using them.

Cell phones also have 
mystical pull power. Why is 
it that when friends gather 
and one person’s phone 
rings, that ring of a distant 
who-knows-who-it-is, is 
so much more compelling 
than the pull of the people 
right there with you?  It’s 
cell phone magic of the  “I 
order you to answer me 
right now!” kind.

The most under-used 
function on a cell phone is, 
undoubtedly, the vibration 
one. By all means react to 
your phone and if you have 
to, take absolutely every 
call as it comes through, 
but please, save the rest 
of us from sharing in your 
business and put the freak-
ing phone on vibrate. Just 
excuse yourself every time 
it goes off and take the call 
out of earshot – it’s the po-
lite, I-have-manners thing 
to do. Those around you 
can have peace and quiet 
and you can still answer 
every single phone call ever 
to come your way. We have 
enough wars as it is, no 
need to add to the general 
aggravation with your bad 
cell etiquette. 

cell snarls and secreTs cansa walk

UASA was one of the proud sponsors of the Rustenburg Cansa Walk which took place on 
25 February 2011. Entrants set off from the Bergsig Hoërskool and the UASA member-
ship turnout and participation in the event was most encouraging. 

It was a walk that started on a Friday, continued into the evening, then carried 
on into the night and only finished on the Saturday afternoon, such was the crowd of 
enthusiastic people who participated. They managed to keep going, thanks to the ample 
supply of refreshments and snacks on hand, such as boerewors rolls and ice-cold drinks. 

UASA supports Cansa WalkBy Marthe Brümmer

Bloemfontein
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across
1 Minister of Finance who delivered February’s Budget speech (6,7)
6 With directness (4-2)
7 Drug that counteracts the effects of poison (8)
9 Hosni Mubarak used to rule here (5)
10 Make a mistake (3)
11 This vehicle liquid has become very expensive of late! (4)
13 Political unit governed ultimately by all its members (9)
16 Not under compulsion or restraint (4)
17 Shake, agitate or disturb (4)
19 Actor’s pseudonym (5,4)
23 Charge payable to use a road (4)
24 Black or green, oolong or chamomile (3)
26 Association like UASA (5)
27 UASA joined this popular social network (8)
29 Arouse or elicit an emotion (6)
31 Entrance that rotates about a central vertical axis (9,4)

 

Down
1 Go or be before someone in time (7)
2 Help or assist (3)
3 Fuse to fire explosive charges (7)
4 Something you may do when you reach pensionable age (6)
5 Used for fishing or soccer (3)
7 Period or state of human life (3)
8 Postpone (5)
12 Organ of vision (3)
14 Public notices in newspapers (3)
15 __ or nay? (3)
17 In addition (3)
18 Find the explanation for or solution to (5)
20 Province where acid mine water has become problematic (7)
21 Person employed to supervise (7)
22 Leisurely walk (6)
25 Request an answer (3)
28 Agriculture (abbr) (3)
30 Chief executive officer (3)

1 2 3 4 5

6 7 8

9 10 11 12

13 14 15 16

17 18 19 20 21

22

23 24 25 26

27 28 29 30

31

c r o s s w o r d  p u Z Z l e  n o . 8

1 5 7 2 3

7 3 5 8

5 8

2 8 4

2 8 9 1

5 9 7 3

9 5 6 1 7 8

1 3

5 2 6 9

sudoku puZZle no.8 - easY level

Complete the grid so that every row across, every column down and every 3x3 box is filled with the 
 numbers 1 to 9.  That’s all there is to it! No mathematics is involved. The grid has numbers, but nothing has to 

add up to anything else. You solve the puzzle with reasoning and logic. 
For an introduction to Sudoku see  http://en.wikipedia.org/wiki/Sudoku

Crossword and Sudoku puzzles: Supplied by XWord.co.za

leTTers From readers

Solutions on page 22

who has The Time To lisTen?

I am a member of UASA and value my membership 
as I know that it is important to belong to a trade 
union in these times.

However, the one thing that annoys me to the 
point where I feel like giving up my membership is 
the increasing number of tele-sales calls that I receive 
from third-party companies (like Absa, for instance) 
who phone me on my cellphone while I’m at work, attempting to sell their products to 
me.  The sales persons can usually not pronounce my name, but they are so persistent 
that one cannot get rid of them.

UASA, please, you’re a union, not a financial broker. As a member, I expect you as 
my union to look after my interest in the workplace and not to peddle your members’ 
contact details in the marketplace.  

Ettienne Kannemeyer

ekurhuleni – gierigaards!

In ’n vorige uitgawe van u koerant het u ’n artikel gepubliseer, getitel retirement – 
blessing or a curse? Ek wonder hoeveel lesers besef watse stresvolle lewens gepensio-
eneerdes ly, verál as jou pensioenfonds én jou mediese fonds jou so gruwelik in die 
steek laat.  Ek onthou toe ek nog jonk was, was daar gereeld advertensies in tydskrifte 
wat broodwinners gewaarsku het om hulle voor te berei vir hul oudag.  Min het hulle 
daaraan gesteur, want “ek het mos ’n pensioenfondse wat my sal beskerm”. 

Ek, soos baie van my tydgenote, het ’n huis aangeskaf en afbetaal... ’n dak oor my 
en my gesin se kop, of  ’n neseiertjie as dinge eendag finansiëel sou skeef loop (so het 
ek gedink).  Gelukkig het ek my neseiertjie klaar betaal, het ek gedink, maar ek was 
nie voorbereid op die vernietigende uitwerking van inflasie, aan die een kant, en die 
gierigheid van die Keiser (die staat) aan die ander kant nie. Ek het gereken dat ná my 
huis afgebetaal is, ek my dan nie meer hoef te bekommer oor maandelikse paaiemente 
of huur nie.

Wel, hoe verkeerd was ek nie!  In die hedendaagse tye is inflasie, en daarmee saam 
hemelhoë eiendomsbelasting, groot oorsake daarvan dat gepensioeneerdes afstand 
moet doen van hul afbetaalde dakke oor hul koppe en hulle word gedwing om van  
hul kinders afhanklik te raak want hulle kan nie meer hul eiendomsbelasting bekostig 
nie en dus ook nie meer vir hulself of vir hul gades sorg nie.  Nie dat die staat omgee 
nie, want dis juis die munisipaliteite soos Ekurhuleni wat in die laaste jaar of twee die 
eiendomsbelasting só buite verband verhoog het... in ‘n tyd wat die huismark op sy 
laagste in jare is.  En as jy daaroor kla, dan sê die munisipale owerhede dat die  
eiendomme sal oor ’n jaar of drie weer geëvalueer word en dan sal die vlakke  
reggestel word.  Verbeel jou, asof ons leë mae en ons hoë lewenskostes vir twee of drie 
jaar gaan wag.

Ek dink dis tyd dat die kiesers wakker word vóór die volgende verkiesing en vra: 
“Is dit waarvoor ons gestem het?” 

Pieter Botha
Kempton Park

anoTher FeaTher in The cap oF marlichT’s marie

Hi Marie
I would like to take this opportunity to thank you and your staff for being so kind and 
accommodating. The accommodation was extremely neat and tidy on our arrival and, 
with your assistance, we settled into our accommodation very easily.  Marlicht was a 
highlight for us and will be recommended to other UASA family members. 

 Keep up the good work - God Bless.
 

Boet and Lynne du Plessis,
Witbank

posTive ouTcome

All at UASA
Just a word of heartfelt thanks for helping me with my problem. 

My manager, Mr Peter Rose, and I are busy with a weekly relationship building 
program and things are improving by the day. I was also informed that my leave that 
was taken for the IOD will be rectified ASAP.

Again thank you very much.
Marius Calitz 

* Opinions expressed in readers’ letters are not necessarily those of UASA or Labour Dynamix



Forest Road, Margate, KZN  • PO Box 261, Margate 4275
Tel: +27 039 312-1052  •  Fax: +27 039 317-1870  •  Cell: +27 83 296 2519

Web: www.wheretostay.co.za/marlicht •  www.uasa.org.za  • E-Mail: marlicht@uasa-ops.org.za

TARIFF LIST: 12 JANUARY 2011 TO 11 JANUARY 2012

LOW-SEASON MINIMUM BOOKING - 4 NIGHTS

12/01/2011 - 24/03/2011 R375,00 per night for 2 persons
11/04/2011 - 21/04/2011 Additional persons R55,00 each per night
03/05/2011 - 24/06/2011 Children under 2 years - FREE
18/07/2011 - 30/09/2011 Children 2 - 5 years R40,00 each per day
10/10/2011 - 04/12/2011 Stay 10 nights or longer - 10% discount (for non-members only)
 DEPOSIT R825,00 + Administration cost R220,00 (non-refundable)

HIGH-SEASON MINIMUM BOOKING - 7 NIGHTS - tariff per apartment per night

 2 Bedrooms 3 Bedrooms For 9 Persons
 For 4 Persons For 7 Persons 4 Bedrooms
25/03/2011 - 10/04/2011 R880,00 R1100,00 R1485,00
25/06/2011 - 17/07/2011 R745,00 R1045,00 R1320,00
01/10/2011 - 09/10/2011 R605,00 R855,00 R1110,00
05/12/2011 - 11/12/2011 R880,00 R1100,00 R1485,00
12/12/2011 - 03/01/2012 R1185,00 R1485,00 R1705,00
04/01/2012 - 11/01/2012 R880,00 R1100,00 R1485,00

ADDITIONAL PERSONS R110,00 EACH PER DAY, Children under 2 years - FREE,
Children 2-5 years - R55,00 each, DEPOSIT - R2750,00 + Administration cost R220,00 (non-refundable)
BALANCE TO BE PAID IN FULL 10 DAYS PRIOR TO ARRIVAL

LONG WEEKENDS – tarri� per apartment per night

Easter Weekend For 4 Persons For 7 Persons For 9 Persons
22/04/2011 - 02/05/2011 R880,00 R1100,00 R1485,00
All Other Long Weekends R605,00 R1045,00 R1320,00

ADDITIONAL PERSONS R110,00 EACH PER DAY, Children under 2 years - FREE,
Children 2-5 years - R55,00 each per day + Administration cost R220,00 (non-refundable)
DEPOSIT – TO BE PAID IN FULL WITHIN 3 DAYS OF RESERVATION

WEEKENDS – low season only

Arrival Friday 12H00 For 4 Persons For 7 Persons For 9 Persons
Depart Sunday 16H00 R1320,00 R1500,00 R1700,00
 
ADDITIONAL PERSONS R110,00 EACH PER DAY, Children under 2 years - FREE,
Children 2-5 years - R55,00 each per day + Administration cost R220,00 (non-refundable)
BOOKINGS TO BE MADE ON TUESDAY PRIOR TO FRIDAY
DEPOSIT – FULL AMOUNT TO BE PAID ON RESERVATION

A breakage/key deposit of R220,00 will be required on arrival which will 
be refunded into your bank account no later than 14 days after 
departure, minus any breakages or key loss.
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AA Quality Assured
Accommodation Programme

Marlicht Holiday Flats
has been endorsed as

Highly Recommended
in the category

Self-catering Suites/
Apartments

18 Rooms Valid Until
December 2011

UASA members are reminded that they are entitled to 20%
 discount on advertised cost of accommodation.



liFesTYle Labour Dynamix

26     www.uasa.org.za April 2011

You don’t need to be a 
professional glazer to 
replace a broken window 
pane.  It is almost as easy 
as… breaking a glass.

Admittedly, different 
techniques work for dif-
ferent people. Here’s how 
to do it. We replaced a 
broken window pane of a 
garden tool shed.

First, chip 
away all 
the old 
putty with 
a screw 
driver or 
chisel. 

Be careful not to hit the 
hammer too hard as the 
other panes may shatter. 
Remove all obstructions 
and clean the frame.

Measure the opening in 
which the new glass pane 
must fit and remind the 
glass merchant to cut the 
pane smaller than the 
opening so that the glass 
fits loosely. Knead the 
putty until it is pliable.

With your 
finger, apply 
an even layer 
of putty to 
form a back-
ing that will 

firmly hold the new glass 
in position. 

Carefully position the 
new pane in the opening 
and firmly press it against 
the layer of putty to hold 
it in place. If the glass is 

too loose, it can fall out 
while working with it; if it 
is too tight, it can shatter. 
However, be careful not to 
apply uneven pressure, as 
it will crack the glass.

Push lumps 
of putty in 
the recess 
surround-
ing the new 
pane and firmly work it 
into place with the putty 
knife. A popular technique 
is to roll the putty into 
sausage shapes and place 
it in position before press-
ing it firmly down with 
the putty knife.

Now for the 
finishing 
touches. 
With the 
putty knife, 
carefully 
shape the 
sides at 
an angle.  This may be 
tedious but worth it if you 
want smooth, even lines. 
Use the edge on the inside 
of the frame as a guide 
to gauge the width when 
smoothing down the four 
sides. Also finish off the 
pane on the inside of the 
window frame. Remove 
excess putty with the 
putty knife and, voila, the 
job is done.

The putty takes long to 
dry, but may be painted 
after two weeks, Don’t 
wait too long before  
painting it.

From the
Handyman

readers are invited to send us topics that they  
would like our handyman to discuss in this column.   

e-mail your suggestions to pr@uasa.org.za, or write 
to labour dynamix, po box 565, Florida 1710.

how To replace a  
broken window pane

the wInners oF the prevIous “what Is the MessaGe”  
coMpetItIon are: 

Johannes Meyer (thaBazIMBI)
Jan van wyk (rIchards Bay)

JacoBa de Beer (randFonteIn)
careL MuLLer (weLkoM)

wILLIaM arMstronG (carLetonvILLe)

rankotoLe Mochoa (kutLwanonG, odendaaLsrus)each of 

each of these lucky winners won a handsome r2 000 for giving the  
correct answer to our competition question “tell us the names of the two  

most credible persons in south africa,” which is, of course,  
nelson Mandela and riaan cruywagen.

a totaL aMount oF r12 000  
In cash to Be won

what are the tItLes oF the two BookLets  
that uasa has puBLIshed In coLLaBoratIon  

wIth henry MorGan and steve hoFFMan?  
(tIp: Look on paGe 11 oF thIs Issue oF 

 LaBour dynaMIx) 

"whaT is The message?" compeTiTion

previous compeTiTion winners

you may e-mail your 
response to news@uasa.
org.za or sms the word 
uasa followed by your 
answer to 32545. 

If you want to fax your 
entry, please send it to 
011 674 4057. 

the closing date for this 
competition is 13 May 
2011. six lucky win-
ners will be drawn from 
all the correct entries. 
please submit only one 
entry per member.

* Tip and photos supplied by Roan de Jager of Muldersdrift

soluTion - n0.8

8 1 5 6 7 9 2 4 3

6 7 4 2 3 1 5 8 9

3 9 2 5 8 4 1 7 6

2 3 1 7 9 5 8 6 4

4 6 7 3 2 8 9 1 5

5 8 9 1 4 6 7 3 2

9 5 6 4 1 7 3 2 8

1 2 8 9 6 3 4 5 7

7 4 3 8 5 2 6 9 1

Across: 
1 Pravin Gordhan, 6 Head-on, 7 Antidote, 9 Egypt,  
10 Err, 11 Fuel, 13 Democracy, 16 Free, 17 Toss,  
19 Stage name, 23 Toll, 24 Tea, 26 Union, 27 Facebook, 
29 Excite, 31 Revolving door. 

Down: 
1 Precede, 2 Aid, 3 Igniter, 4 Retire, 5 Net, 7 Age,  
8 Defer, 12 Eye, 14 Ads, 15 Yea, 17 Too, 18 Solve,  
20 Gauteng, 21 Monitor, 22 Stroll, 25 Ask, 28 Agr,  
30 CEO.
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legal Q&a’s

we answer Your legal QuesTions

Readers are invited to send us their questions regarding employment law by e-mail to pr@uasa.org.za,  
or by mail to The Editor, Labour Dynamix, PO Box 565, Florida 1710.

whaT is annual leave?
Annual leave is leave that is 
provided for employees in 
terms of section 20 of the 
Basic Conditions of Em-
ployment Act (BCEA) No 
75 of 1997 (as amended) .

whaT is annual  
shuTdown leave?
It is a common practice 
for annual shutdowns to 
take place, in example the 
iron, steel and construc-
tion industry where the 
period from the middle of 
December to the first or 
second week of January, 
the company shuts down.  
In most companies that 
have annual shutdowns, 
the workers are obliged 
(by virtue of their employ-
ment contract) to have a 
sufficient number of annual 
leave days in reserve to 
cover the shutdown period.  
This period is typically 
between Christmas and 
New Year.

The interplay between 
annual shutdown leave and 
annual leave was the sub-
ject matter of a case before 
the Labour Court: Seardel 
Group Trading (Pty) 
Ltd  trading as Romatex 
Home Textiles v Petersen 
and others (2011) 2 
BLLR 194 (LC).

FacTs
Petersen, a maintenance 
fitter, refused to perform 
maintenance work during 
Seardel’s annual shutdown, 
unless his employer pay 
him more than his normal 
rate of pay.  Petersen was 
charged with failing to 
obey a lawful instruction 
and dismissed.  

The arbitrator in the 
matter found that forcing 
employees to work dur-
ing the annual shutdown 
breached the provisions of 
the BCEA and the main 
agreement of the particular 

bargaining council.
Seardel took the 

arbitrator’s award to the 
Labour Court on review.  It 
was common cause from 
the case that most Seardel 
employees take their an-
nual leave during the shut-
down period.  However, in 
the present case, Petersen 
was maintenance fitter and 
was expected to conduct 
maintenance work during 
the shutdown period.  
Normal production did not 
take place during the an-
nual shutdown, hence the 
operational requirements 
of Seardel that Petersen 
had to work during the an-
nual shut-down period.

review
The Labour Court Judge 
A Steenkamp noted that 
the arbitrator had found 
that Petersen’s willingness 
to work at a higher rate 
constituted a “refusal to 
work”.  The arbitrator had 
also found that Seardel’s 
insistence that Petersen 
work over the annual shut-
down was “illegal” in terms 
of section 20(9) of the 
BCEA.  The arbitrator had 
found Petersen’s dismissal 
to be unfair and ordered 
his retrospective reinstate-
ment.  Clause 21.9 of the 
bargaining council’s main 
agreement read exactly the 
same as BCEA’s section 
20(9).  The main agree-
ment was silent on the 
interplay between annual 
leave and annual shutdown.

conTracT oF  
emploYmenT
Judge Steenkamp closely 
scrutinised Petersen’s 
contract and concluded 
that the ex-employee was 
entitled to 20 days leave 
per annum.  Furthermore, 
he found there to be no 
provision in the contract 
that annual leave must be 

taken during the annual 
shutdown or that annual 
leave overlaps with the em-
ployer’s annual shutdown 
period.

Judge Steenkamp, 
therefore, concluded that 
the arbitrator misdirected 
himself in equating the 
annual shutdown with 
annual leave.  In short, the 
Honourable Judge was 
saying that the provision in 
the main agreement in the 
bargaining council and sec-
tion 20(9) of the BCEA 
were totally irrelevant to 
the case before the arbitra-
tor, because:
a.  Employees were obliged 

to take annual leave dur-
ing the shutdown; or that

b.   Petersen had taken 
annual leave during the 
annual shutdown.

Steenkamp further 
noted that the evidence led 
at the arbitration con-
firmed that Petersen (as a 
practice and custom) did 
perform maintenance work 
during annual shutdowns.  
The Court found Petersen’s 
dismissal to be fair in that 
he had failed to carry out 
the lawful instruction of his 
employer, Seardel.

In a nutshell, if Peters-
en did not, as custom and 
practice, ordinarily work 
over the shutdown and did 
not do maintenance work, 
the outcome of this matter 
could clearly have been 
different. 

uasa members
Employees who take an-
nual leave during shut-
downs and who are not 
expected to work normally 
during shutdowns may 
not be compelled to work 
by their employers during 
that shutdown period. 
If in doubt, please call 
your local UASA Service 
Centre, should you require 
clarification.

verushni govender oF wiTbank wriTes: I was dismissed on the 10th of March 2011, 
and I was also told by the HR Officer of the company that dismissed me that I do not 
have a right to refer a dispute of unfair dismissal to the CCMA because I was an indepen-
dent contractor and not an employee as per the contract that I had signed. Although I 
signed a contract with the heading Independent Contractor for two years, I have worked 
the same hours as the other employees.
answer: The fact that your company is alleging that you are an independent contrac-
tor does not prohibit you from declaring a dispute of unfair dismissal at the CCMA. We 
would advise you to proceed with declaring a dispute of unfair dismissal at the CCMA 
and if your company is of the opinion that you are not an employee, then your company 
must come to the CCMA to argue that point. In terms of section 83A of the Basic Condi-
tions of Employment Act, a person who works for or renders services to any other person 
is presumed, until the contrary is proved, to be an employee, regardless of the form of the 
contract, if any one or more of the following factors is present:
(a)  The manner in which the person works is subject to the control or direction of an-

other person;
(b)  The person’s hours of work are subject to the control  or direction of another person;
(c)  In the case where a person works for an organisation, the person is part of that organi-

sation;
(d)  The person has worked for that other person for an average of at least 40 hours per 

month over the last three months;
(e)  The person is economically dependent on the other person for whom that person 

works or renders services; 
(f)  The person is provided with tools of trade or work equipment by the other person; or
(g)  The person only works for or renders service to one person.

So, the above-mentioned factors will assist the CCMA in deciding whether or not you 
are an independent contractor or an employee.

vusi ngubane wriTes: I was employed on a fixed-term contract for a five-year period. 
Three weeks before the expiry of the fixed-term contract, my employer informed me that 
my contract would not be renewed. I think it is very unfair because my job as Logistics 
Manager is not redundant and I was not given four weeks notice of the expiry of my 
contract. I want to declare a dispute at the CCMA for the non-renewal of the fixed-term 
contract.
answer: First of all, under ordinary circumstances where your employment agreement 
is silent on this aspect, an employer does not have to give you notice, or even four weeks 
notice for that matter, that the fixed-term contract of employment expires on a certain 
date. An employee is informed of the expiry date of the fixed-term contract on the day 
that he signs acceptance of the terms and conditions of the fixed-term contract, which 
obviously includes the duration of the contract. Employers usually inform staff, employed 
on fixed-term contracts, of the expiry of these contracts as a matter of courtesy and not 
because the law requires it of them. 

Secondly, there is no duty on an employer to offer the same position to an employee 
once the term of his employment expires, as the employer may be able to fill the position 
from within the current staff compliment. Should the employer advertise the position ex-
ternally, then you will have an equal opportunity to apply for the position. If the employer 
made prior promises to renew the fixed-term contract, or if it occurred in the past that 
the contract was renewed, then a person may claim that he had a reasonable expectation 
that the fixed-term contract would have been renewed on the same or similar terms. Only 
if you can prove that you have a reasonable expectation for the renewal of the contract in 
terms of section 186(1)(b) of the LRA, will you be able to succeed in a claim for unfair 
dismissal.    

praveen singh wriTes: While I was employed in a Government Department, I applied 
for a higher position. I was asked during the interview whether I had a criminal record 
and I indicated that I did not. Later it was established from the Police Record Centre that 
I did in fact have a criminal record for common assault, which relates to an incident that 
occurred 12 years earlier, for which I paid an admission of guilt fine at the police station. 
At no stage was I arrested and I never appeared in Court or before a Magistrate. Needless 
to say, after this information surfaced at my workplace, I was suspended and after a disci-
plinary hearing, dismissed on charges of dishonesty in that I had lied on my job applica-
tion for the position because I failed to declare that I had been convicted of a criminal 
offence. Please can you assist me in referring the matter to the Bargaining Council as I was 
unaware that I had a criminal record.
 answer: Section 57(6) of the Criminal Procedure Act, 1977 provides that the payment 
of an admission of guilt fine for offences (other than minor traffic offences which is gov-
erned by section 341 of the same Act), is considered to be a criminal offence and as such 
is recorded on a person’s criminal record. Before the employer will be able to prove that 
the member’s dismissal was fair, it must be established that he is in fact guilty of dishon-
esty. In this instance, the legal maxim of “ignorance of the law is no excuse” is applicable, 
and it will be expected of you, the employee, to prove that you had no intention of with-
holding this information from your employer, to succeed at the Bargaining Council.

The law annual leave and 
annual shut-downs

sTaTisTicallY speaking

Members may be curious to know how many legal matters the union handles on 
average.  During the month of December 2010, UASA Legal Services declared ap-
proximately 37 disputes to the respective CCMAs or bargaining councils on behalf of 
members. An impressive 29 cases were finalised by way of settlement or arbitration 
awards. These figures do not, however, reflect the 283 complex cases that were pending 
and still being attended to at the time.  The nature of cases referred range from unfair 
dismissal disputes and unilateral changes to terms of conditions of employment and 
unfair labour practices, of which unfair dismissal disputes are predominant.



Eastern Cape – Port Elizabeth

Free State  – Bloemfontein     Welkom

U A S A  S E R V I C E  C E N T R E S

Eastern Cape – Port Elizabeth 1st Floor, Block C, Mutual Place,  041 363 4925/7 041 363 4932 ecape@uasa-ops.org.za   
   Cnr Langenhoven Drive & Cape Rd, Greenacres 
Free State – Bloemfontein 101A Boudustria Building, Zastron St 051 447 9707 051 447 9706 c.freestate@uasa-ops.org.za
 – Welkom MBA Forum Building, 44 Bok St 057 352 4066 057 353 4385 freestate@uasa-ops.org.za
Gauteng – Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za
 – Carletonville 70 Annan Rd 018 787 3224 018 787 3225 farwestrand@uasa-ops.org.za
 – Johannesburg CBD 216 Fox St 011 344 1140 011 334 2830 diamond.sector@uasa-ops.org.za
 – OR Tambo Intl Airport Airways Park, Room 1, Block E, 1 Jones Rd 011 978 3341 011 978 6858 aiwu@uasa-ops.org.za
 – Edenvale 70 Palliser Rd, Eastleigh 011 609 4521/0768 011 609 4325 eastrand@uasa-ops.org.za
 – Pretoria 2nd Floor, 424 Pretorius Street, Pretoria Central 012 322 5010/1/2 012 322 5011 stephen@uasa.org.za
 – Vanderbijlpark Room 207, 2nd Floor, Omega Building, FW Beyers St 016 981 5905 016 981 1752 vaaltriangle@uasa-ops.org.za
 – Randfontein 36 Homestead Avenue 011 412 2417 011 412 2443 westrand@uasa-ops.org.za
Kwazulu-Natal – Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 kzn@uasa-ops.org.za
 – Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 northcoast@uasa-ops.org.za
Limpopo – Mokopane (formerly Potgietersrus) Unit C, 132 Bezuidenhout Street 082 923 6988 086 690 2957 limpopo1@uasa-ops.org.za
 – Tzaneen 242B Mariveni Road, NkowaNkowa 015 303 2074 086 592 1336 pmanyama@uasa.org.za
Mpumalanga – Witbank 11 Beatty Ave 013 656 4751 013 690 3070 mpumalanga@uasa-ops.org.za
North West – Klerksdorp Ou Dorp Apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 nwest@uasa-ops.org.za
 – Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 nprovince@uasa-ops.org.za
Southern Cape – Oudtshoorn 44 Jubilee St 082 920 3243 086 513 7945 carminh@telkomsa.net
Western Cape – Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 wcape@uasa-ops.org.za
 – Ceres Ceres Welsynsentrum, Lyell St 023 312 1884 023 312 1863 ceres@uasa-ops.org.za

S E C T O R  C O N T A C T  D E T A I L S

Aerospace, aviation, IT industry and Nuclear Regulator Willie van Eeden 011 609 4521 011 609 4352 willie.vaneeden@uasa.org.za
Agricultural and general sectors Beyers Claassen 021 946 1664 021 949 0908 wcape6@uasa-ops.org.
Diamond and jewellery industry Moses Moloi 011 334 1140/2 011 334 2830 diamond.sector@uasa-ops.org.za
Equity forum Sadika Singh 011 472 3600 011 674 4057 sadika@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 uasalegal7@uasa.org.za
Tertiary education, sector education and temporary employment services Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Member and media relations Riaan Cruywagen 011 472 3600 011 674 4057 riaan.cruywagen@uasa.org.za
Metal & Engineering industries (Main and House Agreements) Pierre Bezuidenhout 011 472 8644  011 674 4057 pierre.bez@uasa.org.za
Mineral resources (coal and base metals) Charles de Carvalho 013 656 3847 013 656 3847 charles.decar@uasa-ops.org.za
Mineral resources (gold) Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Mineral resources (platinum) Alwyn van Heerden 014 533 4740 086 565 7721  alwyn@uasa-ops.org.za
Motor manufacturing and retail industries Avril Lotze 031 201 7299 031 201 9799 kzn1@uasa-ops.org.za
Personal Care (beauticians, cosmetologists and hairdressers) Stephen Delport 012 322 5010/2/3 012 322 5011 stephen@uasa.org.za
Professionals, senior management, media & entertainment, finance and insurance industries Adv Leon Pretorius 011 472 3600 086 547 8482 lpretorius@uasa.org.za
Projects and asset management Manie de Kock 011 472 3600 086 564 9531 mdekock@uasa.org.za
Security, cleaning, retail and personal care (Afro) William Seya 011 609 4521 011 609 4325 william.seya@uasa.org.za
Southern Cape (all sectors) Carmin Harty 082 920 3243 086 513 7945 carminh@telkomsa.net
Sugar, wood and paper, forestry, sawmilling and chipboard industries Avril Kotze 031 201 7299 031 201 9799 kzn7@uasa-ops.org.za
Transport, funeral & related services sector and general sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, communication, chemical, health, sport & recreation, media & entertainment  Chris Smith 011 472 3600 011 674 4057 chris@uasa.org.za 
and catering industries  
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golF keeps Them Young
The Orkney Golf Club 
has been running a very 
successful annual golf tour-
nament for a while now. 
Every year, they round up 
their golfers and travel to 
Magaliespark to play its 
course before heading to 
the nearby Mooi Nooi 
(pretty girl) club. The old-
est participant to play on 
this annual three-day Mine 
Pensioner’s Golf Tour is a 
remarkable 80 years young.

This year, the tourna-
ment took place at the end 
of February/beginning 
March and the golfers teed 
off for a full 18 holes every 
day over the three-day 
period. Nita van Niekerk 
of Klerksdorp, John Carr, 
Vic Leach and Chappy 
Holtzhausen were some of 
the UASA members who 
supported this year’s event. 

Participants played two 
of their three rounds of 
golf at Magaliespark where 
they’re offered discounts 
on the course fees and the 
use of the golf carts. The 
last day, when they play at 
Mooi Nooi, they’re actu-
ally privileged to step onto 
a Sunshine Circuit golf 
course, thanks to the kind-
ness of Nadine Johnston 

and the staff there.
The enterprising ladies 

of the Orkney Golf Club 
take it upon themselves to 
secure donations of either 
cash or prizes from local 
sponsors for the tour win-
ners. Businesses as diverse 
as the Orkney SPAR, JDW 
Engineering, the local 
FNB, AngloGold Ashanti 
and even individuals like 

Johann Jansen van Rens-
burg have been unstinting 
supporters of the event 
by providing the fabulous 
prizes.

The event salutes daily 
winners (and losers – for 
the longest day), awards 
nearest-the-pin prizes 
and also stages a Chalet 
Challenge. Six people stay 
to a chalet, so at the end of 

the final day of play each 
individual golfer’s score 
is added to the others 
staying in the same chalet. 
This is done regardless of 
whether they played in 
the same 4 ball or not and 
the chalet with the most 
points wins the prize. This 
year, the chalet challenge 
was won by Chalet No 57, 
which teamed up Danie 
and Anette Meintjes, Jan-
nie and Linda Lombard, 
Marlene Davey and Annie 
Classen, who all together 

earned a combined score of 
220 points!

There are prizes 
awarded to the best male 
and best female overall 
golfer for the three days. 
This year, the best male 
golfer was Mr Hennie de 
Lange, with a total of 131 
points, and the best female 
golfer was Anne Classen 
with 109 points. The tour 
has proved to be a great 
success, mainly because it 
is more about camaraderie 
than competition. 

From left to right: Henk Kuchar (Orkney Golf Club 
Manager), Henk van Anraade, Danie Meintjies (Club 
Captain) and Vic Leach.


