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WATER: WE ARE RUNNING ON EMPTY!
South Africa needs to avert a water catastrophe

In 2010 UASA launched its ‘Water 
Crusade’ campaign to draw attention 
to the country’s impending water 

crisis. This Crusade involved a range of 
water security seminars at which numerous 
experts in the field were invited to testify.

We recall that there were persistent 
denials by the Department of Water Affairs 
that we were under threat of a crisis. This 
culminated in us lodging an application with 
NEDLAC to embark on social protest action.

Ever since then we have had numerous 
meetings involving all the relevant stake-
holders, which has generated an unbeliev-
able amount of documentation. It now 
seems as if our endeavours are finally begin-
ning to bear fruit. Government is getting 
budgets approved to deal with this issue, 
and we are aware of numerous initiatives on 
the part of stakeholders who are intent on 
addressing some very real problems.

Meanwhile, we have been invited by 
ActionAid South Africa to join hands with 
them, continue adding pressure and work 
together to make a difference. 

We will remain on the verge of a major 
water crisis unless more is done to change 
the status quo. 

ActionAid South Africa has published 
a Running on Empty report, which was 
launched in March. Forming part of its 
‘Water Interrupted’ campaign, the report 
highlights the urgent need to address the 
looming water crisis that threatens to 

undermine the country’s socio-economic 
development.

Water plays a central role in people’s 
lives. However, with so much attention being 
placed on the likes of electricity, water is 
often overlooked as a critical fuel for socio-
economic development. The 2015 drought 
brought water scarcity into sharp focus for 
South Africa, with the government declar-
ing four out of nine South African provinces 

disaster areas. Additionally, 6 500 rural com-
munities face acute water shortages.

The reality is that if action is not taken 
immediately, demand could outstrip supply 
by 17% come 2030, with Johannesburg, 
Pretoria, Durban and Cape Town bearing 
the brunt of such water shortages.

“Things are just going to get worse. 
Inequality, poverty, violence and a lack 
of infrastructure all feed into the current 
drought situation. As it stands, the system is 
problematic and focused on an unequal dis-
tribution of water,” says Emily Craven, head 
of programmes at ActionAid South Africa.

She adds that there are significant knock-
on effects from the drought. According to 
the UN World Water Development Report 
2016, circa 1.5 billion people – half the 
world's workers – are employed in industries 
heavily dependent on water, such as farm-
ing, fisheries and forestry.

We cannot just hope for rain to solve 
our crisis. We need to question the way the 
economy and society are structured, which 
also reflects who gets access to water,” 
Emily elaborates.

The report shows that besides 

addressing substantial losses in South 
Africa’s water supply due to infrastructure 
leaks and pollution, significant savings can 
be made by investing in water efficiency 
measures across all sectors.

SECTORAL SUPPORT
The business community is already feeling 
the impact of the water crisis. According 
to a recent report released by the Carbon 
Disclosure Programme, 83% of companies 
that responded to their survey reported that 
their direct operations are exposed to water-
related risks, the highest of any sample in 
the world.

Decision-makers should consider 
improving their own business operations to 
use as little water as possible, and investing 
in and providing water-efficient products 
and technologies where applicable. Looking 
beyond that, they can partner with govern-
ment and municipalities to invest in munici-
pal infrastructure to conduct audits and 
support water-saving programmes.

There is also the potential of working 
with small and medium enterprises that have 
solutions to water shortages and can provide 
necessary services such as water audits.

For its part, agriculture could save up to 
40% of water by investing in more efficient 
irrigation. Municipal and domestic users 
can save anything between 12% and 30% 
just by stopping leaks and increasing water 
efficiency. If the industry invested in the 
efficiency of its own operations and reduced 
water use by just 10%, 13.7 million people 
could get access to a basic water supply.

“This water crisis has moved beyond the 
point of blaming corporates or consumers. 
The challenge we are faced with impacts 
individuals, families, communities and 
businesses. A collaborative and immediate 
approach is essential if we are to have hope 
in changing the dire long-term forecast,” 
says Fatima Shabodien, CEO of ActionAid 
South Africa.

The Water Interrupted report is available 
as a free download on the ActionAid South 
Africa Web site at www.actionaid.org/
south-africa.

Water story continues on p.10



NEWS Labour Dynamix

2  June 2016 The o f fi c ia l  mouthp iece  o f  the  t rade  un ion  UASA

UASA DISCOUNT MALL CLOSES DOWN

I n view of the persistently low 
utilisation levels of the UASA 
Discount Mall, the NEC of 

UASA has decided that we should 
cancel the Mall.

We have been monitoring the Mall’s 
utilisation since we started it at the end 
of 2014. Despite numerous attempts 
in a variety of ways to promote usage, it 
has not proved very popular.

If we take the months of December 
2015, and January and February 2016, 
as examples, these show that 44, 91 
and 149 members viewed the site, 
while only 16, 18 and 34 logged in 
respectively. Take these low figures and 
compare them to the total database of 
UASA members on behalf of whom we 
pay a considerable amount of money 
per month for this benefit, and it clearly 
does not make for responsible money 
management sense.  

We apologise for the inconven-
ience to those of our members who 
have actually been using the facility, but 
we do have the responsibility to act in 
the best interests of all our members.

In the future, we will continue to 
explore alternative benefits and services 
that might be of use to members. If we 
do find possibilities, we will 
definitely bring them 
to your attention.

IMPORTANT NOTICE

R ichard Spoor Inc Attorneys has 
launched a class action lawsuit 
on behalf of former goldmine 

workers against the companies that own 
and or control the gold mines, for damages 
suffered from silicosis contracted as a result 
of working on the mines.

  The action will have to be decided by 
the court/s and it is not guaranteed that 
the case will succeed.

  If the case does succeed, former mine-
workers may be entitled to compensa-
tion only if it can be proven that they 
contracted silicosis as a result of working 
on the mine. Former mine workers who 
do not have silicosis have no prospect of 
being compensated.

  Some of the gold mines in South 
Africa have closed down and divested 
themselves of all their assets. It may not 
be possible to recover some or any com-
pensation on behalf of former mine-
workers who worked at such mines.

  The litigation will take a long time, it may 
take many months, even years, and even 
if the case has been finalised, and com-
pensation is due, it will likely take a long 
time for compensation to be received.

Any UASA member who is of the opinion 
that he may have a claim will be required 
to obtain, complete and sign the following 
documentation:

  Questionnaire (please attach all sup-

porting documentation, including a 
copy of your ID, work history, MBOD 
certification, medical diagnosis, any 
other medical certification)

  Power of Attorney and Mandate
  Contingency Fees Agreement
  Consent form

It is very important that the contents 
of the documents be read very carefully 
before signing it. Specific attention is 
drawn to the following: 

STATUTORY COMPENSATION SCHEME
The silicosis class action is completely separate 
from the compensation that you may be 

entitled to in terms of the South African 
statutory compensation scheme. Filing a claim 
with Richard Spoor Attorney will not have 
any effect on any claim that you may have with 
the Medical Bureau of Occupational Diseases 
(MBOD), and Richard Spoor Attorneys does 
not commit to assist you with the lodging / 
finalisation of any claim with the MBOD.

POWER OF ATTORNEY AND MANDATE
By signing the Power of Attorney and 

Mandate you will authorise Richard Spoor 
Attorneys to be your legal representative 
and to institute a legal claim on your behalf 
as an individual claim or as part of a class 
action, to enter into settlement negotiations 
with the defendant/s, and to withdraw, 
settle or compromise the claim in your or 
the class’s best interests as is reasonably 
assessed by Richard Spoor Attorneys.

CONTINGENCY FEES AGREEMENT
Richard Spoor Attorneys will provide legal 
representation in pursuance of the litigation 
on the basis of a Contingency Fees Agree-
ment whereby only if the action is success-
ful, and compensation is received, will a fee 

equal to 15% of the amount of compensa-
tion received, be taken.

The following provisions of the 
Contingency Fees Agreement are hereby 
specifically noted:

  in the event that the case does not suc-
ceed, you may be liable to pay the fees 
of the defendant/s;

  you may finance the case by applying 
for legal representation from Legal Aid 
South Africa or approaching one of 

the law clinics;
  you may finance the case by instructing 

any other attorney who would in the 
normal course require the payment of a 
deposit, as well as further fees, once the 
deposit has been exhausted.

CONSENT FORM
By signing the Consent Form you autho-
rise Richard Spoor Attorneys to have 
access to your medical and/or employ-
ment records. Any information that is 
not relevant to the investigation of your 
claim but which relates to HIV or AIDS, 
drug and alcohol abuse, mental health/
psychiatric disorders or sexually transmit-
ted diseases, that accidentally comes into 
the possession of Richard Spoor Attorneys 
will be kept confidential.

WHERE TO GET THE FORMS?
Documentation may be obtained from 
Annatjie van der Veer at UASA Head Office 
during office hours. Tel. 011 4723600 or 
email her on annatjie@uasa.org.za

Once all of the documentation has been 
completed, signed and witnessed, it has to 
be returned to the Johannesburg branch 
office of Richard Spoor Inc Attorneys (PO 
Box 303 Parklands, 2121) with copies of all 
supporting documentation. Any questions 
or concerns relating to any of the docu-
ments, their completion or content, may be 
directed to 011 482 6081.

GOLD MINING SILICOSIS CLASS ACTION

The silicosis class action is completely separate from 
the compensation that you may be entitled to in terms 
of the South African statutory compensation scheme

* closing down *
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Comair wage negotiations involved strike action

Training shop stewards around the country

In order to make their point during 
the latest wage negotiations, our 
members at Comair had to embark 

on their first strike in seventy years.
UASA represents about 58% of the 

employees within the Airports Bargaining 
Unit (ABU), which involves around 700 
employees. UASA is the only Union active 
within this bargaining unit.

Salary negotiations began in 
November 2015, which is later than nor-
mal, mainly because UASA only obtained 
bargaining rights very late in the year.

During these negotiations it was 
UASA’s aim to align some of the wage 
scales more equitably over a period of 
three years.  

UASA demanded an average adjustment 
of 11.6% per year, at which point Comair 
offered 7%. The majority of UASA mem-
bers rejected this offer, the parties dead-
locked and the matter went to the CCMA 
for arbitration.

The dispute was declared in the mid-
dle of February but only sat for concilia-
tion on 5 April 2016 because the CCMA 
failed to schedule the matter. At the 
CCMA proceedings UASA adjusted its 

demand to 10% per year. Comair moved 
to 7.5% but the matter remained unre-
solved and a certificate was issued. UASA 
then issued a notice to strike on 11 April 
2016 at 16:40.

The CCMA was asked to assist 
urgently and the matter was set down 
for 13 April at 09:30. ACSA and Comair 
attended. ACSA did not oppose our 
request. It committed to respond with a 
draft agreement (by 13:00), and to allo-

cate areas for picketing at the various 
airports.  

ACSA only provided a fully-
fledged agreement at 17h00, 
which was much later than we 
anticipated.  In order to secure 

a picketing spot at Comair 
head office at Bonaero Park we 

immediately signed the picketing 
agreement with Comair alone – and 

not the ACSA agreement.
At 16:41 on 13 April 2016 our mem-

bers downed tools at the various airports. 
The strike continued from 13 April 

2016 up to and including 19 April 2016 
before it came to an end. UASA requested 

the intervention of the CCMA on 
18 April 2016. The CCMA could 
only set the matter down for 19 

April, when all parties met and 

negotiated until late into the evening, 
reaching agreement. 

THE AGREEMENT READS AS FOLLOWS:
1   2016 – a10% salary increase backdated 

to January 2016
2  2017 – a 7% salary increase effective 

1 January 2017
3  2018 – a 6% salary increase effective 

1 January 2018
4  Should the CPI (Consumer Price 

Index) exceed 23% over the period 2015 
to 2017, the difference between the 
CPI and the 23% increase will be paid 
over and above the 2018 increase; for 
example, if the CPI reaches 24%, you 
will receive 7% in 2018

5  The cooling-off day is considered to be a 
paid working day

6  The Company agrees to consult with 
the Union to develop the disruptive 
passenger procedure manual

7  The Company will facilitate sessions to 
discuss transformation and explore edu-
cational opportunities with the Com-
pany’s Employment Equity Manager

UASA thanks its shop stewards, marshals 
and members for conducting themselves 
honourably and peacefully during these 
proceedings – you did us proud.

The Master Shop Steward Training Course was presented by Janek Wilimiec and Mpho 
Manyikana to some operational managers based at our Belville Service Centre; and to 
shop stewards from companies such as Guala Closures, Vital Health Foods and Atlantis 
Foundries.

The people in the picture are, in no particular order: Rishi Arvjon Sookoo; Mpho 
Manyikana (UASA Legal Officer); Rivash Sivanath; Richard Zuma; Muzi Magwaza; 
Simon Gunther; Asharaf  Ismail; Thula Hadebe; Simon Khawulani Dlamini; Mandla 
Ngubane (UASA Operational Manager); Mthokozisi Madonda; Welcome Mandla Blose; 
Mxolisi Ntuli; Ayanda Haywood; Benjamin Sabela; Vitus Mbanjwa and Amos (UASA 
General Assistant).

Advanced 
Shop Steward 
Training for 
Medupi Power 
Station shop 
stewards. 
The training 
was held in 
Lephalale 
from 13 to 15 
April 2016.
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UASA WIDOW/ER AND PENSIONER 
MEMBERS – ADJUST YOUR 
MEMBERSHIP IF RE-EMPLOYED 

Widow/er and pensioner 
members are cautioned to 
make sure that they have 

the correct membership should they 
become employed again.

Pensioner and Widow/er mem-
bership is unique and based on the 
understanding that the member is 
not in an employment situation and 
will not require any legal and/or 
workplace assistance at any time. For 
this reason, Pensioner and Widow/
er memberships are cheaper than the 
normal UASA membership for active 
working members.

Pensioner and Widow/er mem-
bers are entitled to the UASA funeral 
benefit and related cash benefits as 
well as the full range of normal UASA 
benefits and services. All workplace, 
legal or other assistance, however is 
specifically excluded. 

Should Pensioner/Widow/er 
members therefore take up employ-
ment again, the onus is on them to 
switch their membership to a normal 
UASA membership, which will then 
include legal and other workplace 
assistance and services.  

IMPORTANT NOTICE

Actors Guild takes 
great strides in 
shaping the future 
By Adrian Galley Our homework has positioned 

SAGA (a sector within UASA)
as the country’s only registered, 

audited organisation with a quantifiable 
membership base that represents the rights 
of professional actors”. Jack Devnarain, 
Chairman of the South African Guild of 
Actors spoke with his characteristic passion 
as he outlined the organisation’s successes 
at its AGM in Braamfontein on 9 May 2016. 

The first five years of its official exist-
ence has seen SAGA “earning its place in the 
industry”. Devnarain went on to explain how 
the early groundwork is beginning to pay 
off: “When the Presidential Task Team on 
Creative Industries convened [at the Union 
Buildings] to hear actors' concerns in March, 
SAGA was invited to participate with a view 
to contributing regular updates on industry 
developments. We were one of only two 
organisations that were ready to deliver 
a formal presentation detailing industry 
grievances on behalf of our members”. It’s 

no accident that the other presentation was 
delivered by SAGA’s strategic partner, the 
PMA, the association of actors’ agents. 

It is by forging constructive alliances and 
with the support of its growing membership 
base that SAGA has been earning respect. 
During 2015, the DTI released its draft 
Copyright Amendment Bill for comment 
and SAGA was able to submit clear propos-
als on actors' moral and economic rights of 
ownership of their own image as articulated 
by the Beijing Treaty. This was achieved with 
the help of input from FIA, the International 
Actors’ Federation, of which SAGA is a 
member. Before the Copyright Bill reaches 
Parliament, it will be discussed at NEDLAC, 
and UASA has already flagged it for attention 
so that SAGA will be able to follow the Bill 
all the way to the legislature.

A rallying cry for political sloganeers 
is the lack of social security for artists that 
sees many going to their graves as pau-
pers. “SAGA refuses to fall into the trap of 

reducing real industry concerns into politi-
cal catchphrases that belong on T-shirts 
or bumper stickers”, says Devnarain. The 
Guild is committed to proposing workable 
solutions to collective problems and the 
Department of Social Development has 
indicated its eagerness to hear SAGA’s per-
spective on the workings of the entertain-
ment industry; how actors earn and how 
they provide for themselves as Independent 
Contractors.  “Together we will work 
towards a viable model of welfare benefits 
for retired performers who can draw from a 
welfare pool in proportion to their contri-
butions”, says Devnarain. 

Guest speaker, Pamela Nomvete, bet-
ter known as Ntsiki Lukhele, “the bitch”, 
on Generations, rounded off the evening 
with an inspirational talk that drew on the 
philosophy of legendary Japanese artist 
Okomato Taro. “The new will invariably 
replace the old, but the forms that the new 
will take are up to us”. 

“

VITAL HEALTH 
NEGOTIATIONS 
CONCLUDED
Three months of stress and intense 

arguments ended when UASA 
and Vital Health Foods finally 

came to an agreement on this year’s wage 
negotiations.

We submitted our demands in 
November 2015 but the company chose to 
engage us only in the first week of February 
2016. At this point our members were 
already spoiling for a fight as they believed 
Vital was stalling.

Vital Health, with products ranging 
from Rooibos Tea to food supplements 
and vitamins, used to be a family-owned 
company. UASA has been active at the 
company over the past four years, but late in 
2015 the company’s shareholding changed 
when an investment company bought into 
the business. 

With this change and a new CEO 
came new methods. Although we still 

dealt with the same negotiating team, 
their approach was now different. What 
used to be a one-month affair got drawn 
out to almost four months.

Following a deadlock in the negotia-
tions the parties ended up at the CCMA, 
where UASA was told it was being unrea-
sonable. Then, as expected, talk about Vital 
Health’s finances dominated discussions 
lasting almost five hours, after which we 
agreed to extend the 30-day period so we 
could go back to our members to refresh 
our mandate and the company could 
revise its position.

During the next thirty days the par-
ties met at least twice a week. We were at 
loggerheads over two issues – an across 
the board increase and the payment of a 
bonus. Our members demanded a 10% 
increase and a 100% guaranteed bonus. 
The company offered a 7.5% increase and 

a performance-linked bonus. Other issues 
relating to shift allowances and payment 
for food and time during overtime work 
proved sticky, but proposals from both 
sides seemed to address the future handling 
of these matters.

On Friday evening, 29 April 2016, 
the company made a new proposal to the 
Union. Their revised offer was for an 8.5% 
increase and a 50% guaranteed bonus pay-
able in December.

A clear mandate was obtained from 
the members to settle the dispute on the 
proposed 8.5% ATB increase backdated to 
1 March 2016 and a guaranteed bonus of 
50% of salary payable in December.

We wish to extend our sincere thanks to 
the shop stewards for their unstinting efforts 
on behalf of their colleagues; and an appre-
ciative thank you to our members for their 
resolve to obtain a satisfactory settlement.

Jack Devnarain

Johan Steyn, negotiator 

Hans Strydom and Jack Devnarain



LIFESTYLELabour Dynamix

The o f fi c ia l  mouthp iece  o f  the  t rade  un ion  UASA June 2016   5

Hairdressers and beauty therapists represent a substantial and fast-
growing membership base within UASA. These professionals are 
constantly exposed to a large number of chemicals present in their 

work environment, such as volatile solvents and propellants contained in 
colorants, bleaches, shampoos and conditioners. The question arises whether 
health and safety concerns are given enough importance in these salons.

Cosmetics are generally exempted from the labelling information that 
is required for other chemicals, increasing their potential to be hazardous 
to people who are frequently exposed to their possibly noxious nature. 

International studies have shown that hairdressers and allied occupa-
tions are more at risk of contracting cancer than the general population. 
The International Epidemiological Association (Oxford University Press, 
2009) maintains that these professionals are at an increased risk of suffer-
ing from lung, larynx and bladder cancer and multiple myeloma. 

Lessons can be learned from the Mining Industry in that specific 
interventions are in place to limit the presence of dust in mining opera-
tions causing silicosis, as well as the managing of noise reduction to 
prevent hearing loss. 

UASA believes (supported by various international studies) that the 
improvement of ventilation systems in hairdresser salons and the imple-
mentation of hygiene measures aimed at mitigating exposure to potential 
carcinogens at work, should become compulsory – similar to what is done 
in the mining industry.

This, however, is the challenge – more research is needed to establish 
what the acceptable levels of exposure to chemicals in hairdressing saloons 
should be, so as to reduce the inherent risk of cancer for hairdressers. 
This will require funding, and it is UASA’s intention to explore funding 
models to address the issue. Members are invited to submit their ideas and 
proposals on how to address this alarming health issue.

BEAUTY INDUSTRY’S HEALTH 
AND SAFETY REQUIRE SCRUTINY

Personal Care sector 
welcomes new 
Sector Manager
R olene Govender 

has written to us 
on behalf of all 

the Personal Care regions, 
wishing to congratulate Frik 
van Straten on his appoint-
ment as their new Sector 
Manager – and to welcome 
him in their midst. “We look 
forward to working with 
Frik and hope to share in 
the wealth of knowledge he’s 
accumulated over the years 
thanks to his trade union 
experience,” she says. 

Personal Care’s first 
sector meeting of the year 
was held in Johannesburg on 
20 April 2016 at the UASA 
head office in Florida. Staff 
and members were given the 
opportunity to discuss and 
share both their problems 
and victories in the Hair 
and Beauty industry. Ways 
and means of improving 

members’ conditions of 
employment in the industry 
were also explored. 

In conclusion, we wish 
to remind our students and 
therapists in the Hair and 
Beauty industry to enter the 
South African World Skills 
Competitions, which will be 
taking place in 2016/2017.

Frik van Straten

Which bargaining council’s rules apply? 
We are noticing a definite shift

Following the article which 
appeared in the March 
issue of Labour Dyna-

mix regarding the demarcation 
debacle, Conrad Damons – our 
National Executive Committee 
member for the metal and engi-
neering sector, informed us that all 
the local MEIBC members in the 
Eastern Cape had a meeting and 
feel they’ve been sold out.

This sentiment comes in the 
wake of a Labour Court ruling on 
demarcation that says final prod-
uct manufacturers (of items such 
as tow-bars and differentials for 
example) should belong to Mibco, 

which is the Motor Industries 
Bargaining Council. 

Members feel that their 
hard-fought struggle, to obtain 
the rights that they currently have 
under the MEIBC, will soon be 
lost if employers continue to cross 
the floor to the Mibco.

 It is a known fact that employ-
ment conditions under Mibco are 
far less favourable than those of 
the MEIBC. To top it all, UASA 
does not have a seat on the Mibco.

Johan van Niekerk, the 
Divisional Manager of UASA 
who looks after members in that 
industry, says that while in the 

past the “end product” has been 
the determining factor when it 
came to deciding under which 
bargaining council a specific 
employer should fall, he has 
noticed a definite shift away 
from that principle to one where 
CCMA Commissioners are now 
more inclined to take a holistic 
view of the situation before mak-
ing a ruling.

Since the case involving our 
Eastern Cape members has not 
yet been finalised, Johan says he 
is hopeful that our members will 
remain with the main MEIBC 
agreement.

CONGRATULATIONS 
MOHAMED
The National Executive 

Committee of UASA 
elected Mohamed Bayat 

as 2nd Vice President of UASA 
at its meeting on 13 May 2016. 

Mohamed takes over as a result of 
Stan Kopelowitz' recent retirement.

We congratulate Mohamed 
and assure him of all our support 
along the way.
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Arnot Coal 
closing 
costs jobs
A rnot Coal, a division of Exxaro 

Coal in Mpumalanga, ceased 
operations on 31 December 

2015 and staff had to be retrenched. This 
unfortunate closure had a direct impact on 
1 853 people.

On 2 December a section 189 notice was 
issued to organised labour and all employees. 
A commissioner from the Commission for 
Conciliation, Mediation and Arbitration 
(CCMA) was appointed and ultimately, the 
employer and the unions came to a collective 
agreement.  This agreement contains a set 
of human resources (HR) rules, which are 
binding for Arnot Coal (Arnot) and all the 
workers employed there. 

This HR rules document provides for a 
variety of issues such as:

  Measures to avoid and minimise 
retrenchments

  Critical consideration of all new con-
tracts and the renewal of contracts with 
external contractors and temporary 
employees at Arnot

  Voluntary severance packages (VSPs)
  Early retirement
  Redeployment within ECM
  Retrenchment
  Staffing and selection criteria

Alwyn van Heerden, our Sector 
Manager for the coal mining industry, 
mentioned that there was talk of a possible 
buyer for the mine. We would rather not get 
excited about this information until such 
time as it can be confirmed as factual.

While operations ceased on 31 
December 2015, a care and maintenance 
structure, consisting of a staff complement 
of 332, has been put in place but will be 
scaled down over a period of four years to 
zero employees. 

It was indeed another sad day when 
1 853 more employees were added to the 
unemployment figure of 26,2%.

W age negotiations at Mintails 
took place under very difficult 
circumstances as the company 

continues to trade under business rescue 
conditions. They are constantly looking for 
new investors and fresh capital to support 
the future of the company.

Management agreed that it was not 
the ideal environment in which to negoti-
ate salaries and that any deal agreed upon 
would have to be approved by the Business 
Rescue Practitioner. Ultimately, the latter’s 
job is one of securing jobs rather than deal-
ing with redundancies and retrenchments.

The parties agreed to approach nego-
tiations from a perspective of maximum 
benefit for the minimum salary worker, 
recognition for long service and a 3-year 
deal aimed at stability and security. 

THE DEAL:
  Salary increases were signed, covering 

three years from 2016/17, through 
2017/18, to 2018/19

  Minimum salary for Category 1 
employees is to be increased by 10%, 

12% and 12% respectively
  All other salary brackets are to be 

increased by 8%, 10% and 12%
  Living out allowances are to be increased 

from R800 to R960, R1160 and R1380 
respectively over the next 3 years

  Travel allowances are to be provided for 
all employees

  Travel allowances are to be increased 
from R400 to R450, R550 and R650 
respectively over the next 3 years

  Shift allowances are to remain at 3%, 
and then increase to 4% and 5% respec-
tively over the following 2 years

  Underground allowances are to remain 
at R750 for those employees who 
regularly attend to works requirements 
underground, but a minimum of 5 visits 
per month will be required before quali-
fying for the allowance

  The smelt house allowance is to be 
increased from R500 to R750 per em-
ployee qualified to receive the allowance

  Management is proposing to bring 
in a new allowance called the Service 
Recognition allowance, which will be 

implemented as follows:
  Years' Service >2 years = R150 per 

month increasing to R250 and R350 
where people qualify for this allowance

  Years' Service >4 years = R300 per 
month increasing to R400 and R500 
where people qualify for this allowance

  Years' Service >6 years = R450 per 
month increasing to R550 and R650 
where people qualify for this allowance

  Cycle of shift workers will receive 2.5 
days accumulated leave days per month

  All other terms of employment to 
remain the same

Management and UASA representatives 
recognise this agreement as the only change 
to the relevant terms and conditions of 
employment for the period 1 March 2016 
to 28 February 2019.

Management thanks all the employees 
and members of UASA for their profes-
sional handling of these difficult discussions 
regarding the annual wage increases.

This agreement has been recorded as a 
condition of the Business Rescue plan.

Premium paid to ensure 
safety and stability at Sibanye  

A ll the trade unions (including 
AMCU) and Sibanye con-
cluded a three-year agreement 

whereby all category 4 to 8 employees, 
miners, artisans and officials and recogni-
tion units will be paid a premium of R25 
per month in order to promote sound 
industrial relations. This premium pay-
ment came into effect on 1 July 2015 and 
formed part of a 2015 wage agreement, 
which AMCU did not sign at the time. 

The R25 per month premium will 
also be paid in year two of the agree-
ment and will be increased to R75.00 per 
month in year three.

This meant that AMCU also had to 
sign the aforementioned wage agree-
ment which they hitherto refused to do.

UASA sees the conclusion of this 
agreement as a major victory for peace 
and stability at Sibanye, at least for the 
remainder of the current wage agreement.

Sad day for UASA members at 
Begane Quarries
S ince January 2015 Begane Quarries 

have experienced negative growth, 
mainly because of new regulations 

implemented by the Department of Min-
eral Resources (DMR).

The DMR issued new regulations 
relating to explosives, which require 
the written approval of the Principal 
Inspector of the Mines (P.I.) in order to 
do blasting. This has had a major impact 
on the cost of doing business and the 
company notified UASA that if a blasting 
licence was not issued, it might need to 
retrench employees and ultimately close 
the business. 

Notice of its intention to retrench 
employees was finally served to UASA on 
12 January 2016, inviting the union to a 
consultation meeting as prescribed by law.

Applying the selection criteria of 
LIFO (last in first out), the company 
identified 16 employees who may become 
redundant in this process. 

Begane assured us that should the 
situation change (within a 12-month 
period after retrenchment) the Company 
would give retrenched employees prefer-
ential consideration.

At the time of going to press the pro-
cess had not been finalised.

UASA SIGNS THREE-
YEAR WAGE DEAL WITH 
MINTAILS GOLD



5 IMPORTANT  THINGS YOU NEED TO KNOW ABOUT YOUR WILL

Only an original and signed Will is valid

                                               eht suht ,retsaM eht yb denilced eb yam rotucexE sa rebmem ylimaf/dneirf a fo tnemtnioppa ruoY
co-appointment of an approved professional is paramount

If you do not create a Testamentary Trust for minor children’s inheritances, their money will go to the 
Government Guardian’s fund

must complement each other

Guardian nominations are only applicable when there is no surviving biological or legally-appointed parent

1

2

3

4

5

leave a legacy

We will provide you with a Will that is tailored to your specific testamentary needs.  

YOUR  LAST WIILL & TESTAMENT

There is no initial fee for this and you can make as many amendments as you may need, provided your Legacy  Protection Plan is 
in force. At your discretion, you may have your Will stored in our safe custody for no additional charge. 

- Trusteeship of the assets you leave to testamentary trust 

DECEASED  ESTATE AND FIDUCIARY SERVICES
With your Legacy Protection Plan in force at the time of your death, your estate will enjoy the use of our legal services for 

deceased estate. These services include and are limited to:  

in the event of your untimely death.   

R A C L E

WILLS AND ESTATES
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We need a South African Grace Poe

W ith our 6th UASA 
National Congress to 
be held on 19th and 

20th October 2016, it is the ideal 
opportunity to seek inspiration 
from somewhere or someone, 
especially against the backdrop 
very poor economic growth, both 
locally and internationally. 

Rumours of state capture 
by the Gupta family and other 
private interventions by individu-
als and companies being favoured 
by certain politicians; unemploy-
ment which is ranking among the 
highest in the world; an average of 
one service delivery protest every 
second day, of which, according to 
SAPS, 80% turn violent; the polit-
ical landscape is characterised by 
a lack of visionary leadership and 
flourishing corruption.

We also have the conundrum 
of a South African President 
who has been found guilty, by 
the highest court in the country, 
of having failed to uphold the 
Constitution of the land. In addi-
tion to this, we have the outcome 
of the Supreme Court, which 
found that an earlier decision by 
the Prosecuting Authority to drop 
in excess of 700 charges of, inter 
alia, corruption against him has 
been irrational. These are but a 
few of the issues that can easily 
make us feel despondent. 

We as South Africans are 
desperately crying out for a 
leadership that will pull us out 
of this quagmire of poor deci-
sion making, omnipotence of 
the ruling party, corruption and 

self-enrichment, because we love 
our country and its people and we 
believe we can do so much better. 

There are modern-day 
examples of inspirational leaders. 
On 6 May 2016, the people of 
the Philippines will go to the 
voting stations to cast their votes 
for a new president. One of the 
candidates will be Mary Grace 
Natividad Sonora Poe, a 48-year-
old educator, businesswoman, 
philanthropist and politician.

Ms Poe ran for a seat in 
the Philippine Senate dur-
ing the election in 2013 as an 
Independent. She ended up 
winning more votes than other 
candidates and over 20 million 
votes ahead of her closest rival. 
How did she do it?

The following extracts 
from a speech that she made in 
September 2015 will explain why 
she is such a remarkable leader:

“My late father often told me: 
Gracia, poverty is not a destiny 
because each one’s fate is in his/
her hands. But to get out of pov-
erty, one's own hard work is often 
not enough. Everyone needs 
a helping hand. Shouldn't this 
be the measure of a responsive 
government and society – how 
it uplifts everyone and leaves no 
one behind?

Our country is rich – in natu-
ral resources, our people's knowl-
edge and skill, and our heroism.

How can one not be amazed 
by the daily triumph over strug-
gles of our countrymen?

By ordinary Filipinos who 

are awake even before the rooster 
announces the morning, lugging 
bags on the way to school.

By those who can’t get home 
‘till late: Agents working grave-
yard shifts, public transport 
drivers plying the city's roads, and 
fishermen out at sea.

By parents who have to be 
away from their children: those 
who endure the desert's heat, 
the perils of the sea, and the pain 
of loneliness, just to give their 
children a bright future.

By workers with callused 
hands and hunched backs from 
working non-stop.

By ordinary government 
workers: teachers who trav-
erse mountains to reach eager 
students; nurses who continue 
to give care despite their own 
exhaustion, policemen and sol-
diers who risk their lives to ensure 
our safety and security.

I draw inspiration from each 
and every one of you. You give me 
the strength to pursue a higher 
calling for our country. 

We should push for true 
reforms that will achieve inclusive 
growth, global competitiveness 
and transparent government. Any 
progress we achieve as a country 
should be progress for each one 
of us, without exception. Any 
preferential bias should be for the 
poor and vulnerable.

Tonight, I would like to 
make known to everyone that 
I've made it my dream and my 
purpose to attain, with your help, 
the following:

In education, we must attend 
to the needs of our classrooms. 

We should maximize digital 
technology for education, and 
eliminate backlogs. We shall 
strive to expand our scholarship 
programs and strengthen the 
"Study now, pay later" program. 
We will also help college students 
find internships and jobs to gain 
invaluable experience even before 
they graduate.

We will make infrastruc-
ture development our priority, 
whether in terms of streets, 
trains, airports, seaports or the 
internet. I will strive to increase 
the annual infrastructure 
budget to 7% of the GDP. The 
government will support the 
private sector in formulating an 
industrialization and IT plan. 
As more products "Made in the 
Philippines" flourish, more jobs 
will be created. This should be 
done while taking care of our 
environment.

President Aquino has done 
much to curb corruption and I am 
thankful that it has restored the 
people's faith in an honest leader. 

As a mother, I am deeply 
troubled by the proliferation of 
crime and drugs. Like every par-
ent, I cannot rest easy until my 
children are home safe at night. 
For me, the elimination of drugs 
and crime is not just a job. It is 
my personal crusade. I will make 
sure the police have the required 
discipline and skills to immedi-
ately deal with crime.  Their job is 
not just to log crimes, but to catch 
the criminals.

The internet is just like a 
highway. It is a conduit for infor-
mation. It should be fast. Many 

jobs will become more productive 
with faster internet connection. 

Children are the nation's 
treasure. They are our present 
and future. And yet, they do not 
stand a chance if they do not 
receive proper nutrition. Many 
children continue to starve and 
waste away. It is time to create a 
Standard Lunch Program in all 
public schools.”

She continues by saying:
“My life is an open book.
We can achieve whatever we 

want for this nation if we work 
hard, be vigilant, and make sure 
we have an honest person to guide 
us through our journey.

We should stick together, 
because one person cannot bring 
about this change.

The story of our future lies in 
all our hands.

I hope you will join me in 
crafting a bright and meaningful 
future for our motherland. 

I am Grace Poe. A Filipino. A 
daughter, wife and mother.  And 
with God's grace, I offer myself 
for the country's highest calling as 
your President.”

I have found her speech to 
be truly inspirational and would 
probably have made my mark 
behind the name of anybody in 
our country who had the same 
manifesto.

We could all learn from her 
speech and what she stands for. 
I certainly did, and therefore we 
made a recommendation to our 
NEC that the 6th UASA Congress 
theme be: “Our Tomorrow is 
in Our Hands". This has been 
accepted and adopted.

KOOS BEZUIDENHOUT

From the
CEO's desk THE STORY OF OUR FUTURE 

LIES IN ALL OUR HANDS

Small sponsorship 
towards a big dream
UASA recently made 

a donation towards 
a fund-raising event 

organised by Francois van Wyk 
from Rand Water in aid of the 
Reach for a Dream Foundation. 
UASA President, Costa Rafto-
poulos, who is an employee of 
the company, motivated us to 
be part of the initiative.

A total amount of 
R1 369 125.00 was raised. In 

the accompanying picture, the 
official handover of the cheque 
is recorded for posterity.

UASA is more than happy 
to have been a part of this 
initiative.

You may want to visit  
www.reachforadream.org.za to 
see how funds are distributed 
to make dreams come true for 
children with life-threatening 
diseases.
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SHADRACK MOTLOUNG

JACQUES HUGO

From the
COO's desk

From the
CCO's desk

LOOK AFTER YOUR JOB – 
UNEMPLOYMENT IS RIFE

PLANNING IS ESSENTIAL

I f you’re fortunate enough to have one, 
make sure you look after your job. 
Approximately one out of every four 

of our adult population is unemployed, 
while on average two out of every four 
among our youth are unemployed.

The Union has to assist members on 
a daily basis with disciplinary matters, 
Labour Court cases, occupational health 
and safety issues, retrenchments, grievances 
and the like. It is concerning to note – as 
we do from these cases – that many of our 
members are making themselves guilty of 
plain insubordination, dishonesty, poor 
work performance, reporting late for duty, 
absence without official leave and many 
more transgressions. 

It concerns me immensely that while 
jobs are scarce, many of our members – 
found guilty of the aforementioned unac-
ceptable behaviour – end up joining the 
ranks of the unemployed. 

Once you as a worker are found guilty 
of such an offence and it is registered on 
your employment record, you are scarred 
for life. It is tantamount to having a criminal 
record. Employers are very hesitant to 
employ someone who has been dismissed 
from their previous employment. The 
multiplying effect of a scarred employment 
record means that finding employment 

becomes ten times more difficult.
So how does one ‘look after your job?’ 

To my thinking there are ten golden rules 
to follow.

DO YOUR JOB
Your employment contract is similar to a 
rental agreement – you rent out your ser-
vices in exchange for your pay.  Just remem-
ber it is the employer who determines what 
your duties are and how you should do your 
job. Answers such ‘it’s not my job’ or ‘it’s not 
my problem’ are not going to get you far in 
the job market.

BE PUNCTUAL
Be on time every time and stick to your 
hours of duty.

ALWAYS GIVE YOUR BEST
Be present, alert, hard-working, obedi-
ent, forward thinking and productive at all 
times. Above all, be open and honest with 
your employer.

GO THE EXTRA MILE
Always try to do more than what is 
expected of you. Make yourself indispens-
able to the employer, apply your mind and 
make proposals on how the business can 
be improved. 

RESPECT YOURSELF
Always focus on keeping yourself well in 
all respects – mentally, psychologically, 
physically and financially. If you neglect any 
of these aspects of your life, it causes you to 
lose focus and your personal productivity 
suffers as a result. 

RESPECT YOUR EMPLOYER
Remember that the employer determines 
what should be done and how it should 
be done. Your employer will however 
appreciate it if you set an example by 
wearing protective clothing, working 
safely and helping to contain costs while 
eliminating wastage.

DEVELOP YOURSELF
It is a natural desire of any human being to 
achieve more and become bigger and better. 
Do not suppress this desire. Consistently 
improve yourself by reading and volun-
teering for additional or new tasks. If an 
opportunity presents itself to attend train-
ing courses, jump at it.

BE PROFESSIONAL
The potential for conflict in the workplace 
will always be there. Accept it as normal. 
How you deal with it is what is important. 
Learn to deal with the facts of each situ-

ation. Resolve issues professionally and 
move on without walking around moping 
or sulking. This causes you to lose focus and 
your productivity suffers.

INTEGRITY
Integrity simply means that what you say 
must match what you do. Always do the 
right thing, even when nobody is looking. 
Your personal integrity will determine 
if your employer, your friends and your 
family trust you. If you lose your integrity 
and your dignity, you have nothing more 
to lose.

CULTIVATE THE RELATIONSHIP
Your workplace should be just that – a 
place where you work to earn a living. We 
often come across members who have 
allowed all sorts of personal issues to creep 
in, turning their workplaces into battle-
fields. Instead of doing their jobs, they 
always have an axe to grind with supervi-
sors and employers. Workers very seldom 
win fights with their employers and even if 
they do, the relationship suffers.

Keep unnecessary issues out of the 
employment relationship and know that 
it is important to consistently work at the 
relationship by keeping to the aforemen-
tioned golden rules.

Bottom line – it’s all about the choices we make

Survival is all about having a strategic 
plan in place. If you don’t have it, you 
won’t make it.

In business today, if you can provide the 
same service as your competitor at a lower 
price or perform a service better than your 
competitor, allowing you to charge more 
for a better delivery service, your future 
survival is more sustainable.

The question is how to accomplish this? 
The answer is you plan ahead and you plan 
strategically. And then there is only one 
single solution: Your ability to outsmart 
your competition in all respects and to gain 
a competitive advantage.

Strategic planning is a process used to 
produce sustainable, innovative and creative 
ideas and it should not be confined to only 
our professional lives. According to the author 
of 18 books Michael Porter – ‘the essence of 
strategy is choosing what not to do’. Bottom 

line – it’s all about the choices we make.
We can’t always foresee the future but 

we can put plans in place to cushion any 
dips or rises in our fortunes. To have no 
plan is to be dragged along in any direction 
by what happens, and having to make rash 
decisions under pressure to cope. Another 
way of saying it is: ‘The captain of a ship 
that does not know where he is going to – 
for him no wind will be strong enough’.

Smart or strategic planning is about 
establishing a direction for the business by 
defining its purpose and establishing realis-
tic goals and objectives consistent with its 
mission, which can then be communicated 
clearly to all concerned.

How do you distinguish between a 
good idea and a great idea? Without a 
clear vision of what you want to achieve 
and the reason for doing it, everything 
seems like a good idea. In which project or 

innovation should one invest? 
It is important to be clear about what you 

want to achieve, determining who should do 
the work and how to get the intended results. 
Tackling these issues will focus the utilisation 
of limited financial and people resources. 

World markets and industries are chang-
ing faster than ever and with that we are 
experiencing an escalation of the challenges 
facing us all. If we do not keep pace with 
these changes and do not have a solid foun-
dation, relying on luck or opportunity will 
take us nowhere and no business will survive.

Consistent implementation of focused 
planning and strategic thinking is required 
to uncover business needs, market condi-
tions and service offerings that are in the 
best interests of the business.

Over time, businesses have got so 
used to looking at their competitors and 
their best practices, and then trying to 
duplicate them, that businesses are all 
starting to look the same. There is little 

to distinguish them one from another or 
point to distinctive value.

Strategy means having a unique profile 
that will set a business apart from its 
competitors, which will in turn help it grow 
through service excellence.

A very important component of stra-
tegic planning involves increased passion 
and job satisfaction. People need to be 
motivated to come to work and feel part of 
the team. It has been proven that employees 
are the greatest source of innovative ideas. 
If employees were in essence bricklayers, 
would they say that they are building a wall 
with each brick they lay or that they are 
building a huge amphitheatre, for example? 
The purpose and meaning of what we are 
doing should provide the fuel, focus and 
reason to propel the business into the future.

The ultimate question, however, 
remains: How much time and what efforts 
are businesses willing to invest in this plan-
ning phase to ensure their future?
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Indirect StealingDirect StealingUnbilled Use
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WASTED
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IS TAKEN BY REGISTERED USERS
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REAL LOSSES DUE TO INEFFICIENCIES

Water in South Africa: 
Where does it leak?

4.3M 7.2B
Swimming Pools Rands / Year
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SOUTH AFRICA IS THE 

ADOPT WATER EFFICIENCY MEASURES NOW! 

Water smart business, 
is good business for South Africa.

To read the full Running on Empty report visit:  
www.actionaid.org/south-africa

12-30% MUNICIPALAND DOMESTIC USERS:

from leak
prevention and
greater household
efficiency 

water savings

10% INDUSTRIAL USERS:
can free up access 
to water for 13.7 
million people

efficiency 
improvement

Industry can easily and immediately 
improve water efficiency.

30-40%AGRICULTURE: from more 
efficient irrigationwater savings

A HUGE VICTORY FOR ORDERLY 
COLLECTIVE BARGAINING

Free Market Foundation loses its case, but …

In the March issue of Labour Dynamix, 
we reported on the pending legal battle 
in the High Court in Pretoria to deter-

mine the future of collective bargaining.  
The Free Market Foundation (FMF) 

lodged a case over the constitutionality of 
certain provisions in the Labour Relations 
Act which allow for the extension of collec-
tive agreements to non-parties.

UASA and the rest of organised labour 
expressed their concern about the outcome 
of this court battle. Should the FMF win, 
employers could elect to withdraw from bar-
gaining councils, causing the latter to collapse. 

We were overjoyed, on 4 May, at the 
Pretoria High Court's dismissal of the Free 
Market Foundation's constitutional challenge. 
So collective bargaining is safe for now. A 
careful study of the judgement revealed that 
it has clarified a number of issues which bar-
gaining councils will need to take on board 
in future when considering the extension of 
collective bargaining agreements. 

In his judgement, Judge Murphy 
brought complete clarity to the issue by 
finding that, when a bargaining council 
extends a collective agreement to non-par-
ties, it does so either as an organ of state or 
as a juristic person exercising a public power 
or performing a public function under 
legislation or an empowering provision. As a 
consequence, he found that the Promotion 
of Administrative Justice Act (PAJA) 
applies, with all the checks and balances 
accompanying it.

The judgement of Judge Murphy 
therefore opens up a whole new dimen-
sion whereby councils will have to carefully 
scrutinise not only the PAJA, but also all 
other pieces of administrative law when 
considering the extension of  collective 
agreements to non-parties. 

All in all, we welcome the judgement in 
terms both of its developmental nature and of 
the victory it represents for collective bargain-
ing in South Africa.
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What can you do 
to save water?  
12-30% water can be saved through repairing of leakages by 
municipalities and increased water efficiency in households

Reduce water losses by 40% 

Typical water use for a middle income 
four person household with garden includes

A South African uses 235 l/water/day, 
while an average world citizen 
uses 173 l/water/day

25%

25%
24%

13%
11%

2%

Garden and outdoor

Toilet
Bath and shower
Laundry
Kitchen
Others

Repair Leaks: 20% estimated water 
is wasted through plumbing leaks

Close the tap, when you brush your 
teeth (6 litres of water/minute are lost)

Take shower instead of bath 
(66% water saving) & reduce 

the length of shower

Do not dispose rubbish and medicine 
or chemicals in the toilet

Only use washing machine and dishwasher when 
fully loaded and use savings programme 

Do not leave the tap running, when you wash 
vegetables or dishes

Eat water-friendly diet 

Use indigenous plants that 
do not need a lot of water 

Only irrigate the garden early 
morning and evening to 
avoid evaporation

Replace with low flow taps 
uses 6 l/min instead of 15 l/min

Rainwater harvesting  (rain water collected from roofs or 
commercial properties can be used for toilet flushing, laundry, 
garden irrigation and sometimes as additional source of 
potable water)  30-80% of water can be saved, depending on 
the size of the collection tank

Replace with dual flush toilet
uses 6 l/flush instead of 11 l/flush

behavioural change 

technological solutions

Use water efficient 
detergents and washing 

powders

Grey water recycling (reuse of waste water from 
hand-washing and showers to irrigate the garden)

Replace with efficient showerheads  
uses 7 l/min instead of 20 l/min

Reduce water 
losses by 50% 

Municipal Category % Water Loss Litres/capita/day

A (Metropolis) 29.2 280
B1(Secondary Cities) 38.5 249
B2 (Large Towns) 38.3 204
B3 (Small Towns) 36.2 174
B4 (Mostly Rural) 58 164

Total for 2011/2012 37.2 226

Levels of water losses in South Africa (Water, 2014).

Choose water-friendly 
energy sources
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behavioural change 

technological solutions

Use water efficient 
detergents and washing 

powders

Grey water recycling (reuse of waste water from 
hand-washing and showers to irrigate the garden)

Replace with efficient showerheads  
uses 7 l/min instead of 20 l/min

Reduce water 
losses by 50% 

Municipal Category % Water Loss Litres/capita/day

A (Metropolis) 29.2 280
B1(Secondary Cities) 38.5 249
B2 (Large Towns) 38.3 204
B3 (Small Towns) 36.2 174
B4 (Mostly Rural) 58 164

Total for 2011/2012 37.2 226

Levels of water losses in South Africa (Water, 2014).

Choose water-friendly 
energy sources
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Maternity Benefit
The UASA Maternity Leave Benefit 

aims to give recognition to female 
members who become mothers.

New mothers who are members in good 
standing and have at least twelve (12) months 
uninterrupted membership prior to the date 
of confinement qualify for the benefit.

All claims for the benefit must be 
submitted to UASA Head Office Claims 
Department within a period of twelve (12) 
months from the date of confinement. 

A once-off payment of R1 500-00 (as of 
1 March 2016) per pregnancy will be paid 
to female members within two (2) days 
after the required ‘Application for Maternity 
Leave Benefit’ form has been received by 
UASA Head Office, complete with the fol-
lowing attachments:

  Copy of member’s ID
  Should surname of child differ from the 

applicant's, a copy of the father’s ID
  The birth certificate or a copy of a 

document from a registered medical 
practitioner certifying the confinement

  A document from the member’s 
employer verifying the period off work 
as a result of the confinement

  Proof of bank account details of the 
member

No paternity claim from any member or 
spouse will be accepted in respect of the 
UASA Maternity Leave Benefit.
This benefit is limited to 4 (four) claims per 
active female member.
Contact the UASA Claims Department on 
011 472 3600 for a copy of the form or for 
more details.

Nico van Rooyen started his 
career in 1988 at Driefontein 
Gold Mine, where he worked 

for 10 years.
In 989 he joined the SAKTO union 

(which later became UASA) and in 
1998 was elected Branch Chairman at 
Doornfontein Mine, a position he held 
for 7 years. He subsequently moved to 
the UASA Carletonville branch, in 2013.

Nico resigned from the mine in 2014 
and was appointed Operational Manager 
at UASA’s Randfontein Service Centre, 
but UASA operational requirements 
had him move back to the Carletonville 
office later that same year.

After Leon Grobler passed away 
in December 2015, some reshuffling 
had to be done. Frik van Straten, the 
Sector Manager (Gold) until then, has 
been given the Hair and Cosmetology 
portfolio and consequently Nico has 
been promoted to the position of Sector 
Manager (Gold).

We congratulate Nico on his 
appointment and we are confident that 
this very important and strategic port-
folio will henceforth be in good hands. 

Congratulations Nico

Nico van Rooyen

UASA MEMBERS DON’T HAVE TO WORRY 
ABOUT THEIR MEDICAL SCHEME ISSUES. 

It’s all taken care of by Optivest, and includes: 

• Assistance with unpaid or incorrectly paid claims or   
 other scheme enquiries. 
• A consultant that negotiates on your behalf with the  
 medical scheme. 
•	 Help	with	selecting	the	Plan	that	fits	your	budget		 	
 and health care needs the best.

CONTACT YOUR UASA REPRESENTATIVE TO 
ACTIVATE THIS VALUABLE SERVICE.

UASA EMERGENCY HELPLINE
24/7/365 – 0861008272
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ACROSS
1 Flat for living in (9)
6  Strong thick rope, made of steel wire (5)
9 Prosperity (7)
10 Defect in memory (7)
11 Destroyed completely (6)
12 Calculate roughly (8)
14  Solid part of the surface of the earth (4)
15  Image seen in a mirror (10)
18  Task or piece of work allocated to 

someone as part of a job (10)
20 Highly impatient (4)
23 Written answer (8)
24  Woman's very brief two-piece swim-

ming costume (6)
26 Japanese art of paper folding (7)
27  Mammal of an order that includes 

monkeys and apes (7)
28 Belief or opinion (5)
29  Point of the compass opposite to 

south-east (5-4)

DOWN
1  Country and the smallest continent (9)
2  Public sale of goods where bids are 

made (7)
3 Move unsteadily (6)
4 Not difficult (4)
5  Transfer an organ from one person to 

another (10)
6 Persuade someone (8)
7  Long-grain Indian rice with a delicate 

fragrance (7)
8 Rub out (5)
13  Authorisation to do something (10)
16  Failing to take proper care over  

something (9)
17  Lacking knowledge or awareness in 

general (8)
19 Meeting of a court (7)
21  Ugly or distorted facial expression  

of disgust (7)
22 Bring a task to an end (6)
23 Place where domestic fowl nest (5)
25 Fight using light blows, as in training (4)

BEEF CASSEROLE AND 
ONION DUMPLINGS

CROSSWORD PUZZLE NO. 02

SUDOKU NO. 02

From Quick & Tasty: Comfort food, 
LAPA Publishers (2016)
 Serves 4-6

 
INGREDIENTS
700 g beef stewing meat, cut into 2.5 cm 
cubes
30 ml canola oil
8 whole pickling onions, peeled
2 large garlic cloves, finely chopped
4 large carrots, peeled and roughly chopped
30 ml cake flour
600 ml hot beef stock
300 ml red wine
15 ml red wine vinegar
2 large sprigs fresh thyme leaves
2 bay leaves
salt and freshly ground black pepper to taste
15 ml golden syrup
 
DUMPLINGS
5 ml canola oil
2 onions, peeled and chopped
175 g self-raising flour
75 g margarine
30-45 ml water

 METHOD
1.  Heat the oil in a large non-stick frying 

pan and cook the meat for 4-5 minutes, 
in batches until brown. Spoon into a large 
casserole dish.

2.  Preheat the oven to 180 °C.
3.  Add the pickling onions, garlic and car-

rots to the frying pan and cook for 2-3 
minutes stirring occasionally. Stir in the 
flour and cook for 1-2 minutes. Transfer 
to the casserole dish.

4.  Add the stock, wine, vinegar and herbs 
to the casserole dish. Bring to the boil, 
reduce the heat, season and stir in the 
golden syrup.

5.  Cover and cook in the oven for 
1½-2 hours, stirring occasionally.

6.  DUMPLINGS: Heat the oil in a pan 
and cook the onions for 10 minutes until 
softened and golden brown. Allow to 
cool slightly.

7.  Place the flour in a bowl and rub in the 
margarine. Add the onions and water and 
mix until a smooth dough forms. Divide 
into 8 balls.

8.  Drop the dumplings into the casserole 
during the last 20 minutes of cooking 
and cook uncovered for the remaining 
cooking time.
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IN MEMORIAM

BECKER AH WIDOW MEMBER
BEETS FM  PENSIONER MEMBER - EX 

INDEPENDENT  
CHUENE F RUSTENBURG PLAT MINE 
DE VILLIERS FJ  LIFE MEMBER - WEST RAND 

CONSOLIDATED
DU TOIT DR  PENSIONER MEMBER - EX 

INDEPENDENT
DUNSDON DK  LIFE MEMBER - EX PRESIDENT  

STEYN GM
ERASMUS P INDEPENDENT MEMBER
FERREIRA MD  PENSIONER MEMBER - EX 

INDEPENDENT
GOUNDEN KM SMITHS PLASTICS 

HEYDENREICH G IMPALA PLATINUM LTD
KEGEL S LIFE MEMBER - EX INDEPENDENT
MOLETSANE TJ  KRUGERSDORP STAALVENSTERS 

(EDMS) BPK
MOTSHEGWE D IMPALA PLATINUM LTD
MTHIMKHULU SC MURRAY & ROBERTS POWER & ENERGY
MULLER F  PENSIONER MEMBER - EX 

INDEPENDENT
NDLOVU D BUROTAB BUSINESS FURNITURE CC
NEETHLING LS BARBERTON MINES [PTY] LTD
NELSON GC PENSIONER MEMBER - WIDOW
PRETORIUS MCP WIDOW MEMBER
REES MH WIDOW MEMBER
ROOS BJN  PENSIONER MEMBER - EX INDEPENDENT

SCHOLTZ HJE PENSIONER MEMBER - WIDOW
SCHWAB AEMJ WIDOW MEMBER
TERBLANCHE SF LIFE MEMBER - EX INDEPENDENT
THOMPSON IA LIFE MEMBER - EX INDEPENDENT
TLOU T  KAEFER THERMAL CONTRACTING 

SERVICES [PTY] LTD
VAN OUDTSHOORN CH WIRE SYSTEM 
VAN STADEN CA  PENSIONER MEMBER - EX 

INDEPENDENT
VENTER NP  PENSIONER MEMBER - EX 

INDEPENDENT
VLETTER FH WIDOW MEMBER
ZIQULA N MAKANA SECURITY CC 

APRIL 2016

MARCH 2016

FEBRUARY 2016
Surname Initials Branch Desc. Surname Initials Branch Desc. Surname Initials Branch Desc.

Surname Initials Branch Desc. Surname Initials Branch Desc. Surname Initials Branch Desc.

Surname Initials Branch Desc. Surname Initials Branch Desc. Surname Initials Branch Desc.

BISSCHOFF DE  LIFE MEMBER - EX RUSTENBURG 
PLATINUM MINES

BOUWER CJ  LIFE MEMBER - EX 
HARTEBEESTFONTEIN GM

BRAND H PENSIONER MEMBER - EX ORYX MINE
BROODRYK GPA LIFE MEMBER - EX WESTERN HOLDINGS
DENYSSCHEN CJ  PENSIONER MEMBER - EX 

INDEPENDENT
DU PREEZ JC  LIFE MEMBER - EX WESTERN DEEP 

LEVEL GM
DU TOIT AC  PENSIONER MEMBER - EX 

INDEPENDENT
DZIMBA WDA  ANGLOGOLD ASHANTI LTD - WEST 

WITS- MPONENG
ERASMUS IP  PENSIONER MEMBER - EX 

INDEPENDENT
FREDERIKSEN G LIFE MEMBER - EX STILFONTEIN GM
HARRISON FD LIFE MEMBER - EX INDEPENDENT
HOUGH JH EKURHULENI METRO COUNCIL
HULLEY CV  PENSIONER MEMBER - EX 

INDEPENDENT
KETELO D BORN TO PROTECT SECURITY SERVICES
KEYSER JC WIDOW MEMBER
KROUKAMP MJKL INDEPENDENT
KRUGER A  PAUL JAMES HAIRDRESSING 5CC 

GLENVISTA
KUNENE DD FLSMIDTH (PTY) LTD
LA GRANGE WD LIFE MEMBER - EX ERPM
LIEBENBERG TG LIFE MEMBER - EX INDEPENDENT
LOMAS JAG LIFE MEMBER - EX STILFONTEIN GM
LOUWRENS DC  PENSIONER MEMBER - EX 

INDEPENDENT
MACHAILA BL  ANGLO PLATINUM - RUSTENBURG 

PLATINUM MINES
MACLOU HA  PENSIONER MEMBER - EX 

INDEPENDENT
MAJADIBODU RF  CIVIL & POWER GENERATION 

PROJECTS
MAKEKA KW  SIBANYE GOLD PROTECTION 

SERVICES LTD
MASHIANE JJ  ACTOM CONTRACTING & INDUSTRY - 

MEDUPI PROJECT
MOHLOMI MB  ANGLOGOLD ASHANTI LTD - WEST 

WITS- MPONENG
MOODLEY A  SAPPI PAPER & PAPER PACKAGING - 

STANGER MILL
NAUDE AB  ANGLOGOLD ASHANTI LTD - VAAL 

RIVER - METALLURGY
NEETHLING JH SIBANYE GOLD - EZULWINI MINING
NTSHANGASE SI COALFIELDS SUPPLIES & SERVICES

OELOFSE E  PAMODZI FREE STATE / PRESIDENT 
STEYN MYN

OPPERMAN CJ IMPALA PLATINUM LTD
PHAHLANG MD IMPALA PLATINUM LTD
PHILLIPS JJ WIDOW MEMBER
RANYALI SE  MASIMONG 5 SHAFT - MASIMONG 

BUSINESS UNIT
RASAKANYA JM DENEL - PMP
RHEEDER MT WIDOW MEMBER
SMIT M SHANDUKA COAL PTY LTD
TERBLANCHE EJC WIDOW MEMBER
TREADWAY AR  LIFE MEMBER - EX RUSTENBURG 

PLATINUM MINES
VAN DER BERG ME INDEPENDENT
VAN DER WALT AJCS  PENSIONER MEMBER - EX 

INDEPENDENT
VAN DYK JH  ALEXANDER FORBES DISABILITY 

FUND
VAN NIEKERK MCP WIDOW MEMBER  
VISSER CA  PENSIONER MEMBER - EX 

INDEPENDENT
VLOK C KIMBERLEY UNDERGROUND MINES
VON SOLMS EJ WIDOW MEMBER
WATT LA SAVUKA GOLD MINE 
WHITE DW DIAMOND WORKERS - LIFE MEMBER

BEZUIDENHOUT WH LIFE MEMBER - EX INDEPENDENT
BORMAN JMJ FRASER & CHALMERS 
DE BRUYN JJ INDEPENDENT MEMBER
DICKSON JF PENSIONER MEMBER - WIDOW
GAQA GT FRESHMARK [PTY] LTD 
GERBER MM WIDOW MEMBER
GREYLING LC  PENSIONER MEMBER - EX JAMES 

HOWDEN HOLDINGS LTD
HERBST GM INDEPENDENT
HURN R IMPALA PLATINUM 
JOUBERT SD  PENSIONER MEMBER - EX 

INDEPENDENT
KHUMALO VN GEO CLOUD [PTY] LTD
KOEN SC  PENSIONER MEMBER - EX 

INDEPENDENT
KOEN JH KIMBERLEY UNDERGROUND MINES 
KUPPAN M  MONDI PACKAGING - MPACT PLASTICS 

LENCO PINETOWN BLOWMOULDING

LAVIS MA LIFE MEMBER - EX INDEPENDENT
LE CLUS JG PENSIONER MEMBER - WIDOW
MAJADIBODU RS  ACTOM CONTRACTING AND 

INDUSTRY - MEDUPI PROJECT
MARITZ SS PENSIONER MEMBER - WIDOW
MEYER TI MME MANUFACTURING  CO (PTY) LTD
MOHLAHLEDI DE WAVY HAIR T/A HAIR SALON
MUHL ND LIFE MEMBER - EX VENTERSPOST GM
NEL GE WIDOW MEMBER
NORTJE B INDEPENDENT
NTETSHE TJ SEDIBENG WATER - FREE STATE
PRETORIUS HP  PENSIONER MEMBER - EX SIBANYA 

GOLD - RAND URANIUM
RANOKODI ME IMPALA PLATINUM LTD
ROONEY AC  DENEL DYNAMICS (KENTRON 

AEROSPACE)
ROTHBALLER EA NETU - RETIRED IRON MOULDERS 

SCHOEMAN PJGA  PENSIONER MEMBER - EX NEW 
DENMARK COLLIERY

SMITH JL  PENSIONER MEMBER - EX 
INDEPENDENT

SNYMAN MM WIDOW MEMBER
TRUTER HE PENSIONER MEMBER - WIDOW
ULLBRICHT BA  PENSIONER MEMBER - EX NON-

FERROUS METAL WORKS
VAN NIEKERK JGF  PENSIONER MEMBER - EX 

INDEPENDENT
VAN SITTERT WC GREEN SQUARE MINING 
VAN TONDER MAJ GLENCORE - KOORNFONTEIN
VERMEULEN JG  PENSIONER MEMBER - EX 

INDEPENDENT
WALDECK M POLYOAK PACKAGING (PTY) LTD
WENTZEL BG  LIFE MEMBER - EX WESTERN 

HOLDINGS GM



 

 

 
 

 

 
 

 

Plan Benefits Funeral Care Plan iNkomo Provider Plan Combo Provider Plan 

Monthly premium 
R142 

Family Plan 
*R61 

Member only 
R201 

Family Plan 

Funeral Cash Benefit 
 

 
 

iNkomo (Beef) Benefit  
  

Vehicle Access Benefit 
   

Maxi-on-Call Benefit 
   

Commuter Benefit 
   

Waiver of Premium Benefit 
 

 
 

Tombstone Benefit**  
  

Grocery Benefit   
 

 

 

  
 

 

 

 

 

 

 

 

 

 

 

 

 

Premiums quoted are for R30 000 Cover for Main Member, Spouse and up to 4 children.  *iNkomo premium quoted is for Main Member only 
Rates are subject to change dependant on chosen benefits and number of members to a policy. 

**Optional Benefits are available to add to Main Member Policy.  
***Cover for Extended Family up to the age of 80 years old can be added to Main Member Policy. 

We cater for extended family members 
Terms & Conditions Apply 

 
 

Waiting periods from policy commencement date:  
Immediate Accidental Death Cover 

6/9 months for Natural Causes 
24 month for Suicide 

 
Claims Settlement within 24 hours *On condition that all claim requirements and documentation are received 

 
 
 
 
 
 
 
 
 

 

Affordable TAILORED FUNERAL COVER OFFERING YOU and YOUR FAMILY 
TOTAL PEACE OF MIND 

Maxi Group Schemes is an approved service provider of UASA. As a fully 
licensed Financial Services Provider, we can provide a basket of financial 
products and solutions to UASA members.   

In a Unique Partnership, Maxi Group Schemes and UASA have a tailored suite of 
Products for YOU! 
 

Maxi Group Schemes is an authorised Financial Services Provider (FSP No: 17821) - Funeral Product underwritten by African Unity Insurance 
Limited is a registered Long Term Insurer and authorized Financial Services Provider – FSP 8447 

 

Contact our Call Centre on 0861 11 2 750 or e-mail us at UASA@maxigroupschemes.co.za  

Get covered today 
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CREDITS
Labour Dynamix’s mission is to create 
an opportunity for members of the 
trade union UASA to share experiences, 
thereby fostering a spirit of unison 
consistent with the Constitution of the 
union.  Furthermore, it aims to analyse 
and debate issues that confront  workers 
on a daily basis and to provide general 
information so that they  can deal with 
complex day-to-day challenges in the 
workplace and society at large. 

Published by the Trade Union UASA

Editorial: The CEO of UASA assisted by 
an editorial team

Design, art direction, layout  
and reproduction: Dylan Seegers

Stock images: adobestock.com

Printing: Caxton Printers

Copyright: All rights reserved.  
No part of this publication may be 
reproduced in any form or by any means 
without permission in writing from the 
Trade Union UASA.

Administration:
UASA Office Park
42 Goldman Street, Florida 1709
Republic of South Africa
Tel. 011 472 3600
Fax. 011 674 4057
E-mail: pr@uasa.org.za
www.uasa.org.za

The views expressed by contributors are 
not neccessarily those of the editorial 
team and/or the trade union UASA.

SUDOKU SOLUTIONS NO 2

CROSSWORD ANSWERS NO 2

ACROSS
1: Apartment, 6: Cable, 9: Success, 10: Amnesia, 11: Ruined, 12: Estimate, 
14: Land, 15: Reflection, 18: Assignment, 20: Agog, 23: Response,  
24: Bikini, 26: Origami, 27: Primate, 28: Tenet, 29: North-west.

DOWN
1: Australia, 2: Auction, 3: Teeter, 4: Easy, 5: Transplant, 6: Convince,  
7: Basmati, 8: Erase, 13: Permission, 16: Negligent, 17: Ignorant,  
19: Session, 21: Grimace, 22: Finish, 23: Roost, 25: Spar.

S E C T O R  C O N T A C T  D E T A I L S

S E R V I C E  C E N T R E  C O N T A C T  D E T A I L S

 SECTOR MANAGER TEL NO FAX NO E-MAIL

 PROVINCE REGION ADDRESS TEL NO FAX NO E-MAIL

Aerospace sectors, IT industry and Nuclear Regulator Willie van Eeden 011 616 0884 011 616 0879 willie.vaneeden@uasa.org.za
Agricultural and general sectors Beyers Claassen 021 946 1664 021 949 0908 b.claassen@uasa.org.za
Aviation Jannem Goussard 011 978 3341 011 978 6858 j.goussard@uasa.org.za
Aviation and Diamond and Jewellery Industry and Aviation Moses Moloi 011 616 0884 011 616 0879 m.moloi@uasa.org.za
Injury on duty (IOD) matters and compensatable diseases George Manganyi 011 472 3600 086 504 0969 gmanganyi@uasa.org.za
Professionals and Specialist Services Adv Hennie Strydom 011 472 3600 011 674 4057 hgstrydom@uasa.org.za
Metal & Engineering industries (inland areas and house agreements) Pierre Bezuidenhout 011 472 8644  011 674 4057 pierre.bez@uasa.org.za
Metal & Engineering industries (coastal areas), Chemical and Motor Manufacturing industries  Brian Muir 011 472 3600 011 674 4057 b.muir@uasa.org.za
Mineral resources (gold and security) Nico van Rooyen 011 412 2417 011 412 2443 n.vanrooyen@uasa.org.za
Mineral resources (coal and platinum)  Alwyn van Heerden 014 533 4740 086 565 7721  a.vanheerden@uasa.org.za
Motor Manufacturing, Retail, Sugar and allied sectors Ravi Naidoo 031 201 7299 031 201 9799 r.naidoo@uasa.org.za
Personal Care (hairdressing, cosmetology beauty and skin care) Frik van Straten 011 472 3600 011 674 4057 frik@uasa.org.za
Hospitality, Security, Wood, Paper and allied sectors Avril Kotze 031 201 7299 031 201 9799 a.kotze@uasa.org.za
Transport, Funeral & related services and General sectors Gerhard Ueckermann 011 472 3600 011 674 4057 gerhard@uasa.org.za
Water, Communications, Health, Sport & recreation, Media & entertainment and  
Catering industries  Chris Smith 011 412 2417 011 412 2443 chris@uasa.org.za

Eastern Cape Port Elizabeth 2nd Floor, First Bowring House, Fairview Office Park,  041 363 4925/7 041 363 4932 ecape@uasa.org.za 

  66 Ring Rd, Greenacres   

Free State Welkom 411A Stateway, Doorn 057 352 4066 057 353 4385 freestate@uasa.org.za

Gauteng Carltonville 70 Annan Rd 018 787 3224 018 787 3225 farwestrand@uasa.org.za

 East Rand and Johannesburg Office No 3, 1st Floor, Voltex House, 3 River Road,  011 616 0884 011 616 0879 s.minnie@uasa.org.za

  Morninghill, Bedfordview

 Florida (Head Office) UASA Office Park, 42 Goldman St 011 472 3600 011 674 4057 admin@uasa.org.za

 OR Tambo International Airport Airways Park, Room 1, Block E, 1 Jones Rd 011 978 3341 011 978 6858 n.movundlela@uasa.org.za

 Pretoria Suite 7, 3rd Floor, Burnetta Building,  012 362 1196/4811 012 362 6186 pretoria@uasa.org.za

  Cnr Burnette and Grosvenor Streets, Hatfield

 Randfontein 36 Homestead Avenue, Homelake, Randfontein 011 412 2417 011 412 2443 b.smith@uasa.org.za

KwaZulu-Natal Durban 70 Cato Rd, Glenwood 031 201 7299 031 201 9799 kzn@uasa.org.za

 Richards Bay 118 Dollar Drive 035 789 7882 035 789 7883 northcoast@uasa.org.za

Limpopo Lephalale Medupi Site 015 303 2074 086 592 1336 wlewis@uasa.org.za

  Mokopane (formerly Potgietersrus) 45 Geyser Street  076 195 4163 015 491 8555 limpopo@uasa.org.za

 Thabazimbi Catharina Building, Property 2 on erf 375, Cnr Judith and 014 772 3412/3457 014 772 2070 thabazimbi@uasa.org.za

  Van der Bijl Street, Thabazimbi Ext 3

Mpumalanga Delmas / Kusile Power Station 397A St Davids Ave, Eloff 013 667 9068 013 667 9078 wlewis@uasa.org.za

 Witbank 11 Beatty Ave 013 656 4751 013 665 2769 mpumalanga@uasa.org.za

North West Klerksdorp Ou Dorp Apteek Complex, Joe Slovo Rd 018 462 9611 018 462 8732 nwest@uasa.org.za

 Rustenburg Kloofzicht Centre, Koorsboom St, Protea Park 014 533 4740 014 533 4742 nprovince@uasa.org.za

Western Cape Cape Town 5 Middel Street, Bellville 021 946 1664/5/7 021 949 0908 wcape@uasa.org.za

 Ceres Ceres Welsynsentrum, Lyell St 023 312 1884 023 312 1863 ceres@uasa.org.za

Prof. Luther Backer

JY LEEF TE VINNIG OM 
GOD LANGS DIE PAD 
RAAK TE SIEN

Dis hartseer om te sien hoe 
mense hulle liggame voortdryf 
teen ’n duiselwekkende spoed  
van dag tot dag, week tot week 
en maand tot maand sonder om 
in ag te neem die skade wat hulle 
hulself en hul gesinslede aandoen. 
Hoeveel ouers kom in die aande 
eers tuis wanneer die kinders reeds 
slaap en val doodmoeg op die 

bed sonder enige energie om met 
hul huweliksmaat ’n paar woorde 
te kan wissel. Die volgende dag 
verloop dieselfde en ook die dag 
daarna. ’n Huwelik wat kantel  
en probleme  wat onstaan by die 
kinders maak dikwels hul verskyn-
ing weens jou langdurige afwesig-
heid by die huis.

God het elkeen van ons 
geseën met ’n wonderlike liggaam 
wat ons moet oppas en versorg 
want elkeen se liggaam is ’n 
tempel: “Weet julle nie dat julle 
die tempel van God is en dat die 
Gees van God in julle woon nie? 
As iemand die tempel van God 
beskadig, sal God hom straf,want 
die tempel van God is heilig, en 
die tempel is julle” (1Kor.3:16-
17). Om na ons liggame te kyk, 
beteken dat ons nie onredelike 
eise aan ons liggame sal stel  soos 
langdurige stresvolle situasies 
of uitputtende lang werksure 
nie waarin ons nie  tyd het om 
in teenwoordigheid van God te 
verkeer nie. Paulus sê 1 Tim.4:7-8 
“Bestee jou tyd en energie daaraan 

om jouself te oefen tot geestelike  
fiksheid. Liggaamlike oefening 
het wel waarde, maar geestelike 
oefening is baie belangriker, want 
dit hou die belofte in van belon-
ing, sowel in hierdie lewe as in die 
volgende (NLV).

Stephan Joubert het in 
VRYGESPREEK, CUM, 2004  
p.75 opgemerk dat as jy dagin en 
daguit teen ’n gevaarlike spoed 
leef, jy die gevaar loop om God se 
stem nooit na behore te hoor nie 
en moet jy stadiger leef om God 
se stem te kan hoor. Hy wag dat 
jy vir Hom geleentheid sal skep 
om Hom jou onverdeelde aandag 
te gee deur ’n slag jou selfoon af 
te skakel, ’n afspraak te kanseleer, 
jou deur te sluit en Sy genadevolle 
woorde te hoor. Sukkel jy reeds 
lank met jou permanent oorlaaide 
dagprogam en jy het geen oploss-
ing daarvoor sowel as vir die 
verhoudingsprobleme wat daaruit 
ontwikkel het nie, weet dan dat 
jou hemelse Vader vir jou sorg 
en dat Hy weet wat jy nodig  het 
(Mat6:25-34).
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Groente van tuin tot tafel 
OUTEUR: Wynand Boshoff 
ISBN: 978-0-7993-6844-4 
PRYS: R150.00 
Wynand Boshoff is an activist 
for urban agriculture. On 31 
March 2016 he led a small band 
of fellow activists to build a food 
garden that would be fertile for 
at least 15 years. They built it 

out of rubble. This garden did not cost a cent. 
Boshoff believes commercial agriculture is vital, but 

more so: we all need to help protect our continent against 
rising food prices and increasing shortages. It need not 
cost you a cent to prepare your own food garden. 

Many people choose a lifestyle with a well-cared for 
garden, whether they do it themselves, or get someone else to 
take care of it. Even this lifestyle could incorporate food pro-
duction – without making a home garden look like farmland. 

50 Blaaskansblokraaie 6 
Prys: R60.00 
ISBN: 978-0-7993-7504-6 
LAPA uitgewers span saam met 
drie van Suid-Afrika se bekend-
ste blokraaiverskaffers om in 50 
blokraaie bekend te stel teen net 
meer as R1,00 per A4-blokraai. 
Dugeot, Penpret en Xword 
verskaf al vir jare woordpret aan 

populêre gesinstydskrifte soos Taalgenoot, Rooi Rose en 
Vrouekeur. Nou bundel LAPA hulle nuwe werk saam om 
taalliefhebbers te vermaak, want elkeen van die verskaf-
fers het ’n unieke stempel en só verseker die uitgewers dat 
woordvrate bladsy vir bladsy uitgedaag word. Elke bundel 
bestaan uit 50 woordraaisels wat taalliefhebbers sal uit-
daag, laat kopkrap en hulle tone sal laat krul van lekkerkry. 

Monsterrugby 
FANIE VILJOEN 
PRYS: R90.00 
ISBN: 978-0-7993-77255 
Ampie dreams of becoming his 
school’s rugby hero. Unfortunately, 
his legs are a bit thin and he tends 
to mess up on the rugby field. So, 
when Max Swart comes to their 
school, Ampie knows he’s bound to 

lose his place on the team. 
Max is big and strong, he lives for rugby, and he’s a real 

bully. Before long, Ampie discovers Max has a nasty secret... 
How will Ampie convince the rest of his rugby team that 
their school’s new star player is in fact a MONSTER?

Draai jou sente om 
Abrie Coetzee 
ISBN: 978-0-7993-74858 
PRYS: R120.00
Leefstylwenke om geld te bestuur 
vir aftrede: Dit is ’n positiewe boek 
dié. ’n Mens hoor baie oor die 
verarming van ou mense. Hierdie 
teks sê vir jonk én oud: Neem 
beheer. Jy kán. 

Natuurlik sê almal: Hoe gouer, hoe beter. Hierdie 
boek sê dit ook vir die jong klomp, maar daar is ook talle, 
baie positiewe wenke vir diegene na aan aftrede, of vir 
hulle wat reeds afgetree is. 

Dawie Roodt, die baie bekende ekonoom beskryf 
Coetzee se teks as: ’n Uitstekende riglyn vir finansiële 
bestuur.” 

Oud én jonk moet gedurig kyk na hulle aftrede en 
begrotings. Het jy genoeg om in jou behoeftes te voorsien 
ná aftrede? Is jou maandelikse uitgawes meer as jou aftree-
inkomste? Is jy onseker en weet nie wat jy kan doen om 
jou finansiële posisie te verbeter nie? 

Hierdie boek bied jou allerlei praktiese wenke hoe 
om uit jou finansiële verknorsing te kom. Die skrywer 
gebruik riglyne wat hy van verskeie finansiële adviseurs, 
wêreldwyd, versamel het. Die planne word in eenvoudige 
taal aangebied en is maklik verstaanbaar. Jy hoef nie ’n 
finansiële kundige te wees om hulle uit te voer nie. 

Thomas@Skaduwee.net 
Carina Diedericks-Hugo 
Prys: R130.00 
ISBN: 978-0-7993-66549 
Thomas’s world falls apart when his 
girlfriend, Alex, dumps him out of 
the blue. To make matters worse, 
Alex discussed everything with 
Hannes beforehand – and Hannes 
didn’t say a word to Thomas. 

As if things aren’t hectic enough, school sucks. Mister 
Volschenk, the headmaster, is once again picking on Thomas, 
and the school bullies, Flip and Japie, are also on his case. 

When Thomas tries to escape during class and seeks 
refuge under a bench on the school grounds, he over-
hears two men discussing secret plans to smuggle a ship-
ment of illegal firearms from the harbour into the heart 
of Cape Town. The smugglers plan on using a network of 
tunnels that runs underneath the city. At first, Thomas’s 
friends are sceptical about the story, but an internet 
search confirms that there are indeed 300-year-old 
tunnels under the city. Before long, Thomas is literally 
caught up in the dark underbelly of Cape Town and his 
life is in serious danger. 

Tussen die klippe 
Hans du Plessis 
Prys: R220.00 
ISBN: 978-0-7993-7855-9
It’s 1851 and the beautiful Susanna 
Isabella Marais stands accused of 
“sin”. She is summoned to appear 
before the Court of Magistrates 
and Heemrade, because the elders 
are accusing her of polygamy and 

fraud. In court, under the trees, with baboons, birds and 
warthogs regularly interrupting procedures, her guilt 
becomes more and more evident as each witness testifies. 
They know what kind of person she is, after all. 

The honourable Synod sends Dominee Johannes from 
the Colony to investigate this “highly illegal, indecent and 
unchristian marital bond.” 

Johannes seeks the truth of Biblical love. The more 
damning the evidence against her becomes, the more he 
starts to wonder whether the love he proclaims could be 
greater than the love between God and man. 

“It’s a lovely story. It moves you and stays with you.” – 
Jeannette Ferreira

Viva la Vida 
BERNETTE BERGENTUIN 
PRYS: R215.00 
ISBN 978-0-7993-7856-6 
Bernette is bekend vir haar sterk 
heldinne wat hulle vrou kan staan 
in ’n manswêreld. Vida is geen uit-
sondering nie. Sy is ’n ingenieur én 
argitek en sy hardloop steeds haar 
“bestie” se bene lam. 

Vida se beste vriend staan nou uiteindelik op trou. 
Vida is nie gek oor die meisie nie, maar as hy hom 
lewenslank wil opsaal met ’n Barbie, is dit sy saak. Dit is 
wel hinderlik dat sy as “best woman” ’n tuxedo-aandrok 
moet dra. Dit, plus alles wat daarmee saamgaan om die 
verloofde gelukkig te hou. Almal wil haar ook met die 
verloofde se broer afpaar. Vir die troue en vir haar beste 
vriend is dit nou seker nie te veel gevra nie. 

Terwyl haar beroepslewe as argitek ook ’n onver-
wagte trap of twee styg en sy daarmee probeer tred hou, 
doem ander komplikasies op: haar ewig onvergenoegde 
ma, haar immer swerwende pa; ongeoorloofde affairs 
begin aan die orde van die dag lyk, ’n ramparty haak 
ampertjies uit en ’n naweek in die Bosveld het ramps-
poedige gevolge. 

As daar ooit ’n moontlikheid was dat Vida se beste 
vriend eintlik die liefde van haar lewe is, is dit nou te laat. 
Die strykkwartet speel al die troumars, letterlik... Vida se 
sin vir humor is meestal al wat haar staande hou. 

CYBER EASY

CYBER EASY

Books/
Boeke

Books/
Boeke

Readers’ Competition
WINNERS OF READERS' COMPETITION NO 4
Thank you to everybody who entered our readers' competion. The correct answer to the 
competition was, of course, that Cass Abrahams is called the queen of: spices.
And the winners are...
Edwin Monyela from Pretoria North; Gysbert van der Berg from Roodeplaat and  
Lee Dos Santos from Florida North. 
CONGRATULATIONS! You will soon receive your books, which will be mailed to you by LAPA.

COMPETITION 5:
What was the name of the honourable Dominee who was sent to investigate the “highly 
illegal, indecent and unchristian marital bond” of Susanna Isabella Marais?
SMS UASA, followed by the name of the Dominee to 32545. All entries will go into a 
lucky draw and the closing date for Competion 5 will be 29 April 2016.
Three lucky winners will be drawn and each will win a book of his/her choice from the 
books shown below.



NEWS Labour Dynamix

20  June 2016 The o f fi c ia l  mouthp iece  o f  the  t rade  un ion  UASA

Join SA Association  
of Retired Persons, it’s free
The South African Association of 

Retired Persons (SAARP) has a 
great website (www.saarp.co.za) 

that offers senior citizens anything from 
competitive insurance rates to fantastic 
cruises and holiday deals. It’s a fun site to 
visit, as it keeps the retired community in 
touch with what’s available out there. It 
provides details on-line of all the services 
available to its members, among which 

are a 48-page magazine (in electronic or 
hard-copy format), discounts and a loyalty 
card that allows for up to 5% discount on 
purchases at major supermarkets and stores. 

SAARP is a service organisation for 
Senior Citizens over the age of 50 years and 
has more than 100 000 members country-
wide. Membership is free, as all income is 
generated from commissions from the vari-
ous services that the members use.

40%

FUNERAL 
   
 

   PLAN

ASSIST 
ESSENTIAL 

FOR MORE INFORMATION 
CALL: 0860 101 003 

T H E         U N I O N

All funeral benefits are administered by THE BEST Funeral Society (PTY) Ltd. Reg. 
No. 1997/005812/07 and underwritten by Hollard Life Assurance Company Limited 
Reg. No. 1993/001405/06, both are Authorised Financial Services Providers. 

* Terms and conditions apply.

(Std Call Rates Apply)

COMPREHENSIVE 
FAMILY FUNERAL COVER
• UP TO R50 000* COVER
• AFFORDABLE PREMIUMS

• INCLUDES: 
    THE MAHALA LOYALTY BENEFIT

 • ADDITIONAL DEPENDENT COVER 
• UNIQUE VALUE ADDED BENEFIT PACKAGE 

OPTIONAL:

June July winter madness!
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Digital transactions: Don’t get 
cheated out of your money!

By Helen Ueckermann

Few people still go into a bank to 
transact. Digital banking has changed 
the way we work with money. 

Of course, fraudsters have also kept 
abreast of these changes and their tech-
niques to defraud hard-working, decent 
people have evolved with the times. This 
means that we have to be as alert as ever. 

Professor Basie Von Solms, director 
of the Centre for Cyber Security at the 
University of Johannesburg, recently 
advised consumers to scratch out the 
CVV (Card Verification Value) number 
which is displayed on the back of their 
credit card.

The CVV number is an anti-fraud 
security feature which helps online retail-
ers verify that you are in possession of the 
credit card you are using.

The CVV code is typically a three-digit 
number located on the back of MasterCard, 
Visa, and other credit or debit cards.

Von Solms said that anyone who steals 
your credit card has access to all the infor-
mation needed to make an online purchase: 
your name, credit card number, expiry date, 
and the CVV number.

However, if you remove the CVV 
code from the back of your credit card, 
the criminal will not be able to purchase 
goods online from retailers which require 
the code.

Von Solms said consumers must 
memorise or write down the CVV number 
somewhere safe before removing it from 
the card.

The South African Banking Risk 
Information Centre (Sabric), on behalf 
of the banking industry, last year also 
voiced its concern about the increase in 
card fraud.

The banking industry’s gross fraud 
losses due to South African-issued credit 
card fraud increased by 23% from R366m in 
2013 to R453.9m in 2014.

The majority of the debit card losses 
were due to counterfeit card fraud, and 
most of the transactions occurred within 
South Africa.

Criminals can use various methods to 
steal debit card and credit card information, 
and then use this information to commit 
card fraud. Here is a snapshot of the various 
fraud types that can take place in the digital 
world and the tell-tale signs to look out for 
in order to avoid them.

PHISHING
Phishing occurs when fraudsters use 
e-mail communication to trick you into 
giving them your banking details. Similar 
to Phishing is Smishing when instead of 
an e-mail, an SMS is used to achieve the 
same goal.

Note that your bank will never ask for 
personal banking details such as PINs, pass-
words, or usernames. Ignore such requests 
and report suspicious incidents to the bank 
immediately. Other obvious attempt of 
smishing or phishing could be:

  An e-mail or SMS with a link requesting 
you to “update” your personal online 
banking credentials. Such e-mails or 
SMSs can appear to be very legitimate. 
Never reply; delete them immediately.

  An e-mail or SMS indicating that you 
have won a lottery, inherited money or 
won a lucky draw. The chances of such 
notifications via e-mail or SMS are 
highly unlikely and it is almost guaran-
teed that this method is used as bait for 
your banking details.

  Attachments from senders that you do not 
know. Delete these as soon as possible.
 

VISHING
Vishing is when a criminal phones you and 
claims to be from your bank, the police or 
any other legitimate company. If they start 
asking for personal information, you should 
be suspicious. End the call immediately and 
report the number.

PRESCRIPTION 
WHAT IS IT AND HOW DOES IT APPLY IN LABOUR LAW?

Part of the Purpose of our legal 
articles in Labour Dynamix is 
to empower and capacitate our 

shop stewards as well as our members in 
regard to the law and our rights as workers 
employees. This is such an article.

WHAT IS PRESCRIPTION?
In terms of the Prescription Act number 68 
of 1969 (as amended) a debt or amounts 
owed to someone else is extinguished 
(simply put it “lapses or fails to exist”) 
after the passing of time.

In order to illustrate this let me use 
an example: Sipho Ndlovu is employed 
at KO Supermarket in Capeville for three 
years until he is dismissed on December 
22, 2013 by the managers. Sipho refers 
his case on December 23, 2013 to the 
CCMA. The matter is unsuccessfully 
conciliated and the case goes to arbitra-
tion, which is finalised on March 12, 
2014. The arbitration award is in favour of 
Sipho Ndlovu and he is awarded R18 000 
compensation. However KO Supermarket 
instructs its attorneys to take the matter 
on review to the Labour Court, which it 
does in April 2014.

Now according to the Prescription 
Act, if the award of R18 000 has not been 
“enforced” or made an order of the Labour 
Court by UASA or Sipho Ndlovu himself, 
his legal right to claim the amount owed 
legally “falls away” or “lapses”.

LABOUR LAW
Now the issue of prescription and the 
application of the Prescription Act in 
labour law has been blurred or unclear 
for many and was finally answered in the 
matter entitled Sizwe Myathaza and Johan-
nesburg Metropolitan Bus Service (SOC) 
Limited trading as Metrobus as well as 
Daniel Mazibuko and Concor Plant and 
Cellcity (Pty) Limited and CWU acting on 
behalf of Peters. The Labour Appeal Court 
decided to deal with all three different 
cases at one sitting of the court.

Much confusion had arisen because 
two different schools of thought existed, 
chiefly under two “opposing” judges: one 
who held that the 3-year period as con-
tained in the Prescription Act is not appli-
cable to labour law cases, only to civil debt 
cases, e.g. where one fails to pay a clothing 
account. Should the retail clothing store 

fail to take legal action against Sipho 
Ndlovu within a time period of three years, 
the debt expires. Put another, way Sipho 
Ndlovu will not be obliged to pay the 
amount due to the clothing store at all in 
the latter case.

CELLCITY CASE
In this case Judge H Rabkin-Naicker 
held that the Prescription Act was not 
applicable in terms of the Labour Rela-
tions Act no. 66 of 1995 (as amended) 
or “the LRA”, irrespective of the length 
of time that a review application brought 
by the employer had taken. This view was 
also taken by the Labour Court Judge 
in Coetzee and others v Member of the 
Executive Council of the Provincial 
Government of the Western Cape (2013) 
34 ILJ 2865(LC). Judge Rabkin-Naicker 
had held in Cellcity that if the Prescription 
Act was permitted to apply to workers or 
employees they would be deprived of their 
constitutional right to fair labour practices 
in terms of section 23 of the Constitution 
of the Republic of South Africa.

In another matter – CEPPWAWU 
on behalf of Le Fleur v Rotolabel (a 

division of Bidpaper Plus (Pty) Ltd) 
[2015] 2BLLR 147(LC) – Judge Andre 
van Niekerk held in the Rotolabel case 
that more important than the right to fair 
labour practices was section 1(iv)(d) of the 
LRA, which advocates the speedy resolu-
tion of disputes.

DEBT
The Labour Appeal Court judges in these 
three matters took the view that in inter-
preting the Prescription Act in relation to 
an arbitration award, either a sum is payable 
(e.g. Sipho Ndlovu's R18 000) or reinstate-
ment applies, and the word “debt” must be 
interpreted widely to include both.

LRA-2015
Since January 1, 2015, the LRA was 
amended and now includes section 
145(9), which states that: “an application 
to set aside an arbitration award in terms 
of this section interrupts the running of 
prescription in terms of the Prescription 
Act 1969 (Act no 68 of 1969) in respect of 
that Award. “Regrettably, in all cases prior 
to January 1, 2015, this new amendment 
will not apply.

ASK THE LAWYER
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● R500.00 per night for 2 persons
● R80.00 per night for each additional person
● Children under 2 years of age stay free of charge
● R50.00 per night for each child between the ages of 2 and 5 years old
● Non-UASA members get 10% discount for stays of 10 nights and longer
● A deposit of R800.00 plus a non-refundable administration fee of R250.00

LOW SEASON MINIMUM BOOKING - 4 NIGHTS

13/01/2016 - 17/03/2016
05/04/2016 - 23/06/2016
18/07/2016 - 29/09/2016
10/10/2016 - 04/12/2016

HIGH SEASON MINIMUM BOOKING - 7 NIGHTS - tariff per apartment per night

 2 Bedrooms 3 Bedrooms 4 Bedrooms
 for 4 persons for 7 persons for 9 persons

18/03/2016 - 04/04/2016 R 1 200.00 R 1 575.00 R 2 100.00
24/06/2016 - 17/07/2016 R 1 025.00 R 1 450.00 R 1 850.00
30/09/2016 - 09/10/2016 R    930.00 R 1 200.00 R 1 700.00
05/12/2016 - 14/12/2016 R 1 200.00 R 1 650.00 R 2 100.00
15/12/2016 - 03/01/2017 R 1 700.00 R 2 100.00 R 2 500.00
04/01/2017 - 15/01/2017 R 1 200.00 R 1 575.00 R 2 100.00

● R175.00 per night for each additional person 
● A deposit of R2750.00 plus a non-refundable 
   administration fee of R350.00 

TERMS AND CONDITIONS
DEPOSITS ARE PAYABLE WITHIN THREE DAYS OF CONFIRMATION OF ANY 

BOOKINGS AND THE BALANCE TO BE PAID IN FULL 10 DAYS PRIOR TO ARRIVAL

BOOKINGS MADE IN RESPECT OF NORMAL AND LONG WEEKENDS NEED TO BE PAID IN FULL 
WHEN THE RESERVATIONS ARE MADE

A BREAKAGE/KEY DEPOSIT OF R250.00 IS PAYABLE ON ARRIVAL. THE LATTER DEPOSIT MINUS THE 
COST OF REPLACEMENT OF ANY BREAKAGES AND/OR LOSS OF KEYS WILL BE REFUNDED 

WITHIN 14 DAYS AFTER DEPARTURE 

TARIFFS ARE INCLUSIVE OF VAT AND ARE SUBJECT TO ALTERATION WITHOUT ANY PRIOR NOTICE

LONG WEEKENDS - tariff per apartment per night

Easter Weekend For 4 persons For 7 persons For 9 persons
25/03/2016 - 28/03/2016 R 1 200.00 R 1 575.00 R 2 100.00
All other Long Weekends R    930.00 R 1 200.00 R 1 700.00

WEEKENDS - LOW SEASON ONLY

Arrival Friday 12:00 For 4 persons For 7 persons For 9 persons
Departure 16:00 R 1 995.00 R 3 050.00 R 3 880.00

12 Forest Road, Margate, 4275 • PO Box 261, Margate, 4275
Tel: 039 312 1052 • Fax: 039 317 1870

E-mail: marlicht@uasa.org.za • www.uasa.org.za

● Children under 2 years stay free of charge 
● R75.00 per night for children 
   between the ages of 2 and 5 years old.

● R175.00 per night for each additional person 
● Children under 2 years stay free of charge

● R75.00 per night for children between the 
   ages of 2 and 5 years old.

● R175.00 per night for each additional person 
● Children under 2 years stay free of charge

● R75.00 per night for children between the 
   ages of 2 and 5 years old.
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UASA INVITES 
APPLICATIONS FOR 
NEW TRUSTEES
The UASA Congress appointed the 

current Trustees in 2012 and their 
current term of office will come to 

an end in October at this years Congress. 
The Trustees fulfil an important internal 

audit role when it comes to managing the 
Union`s funds and assets. Having Trustees 
in this role is unique to UASA and it is 
essential for purposes of clean governance, 
transparency and internal controls. 

The Trustees meet on a monthly 
basis and provide a written report on 
their findings to the UASA Management 
and National Executive Committees. A 
healthy professional relationship exists 
between the Trustees, UASA manage-
ment and the officially appointed UASA 
external auditors.

Trustees are appointed in accordance 

with the UASA Constitution for a period 
of four years. As a consequence, new 
Trustees will have to be appointed at the 
UASA Congress which will be held on 
19 and 20 October 2016, when the term 
of office of the current ones will come to 
an end. 

Interested retired members with a rel-
evant financial background who are inter-
ested in becoming involved as Trustees 
are invited to submit their comprehensive 
curriculum vitae (CV) to the office of the 
CEO of UASA. CVs must reach the UASA 
offices by no later than 31 July 2016. 

The UASA National Executive 
Committee makes the appointment of the 
new Trustees prior to Congress. However, 
Congress has to ratify the appointments 
made by the NEC.

Fifty years ago

Theresa 
celebrates 
10 years 
at UASA
Theresa Roux started her trade 

union career in January 2004 as 
Administrative Assistant with the 

Diamond Workers Union.   
She applied for the position of Payroll 

Administrator of UASA and got the 
appointment on 2 May 2006. 

To all the UASA staffers: Theresa occu-
pies the most important job in the whole of 

the organisation, and we congratulate her 
on reaching this milestone.

At the same time, Office Assistant 
Lucky Matamela completed his first five 
years of service with UASA.

W e are pleased to announce 
the names of the recipients of 
UASA's study grants for 2016. 

Ten students were each awarded a grant 
valued at R 5 000; and five were awarded 
grants of R2 500 each. 

GRANTS VALUED AT R5 000:
L P TAUNYANE
M MOODLEY
L D MOKHATHI
L P NEMAVHANDU 
A F MHLONGO
G CHETTY
M MAHADEO
S GOBIND
F CHABALALA
R JUMAT
GRANTS VALUED AT R2 500:
V E JULIES
M G MOLETSE
C K KINSEY
T E SEODIGENG
R RAMDIAL

Congratulations to everyone! We wish 
you all the very best of success with your 
studies. The adjudicating panel applied 
their minds to all the applications received 
and awarded the grants to the successful 
applicants in accordance with the follow-
ing criteria: 

  Number of years' uninterrupted mem-
bership of UASA 

  Number of previous unsuccessful appli-
cations 

  Number of dependants 
  Previously Disadvantaged Groups 
  Number of enrolled children 
  Member's annual income 
  Spouse's income 
  Field of study 

* We wish to remind our readers that the 
decision of the adjudicating panel is final 
and no correspondence shall be entered 
into regarding the merits of any application 
and/or the final outcome as decided by 
UASA’s NEC.

Study grants awarded to 15 students
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Why is our rand so sensitive?
By Kovsie

The rand exchange rate influences 
all of us in a very dramatic and real 
way. Dramatic as it can suddenly 

affect our emotions and real because it 
impacts on our cost of living.

For the ordinary person in the street it 
is sometimes hard to understand why the 
value of the rand rises and falls so quickly. 
However, whether you understand the 
reasons given in the media or not, every-
one feels the consequences of the weaker 
rand through higher prices and increasing 
interest rates. 

To date the banks have increased their 
prime interest rates by 75 basis points this 
year. The prime rate is now 10.5%. This 
increase follows the South African Reserve 
Bank’s decision to increase the repo rate by 
75 basis points – as they believe that the 
best way to fight inflation in South Africa is 
to increase interest rates.

As everyone is well aware, prices have 
increased substantially this year. On average 
prices were more than 7% higher during 
the first quarter of 2016 than they were 
a year before. These price increases were 
partly caused by the drought, and partly 
by a number of other factors including the 
weaker rand. 

The rand exchange rate is a strange 
creature. If it were a human being it could 

be described as a hypersensitive and moody 
person who overreacts to negative influ-
ences and only mildly responds to positive 
events. So, when the rand weakens, it will 
fall immediately and sharply against, for 
instance, the United States dollar (US $). 
But when it strengthens, it will not recover 
as fast or by as much as the fall.

In addition, and contrary to popular 
belief, the rand weakens mostly as a result 
of events occurring elsewhere in the world. 
South African-related events do not impact 

the rand as much as international events 
– unless the domestic events have the 
propensity to dramatically alter the course 
of the economy.

For instance, when President Zuma 
unexpectedly removed the well-respected 
Nhlanhla Nene as minister of finance on 
9 December 2015, the rand weakened 
from R14.61 to the US $ on 8 December to 
R15.89 on 11 December – a depreciation of 
8.7% over the course of 3 days. But, on 10 
January 2016, when indications appeared 

that China’s economy was in big trouble, the 
rand weakened from R16.31 to the US $ to 
R17.99 – a depreciation of 9.3% on one day.

Considering the opposite, namely a 
stronger rand, the contradiction is striking. 
Markets in general responded positively to 
the ruling of the Constitutional Court that 
President Zuma should pay for the upgrade 
of his Nkandla home. On 31 March, when 
the ruling was given, the rand strengthened 
by 1.4% against the US $. But was it only 
the court’s ruling that was responsible for 
the rand’s strength? On the same day Janet 
Yellen, the President of the US Federal 
Reserve, signalled that interest rates in the 
US would not increase as fast as markets 
expected. This caused the US $ to weaken 
and most other currencies, including the 
rand, to strengthen. 

Another example of other factors affect-
ing the rand than those delivered by the 
media occurred on 26 February 2016. The 
rand weakened by 3.6% against the US $ on 
that day. One reason cited for this was the 
spat between Pravin Gordhan, the minister of 
finance and Thomas Moyane, the commis-
sioner of the South African Revenue Services. 
However, analysis shows that on the same 
day the US $ strengthened against almost all 
currencies because economic growth was 
stronger than expected by markets.

The moral of the story is to not believe 
what is popular, but to base your opinion 
on facts.

EMPLOYMENT PROSPECTS IN AN 
ECONOMIC DOWNSWING
A ccording to economist Mike 

Schüssler, historic and long-
term economic results show us 

that when commodities are in demand 
their prices climb, often over a number 
of decades – only to slowly fall back over 
time to where they were initially. Mike 
is the author and presenter of the recent 
UASA South African Employment Report 
(volume 15). 

These supercycles result where techno-
logical innovation and demand increase the 
need for commodities, as was the case with 
China in the early 2000s. That supercycle 
is, however, now well and truly over, mainly 
because innovation eventually wears out 
and demand dwindles just as supply is 
growing. As a result commodity prices fall 
and the supercycle ends. 

In a time of commodity bonanza, danger-
ous recommendations are often made to gov-
ernments of poor countries, urging them to 
create local industries at any cost, even if they 
have to use taxpayers’ money. The argument 
being that if you don’t, you’ll be left with noth-
ing when the down-turn comes. Many heed 
this advice with disastrous results, ranging 
from isolation to corruption and inflation. 

In South Africa’s manufacturing, min-
ing, electricity, construction and transport 
sectors, employment levels are influenced 
by the commodity cycle. From 1935 to 
1982 there was an almost fivefold increase 
in the number of people employed in 
these sectors.

But since reaching 3 million people in 
1982, these five sectors have never reached 
this number again, not even during the 
most recent commodity price upswing. 
After 20 years, employment levels stabilised 
at just over 2 million in 2002 and subse-
quently clawed its way back to only one 
quarter of its losses.

Today manufacturing is at levels of 
employment last seen in 1971. That means 
South Africa now has fewer people in 
manufacturing than at any period of time 
over the past 45 years! 

Mining has fared a little better, but 
acts as the main transmitter of weaker 
commodity prices into the South African 
economy. This impacts not only employ-
ees and firms in mining, but many other 
sectors like manufacturing, since the 
mining industry brought over R204 bil-
lion worth of goods and R188 billion in 

services to the economy in 2015.
Schüssler warns that mines will cut back 

on this expenditure as surely as they are in 
the process of cutting their wage bill. The 
impact will be felt mainly in mining towns 
and cities that service the mining industry.

A similar situation is playing out in 
South Africa’s manufacturing sector’s steel 
and metals industry.

A further impact is evident at Transnet 
Rail and Ports, as bulk commodities are not 
being sold and trains stand idle. Already the 
decline in bulk volumes via South African 
ports has shown a double-digit decline.

The electricity sector is selling less 
electricity, yet to fund its big capital 
projects it has to increase prices just when 
cost reductions are needed by its main 
clients. The electricity sector may well 
become a much smaller producer than its 
capital planners forecast.

The full impact on construction will 
take a little longer, as projects first get 
delayed and then stopped altogether.

Schüssler says South African unem-
ployment will be maintained and prob-
ably become an even bigger problem just 
when the government can no longer spend 

money on more civil servants (as it has 
done since 2008).

While the world finds itself in a lower 
growth environment, South Africa as a 
major commodity exporter finds itself in a 
much slower growth environment since the 
commodity supercycle turn-down.

Commodity prices overall have 
declined by over 40% from their peak 
in US dollars, yet there is no long-term 
recovery in sight as over-production still 
haunts products from steel to oil where 
the price declines have not yet led to large 
production cuts.

Perhaps the most certain thing is that 
until commodity prices crawl their way 
back up there is little hope for our older 
sectors to create jobs, meaning that new 
sectors and situations will have to be 
found to do so.

The spotlight should therefore be on 
industries such as tourism, education and 
food production for future job creation 
opportunities. A general awareness of how 
technological development requires dif-
ferent skills should be pursued, while self-
employment and entrepreneurship should 
be promoted at all levels.


